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1. Setting the scene - the importance of equity for health and the
role of healthcare and innovation for equity

(B FI - A PEERERE N - BRI AT R A PRI )
2. Strategies for (HPH) organizations to address health equity

(HPH S (R 2 PR TRl )

3. Approaches for HPHs to improve health equity for their patients

(HPH $8E \JEERE PRI )

4. How HPHs can contribute to health equity in communities

(HPH Ff LR - FHYERL)

5. The role of HPH networks in promoting equity beyond the health

sector (HPH 4p&AFH A FIAIMEHERERE A )
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. SYMPOSIUM: Contribution of Age-friendly Hospitals & Health

Services to Health Equity -Experiences from East and West

. Health Promoting Built Environments: Designing for Equity and with

Empathy

. ROUND TABLE: HPH x Planetary Health

. Contributions of Health Promoting Hospitals and Health Services to

health equity

. Communicating health information
. Tobacco prevention and cessation

. Interventions for health promotion in the local community an for

the population served

. SYMPOSIUM: The Potential of Community Pharmacy-Based Health

Promotion in a Super-Aging Society

. SYMPOSIUM: Health destroyed by War, the best subscription 1s Peace
.Promoting health of children and young people

Digitalization and patient involvement 1in health care and health

promotion

Salutogenic, safe and healthy workplace

.Advancing health equity through innovative hospital and health

service initiatives

.ROUND TABLE: Quality of Care at the System Level: Towards

Equitable Outcomes
SYMPOSIUM: Climate Change and Health Inequality: Addressing the

Dual Crisis



16.Approaches for Health Promoting Hospitals and Health Services to
address equity in health

17.Promoting health of patients and population served

18.Socially disadvantaged groups and minorities health

19.Promoting health of the elderly

20.SYMPOSIUM: Community-Based Voluntary Health Promotion Activities
by Local Residents Striving for Healthy Communities. Where No One
is Left Behind

21.SYMPOSIUM: Advancing Health Equity: From Policy to Practice

22 .ROUND TABLE: Examining barriers and enablers in the implementation

of health-promoting principles in the physical environment of
European healthcare facilities

23.Promoting mental health

24 . Access to services and information

25.Promoting health and well-being of staff

26.Contributions of Health Promoting Hospitals and Health Services to

health equity 1in communities

ARROGEERS > 16 & FEHIT ¢

1. SYMPOSIUM: The Future of Person-Centred Integrated Care: Current
Enablers and Future Directions

2. WORKSHOP: Health and Culture

3. Governance models, culture, policy and leadership for HPH

4. Innovative health promotion and safety strategies in diverse

settings
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. Innovative approaches to mental health and staff well-being in

healthcare

. Improving care of people with multiple health problems and

comorbidity

. Promoting health and well-being of the elderly
. Community-based health promotion and equity interventions

. WORKSHOP: The Big Picture: HPH standards as a compass to navigate

complexity and reduce inequalities

.ROUND TABLE: Strategies implemented 1in France to screen risky

behaviors and support positive changes for physical and mental

health

.Outcome Measurement and Health Equity

Digitalization and new technology in health care and health

promotion

.Enhancing access to services, information and communication

.Promoting healthy behavior and self-management i1n diverse patient

populations

.Promoting health and well-being of staff

.Promoting healthy behaviour and empowerment

Mg o 2 23 THERE > Rl

. Contributions of Health Promoting Hospitals and Health Services to

health equity

. Access to services, information and communication

. Salutogenic, safe and healthy workplace



4. Health workforce practice and training

5. Monitoring, implementation and evaluation

6. Promoting healthy behavior of staff

7. Tobacco prevention and cessation

8. Approaches for Health Promoting Hospitals and Health Services to
improve health equity of their patients

9. Empirical care for stroke patients receiving warm water footbath
to improve lower limb spasm

10.Promoting health of the elderly

11.Promoting health of children and young people

12 .Promoting maternal and newborn health

13.Food, nutrition and diet

14 .Effectiveness of community multi-component intervention programs
on delaying disability in mild dementia cases

15.Mental Health

16.Socially disadvantaged groups and minorities health

17.Promoting healthy behaviour and empowerment

18.Preparing for pandemics and crises

19.Improving care of people with multiple health problems and
comorbidity II

20.Dementia-friendly healthcare

21 .Interventions for health promotion in the local community and for
the population served

22.Innovation in health care and health promotion

23.Promoting environmental health and sustainability
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Wa Hibakusha de not have mmusch tima (af,

F'-‘EZIS_II Convay our voleos and MESSAGGE 10 4% many peopls &d
Fessible: ploase toll them how inhuman tha nucloarweapans are.

Current global situation with nuclear weapons s extramely
alarming.

If nuckear weapons are used Again, be it intentional or accidents!,
thera will be tremendous damaage to the luturs,

Anyone here may be a victim of nuclear expiosion.
Lot us speak up and keep warking togethor
for a world free of war and nuclear wWeapons

R WO o | A P - 311

The ongoing wars ars rocking the
world, taking the lives of children
and their futires, and threatening to
usenuclear woapons,

For what purpose, and for wham are
they fighting?

R N R
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My name s Michiko Kodeesa of HIBOK HIDARAYD

an H-8iwith Sirteiers O atias

WelGoma 1o Hiroshime 2 ghy Tl swe
the Pl In e waid ba be witsched by an ploedc homb

34 INTERNATIONAL CONFIRENCE
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%= o Richard G. WILKINSON ZEd=lPItHzR5={F 5% "Equality in Health

and Wellbeing ;°

People in more unequal countries trust each other less
80+

20

Most pocple can be trusted (% agresing)
S
o

* Portugal

Income Inequality
Wiikinson & Pichett, The Spirit Level

Health and social problems are worse in more unequal countries
from: Wilkinson & Pickett, The Spirit Level (2009)

Worse ouma

Index of:

» Life expectancy

Math & Literacy

Infant mortality

Homicldes

* Imprisonment

Teenage births

Trust

+ Obeslty

Mental lliness

- Incl. drug &
alcohol

addiction

Soclal mobllity

Index of health and soclal problems

.

g
2

L;.-J High
Income Inequality
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Z<PU - VERREPT Hans Fi## "Using the MED-TF s Equity standards tool

to improve quality of healthcare for vulnerable patients ;e

Outline

Introducing the AT

— Standard e §
Healthcare eUs or gty in

Standards for Equity In Healtheare
for Migrants and Other Vuinerabie.
Groups

A Tool for Advancing Equy i Hearhcars

International Network of M E/D
& Health Promoting Hospitals
& Health Services Task Force

How to use
the SAT?

Before you start

* Obtain senior
management
approval

Organize a mixed

group of front-line
staff an_d managers Devabe relevant pokies,
form different roles R

In the “comments’
and disciplines S b e bach.Sik-eMndan

T. When you have completed B |dentiy aroas
your nssesumen, complels [ o qualty
the scars card (p 37) 1o nororaenl
Provida & summary of you:
perfomance

|
A nternational Netwark £ »eien ‘
Health Promoting Hospitals Migration Equity and Diversity Task Force
& Health Services
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Z<h ° Mo-Yeol Kang > &% " Strengthening health equity: Protection
X

strategies for vulnerable workers in (HPH) organizations j°

International HPH Conference

Strengthening Health Equity:
Protection of Vulnerable Workers in Health Promoting Hospitals
and Health Services (HPH)

Seoul St. Mary's Hospital
Department of Occupational and Environmental Medicine
Mo-Yeol Kang

THE CATHOUE U ARSTY OF KE
@ SEOUL 5T, MARY'S HOSPITAL

> BloodiSugar. Imbalanceand Diabetes
2 Inhibited Mental Performance
>Increased Riskiof Injury & Accidents
> Hormone Imbalances

> Weight Gain

> Digestive Disorders,

> Depression

> Anxiety

> Chronic Fatigue

FIXED SHiFy

T s e,
1N i e o

ROTATING SHIFT m
i ~ 8

SPLIT SHIFT

There is No Good
R 4 Shift System:

el S . The Story About Shift Work
oncaLt surr v ? o That We Must Know

ooy g orcai
VS ok e

WEEKDAY/WEEKEND SHIFT unm Korea Labor & Safety Health
y aa saesoueimza | Research Institute
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%75 » LEVIN-ZAMIR Diane J&z% "Keeping up the momentum - Promoting
health equity through culturally sensitive innovation and health

literacy |

30" INTERN4 P — S
HONEQN%"E" ERLTH PRomoyg HOSPITALS g Hm o -
i Prin = e \
7L ¢
= = Innovation and Health Promotion
Innovation is key to achieving and sustaining equity in

HPH, allowing health systems- both hospitals and primary
care - to develop novel solutions for overcoming barriers.

* Distance

* Language

» Navigation
= Affordability

l
Ears \L
Throat
Heart
Lungs
Temp.
Skin

'\ Stomach

- In conclusion ——

Achieving equity through the work of HPHs requires
commitment and resources

Appropriate and innovative interventions can positively influence
DHL, and contribute to health and well-being.

By prioritizing equitable access to health-promoting
services and innovative strategies, HPH can:
o enhance public health and health care
o reduce disparities
o improve health outcomes for diverse populations
© ensuring a healthier and more inclusive society
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Zit- 2 Oral session: SYMPOSIUM. Health destroyed by War, the best

subscription 1s Peace.

Paychological damage following the military invasion of Gaza
1) The closure of the Gaza St

il andes v agn that hes continued since 2007,

dl!mm;npmdr'rl'hhhdn'
2) Military threat dunlq-ulllnu”wwl“li!nbdnxhhn‘
3) !’mqanddnmn‘-nnrlﬁn;mdlm

) Deterforating, A
educational environment... 20d and 3rd shify classes

This *military invasfon® took place in the midst of this eompounding situation,
. Theyare being pushed into the second Nakha” i

HKEETEEM Dr. O. Riabets (_EHE) BiAKEMI/PHY Dr. Y Nekozuka (H
BE) R AE T E A Ry R B B B R IR R B

HA Dr. I Minamoto  ( FHE) #es T HABNE S RIG & BLH S —AYEHR
B2

/\'\:{ux
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Timeline of M
Vietnam

edical Treatment Program in

Connecting
or

SO
5 P
Our vision @ Y
> Action it
Not only leaming but also taking action éBChr
and growing as leaders of nudlear abolition, eace
itiatives by Young Healthears | FREGTU D5 ez, ERROAVFELTREY S
O e anmls AIife for > Bridge
wﬁﬁiﬁ-ﬁsﬂnﬁgazgmbm i Not oniy Jathering yo
BFRRIE] & b o

ung people but also building bridges between
regions and generations,

BEFTMSE TS, RIS N 181 55122,

> healthCare workers
Not only physicians but also care and medical vworkers of variols
Professions Wworking on an equal footi

ng.
EobiirTrd, BaBUHONS - By HASROBT AN T2

ol
S o mea e ot

Al =] By 5z
AREFEEN Dr. Hong SY (_EBR) e 1 v B B & s oy B RS
BT LU i fe B 2 BB R B P P e I (5 25

Dr.E.Kono (M) fE&H Kﬁﬁiéﬁ)ﬁ%“?ﬁ%ﬁfyfj 521% é%tx gté g
*zé%azewa%a‘ BEAERF LR TR ;;ﬁ~5%1aaﬁé H
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271 ° Oral session: SYMPOSIUM. Climate Change and Health

Inequality: Addressing the Dual Crisis

Heat stroke alert system

{Japan Meteorological Agency and Ministry of the Environment]
Heat stroke alert system

Japan Meteorologlcal Agency (J sl = Envi ) = = =

(Japan Meteorological Agency [ IMA) and Ministry of the Environment (MOE) " 1612021, 613 et wes announced AT prefeciures.

[

Launched in 2020 in Kanto-region.
Expanded nationwide in 2021.

HNuniber of alert issued.

Analert s issued when the daily maximum

WBGT is predicted 2 33 =C.

o, —
AT
Announced at Spm on the previous day and Sam ey . AN i ,EE
ey, S Aeilbn

X

i mmwr&wmwwmwn‘“ Tl ieelivel IS
#E * Heat stoke alarm system in Japan

Impact of Climate Change on Human Health

TR R - MR T EET R
SR N BB B RS -

Taiwan Health Promoting
Hospitals

THPH.
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Program Overview — Satellite Events

Wednesday, November 6, 2024

09:00-16:00 GNTH Conference
09:30-12:00 HPH Newcomers’ workshop

Program Overview — Main Conference
The main conference on Wednesday, November 6, 2024

17:00-17:45 Formal Opening

17:45-19:00 Plenary 1: Setting the scene — the importance of equity for health and the role of

healthcare and [innovation for equity

19:00-22:00 Welcome Reception

The main conference on Thursday, November 7, 2024

09:00-10:30 Plenary 2: Strategies for (HPH) organizations to address health equity

10:30-11:00 Coffee Break
11:00-12:30 Oral sessions 1
11:00-12:30 Poster sessions 1

12:30-13:30 Lunch Break

13:30-14:15 Mini oral sessions 1

14:25-15:45 Poster sessions 2

14:25-15:45 Oral sessions 2

15:45-16:15: Coffee Break

16:15-17:45: Plenary 3: Approaches for Health Promoting Hospitals and Health Services to improve

health equity for

22



19:30-22:00 Conference Dinner

The main conference on Friday, November 8, 2024

09:00-10:15: Plenary 4: How Health Promoting Hospitals and Health Services can contribute to

health equity in m

10:15-10:45 Coffee Break

10:45-12:15 Oral sessions 3

0:45-12:15 Poster sessions 3

12:15-13:15 Lunch Break

13:15-14:00 Mini oral sessions 2

14:10-15:30 Oral sessions 4
15:30-15:45 Coffee Break

15:45-17:00: Plenary 5: The role of HPH networks in promoting equity

beyond the health secto
17:00-17:15: Conference Closing

17:15-18:00 Farewell Refreshments
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