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How we think...
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B R —BSFTRE U 5ehl > R A NGRS By TR (EATfS - AR
TR ENENRG S - P RZE 2t R S PRkt - BB TR
ATRERH ARSI TR A R 24 - EZEAI(PNT/ GPS) SEE S B ARG - 55
GPS Ry BRERAE - (HPELES] ~ (HREEHT(GLONASS) ~ B (Galileo) ~ HA
(QZSS) JEFE(IRNSS) B EHILHE AT » GPS AME AR EHEFERAEN - &
ERRERD - AETRBLERESOT AR  ERRF R - — EAZ TR RIS RIER T -
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RO e BB E S (Program Feadback& Certificate Presentation ) —
BE RS 22 B BB R Anita M. Godfrey

United States Air Force
mter-Pacific Senior Enlisted Leader Seminar

Be it Rnown that
MSgt Yun-Ting Wang @
Taiwan Air Force

has completed” 34 hours of Professional Development in the areas of Regional
Perspectives and Leading in a Multi-national Force Environment.

e L -S5O

Presented at Joint Base Pearl Harbor-Hickam, Hawaii on the 15th of August 2025.

Aot

ANITA M l.\ GODFREY, \WOFF, RAAF

Commandant, Inter-Pacific Air Forces Academy
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Inter-Pacific Air Forces Academy Performance Statement

Master Sergeant Yun-Ting Wang Taiwan Air Force

Program Overview

The Inter-Pacific Air Forces Academy (IPAFA) held the inaugural Inter-Pacific Senior Enlisted Leader Seminar
(IPSELS) 25-1 program from 11 to 15 August 2025 at Hickam Field, Honolulu, USA. The program was
attended by 17 participants from 10 nations — Australia, Canada, Indonesia, New Zealand, Philippines,
Singapore, Taiwan, Thailand, United Kingdom and United States of America. Facilitator and mentor support
was provided from Australia and United States of America.

The IPSELS program objectives are to:
Enhance awareness of self, as both a leader and follower.

Enhance the strategic intelligence of the enlisted leader.
Enhance inter-cultural communication among multinational enlisted leaders.

@ =

4. Foster relationships between the multinational enlisted leader force.

Master Sergeant Yun-Ting Wang was a strong contributor to the program’s discussions and
she self-identified potential opportunities to enhance her knowledge and skills for both
personal and professional development which showcased an intellectual humility with a
growth mindset. Her people-to-people engagements were of a high standard; it was observed
on each occasion that she was able to easily adapt her inter-cultural communication skills with
each engagement, which will only benefit her to create long-lasting connections. Throughout the
program, Master Sergeant Wang showcased an innate ability to think critically, creatively and
strategically alongside her multinational enlisted peers.

Master Sergeant Wang would be an ideal candidate as a mentor on IPAFA programs. To be
considered for this type of role, the member must have consistently demonstrated:

(1) An ability to genuinely connect with people from other nations, showing respect in both
verbal and non-verbal communication.

(2) Ahigh level of engagement in discussions, readily providing well-considered insights and
perspectives that are inclusive to all nations.

(3) Active listening skills with an ability to link ideas, concepts, insights and perspectives to
the program objectives.

Master Sergeant Wang’s actions and behaviors on the program honored both her nation and
service. She is well into her journey on developing a multinational mindset that will better
enable integration and interoperability alongside allied and partnering militaries, regardless of
their branch or service.

Warrant Officer Anita M. Godfrey,
Digitally signed by Royal Australian Air Force

GODFREY.ANITA.MI ' GoprreY.ANITAMICHELLE. 1633
CHELLE.1633788452 788452 Commandent
Date: 2025.08.15 07:14:34 -10'00' Inter-Pacific Air Forces Academy
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