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OFFICIAL

IPJELF Schedule - Example

i

Annex A to
IPJELF 25-1
Date 13 March 2025

Monda Tuesday Wednesday Thursday Friday Saturda
Individual PT Group PT Individual PT
0730h - 0820h MNate: All personned must | Note: All parsonnel must | Note: All personnel must
be seated NLT 0825h be seated NLT 0825h be sested NLT 0825h
e o Opening Address, Admin | Regionai Perspectives  |Leading in & Multinational |Leading in a Mutinational
and ice-breaker activity | (Nation & Air Force Briefs) Force Setting Force Setting
’-uqiqmlw,,mmm'wﬂmﬁml Leading in a Multinationsl | :
0930h - 1020h (Nn!en & Air Fore !dgfs) * Force Satti Farce Setting Military Mistorical Tour Mikitary Historical Tour
) . o Leading in 3 Multinational | Leading in a Multinational
1030h - 1120h mi Perpectives | Open Forum Digcussion Force Setting Force Setting
1120h - 1220h Lunch Lunch Lunch Lunch Lunch Lurch
> : Leading in a Multinational | Leading in & Multinational | Leading in a Mutinational | Leading in 3 Iﬁdﬂmtloml Leading in a Multinational
A a0 EreOoh e peckes Force Setting Force Setting Farce Setting Foree Setting Force Setting
_ - RS Leading in 3 Multinational | Leading in & Multinational | Leading in a Multinational | Leading in a Multinational | Leading in & Multinational
LA 200 REgOM! Pespedives ‘Force Setting Force Setting Force Setting Force Setting Force Setting
»
? . Leading in & Multinational | Leading in a Multinational |Leading in a Multinationsl | Leading in a Multinational | Leading in a Multinational |
A %00 Regianal Fecpeeives Force Setting Force Setting Farce Setting Force Setting Force Setting
i Ao Leading in a Multinational | Leading in 2 Multinational | Leading in a Mutinational
Farce Setting Force Setting Force Setting




