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B H AT EEEA F LS8 TS BN 8 R A S 2= M MERR IR e T 7=
PR R S B R SE R 0 IRIL > AR PR ERZ B A 4 A PE B T B R Pl 2 J
ZECRHRE T H > L BEUE APHES |77 1A 2 T B (steering tools for politicians)
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B 4 et S RIS TR RE R S WA TR AR

(Integrating multiple strategic budget initiatives in the budget process)
MERITEREET 2 OECD B2 —(E SRS THEHE I - 4k 60 P R A0 ot SR TH R HE it
HYBREERT AR T BTV BRECRIR & - ARG E Z Ry 4HE 5 - o E W ETHE AR
EHEFIR G TH RIS TH RS i - DU S RHEHAH R a TR -
reHE R oy B
() B BIEHEEN 2 T RIS THE (AR TR - B O ERTHE - HEEE - ‘PEHE
)T AIRKAARE « HEeE R FiE R T H 2 A DL A 54
IR &R T B SR RS TH R AHEE) - (A HME R
BRI R DT ERE A RE g A A AR » B CA8H — e ZHIME R THE
T H » EEAHEBEHEFEE (well-being budgeting)i » R AtEHTEE A K H A
TEER > NMRILREE THRITEE - 4 THE T REN S IEE R ERITH
" REER—EAENIE - AEEE - RERVFEE o KL - SR ER
HEMES @ WS - FEHEEZIRN A O EM G - 0z
PrEL » JREER 0 BB - UM R R MR REERIRE -
(YA HIE 2 A E it S i S TH B (performance and quality budgeting) ~ 4 THE
FIHEAETHE - (HE FlG SRR HESRER - SARE 52 AV - 2N
THREERIHSCARRY » BT S ~ B2 R S BRI -
(SHEENZ TTRISTHER - REEIEE TS - TSR ER » DUES R
AHERANY TAE N B3 T Ry (TR R (N s ~ R S YN B o fT -
(TP B AT SRS TR RSN b S & BB OEE ~ Bz i
— IR - (B AR A E R EEEE - EES IR AR
SEE—REI RS

(FMERITERE G = BB AR X et ERIAYRTE » [R5 41 Hoqth SR vH R A
TTiEfE g -

BRI ERMAFRERNMT LR

(Keynote address: Gender bonds as a complimentary tool to gender budgeting)

MEREFEEHII R P EEEEE MG TR TR - AXFEEHEE

FAMERHEZSA0{RT R/ N 22 pERY 07 IR BER PRV E AR » (MR b RITRE L E

HIBERG RO 2L

si-¢ Esther Finnbogadottir /KB » A BUEKEERE - ESNEBEEHER

—  FREFEZFEUIEE AR (thematic /labelled bonds) B ff4k F1{H 77 (green bonds) ~ L& {HEFF
(social bonds) & AT #3748 &% JE {5 25 (sustainability bonds) * T4 H{E7%(gender bonds){&
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EEN e AR o ARGk - EMERIERAE TR D -
=~ MERUEZR AT Ry
() HIHE E{H 7 (use of proceeds bond): R HEBL S HE By Boda i e MEA S-S B 5
LETERERTZE > BN HBE - A4 NMER TOERTERTEE ~ IR
(C)&ERE A {HEZF(outcomes-based bond): FEAKGH & HEAZEEIRF & HARE « A1HE L
VRIS EURT BRI F AERIELR ~ BRI IIRERRIELER - (F2RA e T AR
BURFSZH -
= KEEEE

(—) BE RAENAME - IFEHAHLE - BIFRAESSETHENES: > KEBUNEETkh 3
{THERIEZFAIE R ]
O BITE=
1. BIFEAR - KEEIINEEERmE MK EEREEE > 78 2019 FigH E
FFE R %5 K 1R £ 25 (voluntary National Review) » [EIRF @B 405 ~ 515 A 48 K47 Et
B 52 REFFEREET 2023 47 g -
2. JKE 2021 AR T EREKEEREZERE | (Sovereign Sustainable Financing
Framework) » f12& 3 JHAYERS T H (debt instrument) » TRl Ask B EEM - BEOERE
o st EE o NAMREE RKEBINIELECE - K2 HaBmE
ZEARTSHEICMA) ~ BIlEem A SI(FOEER 2 T 4E/INER 2 E S
FIF K EEF e AR AV E 755 5 (Bonds to bridge the gender gap: A
practitioner’ s guide to using sustainable debt for gender equality) > 2023 HE % ZEf T
wg TR | (The Financing for Gender Equality Annex) ©

(P9 ERE K St i A 2 MR
FEPERR O TR 2 Ara s HHAEE > 2 0Q0 G DUt ERZ —
1. 58 1 B2 85575 17 (Economic advancement and empowerment of women)
(1) BRI s BT B ORI ~ 4/ MR er & E0E - HIREG AL
M~ PR R DEEE#S (sexual and gender minorities) ©

(2) FAFEECR o BB IR T Z B ABARAYEM -« MERIECEH(2ender quotas) 8
PEHT & (equal pay) RIS B T AR R A MR R & =
BE) ¢ b Rt RSEE B M SR B ERUS E S T - sRie ftiae) -

2. 5 2 B R AR R R I LR e 4R AR VB TN TR 2t & AR 7% (essential social services)8i
2 RGN AR TE G4 (decent living standards)
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(1) BiEAYE MBI TR RS - HiIEZRS S ERS ~ TIERE
SR 2 (Women with reduced work capacity) ~ Z4EGR 4 ~ R0 - HLEEY)
B PR RER 20t ~ Bk A2 N -

() FBEILEAFE a EAIR AL EIEEHENE B FIAEELH - 0 1E =R A s AR
SRS o CEEBDEIMEI A B RS (E S ~ B0 EEE S R
) RAFIESE O EE RE) RN ¢ b B F RS i 20 75
TR TEHEDEMERIAA BRI P R FAE - RIAEZFEm L~ BREZ
M cHERBISERLE - BINIRIESEFERE ) 2 CHEHEEN B TIEENE
FREC T AERE IR A7 2P 0 2 118 [ (rehabilitation) /7 25 ©

3. 55 3 $E Ryl DB EE Ao T S HE R B 5 A Y B

(1) BEfEEERL ~ G E ol 2o A SR BE R (T - H AR 2ot ~ el
MR DEEERS -

(2) FBEIEEFIE o W INE RSO E » SRR EF RS R R
b5 B F E R B AR S SRS S U H I R A S B (S S T AF e
SEHVS 2 2 o s EM Rt ~ BSREAE B - SSEIE -

4. 55 4 J8 By B ELTAR Fr A 12 =00 M4 A1 5 ) (gender-based violence)

(1) B R EERETEETE NIRRT o ERERRS Bt ~ MRELM: R DEEE
'E-% o

Q) FEIEAE BNNRTA ~ BRERFIEES M B2 M4 B 5 1 (sexual and gender-based
violence) AR AN ZE » EIFETEG R B 5 & « 2EIMAYEHR 2 LIRS AL -
FET 8 B AR

5. 56 5 FH By EIPE bR ME B SEEERL d 2R 0 2P R R R R

(1) B R BRSSO 2 2 R - BRI Z iR
22 % ~ PEEME R DEEEEE -

(2) BENEEE BB MR PES B ¥ B FRAHSEET =X IRt f - &
FE% B RSt O EE \ E ) ~ EIREEEEIE - RIRFAMEREEER
WsE L VERERE 2 RE S

(H)/KEBUFETIE R E S 2 B
1. KSR IR E M B S B s 2 M R 2 R ERISEE ST - IR A HAME R 2
LB o
2. FREVERES A LA S &5 HYE » W& &S -
3. EFEREFLER ESCH TE » MRlES I IEEEf—FETH -
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4, FEFEZFNERMERRIFTAES -
5. A LA Ryl s PE B P & A
6. FFE/KERMERPEECR - RAFatEiHEECR SRR BETHE -

B 5 EAERITER
(Gender budgeting in Brazil)

EEMERTHECA 25 0V » EPELE MRS 7 i H ER EE A HRER > B E
AR FEE (femicide)(iim ~ BRI EZRE » K B L S B8l 5 IR S
F o B FHEF AN NS BETER R T ERNH G RIEORRA o BT E—THE)
MRS > EFEBUFRE IR RITEE 2% T - A543 OECD HE 7RI TE
B FBEGEFEE  RRHTTERATE) » SRR AR & AR S FIEOR s

— ~ ##& Scherie Nicol /OECD » A$AHE R » ALEHETEELN - HHHEETE SR

() ART AR HIRIE OECD MR THE RG2S » BEPE MR TR TR - 2R
S A A

RS Z2EME « MERITHEA AR - HAHEAIMER B EER - R iR T
TE/NHE TS -

QEITIE B MRITEER T - 03B RIS RS ~ MERT T ~ B RIS
LN N BN -

3EIAREERE M « AR AE R R 2 4E R ~ MR B AR ~ MERY
THEAESE Y & BE 049 ABUNEETEELSC A - EHAE Bl S s © Fe g
MERITHE SRS  RREERE iR MR THE -

4AFFRRE  AEEMERTHENEZR » iR RMEIEE TS - MR E
o~ BERRIRE SR -

5522 BUNTABCR R BB THE VSRS - A2 B MERITHEER A e -
Kty E MR THE R E -

(PG F B,

1. 98 EMESFECREIE © Ry NMERFTEZRE > 275 2023 £ Eh6E TERARE - g
2024 422 2027 L AERHETE(PPA) - P EE T iS5 HIEERIE | (Cross-cutting
Agenda: Women) > 5 E 1988 F5E AT TLAZK » B KEHE M im 2GE—E 2 51858 5 K
BRSPS SEI F AT - mEEIEEE T EAE 5 KE: ()G H RN IEQ)E
H Q)55 R SR EINE ) (4) (57 BLER B (5) Y 5 MK B 2 A (I BUSR il aE B B e 40 A
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eS8 HRAHRERIARR - B BRIt g & BZA T ERE) -

W

2. THRFRAAL « VBT 2023 4 4 HEBEIEEA 2024 FHEERE#HE ) BX

(2024 Budget Guidelines Law proposal) > EH &y A "FZTHER L | iERBUFRHE
HEVEREE 2 BRI - EEFAE T 1 HT Y THE SR Z47 (budget tagging system) °
(R {FE BN THEL A A i 230 L B PIA I s TS/ T8 -

3. ISR AR A RS MR IEIE - EBUN R B EIBREN AR S EHE -

WIHERIE] PPA HYIBEBTES > REEESAHEG 2855 - BEAEARKERSR - EE - 55
gt~ EERHE KT EIEH ZABSCER - MR IERE 27 ([ - R feft—
(Hig E2EBV 5 FETACHAREREER -

(SErHmEEAYPEE s OECD & 2

1.

58 b PPA BRTHER Z FIAVRHIRIE  (E PR T REEE NS IR TR 2 N Rl ket =
AVTEIARCER © TSR RS S A LAY - MJE PPA HIEMHRBIRIERIEE - PPA
S S EREATHEAR A R A — 20 AR AR R 2 BCRIA A © s ins®
ZH PPA NIRRT S Z RS > THERS A EIME 230 SRR 72 PPA STHEAVTT
B EE -

PRIFBUNTHRESTRE S © #2080 ~ BB E B (Women™ s State Secretaries) #] 5
= AR THEFTRAVER ~ BEJTEESERIE TR ER Y - ARENBUR ~ T
EURHIBTRE T AE 72 BUNETHE S A fiE a5 &R > AR B it
A ST EEREE M E A A O] ERET S LAY R K -

. ETLMERF RS EUR ¢ 2R PPA DRSO FER (femicide) FIM: HI#TE

ZIEFEEEGHEIR - (YRR BUT I —E2mAER P EBORE S E A (R
AR AR AR B 1) - B ER RIS ~ e iBua RN ~ 5t
SERIMERIZERE - HRESYAFTA S G A SRR - EREEAR Eei Ry  Es
Iz, BVERE (AERE -~ B o - R BSE - adtE) -

FeEME R TR GRS TR, © #EAE Y H R pl TH R R R RE AE i 2E 2
FE AR ERI TR TT) (B REER ERAERS - AR MR TR H PR i
LR T EREGRBUR TR E R — (B R RS (SRR S & By SZ ) - R 2 2
MR FEZGA - THESSEMS EAVIERIZERE - ERE AR E R EORRI
BURA > AL > (EBUFREE TR P S B 2 A S > ERIETE - R
FERIBUR B B el Bl B AR A S BRI Z AR EITHER - (EFTA S E g2
VRSP BURRE N 8 kA B PR RIS B A Ry BUR S e A A AR e -

B EEAT A CEE RS - HTEREU AR KRN R L E S - AR

THEEEHHERE - B3 P SRR LR RS - (EE N e B g
BLEHVRR R - DMEHTHRE RS E AR E © R LR S PR TH A

21



FE—BE - ARhHEATERIIZET] -

6. HHIFTABRNBUNTEN EERMERITEE © BV HEE T B 451 - REBURT
FHEAARRHSIN ~ TR AIENE R2EGRT > R e SR B RS EURT Y 7572 (a whole-of-
government approach) SKHEEN 4RI THE » BIRHERIE B4 A S REURNTERA < EURAR S
FITERRAZRF - BRFRBUR Al DUE B S TR RE TR/ NS e E R A S e (i
FERBUMIEBMERITHR &SRR THRAE S REUN FIEGEES » HUREE
MECRIERITHRIR A 2 BB & - PSR -

— ~ 8874 Virginia de Angelis Oliveira de Paula (275 » BUERIREEERI BT - BIFHEIRNE
% > FbE ) Elaine de Melo Xavie r (278 » BURREIEM B » BiE HEMSE
RE)

(—)EEPEEEEI MRS BT AR MY

1. BUES BT H - MEREE S BUMAIE S CECR » sk S 2R A T4H 4k P 7 37
e s 9 [EEE(24.3%) 5 ESEE -

2. 28T T ¢ 2023 FEE S EE R A (equal pay law) » EIFEEE TR E B IS ~ 5
P > Ry ELA R BRI RIETE R 2 #8545 2023 S E B IBREECR LG 25 » far
PE e TAE/ NG DAHE B B 5 MR X SR L B 5 el T

3 RATRAEFE JTH © 2023 SRR EUR R RE 1 SEE R B 2 M ACRE  EOR A R R A
AL PR 30% -

4, NFETFTH 2023 FEE T M%7 2E | (women living without violence program) ~

"% FE AR E w20 % | (national prevention pact against femicides) e

(CO)EPEHEFY OECD fati s~ A

1. 24 RAETE (PPA) B FE THE > [ 4% 48 75 ZE (program) 17 3#4E @ PPA 5[ZE&KES
e T E > HER EEEEEEE S S E T =R B - ERF SRS
THERF eS8 T8 5 2T B A RE 2 B4 (budget tagging)MFFE HH MERITHE &S T
o (NI - FEaE T ZEAVIE H LA PPA EAERETHEL 7 A 17 84T -

2. T ACER 2023 FEAVTHE S TR ELEE 98.6% -

3. I LS HIBGRIE 2 SRS LR g4 A KT B 22 4 20 R A T2 (National plan of policies
for women) ©

(=)EEPETE OECD fati s ie-2IHIUcHE

1. OECD &R # e A B EE ve o L AL #E M 1| BUEL TH R (gender-sensitive budgeting)
8 TAE -

2. ATV BIE TSI i MR PRI AIRE -
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3. RHERTHE R EEAEES - SN E] PPA T HMMESHISAVERE - ERE R EDE - JRE
B ~ MRS~ 3R -

(PDHEPEARAES ST ]
1. s b S AR TR R R - M85 B PR PPA AR HIF -
2. R FRR A B 230 > KGR EBCRAR BB PR A A 1
3. RFPERITHR R L - AN RS AN SRR -

= ~ BEZK A Shaibya Dalal 556 - HEEHEFRWAE - BHRALEHREEA

(—)ERFEELEYE 2023 £ 2 HEESE 14001 37 EES T BB B BN E—2 2
HERE IR N RIS FE RS A R BR8N TE e < ) (Executive Order on Further Advancing
Racial Equity and Support for Underserved Communities Through The Federal Government) °

EENFLOX:

1. I RIS R E A TR » AR TR - T
5 RIS PO ERMRR - ARSI BEIES . BFEAR
ELFEIRTS R BRI A AR

2. H 2023 AL SR ) E A THEY A = (OMB)FE L 444 THE (President’ s Budget)
E > HERH E RIER HE A FEEZR EFIR—( A F{TE1E 2 (Equity Action Plan) »

3. R MRS N TEE TR A\ S/ NH (Agency Equity Team) @ FF8 A\ SEHEHEAYE NG - H Y #
TR S5l B T FRHE B N SR RN SERE ) 38 -

4, H MR E SR L ELAR S A & AVEERS (underserved communities) & fF » {E HELs2 ZAHLFIHY
BRI EH LB R, SR T E A 7% e S8 E - J5%
AT > (RS BRSNS -

5. B e E BT B i s pE IR S - BB AT e AU R R
BE A PRIORE - WSS LR E AT i sz i) -

6. S HRRBHTERIFH 2 B AV B REFIFE 3= B A FIHE A 2 (civil rights authorities and offices) -
FAPTAIAERIEAR - R -

(CVES 14001 SRITELAn< 1 - B HEBEFEH 2 I01TH) - SR EIERITAIR -
1. B ETRHVETENIBRGETT A FaFli(equity assessments) » ELff
(DARTSA e HUEERR BRI (8 A\ AESEIS IR FRGT S B a A AR 455 /3 T 2] AE T s Y P -
(RS REAYEFRSANE A AE 2 BLEURF IR PRI AR B &I 1] AE 1 e PR

(B)FRAS A Je HIBF B AL 8 AAE 2 BLBUR BRI B SR H A =CA T B R B AT AE
T B E -

T

A

T

ul
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(4)EFIBFHBECR ~ ARNITES [T AR B 2 P AR R A -

OBUFEEEI L2 BEE T - ARG ERalEG b - SH9BIRBA RV L
BNE SR EEAE - DURHE PRI

(O) R BN RAER SRy (URMEA 2 ERGSE R R iR s A BURF A B (1L 1T FH RV ETR
BRI -

2. FRosPALTEREECRNTTE) (WETE ~ S~ RAEREED) 26/ 8RS HTA [E ARt
& > Rl & BRI SRR A e HO(E AFIEERS - OMB #8411 7 &l K (Request
for Information,RFT) » = KEUT ~ 158 ~ (EskEIAG ~ IEEFHEE 02 H 2 tHEH &Y
R BRI - Hp sk R RAYREE RS A PSR Sl (Equity Assessments
and Strategies) > BT ERFTSAREE R PR HET TR GRS BRI E BUR Z A -

3. BRFRBUR S E R RPN RS o - SRR ARk 5 PRI S K
G5 [ HE R e HE TS - DIFIAE S 2 SRS 7 S FR PR AT RS Y
RUEMITE S -

(Z)FEEIBFBUR 2025 FRITHE ML T REIE - SCRRBS A RAVEEG SOH AP
% EEERRE - BB E T - f1d
1. &I 4 BEFTTEFER I R -
2. REEEFEACETEAE - WARE 4 HE 4 B EREEE - REIVERTH
B
3. feft 25 EFRTTHEBN AN /KSR /K pr B R B S - U H R 4/ IR A e ARy
[HEEEA P2 -

4. FRft 30 BEITH R IR B iBRR LA E R B AT S E A SR
{18 2 P U ARTRY, T U AT S ot B L SR (eviction policies) e

5. fRft 40 TN BRI AR ERE TR BT - DR B3935 R 2 IESAE TR 55 = ik

BEERRE 7Bl (weatherization assistance) ©

6. IREFEZEFLFENATEB A4 RPN) » BUFEENFIEE &S TE » Hh
MPEGEFENES » SCRAHRIHNEORRE -

(M) PE M A THE R

. RHERITERA AR FHHE -

EALHEURNE R - SR BN R HAE -

. HlE R BCRE R LS SR TAF -

. PREUBUN B RS HE8h -Z1Y #27€(a whole-of-government approach) » i@ A H & /GHE -
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https://www.federalregister.gov/documents/2021/05/05/2021-09109/methods-and-leading-practices-for-advancing-equity-and-support-for-underserved-communities-through
https://www.federalregister.gov/documents/2021/05/05/2021-09109/methods-and-leading-practices-for-advancing-equity-and-support-for-underserved-communities-through

(EFF (e e PRl Ry B (E AT L AF
5. EEREEEE (G AT~ 'R - REBHREVHEEE ) -
6. (ESE—REAMEHLSE SIENENEEE (PAERIME) -
7. FENGRRESE - ARSE > DS EIFHIEE -
8. (eiEMHFBUR ~ MBUFHITHET Z R ~ fhF oy Z4Ehs -

BR 6 R EREE MR TEENEE
(Time use data and its value for gender budgeting)

5T PR T DL B M BT B4R B I A% » T B MR A
] AR AR T (% - - S5 MRS R SR DR - At
OECD B A Rt R A MU B S - e (ol 3 R A S M BT B4
A AT P BN » AR R PR TR T G R » (et
LU -

— ~ 5% Vytautas Peciukonis /B SR MERSEER » %R E

(—)ERERMERTEEF(BIGE)2022 S8R 27 (EEIZR » #E77 & R i B2 EE H 4 (unpaid
care survey) > ZEhHE A 16 BE T4 R A > 46 F A TS -

()i 2

1. EBRER - MR IR T LTS - 55%F 12 B MZTHICEERE
DI S NRHE R R L BHERIEERRy 26%

2. PP RARAEE 5 /NI IR A B B IR 2 = IR REE (high-intensity carer)
o 66% Fs 2t o V(S 34% » TIRHV B ESHE R A A REE > LA S9O%HIZCE
ARESE » 14%H 2w IR H N R E N R EERARS - BIEAA 2% © 62%HTZL
e IR A AL T FWRALLT - BHEHAE 39 FFEWALLT « 36%HY 2L
= 2 S A R B RS ERYR R DR 1N - B 15% -

3. MR (L3 IR B R 2 2
(DAEBRRERMG 12 5k B VIR T 19% 0 20 MBS M TR LHE - 20%HY S 1EIE

TR AL © 24%Hy 2 MRk D TAERFR] - T 3% B HERC D TIR R -
O ESRHERIBAR B = T - 17 %Ry LRSS M TR 2P > 19%0Y HIEELR -
179 2P D TAFRERE - 16%HY S5 1R D TARHFRE] -
4. TEF AR A B ek b St e e 5 o
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(WIEAFEE R BHE FIE SRR T A R 2 Ril2 A 6 Bl T & THYRB -
ERPRREHICEIRBET > 47%H BERE R/ B L ERIIF AR 10 /NKf - 1
AREAFEERBIER  FRACE R R LA A 10 /NFEIEER TSR] 30% -

()& BREAE AR A IEA RN IREIR B0 - S0%AY S5 M IR & o K /R R AL I - &
AR - BRI SRR IR A EE R TR 34% -

5. MRS EE LIS R A fl M35 Z A AR S

(WIECERFEE BRI SCRES » REY 14%HT 2R 10%HY B E G PP ER
R AR - Rime TR KBS RNEFRAE AR - SiEAE -

Q)RS AR A Y (o RS M S - EPRSHR IR AR S RE SR H 25080 - (EAERT
BB E - SR RIBHVIRRAE o A 2T %R EZENE N 24%HI B2
AT REESATE ORI RIS - TEAEBREZEREAL > HiItA
1 FEE (R R A A a6 £ JE 1SR M Al s TR B R BIRER,

6. IEFUIR AR B P S f i 3 I U AR & - AT R P2y AT RE
PE > 2R E IR E(GEDEEAG nT LT T 13% - fE e #8 S n] LUt 19% » £ TAF
Sk ] LIt 18%

7.
(W hseE IEUIRRR AR SR E AN s bR anE ~ AT PEAT ] S E Y > RialE
FE AN A o A 1 P e

(Q)PREUSTEHERIH N > PRE MR A IR (e 5 2P E B R R (T - P55
BB TIE -

OB EE A A A IR ~ TIFEA S Vi S U IRR R 55 M 4eat
WAEBK e E T E Bk BB B IR > DR R g fdm K RIH I R By

— ~ B3R A Peter Johnson BN » /ME R » B OECD RFERE

(—)BENEEEE 2020 42 2021 4TRSS (5 F 352 (Time Use Survey) @ 182 —TE 2]
PEFRA - EEBON 15 BRLA B A DA~ TAE ~ RIE ~ (R - IREERIE M EE) 2
EIAURF - ZehE AR E T E S RNeyEE HE -

(AT ARS 15 UL A D CE ISR EE 70 Fy 4 DS EEAY:
1. i EE(Necessary activities) * FER ~ BRE ~ A GER - (MR AFES) -
2. B2 EE)(Contracted activities) : A #r LIFFIZE /D) -
3. 7 EE)(Committed activities) * MERHZ 5558 ~ e B HRRH ~ B SRBERTE R TAF -
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4. 2= 175 #(Free time activities) * LA H B ~ SMEFIE B FIRHEIES) -

(= PEIME - BUAESZARFRIFIZE IR ] _EAC AR RS - A RGaR ] e 8
R B £

1. SEVERVEREEBNRFE Ky 4 /NRF 18 70 » MRy 3 /NF 4 73
2. BVERYZE RSB Ry 5 /INEF 28 5358 o 2CMERy 5 /N
3. VEHREESER ] By 4 /NKF 31 5088 > BB Ry 2 /INKF 44 575 -

(PR ZHEME (94% ) FIFEME (86% ) Foon A S BLEM TIE/S8(BIE 5 -« SR IR -
& NISREATE R F) -

(TR ZBLEO3%) A B EB2%)Fern A S R I TR BN (R YA E B R FE 1T #E 1 THI P
HIEH) o LML B E AIRE 2 BSOR )  BOnMIBURIERS ~ 1Y) B2 R

HEE BRI AERE Y HYLL A - AllE ik -

(F2HL 15 BRLA T SIS EIRIRI M (89% ) ZHYFENE(T3% ) » 2815 SRy 2L
EHTIR A3 /N 34 S8 L m i B3R /INEF 19 578 -

() FME(48%) 2 Bl FE tHRR S BI(ELAE TAF ~ KBRS E @RS 2 (37%) 5 42
SBLRSEMR SR - BP9 RITAYRT I /NKF 13 7758) > RS —(E
INRF(T ZNERF 12 5388 ) > PRS2 KB RTE 25 BRE 44 BRZFH] -

OZEHIRFR (B ~ HE A B ~ REERIRETEEN) T - KZHA(96%)1ZE HIFE RS
SEB R PIRER 5 /NKE 27 438 o BYERIZCMEAE R S BUREE R (RSB i S BEFE
FEREFEEL - BR T 201(39%) (5 FH — A 48RS FIE5 # (general internet and device use) =i/
FEVEB3%) ~ 2 EQ25%) BEsE = L FE(18%) ~ S514:(13%) (e S i fi 78k (digital games)EL
HEINZLE6%)

CTLRF IR ] (BRI 22 Bl B 5 4 RN A0 T Bk R B2 5 T - 2L ME(B8%0) o W2 Bl
HIEI TSR EE - BIERG2%) © 35 BRE 44 BRIVLIEGS D) /e i A P AESUE
S R IR TCHIRERS A 15 BREL N TS E(S2%) ELIZ A 4 T HYZE(29%)
A A REREI R T B R -

=~ AEAFRFSHEEEOE
(AREFRES

WS 4 SR 2R TEIRICH A > Eop e AT Al 20 O i 2 S e e
[H] - P 2018 FFHELGEREH - 15 U EAE (SEE) P H R
IRFFEICAI R =5 ~ TR 12 BRAES) » B HECHEEEH a3 1 - BUF Rt
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8th Annual Meeting of the OECD Gender Budgeting Network

OECD Conference Centre

Thursday, 16 May 2024

9:00-9:30
9:30 - 9:50
9:50 — 11:00

Registration

Opening Remarks

e Ms. Evelyn Dancey, Assistant Deputy Minister, Fiscal Policy, Department of
Finance, Canada (Chair)
e Mr. Janos Bertok, Deputy Director for Public Governance, OECD

Delegates’ Introductions

Session 1: Gender budgeting for results

This session looks at how gender budgeting can be used more effectively as a
tool for delivering results. It will explore how OECD countries are leveraging
gender budgeting to incentivise the development of programmes that are
impactful in closing key gender gaps. This goes beyond using gender budgeting
to eliminate bias in programs and to the introduction of specific results-based
programs. By focusing on strategic interventions, gender budgeting can unlock
the full potential of gender equality, unlocking the associated economic and fiscal
benefits for all. :

Background paper: Gender budgeting — delivering results (draft paper)

Presentations:

e Ms. Trinish Padayachee, Lead — Gender Budgeting, Department of Finance,
_Canada-

e Ms. Marta Birna Baldursdéttir, Head of Division, Ministry of Finance and
Economic Affairs, Iceland

11:00 — 11:30 Family photo and coffee break

11:30 — 12:30 Session 2: Gender budgeting: a focus on the labour market

For Official Use

Building on the foundational concepts outlined in Session 1, this session dives
deeper into the specific challenges and opportunities surrounding gender
inequality in the labour market. Leveraging evidence-based research and practical
experiences from OECD countries, it will explore the most impactful policies for
achieving meaningful progress. It will do this through looking at the relative power

8TH ANNUAL MEETING OF THE OECD GENDER BUDGETING NETWORK
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of different interventions in areas like promoting equal pay, fostering female
entrepreneurship, dismantling workplace barriers, and ensuring access to quality
childcare.

Background papers: Joining Forces for Gender Equality: What is Holding us
Back? and Taxing Wages 2024: Tax and Gender through the Lens of the Second
Earner

Presentations:

e Ms. Valentina Patrini, Social Policy Analyst, Social Policy Division,

Employment, Labour and Skills Directorate, OECD
¢ Ms. Michelle Harding, Counsellor, Centre for Tax Policy, OECD

12:30 — 14:00 Lunch

14:00 — 15:30 Session 3: Gender budget statements and parliamentary oversight of
gender budgeting

Publishing gender analysis alongside the national budget, e.g., in the form of a
gender budget statement, aims to offer a clear picture of how resources are being
allocated to close gender gaps. This information empowers external stakeholders,
such as citizens and parliaments, to hold governments accountable for the
effectiveness and credibility of their gender budgeting efforts. However, the
gender analysis accompanying budgets can sometimes fall short of its full
potential impact. This session explores the diverse approaches used by OECD
countries to present gender information alongside their budgets. It will look at how
parliaments are currently utilising this information and identify strategies for further
enhancing its impact. .

Background paper: Gender budgeting — strengthening transparency and
accountability (draft paper)

Presentations:

e Ms. Elisabet Borras Carbajo, Advisor, Cabinet Secretary of State for
Budget and Expenditures, Ministry of Finance, Spain _

¢ Ms. Alina Zimmermann, Advisor for Gender Budgeting, Senate Department
for Finance, Berlin, Germany

Discussant:

e Ms. Petra Gschiel, Senior Budget Expert, Parliamentary Budget Office,
Austria

15:30-16:00 Coffee break

8TH ANNUAL MEETING OF THE OECD GENDER BUDGETING NETWORK
For Official Use
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16:00 — 17:30 Session 4: Integrating multiple strategic budget initiatives in the budget

17:30

For Official Use

process

Gender budgeting was the first strategic budget initiative in many OECD countries.
The rise of green budgeting and other strategic budget initiatives presents new

challenges and opportunities. In this session, delegates will form breakout groups
and have an opportunity to discuss experiences on managing and integrating
multiple strategic budget initiatives within the budgetary process so that they are
mutually reinforcing.

Breakout discussions, followed by report back to plenary.

Background paper: The Emergence of Strategic Budget Initiatives
Moderators:

e Group A — Ms. Magdalena Mandl, Policy Analyst, DG Budget, Ministry of
Finance, Austria

e Group B - Ms. Deirdre Collins, Performance and Equality Budgeting Lead,
Department of Public Expenditure, National Development Plan Delivery and
Reform, Ireland

e Group C — Mr. Nigel Carter, Budget Improvement Lead, Welsh Treasury,
Wales, United Kingdom

Reception

Participants are invited to a reception hosted by the Secretariat in le Chateau de
la Muette ’

8TH ANNUAL MEETING OF THE OECD GENDER BUDGETING NETWORK
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Friday 17 May 2024

9:30 - 10:15 Keynote address: Gender bonds as a complimentary tool to gender
budgeting

Gender bonds are financial instruments specifically designed to raise capital for
projects that promote gender equality. This keynote address looks at how gender
bonds can provide a dedicated funding source for initiatives that close gender
gaps, strengthening the overall impact of gender budgeting efforts.

Speaker:

e Ms. Esther Finnbogadoéttir, Head of Funding and Debt Management,
Ministry of Finance and Economic Affairs, Iceland

10:15 - 11:15 Session 5: Gender budgeting in Brazil

Despite a history of 25 years of gender budgeting, Brazil continues to have major
challenges in relation to gender equality. Key issues include high femicide rates,
a large gender pay gap and caregiving responsibilities impacting on women’s
participation in the workforce. These persistent inequalities have large social and
economic costs for the country. To support greater advancement towards gender
equality, the government is seeking to strengthen its gender budgeting practice.
This session will present the draft findings of an OECD Review of Gender
Budgeting in Brazil, focussing on actions that can be taken to strengthen gender
budgeting as a tool to help boost the government’'s ambitious gender equality
agenda, delivering lasting social and economic benefits.

Background paper: OECD Review of Gender Budgeting in Brazil — Preliminary
Findings (draft paper)

Presentations:

e Ms. Scherie Nicol, Lead — Gender Budgeting, Public Management and
Budgeting Division, Public Governance Directorate, OECD

e Ms. Virginia de Angelis Oliveira de Paula, National Secretary, National
Planning Secretariat and Ms. Elaine de Melo Xavier, Undersecretary for
Cross-Cutting Themes, Federal Budget Secretariat, both of Ministry of
Planning and Finance, Brazil

Discussant:

e Ms. Shaibya Dalal, Federal Lead, Equity and Engagement, Office of
Management and Budgeting, United States

11:15 - 11:45 Coffee break

8TH ANNUAL MEETING OF THE OECD GENDER BUDGETING NETWORK
For Official Use
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11:45 — 12:45 Session 6: Time use data and its value for gender budgeting

Time use data can provide valuable insights for gender budgeting. By revealing
how men and women spend their time, especially on unpaid care work, these
surveys shed light on gender norms and their impact on women's economic
empowerment. This session looks at the key insights being drawn from time use
surveys in OECD countries and how this information can be used to strengthen
gender budgeting analysis. This includes looking at how it can help identify how
budget measures could be better designed so as to help address gender
imbalances in time use and promote greater economic opportunities for women.

Presentation:

e Mr. Vytautas Peciukonis, Research Officer, European Institute of Gender
Equality

Discussant:

e Mr. Peter Johnson, Minister Counsellor (Economic), Permanent Delegation,
Australia

12:45 — 13:00 Report by the OECD Secretariat and proposals for future work

13:00

For Official Use

This session will include an update on the OECD’s work on budgeting and public
expenditures, Delegates will then be asked to provide feedback on agenda topics
for next year.

e Mr. Jon R. Blondal, Head of Public Management and Budgeting Division,
OECD .

Closing by Chair and OECD Secretariat
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Ms. Maria Angela RUZ

Ms. Camille BOYER

Ms. Anais KINTGEN

Ms. Valérie PLOMB

Chile/Chili
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Permanent Delegation of Chile to the OECD
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Project Manager
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Ms. Alina ZIMMERMANN

Mr. Jan-Eric WEYEL

Ms. Joan ADRAKTA
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Desk Officer
Federal Ministry of Finance
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Economic Counsellor
Permanent Delegation of Greece to the OECD
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Head of Division
Department of Fiscal Affairs
Ministry of Finance and Economic Affairs

Head of Funding and Debt Management
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Ireland/Irlande

Dr. Carol BAXTER Assistant Secretary
Department of Children, Equality, Disability,
Integration and Youth

Ms. Deirdre COLLINS Head
Department of Public Expenditure and Reform

Mr. Brian HENNESSEY Clerical Officer
Department of Public Expenditure and Reform

Mr. Robert MCLOUGHLIN Economic Councilor
Permanent Delegation of Ireland to the OECD

Israel/Israél
Ms. Sivan SHAPIRA Senior Advisor
Permanent Delegation of Israel

Lithuania/Lituanie

Ms. Viktorija BOIKO Chief Specialist
Ministry of Finance

Ms. Ieva KANOVALOVAITE Chief Specialist
Ministry of Finance

Luxembourg

Ms. Anne ZONDACQ Attaché
Inspection Générale des Finances

Mexico/Mexique

Mr. Homero CARDENAS ESCALANTE Counsellor for Economics and Finance
Permanent Delegation of Mexico

Ms. Maria Carolina FERREIRA DA Policy Analyst
SILVA Permanent Delegation of Mexico

Ms. Cristina MEDIERO PALMEIRO Policy Analyst
Permanent Delegation of Mexico
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Norway/Norvége

Mr. Halvard Gotaas BONDE Policy Analyst
Permanent Delegation of Norway

Portugal

Ms. Ana MARTINHO Director of Strategy and Planning
Commission for Citizenship and Gender Equality

Spain/Espagne

Ms. Elisabet BORRAS CARBAJO Special Advisor
Cabinet of the State Secretariat for Budget and
Expenditure
Ministry of Finance

Tiirkiye

Mr. Selin CORBACIOGLU Strategy and Budget Expert
Presidency of the Republic of Tiirkiye

Mr. Ahmet Osman YILDIZ Strategy and Budget Expert
Presidency of the Republic of Tirkiye

United Kingdom/Royaume-Uni

Mr. Nigel CARTER Budget Improvement Lead
Welsh Treasury
Welsh Government

Ms. Philippa WATKIN Senior Research Officer
Public Spending Analysis
Scottish Government
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United States/états-Unis

Ms. Shaibya DALAL

Ms. Lisa DRISKILL

Ms. Sabrina FERRAINA

Ms. Lesia RADELICKI

Ms. Virginia DE ANGELIS OLIVEIRA
DE PAULA

Ms. Elaine XAVIER

Senior Equity Fellow
Office of Management and Budget

Senior Budget Analyst
Office of Management and Budget

EU/UE

Policy Officer
European Commission - DG REFORM

Member of Cabinet of EU Commissioner for Equality
Helena Dalli
European Commission

Brazil /Brésil

National Secretary of Planning
Ministry of Planning and Budget

Undersecretary for Cross-cutting Themes
Federal Budget Secretariat
Ministry of Planning and Budget

Chinese Taipei/Taipei chinois

Ms. Hui-Ying KU

Mr. Jui YAO

Senior Executive Officer
Department of Gender Equality

Economic Secretary
Taipei Representative Office in France

European Court of Auditors

Mr. Rogelio ABARQUERO
Ms. Olga IOANNIDOU

Senior Auditor

Diversity and Inclusion Officer
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Ms. Carla BERNARDO Seconded National Expert
Mr. Vytautas PECIUKONIS Research Officer

European Parliament

Ms. Christelle COURTADE Administrator
Budgetary Control Committee
Parliamentary Committee Secretariat

Expertise France

Mr. Alfonso MARTINEZ SAENZ Project Manager
Ms. Ana PEREZ Gender Mainstreaming Manager

International Monetary Fund (IMF)/
Fonds monétaire international (FMI)

’

Ms. Gemma PRESTON Public Financial Méhagement Expert

Northern Ireland Women's Budget Group

Ms. Alexandra BRENNAN Coordinator

Ms. Aoife MALLON Research and Engagement Associate
Ulster University

UN Women/ONU Femmes

Ms. Ermira LUBANI Gender Responsive Budgeting Specialist
Europe and Central Asia Regional Program

Ms. Florence RAES Director
Liaison Office to the European Union
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Ms. Pinar GUVEN Lead - Gender Mainstreaming
Public Governance Directorate
Email: Pinar. GUVEN@oecd.org
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