NREL (MRES T R)

113 & B iRM 2354 R
AFRAIRT R

PRALES M ¢ A

Bt riEfRE BIM
# L mR¥
o B R
R @R
e R
TRAL B R R

DR pE 113 £#11F 3p 32112 9p
2 pf 11420






S FARE R SRR N s 17
B 2R RN OTEA B EAIR e, 22

T - 22

s
Jui

T ORMBIEOTER FIB s 35

T S /7 35

Iy
—
W
I
3=
w
o))

i

?\}‘i}
I
Em

ol
~
(o]



IR BN OIEABARB T Y B T s 66
R .0 . 5= SO 66

S N BB BUBLEL oo 66

)}y}

)
s
-
>~
Praiiz}
it

AN
|+~
=
B
©
H

i

W
%
f.m
ol
N
N
N

OO 128



Fe 1l BRI ARZ ot 18
2.2 BHBEAFOEABREFIREVRBE A 30
23 BEHBEAFBIEOR FER VR R e, 52
Z4 BHEAROAREMET T R 60
% 5 ARFEHEM L EFFA— TR TR () 5 Bl 62
06 ARF B RIED T BB e 62
27 RN EFRBBBEEH H A, 70
%8 R PRAEEEHH e F F B BEEEC 72
29 BAUBAFOBARTRE BAETIES B RARARLT R 76
2010 BN AREG AR MY BTN e, 101
F 11 JRMWITRIT N B2 X A o 108
Fe 12 B BB ettt 110
213 L ERBMAEPREHFVHRERE T L (e 112
14 BB AFGEA B IRFIEVIRG F 122

B2 S 2754 BAE A 854 2B e 24

Bl 3 B I 2 i P o s 26



%

B4 APSJoBS#z T S A 1 35 () e, 28
W5 BB BARFEERLA G B, 41
Bl 6 JRMBZRFTD AR A R EFVEL s 42
B 7 22023 & & aB] Y RECREEE £ S 43

IR X 92

Bl 10 ;R th & 5 A1HRAF 2 ABH e 114
N 2 8 OO 115

Bl 12 2023 & 3 2024 & Tk = A% & & & 5T 474 &2 F 8 )39 thfe »



F-F TBRHAZRHE

—

s F R

R TS ELR € 2024 & 100 >4 v AR S ¢ 4 )0 A R 2018
EE5 g EE AT b ATt e i 14% L B #AE € 02024 £ G A
19.2% > 2025 & #-3+c T 20%i& » 42 F #4L § 0 2024 & AF R A T
FIRE*E IR0 s FEARRT > AR I FokdE Mt -
B AT A ARBUERIFYREFTE S R PER RS B4 TR
FILE A o F AR gaT e B SRR RAE BT A E

%5 &
@”%ﬁlﬁ‘%@ﬁ%%i%%ﬁﬁ MEFAEZLHNOBAR 2
- H

4

IERE IR FRETA I REIBTELEA R AL > X HE
B EHR o R B4 R RS fer R

FI S F A BEIR G R RIESCMI B AR BT
AR P 2018 & 77 1 pAsR W EAAFHE > ¢ AR LA

|~

FEir LaiF- B Az g BERRED AFEE 2 T4
oo Tt o RFRe 52023 F 7 1P MiSAENGEA R EFED AT
A dl R BFATREN KR BAIRES 2 d 2504 f 3 B
ROmfsPHEAT* 3> " AFEL T g ARFTEM R
Bh A TR L 2 RBREAK **iﬁaiiﬁ%w.z LS R4 %
Lo AR ReTiE 2 T OB FT R T o Vb B R

“%@%"ﬁﬁﬁ’i?@%%%Qﬁ‘ﬁ(%%\ww&ﬁ)$¢

-\w

ES SRR N I LI A & A z}Aﬁfwg/z‘)ﬁaé ZZ‘/\ﬁf‘:’gﬁE'v-J“ﬁ:‘\“
FEPHCRFALEAFER R ARER 2L RR A LA 6L
FRTRFABL > MFERIARSAEERFRE SR 254 R

B € 3 e



AFRE A B AE 244 M AAURN Y R0 & K2
ERLERMN A R 1 TR TR BT kg B AR

EARCEE L R PR VS =

51:‘{

BALE AN A B AR R R B A

<l

S RAFEES
AX Y BEED AN GTEE RN R R 2 EAE
SR RIP AR R TR R R AR T ¢ RN AT ARG A
WMo fEEmMEN SR EY SBREP E* R (Employment
Principles ) z ] =2 24+ 4 B 48 % % E B ( The Australian Public
Service, The APS Values ) » +7i¢ % i ~ § >4 Ik 2 LB~ 1
B e F LB

2
f
AFIREERAOTEA R AR nE 2 ST A LR A

-

LR ECREM AL R AP eR B AT Ay

FHR - TR U RN AP R AR S SRR RN 2

AR E B a R L TR B EY LR Ak s T

e $IH > Fik- HEE T AR

(=) 2L EHBHAR

1y W FREAFF A G2 TR RAIERF L BEST 2 ¥

b VR R TT W A R R B Q HAT R M) KA i o 43 4
Ao f REFREEASE RIS E e i © iR B
R
Does your country have general guidelines on probation policies for

agencies to follow? In what cases can the probation period be
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extended? And for civil servants who don’t pass the probation period,
are there any referral or retraining opportunities to help them
transition to other agencies or positions?

FRFREATT A (G227 s 2t ARARFEELE)?
I e 5L E R RA A A b r 2R D
How does your country keep talented civil servants from being
poached by the private sector? And how do you attract top

professionals from the private sector to join the public service?

B OBAFIR
B IR BEARRE
PR ABARBNL LIV IR FSELIP R

BA LHS A RPE PR R R H R LR
AEFAFEEPEEAR V4o HSEFEHG2 RE T
SRR TEELRE 240 € hieda

<k
Ny

Can vacancies for SES positions in various organizations be filled
simultaneously through one of four methods: private sector
recruitment, selection from an existing merit list or pool, internal
promotions of current staff within the agency, and transfers from
personnel in other agencies? If so, does the selection mechanism and
process differ? Is it required to form an SES selection committee in
all cases? What are the members that make up the SES selection

committee? How does it operate?



(2) 2P digE L > ver TR% HEA AR | B4k d
BnmyeE o 3 TiRA gy BB LR 2 &L EUHE T
A RPEDH AL P P2 ipL AR AR KRS F I OIHE BRI
MR ET E R B HREATIE FBEAS Y
For exceptional candidates who were not selected, they can be
placed on an existing merit list or pool for future consideration by
other agencies. What is the standard for inclusion to the existing
merit list or pool? Is there a limit on the number of candidates, and
what is the time limit for future selection? When there are future
vacancies for SES positions, can these candidates be directly
appointed, or must they undergo a new selection process?

() HF EFeFluT» pH 2023 26 7 RBFHFIFR A Hh
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According to the information on APSC official website, as of the end
of June 2023, there are 3,206 SES members. How many new
members were added from July 2022 to the end of June 2023 ? What
percentage of these new members were recruited from the private
sector? What percentage of these new members were promoted from

within the agency?
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What is the approximate salary range for each level of SES
employees? What are the main factors considered in determining
their salary? How do agencies determine the salary amount when
SES employees sign their contracts?
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What are the differences between the SES Performance Leadership
Framework and previous evaluation methods for SES personnel?
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Are the performance evaluation results for SES personnel
categorized into three levels: "On Track," "Developing,” and "Not
on Track"? What rewards or penalties are associated with each level
('such as promotions, bonuses, disciplinary actions, or termination ) ?
Who is responsible for evaluating the performance of SES? To
whom do agencies regularly report their performance evaluation

results?
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How is the duration of employment for SES employees determined?
If there are issues of unsuitability during the contract period, does the
individual still have protection against removal for the duration of
the contract? Is the removal of SES employees solely decided by the
head of the agency, or could it be influenced by other factors, such
as intervention from parliamentary members, potentially altering the
outcome? Could a change in the ruling political party potentially
affect the continued employment of SES employees?
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A
What are the typical details in enterprise agreements regarding
flexible working hours  ('such as compressed work weeks, flexible
start and finish times, or changing from full-time to part-time or
casual work ) and remote work, as promoted by your government?
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What has been the scope and effectiveness of these flexible
measures? Are they widely used across all APS agencies? Are there
any specific examples or statistical analyses? For example, has
remote work continued on a large scale after the pandemic? What
types of jobs are suited for remote work? What are the typical
reasons for applying for it (such as personal health, pregnancy,
caregiving, or other reasons) ? Has there been a noticeable impact
on work efficiency? What challenges have been encountered in
promoting flexible working hours and remote work, and how have
they been resolved?

HEARETRREL Tt | LT3 5 82254 fpk a4
BEZTA?2EEHT AT~ R~ @K E 4o d2 ?

Do part-time or casual workers have the same basic rights as full-
time employees? How are their pay, benefits, leave, and retirement
handled?
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What are the details of the Transition to Retirement plan? For
example: eligibility requirement (does it apply to all job types, and
is there an age requirement ) , standards of reduced working hours
(is it a daily or weekly reduction, or changing from full-time to part-
time) , salary (does it decrease ) , application timeline (s there
a limit on how long someone can participate ) , and calculation of
service time (such as for retirement) . What is the impact of this
plan on work efficiency?

SRARipM Y B BT
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BiE) 7 RGNRE 7

According to our country's civil servants Leave Regulations,
personal leave, family care leave, sick leave, prenatal leave, and
accompanying leave can be taken hourly. Does your country have
similar regulations for various types of leave (such as parental
leave ) for civil servants?
FTROBARFEARY DB AJERBE2 AFpHc 7 E£RY
BB (Glde: 22 dprUE RS AR Y chp i) ?
For civil servants in your country, is there a deadline for using
accumulated unused personal/carer’s leave days? For example, do

unused days expire after a certain period?
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In your country, if civil servants have caregiving responsibilities for
family members (e.g. child under 2 or direct blood relatives above
65) , besides taking leave, is there a similar system like retaining
position without pay but not counting towards service years?

Pl IR T AL 02030 £ F RE £ AT (ARE 65 R b )t K
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According to statistical forecasts, the proportion of elderly people
(aged over 65) in Australia is expected to rise to about 19% by
2030. In response to the aging population, will your country consider
establishing leave without pay for caregivers ( for the care of
relatives aged 65 and over, regardless of illness or injury ) in the
future?

FERFNFAIED 2P IR MBS LT T R
¥ et

If an employee in the Australian private sector transitions to the
public sector, can they retain and continue to use their related leave

entitlements?
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Why are public servants in New South Wales (NSW ) subject to
the Industrial Relations Act 1996, rather than being covered by the

Fair Work Act alongside federal public servants?
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When applying the Industrial Relations Act 1996, are there any

different requirements for police (firefighters) and general public

servants?
“%7&_?‘%«
Bz (jp) A ﬁﬁ,éfﬁ FHER(YB)LIENG T AT IR

PR ER(P P )AR AP HA 1 R 2B ¢

In addition to joining the police (firefighters) union, can police
officers (firefighters) also join civil servants unions or national
trade unions that does not mainly consist of police officers
(firefighters) ?
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For public servants/ police officers/ firefighters, which matters are
not negotiable or subject to negotiation restrictions  (such as salary,
working hours, retirement, etc. ) ?

FEEE (AT 1 8RR ) FEERT FE L HEAL
ST 7

If employment conditions ( such as salary, working hours,
retirement, etc. ) are stipulated by law, can negotiations still be
initiated on these matters?

B2 (fp) 1 ¢BpmpirifpEsaed » 3 HET - FTH
b~ AREEIE D 0 R RRA R I e SRR Y
During the negotiation process between police ( firefighters )
unions and government departments, how is consensus reached on
matters such as salary, salary increase, allowances, etc., which
involve national or government financial expenditures?
ER(YP)1LEEFRF R RRE WwHEFT - FFam 2
P2k A 0 Rl E BRSSO R E T E AR L ?
EH R Ao g ?

Can the parliament reject the outcomes of negotiations between
police (firefighters) unionsand government departments, such as
salary, salary increases, allowances, pensions, etc., because they
involve national or government financial expenditures? If so, how

are such disputes resolved?
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In the negotiation process between police (firefighters) unions
and government departments, how do the Industrial Relations
Commission or relevant government departments help both parties
reach consensus? Is it handled differently compared to general labor
disputes?

B2 (JPp) L8 Fig i i f ¢ avmBrrias
A (drta AR RAE ) A FINERLRIAF 2R E R
iR A S S

At which stage are cases typically resolved during negotiations
between police (firefighters) unions and government departments
(e.g., negotiation, conciliation, arbitration, etc. ) before resorting to

strike action? Is there any relevant information available for

reference?
£ A
T 5 EF RABAR (ER PP AR) R1EE 2w P

FABELR (WFHEFT 1 KBEE) ?
Have there been any strikes by civil servants/ police officers/
firefighters in the past five years? What are their main demands
(such as salary, working hours, leave entitlements, etc.) ?

c LWL A g mAPM A SRR R RIS (Aol

et E) FiTam?
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During a strike, if there is a shortage of personnel, are there any
relevant measures to ensure that public services ( such as

transportation maintenance and public safety ) continue to operate

) FaFAY oAl (B2 P AR) F1H2 5%
Bl AR g ER AR R T MR (o) Y g
?
Has there been any cancellation of strikes by civil servants/ police
officers/ firefighters? Was this cancellation carried out directly by
the Industrial Relations Commission, or was it requested by other
interested parties  ('such as government departments ) ?
(4) dePoif o1 > 3 BAPM R R (BB Ai) 2
€ B PR e R o T L ?
If the strike is called off, are there any relevant measures to
peacefully resolve disputes between the civil servants/ police/
firefighters union and the government?
(=) oA Fi¥k&41R
1~ @ ke
(1) ARFUEF&©T > FRFIRAPY FE 2175 7
In response to the aging population, are there any reforms or changes
related to the retirement system in the future?
(2) 6 RB & ABE 1B~ A H &7 AEL % - T BTG AR
@%ﬁ(%ﬁﬁ%%i»uﬁa%%W%*%é%% A
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(5)

Facing the trend of an aging population, there is a risk of running out
of CSCri. Are there any relevant measures ( such as annuity
insurance, etc.) planned to appropriately safeguard the retirement
lives of citizens after their CSCri runs out?

TR 2021 & IR XA SRR G AR oA TP
L P GRARATRNE? P R ?

The Retirement Income Covenant draft legislation was announced
in September 2021. What is the purpose of it? What problem is it
designed to solve? How is the progress so far?
%ﬂﬁ%aﬁ&ﬁ%@%%ﬁﬁ%%%&?ﬁ&{@ﬁiﬁ%
TR S T RRE

How do retired civil servants in your country buy annuity insurance
products? Does the government need to review or select insurance
products in advance?
SHFRNRRFE R E £ % - LT L RB A RRE
#% % P 4ed 0 BFE A stdeie ?

After checking, it seems that there is no state-run annuity insurance
in your country. Do you plan to establish such kind of schemes?Are
there any supporting measures? If so, how effective is the

implementation?

(6) F W EFRM2AEA B¢ ik LFAALPLERNE T

R
When a civil servant applies for retirement, is there any age or

seniority requirement?

14
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Up to now, in practice, how effective is the adjustment of the
aforementioned “statutory pensionable age” (PRESERVATION
AGE) , and what are the major difficulties and challenges faced?
Are there any other complementary measures designed?
AREIHFFRIFMIAANOBA T 23 Fasdade | ?
Will the “statutory pensionable age” (PRESERVATION AGE )
of citizens or civil servants be raised continuously in the future?
FOMOTBREN TR 0 Y A B E R B A TR
Regarding transition to retirement, is there a trend that the number

of applicants is increasing year by year?

(10) k244 R 7 E2BET £ 6?2 L7 75 it RIHI 2

Is it common for retired civil servants to be re-employed in the public

sector? Are there any legal restrictions?

(11) § B 274 B 0 525 564039 th & 8202 2o el — 2274

AR B EE A RE IR B A e T2 & L
LR AR N

It seems that your country does not have a mandatory retirement age
for civil servants. If a civil servant is too old and is no longer
qualified for the job, how does the employer assess it? Is there any

established SOP to follow?
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Do interns ( trainees ) , teachers, Political Appointees and others who
have not yet been formally appointed join in PSSap as well? If not,
which pension plan do they usually join in?

CAEA R R IR LT 0 B AT R T 154%2 %
BEF o REIRE?
When a civil servant changes from full-time to part-time work or
casual work, does the employer still contribute 15.4% of
superannuation salary in accordance with the law?
R R DI B 2R R 0 R e i@ AR £ AT A
Ao R N TR T L1309
For those who transfer from the private sector to the federal
government sector, Can the retirement SUPER they originally

participated in be brought into PSSap?

BB K D LINP DGR R E IR o i 7D 50 2
BBV EALT AT RS2

If civil servants resign, how does their PSSap account work? When
they leave federal government service, can they continue to use the
PSSap account without participating in other super or pension funds?

Is PSSap a portable account?
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According to Moving to retirement,a guide book provided by CSC
(June 2024 ) , for PSSap customers, the average retirement age is
62. Is the data based on the total number of civil servants retired in
20237 If not, how is this data calculated?

(6) L MFRFEAFTE S FIRLTIBE Y L4 EFS
® ? % AP R By ?
What is the average monthly amount of income received by PSSap

participants after retirement? Is there any related data?
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4 B R R L8 R FIRBER) -3 S
BEERDRF RS S I RFY DI % B2 H R
302021 £ 3 " HFH (LP 2 C APS 2025 £ ¥ # 4 Kk )
( Delivering for Tomorrow: The APS Workforce Strategy 2025 ) » #% ) 12 ¥

SR Z GEEY A FTRIPCHOREIEE  RELBELLEY

22019 # Fepen APS #cE AR T SR AR BRI | BB HAPS F B4 PO 2 G G e o
(Commonwealth of Australia. (2019).Delivering for Australians. A world-class Australian
Public Service: The Government’ s APS reform agenda.) APSC *t 2020 # = = APS ¥ # 4 4.3
AR G MRS PR T F % - B APS F 4 g oo
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Beh REFPF X ASFHEE 1B UG RETZ S PrusgRd:
(= )3l 1373 FiEHan ~ % L L 4 (Attract, build and retain

skills, expertise and talent)

T

Towsl 52 A A Dl e rosx sl 5 o Phay ~ Foil R & AR
itk o EREARkp FAFF RS AL .
2 BT RIBN M R AEEEA®RDT L f AR
%ﬂ;}i}"‘%’# ZARE A R o
3 T HMAEA A AlE il PR EFEPE o R EFE DT
L FEE KR ARG RESR L -
(= )Fede ey ~ Fprg By e &%+ ¥ & 4 #5;% (Embrace data,
technology and flexible and responsive workforce models )
1~ g fogbmec d F b4 p 32 0 g Bfofpt Lkl 471
B R F 4 R eA-KEAR
2~ (T RGN F A TR D R e R RIEFES R &
I FRBEAHKS > Fr 1 T v d FF Fo
(Z)n i A EE @ &R a4 F (Strengthen integrity and purposeful
leadership )
I BTHEEM AP F1EP R 1B g Ao
2NAREA B R CEHEHART KRR FEEARY O BA LA RGERE
B R RIIER -

Qo

3 The APS Workforce Strategy 2025 > 20-35(https://www.apsc.gov.au/initiatives-and-programs/aps-workf
orce-strategy-2025) -
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B2 @M oirA By i 4 2P
FRLR B 2LRBLE §RE
BRI REREE
(= )FAx¥d 4 R4lenhisg: 2 F 12 &3 (Employee Lifecycle)
RASEIRIFEZ R ENR 1A G L AHIFEN RS B
PRt gl g L5l feimg A4 c B 1 4 AL N BIF
B HAp P iddeT
1~ 53 4 4 B %2 (Early Engagement of Talent Pools ) :
ﬁWQ#mﬁiﬁg@%%ﬂiﬁkﬁiﬁﬁéﬁﬁiﬁé’ﬁ
B2 AFYPFErifiRimic, EEFYSRFEFEL EH
sk REMRE S R TR
2 ~ %51 (Attraction) :

FIEP /Y Eexsl 4 onf 1 B35k 3 oK PRIFDR & 0 B
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€ fe1 FFRE > 105 FAF P it A A b o
3~ 4z ¥ &2 » 3 (Recruitment/Onboarding )

Fog o T v FE P g BN AR 0 FE R Ay 2 ;%@méﬁ)‘%‘«l‘&

4~ 8% &g 1@ (Learning and Performance Management )
B % PRI F e (APSAcademy ) 3% 4 At gk A B ek
PR AP RV R SIS E R
®oOBRBRLBES LR DRFAILE R RO RO
FEHEE AR

5~ BIEA B ( Career Development )
AR M AL EEE O RES m%,;ﬁﬁﬁﬂﬁg’ﬁ
B R 1 R iema B o MR EsfrR A a4 .

1 B 4o %% % (Engagement and Retention )
KA RO FRE AW E 1 FEE R G830 &
AR 11 FRIARTCLBR KA RBAAFTF -

7~ ﬁ‘ﬁ*@v{rp,\;v ( Reward and Recognition )

ERRT R AR 2 ey AR FORAE RS D

m»j&ﬁ%ﬁﬁﬁﬁﬁﬁﬁﬁ°

6\

\\\?’;r

8 ~ 4 #r (Separation)
B TR AR 1R A ¢ BRERRG] S Bk
Pyedpnes o ARG 15 TAIER o b pF o BT R 1
&2 TR PR R P LA R iR R I L Y
#o 4 F o B REERY RS ol -
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Zoy

ol g Ty Z Wz ges |3 é 4 03 a9
SR E A WEBIEA A A b > L EEREA A TR S

3]

b o T - aﬁfj}bgﬁ oAl

A2 ey
o i/b%r AR ey

iﬁl

(= )=31l: B 1§ &k (Employee Value Proposition, EVP)
B 2+ 4 B 48 % (Australian Public Service, APS) e R 1 i &
Askd B SEIRBL R € en T Ak (5] &2 (Future of Work
Taskforce) 4% o B 1 % @A EE 3l Ed A A 4 2 B 754 B 4
AEPPs g 2 - o g EEIRERM S R RARBE T S W B A hif
oo HmFrUTI Aol F4

7

1~ p 2 3 & (Purpose and meaning ) :

\\\

FowRA1aa

WP BN R RI AL T A ¢ A 4 R
TR R e R -

* % LAPS R 1 i i3k Statement(https://www.apsc.gov.au/working-aps/joining-aps/aps-employee-valu
e-proposition) -
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~H Y &L ¢ (Opportunities to learn and grow ) :
RERALT S APEY 2 FRBE BRI 6
ALY RIS

p)
R Fe R 233 AR Ak PR
AL Eﬁ?‘%},ﬁ‘ ( Community and belonging ) :

=2

e

- BEARS

WL 1T LA AR FRE
B4 2 I = (Flexibility and balance) :

Bt hodf a1 o~ ﬁ,r.mF‘ffrgé

24—

%

7% 3% (Conditions and lifestyle ) :

WL ehl (7

Bz
T3 RS A

A OGR4 R ehE R

THB

/

FRRY ke 3l 4 B fhdE M o i N .

9

mﬁWQﬁ&ﬁﬁﬁﬁgﬁéﬂx
ER VIR oY o
%%@éﬂ&‘“

(5 RE N wg’%sbv)\al%,@ ,ﬁa’sge;@gf\%%%q

BE o 2a D EN AR B 4D B0 iR

Fo

5 APS Jobs =t (https://www.apsjobs.gov.au/s/ ) -
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B4 APSJobs#n T S H 1 ik ()
FAL KR ¢ APS Jobs #:t (https://www.apsjobs.gov.au/s/ )

()%

R B 2 Kﬁszm AR EFREA R RORALEEP R
EF L IR A R AR FE o @ FhiRiE 2Rk
o kdp (2 XHIRIFE) ¥ 10A iF > BMF B FE LT
DB GEP R Bl - AR B B ERLEHR S D
A o BB ARRERRTERERS it e FH B E
FH (R A B RTERGE S A2 LolRRY ) RN LS
Be AP ERATHANIDIRE RS EEAARELRILD
BROEE RS € o TN A | ORGSR F R AR T

6 4p B # ¥ : Jenny Bloomfield &3 1 (2021)c (& = fr i AR h 0 F0 0k — B /g A % ) o
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B SRPRBEE R €480 0 M- PR F T 5 APS Jobs
(AR Tt F (79 M@ﬁiﬁ&&dﬂﬁvﬁjﬁ%
(¢ 31 FBF  FRECHBREE 0B ) g 2B 3T 52

BB R sk o K RS Y e B R WP p PR

R RS AR R
2~ FREE

dEE LR § BRI TR TR A Ry d e T

PR B RN R A R R ITE R

UK @ Favd RPIREPBRPF I TEHRES -

SIS W =
gl  RAGEAERBELLRFF

- LA 5’”%“%5??"-%% ME* e ik (SEPRIEE) %

22 ERE BT IERE G W R (FEAP R A

i
e
D
w
P
—
du
4
A}
€
5
)
=
7
wﬁ
1:\0«
10

B e AEPET v ikl
FHRTPE S FETHEPNE S R EARE H B LRGN
R MRS A KA G g -

Bk R AT A R AT R R RS SRR B #
& (Career Pathways) 7 > 3% & {%it 4o ™

1-~#7% 434 (Graduate Programs)

R

Py d 0RgE T2 g RFF szt ap- 445

(BB 4 FTihma) 12-

T BLEA Bk js (Career Pathways) » % 27874 2 £ pRix % | ¢ % =k (hitps://www.apsc.gov.au/initiatives-
and-programs/workforce-information/research-analysis-and-publications/state-service/state-service-report-
2023/capability/career-pathways) ; £ * ¥ f.‘T?ui fo ¥ F B %% ( Department of Employment and
Workplace Relations ) % b (https://www.dewr.gov. au/graduate-and-entry-Ievel-programs/australian-
government-apprenticeship-program) ; APS Jobs 4 =k (https://content.apsjobs.gov.au/career-pathways) e
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[}

frdci ¥ £3 2023 £ 6 7 0 3% FH © # 4 D] 1,400 § BB
> B e 2021 & 6 7 K 4e 7 180% -

P8 @2t 4 (Traineeship or Apprenticeship programs )
PR R A A AR RABINT AT ISR R R R

BB ETROBE o b4 BV EF H3-F (Australian
Government Apprenticeship Program ) e7¢ 3 #-f& APS 3 %] (&
Paen) Bin 2088 bR BN EY FREBEROFE
PESH RS LY I2B 0 anbhis o #G 565 P APS4
W (2 Esu]) g B

B ¥ @434 (Career Change Programs)

PAETRE n AR Z B E L R o R D KRR
R T o Bde 0 TILE 4 T} ¥ i 3% (Veteran Employment
Pathway Program ) #8%iR 2 & A #-H & F Hac & it 5 2o X PRFEFR
FFend d o

#ci= 3223+ 4 (Digital Traineeship Program )

M E g AR O E PRIV anfic it 4 0 PR R 4 RO
EEAR BT > T AR AT OEE (iR A T
E§4£4ﬁ)ﬂ%i?%%%§°%F*%W&?%’&&%
PV EE SRR - LERARRGER O BB FEF R L HA

BWGA > PR N KRR IR G a4 AT o
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\ERI}’ | "g

A al

32 B s AREAE R E 4R g 4
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1 g
1~ penE g 5% - 2~ 4 iE

AE- SRS T
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BB IR 1984 # A 2 B R 2 ar A 4R 0 1999 £ (2
HRARE ) R AR A | M h e HR O RIE L B T
FERERATHAR o B R p T F o B 2000 # o & PRAR
& #g 4L (Public Service Classification Rules 2000 ) 2. 4 #fdp 31 » #-/%

MR GE A R iRk ad MI R A G2 7% A (Australian

Jit

Public Service, APS1-6) ~ ¥ 72 «+ A (Executive Level, EL1-2) % F ¥
~i%f (SES1-3) Byt » B R 2 R R 23 A A8k 1 M
ERAPEA AL AR A 5 3fa% (SESL-3) f fHix

B AR e B Lo R B IF 20k fahi 4o B g iR
B2 5 R ST R E R O B Epa? mom

0 £ R B AR T AL G P ARE A TR S T R R D

BRBEC LG &0 - FREUSNERFIR BRGS0 AIE
o 2 é—_'\ﬁ!ﬁ'lrﬁfbb’\zl‘ﬁmfﬂﬁ'%'ﬂb ;;%T‘;,t%;:o

m
ARLGFTOBAAAETHEYERIFOBAREZ A AREEL

9 yEm 1999 E & EPRIRE H 10 RN AR B "‘*ﬁ £ B PUUPAS S S I - AT 2 SN
FafoikRakrRp P\ i 5 5k 4 3 PR+ Committed to service )~ i 32 ( Ethical )~ £ & ( Respectful )~
f # (Accountable) ~ = (Impartlal)
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(=) BMORBE AEMN OB A htd T
BREORR bk d T A 35 BRRFAE > H P iddeT

Bleoar R Bt BRI Rk ER R

AR R e o FERIRIAE R 0 DS Bk

10 "QF&I PR FERELH VRGN BRS T SRR https llwwwnacs gov.tw/cp.aspx?n=3247
Do AERERVLIAE  THEME TaR e J"-ﬂ“ﬁg % | (Take Off Program for Senior
C|V|I Service ) Ry FF oF4 B¢ LR w 2 ﬁfa;: 5 24 i% Lgﬁ—n,\, Penii T &4 Axg
BN 1] 2o B NI S TEE I G- B A 2
2 i f?m%é\# CEF T A AR L E R S ARY LS T LSS
BEPFIEE (TR [y 2 AR F B M RIS -

1 Mﬁ‘ﬂ'ﬁuuzavbm ZM‘ AL B OBAR Y RYF R RIS 4ES
1 AT A kA e LEBE AR BRI a4 R A RBARE R AT E il B P
ﬁ"" 1
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SR BB LR EaE AR RER AR

B
EHFRS G PN FRmEEIA L

Bl ~ir A EARBHENA N2 B E T A gl 22 530
R U A R e 5 O
A~ R oA R R B R A
Brecarfp R R A A Rk 5 R (APS The
Codeof Conduct) *F » $fp & fi thids > Mgt i ERELT P 20
FAT o AR AR IS AP RdE g R -
5 BREFZEF4E
BHBRARSFREFIRATE  mERREF L3 7 F
o R KA g il Y .
(=) 2 BB 2R W
R E B B R 2R (SES1-3) chi & aie Prolkd 2
ik K2R Ry Bl (R EEAE K R) M (Integrated
Leadership System, ILS) 37 Z 4% % > i&- H#& B
BT R E L A iR Ry B F R G 2 R
Brr T s BT Bt & Ko
1~ FrFof+f %- %% (SESBand1):
B a Al Mo E o LY TR s LS B

FOEHATE T 0 f F R R S e BT R AR & S

14 LA - S 4 ﬁgig\ 2004 &# 7 "4 BJoix iﬁ&fﬁ-'frrﬁfébé\ﬂl’ﬁ?*“"?%“ HE 1 &, £ 3
FERRA AR AR B R PR LA
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TR R RS FEPF R R A A Rk

2~ BFrPoirR % - %% (SESBand2)
Bt R e p B fFERY
ARERIG R s R 3o 0 e b £ Y TR R Rk
Foed st BANAFP - RenFEE o IRIA K F R
RAGBEAFHE ot BHFESFAEE CFREEE
TR IR FERESE -

3 BFF2F+E %= %% (SESBand3):
R A b d > ERRFERH 2 Bl iR 2 F ko

FRBEEP IR PR A RO TS

?Tﬂé RIFE LR EIRA A AFEE 2 Pos R RILY

SE~ RIFTE SO ACR BOAT § B RSP X RS AR

(Z) BHWBIEOE B ALh
BRGNS EBEBNPREFLE N (FEFLET) Y (The
Secretaries’ Charter of Leadership Behaviours) .= % 1§ < 3% i P48 &
Tl > & KA AR REBHITT R o Tt RIS AT
CR AR T ) L S L - SN ;ﬁ TR M 1999 & (2 £ PRIFE)
2 2022 #(RM 2> £ RAE% R ¢ 4p ¥ R P )" Australian Public Service

Commissioner’s Directions 2022) » 5 P 7 5 B I 24+ B A3 40

15 @t 2022 & r} B NEJRIAE R €T BN OE RPN GED Y p e foRIE
2 z%ﬁ 5 I DRIVE EESEEVIE O = & IR SR DL DI s SR - i B 2 BRI E- Ko
H DRIVE 7 % 1 B4 5 be Dynamic (£ F i+ )~ be Respectful (£ £ ) ~ have Integrity (3%
£ )~ Value others (£ 4% 4 ) 2 Empower people (B&it & 4 )o

16 Jagp o 1999 E 2 X PRIRE | 2
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B Eg o R FEERERGER S TEP > Rk p P AF R
DA U T PSR P RBBFAREEEE T
%a%ﬁ@ﬁé@ﬁ%ﬂ%if%%%iﬁﬂ’%%ﬁéﬁ%gﬁﬁ

W

P o i 3 R PRI B IR T T AR

1~ miz&d Lixk 15 (Define-Role analysis) :
%%ﬁ%ﬁ*%%ﬁﬁﬁ%&%%%ﬁ’Nééﬁ@ﬁi%%
Frip sl o Bz & d iz s e m@miea Y kga

AU F N LY e LAt AN N ;’MM«% o

2~ ®lg=irfB=g* > ;4 (Options for filling SES vacancy )
BN BRI B OBARC TR RGETE ER LG
BH N o

(1) & # % * (Ongoing)
LR A B E I EAT R FE 0| B S I

FopFnz H o 84 4 E F = (Promotions ) £ 33 #= (Movements

*:ﬂl

-~

FlEoarf o @ BHBHET L RFEF SRS RL
MERARS o

(2) 2£ 8 % * (Non-Ongoing)
LRHET AR EY DR OBE 0 RGE SR RS LERE
Bo>Ez#hhEibHE-

(3) f=pF 4 (Temporary Transfers)
WM SR 2 R PR AR
FEACRBHEIAPHEF L= L0 R A S Bk

T Bhend s p gL
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3~ w3144 (Attract)

il SEEP S 27 BB > oo g R 4 (Advertising)

T xoa) g sk gp = Tz 4 18 (Similar vacancy and merit

lists) # & » #-¢ BB E 2 FF R TiEd tES LB

G H

4~ FE 47 (Select)
(1) Bre=a+f ¥4 A ¢ (SES selection committee ) :

LR xR L R g4 Lt B 42 (Commissioner’s
participation) > > #2 %% B ¥ 27+ B 42 F0n A2 FE 4R FiE AR
BERM OBk TR F 0
LR SR R R RBL R gt R P
AP EAR € HASR > A AR a0

(2) =% Y] ( Assessing candidates ) :

%%ﬁ?%%ﬁﬁ?%*ﬁ’iiéﬁﬁﬁﬁﬁ%4

i e AR e i cFEL R gy TR
FoARE Rk T LR A i f L R F AT
PR o RO A R 6 BRABEREREF R TRk
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&R EM N R PRFE 2 4F (ThePSGazette) 8 # » MFg R # & TR oM A
el g o T B IR R &ré&%}ﬁﬁ_mm]&,& EEDRpANHE B ERITLAM
Fﬁ‘ié.‘»%' Feenx i o
0k by S B T R ORER G T T ApM i TR
ArHEAAARE Y mb’?* Bk 4p i o *1‘3‘31‘?-%_’7 % Tig% LEAAS R RERHFHOBEZ
o PSR RN R Rzz»‘& Aeg -
B oL EIrL R g4p A R F ATEEART ﬁﬁuﬁ((%r 2% R 5 >cAE %7 42) (Senior Executive
Service Performance Leadership Framework) # & ffe p 4 £ 7 5 22 9 % > 722l doim MR (47
%@ﬁa BR) iT AW EH G Rk B

BROBPATFELR Qe I P 3 AR P EBHRT 242 AR TELR R R
B R R T AR O A TR s R R R R R ?zﬁ% e e e il
e X L R TE LY ﬁas ke \j}ﬁ@w chr g P M B 2 ST L ER s
fepdir B FALITLEL R 62 0 (Speuallst panellist) » urnﬁ'-sf;# # & ¥ g
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(3) 3 Tig4 #H & 4 4 & (Sharing merit lists or pools ) :
AT B A Bas AP RG TiRE LHEACARE
MEERM A R AR X A R R TR A e

(4) AF 22 %% (SES selection decisions and outcomes ) :
FHRAAZRE TELR Ao BT L& 0 2 A R B2
iR RN R A AR FELA RN PERL 0 ML
WErEs R o IR E (DR R ) R0 X B M AR B TE

LR EERI P F NP IR IR0 M T

BlS BHBR A EEERSH B
FA kR RN 2R JRIFE R ¢ 2k (hitps://www.apsc.gov.au/working-aps/information-aps-
employment/senior-executive-service-ses/senior-executive-service-ses-recruitment )

ATiEA 2HA A AR | RS2 24 P42 18 BT R foc aHEI MM T AL w5 TR
ALERAAR AR XA R H RS TR LEA AR .
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(= ) #p* (Remuneration)
B 1999 E i (2 R JRARE) 0 B RS- 2 FPR
BIE AR PRI AR TR P IR LR
FERVARAT T AR SR RIEE R § T W E RN O £ RIS

PUBCHR B R 0 T NECR A AR | A R B R Rk

B 6 RMBMF A | FMEL
FHRR BN DEIRIAL R § Rk F T RN DR RIS e
( https://www.apsc.gov.au/remuneration-reports/aps-remuneration-data-31-december-2023/appendix-1-guide-
interpreting-data )

ZRHAERIFR AR §F & RYp O R RIS LR AT RN O BRIHBHF S B AT B
WA RN SR PRAxtetE# 1 2023 £ 12 7 31 p 2 FEP R ¥ 2024 2 8 T pE AL
R ¢ %t (https://www.apsc.gov.au/remuneration-reports/aps-remuneration-data-31-december-2023 ) -
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1~ ;ﬁ:’r/]ﬁvé% (Total reward ) # 3= % #p¥ ( Total Remuneration) % & &
2 (Bonuses) o 4 Fp & #5341 ¥ (Base Salary) *frigfl £%°
( Benefits ) °

2~ iZpk (Allowances ) » fhdp SRR 12 eh AT pE - JB 1 iFiE 2 S FHE
fer 1 el ey * ) ZREBREfeFRATDT OB B E

SEELE AT IR T | L A

B 7 2023 & & &u)? =k ;*&/%4% oA (Wew) RS AUD)
TR KR RN OEIRIBPLR €T #2024& 87 T pgT TG RN N R PRI B 2023 #
Fpvdicdhy (https://www.apsc.gov.au/remuneration-reports/aps-remuneration-data-31-december-2023 )

2 p& £ (Bonuses) ¢ 4&% >z & (Performance)~ § % & & (Retention)~ # & # #& & (Productivity ) »
¥ iz 4 (Sign-on) - & i #8142 B 4 oc s £ (Performance by the employee’s group ) » 14 & & & ¢
B B s?p* # [ (Fixed top-of-salary range payments ) -

2 Ak FApg }_ cenE # (An employee’s full time equivalent annualized salary ) -

% 4541 & (Benefits ) # #fn % A i3 ik £ $3% (Employer superannuation contribution )~ ## & # 4 % * ( Motor
vehicle cost) ~ B~ 6 @ §meHa £ (Cashin lieu of amotor vehicle ) ~ #5# & §w % & = (motor vehicle

parking ) ~ B 4 48511 (personal benefits) f=& is 48 -t 4 2 ( Other supplementary payments ) e
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T S B ﬁ&>> ( SES performance
leadership framework ) > & 2 & JRAFHITH soE kAR £ ¥ 2L - o

* T d»zsg 3 | (Performance Leadership) sz 4 » Bo v @ suenl 4

»zp 1 (Performance Management) % > g &j€® FF 2% F &2
NEPRIFB b FECE 0 4edp (75 okt S -BLURR AP g T H

X AR R RR A BB kAT Reh- 2 B ISR

%,uﬁﬁﬁmRWf$%2ﬁﬁmgwﬁ. %ﬁ&J?ﬁ@
P R S S N R NI R R A T BT

BN A AP LGk E K 0 T RIS S Bk p
F AT
1P g

(1) e EP RERGFRFTLTAR

(2) 23 i

(3) ad-Ap 4 3 R ¢
it Tdoie 2 i 2 & EOERE L S S
2 bR % ok %+$@£ % ek %

(1) %7 5% 5% ¥ ¥ (Expectations for behavior and outcomes )

o

BREOARR EMMRHN A AR kenl Es (FEFL R

F) i B TR R A AR AR R

m“ﬁ%h ﬁﬁiﬁﬁﬁﬁﬁ%?ké$ﬁﬁ}’Wiﬁﬁﬁi&kﬁﬁﬁﬁ i DD SR

S i}: BB 5 BER] . KA F)ﬁ'—%{fﬁ.‘i‘ *zm sl feig fu it o
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%4 TR OBRES L ARSI T i *
RICH g | 1 75 AL > A HIBF R » =R R - d 20

Reff @ s e B o  FMAELTEE 34
Mo TR ECITE DR EFAFNTEA B A3 E)
ﬁéﬁﬁﬁmgimW B HGBARREFTL > TS
R PEEFTRP > HIHBAEHADELINITL

ez (Performance assessment )

i@ N o2k N o g e 2 (Formal and informal
conversations) : & V¥ EE £ 5 DT 3 S0 WA AiE

i, % 4

PR P P A FHE BRI R REAN
fE o RBES R VARERREFHEIGHRL 2

R S R A e R TR SR b 2b el kst

T

7
N\
n
(9]
@D
o
o
b}
(@)
=
—
=
o
3
o
—
=
@D
=
(%2]
—

WL A PR FE R s At v g T
BIREOBR &AM DA R blwE BHL 27 FE K
RAIET M R AR R E TP o 0 g R0 ~ it o
e v P FREBHOBA B AT P A
e NEMBEREIH BRI A i

i
W
£
‘\«
E

=% (Annual performance rating ) :
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RFEBlE 2B ahFofrg b 87 B L 20" h &5 B
BT o BIF AR Mot H B ES (On Track)
% & ¢ (Developing) % &/ 7 "g4] (Not on Track) % 3 f&
o B AITE Y v T E AT D F ot 50% 0 KR T RS

BRI EZEA T L DT o FRIF IR AR
ARG G PR ETEHEEHN R e =g

[e]

'z

iv. ¥ 4§ »ee— &4 (Consistency in assessing performance ) :

£ RN FUAAE 0 E S TR IE 7 ROE 0 RE R

RAERA o PRERABHEL LR DHF I A
BERTA0R By w i 4 o A AEF R R R
HI R = s R  STATE - A M g i D
(3) BR-£:u¥ (Reward and recognition )
R R Aol of pOR R RS ) R R (e
BELRELRFEPE 14 53) AHEF L4580 Tar
Pk AAMDE L (TP R PSR P E
RE @ e
(4) # & (Development)
PR EE  F 2RG - T F R 1 R e R

N

FRABREESE  PLAHEYF FChM T A - £

WP an I
e e w2 3

ARER HoeEaG 3480 AulE TREEH AT S AR 5 R B
i{,f—);}\f: J%l'}:‘lrsf \fiﬁ;‘fﬁj"m«l"' /—)@/” \12’Aﬁ’§§,,41§1l4"é#\/%i(’\;;’-‘ﬁrik)
2Py ﬁxi@f@u—«@&ainp Y I R I Ll e
g4 o i-%—,gn‘n Frrd ENAR e BPEOIAA AN R 1]}@?%*{;1—11}; viss T ge s, i
?J !—%/ Q)IIE? ;T—Zk ) E]l]},@;;':l 3&,/% * nlﬁ«qu
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#
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S
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rE
<l
=
Ny
By
d}o
Ty
M\“«i

* b3 h L AR R
AL F A R AR 2R A o &S
s R R TR R AL R Vs S A EP L &
. BrEof R § Hg»opsms TiE 24, pFo L
BB B aESL E o d Bt BB g R T 2
S TR % SRR R 2 AR OMAR BITR R eha (R SRR

28 %%Tﬁ-ﬁ’“ﬁi%]’v N 7']'2*5?1’7‘,&‘ & ‘L _gé—zﬁr—ifl—g —\»}‘3 3 7f§ ) ,z,,\\:q. j\}ﬂ r§fb \ﬁ’ﬁ ].:'iﬁj:; ,J—_lpm);
goe g A E AP Efod 3 ;zxgm«m\; &% 4 ¥ $L 84 e (Nine-box Grid potential matrix )
R R AIER B T AT ;b’;} Apgt s i@ % 360 B w4k (360-degree feedback ) B F¢ 7% R 2
?\ﬁﬁii;%‘ T Pﬁiiﬂzﬁfagﬁ*@%@i* WA TG Bt 2 G 1 fRH R F i 2 e

s 254 R 30 E 3E £8 - % 360 &wé&wr%%%ﬁ ?’&‘Mi%ﬁ 5 {’f@”*‘*éﬁ"‘f"“
’J’—r BRI A AT S mﬂ"* 360 B w AT B S T o “%ﬂuﬁ d Lt 7k

e

F_ o
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3+ F %334 (Implementation)

—_
N

(1) ;@M 2354 B &8 ko B3 22 3 B #53)2° (Maturity mode ) >
PR (BT R AR EER) hp AR E

FLEYARESCFTE R LREE > FRARAG > p YT
X BB K S s A 474 (Initial) ~ ¢ 2% (Defined)
ig 1 (Optimised) ¥ 3 /8% - L BB FEFRAFINF L8 7
TR RAFE ML RE R > T2 Ko

()W § F ¢+ 2 $BH o F = (Agency head and agency
accountability ) > dp#4Ef F A BREFEPBHRER L F LA 3B
PEELE (TR 2% 0

29

30

31

32

%“ii}iﬁf"‘lﬁ‘fp“ WA R LRGSR g M B T RBE AR R FITA R
L8 IF)J'%

AT Pl B ATE Fﬁij}%fﬁ. Jp e 2024 E o ko p AIEG "‘T’—n’g. PEARABRE Yo RN SRR

R TR L R (The Secretaries Board) 37 4 5% o L 457 G5 B4eF 6 2 4 » ¥ & 2025

E D G P o

EREE O SRANID I RARE RS L 0 Bl (Level 1) &k (lnitial) £ o A

FEARE TR rhE A o AR G ﬁﬂ%u 2, %% 2(Level2) 3 ° & (Deflned)

g - R e ko AR $ 3 (Level3) A it (Optimised) 4842 =

>R ”“*#Q Foo & BT AN AR andF e o

g Es 3 @H&’*—u&a%ﬁwéﬂﬁﬁﬁéiﬁ

FoOMEESBEET &zﬁﬁﬁﬁﬁvﬁw\+mﬁiﬁg

Bg- ‘#$$Eﬁﬂ¢rﬁéf ﬁﬁ”*irﬁﬁ S

PAER S URLEERT AR B AE

EaRLHY M ERAMERERA
X RERLBIPH ﬁ{-’é
SRR BRI SRANE
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(4) i+ % »cf iz (Individual accountability for performance ) - 45 %

PO it e p r 3Ir oA E e AR A 3 BIE

(5) B 1 2R NHTATBH 2R S PHEF £ § 2 A5G
%%Q’m$ﬁéﬁﬁ?ugﬁﬁﬁaﬁ%ﬁﬁ¢?§£°%
Effo s

<—>%#eﬁﬁiu@§$ﬁ%%&1
CERWAFER AR TR R B B o B

AR BRI B8 B (DRI ) TR B AR £
gwﬁﬁﬁéﬁ‘%’mﬁ@ﬁﬁﬁﬁiféﬂw%ﬁﬁm x5

B R N BT B RE AR R B o A ST 1 R
?ﬁ”%%%ﬁfAﬁerﬁwﬁﬁ adi SR
@Lﬁ‘”éﬁzﬁgﬁzwuibm&% B AR R PR
AR A B At SR LA B A R RIRE N 2k 4 |
AR EBRf(EERES AR ) RTANES R L4 BimiE L
F- B EGESAL LE RN R B AT AT F s
10 EEFRAL AR RS TR FPES AR
Wi Es ol v B CERA AR FRGE A

Pui
IRy

3% % - p#f (Phase 1) ip AdeE A B AL S P4 (Referee checks - demonstrating behaviours ) »
A R OBERERETEFSANRE KA “% K %’lﬁf@z&“zﬁézrfa Ex (FEFZERE) ¥ 0
FRER RN A R ERY BT T AR AN S ¥ - rpE (Phase2) 4 Bt
B A% Sk ®pk 44 (Referee checks - performance summaries) » € 2025 # 7 # 423 /| 24
f# (The chair of the selection panel ) ¥ 1z 2’@7@2&%‘ it A e EP-HEE 2 E TR R o
Hop G na P R 5 % = P B (Phase 3) dp 8tz B ind & 5 %+ (Movements between agencies) > §
reﬁfeﬁeweew’% GEGBIFL S G T AT XGRS ER ns e 4 4
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PURGE A A R
ARF SR BETFER LR AR RNRP TR
R E oA o ERGEEd R A R F A ‘3’%?{"‘,%

EET IR EEEY AL B[ EY FHRAEE RN

i+ B (SES 1-3) 26 Bk » Wt FinAz it R Al
RN R L R R S IR B B Tt
FoE ] LR ERE AR o AR B R T
B SRR O L RAREG R Tt ARE RN AR
2%&Ai§ﬂi%*4i£ﬁ%ﬁﬁ&$%%k’ﬁw 138
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Sz f EMOMA Rl T

R ARAEH
OECD # # e (£ 43 2

4 #ic) (Better Lifelndex) » #-4 B
FT R FEFARE L Rt H & 2021 & <<T} B )
(Employment Outlook 2021 ) 3% £ @ 7 4g ) » sl44 1 (7% b (4osfifta
B~ REEFES ) 52020 BB B E R imL M (COVID-19) £ &
WE S 28FEEFERD [ 1 ARALDME LR - 77 T o
ST ITHCFN A WA AR TR A BT R B A FARR TG B K
w0 FnA g R E

COVID-19 & e R 2 a1 eV F KR B 5 10 REeys
wehd 2 B TR R o AR A 0 L BRCR R R S A FEE
058 3T frAL 2 BEAR E 0 18 R § F B SR e R RS 050
BN ERrZ BB EE L E > AEERIFET R 5§
DI F LB ZE PR 1 ITE FIEF TR T HE RP FH
doo WM I PSS Ee D RN EBL I EARTE KR FH
Fo g tadnde x4 R 17 2 W F R el W 0 { A

WA KL PR E DR E B s R

RN FIRERE
h COVID-19 % KB4 (/80 2 £ IR | & B4F » 3
1 g & o B 0 R PRIFINPH FE L B € (The Secretaries Board )
%> 2023 # 3 7 i E(GRM o £ pRARE 1 (7R P ) Principles of Flexible
Workinthe APS) - Z R P58 41 (TA X IM P cnd B 0 (25 g
AREIECEEF AR BT REINPE T #\;T%ﬁ a1
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b (e o 2 o
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42 Principles of Flexible Work in the APS(https://www.apsc.gov.au/news-and-events/latest-news/principles-
flexible-work-aps) -
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e NS SRS W £ R R I A A EARI R L - X e
B BEPES B < f7 A
(- )31 p¥ (Flexible Working Hours )

BN A REM A EREER AR ERNCLIRIAL A €
e i dg F-R M O R JRIMA T £ ik & #-p (APS Bargaining Statement
of Common Conditions ) % » I »t % % Jf# 1 & ¥ ¥ 3% ( Enterprise
Agreement) © P AER T EWF W s > F LB 1 pRog g

13841 ivpF > (Flexitime)

IS

&

™
%

o

ey

AR IEEA R P TR wR AR EFER NG
TR BlheR 1 FRE PR HE T - AR B

Ao AW YR T FEEE ) (CoreHours) - R F
S N R R L R Ll T

‘3\\-

L

2

SR o £ RGRAT H e i 2 Bp (APS Bargaining Statement of Common Conditions) £ 2 £ R
#% (Australian Public Service APS) Fe AR dh- a2 p e E S APSTE R 1
B REE i SR fé‘ﬂgﬁlﬁ—”w APSE 1 & Fp g dlird (P 5 0 3 4 £ kB8
MRGE S T fe- R

4% 2 1 Fair Work OMBUSDMAN # =k (https://www.fairwork.gov.au/tools-and-resources/best-practice-guides/fl
exible-working-arrangements) ; APS Bargaining Statement of Common Conditions 30 November 2023(htt
ps://www.apsc.gov.au/apsbargaining#aps-wide-bargaining-statement-of-common-conditions-2023) -
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2~ B4z fvix (Compressed Working Week )
Aoz i Tpgeahm fT > R P REED i’
1 TP B bldr BAVUERH AL I PRI R AL X eha iF
Prfic, & X1l (TP ip Bt & o

3~1iFx % (Job Sharing)
B RS LRI AR A BRABBESOT E{e1 B 8 LB X
1R R g Ko 8 OFP oA E A o et b

21l 5
s

4~ %4 1 pF (part-time)
A1 iE 48 ma }_;%\4 PRI 10T R R E L (T AN
Boap,> nTHEHE 4 EF ENE KRB A BE Hpfoig il

B AL ITRE g bR o
(= )i EEyE> (Remote Work)

COVID-19 # {{é » BEEFES BB 5 (R o X PRIy i 1Y iE
BoRMNWOLIRIFL R € HBIEFFOP > R D FRIEE Z R
~feed T e AF AR 0 P REDLEERR ( Enterprise
Agreement) P! FEfLd T REEFES EREIEE > 8- H DR 1R &
EHPC R A FF o BRI (T P AoT L

1~ >pF:igpea v (Full-time Remote Work)
gt RS H B PR T B T o P AP Y P VR
VR AEARR YT ARG s o

2 ~ M Pk EEa ' (Part-time Remote Work)

a1 i{Fo

i

TR TN ERIEE R R T R
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% 11

s T Rz » % Kuen= < 4 45 The Three Pillars of

Australia’s Retirement Income System

Pillar 1

Government funded
Age Pension yz i B4

Approximately 56-60% of full-
time minimum wage
H 5 M1 Fbh6 3 60%

Eligible from age 67 (2023 was
the first year it hit 67)% /f £ /%

67 #

Income and asset tested
(though with some caveats){z

)‘;"4,\ /Fjvé

Safety-net level of income
including longevity risk
protection
Z > e arT o~ %R

Total cost of income support

for seniors —worth $61.7 billion

in 2024-25 RE X i 617
BPA/E

Pillar 2

Compulsory
superannuation
BAgilEepidks

Superannuation Guarantee
paid by employer on ordinary
time earnings (increasing from
11 5% to 12% in 2025-26)
adlHREF S 11.5%
2025 EAEAE 5 12%

Contributions and earnings are
concessionally taxed

REOHRT AT RRBA

Can be accessed from age 60
with retirement or age 65
without restriction & ;% 60 # ¥
AT A4k 4 065 kA&
a8y

Pillar 3

Voluntary savings
PREREE
Voluntary
super
contribution
- Other
f B 52 #
2 Own home
Made by Other property

individuals or

their spouse

Kp i A
fie i

Financial assets
Business assets
B F fz’
e bR

@ PK

% - A fr—

BEIREFA ,T*‘——

ITJ

Z 0 A& A& L rEE % 4] (Defined Benefit Plan, DB) frfx % 3% $5+1
( Defined Contribution Plan, DC) o #73} s € % 4] %k i@k & & R 1
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=
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EF RGBT B A SR FRY BFHIREET Y w2 BAK
L2 TR R RIFTRFTRLEZ R GRS P g G2
DA ELHELE R AFRETS AN LERESRT AR
GenifHh o 3R ANFC RS (2005 £ 7 0 1 p A v T
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PR EFE o T ENMPE o £ R M E (Public Sector
Superannuation accumulation plan, PSSap ) » # & 2 5% 4 B < if ehi¥ ik i%
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L F AR AR BEFIRT &R o J Wi d f 1 FEHED
R S Bk AMES o £ p 2020 #F 110 1 pA o 4o% B3 TIB
PFAREIRAEEY > BAQ e B irh A3 1 4% ¢
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EFIR S S FEEP 4o
1 mab 19 fh & & P TIT ik g As d & &Rt

R dt N

A TR 1999 £ BetE T R A 65 s 1T i e

0 P LRI E S o 2Rk E SR TR

AR o B R IARE p R R R

BT Ra o BT RAIRE AL AL i

EALAR M P4

(1) ik £ (superannuation) e £ & # :

I EH 65k B T RR IHEARRKE -

ii. &% %% &# (Preservationage) :

g LR

¥ /i-tia K‘:\lﬁ;lj s f’b”ﬁ

i@y g 3 1099 # 7 OB 4 (4

kg AApE > jop 2016 £ A 2R EFT EL O BHRA

v

IV
Effective date
2 %% p ¥
Pre-July 2016
1 July 2016

1 July 2018

1 July 2020

1 July 2022

1 July 2024

TR KR AdRd A

A F o R E S 60 R IT kA A AR

% 12 %% & & Preservation Age_

Year of birth
4 p gy

Before 1 July 1960

1 July 1960 to 30 June 1961
1 July 1961 to 30 June 1962
1 July 1962 to 30 June 1963
1 July 1963 to 30 June 1964

After 1 July 1964
o

LR

-*—'T!V
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Preservation age
By # ¥

55
56
57
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59
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(2) ##& #4045 & AR B~ £ 7+ &) (Minimum Percentage Factor) :
ORI KA B i e A B E SR S R
FoRpR AR A R & B AR S NARP - T BTk g
FOEE SR A ATB b 0 4o & 13 Bla 3 0 BRE dmamd ik
AR EEBMT R A%k g > A &

LA A B R B0 X kIR PAFINA B AT 0 9 50%

QAR A DI 0 GRS IR S AT kA f t

FHEERE G AR EFAEEN ) 2 HRNEP LT A
B PELEAREFH P I F LT b AE T EHIFILY
"5 FTik R’F‘{m/j"—/" PAFCRR > B oo fRendt Bk E do e AL R A

LN S SR TR E S e

O Fwmh e BRIP4 (1994 219k & FE(F # )R] ) Superannuation Industry (Supervision)

81
82

Regulations 1994, Part 6, ss 6.17C—6.20) &7+ % » # 238 5 [ B MERHE P L3 = IR EE " 4
X E#En kM A o tE A ARIENE E T 1P EEAE S Fl o AR ERPN B TR
i+ BJ l*@%f%ﬁ%’*‘%“ PlRtEsw T o~ o

A

hp A= *)*/E«’*'?%Ji“fiﬁfﬁf EiT ke~ FiT k4 AP £ Ms.Emily Martin 4 % £ 57 > STk
Fr¥tid ik &£ %3¢ 4 (superannuation trustees) #% ) - IEJ& 4 » 2 The retirement income covenant
Lo e & R A8 kSR MAE LT s wop R HEEAEEF T R v g
k- KEER Ao
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13 L E BB IMAEP- 4 b4 E # % 4 Minimum Percentage
Factor For Certain Pensions And Annuities ( Indicative Only) For Each

Age Group

£ # 2013—14 % 2018-19 # & 2019—20 % 2022-23 # B 2023—24 # B
65 &k 1T 4% 2% 4%

65-74 5% 2.5% 5%

75-79 6% 3% 6%

80-84 7% 3.5% 7%

85-89 9% 4.5% 9%

90-94 11% 5.5% 11%

95 kv 14% 7% 14%

12019 R FCRE TR ARG FE LIS Bkt 0 T A BATI R b0 P enihg B
BITThANE S adf % 0 SRR A B B R M ARG B
TR R RM AR (ATO) i o
AN S T G A
Btk A AR A BRI RFE A B Y A R e
FAFFTRB T grRaE R F B S T g 4
(1) # A FFEDffesc
L BHE R ERF
AR ERHFEERFTIRZETE* B%DHTREF - Ko o
Fler Femk g E TR Er LR RF 5 e r FRI7 3
it B o LR L > B B2k kR -
. P A7 & P
A FLan T »
FEBFVRBEIFRAIBANIRERS o

FAAFER IV EFrL2FRAIRS > FARE U B2

83 SRR A 4R 0 M SO o f 2040 £ 2L EF AT ARE T Tk

tp A
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FRRIER AR 12 FiRANA > R AT% 3 (7 45%
TR AR E 2000 qR ) 84 o
(2) i3 thF# £ enfifesc
i % fasdl
FR AR SN LRI R S T A A e i
T(P= 519078 /8~) o

ﬁ\iﬂ'

232
TR PR
TR NREE Y Mo FREEE  THI T A F g
BTG B T A v R e
Be o AR DD T g A o
3~THREFIRRT WHEE T AR
(1)1992 & =g # e (¥ ik & %22 ) (The Superannuation Guarantee
Act) It 5N % B A A REHIhE S L RPE L EFEIRE D

B AR > A G 2 F IR AR A AN @ M B RS 0 F 64

=

ol fHEF THFFTH3% > p 2024 #7071 pa=e d 11%3
% 5 115% > & #2025 # 7 P A2fg A F 5 12% 0 4o B 10
FO R R RRE AL T2 TR Y SR B 0 JEA B 2R Ry
frt VRt o R hAEBE A P A AR 4
g FIREe - BRAEHIR  blAe o ATe w2
SF-A R i * o Aware Super i3k £ > P o i+ 11.5%¢0
SRS BB B o EINP N £ S

8y p mp2Ri¥ ok £ o @ 2 product disclosure statement ~ ;£ fi it & (ATO) e 2k o
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TR 4 P 15.4% g B o

12 -
Employers with base year payroll S1m or less

o Employers with base year payroll more than S1m
5 9

Q

Q

c

o

© 6

>

&)

c

2

S 3

c

c

o

()]

o

A 0

1992 1996 2001 2006 2011 2016 2021
B 10 Rk & Al S 2 8%
;\,‘f'j\/ﬁl AR 2 %‘/’:Iﬂﬁ@l

(2) By p e ny
R 8
REMEZ o iH—

k£ HE S 4 1

(3) /BMRRED F %3 R 5

¥ 41 A APRA releases superannuation statistics for June 2024.
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31992 £ & 22 A4 o FUHFL R 1 %4e (2006 # Az B AR
B 1 4er) > E£153 2012 # ¢ Health Super & & > 2020 # &2
VicSuper & & » B+ Aware Super © 84 % 3 X9k A £ o
R ERHN 1640 BB~ > 40 A BT 120 5 4 o

(4) BHIFRAEFTARYE 4B 11 &g FR—ET RS K%
v > RiT30% F PR 2T H R R B o RHE
PP OREICH R E T A 0 BT RPN FHEAR
&t BlARE 10% R HF £ B e 2 mE Redp b

BEWT AL B RIUEHE PR RTINS § Tt £ o

B 1l FARE AssetAIIocatlon
AL KR AL A

Per cent

0% 5% 10% 15% 20% 25% 30%

International listed equity ' ' ' ' ' '
Australian listed equity ]
Australian fixed income ]
International fixed income ]

Cash ]

Unlisted equity ]

Unlisted property ]

Australian unlisted infrastructure ]
International unlisted infrastructure ]
Listed property ]

Other ]

Listed infrastructure |

Commoiies |
(Z) #EWaii B3kl RimR
s gy A 3k &R EEFIR IR J BRI
B %i{ﬁ{ﬁﬁ?}ﬂ»@J oo HATRA B MP > FLIRE B
BT cpE TR et E T ek i
1~ 2x:i¥Kk4£3:+% (Commonwealth Superannuation Scheme, CSS) :

PR Ffore TRFR G IR 01976 £K = 0 ¥ %5
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1990 # 7 # 1 p w i » 25348 kP 1 0 TR KEFT IR
BEVERBLELLHS - PBLH
2~ 3Rk 4334 (Public Sector Superannuation Scheme, PSS ) :

BETIE A

e
\\\?’;r
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i. 3£ %] (Cash Option )
Al D Mh % 0 100%F 4B REFT A -
B.P i A 3 5 BT ¥ B R 5 4LF & Iy # g T

7~ o

=

CH*H % FHREFTAL DY Hh 'K at W &l
PR RO T AT k4 e R

Db HaE i ¢ 420 & B RN S v f v 4R S et 4t 05 = -

8 Jp&rp mnilk & o @ 2 F 2 Target Market Determination For the Public Sector Superannuation
accumulation plan (PSSap) -

¢ Bloomberg AusBond Bank Bill Index » # ** =& iR @) § %7 34 Mehdg i #5511 4177 & 45 (Bank
Bills) 3 A#H AP FT v L Hd TRV RRES Y ALREFTAZROAE £ Hig» 0irg
MR M~ B KR DT AR R
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.z~ E_E Al (Income Focused Option )
Al P p% > LERFHAZREFTAEA A B EERE o
B & BT K4 g Bl D% R i &0 B A K

ERE
CE*# e FLTFTAMEARU ~HFTHL 5 &
b ens | oo

D.b "2 @ 20 EHFPNFHHf v cHi 23 3% o
lii. T #7] (Balanced Option)
AFHE BREL'G FTAFAIOMNRE - AHZR - TRAZRE -
B.B #F: T35y F ¥ B g BeA35%hw AR > g g R BT A
FEF fo
Cg* % i g RFAFLh? 2 AR TIKR~HKFHL 10
EN PSR o dedl B RERE O L SIFROEFTEE o
Db "%3%f @ 20 B P IFH cnf v s 43 6= o
iv. # &3] (Aggressive Option )
AL 3Rk %> ARFEEEPNARE IS T EL A
@?ﬂ%*ﬁé°
B.P {5 & BT 1 § & i 4y Bt A%ihw g > BN K F v
3R o
Cig ™ ¥ % @ #f iy $Hh'eRKLa BB ~HFDHLL 15
E L PR oo
D.h*%:=f @ 220 8PP FFhenf waR=tfici 43 6= o
S RTIEE LM R R RN B FEL

dEHEN2 LT }laﬁv;f;:?g:; s dee & B F Y :tés-gx & 3R A fie
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IR RS E  RERAS T AT ALY L EFEL

B F L EH AR DG

RENTHEIIEREELEPEE BT B LA EER

7 Challenger Australi ToRKART AL EHEMEY L
hERE & -

D6 H &7 1 AE R KIS 4y ks ¢ A3 TV SR LD

SEF R E A BApdi (CPI) & fdpdici 3 fF -

88

BHE AL g F CREF IR ERA LRI RETERAE S - VI BT
*4& % ¥ & (Australian Prudentlal Regulation Authorlty APRA) 2 B X BT LR
Securities and Investments Commission, ASIC) f ffE g # 2 : 5 & K& £F 527
RS L N R Y 4 T R J“Jﬁ ]‘\ﬁ £ A & \F*:%Jrﬁ e e e
PR ITREERASFEENFRARELE -

¢ (Australian
B ,% b &

A
‘i‘" rr 3—,..91
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(Z) @it Rk g Fapy Bk g o7 (Commonwealth
Superannuation Corporation, CSC) :
AL AR E WIT L DT I
ﬁ%%“%éﬂi’%iﬁ%4ﬁ%’2ﬁ4ﬁ§$§?§ﬁﬁﬁ
Eis

NN L
Btk E 2P EE D S A e AR Gd ARNER
Lo BEBEEEIARAL T o4 AmER LB LR
% 4 ¢ ~®»1 ¢ (Australian Council of Trade Unions, ACTU )
o1 g2 28022 0k RABPI/AEE > FERS >
By TR

2~ AR BF

ﬂ)%%§%£2?§,5ﬁ2ﬁ&ﬁ¢§* L4z 6 I E A

(2) = é¢*ﬁﬁﬁ e TS P T EE TP
%

A FEFEELR D DA R R KBS 2 B E T
2023 #3 2024 & Tt R X £ A ST FTAMRED
B, (Ao TR 12) Fope ) T ARE

i. %L (Equities) § 2w A3 A 4 40%2 F o

ii. £ (Cash) &% % (85%#F= 3 17.75%) : ¥ it £ 7%
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TR e o H A T A g fefE T o

ii. ¥ 2 fc & (Fixedinterest) 2 ¥ #g4 F (Alternatives) & v g
Lo B HE e (YRS EEFEFLGFE) BERED
20.75% > e v iF4E R - Bt &£ o 2 #2 & (Property) fe A #
2% (Infrastructure) & vv F3F 72 % > & B 5 7% 8% » # &

2t

FRENT AR E K¢ o

2023 # 3 2024 & TR AR X £ & BT §F 2B T3 e~
T, FARE R

FAL kiR m2RiT k£ o £ 2 # 2 Significant event notice (30 June 2024 )

i & )39 ik (transition to retirement, TTR)

~

B T AT FIR o GEHER TR ES ) A AR
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IR FEAR - AP T TR o 534 BV BRI
MR &F D1 72 5% Bldefl S RSP 1@ Bl A
R E AR A AT s Miea LK B B i
JOEESLI R

3 B8 319 ik Jz ~» (Transition to Retirement Income Stream,
TRIS) dp® s N@A I hadr A | AR © 1 TR aie o
fe AR TR AR 2 P R BIRA £ 4F (4% 10%) 18 5 T » e oo o U
A FF RS R 60 A FARPGER TR H R G fAL IR B
2V E FT R K%Y (Salary Sacrifice) "F i A AT A 0 KA
BBFIRERZDIMFR - > R7FHEE > IR ELF
FAF  FERRZ2IRF ko BRA - g L35 [ 1 & 4330

1 0% X AR E IR TAE (T2 K o

J

# 14 B eE oA i kGIR VR 2

EPp Bl AF

PIRAR ) | 2MP A RAFERTE | BB ST s (20234 A £(2023 £ 6 7
(2005 & 7% Lpfsder | & 70 1prrjbder g |30 p nihie® Fig»)

) ")
$ouide [H16F 254 (BT |2REPHLFAFHL | E gL 657 4
2023 #9* 30p) (He 2524 B 87954 ) [(H¥Y 2524 F30%

#3 2024 %77 3Lp )
g a3t sy 231 2023% 120 31

I LU ;

#1486 F5 4 (B2
2020 # 6 7 30 p )

1
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AETA |27 RBRA (9IS % | Ao 42T RA 37 5 % 8390 i~
X1 4863 =~ ) #£1 2023 & 120 & #£32023# 12" &
#£3202326%" 30p
SRR GES (P2 2R AR | REH (52 o34 || e (GURE 2 M
FORE) R RGE | RTEE) R 2R ER AR BE) A
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o FORAHEEO65% 0 AR A | K oo 0 d RS
Bl 35% (p s 4edk |65% > 2 4% 4 f HH
H+ 21 525%) 35%
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1.¥cfr 10 § ~ x 15.4% P Ep AR AR | A 25HTE
=1 g 5400 ~ - Sk AT 1+ (E35) & ()
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£%F &3 11 § 5400 ~ 2 9750 ~ 2.~ (&) & ()
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37 5 %010 § 4500 ~ 10.8% ; =5+ 4 R
A pEE L 5.8%-
WhEH | B HH 154%2 B A | BARPRBEGEE B | AL RAZRTHEA
B2 (2R AR EFR | PR CRAER 2|23 AET T A
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EPp Bl AF

e | R 12 i FECETE

EFEEE | EAMAT EBGR 5 EY % 60 AR | EBGE 15 & 7 E % 65
RS 25 & g (AT 3k &)

F B ARS AFRAEF | IRETE D N
i fp T TR (F7) 4 X
2x FREF x2%

W o=on ) e
B BB 5 3
15 & (2029 # 423}
)
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(a} Kﬂ

=~ &F
=
v %
-~ =
e 3

o

o

kg |1- =& =R € - SR I I S )
25 (223X X EAF 7 | L RA CHEREY - TR
REF RIS/ | EH LR G AGIT
AR LN > LTAFDE | v p ART

BEp ARFT GER#K

FaE LT
WWReriE | TR AP UR HF IR EFT (5B
1o 40E) A (EFH)

BOF) A L8 S
BREE Qe
Hh % (2029 10 1
PAchF 62.5%) 1

£
EREH | LEF(203%ke F+ | vATHE LS S 2 S
Fikg NFMEiTR A )T o 50 5+~
AF & 3F tanrid4 § 2891 B~ (9%~158621~)
(H2758544%~) ARP~ A B 16 F A (B
AP A Bci13 F 7+ 4 32023#12°" 31p)

(#£3 2020 # 6 * 30

") O RAEFE AL
ECAREF AL St s Sl

(IMF) 74 & > 2 4 35 BGDP (4p &) %
GDP (#piE) %%~ 6 i A 3 § 2443 =
H 5434 =~ (2023) (2023)

4o %#'Jﬂ“i‘f‘»ﬁ%f PR AT 44
g+ 2 32 GDP 0 43.9 %t 4 ¥ GDP ¢ 57.4
% ° 9 o
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_‘E'y- \+ evKFmé ﬁ%f_,‘qfl‘
3 g
éﬂ%%ﬁé%%'ﬁ
T 3ok A & 3R PR
e A AR A R S R Nip A f T
E& A SRS B I =L # % 58.9 % (2023) ;
h# #2 5 61.5 & (2020 1 HY pRpi@Tive
2021 & /%) # % 56.75 g (2023)
WHREE | aEAFR T # " £ ERBY AL E T
e~ AL AA1FRiEg
x’ﬂg;{ﬁ;if
LR
oAy~ Life PLUS %% : lLomd e (FregE|loEdEed (-
] £) £)
1 2% i 5% 2.0 = 2.0 = B
2.5v = %% CIANLZE SR AR KA a1
3o i FR (¥ 22 RREHFZ (V5 204 fRER
PiE RGeS TR L= | £) BRAEFRE)
BRBR
ERATF | 2R D ERE L ik AR RS | Sk B2 g% s
AR (L Py BB ) | %A RS T B4
#1 #%  RRB] 1
Jo F A thzEHE R R
B RERRER &
15% 3.
A EMTE | FRTikgE 2 F SoFEA R ikdpEr K & 7? AR A9 Rdpdr A
Koo MEE FEREH

#5742 - Review My Super ( https://reviewmysuper.com.au/pssap/ ) ~ CSC annual report ( 2022-
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2023 & ) ~ PSSap Product Disclosure Statement ~ Tax and your PSSap super ~ investment options
and risk (2024 # 9 * 23 p )~ Moving to retirement: For PSSap customers who are retiring
soon (2024 & 6 * )~ PSS and CSS Long Term Cost Report 2020 (2021 # 6 * 24 p )~ ¥ &
AF 112 & 2534 FiSkdperidl £ o KA R B A SS9t s it 24R (2024 £ 57 )
SHARBAL S HIREED AKTHEEP (20242107 ) AMIHRFTHEEE -

(=) BHAIBA BIREFIRDRE G5 FIRAE BB RE
BAORTEAFIIRETHE A ARA LG (TEHEL
B pF )% R R F A R AR 4 5 T | AR AR
F2REZITVEFE OAIAGAEIA IR APRLT
TRBIF DS AREE TARR D QOOMIE IR £ F o AR
EEHARRE SRR DRINP A | o RIA A B
FEF AP INERE RS TR FIE F { i
AL § BRI R G fee g IR IR T R R
BHEALIRE fRNEP R B LT H a7y BN G4 R g
IRFF R EREH A LA B ERAALE HMAGR
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3

B4 TR (RIEFLALHHA)

- ‘gp:qgé;-é
WAL (2022) LG - A BM FE MRS BEASRE o2 F 4
B 14 (2) »1-15-

PO (2011) - ARF AL F W E AR R R — Lk E £
Fodtr AeA Rt 2 FHAREA 3 (4) 5 77-104
Eeseigdh g ¢ (2008) o R AL R FHRBF o MIFALR YA 5 142

g > 22-32 -
E2 (2008) G BB R SR LR LML 2L R 1 T
% 1428 > 1-3 -
2w (2009) -~ FHAIREI 2 hFE - CFHREN TR L B
B3] 1-24
B
%% (2015) - A R v BB RHF FAmrliLmy (1!
2L ) c WA A ECEERALEIT £ o
BRE Y (2023) B HREAARINMPEP L TH R A —AE L F
BBL(ANE2Z LA o MEpus~ F A 2mLleamodato
R RS
33~ (2009) - AR EL A R BRAIR AT I RAEL > B4t L
FEEFALVA
AREEZTE 5 A (2019) 2107 ERAGEN T B R RRERIFIRF

LY B E .
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BRLE 154 (2011) - YRR O ERTRERFNG T RE AL e
Ry REL o TR BHEL -

REPE 6 4 (2024) < BH T FRAEREAS IR -FaFER

e

B PR LRI Y REFL o TR T TR RT R

2

SEATIFE A (2012) - 101 & R 4ciR2 234 Ri@tkdpirA £ P L R
EALRM Y BEFL o

Faam kA (2017) - RHIRA VIR EAMAESFHEL > 2L R
Wikdpir A £ T REL R 64 R -

EP R (2011) 100 # B2 FHIRR L BN L REFL o ¥R
BARE o

o LTS FR

Jenny Bloomfield & 1 (2021) > # > fr @ B AR 2 1308 5 1B el
AR o TRBERRAA FTRGHAE L2 P 12 0 gy
https://www.exam.gov.tw/NHRF/News_EpaperContent.aspx?n=3778&s
=44695&type=5654361B474B8EFF

F R (2024) o ¥ ERAR 112 # £ F i o5 7 o gy o
https://wwwc.moex.gov.tw/main/content/wfrmContentLink4.aspx?menu
_1d=268&sub_menu_id=5969

A (2021) ok FRY R FRAGY AR o L ERATL
TR#wAE LY > 260 gy
https://www.exam.gov.tw/NHRF/News_EpaperContent.aspx?n=3778&s
=47176&type=53026DD483F63F6F
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APRA releases superannuation statistics for June 2024.% 1t : https://ww
w.apra.gov.au/news-and-publications/apra-releases-superannuation-statis
tics-for-june-2024

Australian Law Reform Commission (2011) . Overview of the Fair Work
Act 2009 (Cth) . % :
https://www.alrc.gov.au/publication/family-violence-and-commonwealth
-laws-dp-76/16-employment-the-fair-work-act-2009-cth/overview-of-the
-fair-work-act-2009-cth/

Australian Law Reform Commission ( 2016 ) . Traditional Rights and
Freedoms—Encroachments by Commonwealth Laws ( ALRC
Report129) . x4t :
https://www.alrc.gov.au/publication/traditional-rights-and-freedoms-encr
oachments-by-commonwealth-laws-alrc-report-129/6-freedom-of-associ
ation-and-assembly/

Australian Public Service Commission (2023 ). SES performance leadership
framework. 3 4t :
https://www.apsc.gov.au/working-aps/aps-employees-and-managers/seni
or-executive-service-ses/ses-performance

Australian Public Service Commission (2023 ) .APS remuneration report
2022 — accessible. 4t
https://www.apsc.gov.au/remuneration-reports/australian-public-service-
remuneration-report-2022

Australian Public Service Commission (2024 ). Code of Ethics and Conduct

for NSW Government Sector Employees. & 3t :
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https://www.psc.nsw.gov.au/culture-and-inclusion/ethics-hub/the-ethical
-framework-and-the-code-of-ethics-and-conduct-for-nsw-government-se
ctor-employees

Fair Work Ombudsman (2024 ) .Guide to starting a new job <Chinese
Traditional>. & 4t :
https://www.fairwork.gov.au/tools-and-resources/language-help/tradition
al-chinese

Moving to retirement: For PSSap customers who are retiring soon (Jun
e 2024) pxt:
https://csc.sitecorecontenthub.cloud/api/public/content/c9a9089749194b
43a3bel1586708dd6da?v=0c09fecl

OECD Better Life Index - % &t : https://www.oecdbetterlifeindex.org/

OECD Employment Outlook 2021 - 4 1t
https://www.oecd.org/en/publications/oecd-employment-outlook-2021_5
a700c4b-en.html

PSSap Product Disclosure Statement ~ Tax and your PSSap super ~ investment
options and risk ( 23 September 2024 ) ~ CSCri Product Disclosure
Statement (30 June 2024 ) ~ Target Market Determination :For the Public
Sector Superannuation accumulation plan (PSSap) 4t :
https://www.csc.gov.au/advice-and-resources/product-disclosure-stateme
nt/pssap/

Significant event notice (30 June 2024 ) & ht:
https://csc.sitecorecontenthub.cloud/api/public/content/634ff3c97a2741a
a9194c1f13433aed6?v=a2a74b3e
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