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(—) SEACEN High-Level Conference and Meeting

1. Conference/Seminar in conjunction with Governors meeting

2. Conference/Seminar in conjunction with EXCO

3. Conference and Meeting of Deputy Governors (FSS)

4. Conference and Meeting of Directors of Supervision

5. Conference and Meeting of Directors of Payments

. Conference and Meeting of Directors of Research and Monetary Policy

~N O

. SEACEN Expert Group (SEG) on Capital Flows
8. 8th Human Capital Conference and 46th Directors of Human Capital and Training
Meeting (M7)
() SEACEN Senior Executive Masterclass
10



1. Transitioning to net zero carbon emissions: Governance, macroeconomic
management and sustainable finance (FSSP)
2. Senior Executive Masterclass in Central Bank Communications
3. Amplify - SEACEN Masterclass on Leadership that Transforms * Aligning
Strategy, Technology and People ( LGHC)
( =) Financial Stability and Supervision:
1. Emerging Technologies in Regulation and Supervision including Al, RegTech and
Sup Tech
2. Cybersecurity and ICT Risk Management
3. Regulation and Supervision of Climate Risks and Disclosure Standards
4. Macroprudential Supervision, Risk-Based Supervision and Pillar 2 Implementation
5. Recovery and Resolution Regimes
6. Taxonomies and sustainable finance
(PY) Payments *
1. The Future of Retail Payments * Digital Wallets, Mobile & QR-Code Payments &
Retail CBDC
2. Cross-Border Payments, Regional Connectivity and Use of Local Currency
Settlements
3. Building Safeguards Against Frauds, Scams and Use of Al Tools to Monitor
AML/CFT
( #) Macroeconomics and Monetary Policy Management *
1. Monetary Policy Analysis I * Fundamentals, Operations and Strategies
2. Monetary Policy Analysis II * Fundamentals
3. Open Macroeconomy and External Sector Analysis I - Capital Account
Liberalization and Capital Flows Monitoring and Management
4. Open Macroeconomy and External Sector Analysis II - Capital Account

Liberalization and Capital Flows Monitoring and Management

11



5. Data Analytics and Visualization I © Fundamentals
6. Econometric Modelling and Forecasting 11
(75) Leadership, Governance
1. Aspire * SEACEN Course on Leading Adaptively
2. Activate * SEACEN Course on the Leader in Me
3. Central Bank Governance Summit
(1) Human Capital
1. Digital HR Leadership : Shaping the Future of Central Banking Talent
2. Future-Fit Talent Strategies * Strategic Acquisition, Retention & Workforce
Planning for Digital- and Green-Ready Central Banks
(/\) Thematic Clusters/Other Events and Projects
1. ASEAN Financial Integration Forum ( AFIF) Course - (2 courses )
2. Cross-pillar course on Issues and Challenges in Central Banking - (2 courses )
3. Just-in-Time Seminar and Policy Summit - ( 2 programs )
4. Targeted Support (FSSPAMMPM/LGHC) - (2 courses )
5. Collaborative Research - (2 projects )

6. Proposed Project : Human Capital Competency Framework
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