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20253 A 5H (=) Wednesday, March 5, 2025

1. B%F2E (HRDWG £ %)
- T
=B 55 E S R PR A (R B LB I 72 Bl A (3B
Opening remarks (HRDWG LS)
- Mr. Zhao Li, Deputy Director, International

Relations & Economic Research, U.S. Department

of Labor
9:00 AM- .
BOMEEE (LSPN S EAE [ 1% )
9:40AM
- Jihye Park
(40mins) . " .
v A BE S EEFE R (FEE])
Welcoming remarks (LSPN ROK Co-Chair)
- Ms. Jihye Park, Director, Development
Cooperation Division, Korean Ministry of
Employment and Labor
RS E
Adoption of the pre-meeting Agenda
B EE KRR
Introduction of participating member economies
9:40 AM- . . .
2.8 SOM2 EFHHE R H#E
9:50AM
SOM2 preparation updates
(10 mins)
9:50 AM-
ey | 3 A HOIN SRR B0
. Sharing the HRDMM agenda and draft statement
(15 mins)

4. BRI
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10:05AM- Opinion sharing
10:45AM
(40 mins)
10:45AM-
Z# Tea Break
11:05AM
11:05 AM
-11:30AM | 5.43== HRDMM 578 R BH AR (BB —HK)
(25 mins) Sharing the HRDMM agenda and draft statement
11:30 AM
6. B R
-12:10PM
Opinion sharing
(40 mins)
7. FFRESGEE (HRDWG /% ~ LSPN BRI [E % ~ LSPN #sfA A -
CBN 38 A )
- FE
S5 B B B B PR B (A B AR 2E. B AT (EE] > 2025-
2026 4F HRDWG FJi )
- Jihye Park -
12 101 RSB E Al 5& (88E] > 2025 4F LSPN
' HEEER)
12:30PM o
, - PRk
(20 mins)
KEZFESrEHEE BFTEZE (FE] > 2025-2026
4 LSPN fa A )

- Carmela Torres °
JEERE S TR e e R AT 3 R R (GEEE
2025-2026 £ CBN figai A )

(HRDWG LS, LSPN ROK co-chair, LSPN

Closing remarks

Coordinator, CBN Coordinator)
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Mr. Zhao Li, Deputy Director, International
Relations & Economic Research, U.S. Department of
Labor (HRDWG Lead Shepherd 2025-2026)

Ms. Jihye Park, Director, Development Cooperation
Division, Korean Ministry of Employment and Labor
(Korea, LSPN Co-chair for 2025)

Mr. Vincent Iung-yu LIN, Assistant Director-
General, Ministry of Labor (Chinese Taipei, LSPN
coordinator for 2025-26).

Ms. Carmela Torres, Undersecretary, Employment
and  Human  Resource  Development Cluster,
Department of Labor and Employment (Philippines,
CBN Coordinator for 2025-2026)

12:30PM-

12:35PM | 8.Additional Announcement KEHSFE)=%
(5mins)

12:30 PM

(60 mins) | Luncheon
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fiigr— ~ &M EEIeEZE R e/ NE(SCE-COW) &

T e

202543 H6H (M) Thursday, March 6, 2025

2:00 PM
(Smins)

1. SCE B s fB%a8 SCE &2
Welcome by SCE Chair and Adoption of SCE Agenda

2:05 PM
(10mins)

2. 2025 FEFFBRER
- 2.1, 2025 FEIREESLER: BEERE 2025 £XER
B, ~ SCE KanE 2%
2025 Priorities and Deliverables
- 2.1. 2025 Host Year Priorities: Korea to present
on themes and priorities with a focus on
initiatives to be delivered through the SCE and

its fora

2:15 PM
(35mins)

3. RFBERZBHITHEE SCE stE RBURIESR
- 3.1. ABAC HEmFTIER
- 3.2. APEC REJTEEMERTER | APEC iE BT EHET/INEETE
FEMHRE TR
Implementation of the Putrajaya Vision and SCE Projects
and Policy Initiatives
- 3.1. ABAC Update [TBC]: Details to be confirmed in

due course

- 3.2. APEC Capacity Building Projects: APEC
Secretariat Project Management Unit Programme

Director to brief on capacity building projects.

2:50 PM
(75mins)

4. SEEEARE 2024 FREHE R T EHRIERE
- 4.1, REARANEEFEETERER
* APEC 2025 4 25 R e (B 5l SIS L - S Rl SR 2 i
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- 5EmiE EF RAE TR AR
=K SOM Ko AMM B8] 2 THEH R
- 4.2. SCE-COW HEseiz feamiBnt &=
Fora Convenors to Present Annual Work Plans and Key Fora
Deliverables for 2024 (75 minutes)
- 4.1. Fora Convenors to present annual work plans,
highlighting:
* Alignment of expected key deliverables with APEC
2025 themes & priorities;
* Cross-fora collaborations and capacity building
efforts; and
*Deliverables expecting to seek SOM or AMM
endorsement .

- 4.2 SCE-COW to confirm approval of fora work plans

4:05PM | 5.2%4%

(15mins) Coffee Break

- 6. BFAERE BHFE 2-4 HHIRIDER

(7Simins) Senior Officials 1nvited to provide comments on
agenda items 2-4

5:20 PM | 6. EEHEEEhES

(Smins) Other Business

5:25 PM | 7.3C(RRE

(Zmins) Document Access

5:27 PM | 8. PAREEGE

(Imins) Concluding Remarks
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Zero Draft of Joint Statement of the 7th HRDMM

Sustainable Labour Markets and Jobs for the Future: Reform and
Inclusivity

We, the Ministers responsible for human resources development from APEC
member economies, convened i1n Jeju Island, Republic of Korea, on 11-
12 May 2025 for the APEC 7" Human Resources Development Ministerial
Meeting (HRDMM).

We set the theme of the HRDMM, 'Sustainable Labour Markets and Jobs
for the Future: Reform and Inclusivity’ to promote a flexible,
inclusive, and resilient labour market, backing up the APEC 2025 theme,
'Building a Sustainable Tomorrow: Connectivity, Innovation, and
Prosperity.'

Our discussions focus on two themes:

One i1s to create flexible and vibrant labour markets , and the other
1s to prepare for future jobs and implement active labour market
policies.

Flexible and Vibrant Labour Markets
The advent of digital technologies, including artificial intelligence
(AI), 1s changing the labour market paradigm. Systems that are unable
to respond to structural changes, e.g. diversification and segmentation
of production, discrimination and disparities in the workplace, etc.
can lead to job losses and polarization. Furthermore, there i1s also a
growing number of workers in non-standard employment who are not
protected within the framework of the existing social safety net. In
order to transform these challenges into opportunities, policies for
flexible and vibrant labour markets are indispensable, in conjunction
with policies that firmly protect vulnerable workers.

Therefore, we are committed to:
1. create a working environment that guarantees quality jobs for

workers while adjusting labor market structure like wages, working
17



hours, and other terms and conditions as necessary.

2. address the challenges of labour market duality by ensuring equal
access to jobs and social protections for all workers. Our aim 1s to
create a ladder of opportunity because structural imbalances should
not hinder fair participation in economic growth.

3. expand the social safety net to include workers who are marginalized
from the existing social safety net, such as dependent contractors and
digital platform workers.

4. strengthen occupational safety and health policies to create a safer
environment. We will promote safe working environments 1n member
economies by enhancing the safety capabilities of workplaces and
sharing preventive policies using new technologies.

5. share information and experiences on labour market policies among
APEC members. The aim of this 1s to ensure that technological
inequalities are not exacerbated and that all workers benefit from
labour market changes.

Response to Future Jobs and Active Labour Market Policies

The landscape of future jobs 1s changing due to, among other factors,
digital transformation and net-zero carbon pursuits. Concurrently, the
APEC region 1s experiencing a shift in 1ts population structure due to
low birth rates and an ageing population, resulting in a decline in
the working population. In order to preemptively respond to these
changes 1n future jobs and the decline i1n growth mechanisms, 1t 1s
essential to strengthen active labour market policies (ALMP) that can
improve the utilisation of human resources and job creation.

Therefore, we are determined to:

1. overhaul vocational training system to align with industry demand.
Specifically, there 1s a need to scale customized upskilling and
retraining programs to assist workers in overcoming the digital divide
and prevent their exclusion from the labour market.

2. streamline employment services to cater to the needs of vulnerable
groups, such as enhancing job matching schemes, establishing an
employment information system (with input from both public and private
sectors), and upgrading Al-based digital employment services to
facilitate labour market entry.
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3. support youth from the education phase, facilitating their labour
market entry at an early stage and securing the quality of employment
that they desire. To this end, the organic link between employment
services and vocational training will be enhanced, preventing job
seekers from abandoning their search.

4. strengthen policy support to promote the participation of women in
the labour market and make childcare and other care services easily
accessible to all. We also endeavour to ensure that child-rearing and
stable employment can go hand i1n hand.

5. assist elderly individuals in using their professional backgrounds
and experience post-retirement. This will be facilitated through
reskilling programs, ensuring a seamless transition into new roles.

6. promote collaborative initiatives among APEC members, such as the
establishment of joint vocational training programs. These will enhance
employment opportunities and mobility for workers within and outside
the country.

We affirm our commitment to the HRDWG Detroit Non-Binding
Principles and Recommendations (2023) and the Arequipa Goals (2024).
In line with the Putrajaya Vision 2040, we reaffirm our shared
responsibility to build a future where every worker benefits from
economic prosperity. We call for continued cooperation among member
economies to build a resilient, inclusive, and future-proof workforce
to ensure sustainable and prosperous labour markets across the Asia-
Pacific region.

[End of Statement]

19



