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I = 5 & 1% ¢ 32 (AsiaPacific Economic Cooperation > 12 T f§ # APEC)
RG22 BEREAM AL+ FEAELL J T > ERETHREZ- - AR
%1991 & 12 ¢ #F L4 (Chinese Taipei) LA A > 0 UEERE S AV R A
FRekms - APEC ARP # 7% 225 LR ?i%l?ﬂ“f—’%ﬁﬁf%‘ii— o Ltk
APEC $-8 %12, chi MO $3 M HF R B ST FEE T AAE BE4 > 7t
W58 APEC> ARE N EREL @ v TRARER LRABERFES -

APEC A 4 Fikh# & 1 ¥/ %2 (Human Resources Development Working
Group, HRDWG) = =3t 1990 & » 1 & T3 h A 3 wild ~ B H M 114
44 FRFREEGEAY LA AT G 34 w4 244 2 ( Capacity
Building Network, CBN ) ~ 2.% # £24+ ¢ %I 4 % (Labor and Social Protection
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> TiEse wRasc i 2 A 2 % (Friends of the Chair on Promoting Disability
Policies, FotC ) | » 1 R ¥ Fi{ie:iﬂ 5 o

HRDWG 1 & 7 g A RANFREAAHM A4 FTHO3F LT HRLAN S 1 F
B2l 2k 2R Ar@BE e ~ BB IIA S FTRFREEHREE > UE A2
R KAk € 3R 0 2025 & B A yR€ A HaE R ARV B (7 HRDWG € 3%
% 50 & g3k -



o~ iEAR

— -

% 50 =% & 4

(=)
(=) *RFEEA

FThiielegik (2 §)

(-) EHPEFRF:2025&5% 7p% 10P

€ & B R RAY

BMirFEL R 5% k1 %

BRS EL R ¢k HizE

RS ELR AL ki
MrFELE R no@

S HRE A B +hokds (LSPN % 1)
FEIRR T
Yhmadd g EEFELE ML
KTIMPFE-FRTRET 7§ K
PESAE L IR LR
PEEAE R e R § B
PESAFETRTEHE £ T4
cEERFTRAT R PR
SRCAFTRHNFET R R
SBEAE T R EAT RO B
cHERFIRBEFT R B R
PEARFRPEEfORE R g
PEARFRPEFEER B

B2 AP B P R

Bt PHEAEREFRET FE G



(2) €M 7 ERAAFLFE]D)

. BE ¢

& B ¢ 3%+ >> HRDWG # 4 1 A (Lead Shepherd) % i/ (Zhao Li) %
o o ted 4 g A (Cochair) 5 4% ¢ KK T INE
£ Seok-Hwan Oh ~ % ¥ % & & Yu-Kyung Ha ~ ¥ # &2 Tfu‘,‘;‘%‘ﬁ # =% & Jung-
Han Lee & Chang-June Kwone 4 ‘134 4 (Coordinator )CBN % 224 Carmela
Torres * 4 ~LSPN 5 &2 x4 & M4 F > w2 EDNET 5 ¢ R4 1
#1p CEHRB-PHFL LS EEREL S K o

21 ® APEC ¢ R ‘g3%7 > ",/TTEF}:L B ETR AN IR A
HRDWG + ¢ 2 G35 19 B c Hisr g At & ¢ 45 2025 #4i MF
/#F B Ji-Yoon Lee~APEC #4% el 7 & Eduardo Pedrosa\%% iz (Program
Director, PD ) Harlena Harris » 2 % gz i & 32| 22 ( APEC Policy Support Unit,
PSU) ¥4 +7FF Emmanuel A. San Andres ¥

3 /3 Seok-Hwan Oh 7 L B 3> oD SRR & 2 AR S8t A =X
APEC HRDWG ¢ % © 2025 # & APEC 1 %E,w M3 AP = (Building a
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Prosper) ;> # % 1 %7 £ (Artificial Intelhgence Al) 8422 A ¢ FhE S
BTl REAA TRTE AT LB L End L BES o A §RITF
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2. 5 ® 2025 & gL

(1) # ®FFF B Ji-Yoon Lee

A. 55 R 3 % 2025 & B APEC g;m&g; "F i A4 A % (Building a
Sustainable Tomorrow ) ;> ¥ 3k % 3 * A ApE 5 (TS 4137 E o
B T R HRLT SR FIREE AR
BLG B AIRT v A E e FHAE TRE fluden bitay
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(1) #= W% 5 B2 # 7 = Young-Sun Koh Fx &

b AL B Y30 f Hg ZEEX 3T X kit (Enhancing Education
through AI: Closing Gaps and Cultivating Future Skills ) | & 2% - 3P 5% R f#
B AL gl o 7 8 ko SR S e & R Rk 8 Al
PR X R B PFY R R e e
( Digital addiction )~ #c i 7% £ iF * % ?Iﬁﬁﬁ’xf:« iv A OE_E PR Bih il Al
HIEKT ~ A€ 5 E Y (Social-emotional learning ) ~ B it FF 2 7 J1 e

B84 Uz %——’}’»@‘f}ﬂ{l“ﬁ*&i#*&ﬁ"}@
(2) ¥ B % ## 7 Fx Jai-Joon Hur [ %
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(4) SRz m HirHpd iF (RBe? L v g (78 L& ) (Strategy of Action for
Family and Demographic Policy ) % (&% # R X 15 78 K% ) (Action
Strategy in the Interests of Senior Citizens ) » 14 F] & A T R A FTH o o ﬁ FEt

22036 F > PHEEZH LA T F ~L$T§£3i s UEA g $5 AP S )
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(2)

HRDWG g~ 2778 H 0 1 {7 | feenp 2 3 412025 #F R H 8 £ 78
¢ 35 1 iTd & 7 HRDWG B’ﬁw‘%;ﬁv ¥ (Terms of Reference ) &7 2026-2029
# vk 3 (Strategic Plan 2026-2029 ) 12 % friniezhip b p % 7+ & APEC
g% oo gt b 02025 & APEC i pHit- A2 FBA T R 2 & ik
He o B3t E A JE (T APEC 454 £ 3% o

HRDWG % & &

PD 3F 4 2024 & £ 209 2424 ~ 232 32 APEC - H ? 160 i* £ APEC
HF A £11TT (2020-2024) & 775 c H P 6 i 2 HRDWG 3+ 3 2024 &
APEC £ 8 2 p 334 # ¢ HRDWG % 11 #- 5 #75 %iﬁ&?ﬁo

—

PD ¥ 3 i APEC T3 Z R E P X T o

6. HRDWG i i 2. 4 27 & . g kAL

1)

(2)

B mmrc 1A 2 % (FotC) # #£1%% £ Min Jeon Jung

FotC = > P# 2 H 2L 2 EAMIH Y RARE L A ERTH 2 2 5 &
B e d APEC B2 2 = d eh P R F sril © 2024 & FotC »v {44
20 FEyEL | Hip 0 THERY R AT (T3 2 2025 £ FotC
J’FLéIJ '\J—"];] i]_;] %A%;ﬁﬁ] ﬁﬁliﬁ‘,&/p%,F\?/m%]%grgﬁ
# & | (Reasonable Accommodation) % ¥ [i ﬂ ¥ L IR 0 1 E LT
KL A5 4B S AT -

FotC » Wit 4 £ 2

2024 # ¢ F3 FotC BT PHL 1 M 4 > BB S 8Hi g
ﬁ*ﬁ GRRE 2025 E AR At A R 1 L R BRI SGE ;_'?/\E\*":‘JI&#'—??

C A b FotC # ik B - A MESHLLIRE ¢ B E 0 2 3
+ APEC G 5 L@ ma| R o4 o & «%rF A R
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57 6F E/F;L,T* %A & APEC S7ME2 R L ¥ > A3 VR



HRF B R B TP i R 2 £ ARAL ¢ i E Pp it (Era of social values )
TodBURE e PRSP BS o A G ARTIREES D A
ﬁﬂ’iﬁﬁ%@bpﬁﬁﬁb H L IR o PRI E R B g
Menfici=1 2 > g2 LB 35-’# Boin B HE 1 B s g 0 Al ¢

(4) APEC sx i & #% ] %= Akhmad Bayhaqi T /%~ 17 FF

2HERF AL 10 RA L o EHMA G F PR AL € AR
BB o e AR R FETRG LRE EROEAFLAE 4

fon

6+ HE~ o DI %T%me'rﬁﬁ,iyﬁm’u R 98%iE T Ly B
GOTRMRE AR A REBFIUL RN RRFTEpd o d N R
NI0%FREEED FLFRFH L ERART & HBEF LM
i ”*’L”’%ﬁi}?»‘&gﬂé’}’rifﬁﬁ"T/ﬂf%‘*fﬁ‘r’ﬁ—l‘ﬁlv P FE R IR Y

PR TG A e

7.APEC % £ & 2k % 48 2,

(1) %7 & ¢ 3% (AEMM)

BRETINNAFLMEEP AL T Ak AR T BT T L §E
TOGEAF SR IR B RN o 0 SHETINE GRS B
EFT AT F AR I ER 5T 9P T RE S Y
AR LS5 4P LBRRTVEER WESAMEF AL LSNP
PR g FLARER .

(2) * 4 FiRINE ¢k (HRDMM)
ix J] & & e T}%‘*Mﬂﬁg LD RELIT A a‘-nﬁi%—u}a;\j\)j}
GEP S S EERL (EREM Y B Y R S U SRR B
Hrcx (ALMPs) w & A 7\%&%# B o ﬁ—ﬂiiﬁfﬁé TR cE FIR Al 2
B PHE Y ST RS RERE DAY I RERESL L 2 A
BHAMEERERVERAIRIE > LT E M FREIRYRER
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HRDWG B % ;% d HRDWG % F 2 A i B%& 7 % Yu-Kyung Ha 7 £ &
FoORRMEAME FIE RN L3044 TR Rk F\-’”?‘f’t"'&iwﬂ CBN~
EDNET ~ LSPN % FotC t43 A 3F 4 & 2 2 g R+ % o

9.HRDWG = A 22 X ~ 3 B2 2 AFEL A le g3k %

d =4 %2 32 533 A —CBN 24123 4 Carmela Torres % 4 -
LSPN 523 & &= 44 % 4 B 12 2 EDNET ¢ E&]%ﬁ]‘w;’% S ERT R

AR s ERE R A % o FotC 233 X ¥ R4 £ R 2245 45 Min Jeon Jung
] & %‘JJI*L‘*E‘-“W Tqp 24 = % o

(1) CBN = %

324853 4 Carmela Torres % L 4n 41 £ 35 15 B (G784 11 A CBN 4 2 § o
2025 &R ER 6% K F 2HATERE - 0 RAEE ALE
AT B E Y IR & APECPSU# R&Z P Rt A im A% 5 ¥ b
TR BERERGINALLZT R G ESS RV T 5% o

(2) EDNET = %

PR AAF 3R L P EDNET A 2 € 3k & 17 B 5348 427 - APEC
KT Rvs (20162030 & ) ¥ HF & < S M7 AR AGRETEB A
e AEFTRYGEEERE S AHEE e KT AR 22025 & B
EDNET 455 ¢ 45 1 (- )Al~ =3 2 Bul it &7 41375 (=)
Ky & PaRA T 7aEi( 2 )i 3 S RYT AT ERS & b
§ 0 PR SE T R T L e LBRAIATR B - R K e
PHRUEKTERLEEF R

(3) LSPN = %

A EAARARBE P L B4y 2317 BAEAMEY APECrc { L #2) &2
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(4) FotC = %

% #1534 MinJeon Jung # % 2025 & & HRDWG ¢ ¥ i3 ¥ ik 4L

= & gaw&ﬂbl‘:ﬂ.ﬂ)ﬁ#%ﬁx B%SwmaE e > S~ 0P a4

EEFAFITHARA > R HITEYV R 3}‘*‘47’41‘—““ f“*ﬁ\““’/‘*E.é

P25 LML R £ LY HRDWG #-4 g 02 % e i
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(5) &~ T X+ &mp (Association of Pacific Rim Universities, APRU ) APEC

« % Berenice Voets B % F
Berenice Voets 3P 62 73 ~ ¥ F BH + 2 2 h APRU- 3£ £ % & Fo
3 oA R \ﬁ?#éﬁrpdvé?ﬁta‘;ﬂa V2 e F R 21 £ % Boid *r B o APRU
B epE s R B ARBRE KT Wi HET F 2§47 L APEC
AREARBE ST o RS B

10. * %

>_L
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L
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(1) % 4 Fms B ;L § &%

BRI Y 1 AT 0 2 4G AL PR 4 (Korea Workers” Compensation and Welfare
Service) R4 0§ RS B0 ALE] 2026 # 9 0 P APEC Fetib & MB L
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TS S
(2) &7 & €3k

ERAF 2L R K £ € (Korea Foundation for Science and Creativity ) 38 4 >
STEM Af# 5 APEC Sif»r & ienig s E £ B 04 X AR T o 0 20
EAMETPERFSHSTEM k7 E £ > s W% a REEE 12 STEM ;4
#He Al * 4875 ¢ < | (APEC STEM-based Al Talent Development Center,
ASAC ) B # 5 # 7 APEC % % STEM % 5 5T { > 1 2 4oim 3% 2 f7 2 STEM
B o 3 0E MG AME R o0 STEM &7 £ §E -

11.2025 # H s p 33t 4 P

EE&_%? TR/ E 2025 F 11 7 A5 Ryl l s A9 Bt B%‘«
¥ % v " % ( Integrating Sustainability Practices in Technical Vocational
Education and Training ) ; B3 - #5-& G L # 2 58 - %304
PHGEZRG 2ATENSI LA RE L F 5 Hai g ;}i%&;gzﬂ? 2 EhEa
WARH > EAE Y 1 B wE o

12. i & 1T

(1) & 5] i%-]- 2 (Transportation Working Group, TPTWG ) Bae-Sung Kim i /&

TPTWG P %5 838 APEC §AMEZE 2 2 2 % % > ~ F 3¢5 ~ ALK ~ AIAT
PR FHHiiE ﬁi%]ﬁ(ﬁ\ JETH AR ER S gt F kB ¥
A AR A EAR VG ERR s 0 R T TR e 3] A
g o 2k A Kk TPTWG & HRDWG % b 7#28 31 € > 7 IBGEES#HIE &
T2 =933 -

(2) rR3%% ] %2 (Group on Services, GOS) Jillian DeLuna 2 /i

GOS 3 4 ** 838 APEC PRAZ ¥ F &2 iv 4 2% » 2 TAPEC JRA+ %35 %
B (APEC Services Competitiveness Roadmap ) | &2 HRDWG 1 i® % *» 4p
E’

Mo RS L RRE OS5 g A RS L AL E
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2023 # HRDWG " A#rE2t4n R A, 122 CBN f7d3- 4 &7 4 3%
d FW R FRAL W EA RS B2 R F L APEC AR i 7 £

it o

I~

(3) * -] £ ¥ 1 i¥-] = (Small and Medium Enterprises Working Group, SMEWG )
Maria Prieto i )F?

3P AR ; L

FTRER AP IFER &4 > L4 (2040 %4%@%% J RGN S
FURSERNER T % - SMEWG P 455 35 4 A1A7 AT B i A

POl EE S URBRH 21 R e PR Y EiEE HRDWG 2 iF> X7 &
BRI E S ¥R o

RPN Yl e f % S dad APEC SRR EhE R #4 o @ A 4
H

(4) LSPN 3% = 22 A HhA B & M 4L |

R # TPTWG ~ GOS 112 SMEWG i & %% 2025 # & HRDWG ¢ 3% » &
FHRARELE ] AT BF APEC# E T o WX b ik & 7o

13. 1M BRAz X4 TR B RS

=

(1) = T FEgHEi1F2E ¢ (Pacific Economic Cooperation Council, PECC )

PECC ¥2 HRDWG * % 3% § A4 £ 4 ?‘z@%ﬁ%mﬁﬁ PRI IFE
21 B HEanBRELFY S HALPFRS FEX RHEFELESF > UZ
SRR A D TRE BB E ¢ B R I a‘ré\j\ﬁﬁgﬂr ik R
FEFEIT

(2) APEC 3 % % v #/ % ¥ = (APEC Higher Education Research Center, PRC )

A EEY ~ F Pk TERRF RS BRI T £ T2 HEia
AL o T PERE S AME G R T A4 B 0 B fade § 78 APEC &
TELE S REL SR EM

(3) APEC & ¥4 ¥ ¢ «~ (Institute of APEC Collaborative Education, ROK )

Y HFL AN EFN S S EP KT E 0 £ 45 APEC 2 EE ¥ A H
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(ALCom)~ A k%7 B (AFEC)~ RFI4E ¥4 >4 (ASLP)~ A it ¢
£1% 5 4 (ASSET) % #c =4t 7 st L 39" (ADEPT) ¥ o 2% 7 & 35253 2025
& fxd» APEC Af %7 % 7 :2 3 (ALTER )2 APEC & k43 éﬁ-—"% #( AELC)

ENGI I B

14. B ¥ 233

(1) HRDWG * F 2 /3 5 B % # % Jung-Han Lee =% &
RE2IP G REHE A RS 2025 # & HRDWG €% o K7 »
PR FEERERREAS TRTERE > R EAEDLDF
4 gadads o B A K APEC ﬁéﬁﬂmbﬁgi & % o

(2) HRDWG % Fe 21 A 3 B4 % 3% Yu-Kyung Ha & &
7 Zik'i’ﬁm#}i% » 2025 # HRDWG géi&r%fﬁfk,éﬁf%% i s
BIRTE RS, AT £V ABHT C RAPRERESERL . F0
ié“ H‘E_a B 7’\ %‘é'—p\mfﬁ@é}f""éfffHRDWG“gﬁg ’”Pﬁﬁtﬁf
e ABAZ 2250 133150 APECR T 3%E €3 ©

<
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SECOND SENIOR OFFICIALS’ MEETING
AND RELATED MEETINGS
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S~ Feeik g RHLA & ¢ 3% (LSPN)
(-) EHMPFRF 12025259 §p 2 9P
(=) §#&» B wRAY

() AR A

BRrFEL R ¢ 5% k2 3
RpsFEL R gk HHizw
MrFEL R ¢ FE § ke
i BEL A g0 5@
FHMEML R A4 (LSPN 153 4 )

FEIVILR X pé

VEEAFE T AR SR

PEERETRE TR FER
PEERE TR ENE T35

cBRERTRHFAT R % OH
SREAFT T RMBEET R PR
e b N NI D el
(2) &P B GRAEF 480 2)

1. & &4A3

FEMPEFPLR AR (T HHFEHREFL R ) #£E 2025 & 1 2026 #
LSPN (234 4 > B s R % 2 B 4 E (JihyePark) * 4 & (TR G2 422 4
FERoAPEILVESAMERNEFRBY &7 S LB ¥ 1A € KRz
FAL o §HRAAR RS TR IEY B B AL g BT 5 Rk
1 iFiE 2 A e g ¥ 3 3 (Promoting Active Labor Market Policies
and Social Protection Measures to Build Sustainable and Inclusive Labor Market
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" Furthermore, in some economies there is also an increasing number of workers
in new forms of employment with no or limited access to social and employment
protections. To turn these challenges into opportunities, it is essential to
implement human-centred policies that foster flexible and dynamic labour

markets, ensure an effective enforcement (3 F®#% 1! » F £ ) FEIR) of

laws which provide robust protections for all workers (4c £ +x 4! » ¥ 1
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#oT A&z )  including those far from achieving access to social and employment

protections |

3. AR SR

) #EH 2+ L2 TR T AR B R PR T
f:»fﬁ%-*‘ ( women’s 1eadership) JgoEit s REH LA K ﬁ_%kii%t‘ g 4
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"enhance policy support to increase women’s participation and leadership (£
Rz &P ‘ﬁ/ de £ X B3 BT ) in the labour market and promote accessible

childcare and other care services. We also endeavour to promote work-life balance

and ensure that parents are not disadvantaged in the labour market. Additionally,
we seek to provide support to prevent and manage workplace violence and

harassment. |

4, T EA 52 rpep N e RSB | P2 3%
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( Lima Roadmap to promote the Transition to the Formal and Global Economies

(2025-2040) > T H T 15 BLIZH ) NIRE LA o
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PrELZ T RAA-

(2) % Bseinle 118 BAZR 5 AT e 0 Tl o e S H R

A LGRS T g (note) > A 2LE F pe-RER vk T 4 3%

(support ) |
(3) ¥ E‘j-ﬁ‘:’foﬂ'ﬁ Pl 57 =3 A FI B RIZBIN B EATA B0 i H
"% 4% (support) | AT RS @ o
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5B LR e o 0 Pl R T TAPEC * 3 S AR 2040 chd it
Hapaln 2 2 2p)f o
(5) ¢ WM& 774227 23 Tsupport ;» R L 3<% 3F » L fod
2R EEGFT AP
(6) § ¥ AR F ALY 22 AT (ARSEA):
"' We reaffirm our commitment to the Putrajaya Vision 2040, including through

the implementation of Aotearoa Plan of Action. We support (& %4F ) /note

(¥ W%#) the Lima Roadmap to promote the Transition to the Formal and

Global Economies (2025-2040) . We note the contribution and achievement that
the Human Resource Development Working Group (HRDWG ) and its Networks
have made in promoting human resources development in APEC member
economies, the HRDWG Detroit Non-Binding Principles and Recommendations

(2023 ) and the Arequipa Goals (2024 )
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HRDWG 50" Opening Plenary
Room: Event Hall (1F), Jeju International Convention Center (ICC)

Day 1: Wednesday, May 7, 2025

10:15 AM 1. Opening and Welcoming Remarks

(30 mins) e la: Vice-Minister Seok-Hwan Oh, Ministry of Education

e 1b: Deputy Minister Chang-june Kwon, Ministry of Employment and
Labor

10:45 AM 2. Co-Chairs invite Coordinators of Networks and FotC to Self-Introduce
(15 mins)

11:00 AM 3. Introduction by Head of Each Delegation and Invited Guests

(27 mins) Heads of delegation introduce their delegates; 1 minute each delegation.

11:27AM 4. Quorum Call and Adoption of Agenda
(3 mins) Co-Chairs

11:30 AM 5. Korea’s 2025 APEC Priorities and Key Deliverables
(30 min) e 5a: Presentation of APEC 2025 Priorities and Key Deliverables on Al

Cooperation and Demographic Changes and A Proposal to Establish a
New ASF Sub-Fund on the Prosperity of Future Generations, Jiyoon
Lee, Korea’s APEC SOM

e 5b: Supporting Korea’s Key Priorities through Enhanced
Stakeholder Engagement and Effective Dialogue. Eduardo Pedrosa,
Executive Director, APEC Secretariat

e 5c: Open Discussions, all members

12:00 PM 6. Keynote Addresses
(20 mins) e 6a: Enhancing Education through Al: Closing Gaps and Cultivating

Future Skills, President Young-sun Koh, Korean Educational

Development Institute
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12:20 PM Lunch Break
(1 hour and Room: Delizia (3F), ICC
40 mins)
2:00 PM (continued) 6. Keynote Addresses
(20 mins) e 6b: Al Transformation (AX) and Implications for Demographic
Challenges in the Labor Market, President Jai-joon Hur, Korea
Labor Institute
2:20 PM 7. Perspectives on 2025 theme “Connecting, Innovating, and Prospering
(40 mins) — Education, Training, and Employment Strategies to Build a Sustainable
Tomorrow”
e 7a: Emmanuel A. San Andres, Senior Analyst, APEC Policy Support
Unit
e 7d: Open Discussions, all members
3:00 PM 8. HRDWG Guiding Documents and Updates
(15 mins) e 8a: Program Director Harlena Harris provides updates on guiding
documents relevant to HRDWG. This includes the implementation of
the Putrajaya Vision 2040; Aotearoa Plan of Action; Detroit Non-
Binding Principles and Recommendations; Arequipa Goals; HRDWG
2025 Work Plan; and HRDWG Fora Assessment by the SOM
Steering Committee on Economic and Technical Cooperation (SCE)
e 8b: Open Discussions, all members
3:15PM 9. HRDWG Projects Updates
(15 mins) e 9a: Program Director Harlena Harris presents a summary and
analysis of HRDWG projects
e 9b: Open Discussions, all members
3:30 PM Coffee Break
(15 mins)
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3:45 PM

10. FotC on Promoting Disability Policies

(45 mins) e 10a: Report by FotC Coordinators on 2024 and 2025 activities,
findings and challenges
e 10b: Report on International Forum on Disability Employment by
KEAD
e 10c: Policy brief on disability by Akhmad Bayhagi, Senior Analyst,
APEC Policy Support Unit
e 10d: Open Discussions, all members
4:30 PM 11. Ministerial Meeting — Updates by Korea MOE and MOEL
(1 hour) e 1la: AEMM Statement, Ministry of Education representative, ROK
e 11b: HRDMM Statement, Ministry of Employment and
Labor representative, ROK
e 1lc: Other Matters
5:30 PM 12. Break or Networking
e Members are welcome to use this break for conversations, ad hoc
meetings, networking
6:00 PM Official Dinner hosted by Korea MOE and MOEL
Room: Emerald Hall, Booyoung Hotel
e Open to all delegates and guests
8:00 PM End of Day 1

HRDWG 50™ Closing Plenary

Room: Event Hall (1F), Jeju International Convention Center (ICC)

Day 4: Saturday, May 10, 2024

9:00 AM
(2 hour)

13. Reports on Key Outcomes by Network Coordinators and Co-Chairs
e 13a: CBN, EDNET, LSPN Coordinators (10 mins each)
e 13b: FotC Coordinators (10 min)

e 13c: Open Discussions, all members (20 min)
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10:00 AM 14. Looking Ahead
(1 hour) e 14a: Follow-up to the 7" APEC Education Ministerial Meeting,
President Woo-Sung Jung, Korea Foundation for Science and
Creativity, “STEM- based Al Talent Development Center: A Strategic
Platform for Collaborative Efforts”
e 14Db: Follow-up to the 7th APEC Human Resources Development
Ministerial Meeting, Sung Sik Hong, Head of Labor Welfare
Research Institute, Korea.
e 14c: Economies sponsored projects and events for remainder of
2025, all members
e 14d: Open Discussions, all members
11:00 AM Coffee Break
(15 mins)
11:15 AM 15. Cross-Fora Collaboration
(45 mins) e 15a: Transportation Working Group (TPTWG), Chair Baesung Kim
e 15b: Group on Services (GOS), Chair Jillian DeLuna
e 15c: Small and Medium Enterprises (SMEWG), Chair Maria
Prieto (pre-recorded)
e 15d: Open Discussions, all members
12:00 PM Lunch
(1 hour and
30 mins)
1:30 PM 16. Human Resources Development Priorities of Other Stakeholders
(1 hour) e 16a: Pacific Economic Cooperation Council (PECC)

e 16b: Updates from APEC Specialized Centers:
o 16b(i) APEC Higher Education Research Center (PRC),
Professor Liu Baocun and Dr. Ding Ruichang
o 16Db(ii): Institute of APEC Collaborative Education
(ROK), President Jungchan Cha
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e 16c: Open Discussions, all members

2:30 PM 17. Other Business

(30 mins) e Members can raise issues or concerns regarding the working group in
2025

3:00 PM 18. Adoption of the Document Classification List

(10 mins) e Program Director Harlena Harris

3:10 PM 19. Closing Remarks by Co-Chair(s)

(15 mins) e Ms. Yu Kyung Ha, Director-General, Ministry of Education Co-
Chair’s Representative
e Mr. Jung-han Lee, Deputy Minister, Ministry of Employment and

Labor

3:25 PM 20. Adjournment of the 50th Closing Plenary
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Day 1: Thursday, May 8, 2025

LSPN Meeting

8:30 AM  [1. Opening Remarks
(10 mins)  [1a LSPN Coordinator Vincent lung-Yu Lin
1b LSPN Co-chair Jihye Park
8:40 AM 2. General Introductions
(15mins)  [Introductions by head of each delegations
855AM 3.  Quorum Call and Adoption of Agenda
(5mins)  |LSPN Coordinator Vincent lung-Yu Lin invites members to adopt the agenda
09:00AM 4.  The outcomes of APEC HRDWG-LSPN 2024
(10 mins)  Peru to present the outcomes of APEC HRDWG-LSPN 2024
09:10AM 5. Policy Discussion I: Strengthening APEC Economies’ Roles in Protecting
(75 mins)  people in New Forms of Employment

Creating decent employment opportunities and expanding the coverage of
social protection measures have been critical to adapt to the changing world of
work. These issues have become much more salient following the emergence
of new forms of employment, such as platform works and gig works, which are
often not adequately addressed by current labor protection or covered in social
security programs. This has made these workers be vulnerable to economic
shocks or other negative impacts on labor markets. This session aims to inspire
member economies with comprehensive measures for improving access to
decent employment opportunities and strengthening social protection measures
for people in new forms of employment through experts’ presentations and the
sharing of best practices. Member economies are encouraged to share policies
and perspectives through a 5-10 minutes presentation.

5a Promoting Labor and Social Protection in the Context of the Future of Work

- Lars Johansen, Deputy Director, International Labor Organization
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5b Unpacking Issues in the Gig Economy: Policy Approaches to

Empower Women in APEC- Rhea Crisologo Hernando, Analyst, Policy
Support Unit

5¢ Strenthening the Role of the Economies to Protect New Forms of Workers-
Kyoung-Mine Kim, Deputy Director, MOEL, Korea

5d Discussion (member economies are encouraged to share ideas)- China

10:25 AM  |Coffee Break

(20 mins)

10:45AM 6.  Policy Discussion IlI: Active Labor Market Policies (ALMP) for
(75 mins) Sustainable Work of Groups with Untapped Economic Potential

The trends of digitalization and demographic changes have brought
impacts on labor markets, which have further magnified the importance of
creating an enabling environment for groups with untapped economic
potential including people with disabilities through ALMP. This session
aims to explore key elements of ALMP and further discuss measures for
increasing employment opportunities and realizing equitable and inclusive
workplaces outlined in the HRDWG Detroit Non-binding Principles and
Arequipa Goals. Member economies are encouraged to share policies and
perspectives through a 5-10 minutes presentation.

6a Institutional Set-up of Active Labour Market Policy Provision for
Sustainable and Inclusive Labor Market- Anne Lauringson, Senior Labour
Economist, Employability Division, Directorate for Employment, Labour
and Social Affairs, OECD

6b Promoting Decent Working Conditions and Friendly Workplace for
Persons with Disabilities- Min Jeon Jung (Korea), Friends of the Chair on
Promoting Disability Policies (FotC) Coordinator- Liang You (China),
Friends of the Chair on Promoting Disability Policies (FotC) Coordinator

6¢ Active Labor Market Policies in Korea: From the Perspectives of Connection,

Prosperity and Innovation - Chi-Hun Lee, Deputy Director, MOEL, Korea
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6d Discussion (member economies are encouraged to share ideas)-Canada

12:00 PM
(1 hour and 30

mins)

Lunch Buffet/ End of Day 1

Day 2: Friday, May 9, 2025

9:00AM 7. Welcome Remarks
(5mins)  |LSPN Coordinator Vincent lung-Yu Lin
09:05 AM 8. Economy Updates
(60 mins)  Sharing on recent labor and social protection developments by member
economies.
-8a Canada
-8b China
-8c Korea
-8d New Zealand
-8e Philippines
-8f Russia
-8g Chinese Taipei
-8h Thailand
10:05 AM |Coffee Break
(15 mins)
10:20AM 9.  Project Activity
(70 mins)  Presentations and discussions on projects recently completed, underway or

proposed. Member economies are encouraged to propose ideas and seek

support for new projects by aligning with the “APEC HRDWG LSPN Action

Plan 2025-2026”.-Chinese Taipeli
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11:30 PM  10. Conclusion and Other Business- China to present APEC HRDWG-LSPN
(30 mins)  Priorities 2026
- Other business
- Conclusion and closing remarks
10a LSPN Coordinator Vincent lung-Yu Lin
10b LSPN Co-chair Jihye Park
12:00 PM  |Lunch Break/ End of Day 2
(1 hour)

93




w3 KT A E €3 (EDNET) #AE

DAY 1 (May 8, Thursday)
Venue: Event Hall, ICC, Jeju

1. Opening Moderator:
9:00-9:30 am Dr. Yuchi Zhao, EDNET Coordinator 2025-2026
(30 mins) Welcome Remarks:

Ms. Yu Kyung Ha, Director General, Ministry of
Education, Republic of Korea

Adoption of the Agenda

Tour of the Table:

Member economies

2. A retrospective of education Moderator:

cooperation in APEC 2024 * Dr. Yuchi Zhao, EDNET Coordinator 2025-2026

9:30-9:40 am Speaker :

(10 mins) * Ms. Dewi Zamora, APEC Specialist, Ministry of Foreign
Affairs, Peru

3. Key findings from the Middle- | Speaker:

Term Review of the APEC Dr. Yuchi Zhao, EDNET Coordinator 2025-2026
Education Strategy (2016-2030) Remarks:

9:40-10:20 am Member economies

(40 mins)

4. An introduction to priorities for | Moderator:

2025 * Dr. Yuchi Zhao, EDNET Coordinator 2025-2026
10:20-10:30 am Speaker:

(10 mins) * Ms. Sujeong Kim, EDNET Co-chair for 2025
10:30-10:50 am Tea Break

5A. Sharing classroom innovative | Moderator:

practices to bridge educational * Ms. Sujeong Kim, EDNET Co-chair for 2025
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gaps

Format: Presentations followed
by economy remarks/responses
10:50-11:50 am

(60 mins)

Speakers:

* Ms. Sumin Yoo, Senior Deputy Director, Ministry

of Education, Republic of Korea

* Dr. Lin Eric Yen-Liang, Deputy Director, IIED, Chinese
Taipei

* Mr. Panthep Larpkesorn, Director, Multilateral
Cooperation Unit, Bureau of International Cooperation,
Ministry of Education, Thailand

* Mrs. Berenice Voets, APEC Liaison, Association of
Pacific Rim Universities (APRU)

Remarks:

* Member economies

11:50 am-2:00 pm

Lunch Break

5B. Fostering shared prosperity
through global issues education
Format: Presentations followed
by economy remarks/responses

2:00-3:00 pm

(60 mins)

Moderator:

* Dr. Yuchi Zhao, EDNET Coordinator 2025-2026
Speakers:

* Dr. Baocun, Liu, Professor, Faculty of Education, Beijing
Normal University, People’s Republic of China

* Mr. Grigorii Mikhalchuk, Counsellor, Embassy of the
Russian Federation in the Republic of Korea, Russian
Federation

Remarks:

* Member economies

6. APEC projects and initiatives:
global cooperation to expand
inclusive opportunities (session 1)
Format: Presentations

3:00-4:00 pm

(60 mins)

Moderator:
* Ms. Sujeong Kim, EDNET Co-chair for 2025
Speakers:

* Member economies
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4:00-4:20 pm

Tea Break

6. APEC projects and initiatives:

global cooperation to expand

inclusive opportunities (session 2)

Format: Presentations
4:20-5:20 pm
(60 mins)

Moderator:
* Dr. Yuchi Zhao, EDNET Coordinator 2025-2026
Speakers:

* Member economies

DAY 2 (May 9, Friday)

Venue: Event Hall, ICC, Jeju

7. The way forward
9:30-10:00 am
(30 mins)

Moderator:

* Dr. Yuchi Zhao, EDNET Coordinator 2025-2026
Speaker:

* Ms. Sujeong Kim, EDNET Co-chair for 2025

Topic: Other key activities in 2025

8. Review of presentation on
meeting outcomes
10:00-10:20 am

(20 mins)

Moderator:

* Ms. Sujeong Kim, EDNET Co-chair for 2025
Speaker:

* Dr. Yuchi Zhao, EDNET Coordinator 2025-2026

9. Closing
10:20-10:30 am
(10 mins)

Speakers:
* Dr. Yuchi Zhao, EDNET Coordinator 2025-2026

* Ms. Sujeong Kim, EDNET Co-chair for 2025

10:30 am-2:00 pm

Lunch Break

2:00-6:00 pm

AEMM Joint Statement Drafting Session
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Time Agenda Remarks
CBN Meeting Day 01 May
08, 2025
09:00AM — Item 1: Opening and Introductions
09:30AM e 1.2: Welcome Messages
(30 mins) o 1.2.1. Ms. Carmelal. Torres,
CBN Coordinator for 2025-26 CBN Coordinator for
o 1.2.2. Mr. Byeongsoo Kim, 2025-26
CBN Co-Chair for 2025 CBN Co-Chair for 2025
e 1.3: Introduction of Member
Economies/Delegates Member Economies
e 1.4: Adoption of Agenda
Item 2: Updates on the Enrolled and Ongoing CBN Team
Projects Supportive of the CBN Action Plan 2022- Member Economies
2025 Note: Member economies
e 2.1: Integrating Sustainability Practices in are encouraged to provide
09:31AM - Technical Vocational Education and Training updates on enrolled and
10:10 AM by the Philippines (2023-2025) ongoing projects

(40 minutes)

e 2.2: Promoting Green Jobs and Resilient
Development by Enhancing the Capacity
Building of Sustainable Entrepreneurs by
People’s Republic of China (2025)

e 2.3: International Forum on Lifelong

Vocational Skills Training by People’s

Republic of China (2025)

supportive of the CBN
Action Plan 2022-2025,
including new concept
notes and projects for

implementation.

10:11 AM —
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10:20 AM

(20 minutes)

Coffee/Tea Break

10:21 AM —
10:55 AM

(30 minutes)

Item 2: Updates on the Enrolled and Ongoing
Projects supportive of the CBN Action Plan 2022-
2025

e 24: APEC Green Skills Vocational
Workshops by People’s Republic of
China (2024)

e 2.5: Proposing an Inclusive Talent
Strategy for the Green Economy by
Chinese Taipei (2024-2025)

e 2.6: Sharing best practices for
effective online training for critical
employability skills to tackle 4IR
challenges by Peru (2025)

o CBN Team

o Member Economies

Note: Member economies are
encouraged to provide
updates on enrolled and
ongoing projects supportive of
the CBN Action Plan 2022-
2025, including new concept
notes and projects for

implementation.

10:56 AM -
11:15 AM

(20 minutes)

Item 3: Presentation of New Concept Notes and
Projects Supportive of the CBN Action Plan
e 3.1: APEC Best Practices for Artificial
Intelligence-Powered Green Skills
Training (AlI-GREEN) by Malaysia (Pre-
Recorded)
e 3.2: APEC Future Skills for Employability
by Thailand (Pre-Recorded)

s CBN Team Member
Economies
Note: Member economies are
encouraged to present new
concept notes and projects
supportive of the CBN Action
Plan 2022-2025
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11:16 AM -
11:55 AM

(45 minutes)

Item 4: Vocational Training Policies in the Era of
Industrial Transformation and Artificial
Intelligence
Format: Presentations followed by Economy
Remarks/Responses
e 4.1: China’s Vocational Skills Training
Policy and Practice by People’s Republic of
China
e 4.2: Artificial Intelligence In APEC: An
Overview of Current Developments and the
Emerging Regulatory Landscape by Mr.
Andre Wirjo, Policy Support Unit, APEC
Secretariat
e 4.3: Vocational Training Policies in the Era
of Industrial Transformation and Artificial
Intelligence by Ministry of Employment and

Labor, Republic of Korea

Resource
Person/Speakers

Member Economies

11:55 AM -
12:00 NN

(10 minutes)

Closing/Wrap-Up

CBN Coordinator
for 2025-26

12:00 NN -
01:30 PM
(1 hour and

20 minutes)

Lunch Break

CBN Meeting Day 02 May
09, 2025
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09:00AM —
10:30AM

(30 minutes)

Item 5: Inclusive Job Training Policies for Groups

with Untapped Economic Potential Format:

Presentations followed by Economy Remarks/Responses

e 5.1: Advancing Inclusive Employment:

Addressing Barriers for Youth, Women,

Persons with Disabilities, and MSMEs by the

Department of Labor and Employment,
Republic of the Philippines

e 5.2: Inclusive Policies on the
Development of Vocational Skills for
Vulnerable Employment Groups by
Ministry of Employment and Labor,
Republic of Korea

e 5.3. Inclusive Job Training Policies for
Groups with Untapped Economic

Potential by Peru

Resource
Person/Speakers

Member Economies

10:30AM —
10:45AM

(15 minutes)

Coffee/Tea Break

10:45AM —
10:55AM

(10 minutes)

Item 6: Review of Meeting Summary Report
e Summary Report for Presentation at

HRDWG Plenary Meeting

CBN Coordinator for
2025-26

10:56AM —
11:05AM

(20 minutes)

Item 7: Closing/Wrap-Up
o 7.1.Ms. Carmelal. Torres, CBN
Coordinator for 2025-26
s 7.2. Mr. Byeongsoo Kim, CBN Co-Chair
for 2025

CBN Coordinator for
2025-26
CBN Co-Chair for 2025

11:06AM -

Lunch Break
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01:30PM

02:00PM -
06:00PM

HRDMM Joint Statement Drafting Session

Note: The drafting session is tentatively scheduled for the
afternoon of Day 2 (9th), per request of the HRDMM
Secretariat (Ministry of Employment and Labor,

Republic of Korea).

HRDMM Secretariat
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Tuesday, May 6, 2025

Time

Agenda

13:30-14:00

Registration

14:00-14:05

Introduction

14:00-14:35

* Welcome remarks by Jinho Kwon, Director General, Inclusive

Employment Policy Bureau, Ministry of Employment and Labor

Opening remarks by Jongsung Lee, President, Korea Employment Agency
for Persons with Disabilities

Congratulatory remarks by Younghun Oh, Governor, Jeju Special
SelfGoverning Province

Congratulatory remarks by Miyeon Kim, Chairperson of the Committee on
the Rights of the Persons with Disabilities

Group Photos

14:35-14:55

Keynote Speech: Al and Disability

Jongho Lee, Professor, Seoul National University

Session

1 Policy Support and Corporate Efforts for Inclusive Employment

14:55-15:55

Moderator: Sokchul Hong, Professor, Seoul National University

(Panel 1) Yongsuk Lee, President, Disabled Peoples’ International

(Panel 2) Hao-Ming Chen, Section Chief, Workforce Development Agency,
Ministry of Labor, Chinese Taipei

(Panel 3) Leilani Mendoza Reynoso, Director, Department of Labor and
Employment, Bureau of Workers with Special Concerns, the Philippines
(Panel 4) Heungbae Park, Director, Jeju Shinhwa World Happy Factory

(Panel 5) Wonhee Cho, Founding and Managing Partner, DLG Law Corp.

15:55-16:10

Coffee Break

Session 2 Technology and Accessibility for Workforce Inclusion
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Moderator: Jaijoon Hur, President, Korea Labor Institute

(Panel 1) Jeehyun Kim, Vice President, SK Research Institute
(Panel 2) Jeongjin Ryu, Employment Promotion Director, Korea

Employment Agency for Persons with Disabilities

101017210 * (Panel 3) Liang You, Vice President, China Disabled Persons’ Federation
* (Panel 4) Maureen Haan, President & CEO, Canadian Council on
Rehabilitation and Work (Online)
* (Panel 5) Hyeil Kim, Director, Kakao Digital Accessibility
17:10-17:30 Cultural Event
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Time Agenda

13:00-13:30 Registration

13:30-13:50 1. Opening Ceremony

13:30-13:35 (a) | Introduction (APEC Education Cooperation Video, VIP)

13:35-13:40 (b) | Opening Remarks - H.E. Seok Hwan Oh, Vice Minister, Korean
Ministry of Education

13:40-13:45 (c) | Congratulatory Remarks - Mr. Gwangsoo Kim, Governor, Jeju Special
Self-Governing Provincial Office of Education

13:45-13:50 (d) | Group Photo - VIP and All attendees

13:50-14:50 2. [Keynote Speech] Creating a Sustainable Tomorrow through

Education
13:50-14:10 (a) | APEC 2040 Vision and the Role of Education: Strategies for

Sustainable Growth and Inclusive Prosperity - Mr. Eduardo Pesrosa,

Executive Director, APEC Secretariat

14:10-14:30 (b) | The Republic of Korea’s APEC Educational Cooperation — 20-year
Achievements and Future Challenges — Prof. Deokho Jang, Konkuk

University

14:30-14:50 (c) | Panel Discussion - Moderator: Prof. Dong Sun Park, Institute of APEC
Collaborative Education
Panel: Prof. Deokho Jang, Konkuk University, Ms. Georgina Ann

Hernandez Yang, Department of Education, the Philippines

14:50-15:00 Coffee Break

15:00-16:15 3. [Session 1, Innovate & Prosper] APEC Digital Education Policy Forum
2025 Path to Prosperity through Innovation (Focusing on Digital

Education Policy Changes)

15:00-15:15 (a) | Transforming Education through Blended Learning Approach - Mr.

Abdul Walid Misli, Ministry of Education Brunei Darussalam
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15:15-15:30 (b) | Design of Digital Pedagogical Training Actions for Basic Education
Teachers - Ms. Lissy Canal Enriquez, Ministry of Education Peru

15:30-15:45 (c) | Equipping APEC Policymakers for the Digital Age - Prof. Jiyeon Lee,
Inha University

15:45-16:15 (d) | Panel Discussion - Moderator: Prof. Jaeeun Chae, Gachon University
Panel: Mr. Abdul Walid Misli, Ministry of Education Brunei
Darussalam, Ms. Lissy Canal Enriquez, Ministry of Education Peru,
Prof. Jiyeon Lee, Inha University, Mr. Changwon Jin, Korean Ministry
of Education

16:15-16:25 4. Introduction of APEC Sustainable Social Entrepreneurship Training

16:25-16:35 Coffee Break

16:35-17:50 5. [Session 2, Connect] Connection: Balanced Growth through

Educational Cooperation

16:35-16:50 (a) | How to Enhance Teachers’ Competencies in Utilizing Digital
Technology with Teacher Training Programs in the Republic of Korea —
Mrs. Nanyoung Lee, National Education Training Institute

16:50-17:05 (b) | APEC Industry-Academia-Research Collaboration Projects: Trends and
Future Directions — Dr. Eric Yen-Liang Lin, APEC Institute of
Innovation & Education Development

17:05-17:20 (c) | Recent Status and Future Directions of Fostering Young Researchers
through International Academic Exchange in the APEC Region — Prof.
Hwidong Yoo, Yonsei University

17:20-17:50 (d) | Panel Discussion — Moderator : Dr. Yuchi ZHAO, APEC HRDWG

EDNET

Panel: Mrs. Nanyoung Lee, National Education Training Institute, Dr.
Eric Yen-Liang Lin, APEC Institute of Innovation & Education
Development, Prof. Hwidong Yoo, Yonsei University, Ms. Sawamitree

Promtos, Ministry of Higher Education Thailand
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17:50-18:00

6. Closing Ceremony

17:50-17:55 (a) | Closing Remarks — Chairman, Institute of APEC Collaborative
Education

17:55-18:00 (b) | Announcement

18:00-20:00 Dinner and Networking
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Time Min Contents Note

18:00-20:00 120 | AFEC Steering Committee Dinner and Networking

Ms. Heyjin Park, Team
18:00-18:05 5 (1) | Opening and Introduction of Delegates

Manager (IACE)

Ms. Yukyung Ha,
18:05-18:10 5 (2) | Congratulatory Remarks Director General (K-

MOE)

Ms. Soyeon Lee, Senior

Presentation on the Status of APEC
18:10-18:20 10 | (3) Program Specialist
Educational Cooperation Projects

(IACE)

Representatives from
18:20-18:40 20 | (4) | Collection of Participants’ Opinions

member economies

Prof. Dongsun Park,
18:40-18:45 5 (5) | Toast

Chairman (IACE)
18:45-19:50 65 | (6) | Dinner and Networking

Ms. Heyjin Park, Team
19:50-20:00 10 | (7) | Closing

Manager (IACE)
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