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Opening Plenary—Grand Ballroom
RE2HER— T ¢

0845-1000

1. 05 Strippers on the Clock (-5 1 g% >4
D

1.1 Unmasking Bias: Navigating the Path to
Fairness and Collaboration( 7 f&is% %)

1.15 Federal Sector Updates(Z2n3R ™ & 37é> A5 )
1.2 New York Collective Bargaining Trends(. %
FRAEE)

1.25 Platform Work in Japan: Policies, Workers
and Labor Union Responses(p # &% 51 iF @ yz
K1 Afed g v i)

1.3 ILO Convention No. 190 and Recommendation
No. 208 of 2019 (R"#% x =3 2019 #% 190 5=
Hics 208 HLEiRE )

1.35 The ILERA Study Group for Third Party
Neutrals in Workplace Dispute Resolution(ILERA
1 EH A RfRAY R 22 Y 2 xRy )

1.4 Card Check and Financialization(—+ % sxrine
& 1 R AD)

1.45 Training, Learning, and the Labor
Market("sk ~ 8 % 22 5 &5 3-)

1045-1200

2. 1The Power of Partnerships: A National Labor-
Management Partnership Approach(¥} & B % a4
TR FTPEMGE 2

2.15 Words Matter(Z #F x££ &)

2.2 We Have a Union-Now What? A 360-degree View

of Best Practices for the Post-certification
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Labor-management Relationship and Bargaining an
Initial Contract(#* i3 7 1 § —I A& EAFE? 0E
BEF T AR P44 8 GEE TR DR ELSIT)
2. 25The Changing Face of Public Agencies in
Workplace Conflict Resolution( = & t¥4f & ji#id-1
EH-ATHFR > m g i)

2.3 ILO Convention No. 190 and Recommendation
No. 208 of 2019-Violence and Harassment at
Work: Determinants, Prevention, and Correction
in Iberoamerica: Part IT(E" % 1 25k 2019 & %
190 52 94c% 208 3Lz &k 3 —1 07 ok 4 fvi
BEMNDLTFF I AD D F L)

2.4 VWorker Owned and Worker Led(x * #7% fr1 4
i)

2. 45Mental Health in the Workplace(x i®3-#1aue
WRERE)
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3.05 Diversity, Equity, Inclusion, and
Accessibility: Social Justice & Labor - How a
Social, Political and Cultural Transformation
is Influencing Collective Bargaining(DEIA : 4+

fLEEYI - Ag s rusEY FE R R EEE
)

3. 1Ethics for Attorneys in Neutral Roles(¥ = &
B SR 4G R )

3. 15The Art of Math: A Different Take on
Costing in Collective Bargaining
Negotiations(#c® crdijir : &Rk 23k 2 ¢ & A2t ¥
% g iE)

3. 2Anger in Conflict: Harnessing, Diffusing,
and Appreciating(#=% ® erfff @ B 5 - B &

()
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3.3 Developments Toward an Inclusive Next
Generation of Neutrals(# 7 £eT - R JE5E
E)

3.35Can I Come In? Accommodations and
Inclusion(3 ¥ riie %o ? &k £ 8 X X B F )
3.4Financialisation & Labour Disciplining in
the Time of Polycrisis( % € g #pi ing ghit &2 %
e )

3.45The Politics of Unpaid Labor: How Can the
Study of Unpaid Labor Help Address Inequality
in Precarious Work and What Theoretical
Adaptations Are Needed(s& p* % & crpzip @ &V 5 #
ST Y Ao FTE R R (T A TR PAELZ

5%? Eid éf—?v)’lil_& 5?—_;4\0?\” f{f)
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0915-1030

4. 05The Emergence of Local Governments as Key
Players in Workplace Rights( = scfiri® 2 1 ¥5
ST hR & 82 F etk

4.1 Beyond Paychecks: Enabling and Enhancing
Worker Voice for Quality Jobs(A2A&#-k @ L 452
a1 A BT Ty )

4.15 From Paper to Pledge to Practice—-
Achieving Diversity and Inclusion in ADR
through the RCI Pledge: Year 3 ((j&* i 3]k L
FF B ——3% RCI KFEF M ADR 0% i fre 7
)

4.2The Revival of Multi-Employer Collective
Bargaining(4F #c & 1 & 883k 2| i &)

4. 25Labor Activism and Collective Voice in the
Video Game Industry: Diverse Contexts and New
Perspectives(@ = A ¥7¥ ch¥ 1 7H 1 H B B MK

5 0P AFFEATRE)
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4.3 Artificial Intelligence and Labor
Arbitration: What Arbitrators and Parties Need
to Know About the Future that Is Upon Us(* x 4
Eayd i APk BRAeF LG
£ fREtR)

4.35 Organizing in the New York Cannabis
Industry - How Unions and Diverse Stakeholders
Worked Together to Change the Industry(~+ frZ& ¥
e —1 2 FHTM G Ao i by 4 2 A
EY)

4. 45 High Road Bargaining (Alternative Models)
R 2 S (YR )

4.5 Occupational Licensing, Wage Gaps and Labor
Market Participation of Women and Migrants(%$#é
FE SFFAIEME L fos ¥ B F i)

4. 55Transnational Employment Relations in the
European Union(® @ ¥ & Vs iF B %)

4.6Impact of Automation and AI in the Workplace
(pditfot 1A EHT FH 9P )

4. 65Successful Strategies for Resolving
Workplace Disagreements, Return to Work Issues
and Other Employee-Management Disputes(ﬁif#%ﬁi%
A EEL AR B f 18 F K G e

7 %f;a% )

1045-1200

h.05 Misclassification; More Workers Affected,
More Earnings and Revenue Lost(45 4 #g 5 { % &9

CEEBP L o fofer 14)

|

5.1 Reflecting on the Historic 2023 Collective
Bargaining Experience in the Entertainment
Industry(x & 2023 & 45 % % & 8125 0 ¢ 5% )
5.2 Making Rights Real: The Renaissance of
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Labor Standards Enforcement Research and Action
at the Local, State and Federal Levels(iEi#{|=
AP HE S e ¥ I REHFF L o
B iR 2)

5. 25Ethics in Action: Assessing Credibility and
Fighting Implicit or Unconscious Bias in
Arbitration(§ B ¢ g {04 @ =& @B ¢ v
B TR G N A R iR L TR )

5. 3The Labor Arbitration Marketplace and
Diversity Among Arbitrators(% & # 3 HF{c @ 3
X g A

5.3b Recruiting and Retaining the Next
Generation of Skilled Workers: Win-win
Collaborations in Workforce Development(3 % 4r
FAT - R A D FRAFEY DFmEiT)

5.4 Advancing Equity for Women in the
Workplace( g4 M 41 iF3-9rena I )

5.45 Charting a New & Improved Labor-Management
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