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Day 2 - Monday, May 6, 2024

Time

Session Title

Session Description

Learning
Methodologies

Faculty

What Constitutes “Good Assessment”?
1) What does this look like and how do you Day 5 - Thursday, May 9, 2024
know if your assessment methods are ) ) Learning
8:00 AM useful and impactful? Time Session Title Session Description Methodologies Faculty
- 2) .Wha.t is_"raler cognition” and what are its « Literature review
10:15 AM |mp||5:a(!uns for assessment? 8:00 AM This session will provide a structured and + Theory bursts
3) Rethinking scales - Working with L D . t il ith I c t Dr.
) " g with Learners in pp o working with leamners | «  Case vignettes
9 of narrative 10:00 AM in dificulty « Small grou Warburion
5) Faculty role in the “system” ’ : mall group
Noed for faculty development This session explores the theories behind
| 10:15AM |MorningBreak | [4g00Am ILP design and ﬁwtmduces asimple 4-step |° Lneory bursts
= Individualized Learning Plans (ILPs) tool. Participants will practice coaching ILPs | * Small group Dr. Moutsios
10:30AM | 11:30 AM for learners and also practice creating ILPs e
- Using a Sy and Progi for themselves and their faculty members. * ACLEEE
12:00 PM | APPreach to Assessment 11:30 PM | Lunch NIA NIA N/A
12:30 PM jl'r;ik‘: cc:nsul'lis areha methfd mJ:alp N . Il;?ika,cnngl.'lll (I:rom
individuals refine change plans through a iberating Structures .
12:00 PM | Lunch s py | TrOIKa Consult unique process of deep listening, structure, | website Dr:Moutsios
) and consultation. « Small group work
Assessing Clinical Reasoning ‘While assessment of the 1:1 clinical « Theory bursts
1:00 PM | 1) Working with a competency “we know™ Assessment of Clinical Practice encounter through direct observation is . Smallry rou
- 2) Use of in-training examinations, work- 1:15 PM | Essential assessment method for practice- essential, so too is assessment of clinical exercisges VTI"’I
2:15 PM based assessment approaches, and chart- - based learning and improvement (both for practice through quality and safety measures - tool Dr. Edgar
simulated recall (CSR) 2:45 PM | individual and clinical settings) and for and evidence-based practice. This session various tools
systems-based practice will focus on approaches to using different | *  Small group
2:15 PM | Afternoon Break types of practice data for assessment. discussion
2:45 PM | Afternoon Break NIA NA N/A
2:30 PM Multi-Source Feedback (MSF) This session will cover basic concepts and
- Getting the Most Out of Milestones 3:00 PM 1) Competencies of professinnalismﬂ practical applications of MSF. MSF should * Review of own tools
4:00 PM o teamwork and interprofessionalism be a P 1t of all pi . | » Small group Dr. Hatlak
415 PM 2) Patient-centered care (how can you Note: participants should have access to discussion °
. assess patient-centeredness if you do not | their own multi-source feedback tool (if « Application of tools
4.00 PM ask the patient about their experience? applicable)
= Shift and Share 415 PM Participants will continue to develop and Action plan blueri
4:30 PM . Acti refine action plans for what they wish to s I an Juep"m "
- ion Planning tackl Ind r.
4:30 PM cospon rglurp i learning plans
programs/institutions. 9
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