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fifgk | ErRsEE

(Eﬁﬁg) FFH (Topic) B & B8 (Speaker and Title)
\ 2025-07-14
Innovation Session: Beyond the Al
8:20-8:40  |[Hype: Our ISO 42001 Certification
Story
Zack Kass, FARESZ « ZK Al
9:00 AM - Advisory Bl#& A ~ Fii OpenAl i35
. 5/
10:15 AM I—{i naiﬁs]ajrf;)@ 8 (The Next HEE & E A (Futurist, Founder of
ET 5 ZK.AI Advisory, Former Head of Go
To Market at OpenAl)
10:35 AM- |Innovation Session: Bots, Boost, and
10:55 Beyond: Reimagining Internal Audit
AMET with Generative Al
BHHEREER - NEREZERESR
11:15 AM - | XEE AP ARETEEENAE || Anthony J. Pugliese, [TA 4EEFEHE 5
12:05PM || (Risk, Reimagined: Internal Audit’ s|#{TE (President and CEO, The
ET Evolving Role in a World of Institute of Internal Auditors)
Interconnected Threats )
CS 1-1: BEBIREBREM : # . . s
oty
WP RRAEAERE (CS11 ||/ Petrisky, BERFLE
) ) . (Director, Standards and Guidance,
1:45 PM - |[Unlocking Potential and Elevating _ e
2:45 PM ET |Excellence: A New Competenc 11A); Emre Alpargun, BISESCRETR
’ ' o Y F:HHITE (Vice President, Chief
Framework to Promote . .
) Audit Executive, Palo Alto Networks)
Achievement )
CS 1-3:4E b/ AP EE T -
1:45 PM - HiEERRE 2 (Managing a Christopher Schneck, [TA BEHF & &
2:45 PM ET |Business without Corporate HITE (CEO, ITA Austria)
Governance - What Could Go Wrong?)
s . P Nausheen Ahmed, BRAC KEANH
CS 14 RS © PIBRR R A osieen Amed, BRAC AZPIED
1:45PM - | EHETHYSREEEE (Beyond )
o . || (Head of Internal Audit and
2:45 PM ET ||Assurance: Internal Audit s Strategic ) ..
Role in System Implementation) Compliance, BRAC University;
R s ! Secretary General, IIA Bangladesh)
i Matthew Maglieri, S
CS 1-SALI A © Pty et ERAEEE
_ 4R L EE Red T RCEiondt Teacel,
1:45 PM - Teamine: A Proactive Approach for Services, Mandiant); Neil Power, N
2:45 PM ET &0 PP RIS R AEES (Senior
Internal Audit to Provide . . .
Cybersecurity Assurance) Director, Internal Audit Services,
Y y Hydro One); Eddie Ng, 48482245
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R ]

(Time) ¥/ (Topic) HE RBTE (Speaker and Title)
& HEES (Senior Director,
Cybersecurity, Hydro One); Susan
Papadopoulos, MESFEZIRTE S4K
43 (Senior Manager, Internal Audit
Services, Hydro One)
Annie Boudreau, JIZEKE:fE
(Comptroller General, Canada); Beili
CS 1-6: A ANBFIANERFER — F5T|Wong, ZEARMEZEETR (Comptroller
1:45PM - |[{EHBE (CS1-6 Advancing Intemal  ||General, Ontario); Esther Wee, ¥l
2:45 PM ET ||Audit in the Public Sector-Perspectives||i7 & =44 (Accountant-General,
from Comptroller Generals) Singapore); Jason Gilley, PNEIFER%
4AEZ (Director, Internal Audit,
Ontario Lottery and Gaming)
CS 1-7:3#5%51FhEE © tRIEH £ ERZ | Brad Monterio, 223 ~ FFnJBigH &
1:45 PM MRS EST - ERREL ST Fraud |[BATEI4EEL (EVP, Learning,
2: 45 PM ET Proof by Design: Converging Audit, ||Licensing, and Sales, IIA); Andi
‘ Risk & Analytics Under the New McNeal, Ell483 (Vice President,
Global Standards) ACFE)
Q-F O
CS\I SREARMIAS : EALH Alexander Ruehle, zapliance B &
1:45PM - |EREIHFERF (CS1-8 eI S A A (CEO & Co-
2:45 PM ET |NxtGenAuditor: Surviving the Al R
Founder, zapliance)
Impact)
(/)\PT\I QNAIT SESSION e | Ja0ICE Gross Stein, 55T 4B HER
. PR ARG B LTS - -
330 PM - 2t (Global Perspectives: Decodin FealfaEAE (Founding Director,
400 PMET|[> ™ P g £ |IMunk School of Global Affairs,
Geopolitical and Economic Trends for ..
University of Toronto)
the Future)
ooy, [ERIBRANERBBELEE LSy - SEeRE e
5:1 s PM ET (Driving Transformative Change in || & ~ =4EEM ~ Al Ingka/IKEA
' Unprecedented Times ) B k4E+E Pia Heidenmark Cook
2025-07-15
GE PEES Bl 4835, ~ Google
: v, 1[E S widll . ik
9:00 AM - %ﬁm?ﬁﬁiaifi?mﬁ (PR B A A - NH
10:15 AM Transfonl;lition .of the Imgossible into Hotels &£ » LA Dell Sifips
ET . P PEF - AR EH FEHTE
Reality) .
Isabel Aguilera
11:45 AM - _ e
T CS 2-1: 4B « FERXEEMEAYER Saifeldin AL, 4R T4A4CH
ET B%51&E (CS2-1 Beyond Efficiency: ||(Continuous Audit General Manager,
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(Time) FE (Topic) S5 K8 (Speaker and Title)
The Strategic Power of Audit Elm); Abdulaziz AlHidery, & &eT
Automation) 'E (Chief Audit Officer, Elm)
CS 2-3: A RUE « FEFEACHERE ~ Al
11:45 AM - (B E R CIReERE (The  ||Dana Lawrence, RlfFHE &SR
12:45PM  |Ripple Effect: Safeguarding Reputation|4&%5 (Sr. Director of Fintech
ET in an Era of Social Media, Artificial  ||Compliance, Pacific West Bank)
Intelligence and Contagion Risk)
ASEZ ] Pt~ A -
CS 2ATARHERIL N LBR | B\ Amad, S EdRs 22208
11:45 AM - |#&5l#T ~ fmEE2IREH (C2-4 e ~
: ; FnEARAE A (Partner, Canadian
12:45 PM ||Al in the Legal landscape: Balancing
. ) Head of Technology, Norton Rose
ET Innovation, Ethics, and Global .
; Fulbright Canada)
Compliance )
- D | .
11:45 AM - [C525 CEESG : DUSBERIRIREL |\ p o, psbfe s
_ WrERIRE - (LEEUEHE (CS2-5 L o
12:45 PM . . (Internal Audit Director, University of
T CEESG: Redefining ESG with a Central Asia)
Strong Control Environment )
CS 2-6:58E N B FER B8 512 B9 |Gordon Braun, = SE4E4KH
11:45 AM - | &LLEA L E e (Managing Director, Protiviti); Abim
12:45 PM  ||(Strengthening Internal Audit-Audit  |[Kolawole, B ER:1#HITE (Chief
ET Committee Relationship to Optimize ||Audit Executive, Northwestern
Risk Management) Mutual)
Warren Hersh, [TA /B IRIS4EES
N . (Director, ITA Quality Services); Keith
T SR KR B - ) >
11245 AM - {02 It PP = % i, i gh e e e
12:45 PM (?Fh;ﬂﬁei e and g o ruities - Oent (ITA EQA Team Lead Advisor);
ET Forum)g PP P Marthin Grobler, B E Rt ITE
(Owner, Chief Audit Executive, IA
Professionals)
CS 2-8iNHMERE I RIS ] T
11:45 AM - | #E55BFHyA T (Internal Audit i?phla selbelll W atimena, %nfé
: . S (Chairwoman of Audit
12:45 PM  |Role in Fostering Integrated . . .
.. ) . . Board, Indonesia Financial Services
ET Supervision Across Financial Services .
Authority)
Industry)
CS 3-1:4m= Al R THISEER &
215 PM - 2768 (C3-1 Cybersecurity Tichaona Zororo, #fir BA4E4E 222
315 py | GOvermance in a Gen Al Bra: 30 BEMSEEE (Director Digital &
’ Questions the Board and Audit Cybersecurity Advisory, EGIT)
Committee Should Ask)
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(Time) FE (Topic) S5 K8 (Speaker and Title)

CS 3-2:fRSHRR(S * KT RoJE bR %

EMEANBLRIEERZ (IPPA) R  |[Peter Hartog, B EE H4EER
2:15PM - | 0MEEY ( Ambition Model ) & (Director Professional Practices, ITA
3:15 PM ET || (C3-2 Unlocking Assurance: Netherlands); Danny Francken, &

Integrating Behavioral risks with IPPA ||{TE (CEO, IIA Netherlands)

and the Ambition Model )

CS 3-4: RRAFHAE + DAEFRZERNT [Ursula Schmidt, PERFERELEHHEH
o5 py . |FEfEBIERfR (The Futre Ain" {58 A: ~ IIA EARGEEHREHS
3:15 PM ET What It Used To Be: Navigating (Founder, Internal Audit &

Stakeholder Relationships With Compliance Professional, Schmidt

Authenticity) Advisory)

3:15 PM ET ||Audit in Enhancing Organizational SRt CeaE] O.f LlghERE
General Court of Audit)

Culture)

?;6@%:5% Eﬁ%&i\ UG David Dongki Lee, &% A\ (Partner,
2:15 PM - REE y ﬁ%%@ﬂﬁﬂn Deloitte Consulting Korea);

(Blockchain Business Models o
3:15PM ET . . ’ Seonghoon (Sean) Ju, BEEFTE

Regulation, and Risk Management - (Chief Technology Officer, CODE)

The Korean Case Study) ’
2ISPM-|CS 3TEBEERERR (Csay |0 Jerman P (rineind,
3:15 PM ET |Fraud and the Forensic Matrix ) LI; C') =

Nancy Chase, £EKERET A
(Partner, Global Head of Risk,
KPMG); Jamie Meziere, B e

CS 3-8: & EfmEH : HEFTH|{TE (Chief Audit Executive, FedEx);
215PM - |((TEFRZEEME(ER (ntegrated  |Clarissa Crane, JE\fg EEHAIE T E
3:15 PM ET ||Risk Management: The Chief Audit (Risk and Transformation Executive,

Executive as a Catalyst for Change)  |[Former Shopify); John-Paul Font, 4

BRINERFERZ BRI & E A (Global
Head of Internal Audit and Controls,
KPMG)

SIRFFHEE 0 ATER - BEH|Bupa A I/ RS T £
4:15PM -  |NEBFERZHIAR K (Global Audit Sachin Kapoor ~ Davy 2\ &N FERX
5:15 PM ET ||Transformation Al, Regulation, and the|| /& Chris Cowley ~ Constellium

Future of Internal Audit)

N EINEFERZRI4EEL Karen Albert

2025-07-16
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R ]

(Time) FE (Topic) S5 K8 (Speaker and Title)
Tobias Albrecht, &% A (Partner,
, CS 4-L:AT 82 IA : sty |, Consulting: Kanika Vij, it
9:00 AM - . I AT4EES (Director, Data &
—HRERNIEAYPkEL (C4-1 Aland IA: )
AURLD i How to Effectively Address Both Sides il yises, oyl Baf?k ofCanada);
ET of One Coin) Oliver Petri, NESFEZEIZEZ,L (Vice
President, Internal Audit, Hugo Boss
AG)
CS 4-2:BEgeR R BUEANE © Z2KHg
9:00 AM - |NEFER% AERIEAY (Enhancing Sanjeev Batra, &% N EBFETXET
10:00 AM ||Accountability and Transparency: (Chief Internal Auditor, Government
ET Internal Audit Governance Model in  |jof Ontario)
Ontario)
Zeyu (Levin) Song, WERFERZ TR
e CS 4-4:3@%@ﬁﬁiﬁ Al B{EEBFE ||& (Associate Analytics, Internal
10:00 AM ZHIRRAEERH (C4-4 Future- Audit, Deliév_ery }Eero); Liliana Staber,
o Proofing Internal Audit With Agentic || ERFERL =45 4XHH (Senior
AT Solutions ) Manager, Internal Audit, Delivery
Hero)
T AT CS 4-5:8 K1 I:PSI‘%BE&%%H%K@ .
10:00 AM MRy EE (_C,S4-5 Maximizing Grant Ostler., GRC ﬁ‘%ﬁ%’f]\.
- Internal Audit® s Impact on (Industry Principal, GRC, Workiva)
Organizational Sustainability )
T A < » \ édil ]iuhariwalla, N ERFE A% Ead i
) A CS 4-6:5 HERN B8 EEgME (When|E =4k &5 A (Senior Partner,
. Indigestion Meets Acidity) Internal Audit & Risk Consulting,
ET
UHY James)
9:00 AM - |CS 4-7:4 %B%ff%ﬂﬁf%fﬁﬁﬂﬁ Kiyotaka Sasaki, ZFE% (Visiting
10:00 AM ||(Internal Audit Contributing to Value . S .
. Professor, Hitotsubashi University)
ET Creation)
CS 4-8AEETEENE A - AN |Rao Wandawasi, ZFaTARE4EES
0:00 AM - |fEfZ Ayn](=TRESREAR] (From (Director, Audit Services, B C Lottery
10:00 AM ||Oversight to Insight - Elevating Corp.); Jug Lalli, F&TIRSE4&k
ET Internal Audit to a Trusted Strategic | (Senior Manager, Audit Services,
Advisor) B C Lottery Corp.)
CS 5-1:5 AR * FritREEAL
10:15 AM - |55 [BEERE{E SRS (CS5-1 Perla Habchi, NEIFEIZIHE &R A
11:15 AM | Engaging Tomorrow: Strategies For  ||(Internal Audit Project Leader,
ET Attracting and Retaining The Next- Government of Canada)

Gen Auditors )
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R ]

(Time) FE (Topic) S5 K8 (Speaker and Title)
10:15 AM - |CS 5-2:%%5@@_ : AT T (CS5- Brenda Youle, PYBffcaE:
11:15 AM |2 Fraud Investigations: A How to . .
. (Director, Internal Audit, SaskPower)
ET Guide )
. ) 2Bl 2% [ B R TS
10:15 AM ?S _g 3: K ﬁ*ﬂm%ﬂ&z EHAR Gerard Zack, EREAR (Risk
11:15 AM  ||¥5/7% (Creating Effective Alignment Advisor, RiskTrek LLO)
ET with Compliance and ERM) BOE TR
CS 5-4: B SH A N FERZ A TE
10:15 AM - || © #ESIEBERAEE T RYE R |Renato Trisciuzzi, PEIsENRA M ELERR
11:15 AM ||(Transformational Leadership in (Business Advisor and Mentor,
ET Internal Audit: Driving Change in a Instituto Renato Trisciuzzi Ltda)
Global Landscape of Uncertainty)
D5 A CS 5-5:AT BANERFERZ - AlFT2KE
11:1 5 AM AR S H B (C5-5 Al Meets |John Manilla, &% A (Partner,
. Internal Audit: Innovating Through Crowe LLP)
ET )
Smarter Document Interaction)
Tabish Gill, B2z & feEahEd < ml
ST Partner, RSM
CS S-TARAHITHIPNEFERL E/Eﬁzeﬂf M%}/ersj\i(f;g%%?ﬁ)ﬂﬁ
10:15 AM - |77 - EBRIERAVERRS (CS5-7 o o
) ) (Senior Vice President & Global Chief
11:15 AM  ||[Future Proofing Internal Audit . .
ET Leadership: Perspectives of Global puiror, TID Boullgy, Beailier Kaine, 554
Chuef Au(fi-t Ex:cI:)utives) ITRICRIR IR & aTHT (Executive
Vice President & Chief Auditor,
CIBC); Helen Killoch
CS 5-8:B AN © EBERHHIHR
10:15 AM - || Tf25eH8 (C5-8 Hacking the Human: |Nejolla Korris, EEE{TE (CEO,
5:30 PM ET ||Social engineering Tactics That Outwit |[InterVeritas International)
Technology)
11:30 AM - ||, *ﬂ%'@ll%%éﬁ(NSA)ﬁﬁ
R Th =
12:30 PM ?iﬁfﬁiﬁ% e)e s B AR - & A T
ET y b F'EJEI’TK%Z' %% Rachel Wilson
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Mgk 2 HEEGEERZESGERRAY 30 [ERERERN

I SRS B RO R B 2R 7

HEE T B MAEEEAUE - HEEA SRR R BRI — B4
TR 7

BEEE RTHESS - 1T JGHE T FIgZE 8 /SRS ERZE S
HE ?

HEEHPECEMERELERIFHAIAR ?
ERGEOHEEREZL ?

HERE S B E L E eSS (CSIRP) 7

R

RS

CSIRP /& R ELE K BB s E (BCMP) FISSEHEFETE (DRP) fREF—E0?

EAEEUHE S BCMP 1 DRP ?
FHE e S T E S G EEEE CSIRP ?

EE BN

BBEGEEEE RS E IR & S E R s
ESEHNERE LR E ?

AR R Y B - SERE B~ B HEREIE R TR S 2
AHEE R EAE [ AN SR NI A4 2

SRR AREEZ 2R (CISO) 2

. CISO s 2

.CISO B EE T TR ?

SRR B E LR - B ERERES E LURRBEEL 2

HER R ELRAERS B S R AT o 0 A P A SRS SR 2

AHERZ AT — R E = R B LR b RS R BRI RS DA AN 2
. AR R A R B R fn] 2

NZUEE (2R E S s E AR ) 202 2RE ?
ERERTREE AR DR & AR A e & Rl FE AL YRR B A B 2
. A\ 2 75 AT AH A\ LA 2R R B RS T 2

BB IFAEEZAEIS AL ?

. YRR E 2 B BN A B = AR T S SR FER% SRl 2

. NEFERZER e B E 22 RRE ?

. INERFERX IEAE (i VLA P E e T.H 2

29
30.

AR ELEE L (S0C) ?
ESE RS B sl B TEpE 2D 2
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Biigk 3 AP (Auditing Organizational Culturein the Public Sector )
— -~ BT

B FEHEBCULHEE B2 T8 - AUJEREABEER - 28000 » 1F 2008 4
il fe AR B — 2 R R AR JE R 2 1% - 4B LE R — M AREHY B bR i, - FR e
B~ BEEEEST - 405 Fa T ULENGET S EE g R A — ISR - A 51
O 3 il FZERRE © (AEERAHESUE ? RTEERAS LR ESE 2 &%
o ?
=~ HERESSUE ?

HBSUCHER SR - EREHEAEUER " RMEEEMHEER 73X (The way we
do things around here)  HAELEZHIEAYSAL (FERAY) BLERAVSUE (FTisdy) SERa(E
Ve

(—) BAZEAYSE (PTsRAy) - FesHSRAYERS: ~ (Hay ~ ABARVEESE - BfEER - N
BEECRE -
(=) BBayUb (Frfiy) - s B THVERR TR - B8 - AR B R -

EEAAEN T » BESULEEAE S b—80 (ERE T SFERERFIERNE 2
MIRYZEEE - B0 T S EAY%EE | (tone from the top) ~ EFEEEEAVTTE) ~ EE =~ 5
SRETE BT - SgEE R e b By R A - (B R B EE g B TERR
HARET] » AIREAEAHB NP A FRTZOE (sub-cultures) © FEAR » 4HAR S LA TRAF
& HalEZE g - RIS J7 St Sy S b -
~ RATEEEZESSUL ?

P MRS P 2E R (40%20% Enron ~ 184 Volkswagen ) #S#E~ H BRI
BEEBHERET M A EERIER - ESE(EENEEZEERE » R
FSALIEAHS GH R AR A T > Hig —(EFRE IS Y Es s - SN EE AR
FLERFT » A EBFIERR AR BT R BIDIRE RSN S BRTRE « B0 - IIZE R RAY

fm

|11
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s G gEE - BRFEUERY " SUERRE ) EEEL Phoenix HrEAMAMIINERE Z — -
&f b SHECU B e R - SRS AR INES > DU SHER SR ~ R
EAHA A IE T R ERRISEIN R - ERCUERBIFY AP TEE S b - 46/ NI
BT BFRTZEEE - THET SR - B2 IE - WHEE ARG -
Vo ~ A BRSO ?
(=) FH ARBERMREE TR BRI ?

LATEA T A © ST A SRS LS T B I i A - B AR A
st BRI AT HERE R SU BN R © HAg AT EERETE T ASUER
RREHA 5 RS ET 2 mAvHEC b T -

(VERRETTRASUEZ R © FT AR LEERETT - FnESE 0 A

FERYSAEIN 2R o] DA R L A 353 - i B AR RN 734 (root cause analysis)
TH - #FF AR AR ENE - Wi HEC RN EZH ST - fl40 - S3F6T
NBBRFIER L 2398 BRI 17 m] A & 8 3R FTRENG S FRE TR A Re it
NZ > MR SERER - BTN R AH SR b Y = A 0 B B = &S SR A S B A
HE -

OEEZETE WA R ¢ B &GS PR S P EEife
ey mE -

GYfTE AU bR ERAEHRE A TEIRAVEE NELE LI HE - A5 E S
HES BT —REEAVER > WAL RS REZULE FHEERE > EH—
(PR (EH S S b e Bt R i 1 A RS R -

2R OEB B R | SUEESARE S A ES B E BT e H I E
WS - T A B RER AR LIS R SO EFTERVESER (red flags) » 40

W e IR A a -
W CRESEET HEA] BT REHRERR
B NS AR EE > HfT AR -
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B S TERERRESE AN -

B REHET - FFRARHERERE -

W 58 BRI -

B RECREEANIERE (B140 - Eidk—HEELIR) -
W G AR E E A TR OB -

B GRS ORAE B S BCR BB E R R R —2 -

3 BHFE I Ry AT it > i TR RER R R E SRk - BIAfzafE
AL~ ERUE ~ g e~ BESUE ~ PESUE B GBI b~ R
bt ~ Zeeit > D@ A -

A4 f T ERER RS R B E B ISR > AT A I KR B SR e BB B S T LA A
B FTBHEEHY 3 D BRI T EfL AL - WA EE

(WeE—2 + B HSE

FaT N BFRE M AR A SR P RS BRI - AR A& ] [ B T(F
ZIEEUL > EEEENRIEOR B A TR AV AEE -
QF D et E IR HURE AR — 28Uk
it N BRI E S b B S E PR ACA ARy — 2 - FIERFRHARY
TR e aEE) - BaFRE v 8 THE -
OVF=F * et B EE
Fat N R VB E AR B B S - ISR S (T &~ B S B
B URAEEENETT R -
(Z) FSTARMTRERDE ?
FTANBERSHEAECHE{CTHRNT ¢
SEEER - BREGEK - SRE - ERERER - UFEESFEGEIL - T 5 AR
TR AT B SR 3 A ST LAl -
BRI © R NI R EIEE A EE (B EEEE L ER
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EiAA e AL -
3E(LEE - ERAVR TERE M E(LEIE > LUZRRE T AVEE » (HHAERA
AIREFAE R -
43R L AT TR SRR A R A - AT ETREBCR - SPE 2B EeRaci s -
(Z) FEWPLERAE?
HENET S E T AR E B MATRRGE - B bR Y5
LEGE T BRI G HRAE * RS b TR B G A BET I E G RAE
HIZmEEE -
2. Y S ELE AERTT | RS b B R R BURE - R R SR E
5L - TR EBHIETy ~ ST -
3L R HEREE | (E 2R BT = R EE > Fat N BHE 2R A RaE
EMERZ PR -
4 FHIENERBL N7 B « Bt A B A RE T8 B R Ry 8 SU VIS BUE TSRS
SN S (AR L EERR ) -
(P9) et A B AR EGUREIS bBg 8T 2
BRI B S B R TR A% SR AT REER AU Y L0 RE - BT A BEEER R
> S BVE R R - MR A EASH R BRG] > DUSCRPERS » )OS
R3St A\ B A S & T 54 3R B I T 3 PR S > BN BB st T Ry ek
P FEE S
-~ &ow
ZRETT A BN BFRLA R A ERHSCH BRI B E Ry - E3RAE
REFEIEAERESE - fyfE B ORMET TS L3 aT > TR L B BV b TR Fe i S Ny o
FEM T R R AGZIESR B RRESUERAR N - LR -~ 4551
BRI B ERZESCHERRy ABI PR THYE AR AE -

G
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