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Human factors is NOT about to change human behaviors. 5 HHEEERE 248N A R 5=
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“Errors are inevitable”  {EIBREEEEE Y - NEHEBEBRAVERE T T7EER

Wy o R KERAT 2R

EEEEEE D > A " Human factors “t/2fREZEAY - {a738” Human factors” ?
gtz “ “Concerned with the understanding of interactions among humans and other elements of a
system, and -+ applies theory, principles, data, and methods to design in order to optimize human
well-being and overall system performance” ° HHEbafE T TR, ~ TEEE, - T4
SIS, =M REACGIEH -
#F “Human factor” HEBHSTF » 58250 - EFET -
Develop work systems to support human activity

o &
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Optimize performance and wellbeing
Promote safety culture

Promote safe learning environment
Increase reporting of unintentional errors

Increase opportunities to learn from success

TEEREEEF > “[HlaEDebriefing” HYE > AIHE T &L AR EET “Human
factors” : Decision making, technical skills, communication, resource utilization, leadership,
situational awareness, teamwork.

"~ Team based learning (TBL)

TEAM BASED LEARNING

-

Preparation Readiness assurance

(preclass):

Peer review
Individual test, team
test
(iRAT/tRAT) &

|
Application exe Feed-back provided
of course concepts by students

Individual study

instructor feedback
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