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GENDERACADEMY

A global event on gender, work and development

Agenda in English

ITC®

Intermational Training Centre
Cantre international de formation

Monday, 27 November

Tuesday, 28 November

a1 ™

Wed,

. 20 N,

Thursday, 30 November

Friday, 1 December

Plenary sesslons
09:00-10:30
Dally’

Location:

Piemante Pavillion
1st flcor

opening ceremony

Andreas Klammer, Director of Training, 1TCILO
Luisa Guimardes, ILSGEN Programme, ITCILO
Chidi King, Chief, Gender Equality Diversity and
Inclusion (GEDI) Branch, ILO

Wwhat is holding women back from
decent work? Bridging the gap in
employment

Emanuela Pozzan ILO GEDI,

Alicia Ziffer, UN Women Training Centre,
Samita Thapa, Viviana Conti, World Bendxmark.nu
Alliance
Moderator: Piotr Stronkowski, Human Capital
Development Expert, ETF

Care work, care workers and the
care economy

Tripartite Panel. Laura Addati, 1LO-GEDI, Pacla

Simonetti, [TUC (the), M5 Abigail

Roxas-Gorospe, ECOF, Maftuh Muhtadi, Ministry |
of Women's Empowerment and Child Protection:

of Indonesia

. The gender dimension of labour

migration: challenges and
opportunities

Miriam Boudraa, ITCILO

Women's transformative
leadership

Anita d'Agnolo Vallan, Luigla Ingianni

10:30-11:00 Group photo + Coffee bleak Coffee break
Towards an equitable and { Gender, care work and the care Gender, care work and the care Gender, care work and llle care | %
inclusive future of work: the z economy: good practices good i ; Gender, AI a"d':he world of
intersectionality imperative | _ | Laura Addati, ILO GEDI Laura Addati, ILO GEDI Laura Mdah, 1LO GEDI 3 o
Morniing sessions = S G 3 AN 5 S 2% 5 Marielza Ofiveira, UNESCO
3 Discrimination and pay equity: Discrimination and pay equity: Discrimination and pay equity: | 3 Clementine Collet, Oxford Internet
11:00-12:30 CHidk Kag; 10/ GEDE 38 case studies case studies case studies z  institute
Torence Anam' GNP+ (online) T Emanuela Pozzan, 1LO GEDI Emanuela Pozzan, 1LO GEDI Emanuela Pozzan, [LO GEDL 2 Dipty Chandgr. E-mma
Daily!  victoria Tauli-Corpuz, Tebtebba (online] | Faved Gmyrak, L0
Lydia viagsma, E“;gmz;' Disability Forum 3 An introduction to gender An introduction to gender An introduction to gender S Moderator: Andreas Klemmer
~ E mainstreal mainstream mainstreaming §
- Alicia ziffer & Mariangela Bizzarrl Alicia ziffer & Mariangela Bizzarri | Alicia Ziffer & Mariangela Bizzarri g 12:30 Photo - UNITE Campaign on
'
B : : 2 g Violence Against Women
o
b1 Gender Equality Diversity and
Forum Theater: 1 Inclusion Day
o) ac Tl -t Exploring these topics through
" feeling a common feeling Big and i d e d ' % activities and stands including
9 9 > = G Gor Tasponsiva Gm.er-respo_ns " oen' el Gt * virtual reality and accessibility
14:00-17:00 - - climate action climate action climate action z workshops
G ﬁ Paz Arancibia & Maud Ritz Paz Arancibia & Maud Ritz Paz Arancibia & Maud Ritz 2
Daily: E osana
Olhvier Malcor and Claudia Signoretti,
PartecipArte
18:00 Happy hour 17:30 Turin City Tour
Monday, 4 December Tuesday, 5 December Wednesday, 6 Decemb Thursday, 7 b Friday, 8 December
Plenary sessions
09:00-10:30 inq the risk of bacl 1 ' health
The right to a world of work free from impact P - Facing risk of klash T t g i
Daily| violence and harassment: unveiling The im of the digital .mol'mo" regarding gender equality and £ role_ of men a::d‘ A o es and Ies‘“."s_
= on gender equality - masc HIV, TB and Covid-19
Convention 190 women’s empowerment
Location: responses
Piemonte Pavillion
1st floor

10:30-11:00

Morning sessions|

11:00-12:30

| MON-WED

Daily|

Afternoon sessions
14:00-17:00

Daily

ELECTIV

11:00 - 17:00

and organizational change:
frnmpﬂm:ul!smema-y

Gender and change: from

A:'I: :'A’:I: vallan '-

Gender and organizational
from participatory audits to aquality

Coffee break

| change:

plans
Anita d'Agnaolo Vallan

Gender Equality Exchange
Marketplace

Closing Session

Leave no one-behind - a rights-based Leave no one-behind — a rights-based Leave no one-behind — a rights-based 3
E approach to sustainable development approach to sustainable development approach to sustainable development 5
Syed Mohammad Afsar - ILO GED1 Syed Mohammad Afsar - 1LO GEDI Syed Mohammad Afsar - 1LO GEDI g
x
The of work: oppor The of work: i The of work: -

z or threat for gender equality threat for gendar equality or threat for gender equality
Olivia Blanchard Olivia Blanchard Olivia Blanchard g

Thematic mini-sessions
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ACADEMY

LIST OF LECTURERS, RESOURCE PERSONS AND SUPPORT TEAM

Maternity Protection and Work-Family Specialist,
Laura ADBAT] Gender, Equality and Diversity Branch (GEDI), ILO
Senior Technical Specialist, heading Communication,
Syed RESAR Training and ILOAIDS unit, GEDI,ILO
Community Development, Communications &
Feliel ALBZAB Monitoring Evaluation Officer ILO Amman
Uma Rani AMARA Senior Economist, RESEARCH, ILO
Co-Executive Director, Global Network of People Living
Florence ANAM with HIV (GNP+)
ILO Senior Regional Specialist on Gender Equality and
Paz ARANCIBIA Non-discrimination for Latin America and the
Caribbean
Eunice BAGUMA BALL Co-founder, Ishango.ai
Lorenzo ATTARDO Photographer
: Legal Spec, Violence, Harassment and Non-
Vaientha | BEGHIN discrimination, GEDI, ILO
Digital Accessibility Advocate and Training Activity
Laura BISCARO Assistant, ILSGEN, [TCILO
Mariangela : BIZZARRI Senior Gender Advisor
Oiivia BLANCHARD Senior Res_earcher and International Consultant, Digital
Future Society
s Senior Programme Officer, Social Protection,
Miriam BOUDRAR Governance and Tripartism (SPGT), ITCILO
Claudia CALLEGARI Programme Officer, ILSGEN Programme, ITCILO
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Simonetta CAVAZZA Senior expert, gender, training and communication
Dipty CHANDER President of E-mma

Clementine | COLLETT Bgf\fgr’;'“'fgfsgirf‘g;gr an.Al.and Gendes,

Uiviana CONTI ggzgﬁ:ﬁg rﬁﬂglﬁh; ér;e(\?voggl Transformation, World
Delphine DALLAGATA é?gggﬂfn l:r(c;_gilrja)ﬂr?gl(l—)éﬁcer, learning Innovation
Sukti DASGUPTA Director, WORKQUALITY Department, ILO Geneva
Linds DEELEN Egg%frmgwse(l\sﬂgré?’gle_rr,clsLugtainable Enterprises and
Seynabou DIOUF Sfrr?s: Jobs Specialist, ILO Regional Office for Western
Dorothy ESTRADA-TANCK \%\::;;:h;r\llzj/cgiliilr;’gg;lcg:%on Discrimination against
Fabrizio FURCHI Chairman and Creative Director, DeltaDoc

Jesus GARCIAJIMENEZ ~ Retich [rogramme Officer, ACTRAV - Workers
Pawel GMYREK Senior Researcher, RESEARCH, ILO

Francesco GIORDA Actor

Luisa GUIMARAES ILSGEN Programme Manager, ITCILO
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Professor of Gender and Statistics and Co-Director of

Anne Laure : HUMBERT the Centre for Diversity Policy Research and Practice
Oxford Brookes University (U.K.)
Luigia INGIANNI Employment lawyer and policy maker
Mohamed KHLASS Investigator, Internal Oversight Services, WHO
Eish ) Regional Coordinator for Asia, International Domestic
Workers Federation
Chidi KING ﬁ:_rgef, Gender Equality Diversity and Inclusion (GEDI),
Andreas KLEMMER Director of Training, ITCILO
Anjali KRISHAN Researcher, Fairwork
Sofie LAMBERT Program Analyst UN Women, Morocco
i Chief Information Officer, Information and
el LAMS Communications Technology Services (ICTS), ITCILO
: LINARES z
David CILLERUELO HR Processes, Planning & HR Systems of SEAT S.A.
Olivier MALCOR Forum Theatre Facilitator
Researcher, Department of International Development
; MARTINEZ -
Belén CAPARROS University of Sussex
Sabii MEHMOOD Pay Equity Leader & Strategic Initiatives Gapsquare by
XpertHR
Marco MINIOTTI Photographer
Associate Policy Planner for Gender Mainstreaming in
Maftuh MUHTADI Economics, Ministry of Women Empowerment and

Child Protection of Indonesia
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Senior Gender Specialist, ILO Regional Office for

Faifd NBIAYE Western Africa
- Coordination & Crisis Response Senior Specialist
Fedetico NEGRQ Action Program on crisis and post crisis, ILO
Director, Communications and Information Sector’s
Marielza OLIVEIRA Division for Digital Inclusion, Policies and
Transformation, UNESCO
Technical Officer, Occupational Safety and Health,
Bafoe PAPANDREA ABADMIN/OSH - GOVERNANCE, ILO
Hyeshin PARK Gender Programme Co-ordinator, OECD
Christophe PERRIN Director, ITCILO
Senior Gender Equality and Non-Discrimination
Emanuela POZZAN Specialist, GEDI, ILO
. - - Culture & Diversity Consulting / Equality Agent of
Natalia RINCON ALARCON SEAT SA.
Maud RITZ Gender Specialist, ILSGEN, ITCILO
French Senator and former Minister for Childhood,
Laukenee ROSSIGNOL Families and Women’s Rights
Deputy Director General and Senior Manager for
Abigail ROXAS-GOROSPE Advocacy, Research, and Communications,
Employers Confederation of the Philippines (ECOP)
Associate Programme Officer, Learning Innovation
Fausto SALTETT] Programme (LIP), ITCILO
Claudia SIGNORETTI Forum Theatre Facilitator
Director, Equality Department, International Trade
Faola RIMONET T Union Confederation (ITUC)
Piotr STRONKOWKSI Human Capital Development Expert, ETF, Turin
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Researcher for the Gender Benchmark, World

Saria THaPA Benchmarking Alliance (WBA)

Nicolas TORRES VIEIRA Programme Officer, ILSGEN, ITCILO

Elisabetta VITALI Programme Officer, ILSGEN, ITCILO

Rosalia VASQUEZ-ALVAREZ | Econometrician, Wage Specialist, ILO-INWORK

Nia | Veotososcw | enerd Dicloror Cae orgniaton fTime anc
Lydia VLAGSMA European Disability Forum

Tom WAMBEKE Chief of Learning Innovation Programme (LIP), ITCILO
Janet WANDIA Jobtech

Alicia ZIFFER Training Centre Chief a.i. and Knowledge Management

Specialist at UN Women, New York
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LEARNING SERVICES AND SUPPORT TEAM

Emanuela DE MARCO Secretarial Assistance Participants, ILSGEN, ITCILO
. Programme Assistant, logistics and administration,
Claudia FUGGIASCHI ILSGEN, ITCILO
: Secretarial Assistance, Electives and Plenaries,
Flavia MONTELEONE ILSGEN, [TCILO
Federica ROSSETTI Secretarial Assistance, Electives, ILSGEN, ITCILO
Intern - support to leaming materials and on-line
leonerza FERRERG platform, ILSGEN, ITCILO
llaria IANNAZZO Learning Advisor, ITCILO

For more information on the Gender Academy

International Labour Standards, Rights at Work and Gender Equality Programme
International Training Centre of the ILO, Turin (Italy)

genderacademy@itcilo.org

ilsgen@itcilo.or
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Case Study - Textile Pollution in Africa

Nigeria, South Africa, Ethiopia, Uganda, and Rwanda have already hanned second-hand clothes, most
of which are imported from the United States and the United Kingdom.

According to USAID estimates, the African continent receives over 70% of the world's second-hand
clothing. Used clothes and shoes are imported into East Africa for over $150 million. Ghana is the
largest importer globally. However, this influx of textiles significantly pollutes its rivers. The United
States is one of the oldest exporters of used clothing to Africa, exporting approximately 719 million kg
of used dresses in 2018.

This ban is motivated by the fear that the importation of second-hand clothing will impact the
marketing of local garments and, consequently, affect African designers. With this ban, they hope that
local factories can create much-needed jobs.

To support its textile sector, Rwanda banned the importation of used clothing in 2018. The duty-free
export privileges of Rwanda were revoked following this measure, a decision that did not sit well with
the United States. Under the African Growth and Opportunity Act, Rwanda is not allowed to enter the
U.S. market.

The case study for discussion:

Country X is preparing to ban second-hand clothes, similar to other African countries. According to the
tax authority, Country X imports an average of 6,668 tons of used clothing per month. This process
would generate €19.88 billion upon resale.

The measure, set to take effect on September 1st, greatly concerns employers who express their
worries about the national economy's well-being, as this sector employs four million people.

Unions in the second-hand clothing sector also express concerns; most of the people working in the
thrift business are women. They urge the government to adopt measures to advance climate change
adaptation and green jobs but with a just transition for sector workers, including economic
compensation and decent work.

The Ministry of Labour and Trade and the Ministry of Finance and Economic Development will meet
with employers and unions in a social dialogue forum to listen to stakeholders and develop the
measure and possible modalities of this legislation.

1. Please make a decision as the Ministry of Labour, Employer, or Union.
2. Advocate for your position in the social dialogue forum.
3. Present the signed agreement to the group.
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Soins / Care :

La préservation de la planéte et le bien-étre des individus sont étroitement liés, essentiels a
la vie et a la reproduction sociale. Selon I'OIT, le travail de soin est crucial pour 'avenir du
travail décent. Les femmes, particuliérement celies appartenant & des groupes vulnérables,
consacrent 76,2% du temps au travail de soin non rémunéré (OIT, 2018). Cela génére une
pauvreté de temps, limitant les opportunités d'emploi des femmes et contribuant aux inégalités
de genre.

Le travail de soin dans les secteurs de la santé, de 'éducation et des services personnels et

domestiques est sous-évalué, confronté a des déficits plus importants en travail décent.

Environ 381 millions d'emplois, représentant 11,5% de I'emploi mondial, se trouvent dans ce

domaine, avec les deux tiers des travailleurs rémunérés du sain étant des femmes (OIT, 2019;
- OMS et OIT, 2022).

Les soins sont un élément clé de la Transition Juste et du fonctionnement des marchés du
travail. Cependant, la crise mondiale des soins, exacerbée par le réchauffement climatique,
intensifie la charge de travaill des femmes. Les stratégies d'atténuation et d'adaptation
négligent souvent ie travail non rémunéré de soin, aggravant les inégalités. Les actions
climatiques doivent étre sensibles au soin et promouvoir une transformation de genre.

Le cadre des 5 R (Reconnaitre, Redistribuer, Réduire, Récompenser, Representer) de I'CIT
crée un cercle vertueux, atténuant les inégalités liées au soin. Reconnaltre le travail non
rémunéré, redistribuer équitablement les soins, réduire le temps dédié par des infrastructures
sociales, récompenser les travailleurs du soin, et les représenter dans le dialogue social
contribuent a I'égalité de genre et au travail décent. Les liens entre le changement climatique
et le travail de soin nécessitent une reconnaissance pour progresser vers des sociéteés justes
et durables.

Care:

The preservation of the planet and individuals' well-being are closely linked, essential for life
and social reproduction. According to the ILO, care work is crucial for the future of decent
work. Women, especially those belonging to vulnerable groups, dedicate 76.2% of their time
to unpaid care work (ILO, 2018). This generates time poverty, limiting women's employment
opportunities and contributing to gender inequalities.

Care work in the health, education, and personal and domestic services sectors is
undervalued, facing more significant deficits in decent work. About 381 million jobs,
representing 11.5% of global employment, are in this field, with two-thirds of paid care workers
being women (ILO, 2019; WHO and [LO, 2022).

Care is a key element of the Just Transition and the functioning of labor markets. However,
the global care crisis, exacerbated by climate change, increases women's workload. Mitigation
and adaptation strategies often neglect unpaid care work, worsening inegualities. Climate
actions must be sensitive to care and promote a gender-transformative agenda.

The ILO's 5 Rs framework (Recognize, Redistribute, Reduce, Reward, Represent) creates a
virtuous circle, mitigating care-related inequalities. Recognizing unpaid work, equitably
redistributing care, reducing dedicated time through social infrastructure, rewarding care
workers, and representing them in social dialogue contribute to gender equality and decent
work. The links between climate change and care work require recognition to progress towards
just and sustainable societies.
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