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2022 4 - e R 2 R AZILEEE H 5.0 A E H B RMEON S IIER
FEHGR > RERETIISR SRS S - NAEEHE KA ETRE 2
PRI TR s S B R E KT iE T T -

ARIHEE BT 7 B AR G A IO 22 Tt T2 e 4R AT 22 22738 Hhu L (EUROC
ONTROL Aviation Learning Center) » 5% 528 H.0 UBFHY & EER/E ~ TEMIAR
B SRBIOMMT 22 252 -

Z B R B I P T A 22 A R S SR MR S A )[R S S e A
RSBERELTE Ry " ARG S E ST ISR E 0B B Al AR |
(Practical Training Instructor Skills for OJTI and STDI) °

AFRIEE 10 K - 0 B RV E SRR B R PRI BHAR E (FERE - B8
B A e R MEI NS - B2 A BT RIEISE R - 2T
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= HHY

BIOMZE thfif 74241 8% EUROCONTROL) & —EZUI 7Y SR BUNRTZE )2
BRECTE B SE4HAR - BT 2 U7 LAY 22 TR AR B R (it s A Rl I B RS B SR
R o Res LIRATE I SRVIISR - M 1990 FHE » BLRCOIERZ/INH - $TEE
il EAERREN SRBCE VRIS - $R R R R - OB TR B - 48
T2 58 B BH 38 I — ISR ERAR -

" TEREI SRBUE S S RRE SR B R B AR ISR T5RE L (R RIR
EFEER%2E (OJTL On the Job Training Instructor ) FIE G2 B
( STDI: Synthetic Training Device Instructor) HYE #] & (ATCO: Air Traffic Control
Officer) » SR A A B HREHVERIE -

TERGERER > ARRNERGISEE (OJTD) FISEHEI4k 2 E (STDL) &
A ERRE - DB B e i ERATE S B TS A NE A Se pall 4R -

HATARFGEZNRE] 61 /£ 7 H 1 HEOL » 2258 51 4 < BERERE 87
o B RNTREEERITE R B 25 4 R =SSR EH 85
46 FEOREISTIIM O EREFEEN G - —EREENITEMN - RERATE
il ERVEIISRAE RS JEEE - SR H 25 B HINUE K EE 4 SRR AR HERTAR -

RIE > BEFTHYHAVER S > FEHE % A2 0 EUROCONTROL S fREL SRR
& ~ HEERREEISERE - (82 ST P HERE A BB SR T772% - Il

A5l SR AR T i R B ECH AN [B] BN 2 (Y 231 i 2 I A 25 BRI R, » /R R R
B EE T AHBEAERE SRA EBRAR ~ TRk 2 AR E BT - DT B3l E
IR BE BT E ] B A RE R AE SRR -
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ATATREEET 11 A 25 9% (2H17%) HEEERRMSHE - 11 5 260 H
(2HH) MHREERE > 27 H (28— FnREHEFBIHRENERE - B
AN > 255 11 H 14 575 - AEHETR R

THRAE®H

12411 H 14 H
£ I5H

RIRRIRMZZ A P (BRET) 2R

12411 H25H

FETRE AR LR ZZ D (LGRO014) 2 B AR OE - HUAEAR)E

112411 H26 H

THE SRR

112911 H2TH | W%

£ 12A1H

IRF12H2H | B EESIEATRIAER 12 H 4 HAVER
£ 12H3H

IR2FE1R2B4H | 2R E

£ 12AH8H

12412 A9 H | BRI &R

12412 H 10 H

i RAE TR A AT TR (LGBOL DA (520 b4
EAHZBE(BRES)EIEE

1241211 H

e Bk E RS

=~ HlisRERR
RZ PR ISR B RN B R AR e s (U B

BN SRSy |

AR 124 —FEFRER R - NIRE S8 - RiEIREES B3R > B
NSHEZHE > SEASTIAA A REERE - B3I H WIS mAny - 4
e H O EI AR ZFISR -

AREZEPHALMEEGEENERE - HAUrm 2 % B 1% &

i

IESEHIEE | 4 -

B AR % - SN RTERIE > EfmaKE NS dEentlEE o
O WEKREREEIEE
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B~ ERAEUORTEFAT - FREEERRE/ASTTH > BEHEHRL
EARF ARG FEHANEE -

TSR WELE 12 A 4 5% ERZETOAVER - $HESE—EH
=RV E RS o BalES] 75 o DL EA R4S > F@iEa —
TAHFIIET - S9N IS = REBVUARME TR G5l SHEHEERE
BB {Aﬁﬁgiﬂﬂgﬁﬂﬁ:ﬁt ° ﬁlﬁ:ﬁ(ﬂ’ﬂ)ﬂiéﬁéﬁﬂﬁi@ » WIRAR A > H
DRAE R TAS » MCHR AT - A GG R gaeE

EEREFE R H B9 EI?‘??UTﬁF 415 30 77 > SREERNEAT ¢

Bl

Location: C09 and SIM -
CLROCONTROL
DAYITIME  Jo-00;
Learning Regulatory :|
Monday Course Environment: Human Factors: requirements g
(Day 1) Introduction | OJTI Roles and Theory of Learning (seif-loaming,
Competencies Teams duration 30 mn) | [T
The structured OJT session L°'-"f‘| ;'
Human Factors: Theory Recap (OJTI methods and techniques): Op ° o
Tuesday Motivation and Attitudes (+Regulation Before the session (Preparation & Pr"i’é’;m'
(Day 2) Communication - Lesson i Briefing) il |
Stress & Fatigue Review) = WP hand-over aeaton sy | IT1
= At the working position (1)
The T
structured £ Theory
Wadkreaithi The structured OJT session | o T session- | 2 A““: mant Recap | Introduction | Briefing and E
WD . y (OJTImethods and After the = &R (+LOP- | toPractical | Demonstration
(Day 3) techniques): session: = Wr;ron Lesson Training | for Exercise | | IT1
Atthe working position (11) Debriefing "8 | Review) m
Thursday . . Briefing and Demonstration Il &
(Day 4) SIM Exercises | SIM Exercises | SIM Exercises Il -
Friday .
piiony 4 SIM Exercises I SIM Exercises i

-
Location: C09 and SIM :
DAY/TIME ﬁf:g, -
'{‘,‘L“;y"‘s}" THEORY EXAM SIM Exercises Il SIM Exercises IV m
-
Tuesday : 2 UJ
(Day 7) SIM Exercises IV SIM Exercises V uE.I SIM Exercises V E
=
Wednesday | tLEqRY EXAM P 1 o = Assessments 1
(Day 8) Re-sit g
3 =
Thursday Assessments 2 Assessments 2 m
(Day 9) m
TheCourseClosure & z
Friday Assessment
(Day 10) Feed b‘la::;g;nds by Ro-sit Assessment Re-sit(s) N
inager: RENATA ZLOPASA

([l — © ARG HRERFEL )
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EARERAB R B - B R > SR - pREART > JLED
FIPEER[ELLAIF R - BT 2,586 7 A H - QYIS EEILhnErdtmayR
/N IR ZE B T EEATERE HY T 0 (B R AR S Y AR S T HAR
B HITRESE - BAREKIREERE S I F] > NILFESEE O ERER] -

EF PO ARIE Rt N — gt =@y R - 1 B E - g E DU
i 2 1A R ERAVAE C SRR TIRAE - /M T 1 182 B TEEE
DU g RS b mfy/ NI B TAREE - S5EEAYEHRERE R TEE -

Tour of the building —
e — 1] g__

| e ==

2 Offices

1 Classrooms, Documentation Center, Course Reservation Office

RC  Reception, Conference Room, Simulators
RJ Coffee Bar, Smoking Area, Restaurant
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= NE ST

— ~ HiEmERAE

I ERRISEET R H I 4 - AR B R EIER AR FEFTERERN
BV LU B EPTERIEAY RS « ZEMI SRRV SE AR E o et Rz —K
I ARIRARMEREZE T - ESIRFEAHEAEE -

FERBMNERER » (EH W AREAYRFE - R AT DU BT R R SR
o EERISEENE G A/ NI - B R DU B ST 2 EERRA
AENER  BAEFEASEE > S NEFEE -

—Bfdh > PR EATE R AR B - ERGRER - A E R
ATCO M1 ATCO E24Eplesh 58 AL BEN R 7R HY OJTUSTDI HYRIEAISIAE
RN SR

(—) FERIISKBERNAEFIZES] (The OITI Roles & Competencies)

1. TERR SR B TR —TEE BT - NEFTENEH BE e M
BFHHIZSR (Coach) » A ZFTAIVE G EHEMHEE - HELHAE
P B H CHIRGE VAR B (S L 0 I BN AR E 2R
BRI > BR TR S EIARE - R ORIF TR Ay BRG] - P
HHEEEZ R 2R R RIS - DU R0 4 TR E
ARFBHIFEAE -

TERG SR BB —THEE TR - R T ERIREZ SN - BEEIEE -
RIEAERGN SR 2 B R B R A PR R ARG — S R AR R - [
FFRGER 1SR B AT Ay B E A2 R -

2. 1EBEISRBEAR ISR T - RPN E AR A

(1) ZXEM/s%ET(Teacher/ Instructor) * AEREFHRBARLE R MM0% - IEMEREEARE
%) R IR OB ER DR R EN R -

(2)#ék(Coach) * B E2AEHIEIBITH CHYETES - WL R A%
M FEETE > 5B BRIRRER - BRI E -

(3)ZHfi(Mentor) * SBITI SHER A B BRI AT T /5 2K Rl A& (I
B

(4)5Fiti B (Assessor) * sPEERAHYRIA > DUEE & S & AT fR HYRE TR
& EEFHREERENEERE -

10



3.

Rl eSS SRR

FENA CERAET HYRIERAISRE R R A L > W Z HIRRE AR F

HEE - SFEHVE TR G2 HHRIE D HY LA IR RE A &

A > TIfLIR > F£ OJTIHYSIE T - #ERAE B GEHEASTRE - A

HAYEAL TE R B FE R 2R ENEE - FTLUVHES

() B S E VAT AT S > PREHEN S AR RS HRE 2 S AR AT
HCHYg9% -

QB FRANEE - 1 EHE ARG A ESEISE > B2
HEHSREIHIN L2 -

) fifir#eths > ISR mTRE 7S B EL TR B R AHF ] -

WA R — B ? FEE

() —{EfEiAY ATCO

(2) EHRESEI A

(3) A REJTEHER AL ST 7RIS RA (%

4 BENEEE A PREMEAY IS T - thaE HIREEH CIFE A OITI HYRHE

(5) &S A AAEREH/ TS R 3 A BT

O) BTN FrE E it

FERZERIRES] © OITI WEE BRI R B — Ee R A

i SAGTR SRR (R E 2 E S -

EmtRAVE A RSB S & 1Y ATCO BUFESIESE - S5 B E T AR (Code

of conduct, HIERIRAVHIGK AL PAEMTTRHLER]) - AamBEAETHR

TE 0 LU RN - B - BRI - BB (E - R -

What is Training philosophy?
Does your organisation have one?

CIEl7S - BRAE AR k- AL/ SR 27
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(=) ARKHEZE—EEH:w Theory of Learning

1.

ERETIEEAERAE - IEZ B TERAY T4 (mindset) A ES
SREVRIET)

& Nl a] B R R A RAERY A - CEERES I BT PREK - 7B BN HERr
RESEERT 25 - BB T Al LSS H CRYAE ST » AR BN %
ERHERESIE T ERE > BRI AR AE (e TIE SRS -
=

What is your Mindset?

GROWTH FIXED

Embraces CHALLENGES Avoids

Persists OBSTACLES Give up easily

...are the path to mastery EFFORTS ...are
worthless
Learns from CRITICISM Ignores
Finds inspirationand successes Feels threatened
lessonsin ... OF OTHERS

(Et - SRR — S )
EFRSE T BETAT R EREBIES » SHHEE RBRE SR ENTT
B FEE Ak A MEAYEE(L - (Learning is a relatively permanent change in
behavior brought about by an experience.)
NEEREAEE I - TR E — TR AYRRERT - FR(MTRE JIRVHESD AL
J BB R SRS [ RE 7 B VO P B — TRER AT » il | FRFIEER
B RER AR R & A PR PR L -

The Four Stages of Competence o

| know and | can do it
effortlessly

| know how, but |
1 hink about

| now know about

g it but, but I'm not Unconscious
T | don't know what | good at it. competence
£ don't know! Conscious
° . Competence A
“= Conscious y
o . Incompetence
a Unconscious

Incompetence

Time

CIEl/\  BREe R ek — S RE JURYVURS B2 )
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4,

EPEEE M ERAVAEEE - el DIE R A o 7512 (P By S g
i IWgHZE ? REEIOLHERY -
FIBE A BERHVIRAE - S MBI IER - FRATEIAT (T
JEE - (BRI AST » PRdr REE -
FEPREEE ARSI - RS EISERY R IER - 5 IREERE
PATMTEE - (EREPEEZHY A - H AR %’73&%?@59’7&5‘“ %
AIDIFRBL R - me—lIFE A HNIEE: » B R TIFREN
PEES - HiE R IMA R I RAVIEE -
BEZRMAFIRIE B CAEM A ELL R Ry (TS - PP B A&l Ry
SFERT > A RBE R E CEEER -
FUUPEES B IEERRAVAE ) (K518 ) - TEEEME BN K D4R A 2 4rY4%
B > FrLUBEGIRNES - AT DA IR R SL AT A IEMER FE - 2 B gk
THES —PEE BRIV R BB - PRV EERAE 100% IEHE -
YN GBE €5 We act from muscle memory. We'  re in the zone ©
B » BEENZE  —HERMES 7S/ ERE - s
A RERECIE R IG S — S B PE E TTEEELAE. » RIIE » FZEREEAT T L
25 NIFRK o SRR AR R A TR —(E R BRI R dh a2 a0
Al 8L 7 B2 AR A RIS B ISR S 20 - B ER S L A feT e 2 I
ERRIERR - AN ERGHTAFESUMEE - BUSEC T 55— FE IRy
HC -
& 5 B2 T 5 R (Serialist) B2 B #E AU (Holist) 2
NIFARVEEE W o3 Ry WA RS > —7ei72 Serialist ~ 55— /2 Holist © 2 W {E
a1 P A IO [ Bk 07 =CRIA R RERERY U774 - Holist » H g fE By
BETE > 2 TSRS mFERENERM - A2 A EE S
HYEESEME 5 1 Serialist & —TERHERE A R SAEET 7 - DL AT
MR T BT -
ERFIRATESIEHVEISE - FIRALLE G Serialist » 2 ERHEFEAE Y
R B/ NI ) - AR AR — RS RRE A — (BB 7y » IR (I D
TS E R AEREVERE » ) [SREARE A | AT Bt ~ [BfE ~ S8R
s LA TARGE © 85 FJ:@T%?UE"J NAMERERE - I RFFIBRAE
T 1esBEEHE A Holist » AEZEFH P2k B R Bt B RS -
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5.

s B ENINR

AT ERESR « e TP ~ DUREREIIERIE - A
TRATERINVEE - DUTNEREHRAVE - [REHEFRERNTE 22
TAERVEhR DU HERHIEE ST » SREBRATE HIE -

e
Learning - ATC Tasks o~

» Working on the fine line between safety
and efficiency makes ATC very complex

and makes the work of an air traffic ge
controller a sustained effort to find 2~
optimal solutions. Ny -_‘._;-;-..;'
* The real art in such a complex = 7 '__./.—' “ L
visual-based task is to quickly determine ' / e o

and interpret relevant information so as ~—_ '.' —
to guarantee a SAFE but quick decision- T
making process.

(L - SRR —EH LIERVEE )

(WFEZ AR Z HFYEIER_E TR ATC JEF1ERE - M EETRATE
BT R T S R T R R 835 ) -

Q) FEMILE RS T - HIERYE e 2 Pt e M AR
il DARES L (HERERAASOAEE -

MAEEITIRATE HIRVEREIR > &AWLk a] SEAYFHEEE ?

SMERTRE °

(1) ATRE BRI/ 2 A 18 S WAL IR SR B B2 R Z A/l SRE [ SR RER K
SRINp=15%: )i 9]

Q)RS B RS NEEUEEA B

() FlISRAB R < 7 IR A Bl R T 25 B2 5l R H AR

4 EA R E b - AR A IsERYZE

O)FISABREEZ IR

NHERZE

(1) NS s im Pk B 17 1T B 2 (A e

QFEHRM

Q)= EHE ~ BfE2EN]

(4) FRHIRE
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(5) LARTHYHIEA 2
(©)EHIZAE
==l
TS LRI - FERREUE e SRR B A R?
(D PR AR A R R R R 85
QEBSEATE R
o~ IRAERRE T ?
Lo~ AR IR E AR 2
©F-
H~ fRADAIA IR E AR A HYRIERAI R RE ?
2o~ IRFREMUTTEARE IR R ?
OFEs]
H~ RE] DU IR EE SE Ay SR B B B R 2
Lo~ FEBABESHRHR ?

(=) ARRE—EX

1.

woa ATC PFSEEREE Ay R

e

> FEGIRER

> FEl—5r &ML - REDNRY R EE G &

> BB R A A

> ATCO - ATSEP(iiEE N B)FIE &

> ATCO fIfRITE

> BATTRMUIE R E Y ATCO &1EHY ATCO
| SRR

> OJTI FIE2AE i/ N B R

> BESAEMEDHY OJTI ER

> BAERA: SRR E R

> B SRE %

BRI

TE Fe B HE R (Situational awareness) * FRAZE il AL TRRIAR SRS -
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WEEERAE BTSRRI
3. EEmAferiEEEs OITI F5 & AR T EE R E S
WA AEAIE Y OITI S —EU TR E MRS ?
> EReEIHEISRTTA
> ISR E R R I AL 2 A B S TR Y B
> —{iil OJTI [m155—1{1 OITI 2 AtHE & » MBI A F2 R 6 -
fism OJTI MR =W [EEE ~ S5—1ir OITI ~ 24 5fohdl | B AR U E]
BRI H B ERRE TR BB - AP SO BRAVRERE R T Al f9 3 OJT HYRE
& - FTERE2E - SHMEE - BEENEETE - BREETEERER
RS ?
Feedback 1s GIFT!
Given with Permission
Intent is for Growth
For the person, not about the person
Targeted for Success
4. Johari Window : HIZEE (& HHELS? Joseph Luft A1 Harry Ingham 7% 1955
FRRM - HEGERHAM ARRE 2 IRV 2 - mEsE RIS 5 B A
Z B BRI - EEE TR GRS TIRNER -

e
Feedback e

Known to Sedf Mot known to Self

“There are things known and Known
there are things unknown, and to Others

in between are the doors of
perception.” Not known
Aldous Huxley to Others Hidden Unknown

Joharn window

([ - SRFZ AR — S8k
HIAEMY Joharl TEFA —EARAVE—R--FREE - E2EE > 48195
st AP E SR - R TR b E B R ~ &1EFIE
T -
5 PREA AN BLIND SPOT. flnEArEE s - LihE
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TREAE - WEEAZFUEST S - (HEHEE LSl A EEREH
B EEEERERE - SRE VSR o AIRIRETREGHES -
WA GHE - FrLlEIRESHR SR RIS - BEEA0IEEIERAY
AKE ~ HEEEL - FTIRE g B A iR -
FAGESH=5R - Hidden. ZLFIEFHEA » GHEE DT E CIERHEAK -
BEYNWE RN, D HEE IS ? T AR50 - SUZIRE VDR 7 415
LA NGHIE - B RE g BRI S R TIERE - BAHRE
FHIHEREE
%A TUSFRAVARAD » unknown. FRAKIE - FECWAEE - FEA
Aorp > JMANR G — B EEEEERVER - RPTEECEE - B2 TR
EIRGIRI S ARG > TR T FERAAE - EZ A E R IRHER
o ANE G
EARERHIR AL IRAELL - T E R TIEsUE B4 Rt —
[ o
OJTI Hy{E N3¢
B & At A Viktor Frankl » —{ir e K s B BRSO O FREE S FE A 2 GBI E
R

Between stimulus and response there 1s a space.

In that space 1s our power to choose our response.

In our response lies our growth and our freedom
TERPHFIEIEZ [ - A& —EEH - fEEZER T AERMTEEN
IEERY ST E o MEAFTAEEE - RE THRFEEME S -

() ABRZE—EM¥motivation)BAREE (attitude)

1.

TR BN ? Tl R (TSR M iy 515 ©

IRERAUTEINGE - EEIFTEEAYRDE - i Ay
237
HEEAT LA

> BafE NS HARATHE
> BAENNEST HAETRTHE T
> IR
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2.

3.

> IRERAE
HAAES (RAE) FISNER (AME) EIEATEEE
(D FMNELEI -
> MR (AME) BIEREE AL MYRZEE - DI —(E A SARE R
TN IS AIEE R
> A MEEI S SRR RIS T R R, - DU ETT Rt
TSR
() ELEI -
> NES (NAE) BIE =R NSRRI B FOa
> CHEHERS A SN BB E 2 ATEEE) - AR EAES > 1A
TEMREES MBS BB 8 5
> (TRASHMEENSEE
(3) OITI F/EER AL R BTN ] 52 BRI 45 3
5 RS AR RIBIT -
> Sl SRRy S
> vifRPkEk
> sl TIE
> S E CRERN D IRRREPEHN
> BSE
> MR
FEHIE AR -
> Gk B AR
> {ERTRERVIE T - JeePetd— T I
> BliE—(EZ NIRRT (B )
> G HEMRH S R
> A A H OV R RS A
> IREB R — %
REFERATIEE 2
> B RS B E R BT RIE S EHE RS
> ST
> HIHEEARERAY ~ JRRRH B PR

18



(&) ANRRE—BE

1.

TEF I

e A~ BUBRIEUARY SR -

SRR SR A 7 Ry TTEAMTE EEHAERREAE] ©

BHE A FEHIMEES - PN RERSE - leRe 5~ EALRERA
5 > HECE N EEEARE - frLL - SEARBEEERER - AR
FEIHIRAT > IR AT > SR AR TRV - NILE SIS EE
iR e

WM RE A B8RS

Al DA - —EELHERE - SR - B AR RS =
BHiCEE

HARB RGP RS ~ % - EEE - HEFES  NEFGREES
S Fsh - AMRBEEZ EAREIIRAVELS MR IRHINE > (IR
AR ~ IREVAEE ~ (BEE - JRFES > RAEESEfEE > T UEEHY
#Ar > FWAGHEMHERIEEZ -

PRIFFMIEEEVE —(EIMEVEE - EOEEE 2:20 - EEARAEEA
AVEHE o AR EE - B E AN RMAEE > BT E AR
ZWAE o N NS EREAH > BERZARR > JWMTE56HE
H o

BERF R R PR BIFREERVREE > BPI R B SCFNE ~ SRS T3\
HITAGRZ > MAZREHEE - Al - ShlDe A EAI 4
PR E A o TSR THIRRAE - ERE - S a0t Es
B o RRIEZHAVAEHEIEERTE | A BRIy T - JRE ks -
TR RN RITRI B S s B2

RN Z R MR EVE PRV Ay 7= - IR R aT LIRS B 7H
S A S AR E SRR VET IR - MTEE R BEERIMEE
FIFERHVERPY - 1 EIRAAE -

SCIFATHIERAY > 4 (ESRIR T HIFE R ER - AR R AREE % > 2
OB REAES SRR L A5 B - B R TEEEIFEEE - LHEE
EflEEERIERE T -

HFHEER T ERZERVEER R 1 R - fRERET
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HIFZE - {ER OITL » IRAE—THTR Zm S el MR % th B2 A s » A8

e RO A R EIRF R R E |

BB A AR N SR AV AE TIPS B ’§§§§E§§U5aéEE@At
L ERSEN - DUENEAE AR ENES - WEWER 73_t
EA( R AR 2 D& - R B2 A R S E R At IR -

FE AR PEEE(Active listening)

TS —EEE = BB RN e IS

W EHEEfR » BN AFIESE > DUESNERIVE - DIHECRIRfZ

TEHERERY -

PRI - sEETA S — B AR (e

(1)Pay Attention--GrFAR HFEME - “MHFE" JHeEAVRASEES @ WDEE
IREIR A EES -

) R RAIRAE - S BhE2 A Y [0 7 - i OR IR A R8T B TEORT R L
1y %% -

() PR AL S - 4RAS VR BT 22 A Fraft Y SEAY B -

(4) HEBEHIE — 3 T EER e PR - TR -

(5) 4 & 3 [ FE--BR ~ s EHIOFE - (St RE R, » MEmiET

A
amg

B - BAEER ESENT o AU AEREARSEEDL - TRE
FEFER T KRR HAR--gEES -
S A RATE il 2 B --PAER (closed loop)
PAMHY A - RN RIS - P DAZEMER R T B A2
HIERE - AHEEE AR - EIIE IESGEER

(24

Communication in ATC —

Close the Loop!

H. Q/ A
Confirmation - -

([l : BRI RE sk — )
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[ WY

/N

1.

HEIEOYIEREE (Barriers to Communication)

ERIIE-EE - BEAE

SEE--LE ~ 175~ RS

- S A R

TB4E--H—E N EUE A H 8RR

SN -G N NRZIENS - FieFam 0 ERIMIRY “RERC
B Z B BV BRI 5 - S EFTA LIl » Al e 2Rt EE 4
HRY - AT ESHE B AR

) ANRRNZRE B 55 E

BRI &8

EFRRAKR > BEIRCEEAHEL ST ~ ILARATTERE - B
ARDEHL S EE IR EE T TR » BT EIESR - N SRR > MRS
H CHYRE TR R e B TR R SRV S 2 R A% 22
ipapalEl=Z- gy

[\

Stress and Performance

Challenged Fatigue

AlertEngaged.

(B SRR ik — B T BAR R
FIEE Yerkes-Dodson EE » &R BHER IFMERS &R MR RIIEE - B
AT T R /K A B T BT (arousal: the word  “arousal”  relates to
stress and motivation in Yerkes-Dodson law) 22 2 B (R AE /K HE o MAFER
VEOR 2 G BEERIAE 2 - BEEARERNIN > B ESIRF TR
EFHRE GG - B4R ESNES] o (HiE R IR -
Ryt /KA - BEIARBEE AR EREEY - IRITRIBIGEE - IREEJTRK
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T mIREm A

FTLATERF 2 AR FIGRE > fiiE OH e BSR4 ARk - (2 R EES

R G AR SRS - S B2 A R AR E IR -

BHEZAENEEHGEAE ~ 5EIIARE > LB ENVAREEERT &

B R E e e A\ B &R > FEREIEEE > R iEi e 4094

BN BEITRR - B ETISNERT -

HER B - F R RA

(DIREEAERE @ o] DU TIEERIROVRE  JRE - e - L4

Q) TAEMHRR - T DLEMUTTE - 456 - 1275 > rlseskBEEE

O)EARE : AJRERECERERR AL - LBRE - BEE
BTG BRI ERH BN  EWEET -

TR TR R [E] K

B  OT ARSI

SRAN - MR BIS IR TS 2 - eSS AN M A

1Ty« slsEHGE R - R EE S B E

e« BEHE)

B4 sRINTER TR

(DERESK ORE/TIER) : fiiTEREEAFERIHIIZE

QFEFEMNE « R A EE KRS F LA

Q) FAEN/ R © 12l ALTIE

(4)OJTI * ZE FRE R S BE fA B B AV =K ERER

O)[EFEER ST © R LR OO S b T 25

OAVEENHE » RRATEGHCEREAESHCHEX

(DAETERETT + RN~ &0 ~ JBiES

iy sk )7

(D EHANER e RE e 2 B4 (BRAN) DARIBERIIT Ry - iBEERAER
stE—EEERE - RRHET - EEJTEE O MREERTe 2FE
AT ERJE R o

(2) Bz = b(Heuristic simplification)--1E= BRI E T » A8 R L
AR EAVEEES - R E AR AR - BRE RIS -

(3) L BR JIAH A YR E(Stress related regression)--fE = BATIHRIF T » LA
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ATRE RO 2RI AR RE - WIRIEFIEEEE -

(4) [l kN[ 75 (Perceptual tunnelling)-- & 2 HH A48 1] 2 B BA T A EEIR
BURR TR (—FRIE5) 12 Bt B S s B A s Y B
% o

OITI Afel B Bh 22 R S fe iR RE /7 7 (B TH)

(DEME - WEENEEEASEERENVES -

() TRy EEE BRI - RIS RTINS - SRER AR R H PR T Rl
ST m] FEOIFI T SERY %

(3) TS SRR © B2 A LR A Sth e et P9 (A A R ) | A A2 DA
Bt PRI -

FERS AL LIS BR 0 » dNff s © FRREEE R S0 LA N5

(DPEPEiash - AR EE

Q) iE

() BB S AEHS

D IRFFEE

O) PrIFREEE.(HYEF AT ~ F57m)

(6) BEFFEE A EEE T

(1) BN rFF 2 75

(8) PRIFIEAIRAY (A RE

(RS

YEAE (LS 88 55 BB R SRR R 55 - AT DUt ERY » AT LA

T LHY > RILIRIA REE (BERCFRC D) SR E e R

R E4EET LIFREREE TN ORITEM ATCO) 2K M- -

B RATAHARIYE T - IR A - REFENERE - IR

MR (FEHR/ECE RS ) B e S B RIARE T MRy

INRE - AIREERE —E AAVEE A 7E 0 B T2 S THE R F IR R 1 RE

77 - Fatigue is a physiological state of reduced mental or physical performance

capability resulting from sleep loss, extended wakefulness, circadian phase,

and/or workload (mental and/or physical activity) that can impair a person’ s

alertness and ability to adequately perform safety- related operational duties.
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9.

10.

11.

12.

I |
Commission Regulation (EU) 2017 / 373 -

An ATC service provider shall:

a) develop and maintain a policy for
the management of ATCOs'
fatigue;

b) provide ATCOs with information
programmes on the prevention of
fatigue, complementing HF
training provided in accordance
with Regulation (EU) 2015/340.

(E+= : SRR — AR ST )
gz OEhl
(D HEH—=M - 122 RN
(2) BERA—EHERKEW
(3) EERHI>TEEE
B SRR
ERETEAFERIE WP TIEAZeHHRDT © FEIRE B &
Ot~ R HEE - R EOIAERAEES YRR - R RIE T T
BY) - EREMEEY) ; SRR SRS 5 B BRI A EE
R TAER R 8
> ARG GERHIER
> EEITREEMERT TR
> [
> EEEHETENARAAR - BTG R B A TE R R AYRE TR
> E 41 (Situational awareness)[E{E
> BFET
IR G EDEE?
ATCO VAPRFE BRIFIVIRE - RPN AVESREEHH - Ba TIEE%
-2
> BRI R
> HIFHRE
> R{E A E e
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() EHREX
J2E i COMMISSION REGULATION (EU) 2015/340 - HRIBEHR & A
BHEE 2162008 HElEG - EETZEGHITHRE] (BREE) 565 923/2012 5% -
W BESZE By (BRER) 5 805/2011 5% - il Bl2% < i A | B Eh R
IR E AR KA TEAR T -

1. F—REIFESEEERMEAERIE A B » REH S0 G0 B
FIREEE - HIRGERIMHRIRUE < AHREHRRE « ERIdEE
REZENINE - BT RSEEER T anIsE 1 - AR
HABLEESK -

(DEE 1 1% EREFIEIE -
H o~ E8 - BNSFIREE 22 A E E ] B RIER AR 22 AT E ] 2
i~ AEBHEARRIE E R - URFRA SR RERI R (T
2o~ FEE - IR EHE RN ZE th A ] BRI A ZE th R
HI BB REEIANRE > DU BRI E (T
A~ ZEHRASEE S B RIER AR 22 AT m E ] B RN ZE B R S B
Rz B mE L HYEES
T ZERROGEE S BRI AHERAVENES
K~ HESUEENTERES ~ SR TRICE T OTEE - AR - HEREE
BRUEMEN: -
Q) AMEBIER T -
H o~ BB imE H B P UmE R EE (EC) 5 216/2008
S IR A T TR E
2~ TREBEARGEISBHEE AVEEEE - FI8k - il - B - BB
SEAL A A FI4H S
2. Zetp R EE T B MIEEIELL TR
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0

(

ATCO Training structure

[ Practical Instructors 8. Assessors ]
oJT
Uit

Rating
Basic

Initial

CHE1-PU - SRR sk —a i R A SRah )

(1) FFalll4kInitial training) * FAERMTA BFIISRFTAVEISR - EAEEHR
B I A RS AR RIS B R RE AV |48
(2) EEira/ll%(Unit training) * BEEHIERVEIE - B TIIFEEL -

FH ~ 3| % PR ES (transitional training phase) @ #r A S EALHE » So#
B AT A RHITEERR P AIALE -

2~ FERENSRPE B2 (on-the-job training phase) » 572 BLALIEH/IHTA(R
P& ES - (ERLRAM - ESHEHVIEREIISRE ERVETE T - KLART
TSV B TIEMHRAAV A E IR AR R S B E S -

P~ BRI BCE R BEAL - wT AR i — (B BRI SR P X (pre-
on-the-job training phase) * 7 AT IGR > DI 58 DLRTIESHY
HIFRFYRE - FyoRok LR e 7o/l SR MM -

(3) #E%73I1%R(Continuation training) * FEAEFEERIE T - B

B~ #&5)ll(Refresher training) * EFEMER ~ HI5REGEF ATCO VA
G ~ FRERIREE -

2~ VEZEHAE 48 (Conversion training) © B fEHRALNEEERES (L
FT AR B ~ FREFIRERE -
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®

Summarise: Learning Never Stops

Unit training
The 1* Assessment of
Competence

Continuation training and
assessments of

c

Initial Training

[ Training of Instructors and ]
Assessment

Assessors

ATC Student licence ATCO licence

015340 Annex | - PART A

(&1 - SRRk — Se BEHRIIRPE EL)

AT SREK

WAEHZ B G REIEU)2015/340 » & B AL F55T 8 Baa)I| 4 BRI AY B A7 3l 4R

&1 25 (UTP, Unit training plan) k& #5675 BHHY A7 AE JE1E(UCS, Unit

competence scheme)

(1) UTP : &l ATC BEArHVFIISR4H R IE R & BTG TS > WEAR T
LA -
- maaa |

Unit Training Requirements -

& list of unit endorsement course(s), ratings and endorsements
The UTP contains:
structure, training methods, min. duration,
¥ processes for conduct and adaptations of unit endorsement course(s)
4 examinations & assessments
k¥4 training personnel qualifications, roles, responsibilities
4 early termination of training & appeal process
specific records
+ list of abnormal/ emergency situations
¥ review process and reasons, etc.

(EU) 2015/340 Annex | - PART ATCO; ATCO.D.055(b) + Supporting AMCs and GMs

(&l +7 ¢ SRR R s — B/ SRR )
(2) UCS : Bfirge Jat EME RIS f2 & (ANSPRETL > Wi &
A
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Unit competence scheme (UCS)

* Established by the ANSP B pocedures for the cases where an ATCO doesn't meet the requirements

™ ApproVed by the competent proce: for assessing cormpeten ncluding the refresher training
authonty 5 duration and frequency of the refresher training

= processes in case of failure of an examination or assessment

(7N - SRS R sk — B ALRETIETEE)
(3) FlSRRIR -
EPRERAE (L5 7T Lo e s T A2 R R B B (H VA BB
B RRIIHREFTRRAVEIRE ~ RIFRIRRE R & FIHEAGSSRE I A e
HIRAE
%
Hamarie © Csl(BEIRE DR S
ETHIREE © FEALEE
FEREISREE 2R - e HuREH e f B AL s/ SHARBA S AT (Ot
> OJTI M1/ STDI Hy#J4aaRtE (+5F(d)
> BNEHZERREEETRE
> EHEERGI R ERE I A
RIS 251« ERR RSB E NG A R ARG

& » BAMEFE FREArATHY Briefing B RS {ir7£ 1Y De-briefing
T
[ =4

Practical Instructor Training b4
regulatory impact on air traffic controller training
The assessment
of practical human factors impact on air traffic controller training
instructors determination of the background, experience and level of ability of the
% person undertaking training
contalns at [eaSt conduct of a pre-session briefing / planning and conduct of the
of: training session

demonstration and explanation of the tasks
monitoring of the training session
management of interventions comectly / error correction

evaluation of the performance of the person undertaking training

debrief of the person undertaking training / furnishing of written reports

EU) 2015/340 _ AMC2 CO0.0.080(a){1)

([E+£ - SRR —1E H"izn)lIZ%ZEE}IIZ)
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(J\) 45 EHIFERRE ISR — EREALRT © 2GR (Briefing)

1.

By b S5 E M (Failing to prepare is preparing for failure.)
(1) ks E CEE M E eI =
(2) HIBFTRE A RE 1B R E A 2R AR 5 1| 4R H A
b AR HY B RHITRE ST /KR
5 (E/8E JJ(Competency) /@ NIHFIRIY—(ERFRE - RIS AT St TR T 1F
R ERIR o i P HRARIE - RO fIRE R E R N EIT(E
B KBZZEHE -
B BERMENRETA
Situational awareness (SA), traffic and capacity management, separation and
conflict resolution, communication, coordination, management of non-routine
situations, problem solving and decision making, self-management, workload
management, teamwork.
31|k EARH 0 M
> HAENERZ T B AF R AR 4 TR % M A8 (T SR S TR
> BRDHERE S AR
> B VRFE M P E SR B (T LA T R (TS B A
> AL ENEZ RSB T MIFTEEAVIESE - DS M T 7R e
THEHE E—JEi#
> BAEPENIERINEAE - SR A R R LR
R Z mR SRR & S B SRa T - B S i B AR
(1) SREERE © 5 OITI JEZ B2 A sER I T K
U1 - EEFREAETEE - (AR E RSV E B R 5
(2) FlsERE - SMART » BAZHY(Specific) ~ A& /EHY(Measurable) ~ 1]
SEREH(Achievable) ~ DIREAY(Relevant) & A HFFEAY(Time-limited) o %
fEE NAI=14
B o~ GE3E (A statement of performance): 2242 RE$ 52 RIIFLE (T
o Bl BEENURE - (ERSENIRR - SEEESATRIETT
P RE = (FL190/200)
o~ HEAE(A standard) @ (FE(ESEE - (TS IEZETEA LA - f
- 90% IR
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P~ &(F(Conditions) * FHIHER AT HERE /B8 » 40 © 1E
BEPRHUTET -
(3) LRI A Ar R e I K H A
FERIEIR oA S - BT ERE R AERSIET T - HiEE
IR HRALATEISRETEE - BUE R EEE SR EISAYRES) - 595k
e DAL A H O S ER B ?

L IR GG 1 ETg 11 G Training objectives?

REPORT No 1

| it 1
» Areas for improvement (T.O.) ' \Ave Campiioney

* Performance Indicators (T.0.s)

REPORT No 2 UTP: Competency 2
+ Areas for improvement (T.O.) - - Performance Indicators (T.0.5)
REPORT No 3 UTP: Competency 3
= Areas for improvement (T.O.) * Performance Indicators (T.0.s)

REPORT No 4 UTP: Competency 4
« Areas for improvement (T.O.) * Performance Indicators T.O.s

ChEl+/\ : BRAE R sk — R eI SRE T3 2 )

5 i i e T B
Rt ORERAE Ry RS AL th - MR R Rh5e IR iR HY H
B2~ BRI R P RIRFIRIRL - (ERE g TR - PRI 4 DUR A
WTERHCHIES © ESHEEERAVESE - FTIERESRE | 5
Ah o AERL T !
e &t BRI P A &R
(1) FEERALNGA © BRSIHIREE R AUA R

> BAAEZ BIRIEISR TP YA R

> AN R (R AE

> BAERCHEAMEBRR SR GH E TS EREE
(2) =RAHFI%R H A

>  HPEEZE SMART

> FeoTRRRERCE HIRE I B AR ER - FRERNfRIE

> MEABECEN B  Bh A HEREAH T
(3) RABHFEETTE + B4 OITI u] DA A (TS —— el iE
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(4)

)

©)

{Effr b —_ETAF 2 350

> iR

> EEEE

> fEE - R

> e

> BREENE

B am A R R SR K~ KRR

B4R A H IR 7E R TIERRAE ? 24

> KA

fifTE

ZE IR A

HEEE)

> EicE

TR B ELE ARV AR - AR ~ ES > BREEHEIRAYY
B i

> CHIS ZEHEZ/DE?

> R A] DURFE 3 SW ARV E BEREIN ?

> BRI NEREE %D 2

FENLE FHHYIE IR (Scenario)HIH » DABRAREEAAF BT - e {e
HE—HE

s A (LA R

iE M] RE LI AR E YRS H AR ARE - 0 AT RE S M e B — it
SN A\ FEREA BRI E RIS - (FIa0 - FoERA RESTR
R 2)

ER > BN SRR (T EIBE TRE IR > B
{E AT ~ BRI IR SESE -

vV V V

(L) &SR ERVERTISR—ERL L

B 5 LRI RIS SRR R ?
FEBIEELERE - (RATE AR R4 |
L.

BRI (WP) %
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(1) OJTI FREmElr M MEERISC IV E S B RG22 AT &R i
HHEATEE -

() HAE OITI MR A A THR S -

(3) AP E MR

H o~ IREVAI =R HE ? (B EklER)
Z~  (WRFEEHRERETTE)) /R¥% DLH1234 A1 SWR4321 A {18
stE?

FEFHIFALL © OITI J AR -

(1) 7r~#f(Demonstration) » OJTI (58 FHAY—FF g » AR RIS R EH
R IENEDT % - FIRHRR M M TEIRI A E—~  “know-how” -
A EAAERE TrEn MR
> G AR AR
> FIr AR AR
> EEERMRSBURE
fRTIE DLS B PR HE T 7
> EBEEANEM
> TEHERISRE T ERA A
> —BAtGEEREIIERY - EAEEE(E OJT Hth 2 FlREry

AR - SEEERTE

mCRAR OIT YR (FTERRK ~ 5B - RE....)

W GAIGRE TR

W IR AEAGR R T

(2) ZBi(Involvement) » OJTI FIAREHIMTIFAVRGN © FEEFFEIREEEAT
MIEEMERN - DU — BBy ZSt » SR S -
SEBUEEE MTEHROPRERTE - (HE5E0(EDL T 2808
> B4effiEitireE
> BT —BGERR A A AR AT ST AR
> BTN R R R
> ST EIMGEEGEE - NIRRT RE

(3) ¥f3(Talk through) » OJTI 5 FHHY—FERlT » FEERA SRS M il
PRTR o OJTI O eA ¥ AR EEVIZEHIRE » (ERITE AR MMUAVRE -
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> EEFE R R & o EREISEL AT
> st = OJTI Al DA B ER A= B2 AN i (B RS (B
NEFy

RS ArATR S A R AR o MR AR

TR AR M BT IR A0 ] e B TRARE DA R TR
BEHEEREEN > AR ERIRE

MR ERIE R GHAERHY - R4

WRILH > FFEE ISR - &S amth/ AR e

B IR e PARRREEIHIE N 5% ST -

B A

(4) BERMIEC$E(monitoring and notes taking)
> BEARAY H AR R A AR A ) A AR A AR E S - DAEA
PRt A EREN S 6 -

>

>

B OITI AEratE i e 2 A 0y B 4Eme - 1A~ e T e
FRHN RN RN EE B R EE —
P15 ~ e RIAED

W —{lELFHY OITI R Ba B2 AR IR B E T T | S ARG
% © OJTI ANE2AL A R & Sl o

W SRR A LR (L B FIRYIEE

BT H

eI

W AIEsERR

G

RS

B WEANEHIRGEE IR B S RETER

WSS AT B ORE SR

Bt L RN R

WSRO BRI B SR

OJTL A B (6 R A0SR » ST TR Bt/
e+ FURTERUKIBEE T 54 SRS » BRI - B
St PR

33



OJTI FERZ A BRI M RE I A ORRr BLER A Y SRR S HoAth s AL A/
ST B RR IR AR

OITI JiEaZ Bl B M ME2 A & RiHY BRI E 45 /IRRR
RFUTES OJTI AR A - MR i AR R iR A 22
FRGETRSCH LB > T ATRER BB RIS

BRSRE S ¢ EEIRAYEEALALE - DURERA I A SEEA &
BN - MR EERGERES (TR T )

> LER(ESRD > Note taking)

FEALIRFE] AT RETR R - OJTI FYSEECMH e SRR - Bl
[EETEENR 2-3 /N RERR (A B2 S B

sRac(E > FERS A - (RIENREIRSCE/ER AL - (REENE
(HEAMAES > AR A T (1 ——Bi % — A Y
FILA

> Rl DUESE NIRRT A

v

B A S eyt T iR AR 2
RIS A AR RS ?

YUAAE IS — RIS L AR ?

(TR SR A S AN AR - Bl Y 7 (BRI RE 2
ATRERY R R (R 2

SRz AR o 2

RACHERZ T PRI B AR 2

(5) MIERIFER(Questions and instructions)
EF' N &ﬁﬂ%{‘f@f gﬁ:ﬁ FD?%EE ?

HohE4 Dl “IErEr T B

AR ER N MEE ORI

e fr 2 A= AESE (Situation Awareness, SA ~ 51 ~ T —H17
)

5 BB BT AT B Y S

PR BRI — 2

EEAFBERFIFERAH |

R REPE R Z2 A AR !
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B 5 TR R4
Z -~ TEFERZE
RN
B A RN IR R ITEE T — 178 |
SR |
F L P = R RE
FEHRERAYRTRE - PRERER AR OITI &ER
A RENCEIUIRE = 2
b. IRl X 1Y Z RIS 2
c. afim P —{EFEEAIA
W OSRLUERERY TR 0 $52E(Coaching)/2IFE AR | &5
FTRETRAENY - PR A EMUE R A E |
W AT A R R
. BUE TR 2
. A R S AR RS T ?
P B s 0 & RS 2
. IR¥ UAEO3 BT 2
e. UAED3 WX E =R/ ?
AN~ EEESER ?
famoE OITI 4522 /EAYHANE ~ BASHVEREH - AEEARIT -
H BRI i R IR R R A
Hhs e
BYEEET - HEE R T 2
SRR TR AR T 2
HEiE AR RS
T (HERHEGTE T ?
B EFIS/0IT FtaRF IR A
B EXEBEEEE RN B
W E OJTI FE=EE i B C AV T 20
BAMN g HCOMHRE - (HAT LIS - BHAEEE - EH2/)
P N RS

o o o P
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TrRMEEANIERE (A1) 5 » EFETEMA IR T
T BCEBRAGR ATC (EBHREEACAEE T « 1B OJTIRYELA
RE (EERR) o THERYERE
> BEREEER
> PB4 A
> TR
> EEER
PEEAT IF ATy Ry DUSE © FERS ~ TLBNEIE ~ JEG F IE M IEFRH IE -
B~ mRETEAVSERR © Act before the error occurs.
W O[TEREAVEER ¢ B A DRI A Y ER IR T 82K

TR o
AIRERVRRARAE © RS A MREEET I 2 Al - Skl R AR
SR o

B AE[FEHIEYSERR - EERAIREY A BB ST T HE M - B4
A A RE R IR IR I A A TH R AVIE N -
FJREHHRE L © B ORET SE BV IB R A, - SAE L)
TR IR - DARECRORERARER AR AT -
Z~ FEZITBIEEIEATSEESR © Act as soon as you see the error
B LA BRI EEEA 220 EN - Bl -

fifeE
STEL Ve

A H IR RN R E R
FEHA LR E R R]
= e
A RE AR it -
B WURAEEEVES - L RETFTEMAIE  BRAEE R e
BEATIFENER T - EPuETIE -
B ENRYE  HENTITE R - AR R
FEAIE -
A~ AIDUERR H IERY$ERR ¢ Wait until a suitable moment occurs
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EHFESUREAGHYREETE > MERLNEEGAE
RITEREARHIITE -
W ERIER TR  BEENUERRE - B A R AR (1 TEE— Ll it
e e Eh At e R R 4
B EAREERFEIERVIEN T A— iR g WL e E s
% {H OJTI VARFHEE P E LB - WHECRIEF NG A
T ATETAIE
T~ fEFETFAY$5ER ¢ Do nothing at this stage of training
T AR AV ERES - SRl T B R R A G = 488 -
WA EURAVES ROV B ESR 18 (AErdm "B ) =&
A TR A4 B 4 S TR 18 SR B SRR A
FTRERVFIREE I © NZHAUTE IR Ry i i R ey P IR Ty 3

A=
e maaa |
Error Correction: Summary e

CORRECT
IMMEDIATELY Act as soon as you see the error

Wait until a suitable moment
occurs

(I - SRR R — SR )
(7) $#%& (Taking over)
Al REE 2

W EEAR R IS ORI

W EREIRE AR A - SR ERAEICAHENE
sk B B BET 2 e IR

B EFENEET] OITI sl A2 AR AR - FIE=E
S E

B ENTERBEART) - ORISR EE

B BRI E IR FRAY SRR



WS A R R e R R AR
B CPREH S AR S B
AR AT BRI SUFCEEBEA AR - KH]

BT

I
RIS - GRS
SRR

n g

W [EE

(R B [V E HIHE 7 B E YR N & UIAERE -

B RIRETERN RPN SRR - A — Bk
HEMREVERE > IRA] ABRIG S e

B UREERIECESE  FREEAE RS IET
S
] DU R R B A SA

B REAEEIGHREEEE o SRR
PR RIFE(E |

(+) $EREHVEREISR— TR * S (Debriefing)
I SEHER - iR S EiE T 2R EEN 55 -

>

s A S A Y (B R RT BT
SR AR OJTI HA G s a2 ARV FRIR - &5t PHTHIRC B
A A G 5L H CHYZRSRIG R AR
sR(LEAFTRHINE
sEft M R BREP T  iEsdE it M I iRfrE
—HEfE - BRI FIRITEN ] RMMIAERE E IR S E
T HE MRS TR gRENCAEIANEE - EEEGHEN
HpS2 AT 8ot - "B B FHER A EHIFRIR
o aim AR 2 (E T R R AR K

W RS —FRREEE RG] SR H AR

B PR SR BRI T B
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W e BRAGE T mUIP L i ROR B A i B 22 A 22
2. &t baEEIFT AT EL

(1) FEARLL - HUAR RIS AL A (E M
HIEHATRE B RS2 A > RIERE AL R A SRR - A A5
(e PEY -

Q) SHESAERMMFIENEE © 5ol B EHESoE Y 2
o SMEERAERESZ - BAAE BIGETHE H CHYRRE IR T
> RIS AT RARAAE  ErRESEISR AR T
JEE m] DI Z R A DI EIRAVETE - IRA] LLS [ SRR £R A
EE-SiNce 0] i

(3) ETEmERERVEES - Bt > MERRARIREE Rl H ARG T o 1 R
B o R ACEFEG SN E DU - B A EELL o

(4) STEmERERYSTES | TER B EAYRGE -
B IREAEFRS MR - REHER R ssEs - AR A RE

SEEBREIAT AR5 -

W GREC(E > Y o SRR RSEAEIREEREZ -
W SRR T |

QEEES
A EPE A I FTRE(RTU R > (NIE > TR SR E mlg — T LB,
Bl o

6) [FIEEATHREE b
o g AR HT AEREUR L e 2 e M s ] L Y S R0 o (R -
W 2R R Y N SR T AR TS IR ER B B A
W n] DU AE SR R TE Ry 1R 48 LIS (L IRF HHI1 ok A

(7) &t —(EBATER ARG R Tl
REFEHEAN » BB ERRTE - MEstatiy izt o &R HERE ]
BIE(E AR R—ER S -

(8) 4B LfERIME
TRAVERAE AT REIQ A B RS i LR B 7y - B I e L B
B FEL > et —(ETRREAR S -

©) HELLS ABFEHTLIREE R
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3.

R —(ERS AL IRIERHVEE R - B ES) - (B2 > RIS
HEFEANNER] > 5546 T SRR B e iRk - SBERAE UL - FIER
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