HEEE (HEER - FHE)

5 29 EfER e ER K
R IR IR e =

AR IRE R RS bE et LD
PR TERE © REPEEAL AT
KRB SR BAHIA]
HEEAR © 112.9.20-9.23
e HH 112,118



RS

BRI P e B e A B IR TS E P& & 5% (International Network of Health Promotion
Hospitals &Health Service ) T8 R 5 — 1 € FIERITHYRN & » & RET AT 2B [FIH I
TR - DI e e (R R (e A A B e A (i R M s SRR FE A28 fee - A3 (D Eh Ay H AR
EfE Bt (EE - HammavsER - [FERFIRER R - W R RHVERRG & 0 DL
e FLEAYFEK -

1993 FAE B FIHVAE AN ZE I |55 — R EIFE (R (R R e R IR S B R Erak - F
B HA St /N2 2014 FFZEfEYN ~ 2017 FEEthay 2018 JFEAl - 2019 FFEFE)D -
202 1 AR (EIBUR4R b))~ 2023 F4Eth A2 eE 29 i - B DUS IO REm 3R
B IR AR NRAR B N EREIE gt SR HE ) - NRBARIREFZE
BEAE 200 A » ELEEDAERYE] 600 A » FHUNEHERERE S » ARXGEREZLE
HLY50 A BEER - B EHE 1T RIBEEEER - (1h 2588 20 FE%E 2
meE bl - A OE foBmbi e as s - IR a8 R B e nvis EEL AT -

HAENERR B e —(FR > WEEFREF LA > S0 8 H 2R R E >
R > BURErE it R E Ay (R IR — 2 BARLL e/ NEREERCR B b 55 ks
ABSSCET T o0 AT - RIS ERRAL s T SRR SR BOM RS 5T - B A R bRAY 2R

IR BRI - AR S BN S5 R SRR SR NS ME R E EH

NET
’

=
E
B WREHERAREERT - BEEEE0EREE -



il

|

W

S

B T T 9
N1 5 PP 9



= BHY

— ERRERERANEEREEE TR E
G YECIL T B 2 1993 4F - 15 (B G sy G tC Bl — {44 B " le A B e "( Health

Promoting Hospitals » f&fi HPH ) AY&EkEEA R - HPH EEhiR 4657 1988 4 » HHF
PHEEARRSHRATIE SRR 404 (WHO) sy & B X2 T sl -

HPH 1Y F 2 H S R B e A Al it A B Be (R s i/ - R RN
i o SRR AL 2 EAYER - SREREERANTHDG - DUGRIH G S BN EE 2 B AGE
HUERE o 15— EBIZ OB - BRI e R R R R —&R 5y - 1R
(E e R = NI

BEGHERG TR FABRRAEEEEAR - IRAAR ~ BORFIEENHERE -
SRS A0 A E BB (R FE A s h B SR (e (R ey B A - Eaffett 7 —(EP 5 > %
EIRES > EiR TR ~ SERAIRTFERCR - WL BRI - DUHESE) HPH AY3ERE -

~ International Network of
Health Promoting Hospitals

& Health Services

=~ 2023 SEERE R (e A DR L R VB R PRI A T

(2021 A A= H AR H N U= ) 583 1 (8 AR G A ARAFHVEE B - 505
THERERZE ~ AF - SELUEEES AP RS EE - a5
N0 26 20 feE PR R R (e e e R (R R PR P & s e 1 (R (e A LU A R L T Y
By (2 (The Role Health Promotion In Well-Being-Oriented Healthcare) - {#EF{E#E
ES I I e it Z B BRIEFE - 119 - BN PSP E - SR ERRET IRk
PEEE (AL (AT AT 2 - RS AT RF AV (A SEA4E -

= GERERREGIRABREREZR S

BB RBIE G RO 2007 £ $EA BRI (e it 2 SO BEARAE - HERSAHRHER
bt e RBE > GREIERAT - DUEHER A ~ B AT A8 - KB E a2 B R
5 ° &/2/)E 2006 FEAIA WHO HPH BIfEAEE @ iiadss & & - HATET 137 5¢88h
REEZRERIEGEET R > RABRERD Z— - KRN RILEE e ESR
BY > HEEZECEZFIFEA E'ii.fmﬁﬂ?&fff]r%,iil RonE) I RAEE -



A B

— ~ EEFREN=ERE LT/ N ERRB RN ARBRERNTIS T
(BRI - AIOCER » HEFERT)

JB =L
I=B55Y
EVELL ST/ MR G RBOLN 2017 5 > B (E DA SR BR Ry T REA S SEE

& o MrTEABEYNTRHR B - FEE4L TRy ~ TRERGRIE o R R
TCERIESE - PRA BRI AT -

e —HE AR LA > FUIRE E CRE= RERE R g R EN 21
JE-FERSREINE T LT/ IMERE 2023 5 1 L& T/ NI TERCR B ek -
BEEE 2 /N > Ry ERRHRE(EREL - A5t LR TR EER RN T
FENAEUWEE - Bl PET A E B SHREN R ERREEENED - BEEZE
BRIGERVED) ~ BEWERRE R TRz E -

kA

AR THARIFE 3 (E A >+ TANE 5 B BUCR MR B HI R E - BRI oK ]
EahHE > A 40 A -

AWIFEEEAE R EEIE - Baf - [BIEE - Ehedths - Bl N L - i EE
BREEE ~ (H4EREEIEE - itk 1 - giHEESFE, (n=15 > 37.5%) : KR 7
(n=33 > 82.5%) » H—REBKERFE (n=20 > 50%) - G/ N E (=31 >
77.5%) > FEEREELETE (n=31 > 37.5%) > i@ EEER0N=25 > 62.5%) -

EE TR RHIEER - RIS - 1% TR ) BT EICRS , 454k 38 A
95% : PEZ AR T RIS A LR T ERZE R 37 A > 92.5% - $IRIEE LEUE
2 EFEE RS IEL 36 A > 90% -

ARHIFE I Pearson FEBAME ST - SRS IS BENIR ARG BRI G AR BN T B
27 (r=0.892 » P<0.05) - PN 3 T IR LSRR RS 1=0.828 + p<0.05) : FERFEA
# EEEERAS R RN SRS (1=0.886  p<0.05)

THE KRR/ L DA RS2 B A () - 4055 3 - PREERH.L(n=36 > 90%) : JalHL
ENE(N=19 > 47.5%) ; GkfFEET](n=26 > 65%) ; EAE L E(n=19 - 47.5%) ; TH&EFRE(N=T
17.5%) : FEEAH (=2 - 5%) ~ LA ELER(n=1 > 2.5%) : FHAZN=1 > 2.5%) - E[EH
REMEAR (n=33 > 82.5%) » JH&&H 5 5@ 7 (n=36 > 90%) -

2 A
\Z\\D 2lii:]

NS ANRSEER - A LIRS R ERY SRR > DU =Bhah

LRENEEREE « SR ERFRG T SEREHE - BEIERPEZ MEFBR
RIS EHEREESE - BRENE M MTHRIEE -

2 HERHVE D) | B RREAYERE GG B RORIE TR - SR ERERER

2



AR IR R BRSNS - B MERERERRE ST N ER SRS > A
B U BRI e R AR,

3HNW LSRN E B EINER R AAENIE > EWERA > e TE
O B RERIEEESE -

1

15

a preliminary study of the effect clown intervention in NCKUH [EE:H

Increase the sense of well-being of hospitalized children-

aﬁ“(’?ﬁ; Chiu Hua, Chu / Medical Social Worker AT
Y/, Cheng Kung University Hospital,Taiwan
Pearson correlation analysis was used in this study. The ,ﬂ;% :
The Taiwan Red Nose Clown Association was established higher the level of assistance in anxiety relief, the signifi-
in 2017 as a charitable organization centered around love cantly higher the willingness to accept treatment assis- %ﬁk
and humor. They provide services in pediatric ward of ~ tance (r=0.892, p<0.05) and the subjective perception of
the hospital, through their red nose attire, music, and pain improvement (r=0.828, p<0.05)
performances, they aim to ease the anxieties of hospital- The feelings of children and parents towards clown per- ==
ized children and bring joy and happiness. formances (multiple-choice) are presented in Table 3
I am a seasoned medical social worker who earnestly de- Table 3
sires to seek professional resources to enhance the ’izj(
well-being of hospitalized children. With funding from il
corporate sponsorships, the Red Nose Clowns began i =m;:~
their service at Cheng Kung University Hospital in Janu- e ] o %B)’?ﬁ
ary 2023, offering individual bedside performances for T -
pediatric patients for two fixed hours per week. ARG T
This study primarily aims to understand the thoughts St ey 100
and satisfaction levels of both children and parents re- e '-‘;:“
garding clown performances. Furthermore, it seeks to o 5w o w w m ow o ow -
explore the impact of different independent variables on . o
alleviating anxiety in pediatric patients, fostering will- Conclusion
ingness to accept therapeutic care, and influencing sub- The intervention of clown services demonstrates the po-
jective perceptions of pain reduction. tential to enhance the happiness of pediatric patients,

leading to three key conclusions:
1.Child Assistance and Satisfaction: Both interviewed

This study spanned a period of three months, during children and parents highly praised the services. These
which the social worker collected a list of clown service positive experiences not only help reduce children's anxi-
recipients in the pediatric ward, randomly sampled and ety but also improve their pain perception.

sought consent to interview, resulting in a total sample 2.Assistance in Treatment: Higher levels of anxiety relief
size of 40 individuals. and subjective pain reduction were associated with in-

creased willingness to accept treatment. This suggests
that clown performances indirectly enhance children's

The independent variables of basic data in this study in- acceptance of treatment, contributing to better treat-
clude age, respondents, hospitalization experience, ex- ment outcomes.

posure to clowns, subjective severity of illness, and level 3.Impact on Ward Environment: The service brings the
of emotional anxiety. The data is shown in Table 1. power of love to pediatric patients and their parents, im-
Table 1 proving the ward's atmosphere, with positive implica-

tions for health promotion.

3a(82.5%) 375K 31(37.5%) .

25(62.5%)

»

5 B 15(37.5%)

i <« As a social worker, I also
- wear a red nose and give red
$ noses to the children who
N e ———— enjoy wearing them.

(xindergarton) (parents) wxparience (moderate) | previous) ety lovels.
e Py

basic data

The results of the dependent variables are as shown in
Table 2.In terms of alleviating anxiety, a total of 38 indi-
viduals responded with "some help" and "much help," ac-
counting for 95%. Regarding the willingness to accept
treatment, 37 individuals answered "some help" and
"much help," which represents 92.5%. For the improve-
ment in the perception of pain, 36 individuals responded
with "some help" and "much help," constituting 90%.
Table 2

22(55%,
" 20(50%) 20(50%)
; 16(40%] 1224 16400
i "
N & i £ ®nohelp 4
H “ some help X .
2 ;0 | | = = much help A During the pandemic, everyone wears masks,
3 = i and services continue without interruption.
- R Inpatient children, parents, clowns, and the medi-
=0 2 i cal team all wear red noses and enjoy together.

n » 3
Perceived Level of Assistance
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