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#ERE

B0 VR & YRS iz B A

W & et ok EATR P o
Employee well ~ Physical

Work-life balance, mental health
support, flexible work hours &
remote wellness programs to
support hybrid work
arrangements.

Open &
transparent
communication,
empathy, trust
and inclusive

being

Culture

Processes

spaces

TARE BT & PR

Office-based structures
combined with remote &
flexible arrangements

Organizational | Flattening hierarchies,

structure

Leverage technology to streamline
projects & knowledge sharing across

teams.
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decentralizing decision making,
empowering employees, agile
frameworks & cross-functional
teams
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