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YVERETRED) 5 VRS (BUER B ERAE R - LRI K D(Slushy) i BIFER) 5 A
TREREE) -

ZEE (R F N T AN e - BIEDL T E

® S TAEGFTAIEER RS R - FSs T IEEREAEE ) HallA -

® [EFH A\ TR ER S Y B RS il -
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® [ ETHN B YR R P2 M (M R K EE = SRy A R s

® ZREHEN G AH R PR B RO A B R B RA (R BRET -

® ZEILES IR &l Bl dm I ok & S BRI B TR ERET -

® 2.5 GCRFERYIREE A Vs AR R R B ADT 7S -

MBI AR AREUH SR = T -

® 7 NN TAE s T e TV (5 b Ry IR e bt ) -

® [ fi AR Bl p P 2 (S8 e P S B < o A R (R b A TR SR RS o0 i

L HERERTE) -
® L e {EEROTAH (B A\ T8 B Rl E Ebaa bRl - AR erS
FEIER TR A A fm PR 22 ) A JE e FA )

1A S AE S FRTIIA AOSHRI &g R B B - HAm BRAYI 72 3 AR R %
B P ER A AL A ~ S RS K B RS BRI E A

BRI ARA D EZ AT EA 7R - B E R BRCE R E ~ BBl
HT B SR B SR 1T 35 THISE a2 R TE S | o AT EARIT 7S - BFEDLT
A -

® EREEEIRE LIF LIF&HE - TR B IRE -

® 317 R BEOWT R o AR ERES KSR Y B R (RS 4R) -

® IFTETIRIE NS A BRI BN R (B DN R AN TAZRYEH) -

A E BT ARATIFTR R E] - R T e SRR BR RIS 29090 - TRHE %
o T BN TARRNT - SFG 0 T IB N & -

T - E LRI e A T & (E4H4%AY Statistical, Economic and Social Research
and Training Centre for Islamic Countries(SESRIC) EEf7(LFE#{ T4 = » SESRIC A 1997

S L 0 AGHY 1978 G E + HHBAMGHEF - EEBE METHETEIE o - HEEHEUR

B EEORIZE - BRIREE AN lgs T i R AR B BRI &R PG - B e 2
A(EZHATREAVEREZ — - [T SESRIC EAGHYRCR ket & Al i3 A BB ik T
EE 2L 2HAES - PR Y 2H A SRR ERE R TE L 2%
FREJTEEEE -

GrEg bl g K E R ZENE - v IR T ITAIBCE L 2 4 a E R
R EHGEI - HORHE T Rt T e B T VST - DL MY IE R T

® T {F& 5 M (Mental Health, Job Stress Factor measurement tool...)
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® [K|JE R (758838 £y E 7H[j(Heat Stress, Heatstroke...)

o \ THEIEMNBEL A sHE(OSH in AL ..)

o ZEi A&kt Z 22 KINFENF Fs(Aging Workforce...)

® JEH AR T A2 FalHH &Ik B %1 (Prevention through Ergonomics Design...)

® (221 1% EEH (Chemical Risk Management, New Chemical Substances...)

LA R, RIERIRREEE - HER - TR LR AOEZ(L 2 #ES » o&
M B S YRS 2 i A s Y BB IR R B A s )~ ik 4
NPERERY T [F 3

5N FEHAZ AOSHRI &5k » SR PE o B S e 2 = i B e it i 1 1
AOSHRI s A\ = 0 E T4 L (JIE 33 AR) » IR & ek o Bl B RS AOSHRI
jie Logo #ETaYEm(XIE 34 FiR) » B PY ni B SR SR & e i AR b Fe e i B
MR e 2 e R E TS R SRR M - [FIRF /RS2 AOSHRI &t /N IEFUK
VLt RN & e e R R A NS e (S TR =

1oena- AOSHRI Liaison Office 1 Bandar Baru Bangi (+60) 387692100 . aoshri.sec@niosh.com.my

selangor, MY b Mon-Fri10:00am-7:30pm =) contact!

Home AboutAOSHRI Members Liaison Office ContactUs

Welcome-to AOSHRI.my

Meéet New Friends and
Learnrfrom Experts

s &
Extensive OSH Learning Spaces

Resources

Explore comprehensive materials on
occupational safety and health.

33 AOSHRI Iid& ¥t A=V E T8 H
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AOSHRI

ASIAN OCCUPATIONAL SAFETY & HEALTH RESEARCH INSTITUTE

34 AOSHRI J5H Logo

FEAZ AOSHRI & » Mg (URBM IS 11 E e aRny B - i
TR > SRR R SE 11 g AOSHRI &5 MEFHIERY 2027 4F 4 Hf -
1M R AR PG a7 BB R AU I AR G s R A T A = MR S B B R
7Y 2027 e A o ERRaE AR - RN BB R LGS > TR B g £
EZER > WIHFFARKAES IR SEORIE - BEAREROM - WES T
AT IR L 2 AR EER - d AT SR 5 BEEER - DRt AR AR e s fE AV R
HEEEEN - NI - SR EG - WL B A ErEEBEEE: -

&1 MaRINA 3.0 T{Eb5

SEACPH R E R TS (MaRINA)E i 6 A P ne B 5 e 2 = B AR T e s
H—IEEH » B RSN IE 2 2 A SURI R B - BRERESIF VS - B
R EIE S - RN MR - BURHIE BRI 7 & S FE T35 - FEILAR &
e 7 2R AR RN TR

MaRINA TAEJTRGAER B i B R IBSE 7 2 LW ST E i (b SR T 5 1
Wge > FEIIEEE D EIRATSCRT - PltaiRe THBIBCE e A (Bae ¥ ~ (R
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OB - AR L MaRINA TAEDTHVHERL - (R (HERIL6 5 B 7 A (A fES 5
IEERS 7 2 e - EESTHAVHES) - /£ MaRINA 2.0 fREz - HBHEIZRMREA > B
A BAGR S RIS > B R BT RGBT E0F - ERWRE FIEE S {
SEBITE K BEET = - (EHY MaRINA HUHESHEFRE S S lE - 42K MaRINA 3.0
TAFY; - BRSNS R BB FE TR oK 4 2 SR 2 AT eaE sy -

BETAED Eaidt oy B 6 /NH > A 13 JHFEREI TSR (IR 2 fTalt) - &/ NHRKE 7Y
BT IR BRI ERE > 515 AT REHINT TR K S FHIHRC AR - I FRE A2 EL 2 Group 2 &3
N NERE BiREET RIS R - E AN TS BEATE - RUEAREL 2
FBOEREZFERTTE  ERREA BN 2 - BRI RGE - AriVsE L =
e b MEA DR S th B B OB R T ST - AE QDA 5 BB 2 i L 5l oR B
B3 - FRHE RIS H T T AR ~ BESHEAIS T (EEES - &R
EERE ~ BInEEE) » Bl ARG S R o AR AR RS 2 A
REJIUTHE - R TR TR AR (BAE AT REEE 5 2 ~ JISEF By A
%) ~ NEGEFIEE R BS540 - WL el E N BrIRE RS
btFeaRE -

FERETAED S - ATRE A R E R RECUEF RV E - ETE
SRR BT BV B SE 2 e A s s A AT RE R SE o /) > IR AR P &
RIS RE TRERT S FIT T Z % -

B=E BRI 2

AR E BRI i B R 2 2 EETER 24 > B T ETTERESTIN > T2
81 AOSHRI Bisd il s = VR fe s B 7 » AOSHRI & AN S 5 B S 2P HH Y
HISEL R AT RTEEEAN - A AR RHE R[S AOSHRI B BRIV E 752
o B FRCE L AN EEE B ER N ER - (B S ERE
A5 AOSHRI i S IRYER - A& iE58 L AOSHRI Bt BE fE st I )5 22 S BRES A 1R
F -

MAEEBRESE T > BT E B S SR 7 2 W FeRThR T TP TIN5
BRI > TGRS DT IR e d - DURBIRRE=Z RE B A
A WETEWCEREAE - e HITH H SRR RS RE ~ DisE B Z P me HEt - P
Begas a ema el - (LRSS -

28



5 > FE AR PG nE B S R 2 R AR SE T B F S B IR - A TSR L 1
AT Z AR SRt A E] - SR BRI A L RRERR HE - R LUIETT

FESE L AR » MEEREIERE R - ARSHTEMNEES T & F It
VB EF BRI R AL S T B B s S M2 AR BRI R M R 2 e 10 R 1 2 R A IR o7
IRA R RS -
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— nNRESE R R RS R (AOSHRI) & S M lm B 5 2 = o A SR —
{EAH & BRSO & » AME A A TSI E T a5 B B R SR e e AT
Fra R B o B RIEBORERE (eIt B RE R & B [E] e
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— BB E - 28U S A 8 AT BN % BRI SE 2 e i A T S AR A B
IEFREEETSO > IV IR PR EES - WA E S EsR{bA LaT
FURE B BLECREIHT - AR GHIRCEOL AOSHRI Bi&gH A% » 525 AOSHRI
ok BR Y B IR B I B CR e 2 B AR D R - TRIE - BRI A T B
PR EIRFF VIS ~ IE M2 BEHE - WINRIEEFRS -

SHER e FZIRZ B 7 2 AR Z Wt IR B R R S

MNIEFRH PR EL » AHEEH Rt AR B G LI i TR R TR - ARORAYRSRSE

ZRFERIERPRAN TS SR - LDEEFEHE - RIEEEENE - Sl

BB BV EHEREITER - MRKBEIRCEL 2R ACAEERRE - &
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ASEAN SAFETY AND HEALTH
WORKERS SUMMIT 2025

"EMPOWERING INCLUSIVITY AND SUSTAINABILITY FOR A RESILIENT WORKFORCE"

T G smmmmumens
Q' Shih, Yi-Ting
. Associate Researcher
’ S pea ke r Institute of Labor, Occupational Safety and
. Health(ILOSH),Ministry of Labor, Taiwan
Profile

Shih, Yi-Ting is an Associate Researcher with extensive experience in
occupational safety and health, current research focuses on migrant
worker occupational safety and health education and the application of
drones for bridge and tunnel inspections. Prior to this role, Shih, Yi-Ting
worked as a labor inspector, which provided him with valuable practical
experience in Occupational Safety and Health Act. Committed to building a
safer and more inclusive workforce, he continues to drive impactful change
in the field of o safety and health.
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be Summary : Building a safe and healthy labor environment is a key national
B sustainable development goal. In recent years, Taiwan government has actively
Toplc S promoted workplace disaster prevention measures, leading to a decline in

occupational accidents. However, in response to international trends, the current

“ Current sta tus state of domestic industries, the government is pushing for amendments to the

Occupational Safety and Health Act. These amendments aim to strengthen

= [
Of Talwan S source prevention, enhance subcontractor management, improve bullying
prevention, and increase penalties to ensure businesses fulfill their workplace

Occupa t’onal safety responsibilities, marking a new milestone in Taiwan’s workplace safety and

health. The goal is to guide enterprises to prioritize and implement safety and

Safety and health prevention measures, ensuring that all employees enjoy a safe and

healthy working environment, which will, in turn, promote the sustainable

Health A ct” development of businesses and foster a high-quality workforce.

Keywords: Occupational safety and health, source prevention, subcontractor

management, workplace bullying prevention, sustainability .
.0
++ 4 { !
-
)

((a ASEAN SAFETY AND HEALTH

X a . .
j N+ Key pomt 1 @ WORKERS SUMMIT 2028
Q* “Strengthening Hazard Prevention from the Source”

Challenges
Insufficient investment in occupational safety by construction project
owners results in risks being fall on subcontractors and workers.

Solutions

For construction projects above a certain scale, project owners
should implement the following during the contracting phase:

1. Require project planners and designers to conduct risk assessments and allocate
reasonable occupational safety and health (OSH) budgets.
2. Ensure that contractors implement necessary preventive measures based on the e’

risk assessment results. <+
Rl i t
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ASEAN SAFETY AND HEALTH
» WORKERS SUMMIT 2025

g a LR )
j "SEX Key point 2
Q' “Strengthening Contractor Management”

Challenges

Parallel subcontractors operate independently, with multiple tiers of
subcontracting leading to unclear responsibilities and fragmented
management of workplace hazards.

Solutions

1. For construction projects above a certain scale where the work is assigned to
multiple specialized contractors, one contractor should be designated to take
overall responsibility for coordination and management.

2. All tiers of subcontractors involved in multi-layered contracting shall cooperate
with the main contractor in implementing subcontractor management and disaster

prevention measures. +

+4 4+ 4 t
...D

5

&

ASEAN SAFETY AND HEALTH
» WORKERS SUMMIT 2025

“Strengthening Workplace Bullying
Prevention Mechanisms”

j Key point 3
-3

1. Workplace bullying is vaguely defined and difficult to determine.

Challenges 2. Employers may respond passively or take no
action after a complaint is filed.
3. Investigation procedures lack transparency, objectivity, and fairness.
4. There is no external investigation mechanism.
Solutions

1. Clearly define the meaning of bullying
2. Establish clear procedures for investigation. mediation, and complaint handling

3. Set up a reporting mechanism for complaints and outcomes
4. If the accused is the highest-ranking official, the complainant may file a grievance .
with the local competent authority.

oo

*

0:0 4 t
...D
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Key point 4
“Raising the Maximum Penalty Limit”
<) Criminal Penalties

G v

+ In Case of a Fatal Workplace Accident

Max imprisonment:3years »Syears Max fine:300K » 1.5M
+ In Case of a Workplace Accident with 3 Injuries

Exchange rate
INTD
Max imprisonment:lyears »3years Max fine:180K » 1M ~0.03 USD
< Administrative Fines

+ Violation of Safety Facility Requirements

Min fine:30k(unchange)

Max fine:300K » 1.5M
+ Violation of Safety Management Measures
Min fine:30k(unchange) Max fine:150K -7501( +°
+ 4+ ‘
i o,

( ~-. . ASEAN SAFETY AND HEALTH
O ® ) “WORKERS SUMMIT 2025

Conclusion

. Comprehensive Safety Integration in Construction:
(\

From project initiation to subcontracting, safety must be
=]

prioritized and continuously improved to ensure a safer

working environment for all workers.

' Legal Framework for Workplace Bullying Prevention

By incorporating anti-bullying measures into legislation, employers are held
accountable for proactive prevention and are required to provide accessible
complaint channels—fostering a respectful and inclusive workplace.
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( ~—~ ASEAN SAFETY AND HEALTH

WORKERS SUMMIT 2025

"EMPOWERING INCLUSIVITY AND SUSTAINABILITY FOR A RESILIENT WORKFORCE"

MALAYSIAN RESEARCH INITIATIVE FOR

NATIONAL AGENDA 3.0 (MaRINA 3.0)

= GROUP DISCUSSION : TEAM MEMBERS
(MaRINA 3.0)

&
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j NO. GROUP 1 (0S) GROUP 2 (M&A) GROUP 3 (IH) GROUP 4 (E) GROUP 5 (OH) GROUP 6 (PWB)
41 En Saupi Nazri Mamat Ts Hj Mohd Esa | En Yuzainie Yusof Mr Raemy Md. Zein Tn Hj Dr Muhamad Arif Pn Ruzita Shariff
| Baruji Muhamad Nordin
q 2 Hj Muhammad Zaeem Cik Syaza Hani Ts Shahrulnizam Chm Norhafsam Pn. Siti Nazhatul Marina  Pn Siti Faeza Yani
5 Mokhtar Jamaludin Jamen Maghpor Mior Iskandar
° 35 (TAIWAN) (Myanmar) (Korea) (Japan) (Brunei) (Denmark)
Mr Yi-Ting Shih Mr Sein Tin Dr HaeDong Park Dr Tomoaki Matsuo DrAlice Lai Dr Birgit Aust
4. (Cambodia) (ILOSH Taiwan) (Vietnam) (Philippine) (Korea) (Thailand)
Mr Khvat Bunrath Mr Wang Hou-Cheng = Dr Nguyen Dinh Dr Maria Batriz Dr SeungHyum Park Dr Rachaneekorn
Trung
5. (Myanmar) (Cambodia) (Thailand) (Timor Leste) (Timor Leste) (Japan)
Mr Win Min Thu Mr Kov Bunthoeun Ms. Yaowalak Mrs. Jacinta dos Mr Gregorio Rangel Dr Yuki Nishimura
Kaeokaemchan Santos Guterres
6. I MOHAMADFAZLI  (SESRIC) En. Zulkifii bin | Mej. AnuarMohd  Prof Rampal (UOC) | (Vietnam)
BIN MASRI (JKKP) Mrs Alia Sharify Abdullah (DO SH) Tajuddin (B) Dr Hai Thanh Le
Ortaq
T En. Mohamad Fu'ad (ILOSH Taiwan) Prof Dr Abd mutalib Ir. Ts. Dr. Ahmad Dr. Dayanath A/L Pn. Siti Nurani Hassan
Ishak (MTIB) Mr. Kun-Che Lee Bin Leman (UTHM) Khushairy Bin Manivasagam
Makhtar (HFEM) (PETRONAS)
8. (DOSH Cambodia) PMIr Dr Mimi Mohd Hafzi bin Md Dr Mohd Faiz bin Ibrahim = Prof. Dr. Mohd Awang
Mr. Wong Kheng Siew Chea Kanitha Haryani Binti Hassim Isa (PERKESO) (IMR) bin Idris (UM)
(MBAM) (UTM)
9. - (SIRIM) Abdul Hafiz bin Ts. Dr. Darliana binti  Dr Priya Ragunath [ Prof Tang Tong Boon
Ts. Ahmad Saife Salleh | b7 oidan Baba | A (MIHA) Mohamad (UMK) (MMA) (UTP)
(MIROS)
10.  En.KamarulzamanBin = (MOSHPA) | Mr William Ding | DrMay Yang Loh
Abu Bakar (MTUC) Mr. She Kok Keong Chow wei (PSC-GO Australia)

GROUP DISCUSSION
GROUP 2: MANAGEMENT & ADMINISTRATION
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GROUP 2: MANAGEMENT & ADMINISTRATION

-

2. Enhancement
of OSH Training
and Facilities

PPE (e.g : thermal vest for outdoor worke
height)

igi i fili 1. SRI
a)  Solution for OSH data collection (e.g Digital dashboard with data records (e-filing) M )
» » 2. DOSH Cambodia
Risk assessment data, accident
& 3. NIOSH
report)
Ilmog H l:‘ P Digital mental health platform 1. SRIM,
: I?Ia b) Digital Mental Health Health smart device (e.g: smart phone, smart watch) 2. Ministry of Health
Intelligence (MOH)
& Digital
Technology . MNIooH
) New appsand OSH Cybersecurity (secured data, ISMS standard) 1. SRIM
database threat real time monitoring, effective management 2. NIOSH
d) Risk prediction & Simulation & Al Model 1. SRIM,
prevention using Al Augmented Reality and Virtual Reality (AR & VR) 2. ILOSH Taiwan
3. NIOSH
e) Innovation of OSH products Device (e.g: Motion/ Noise /air /vibration /thermal /
lighting / ventilation sensor)

GROUP 2: MANAGEMENT & ADMINISTRATION

37

a) Evaluation and effectiveness of 1. New modules 1. SIRIM
existing OSH training modules include 2. Apps 2. DOSH Cambodia
foreign workers 3. Assessment tools 3. NIOSH
4. SESRIC
b) Training evaluation on
effectiveness of OSH regulatory 1. Evaluation checklist/ rubric 1. DOSH Malaysia
competency program 2. NIOSH
3. SESRIC
c) Implementation of multiple training 1. New :I'ralnlng approaches - E- L. SIRIM .
modes; hybrid, physical, onsite, learning platform (package 2. ILOSH Taiwan "
remote learning containing video, self assessment, |3 DOSH Cambodia
evaluation) 4. NIOSH
2. Facilities (e.g : mobile training 3 SERIC
mode/ equipment/ simulation
3. AR and VR for training




GROUP 2: MANAGEMENT & ADMINISTRATION

Focus area

Research Need

Main Output

Remarks/ Partners

3. Reinforcing OSH
competence
(Industrial/ SME)

a) Effectiveness of training
method

New method of teaching
and learning OSH for new
generations

Training material

1. ILOSH Taiwan
2. NIOSH

suitability
b) Benchmark studies on 1. DOSH Cambodia
effectiveness of OSH competence National OSH competency 2. NIOSH
person policy

A comprehensive 1. NIOSH

c) Gap analysis of Industrial
Hygiene & ergonomics practice
between SMEs and non-SMEs

competency framework
profile for SMEs
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