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LR EAEF £ L0 F ARG 2000 v Yoo EE DK 200 4
AGEo RIT2 ERYE 0 B ISFEEARE LI ABY TO A 2 T (9
YE 2 35%) 0 @ FUBFEST S HRILaE A F R B R &
kg %&%ﬁlkﬁ*gﬁﬁ?%ﬁ@?ﬂﬁﬁgﬁﬁﬁﬁéﬁﬁ
Wt o mAIR A A SR £ IRAR {7 5] o

REDLRBL R ek T2 ERRL 4 ¢ RT4F
PP AEERE L A B L2 BEE LR L
SIBR S A F i A A Y gt x> B 3T R RRRL D
1~ =% 7748 (publicadministration) — pt #pp /S 4F ¢ F 585 L

]

PR A RIAITA T TR A R R R i A

13 & hp o E biﬂii? VoA e g IR
e THFFLLINE BB IO ;ﬁ 5 A RS T

B 4 MO R FC R e BB R Al A S L e

2~ & ¥JRi+4g (professional service) — pt sg ke /i i & 445 P Fe

=l
Beog i  ERVELFEELIL LI L ERPE» H7
FCRER P PRAR o
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3~ & EPRi:3F (uniformed service ) — 2 & A& & 7 238 2 & £ (the
Singapore Armed Forces Scholarship, SAFS) % ¥ 23Rt & &
(the Singapore Police Force Scholarship, SPFS) 2 + #f o d 3
ERAFE RN | F ARG L 22 FERAE ST B
BEFL AR DA RET R T IR S
A AR R F AR EAR o
2k LG TG AR RIATHA 2 fRAR AL 4 PR
S P ARTHH AR EHIR DT g 0 SR PRIFL R € 7RG aagE
AR R FEEABA o p A Y R R AR R 2R B ihE
EART HFBADL RN A REARY Gf P AERCFER T
AR G5 B 0 R E LS TR E G R VR T EHE R A
FELAp A AT B IR e R AR 2 GERT £ 5 T
o IRl 3 B TR AR AT e HRA FE TR el
2 TR ) R gt o BE EBERAE L Y FEE R
BORJRIAEAR EF SR EERYY Fo PEB FETAH
LA B2 =2 o hisd BF LB ELR ¢ (PSC
Scholarships Selection Board, PSSB) © & {8 i- 2 k% ¥ » #EE47
£ 5FY E A APE S AREEAR S FREFE o AR
EE R A AR B z\-,j*z\ cFThe B RA W o T A hER £
E B REM 2IRCRE ~F A G
M B~ BB 4 AR DR A A A o
i 2022 & gy 0 SR JRIrE R B SR BT 66

o R PRIFREE 19 o~ B FPRARAES 30 i B ERGR A 12

(4
P
13

hel

AR
W
g

W

T
m},;-_

UARMHE AR S BHEL S FRT CFHES - aggag (2016) - ( 2R 3
B2y )e ORr A4 FREY wA LB R o
17



Hoe %:“%fr%niijf‘&?ﬁﬁ? 19 =~ K330 =~ W16 =~ H i |
31l ek 4% 50

% 4 2022 & PSC 8 & 3% F2, - e BURS S & A

Career Paths and Award Schemes Number who proceeded for studies in 2022

Public Service Commission Scholarship* 17
Public Service Commission Master's Scholarship 2
PSC Scholarship (Engineering) 20

PSC Scholarship (Foreign Service) 1
PSC Scholarship (Legal Service)* 4
PSC Scholarship (Medicine)* 2
3
5

PSC Scholarship (Public Finance)*

PSC Scholarship (Teaching Service)

The Singapore Armed Forces (SAF) Scholarship 10

The Singapore Police Force (SPF) Scholarship 2
\TOTAL 66 )
Information correct as at 31 December 2022 *Including Mid-Term Awards

T kR X pRIEE R ¢ 2022 & £ R 42 (PSC ANNUAL REPORT 2022)

3 5 2022 # PSC f 5 4 8 32 - %ﬁ&:éﬁ B 7 &

¥~ A #k
Country of Study ‘ Number who proceeded for studies in 2022
Singapore 19
United Kingdom 30
United States of America 16
Others 1
9 TOTAL 66 )

Information correct as at 31 December 2022

FAL kR D >R pRIEE R ¢ 2022 £ & R 4r 4 (PSC ANNUAL REPORT 2022 )
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JATE 2R RIEL R G4 BE R KRR B & B £k

2RO S P R A S e fe % 7 2020 & F 5 BoE #Frk
@y (COVID-19) 5 F 82X i b v > & & p5 8 £ 32
CHHUAAE B G5 A L R AT & F R GATH B AR g
éﬂ’iwﬂﬁéﬁuﬁaﬁwﬁiWé%’%%6£7o
%6 175+# PSC AR & & BUEN & 5 4% L Foiyt 4
Bl Ak
Y s BORNS] | 2022 £ | 2021 # | 2020 £ | 2019 £ | 2018 &
AN e 19 31 4 37 39
& EIRINE 35 35 23 31 42
#E PRI 12 9 7 13 11
KN 66 75 34 81 92
TR AR FRp 2L RFLR € £ & R4FL T4 (PSCANNUAL REPORT)
27 73 PSC T & R4 Rl F = B ffuit 2
3 SLAMIRSE ;'3
BE&E I RE R T 2022 & 2021 = 2020 =
72 7+ (Australia) 1
¢ & (China) 4
= B (France) 2 1
it B (Germany) 1
#74c ¢ (Singapore) 19 24 15
# F(United Kingdom) 30 21 6
% W (United States of America) 16 24 10
H s B pLothers) 1
K 66 75 34

FAL KR

B N IRIEE R g L ERL

19

744 (PSC ANNUAL REPORT )



(=) 4% &34 (Development Programmes)

Fo b EE el RR AT B I iRR L BT BT eht RS
HAE T - as|aE B Bipe A kT~ O ERFEB D
AT o A LR B R H A R e A S & R
sl Rt N S T L ST 0% T SR Ba) % e Y
( Milestone Programme) > & 2 T 5| S B Fsf -

1 ~ 3¢ #% 342 (Preparatory Course )
S RIEERER EaRTd PRt A 2 AR o A
B AES 5 N2 s R P SAE S i B 0 EEH A kB

ES ;}B%h SOAPRIAAPERE £ B M BiERA S & (T g R

\

P AN S =S el 2 I BNV A AR PSS L9 L -85 N2 gE ). 130

»

2~ ¢ # 4 (PSC Scholarship Holders Mid-Course Programme,
PSMP)
BO R RFPEY ERORET LR B EERL P G
7558 5 R R F]Hb LiF ™2 IRFERTAo O X JRIA AT o fRendt
P2 BT AR RAE it > A R ANEZ T AR ¢
AHBEBHEFIY 6T 12 AT Y 0 AR N BEE IR
AT I AP ALY CERBMA RS KEY - SRS
3~ ZH#E3F (Gap Year Programme)
ATSc B FTRBLR M- 5 A e SR T~ o R RAEIN o B K,ért K- 3
PEERE LA s RE AR FIFINPF Y €
FHRATHRHE Y RA PR FER Y e Ry A EE

EFLY 6B I L EDOFY o JRL G BT RPN R
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SRR R %wiﬁﬁ TRIGERAE T SRR

%
BB OIRIN 07 BRI R R
Bff b AR XA 7 BT R O X RO 4t
RSP SARTE B AP R ALIMPIIRB RS A A oW

£ R3] 2 BOES B

PSC Scholars. In-Service Officers
In-Service Officers Mid-Career Entrants
Sectoral Leadership Track
Foundational Devt Specialise within a Sector On Senior
Develop foundational PSLP Sectoral Phase Leadership

competencies in
preparation for senior
supervisory roles

[on PSLP General Phase]

roles

Multi-Sectoral Leadership Track [PSUSPSL
Integrate work across Sectors 4 s]

[on Administrative Service]

Bl 3 AF % B APt i B

TR kiR ¢ oo £ JRF3% =k (https://www.psd.gov.sg/leadership/public-service-leadership-careers/ )
(Z) FARIE PRETE (5 5 2LIRBFEFE 4B 0)

AAH TR B A A A B T AR REE S g B

e TS & | §IR > FORHR AEBEA BEE L E AR

v AR F IRARE AR E A 1 AR MR - RE U Y G

HARIReS ] £ RS A F A R RIE S BE S h X R o

21
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https://www.psd.gov.sg/leadership/public-service-leadership-careers/

FORPA R B 0% A BE o 7 RREB O 5 R LR

foPe i 4 0 Ak H e N Exd

i

BT B AN BT
PHERKFEIFFLEFEPE > DRELH iy A o
%

Frova 2002 & A B oheE T RE B iR IRt ( Management

Associate Programme, MAP) » P en® 5 7 3% i 3%~ T endEL %
FPH P EOE ] KRG R £ P Y ¢ - &
%‘fm,i%g; 4 ,4‘:)\1‘235‘%#*«%[;;,1_ 14 ,/T;,;\\,g‘f';’{g!a ___”E’ NS

BFCREIRNEIRIE3 I 4 E oM 2 EF A S D EINE DE R
B H?E%Fé“,f UK RS E RAGETRIMO L FREFEINPR Y
A5 s S EITRHREE A g F o PRI IRT > B R B
fednEp o K E L Ry Titd X RBLAFEREIAS
FRER, - ZAFIEMEHEFIHE T o - B P ek
P

(assistantdirector ) B 4six* > p (2GR & z:fl%hﬁ)ﬁﬁ » ¥ e
H A

i af
m
a3
vy
o
-3
E\
|
Y
4
)
F\’g
(g8
o
i

AT RGO RE BT PRI AT R Y ¥
BT 3 BMAEAESY AR ERBIY ERARE 2T R E LM

A AR At e ko P F g 'QF#FR%%KF’”:»E%-%MH@--% W AR A

12 24 < ¢ £ (Head of the Civil Service)Leo Yip *t 2022 # # & B O 2 JRAMEEL B en D B FH
https://www.channelnewsasia.com/singapore/head-civil-service-leo-yip-speech-full-public-service-leaders
hip-ceremony-3036076 -
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doehdg sl (TS BRI R e R E S iR % 2 BERR
F_ 4 B 360 B w4 (360-degree feedback ) %] =hd| & iv » 7= T g _Hp
PHPRFRBBAR KERAF BT A2 ER S g T

BEHTLFEBAATEN S 2 BB i mengd > 2305 3

BHPIZHEE LI NP FRL @ 3 %1&4 A 1702 (7 4P B

CBRERAELY
CRESERI} TEUT SIRE 50

TR AAFRIMPEEA DB s AT R B 2R

PRFSREARES  AREL 2T 20 AP TLTR
PFET| B kR o R P EFF AT RS 2 A
PERF LA BT A AZELY o A BB S A

e F i B AR PP B B D L A
B P FEA R P IR G ST A BT hig oo AT P R
; ¥ AT R AR M R dd B AR RehiE 2 0 F AL E 2
PERAWMPATH AR EG p s o A AR T HIREAE
Flard BEP o dow AR MR KR B AR IR B L

&
.
\\\?{y

2.
|

B

L2 2P ARG e FARHRAPRE > » FERE J 5 F0)

(=) fﬁ’iéﬁf}i BT B TR THA
R Fr4e s mﬁz}'}ﬁ%‘? CRERIRINA AT ELEENAR
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HrApERAR TR 4 ¢ BEETREAS R A SR AR FE A
AT G O F H LA K ik AT E L& MR
Eatheik chpcia i d 2 2 W REH T EE 4 ROk R

B g pR B (B PE T aath B S LR R 4 T

SUPSRAE A ] S F 0 AT B4

Yom AR AT B IR TR TR S R B AT

RE_S AP e fe B A% ;,kﬁ)a R g e

>
oy
4k
>~
S
%.\\
e
<
wF
Q-
Tl
“m‘\k-

FRERFAAECHEEY c ¥ - 35 B@LLT I §FOEIMMAg
BH 2B FORT R P RFES DA R T R
TR AT i R P AATAOHATE R N B

BAric RFARM R s dofp @ DX IMP A A B S F RO
‘d
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PR FIEE 4 hE & T A2 - cAThcH S T ISR ki & B s T 4

PIART AL RIEBG o FEIZ AR A RN TR ETR

<

LM B R MR 1iﬁ';¢)§,;\+*mrﬁ»§;§.—"ﬁgf;:'z’,;_;}ﬁ'#

Ra o Kahdment R B SR B B RE B
*

BET > ShAF FAARRSESEFARR > J7 THESE -
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Frd AR NI EPRRAL
SR TSV T

Aroc PO AR AL E 2 B RARY B4
RFEAAZALGEAIEN i resla Fags

P8 PR E AAA R OTAEEP RS AT £ E Y 0 AP
T oBRAAAELF A FRLA DFETRR R AR
Ak Rl B ERE- LA RE FA R Rl 4
ARV L ST A T (fE4 sbonus) E 2% 0 H Y EFE
ABBAGTOGEAR B P EE 21 PR L TR T () RIB L
R A L IE A R R RIS K

=13
2

EFE A B ELYE CEE R E

= A FPGIR 2R
(- DEFFHIR
L~ Fo g1 R B 1)
FMATAE 24 B eRFE 1 FEE 0 LR AT 43
AARB

(1) BB EF ko Sui FUREAIIRA 5 A8 1 D534 R FPp s
SHFEEFE FERE (TR (FE) )20L > Y Bhie

LAV R A B AR O B FTREAS R R RSN HE

N

S S ETEARE AR 4 R SRR

13 Careers@Gov # == ( https://wwuw.careers.gov.sg/who-we-are/benefits) ; # 7 % 4511 4
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https://www.careers.gov.sg/who-we-are/benefits

(2) B g7 Ha FAS U2 §ALHRDLA D 2ER
BRFFELFEPITETRE AT R G AE
DEEARFEFM UL A T aEY 5 BT B g o

(3) it1 (T »cd M FPMRAF MBI D DA R Fv2 86 5
P4 g TRl R RS FO A AR R B4 g
B FIRI o FRE AR R R R o

(4) $ & #F4x#F (cleanwages) @ i g e F 2 T dI R > B O
AR D Rt A R B DA | BRI 4 AR

GALERRC

FrovH O fRA B BV L 2B Thd HEEE R E 2 30

mlpas FFPUSHEIR 4 A5 o WA BRI FRAP o WP e
~

(1) B R Fnme @ 234 B Eord 2532 12 B 2 chil A ¥

(2) S F0A D HFEAFEHRIE IS 3L R 2 B L1 T

| BRI A R EE R, T AL B FR S
‘b g & (0 A 2~ i9 1k & ehE 2 bk ( Non-Pensionable Annual

Allowance, NPAA))> &2 2 f3x A B B A Ercm Mo AP * % 13 B

ii. ¥ # 7 %8 % (Annual Variable Component, AVC) © 4 % & B

W a74cyd ¥ 4 2020 & ¥ 0 444 superscale BB ch2 G5 A B B Be— S 05 & 1B AR EIEE 0 T
@WF&%ﬁﬁi¥@4?%ﬁ1%im@v%ié#ﬁﬁ%Z%O&éﬁAﬁﬁﬂdﬂaﬁﬁﬁ
# 74 (https://www.psd.gov.sg/newsroom/media-releases/civil-service-mid-year-payments-2020/ ) -

1 grdep g oh g 82 SiEA R E AT Y 13 BET e Bl £ Ay i i
P%ﬁﬁvﬁm”&
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https://www.psd.gov.sg/newsroom/media-releases/）2020年至2023年公

rEFE A OB AEERITAAE LB D
BE L FLERLEEEY (mid-year) 2 & ¥ (year-end )
b4r 2023 & & o fr 4 v LA 09 B2 (#: & ¢ 247503
B2 E%LAE06 B ) hi &7 b ok o
iii. B A $»ci & (Individual Performance Bonus, PB) : 4% o> 5% 4
RES Y G S LA e 1 vy BB 7 L4
3 eniR A Fanitl > PP L& 3 0201989 £ F &
FEFPF > i AN F iR A B A 403 2000 & B * ¥ %
PHE A AR

iv. B3 »ci- % (National Bonus,NB) : % & 374 R X 7 " ¥ 7
Atz P R R F s T B 20%2 R EEF T SR S
2 XXz FEREPN 4 Z % E (Gross Domestic Product, GDP ) =

LR ATAE SRR EREL (L REDE 25%) kT

T F R ER AN R G T e 3P 202
LB B 5T AT 3B R FH T e
AELF 121 2 F 7
E & iz (NPAA)
REEE (%13 2 #FF7)
¥a7 %77 (AVC)
L3

Bl 4 A74e 5 F0 5 B

TR kR AR R
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PIE i I BT A L IR AL g MBS SR L o

WHRARTEE D P EFRTHRE AL
H

FERHENLFNREEARZAZIFAGHTAVEIAELE > Y
At Bt E O8N o dodr Tt B (AO) BT 5 & (2017 &
32022 &) WREHTIDEF LA HS (U TR)208 32 264
Ao VBB EY L REM25%T 30%0
2020 # % 2023 & i3 B
2020 & > 7k @I B % COVID-19 % H = jn (7 npe § 27 fbr
ARSI R NSNS SRS AR
riwg;i“ifg-\?;f%g% EE2 R A BIF gL ,JQ:P,‘T%%?& e AR
WMo A RERT L ZERIAFRERF AT RE e ¥
W3 Ul FTRMADOGRA R T ED 1,200 2 ehit i o

2021 & 3 2023 & > F74c sl 215 % COVID-19 £ -~ B R g7 2

am
-
fiad
B
i
fE
§
Ed
s
;J
F‘r
(H
A
e
¥
R
=g
fre
=
=i
2|
Xig)
2
(3
5

"R
B RSB RT S T e B A T SR | F E E
BOET AATE R AL R AR A N £ 4T 13

145 2 09 B 7 i &7 8 Thr o ¥ jeln 2 FF RSO
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S A4 Ky 8L 0 2 2 JRFE$%E Chan Chun Sing 2022 & 7 " 5 p 3 & w474 W 3R |
71 ‘MEAN, MEDIAN AND RANGE OF TOTAL ANNUAL REMUNERATION OF MX 9 (SUPERSCALE )
GRADE IN CIVIL SERVICE FOR PAST FIVE YEARS’ ( https://sprs.parl.gov.sg/search/#/sprs3topic?repo
rtid=written-answer-10803 )

DRJRFEF 2020 £ % 2023 £ opr A R E P 2 &M A2 ATHEFF T4 (https://www.psd.gov.sg/ne
wsroom/media-releases/ ) -
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AR REEE A 200~ R B2 - St niiE

B 73+ H ?ﬁ‘)ﬁ%ﬁf‘;&j—fés iEm Fr RH FAVE F oAT4e s 2021 & 3 2023

%8 A4y 2021 # 1 2023 & 7=k (AVC 2 NPAA) # % f#2) 4 & 4
ER T % AT IE P ®OTEE R
&9 AVC 0.3 i
2021 RO R s u AVC 10"
NPAA 11?2
F3 AVC 0.35 & *
2022 RO A R au AVC 1.1 B
NPAA 110"
F3 AVC 0.3 i
2023 IS P T s u AVC 0.6 ¥
NPAA 110

FAL kR D AgFL RO R PRIEF 2021 £ 3 2023 £ A R A 2 ER AR ATREGF FTHEE
% (https://www.psd.gov.sg/newsroom/media-releases )

(ZD)FFH B
DHIRIEF AR F 0 535 R ik R
NS LU

R T BRI

BRI T B P
R o e dLGIAE Ho X HPNEA L ER W BHET R
BFARg A B4 B B RE B A L ITARE FF o BT - & o
AEEHI 2022 100 1P o BEEA L 5%E 12% 0 HBEP E
Sl 930044 2 AR E R~ PR (PHREFREREAZT LR
it F s PR T CRERRETE) 22 TEA AR (&4
FECRBRREL - FPER) FPES S AR BhL R %5
G AARE b A  HEED R AT BT M L AT BLURORIRAR 2

%E%IS °

18 22 pR7+% 2022 # 9 7 12 p #7R 3 # 4L Salary adjustments for the Administrative Service, Jud
icial and Statutory Appointment Holders’ ( https://www.psd.gov.sg/newsroom/media-releases/salary-ad
30



https://www.psd.gov.sg/newsroom/media-releases有關2020年至2023年公

CBEALY
(- ) # 8P FBH
Aﬂﬁf7>}&ﬁ%‘éﬂ%%lm’ﬁﬁ*vi%&fﬁfw%@ﬁ
7ok #@@&% Braj s Tiok A A ariE s g K A
PRSP HEFIRFEFF TR REMMAIT R BE oKk
AIFEFRLIA §FRIBNER EFG RIS T o m &
F- = FEAE - REFEAAMFIERLE
PR 2024 E 10 1A R0 2 A K RIRKTE R

T2 2023 # 6 7 1 p =

—\

BEI5% 0 2B KA O RAFA% (FHF L2
ERE - Frdeb g p ) Do

M BT - A R EE A (AoT B8 AT i F A 15 41(2022
# 10 7 F) ipd o AP 2 s 32

U

Yadhd R RO R A AR
EFEFTREZFZ 4 0 AT LA FEH S g ¥ 304 o

BE~P28 40 > AFERELIEL 5% 12% @ @ 2 R R
PR FRE SR AR FBeniEE s By W hee s RADFIFA
ZEEW A% 0 ¥ 32 0 AT BB EARM A B cnER T B G AR
SRR LIRS R SR B R T AT SRR L R g
AREEAG FETED S RT LI PR B - W * g

justments-for-admin-service-judicial-statutory-appointment-holders/) ; # % % & §{ = £ PR733% £ Chan
Chun Sing 2022 # 11 " 28 p r sg v R B € 32 R 34 F 4 ‘One-time wage adjustment for civil se
rvants’ (https://www.psd.qov.sq/newsroom/pq-replies/one-time-waqe-adiustment-for-civiI-servants/) ¥
Frocp st 2022 &£ 8 2 ¥ 44 2 5 3,000 £ o FrA R 4 F 5%3 14% 0 4R A B AP 3R 0 2020
JI 6 250 s ([Fr4e s ) 375 H W PRI OB A B4 53 14% 8 7 424 »27p3 2.3 8
% ) ( https://inews.hket.com/article/3269018/ ) ; & 2 £ PRA+ % b K B AR M B F TR » 5 RE

i i\ﬁﬁ 2 WG F T P T KT
Yoip A R (NTHAAGRLE) F 18R M AR R LEMEEY A EERT 24 R
;k;i\ 3 12‘\7 li‘%%"rg &g?‘ s thd ﬁﬂ’(P‘mg?ﬁj’Pél‘%i; TONFEA ﬁ 2 fﬁﬁ o 4 @&%P— »d {7
P A R IR B AT R B Rl 1 FEFRA R FRE FAamp A e
0 FrRrI T AL 2023260 1p (113 2R E %A 1 #FFR K TE) (https://www.ey.gov.tw

/Page/448DE008087A1971/f7a0461b-9ab9-4d8c-864c-f7e035001aaf )
31



https://inews.hket.com/article/3269018/

B2 5% R E FELBIHABEHRE ELA o
LLHFEGAERR > TN AFT (AAFFTRIRM) &
T (EAREEETABT ) AR D T IR BT

R B ATEA R 2 BRI R L R AR L%

X NFEARGRENE ARG (EHR) Z B BRI IRY R

052 15 B % G2 - kg )

BRATIH R AR EFPON R B RFFE BB R 0 B B
AREI ARG (EHR) 2 EX4 8 HEHEF2L FR{TEH
MARE R LT E > UE BAEHC N ARSTYEEE R

BRRAERI LU Z A ET RS R B RP

—_

A 2% 2E~%3ES 1m0 ;5;%3;,);2»&51%};{;, ni'\(ixéni\)a»sc =Y
Brba oA R 24l TRTF]AT E%&ﬁvﬁ CEEFBIRIRE R o @ F 2 BB FF ik
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$IF Mg EdEzEE4R

C R AL F
T g v mraniad ®BiEip 4 2 T performance evaluation
4%£§ﬁ@%@A%mﬁ@ﬁ’i%%jéf&&%ﬁlﬁ%ﬁﬁﬁ’ﬁ.

TRERT > - R2EEIHDLEIR BRI T EF RIS

ﬂ@?ﬁ4ﬁ%§%(ufg%b%,)
»JEE 1987 & 1% 16 p ATH] () T 2w s o HAIR
B Ao PP FIHZESIR RG] EFEFE 2 27 ES
ASERE L ERAD T AR IR ARG R
IR LTt AP R enE B OMEREER £ 450 AR G
3ok e B Ao (T o AR FT R E A F RS H O HRPIEE
MEEL 23 A EAAF UL i Rl AR AR
*%@pﬁﬁzwfﬁﬁ%&?’t@ﬁﬁyﬁéﬁ—%aﬁiﬁ’ﬁ,
2 Jf s PR T 3 i F 2l (BOHICAeffect) ek o ik o
SIS LRI FER TER- B0 R C A Rt PER IR e SRR A
Y efitmet a0 £ A2021 £ 6 7 30 p AR Y R F kY 2
B EEY e FRERMELFTAREANFRE AT E TR P U2
* FAPRTROEE R
PES N G S R ] GBS 2 M e F A EY o AT
R R B AR

FREEN T R EREE S R E T

22

EAESR Fok=1 Rt PER N %T#J Hizp 1987 # 17 16pwitics » %

= %2007 &# 3 21 pign \#’@f@i%ﬁMﬁ,’ﬂ"Jf)ﬁ TR+ ¢, %3 b

*+ 2002 & ~ 2005& 2010 # ~ 2012 # 2 2018 &# 5 MR irdg i 0 ¥ X S 2 e koo 1835
At »g TELZREHERD R E o

23 BOHICA 3 Bend It Over, Here It Comes Again":ig® " 7 ##% »<fis ; (BOHICA effect) 45 3 ‘=

Fohds e B N ] ETUR R R 305 LA R B AR A
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Iaaar i | TRR IR ARAE TTHEEE ) 208 FE
MR B R RBEA A EEE RS MR T A
A F AR E 2023 850 17 p g o F 2 54 BB (1
THARSE) A R o R Bk AR B G
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[/l 6 #m :

Before Jan 2021 Jan 2021 onwards
AIM Model 6 refreshed Core Competencies +2 Additional Competencies
For all officers regardless of substantive grade For Supervisors & Leaders
6 CORE COMPETENCIES:
R - R : KIE : AHBRIEAEE
i B 3th BB 8 36 4 S - Thinking Clearly and , — BREL - AR3% - =t
BRES A ER Making Sound Judgements “
D BIEEBEE HEART: PURPOSE & PASSION
2038 A - ERLTE - Serving with Heart,
EB1E

TORCH: THE PUBLIC SERVICE VALUES

Integrity, Service, Excellence
L
Commitment and Purpose

F:2RIE HANDS: GET THINGS DONE =~
@AHERIZE—BEM - Working as One Public Service

@B RARKIEF - Working Effectively with

LEGS: PROPEL US FORWARD
—
ERBATRH

B - EH@EE
- Improving and Innovating @FKERESL BB
Continuously OBEEEEHA
- Keep Learning and Putting
Citizens and Stakeholders Skills into Action
2 Additional Competencies BBEEAFEZMINARAEED
For Supervisors & Leaders @EEENRNZASEEN

CHBE - BAERBNE
Stewarding Systems for Today and Tomorrow

Caring for, Developing and Inspiring Staff

Bl 6 FricH o
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( https://www.aupe.org.sg/union/public-service-core-competency-framework/#)
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We look out for you at the
workplace, providing expert advice
on your workplace issues.

£ 4 Privileges
| ! Enjoy more of life for less.
\ Discover a range of exclusive
) benefits when you travel,

shop, dine out and more!
Progression { ‘}

and Training

Development

Developing your professional career

is important. We are

with you every step

of the way. Placement and
Career Coaching

Open doors to more opportunities

with professional career advice
and targeted job fairs.
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COLLECTIVE ADVOCATING
BARGAINING QN better policies

for members

%@ REPRESENTING
. public officers of
various levels

O

TRAINING
OPPORTUNITIES
for upgrading
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o Representing

c

— our members

Helping with
Disciplinary

Inquiry

Handling

Unfair
Dismissal

Resolving

terms & conditions
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International Labour
@;]u%g b 'g_é]%l, ) ) ILO
Organization
National Trades Union
TRBFEI g NTUC
Congress
AR TE R People's Action Party PAP
o X PRI R824 | Public Service Cluster Training
_ PSCTC
Ag Committee
Singapore National Employers
PRELFE € %P _ PIo SNEF
Federation
[5514]
HirEERER International Institute for IMD
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Management Development

Lee Kuan Yew School of Public

ZRE O ER _ LKY School
Policy
Nanyang Technological

ERPEIEL i - -y g J NTU
University

National University of
FriacH R < § ) NUS
Singapore
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