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=~ BHiEEE DUIEAE B TR (Thriving with positive energy)
(—)Discharging Strss & Recharging with Vitality FE5EE SIF1E I8
() Discharging Inner Strength & Resilience HEHfEfmIY 545

8 H 27 H(H) (=)Becoming Your Best Self 1% Fyf iy E

= ~ ¥5%% ® Karl La Rowe (USA)

Author of You are Good Enough

Embracing Who You Are.

ARTDO International Member

— ~ 55 50 J&@ ARTDO International & Ba%E=
T~ S SR R
Ms. Sofrida Massie (Indonesia)
Prof. Dr. Irving Huang (Taiwan ROC)
Mr. Juma John (South Sudan)
= ~ B ¢
(—) Tomorrow Leadership: Lessons from Chinese Classics {1 H7 g1 4% gt
E245%8/ Dr. Sheh Seow Wah (Singapore)
() Leadership Burnout : The Silent Epidemic (&S © JIIBRAVRIT

8 H 28 H(—) §75/ Ms. Elizabeth Hor (Malaysia)
(=) Building Tomorrow Today ZEf#HA H &3K/Prof I Gede Pitana
(Indonesia)

(P4) The Future-proof Leader: Beyond Competencies to Capabilities A3
(Y4EZE % - FEEkAE 17/Mr. Yan Keng Chong (Malaysia)

(71) Opportunities for Women in Leadership 2214 F & (Y€ / Her
Excellency Ms. Zifleena Hassan (Maldives)

(7%) Women Leadership in the Arab World FaIFi{A Ay 21 F 5/ Ms.
Mary Lai (Hong Kong)

() The Future Vision of Nusantara Civilization
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(/L) Global Headwinds & Golden Opportunities for Vietnam g HY 4
Blea E B w5 £ 8/ Mr. Wilson Cheah (Vietnam)
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(—) Crisis Brings Out the Best in HR
ISR T AN JTE R R EREE/ Ms. Siau Swee Furn (Malaysia)

(—) Is Al a friend or a foe? Case study of HR Managers of Government
Agencies in Taiwan Al BRI EZEIA ? &E BT ATTEH
ZEHIRFZE/ Dr. Trving Huang (Taiwan)

(=) How can the better use of data benefit public services? 5 4F-HY A
B al s AR #5225 Lord Sonny Leong (United

Kingdom/Europe)
(P9) The Start of Big Data Journey B RUA 83 > Jit/ Tan Chin Kee
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() Creating Work Happiness: How to accelerate personal growth Z1{a]

8 H 29 H(™) IOz {E AR PARIZE TAFS21%/ Mr. Eric de Graaf
(Netherlands/Europe)
T oyEEbET
(—) Al: Trans for mationl Leadership - Leadership Paradox #E74E2E/
Dr. R. Vijaya Kumar (Malaysia)
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92/ M. Serely Alcaraz (Philippines)
(=) BI: Image & Impression Management for Leaders in the New Era #r
FER SIS ETE/Ms. Elizabeth Hor (Malaysia)
(P9) B2:Metaverse PLN Cultural Terrace : Internalization of Company
Culture Based on Learning Improvement Using Virtual Reality JT5F
B R BB A N B A BB S {B/Budi Aprianda (Indonesia)
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(Thriving with positive energy)

(—) E##E A : Karl LaRowe (ZEE])

WA 75 -8 A BRI - MO B R R EE A 8 40 FRVASERTE HL
HEZS > ST HES - QHEEFTGFA - BRI - HEGEH - BRR
EAE - EEE -~ BRI © AESEEY ~ RN g R Rt i 5 B S B fR it
T 1,000 KE - FAEA (RFIRAVARRR ¢ &R R Eh ) A (IR #tr -
HEOEIEAYEC ) - Author of You are Good Enough& Embracing Who You Are.
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1E20R R £ (Mindfulness-Based Stress Reduction » 45%5 & MBSR) & —FfE A =&
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MTDWORLD

y Your Global Coaching &
Leadership Development Partner
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s BN E A\ FERREL A B8 SR MR R B IR IR ARME N E R - M2
I PRE ST TP AE > AR E TAE i R ERHIE: -
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(Tomorrow Leadership: Lessons from Chinese Classics)

(—) FEzE A - Dr. Sheh Seow Wah ()
HL1o7 e B SRy BB B BB e 8 o SR LM - BB EE SRS T e BT
EAEEEE AR - BN KRGS - FENEREE - B g
ANE - BN EEES - PEIEHEAASER - PEE AR HEE - SRE
H o

(Z) NERE
o AR (PEITHT 1046-221 £ ) HUFRBKIRF (PHITAT 770-476 4 ) MIBKERRFIH (7Y
TCHI 475-221 ) > wifE Fy T E SR SR ) YRR - B —{ERESEAY EARURE T 5
AEREIR - S HTRSEELE T H571 & BTE SUAE AN EHEY
2 SRR EAE SRS E T

I HAZIRAVTEEME -

ETREIBEARLERER > &R ST AREEK - 505 5 Padat - B

FERIRI S - KB SRR B — (82 ET - IR RIS SRR BHEA

MR A FZINEERE > FIZEZIARZRT] - SEEERERCAE A MEZKAER

RIES ~ BEEIRER - (HALZIEE A JIERY (LIZESEM]) (CEfELLEE 13216~ 17

28 ~ 29 ~ 38 ~ 78 B ) » IEHHV I ELRFEE MR TEIN A SRR (I — (AR R R

JFERI > RERZ T o A0 T KREESY  TRREE S )T A T AR 5
2. WEHHENEREGIUT

(1) 7KREdAT ~ TREEE S © BT ~ ET2K - (A7)

(2) HESJREF RN

(3) 2 R IERERSHE RS - SENTTE

(4) BUEHERYSEYE - FFEBER

(5) BIEHREEEH THAL (RROERFKT &)
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FYERREERER ~ SRR ~ 001 ~ SRI(EA B F KAV - I HIElE
RN EC R EFNES CGEELEE 175 - Kb TAHEY - R
2 HRERZ » HRXEZ) -
NG IR - SERIE

(1) BFEHEHFAESRE AL st EEFS A MIFRTE T ERVEHE
iy e (facilitator) A €6 FROVAFIRYERET > S HEHEMT& - ST A
K o (HEHE A HRETEERE (AR -

) BaEE (e > JH AR NRSAE » RIEEA T Ry > OREFIIBE Be4F
Aot (RIERACAYREFEHE T R A SHE) -

FLUIDITY (X &4 R))

If we are externally soft, after a
long time we will naturally develop
‘ internal hardness. That is the

y
AR SR
D | \\ principle of ‘tai chi’ (K#R).

|

Softness \ J &
within the )
hardness J N .
o / \ e
4 o R HA

Use ‘softness’ to overcome ‘hardness’ (VA & 4] R]) Hardness |

Meeting hardness with softness by using ‘hardness within softness’ within the

(% ¥ % W) that causes the opponent’s hardness to be transformed softness

and disappear into nothingness.
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(Leadership Burnout : The Silent Epidemic)

(—) FEzE A : Ms. Elizabeth Hor ( 3 pg00 )
#7754 N\ - EIB Image & Style Academy AIl4A A + TG hRAISHT « B
S -

(Z) WEME
1. HEGEHVIRIE

(1) IS (A0TT | ARBERALAE » SRR EIITRIL T 4140 A RORETS » S
T S R B R BT (SRR R  deRa
SR ~ (ORISR - YRS BRI B S5 S TEHINS » A A
B -

(2) TR A S R4 - A AR TE RS Pl ! R DU T = (B2« (B A mI P2 ~ 52
B EE KB OAYERE - =3 Y SRR AR - WIS MEIRA D) -
EFEE - Bz BTG EREE  SFP AR ERRSw 8 HE
HEAPRIUARATE) « B IEH L A EERIYAE

The weather CIRCLE OF
The political situation CONCERN

The global economy
The pandemic

* CIRCLE OF Your family
INFLUENCE

Your environment
Your organizational culture
Your community

CIRCLE OF
CONTROL

Your emotions
Your thoughts
Your actions
Your decision
Your response
Your attitude

& 4 REI=EX
BRI « R

(3) FelfE EFSLAVHILY © LB e B A EARERVELEBNR
WIS ~ 28 ~ B AN B BARTERRE A0 T & SBRE S Ea ik M 48
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(1) ABEES © ABMERESS - R - TE - TR TR -

Q) ML  ERR B - SREE - B - LB -

(3) WOAIMERSE - TSI S BOR IR AR IR S ~ sE S AU I AE TR S -
HEGE BRI HS Rt g 8
() HRENZEES - EERERCD - AERBIRER - EHHERAAME - L

((SEREREE IPNNE S LTI
Q) FENERAEES K5 KR Qe - BRI - HERE -~ 18 -
Q) HEBERNEEES + £ETT ~ BlIETT - HEEE N - FimlEhsE - s -

() BEE IR © EHERE T EA R - 64T
A A -

sk

T ARG - FUR BBy T — e ~ RSB R

W - DARBRISHEEITEIEY » AR @E R - EEHYIR -

B 5 4t7eREIREI4EE Jacinda Ardern
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(The Future-proof Leader: Beyond Competencies to Capabilities)

(—) T A : Mr. Yan Keng Chong (B 3kpEEH )
H 40 FAELEs - 15 TSN 25 FANEFRE
B ~ Ao K& A DEFLEES - ARTDO International 44E5 -

(=) WEHE

FHLKES o ITD WorldB 4R B s

"AAEH ) BARKEEERE > W EREEE T ) B RT

B PEEFECATRERREED - BB EREARK

Why This
Model

Fails To
Deliver
On Its Full
Potential?

1.
R T AATUERRE | AR B TVEE ST > RAEBIREII AL - A4 EH
HIUERSERILLY BhAY "B ) RO X EhAY T a0 MURBSRTERE RS
L B THEAE BN E LSS E - 7T AR AET N &R gEr DAE T —
PEREh » F—LeE{ Al gE
HYRTRENE 5 1 SRCE IS B B IR LRI -
9 Box Model for Talent Management :X
Enizma Growth Future / Next
“Rough g.amond. Employee = Gen Leader
“Future Star” ' 8 “Consistent Star: g
= B
5 Dilemma Core High Impact
QO_ “Inconsistent Player” Employee Performer
4 “Key Player” e “Current Star” 6
Performing Trusted
Employee | Professional
1) “Stable Performer"2 “High Professional 3
Performance
B 6 EEEH
BRI ¢ o R AR B A
2.

TERMR R RIS > AVE A4y PR E R iy B T > SRS S S
FTEes ELFIEE R I B2 CAPABILITIES > 32 [ B2 HH Capacity & Abilities fj
{1 85 B ] FT4H K > Eo > Capacity EfafE R HARIRESE i TAE R RV EE
{5152 ~ IS LT ~ HH > HORAKEMIYE ~ HOR EHYE R AEE LAY © Ability
AIZEATE B IS 25 80Ise 11 B8« BeRe ~ il - 9T 2 BT
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(1) PRE BRI - BES 1 ARAR AR N BRI BRENRE » 1A S8 foh P I S dr 25 5
FIAE B Rl s B A R A TE) -

(2) AN BEREZEEFRBEREY) © H CERAE R A VBB A
BEFIBHAR - B EEh Y MRS S o =y WA G B i

() RHEFESVIMIL © AEHRE 2 R HAR O @roe Y BURAUAAR - & 5R KA
KIVETYIA > BN EENEFL A H SR BT sE KR ES
B (ETAENLER IR ARSI EAE K2 -

(4) ZEMEMEEME - R RAEAR - W07 s 2 m R BRI AR A 3G e 2 A
MERIRERTRETT > AERF AR ~ S RE FIEEBR LA Bl A TAERISE G R T 2
TH RSN LCHEZ 2R AR ERAE N -

(5) pRIEATET g © B T REEIm S AR ST ) o CHEHY AR B O e Bt
FHEFRRAVIEI T - sedfE s ERE SRR T2 BIREEmAER - 1
AEHEITHEEE AR - RS EAVEEE A S E A - DIEREHY
BRI A IR s - AR L -

(6) ZERMERAE © T IRAHGAE BT o Z R 5 20 - N0RE 2 AR B A FR Y LA
TE ke ~ NERAUHE - DIHEBIT(EI(ESE - MiAe EMlC B [FIRVEHE AR
= YRS IR TN E S L IRTIE SP e S

(7) BEENE B LIFEBE PR R AR SRR T T HIfR
Rt ~ SERYEM b > WA DUBIERTHY TIREEE - R - TaiEs
IR LI E A
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(8) HEHIAHETE * FEMUTRESL SRR - AN FREERAVERR ~ 5= HTAI5E3:HY
ATEORIE - T 2SR A AIREDR 2 A MY i - B BEERE ~ REFIE R
HIRE

(9) JHHMEE © TETEMERATE > AESRTSF (EMER TR 7 [ SHEB e TR A A R AT
TR - BleRE A R R — Bk
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(The Future Vision of Nusantara Civilization)

(—) F:z% A : Dr. Naufal Mahfudz (EHIE)
PT BLST ¥R A G EERTE S IS fEPaan st E 1 & &2 2B H# ( BP Jamsotek )
AR ANV ERAEE: © EIEferunni@sitt ANTARA B AT E RIS 88 Es
2020 = ARTDO A& 5t 4 e e kit -

(=) NERE

1. ENfEfis : A e AR - B R —EEE S E% - PSR
TERIALFA BEMARRERI A ALRE 2 i - PRI A B KRRV BRI 2R > DL
FEMIENFE S RV - BRI DR £ Nusantara (i i {E ARE ) -

2. N[O~ FERBLSEH . BB VUE A DR 2B Z - A TS B nEein
PN - (S1E#EE 238,875,159 A - F1&4Y 1,340 {lE [RJE - 84 700 fEEES A 7

3. NUSANTARA:{EENfEsEHA" BEE JHVERE AR 2N AT AR 1 B P& ( East
Kalimantan ) » 7HzT 2024 =& &R HHFE NI E S5 I -

4. HABFMATER : BAGM 8% - Bl RAR - BREESERAE
TR W ERERRP TR IR S AR S E Sy - AJTEIRMK 2020 42 A 13
AP » RFWMAACIDL Z HARB T - W ACIEREIRy 27.94% » T1E—
% 25.87% - iE WA BT AR IR ATRUI RO S iyt - BA A
CIETA] « BZREIRLT
() HMEZRER @ 2R EERERESHEER T —  FE LEME S

BREMNATAMABER Ry “HERZ A" HARPEELY99008 At » b ]
DUFs BRI RS B HY R R G RrERIESE  -

Q) EFEEARENR R T DL R e B R TEEZET 2
— SRR EE S BIZ - K BT F14600 &,/ 4 - KEHY
FOEIEE A B R E B & SR I EE) - S EHE Y 22 R e
REs » BT DA R A B B2 457 45 Fe 1 B4 iR a0 50 -

(3) MR B AREIR - w51 Ryt R A KA R AR AR B — > Bl ]~ SR B —
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B ERE R AHEE R FEERZIES - EREEMREHES T
it EERT3. 7% » B AE E RS B Ry 1437 (RN - oS (5 B 22388 -
RS E AP IESFTS - HRE HHEATERRZ AR - PIa07E Rz
EWARIACR » F] LA B AEARSE - SSSE - SR HAI TR -

) ol ERER bR TS A0 ol A A R EE SRR - o A T
FAARARAYI.B4F » JEIF RAR BT ET19.94 -

(5) RAARBAER + RARERHEAR - BiEt RARRESZE288EIL)T
ok REGRM AT FTERRREGZR B AR - IESh - WA AT N IREE ~ &
BT o WAl DIATHZRIEARHE ~ 542 ~ Bk TR -

2045 309« SRR 2024 SEE AR 100 5 > AR TIECR |

(1) AN REMSERMHYERE - BailEEe \RAVEEIH# - b
JErh ~ SRS RHER ~ eI AN R4S E S ES R -

(2) FrEZREAE - Bal I ENEINE 5 ~ DI TS - fRIE SRR - MK
aiee ~ WsRiE eI - IR RN REPREAAGES -

3) AVERE  EE IR EEEES - EIPE S FCRSE A AR E -~ 58
ety S Jee S AR 2] o M

(4) MEE AR DMBUR G G Eie/ M EEER T - TS B
ISRENZ ARG S BN G ~ FEREAEHR B FRHSMCBUR S -

]
ﬂ Sy o I

WHY INDONESIA 2045 ?

In 2045 Indonesia was 100 years old
since Indonesia’s independence was
proclaimed

& 7 2045 HIENfE
BRR - SRR
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N B ALEHRERMA ?
(Is Al a friend or a foe?)

(—) Fs#E A : Dr. Irving Huang ( &7&)
BT RERRIZHZ ~ ARTDO & €A ~ HhEEREEISRFEER - ROPPA K
SEPA 4REEZ & ©

(=) WEHE - HRARHEZA?
1. 2019 4 3 H %t > Tengai & 55— (At Es A - FIPIREZRY T = ha i Eh
TERE Bt%as N b - GRE &S ahir S =R A > BEEA R R e I {H
A% - Tengai HYERTT R Elin 125 - EE AN B HE 7 i GOk E E 45
—EI% > &95 2] 15 Jr#Est v] UAE RS8R © Tengai Hsties A7 RE ek
A N BB SRR -

2. WEFEERSC DB A i A3 2 EHIREAT

R =

¢ Adoption of Al INTERRNII'IONAL
Al knowledge of HR directors’ iy
HR directors attitude to Al
robot
Al knowledge
of HR directors

) Adoption of Al
HR directors’ v interview
attitude to Al
robot

Two Models

*h
ART ; International World Conference 2023

B 8 THIFLEE
BERIRR - S
3. WHFTAER -

(1) AFELEHAINYHE T E G B HHAINEE - L 2B AT
as NEHTHRAY -

(2) AN RS, ~ HHEME ~ BEHORE B R BRI E AAIT S N2
NE -
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(3) REAEHHITEUET - GEEZE L EHAINEZIEE -

(4) TR~ e ~ BRI - ZEFE - IRSHEAL - BERHRRE L ERZAREE
SR 2

(5) MR ~ ik ~ B - TEEER - ISR - IR - BFEEEUER > 1A
R BT EHARY TR - (EFER N TR - BRI T - s UH
ES I A

Speech, Semantics, Facial Expressions

EARBALTE
- Talent Evaluation
\y Helps

Tt wekishion for the RAe

/ ABHAA TE 765" INTERNATIONAL
NGRE

N
& ¥4 95 Ting Xina
WA SRR MR
Ui o of Tler and Organtiation Developmen

Y 15?/ "y J
W

The Development of Talent Assessment

B9 AT rERd
BRI - AR
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t - B BROREIR 2R
(The Start of The Big Data Journey)

(—) EzEA : Mr. TAN CHIN KEE ( BE7kpgas )
GAT 2 ARAFHHES -

(=) WEHE
I REBELESBIREREA - EEFENEIRER  SAFEHZBREEEETE
EHEOTAVERIE B DU AR ET 2 5655 )7 R R -

2. HERREIRIITES By A (EE BT

(1) BRI BT ~ P8 - A AR ~ A ~ {E18 % > {1ERP ~ POS ~
APP -

(2) BERMAL - & DRI RS LB S ~ IS ~ s 3R S i
{elfkes -

(3) Bt « BB R EARR SRR R A TR AL B~ M EHIET R W&
TSR -

(4) SIHTELSE - ISR ~ RRBERAEE - AIPower Bl ~ Tableaus -
3. A{AIBELGE KRB R

(1) EEEBCEAIFHERS -

(2) Wk HAAHRREEE - EANES 1T HPTeTamBuRa<h -

(3) ZeHREL 1T (RS & Al SR E R H AR -

(4) BHSEESEE RE/ B AR -

(5) A BEAL TR el SR B S ANZE A 722 -

(6) BEETHIETE] -

4. TP LIRS EUESRIYEISE HE RS Ryl > #EEUNSE POS 2T IVERE
1> SR ELEL M REVARRETE H - MRS R R e A &R A
WABIEHETTE » AMER b 8 Bi~11 BHE B - (% 2 N& - kR JEFR
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R e e s

Potential useful of data

56250 RUALA LUNPUR.

S3T No: WTB-TI26-02000043 Invoice No: 689772
INVDV'
Pax(s): 2
ole 48 _/

G Store Location: | Kuala Lumpur

Store Code: HKHKL

Date: 2022-04-13

Time: 10:24:56 am
I .| item: Traditional Nasi Lemak
_mm%rwﬁf
2 Xopi 0 g Qty: 1
1 Hali Boiled E‘“,’ (ztkz(i;un g%
1 J 25! N . .
| i gmmu;y Pt S 40 Sales: MYR 5.50
Servic harge (60 A
Service Charge ' . .
S Tax (B0} 15 Extract this data from POS system, assume that we have
Roung B o
faT]KL : 25 .08 100,000,000 rows from POS system by outlet, by days,

Close by: 838 13-64-2622 11:63:13

by item for 2 years

& 10 POS EFHE
BRIRIR R

Action plan
Can consider to introduce breakfast set from 8am to 11am

Nasi Lemak + Kopi O set
(RM 9.90)
save RM 1.40

Half Boiled Egg + Teh Tarik + Butter
Kaya Toast set (RM 8.50)
save RM 0.90

I

11 EBIZTEHE

BRIRR - SR
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JN -~ SrsHETET R E R A e B
(Image & Impression Management for Leaders in the New Era)

(—) FEzE A : Ms. Elizabeth Hor ( 3 pg00 )
AR AFSR ~ EIB Image & Style Academy A4 A ~ TR SR LAESEISHT - =4k

sEH/lAT -

(=) WERE
1. JP5AY 3 {EE%: : What Why How

2. TI38/55 AR ¢ {335 B EEEE (Albert Mebrabian) i Y T 7/38/55 | - —
(B NAEL YRR T > DARII A FMIHERRL ~ B8 > (2 T%HUATEESE
W > 45 3BWHUAT SR H B - =2 S5%HIZEI MR T35 -

€3 ELIZABETH IMAGE BRANDING

7%
VYour Spoken
words

$5%4
Appearahce
& Gestures

R~

THE ALBERT MEHRABIAN RULE OF COMMUNICATION

ELIZABETH HOR

& 12 7/38/55 Bk
BERIRR © sAEEH

3. HEE : i fE5E. 55 (Urd(Edward Thorndike)f2 it » Mrzd Fs AT ARYEE
FIRIHIE AR U R E H e SERURRTEERSEN S bR E DRI 4 -
=T AR & ATEFEEEEIR I ZE Y, - A DU A HAth Sk A
—HETEE - ARERERGHE - DURKIERP R 2 2 B EEHE - BT
ol > sREAR LR s R R R e L B A FE 4 T L R A2 E 22

4. WREERMEESHEHEHCANREAEREFHA - FrbUEILE A RE H N2
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https://zh.wikipedia.org/wiki/%E7%B9%BC%E8%A6%AA

5.

AR S EEN 5 R

(1) mahasnl « (RUEaE  EEanEaRRR 0O E(E ~ mhEE ~ SREEATEESR ~ 58
RPRME ~ et (RRrEEs) -

(2) TR © abRFERE ~ SRBIEEE ~ DR » B LEEEE - FRR5N1EE -

(3) tEEF AT SRR ~ SRR - B ~ aRRREL » SRR
FEILRUARIRARTT ~ 1SEREHEET - BAeRES -

(4) B ENZR © A ARG B ~ HISAREIR - NEREG ~ EHERE
(5) BRWEER « [FELLEEIF L - BEE ~ 5085 -

B (&G IR B A4 B EFR Dr. Seuss 1Y —EZEE B RS “Today you are you,
that is truer than true. There is no one alive who is Youer than you." (& KHV/RZE

- EREEEEEENSE > A NENEEIRE S EMERIRT - )
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= I E

ARAEAHEZRIRSNE 50 J& ARTDO HIfEFE » sEEHEFBAETTIH S
BEE A AR B S B SRA B—-EA0R - BIFE K - SR HEIEH
A EAE) -

R EHENERE ST BEEKEEE ~ EE - » BEEH - FEZRPE R - KR -
HIE JERE 1R BESEEEFREREEEATHE - SETE L T EEBIHEASK o
b N\TEIREBERSIAN - SINBLHFA RS R IEREE - LS - U E A%
%ot - STEBEASEE 3 A RTAREE -SRI REEEE NS JkE 68
AR MELE 2T -

EeRbALGRT EIEE A PR R AV RS ERKAE - RIEZEF IR ENE bs mAval1-
BIERRESRE » LT ZAERE  RERLEVEESAERE Y E - HLBEN S EE
filt Y S SE AR - ZHEAILRE ST A REAE SR IE TAF -

AR AT RS HE T2 TR - A RS A B — T - g
WS EE SN 2R R Ty A MR SE - Hor Ms. Elizabeth Hor KB /@S RIBP 5 » 1=
T B {AEELEL(Albert Mebrabian) B iH 5T HAHY T 7/38/55 ) TEHE » BRHTE IREERYER i)
DAR RN B AMATEIRL ~ ENS2 - (87H TEURAIREGEENND » A 38 E st N
SRR =2 SSWRAEINIRAVINERIFES » Frllée AHVIP S EiEN St A S B % - (H A
FAERE M EENE CREZ -

JEEHE AL BB EATELR Ms. Serely Alcaraz /3% T RACEEEH#RESS > HAT
EEAERS T R MEEEREREE T BEEE /T ~ MRHEEE - B
EHERE - NEZRUL - AL AIEEE2E SR - AR RIES - HRELULHIE R 8

£
o ERRER AT~ EEMRMSH AR AN - NEFRE - B 7 DUEATH IR
A JiEtEEeer BT > MR EARSE A A A NI IHAHEE - B EBRERE
DTN - FERRRERG S S s e St [ - FEA 2T HEHYIIEL ~ Bat A Eh=(ERE - A0t
SEBRAFTHT L AT 8 S ] s AR BRI A « S iU i & | SRR A LUR RIS
ARSI ESS - AER L EHURE - 1 EEABA PR EEE - MIETE
AETRIHT R ABAET - REMECRAI SRR - S59NAZFEEE A VR ~ AR Tt H AR
HYBGBEERIE - FEth SR IR T UERAIE © Rl e StR B i E s eih THvEE
ISk > BRI -
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EEEHREHA G S IIARET > RS N TE RIS 3 >
R ISCE B HIHERE - R RE A FTIA - S/MELE ISR g TR ERE LT
BT IR R R PR s R M R L G AR = = B E IR
FEIE—OFEL e L IR -

BEFEGH - EEEERSERL > R PR TR - APRBEDASER > SO
ARG - SR EmR > SUEE DB EIE TIFEHEE - £ TIFP AR -
AR fE R > AR > [EIRF AR RARER ST - SE SRS BAER - A0 AFR
fiE ~ HEARIERE - BARIE ~ JRET SO > EERE AR 7 LIESN - ik —EE S H O
&GRS > DUMBRTIE LRVERT] © eGSR - FRECEIISERIESD - BESE A
L " DUERE BRI R | BEESRE - BIIE L » B LIEmEBE TES - DIRE

ARTDO E%IL 50 4 > RynHilas/lefbs s B aHAs, - PR B R G Ry S 10
P > SEEEEI ) SR S EROM AR R T ~ SRS > A T AR B R A B
BIHE BRI AERCHE  BEEREIRE2I > HEBESE -
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The Chai n Emeritus
LEADERSHIP E LLENCE AWAHR

Prof Dr. Irving Huang

« Associate Professor, Dept of Public Adn
Tamkang University, Taiwan
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