HEEE (MBS - HFEER)

2023 4 APEC & BB B SRS A
BAARTIE/NGESE 1| REJ|HS
(2023 1" Meeting of the Policy

Partnership on Women and the
Economy )

HFEAR

(BRI UHERIRE MS=EKE
(BRI UHERIRE S

(BRI UHERIRE ERETE
mUEREERRESE FHRALOH

IRELER R /M ¢ SERINARHE SR
HEART - 112422 H20HZE 2 H 28 H
WEH 1124 H20H




S

AR (2023)5F APEC fm 2L BHAC R EURFE £ 1B {5 (Policy Partnership on Women and
the Economy, PPWE)ES | &k » TIRCERSSEETA 2 H 22 2 24 HIAIINEE
RER - 3 17 (ELOFRS S - FRE TR A R e B AN I L
(e sg A et 4 AR -

ARG T Fo(DIRRREC ~ QMBI (3 ~ B TR LB &) ~ (DT
HIBLR i EE = R > HARE N ~ JISK - ENJE ~ FEERE - 5B - B 5L
ey - DU EEGECE - R S -~ HRITTFBIRESAR I FK
B o SyA ARLERFI B SRR S A ] (e A i AU B R E M A TR - PR PR
PR 8HET S T o SR EIBCRACEREA R - WG LR TRt E B h A
PERVEI EEERHY ) 518 - BB SIFREETELGETER -



= TR T BEEL EI T ottt 4
BU Y BEER oo 6
= 2 H 22 HEE T H) ettt 6
Ton 2 H 23 HEE 2 H) o 12
T 2 H 24 HEE 3 H) ettt 22
PO~ PPWE BEEZEEE TR oottt 28
Fo~ WSS IR oot 30
N~ JHEEE 0 APEC PEREREE M E BERESEE o, 31
T BHESET  BUERHE AT e 39
S v IR IERR .oovoevveeeeeee s 41
B v R T ot 44
it$t—  PPWE ’2%’? 1 :7\;?5;?%5 ............................................................... 46

5% — * Gender and Structural Reform: Achieving Economic Growth through Inclusive Policies 56



= gREREHN
— ~ APEC {2 &R

APEC #5 Z BAL R S 3 PERA{% (Policy Partnership on Women and the Economy,
PPWE) H 2011 FEEgHIPIIR » A E 2 B4 w18 (Women and Economy Forum > B
WEF ) HARTERMR T(F &k  RIEMERIEEN APEC SmiE P RF4E 55 EE > PPVE NPTl K~ 3%
BHNY > 2015 FREAUH—F RN -

FsJE APEC s LIE/ NARTAHEE RIS MRS T B DARIET LI B RRETE) 7 81 > 2013 41
PPWE &% i K2 H SRS Mt SR A8 > 65Y 2014 4 PPWE &k th B35 L Bh e [ A2 ofe
f2 © 2015-2018 FESRBSETEERA 2018 FEIEHA > % FHF5E] F & 2019-2020 HgE
ETTL=KEHE - M58 LIS APEC st S | T BB A KB ISR 281 | Bl

"58{b PPWE Eif 22 BREKR R B AL FORNFALHE o R =TH B Y4 & /(L WEF 2
AP o

Mfitg > 2019 FEEFIEIE(E APEC FHICOREERS > 1 T im0 BLCIRME | AW AR
{Boesrig > o 152 APEC 30 72K » B 0RHm L8 T R B s T - e
BERIEDTET » T EEGE LB AR RESCE , (La Serena Roadmap for
Women and Inclusive Growth) BHs{TI7ZEERATA APEC TIE/ NEHEI TR IER]
Rl ARG RESE B A ER APEC SRR B dm 2R AR B 455 S - Rt
APEC BEZERZK PPWE (Y TAEMBSLSEK - H 2021 4548 » FERIAE—KAE PPWE & P iaiR
APEC HYHEfEHERS -

— - gk
H 2020 FEFALe - 2ERE R R ERIRMERMAN R (COVID-19) AH T @ HWEEWEE
PR A Pa nn R 4T T B DA SR 5 U g - WA ST E Rl A I PR I B
BETEEEEIE -
HA2BRE B R MaE A1 > 2022 4 F RS R E K E KIS TR i EE im0 Bl
KRR EmIE > 15 4E APEC FIERge B R 2 W8S Er 2 @it > S —KE&E
BE &% (The First APEC Senior Officials’ Meeting » SOM1) HAfEH#4E = K EHS

N/
IR



HRER PPWE 25 1 K&k (LLUNfEHE PPWEL ) - WHERC — R 28517 - B EFALLMEAR
B ERGHE - PPVEL 55— KGR RHUE ER A FREORRGR L2 -

=~ 2023 FEHRTE

A APEC &3 EIREIHES R 5B DU T & D7 BE B Kok BRYASK (Creating
a Resilient and Sustainable Future for All) A > BB BRI BATE ARNSEE
PR~ R IR o FTEE N =TRES RSy (—) A (Interconnected)
2T BHIE H A AR AE R e > S ENE LSO ESE o () BT (Innovative ) : =iEAl
e DI Tk @A - (=) A% (Inclusive) @ BATA ABIEA T HEEAIANLK -
L =TEE S IR RT3 2040 , (V= REEEEE ) « 5 EHE © AT ELE L
b5 58K ~ #F ~ Zd  kEHABERINRE -

Hoeb > SRR AR [F TAE/NHRE AR RIBURL - DU B 28 4w 2 Bk
PRRES TR IE - WAL AR LAY BOG HEAYEE | - FriEadamoa (8 - SKE TP BR
BUKEEFHE -

- EEERY
PPWE] /& TF/Eak & sk - FREZEL PPWE] 2 HAVHES AT T

1. P& PPWE GwiEAE(F © 1€ APEC MAEpa e 1 % PPWE M (AT K S TS
&I

2. EHEEETEER  RENG RN SRR AT E T R IR B
REBL R > FERFEBEE SSRGS IE (£ [E$E 24 (co-sponsor )il
EfEEER

3. SBHETFREENR - § LB O RRER R EEEE R RE > BfE
PPWVE TAEETE LA 2023-2025 FHRESHTEE

4. PETTEIPRAE BT - (B EIRCE G A hE 2 S5 R R - iR oy dHET S o R ED
BUR R - RIS B MR LA b Z ek -



R~ B
FEEH CPPEF | REH
- BE:2H2H=E2HMH

o HhBE : FEMEE M Palm Springs Convention Center

ARG TSR B EN ~ SO ~ JiER B~ PR BA S wRE - B
oH -~ SRPYEF - ALPNRE - RVE - JRERE - ARERNT - thEEE Il » ZREN - SRR - R > 3R 17 (|
KBRS > HSRPYEHESR B0 - ERREESIHAI R

—2H2HEE1H)
1. FRREEAERER

SEH B - AEBEMNAY PPWE 5% Chantelle Stratford FeHEIER 2SR
PR L H RS Y ESE > APEC OB TRAESSE  SFEMERN R
ip BAS B PELBSE 20 1 22 AR A it - WEOR M A B R S BEURIIAS LI T2 45 - TR
FEIC e 5 5 PPVE AYEEZERORE » AR 10 20 BB EAT. ~ 2 iy ZE 2R 4l 20 )
MRS E S - MRS SR RS M B A S TR BRSSO - Rl

Vivary

%o

»

W

PPWE S£[E0 4L [E Ef# Marissa Pietrobono FrR » SEEEREC SR ME H 2w MR J7742K
(RAEMEREE - SHEY) > BERIEREH " 2R 280842508, (U.S. Strategy on
Global Women's Economic Security) > fySEMIELZAE SRR - hisalaed
SShtt ~ hEh R RIZE ~ R MR ~ PRGBS = FEBC R A B B AT B
RElgs R B (R MA RS HEESHL0R - b ERmERMERRIMEE B
TEFE 2022 57 18 K PRI 23R M 112 SRl B SOR R R BRI R (B i - B dEIR
A MR R IHI R -

2. EB W

FEIBR 2 Gk M BB & B2 7 RER Rachel Vogelstein %R SEEI{E
2011 SFER TS — AR B - BRIV E ST SR BN R A

6



B8 2 - SAESSEI R E I AR S o IR R A R B S R
H AT TEY - £ LU N IR [ A58 20RO 2 4+ T MR P BLR (e T8 ~ t i
B A VEEER ~ EREKEERE P RENTPEY-E > DRI -

Bt MR ESRIEEBNEEE A Rt RS —RITE7 > NI ERIERE
IR SRR R R g 49 A\ B 25 20 - ARRECRZCHEAE Sk Co O T Re 2 BB LA LIRS -
HR > FERIRLEDP T & 1 DARE e R AR S S 2O MR AT A ~ (e 2O B BB NIRRE ~ O
PRENIERIFRT] > IR REA (e BRI AN - = fEEw LM 2 ERER Y
HEL > B AT ~ SRR RGeS MALEPIEE T AT L AEE - &% JE
& HE A B AR s - 3 R MR B fR S TR 505 AR B B E U AOE T =
DAL 228 « f21% > Vogels tein FFRE S AL BG UG 2 - H[EI G 1FE ARG i 20
KETHRAE -

3. 2023 FERESHEE

FERAEREREH » 2023 4 APEC FRE R T Ry & 7 RllE B 8TME SO BHIAKE 5 AL TR
TR S 2040 , TR AV =RECKEEEN JJAHIFE - Wips(ei " BRFonsg R/ TEhETE | AU
1T - RFEE=RERELFHEAT © (—) A (Interconnected) © HEAENET EBIN
HE ARSI - HER AR ER - EFEIRTT L 5 - R LRI ~ s b
FRFEER L5 - () AM(Innovative) © BEEEERIIRE DI TIERERK » HEHE
SRR Y BCG HAE - EdETR b SEETHDTBLAINE ~ (RS i 208 ~ 0o i s AR e,
By WA E TP e 2o M2 8T STEM < - (=) E1E (Inclusive) * SAERATA AHERL
F HAEMERIASR - CFENIEE 5 PV M - BB B i L5 Bl g A Ve
REEIMEE - VB TIEETRESE - RiGHE APEC RASHE - v 7T H 29 HE 8 A 21

HEHEE =X E Bk - DU 2Rt -
4 RE s T AT

2022 FEEEIA 110 73 APEC #iBhaT = Hooh DUATT&E RS T{F/I\H HRDWG F£75 12
1 Ryie% - PPWE187A 3 17 » B&E R - 1€ 2021 5 9 A% 2022 4 10 H » 4 105 {75
FEIT5ERE » Fy 2021 Y 2.6 15 > mBETEREA T ARENE > HRR T 8EMR

7



B (E RBP4 - (55 20WIMRENE - FAERET - A MM RER R
SRR E 5 TR - A0% S FRE T S B  BORER(E R A T
B RAAG I BEE LR -

5.0 L B BT R ST

2023 FFH w2 EREOR TR 90 (EHEE - BIAE 5 ([EHHEIEE - ERiTHRIRFY
FEEB ~ B E RS LR ~ S KEEIMRE SRR ~ 2 & af B 1%
feEEha LIF ~ B STy SBLCERR] - Rt 3 HoeE R s > 5 AREL O - 8 H

HIFEREAR S e e

6B E RS (RBESELEF)

(1)BUN + B COR ARG S8 T MRS RETERRE | (APEC Gender Data Master Class
Series)ats » Zatss B LA RRE ST & 4B RS AR ~ 70T R (o A M Bz -
geoh - BENEAEE BB EZ E G (CTD IR " hReS | 518 » Sk ERES
ELEL 5 o

() E&E : AR SEARE IR ALIRRTE BRI S AV R R BT 0 #
sTEIIE APEC ¥ IR RASOR ELE (i BTV ER AR » B S AR L R SR iR I 5 R
o [EiF 7 BhFREDEE T AR/ NH (OFWG) B ENRAE 3 A AR TR E L METE
RIS E ALK B B EE ) TR -

(3)FREBHR © 2/ FE TR (BEST Award) Z AR > DURGHIRZE T S8a Al E
% U MVEBE | (Revealing APEC Women' s Potential in Creative Economy) ° %
sTERFETTHGHRE - PR TIEDy - W 2B RG] -

(4)JEERE © JE(EE TELWG %1 PPWE JL[EHEZE " B AllEr DU HE 2038 | (Digital
Innovation for Women Advancement) - ReZEaE58 b2 VEBU IR - SR RABI 2
281 ICT/STEM G, -

(5)RE * " FHEIREE ) 518 (Embracing Carers) R HRD 82 PPWE S {FAVESimiERT =
HFE R — (0 TR - TR Bh B RG 1 AR R i R DA ST IR A

(6)BA T RS | 513 (FemTech: Economic empowerment of women with



health technology) & EAFH 2L VERFRRH AL HERAY U IRE - AR A 2L
M o TR 54 bast S B 2O BRI e ] -

(7)RERg ¢ "SRR EE N AYZCIERISE § 5TE (Advancing women” s entrepreneurs in
climate response for sustainable and inclusive growth post Covid-19)/EE2
W TARYT » I E L M E R AR RS » b e L R SERAYHE T
BT 78 SR SRS Y A

(PR T TEA)E T | 52 (Effects of policies promoting the work-life
balance in the development of women who lead MSMEs, in the context of the
post-COVID-19 economic recovery) ELiEM =A@k | S5 B E SUMHBIEL
IR o R — 0 TEE KBl 2otz 8 IR AR S Pl (i R s B A (4
B o

(9) B : " G TR SR Y 20 HEE T ) (Enhancing Women' s Leadership Role in
Digital Economy to achieve Sustainable Growth) » CLHRHHFNES ErstsTim Kk &R
o~ B EOR R SRS - SR S SR B N L RIS RN HARE -

(10)EZRPEEE © " HBRAGRSADIE DL s 2O MR I RE B4 54 5 | (Women Empowerment
Through Cybercrime-Free Workshop For Secure Online Trading In The 4th
Industrial Revolution) S{EANFRACHEEIAR S, « 4EpsZe Y 1% » N AHBEAERS
JUFEZ TN RIS LA(e 4R B 5 - THETIS 3 HERHETERCE

(1D)EF] : HEER RS - 2023 09 TR MRS, 4 3 HEGE 6
R 3 H#EUE - B T HARAENE - w2 B i T B edE E

7. fEMRBEER B TE « RAEHE

APEC BUAR S H/ N 5 T S IR BB 52 5 LA + 51 5RpA 5 (Unpaid Care and
Domestic Work: Counting the Costs) ¥ » EIR LS B AT B IRgR EL 52
B LAE EAREEARC » BB SR S 4E 5 2RI A » 525 TAERY 3 Bo IR
G2 SR - BIARAT - U5 TR R 2R R e Y S R B 5% T
fE e

BURSZ R/ NHTEH - BURFIESE DO & AR AT L & R s - 2R D2 R e

9



SYENEHE - M FLAR R 55 Eh o BN IRy TR MRS ¢ (1) ZREREOR ¢ T
EZEHFEA (time-use survey) MUBESEM RIS TEIRATE A FEHEAIE AR
TAREE  (2) 58S B R BRI A R E RS (T - WA
BEE - -fHItEERNS (3) BRI BB SO Rt L NI |

(4) HEF&EHRN - R E AN - EEMEREERLS: - BRI A EE T

FAEEE e ORER -
8. IR B A R s
(1) BN G L B RS/ NEEE Sam Mostyn

Mostyn FoR » RRFEIFMAELTE SRR R - HEEHET S M
KR LA R LA S - 280 - Sl AR R R s 55 B B et R A 28 -
LM R e h E AN 55 Ehg - AERT IR IR R - I 2ORI B AR S e -
(ST 51 55 BRI EL R B Ry O » et P et e 5 2 e P A R S TP i

%

N
= :A
ENI

Mostyn $2E] - AEBUN > 50 BRIA_EAZCHRIE T RER /T AVIRER TAF - SEREIREE
MR IRRA R - SRS BB o R R BRSO 80 (EIETTHYEM © &
e IR R R E AR E A HIER > B RET BN e Rk BRI - NI
Ay R RE S I Gt PR IR > HE T A S S5 B T PR A - AR

QIEEE R ULZ E Y B EEYITR Kristine Balmes

Balmes 5t » JFEREAE 2019 50 - $13F 2 TALA FEFEEHY H M R LT
e T B R ER & > AN MR R A K BRI S-S B0 LI BIEEIC
7 2 8 /NEFEEIRUES) - HACHER NREE B FE S IE E S HIRE 5 E) - 15 phili%
FHEGEE O /NRF Y205 TAE - AR5 4 /N - BT B > 2LME
HEUTEE 6.75 /NRFIREASRE - M AMEER 3. 48 /N - {E B BUREUR - I TF
ST EEMERIA PR -

10



JEREE L= A (Philippine Commission on Women) Ry J HEHfAIERA T{F >
ANV R SR BB EIE &R - JEERE Ut BN IR TR = £
Ao Rot9% » BIAIER AR - BN CRHER S}AEIAVIGRE - DUSGHEI SO B IEE %
R S -

Q) HFARTIREZEER N FFEE 2K E(E Hana Brixi

Brixi #or - ¥E R A E —IHEAEE DIRE - $HZE SR - 1271
M TR E RAZEAEET] > DU RAURRE A IERE  HiESP B AN
PSR (evidence-based) © HATEERKI ASZFEHN HE S - H 430FZLE Mk
BAMEIEG AT R IR - NI > HFSRITEEEF 2RIV EREEE -
fRHEE H r] SENIEE IR - Pl ey TR% SRR - IRt T AT iR
AIBCE YRS - AR TR AR R S > DR ARITRE RV EE] -

Brixi SR EH - (HEFAMRBSHY AT ~ & AR ETTET RS E - 7
SALEFIRIEREZS T AR E T BA R B IR A - BIA0ah Attt
EASME » SRER(E AR AE e S MR A S i o 2 2w

(4)EJE LoveCare All¥# A Susan Neo

Neo 73 Al LoveCare “PEHVALER » % P22 A RERRAYSIE - 1A
G ERAHEENRTS - UGB IR A EAR R © 2% P 2ZERFFEE I T app &
ARSI E > DU E RJT RV TE - S50 - IR E A SR -
fRftEEERREE - DRI IREE RS I aE - 1B P2 HVElE - AMEREIIE
se I TIEME - RS BT ~ B2 - BB FHEES BV AR SRR (4 -
fEft A e T H s s B A B AR - HEIM s D S e R IR s S

(5)BERLAEEIZFZ Elizabeth Hill

Hill f5H > fERIREAS SN E 2RO 2 8 RN 2 EIRE - HE AN
& 0 AEREEL 3 SRR IRTR - ERBUN ERGE AT R i IR BB B RSP 5

11



SOREREAMBEIRVREGE - WFor - IR EER R B R SRS R - IRER IR
TAEA Ry A4 (public good) » ZEH BAFHVEURAE T750FF

Hill g SN FES B R 20 (40 BRLL T &) - B IR TR R IR AR
S o —{y 2022 FHERERUR > WEN= 02 —HER AR R AT Z 2] TIF K IdRE
FIE LAY - ZRINE 84%09 51 e 88%AT 214 R AN B s T F R HRgE T4F -
ERURNER I TSR R A AMREES B B R 5
KA - S5 ERAEIT R ERIEGE - TN ECESE 2026 SRR #r i
B 20 BER R 26 BHYBEE > DUSHA Z2E K i e IR A AR BRI BURE

> T EFE L BB R e IS R E -

9.5y 8HET

TraHETam T - RS AR ARG (ORI I B R 5 7y T - o SN IR R A
BRECR » SRR RG B M o 1 I R S 55 25 B B S T - MR [EI R

BUEE SRR I SR IR REAR R SR A Rt & aAl - DAGBI R
SEIRHELSOR RIE - So— I > AP IR AR 2RI RV E S - S E
kB FEE PR S R B R A A

FERT SRR T - TREE R R IRV SS TSR - DUERME R PSRy E AR 2
VR @RI LFE TR R E Y - B ZAHR A - SRR TR
RS EBORAEE o (E RN P E L EA RS R E TR o SIS T e R
FHEUFHEENE R EMHE RS - BT R A R RIS
Tt - WECRIER P REBURRE B A BCRAR S B R o

FE4EmIRF - PPWE EFETe RERAE SR T IREME R PR - iR E AR
RITE  PEROR R B F A TR PR A PRI TEY - SRR AT BREh A - A
iy 25 SR AG RE — [ BT H G IR R 508 7 T AR

Z~2H23HE2H)

(—) FAREGEE

12



PPWE JBM & Chantelle Stratford [EEH Palm Springs FESE EAYZ M AW -
BIAOAE 1954 4 > Epr 7 REE B —(E e b 2 H YR R Z B S - S
A#) Vyola Ortner #r4HE0EHIAFTERBUGTE T BB 4FE - MAEEFAY 1909
> Nellie Coffman ZZ4=1F Palm Springs B T —Z/EIREE - & BB R4
SEHCIEKEAERT - 3 1940 FA » &R 250 ir &1 - JikeE AT #E4F 200 fir
fiK® - Stratford For » 5K PPWE Z4LRAGAE Palm Springs B —5 » ZEALTE
BEEAVEGEE L IR R R AE L FI S A B RV EEATE) - e R -
Stratford thf5H » APEC E@IEUE SEREUK R RS 2 - {5 7Bk GDP H#Y 60% » H.7H
& A 150 20 5 268 8% B H S SR HRR A RS - BUPE S S RE i M2 4
&GRSR B S BRI SB A AR B2 8 B2 RN E S TS
THALESEZ RNNEEE > DU R/ N SR S B s s Y et 57 » HAAF S R IE
EMIHI = Rt e

PPWE Z5B03%L[5 £ % Marissa Pietrobono SRERH H/ NS SEAE APEC &Ik a7
e s R A ERTYEEE ARV E R AT hass - NIt PPWE
WHEREUTE) > A ER IR S5 S 5 F Ak i B P s e 8 - it sl Ry > A
FEIEAER A B g BRI LR B A MEREREE  CEAE— & - VAR S
EMRERMAZSNHEEE  ELHENEREZ S - S RNSXE - BLEHTA
ERF T o AT (AT HEE) o B ~ ST 2O ~ 58 2R RE PR B S
B W HAF—[FEam A A B B R B B T SR - B A st - RERILIE
RETIEEMS ~ TIGRH BIRR SEoRNE - B2 R E N T/ N SRR -

(=) R E /N SR B T RS

1. =B Evolue BfT& Jean Seo

AL CRE LR Evolue AYBITH Jean Seo #5H > COVID-19 i #ERUHIZ A
{E PR i) - R INZREE T PSS » QiR A7 ~ TR ~ sn A 2T
RERE AL B/ N AR © 2RI > 20 N SRR 4R K L R 22 AN AR T 7E
mnanE 0 MAERAE RS o JHE MR B b - R S Y~ 2= Re i Bh 3

13



IR E AR AE U - Horh—{ 5 22 (5 A bt i - s A (EE TS
MEFE R - LR A anhEE 51% - Wit - JHEEEREYIG A B EE
RHYSSRE TR ES » MBS SCRrE(ER T -

Seo A B 548815 H 2 MR E M IRERTT & & EAYIREE - MAE gy —
HAEHABECHES  HEABZRFREENTEEEREY TSR > AR EAERLC
i STV ERANEIEE & - HIR At R R/ NEER sRITIA B S (E
o NI Wl R > FRE G ESHFLMERILE - WAEHUS/NEERK -

EE oMK K EEFE (US-SEGA) X% Shamarukh Mohiuddin

US- SEGA eSS ACBBGHEI TR E - DL T B MERISE A I Y TSPk E, - A4S 3%
fee TEAL BB AaBUR AT 2R T A LA AR B RIRI IR - IS THER A
- B HUE R L MERISE — APk - SR=Z B ORGD ~ BRZ S8 BEERISCT ~ BA=Z BRI T
AVAERERI R B B IRIA > HAE— S8R > LM A B SR B A RIE Y
B EIEEIREA - M ~ TS ADURES (1 EHBEHZ M RISER £
FEPREL - AR MR S L B H B LRI B AR - HE ABIER 5 2L S
ELEBEME RS - HEYA 12 EEREERILEZE 1 SRR HIPE IR AR -

SRR > Mohiuddin FplFE B ZRBHIER = - ZCMERIEEEA T >
A —TEATTENERS - NI D FHAERs 81T - HEE TS SRR &
R BASIERL - BE51 - oM = B Bl & SRR AR s VB % > £ Rt
OB RSB EUAE AR &AL 3 - R /e — KR ke
FERR(Er LR 2l - LA E A S 2B NI IERRT] « f% - FEE TR B
8 5 )7 Hdh = M R e M o SR MR E TR = E 1(E

HRET R E N AR REERIE R Bui Thu Thuy

Bui Thu Thuy 8285 » #EEgHY LA T INESR(E T 75% @ (HEAEERTZH
Bt o Hop 2 —BEESHUS - sRTEE BILEEGBEMEMIELN: - MR BRER
AR (T BEES BIRGSRAE2E ) - INIMEELUR TIPSR SR AN PRAE4E - a3t

14



Fo TRBZCHER /NS - SR B AT A — 18RS > & T N i
BT I E R AR T E IR At MR T N SRR R B - R A
B RERAR ~ SR B (LB TR S A B VRTS8 > DU 2 MR RIS AEES - I
FofA (i e s 2 (R A R S - B R Bt 2 21040 USAID SFEUREAH
GRAYSCRF > B Amazon FEPESTEIRIZCER TRIBIMR - BT NE T
MRS R BSHRIA - PIA0> A CMERIZEL AR R 00 KA BEAE Amazon B
FEon > FAERTEE 30 K ARG G e 2o A g R Y 2P _EIREE RS

=
o °

4. EERBGERSEHEER Christine Bliss

Bliss R » FERIFRHE Zh - L MEHEMZEIEIRE DE - MBS
RSN ~ iR = BRI &GN » BEPRE R T E A BTSSR » (E2CEAIRF
SEAEGST 2 IHBE > RSB R ARGE - DU 5 AU 2 S RS B A R
L TH - Bliss NILsRFEMECRTE 2 (R G BB EI S - fIa0 - KRS
SEN BB & F > E4F APEC WEiskde (il 18 T 5 B P2 LB L R RE Y B A 2L
Bl - Tk R P A Rl B B R A F] - FREAMESRSTE - il NI S AR
NIH R EER i g NEE -

B LA AR TS - B ERAVRR et B © A RN

" APEC AR P N R 22 2 JELY A ME R AN ; (APEC Non-binding Principles for

Domestic Regulation of the Services Sector) ¥FA BN MESEE A S BIFERS
RS o BLAL - HEBHE B S AOER I BRISR# - AR B S S SR A
P35 » (B [EINF 0 e o G SR S 52 5 Tt - gz At AL - Bliss 25

] B EE ik T BV R E R - I AZE R ARG AT M R R AR

B L[] A T BT B A ME B ffe A 20 M R A R (5 PR A < Rl AR5

(=) HRIEE 5

15



4AVERE Waikato AEBHFZEE Mia Mikic

Mikic FoR » FRPREURES » BEAE 132 A REHBRIEAN A M EIE
AR IERE AL > B 30 ZHEABCRATREMHEIH - Mikic $28E > AR IER]
B8 5 ZRENE SRR > BRI A EOASER S - e
SRS TR Ry A R R T OB R S G M A P
S8 o B 5P B S A e g - I E - A
LEEHEFAD -

IEHIE B E b rl e R g s s B x PO EEEE
R T ABE I e R T B M S Ry - I E s ~ IREEZ ] - 24
ifi > Mikic figtt » ZCPEAHRRAYAE 18 fn AT RE EE S5 PEAH BE B an AR B = YRR - —
fefl 2 By TRYALRARE (pink tariffs) > NILEEZCMERUE R BUNE A TRE T H e
AREAS - HATBOMEI 2 RIS RAVIET - ¥ BRI MR AH R A faaR R
BEASE - EAE—ERORRE T - M KLRERL IR EAE -

BEAN - P AR AG IEAEHEEN B A ~ B - A » RS EEY
INRL ST AR B R - IRy 2088 2 E R PR /NI © Miki ¢ BA& TR
FEFRERAEET B eRr S - EpsSIBrRHE B & F - DHlE e
PEA A E R -

WTO ¥ 5 Kzt Hil/INaH F/F Anoush der Boghossian

5 5y n] Dl ek 20 M S B0 e - (B 2L MBS 5 5 by s A = i B 1k
Boghossian fEH1MEZ BHE = KER: > Bt T HEE ZEBURN AR MEZ 2 HE
ELMHAMTEISE S F = SRR AIRRHY S B — 2R T7 - FleE 2
B> SRHTTH BB i Rt = H PRRET - CMERISE S ~ 208 DURAESEH OISR
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KRR B FEEGREIFTEEA Sherry Stephenson
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gl e
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FES SR G — 20 [Fl i RIS R R A MR BUT B T8 L HAERE T T
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(financial security) > gz = EHHF T FEEEGHNIHIZE A EETE - HHLE
R T ANEFTEME T Wi A T S E i E S = S AR E Y -

/INERES B EF RIS B S 1 - IREE A BB RAVERN > DURAEIR 2L
MEEFCNFRRENECIEAY(E H4Cs: - IbYh - hHEEEETIERIESSE ) Dl
RS SR - =2 TEIERIE (data science) AR - BIAIET R
T SMIERER M R B MR8 DU e aior s/ NER (S B s P
5 BAFAYE S IR S -

B AR 2o 22 81 STEM 438K > Rount ree FEF% N\ FIBLE SR JEMI &G & 1F %
tE "Girls for Tech, at& @ HEIEAME » DUAEBRAYES 2L NHENER
W~ EBRHE ~ AT SERHCHTA - S (S 204 ¥ STEM SEsAyBLER - o
BB P S RRE M MR R BT - PIIEENE » hMELEUF &1F - #F Girls
for Tech FYAIEAN AN TLIESE R ARG -

EMD Serono ZEfEEIRER L AILFIALEE Justin McGinnis

McGinnis FrR - 5% 2N FR AR L 2 33 MERE (LAE K IR BRI S 2L MR 459
ABHEE oy BRI FEEE VI - BUTH RFTA B T EE B AR A PHIR
SRR - B2 N LR A S M B TSR EAG - TR (B O S I A fR Y &R ER o)
B - WETALE 2030 FHF A FIHE PGSR AIHFHY AR - Sl DB R E T
EERRAL - IHN > A EEMR (B THRERE Ao - HEEHIRA
[FEtERlE s A AP -

McGinnis F5H » %A FIHLEEREIE P S (LB MEHAGE A 4 (B IR L A =1HY
PSR o (AL - MFITE 2015 SERRAGHUE SR | (BRE LM - (ERREUBES ) WTgest
A EZRLEDT - (EaAE (e 2O MR R - RO AR T - AIFRF EE R R (e
HEE S AR BRI - 1 2022 FBH%E - AEED " BHEIREIE (Enbracing
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BN RN E MR THEBE IR £ Prudence Mooney

Mooney 8] » MR FHEHVERS BT T2 —(EFRr &2 LAV - B HESTT
(Y 3 ARy il R I HI SRS 284 ~ AT LB R S P BRI Y 1T - MR RITH
B R bR A RV EEAR (e T TR S AR BURF AR BRI R T AH R A - 6
SCERFERIMERT EER - A 2GR ERISETER - LRGN B EITRE T TR
£l - R GRS IEE T > aEhm L ERe F N RAESA 2 > WA i (FEAVRE
(PlranEdEreiamat AL ) #1782 Rt -

Mooney HL /140N 2022-2023 HF4m 2 THE E = (Women” s Budget Statement )°
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I B S B BG & R s L & L EHRED » ST S M s R FE R
(gender responsive budgeting) FYFREIFINIT - DARECREFA: BINEEIAERTH B
REIZL ©

SERERUEZ RS EERF{TR Kristine Balmes

Balmes 7MHIEEEE 1992 FHIGEREMERITAR - AHY 1995 FHIE MEH K 3%
FETEE RS (Gender and Development Budget Policy) > HAFZ M3 = (Magna
Carta of Women)2g 36 EiFHiE » BFBUNTHE T £/VFEH SWIEE IR K EH]
TR - JEERE ARSI T BUG R B M RITHE 4% A (focal point system) » $2{i4:
FITERAHRRVER FERRAE A B2 BT RITHEE 2 BEE MR
AT TIHTE -

R B A ERF TR MR R ITH R R G KT T > SRR RA $T U B0 P TR M B TR
HAEIH(GAD timpala Award) » ARACHBHERET BIEAR S ST S ST SARRRERIH 28
M7 > Balmes 2 K HAMESITIERITHR LR ARRIREE - LR SEB A A ¥
TR TR RV S BE IR e > ARAFE R R AR E RS 1T -

INEEAS LR M - T R B B (4 &2 Juniors Damy

Damy /M1 ARBUR R A TR B BUR S IHBORRIZ L > 2L GBA+ /B
AIPERITRE TR - £ SRR B P IHeE M3 EARETAR « IIZEARBURRFEEERA
PEL AP - ZoTEME AR AT BURT TR i - WERER S L
A& > B PEBIBA RIS ~ B O EREE ~ FIE - ik~ 555 FHIHITER (% -
IR EA MRS E AR R ORI - B4 H ATSYA 400 THEDZ SR (ERAHRE - %
BatE Rt RS MK B e R

BEAN IR G 2018 48 12 H i R MR FHEDA (Gender Budget Act) >
i 0E FE RN R A B 1) o o 5 et 2 15 AT P TR R i P 1 A0 25 T
PEHISZEE - 281 » E GBA+AYET b » SR/ D MRS &MY 2 i B EIHY R - 5%
BUSCHIIHRTHE RS > Za &R MRSt B (Statistics Canada) fhBIE S
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4. ERTFFTEMNEEBRRETE (US-SEGA) BIE:T Tess Perselay

Perselay sBAM: A FEAV4R FI 0] LUE—TE5R1M A JIEERICE TH - s% 81
£ 2022 4 10 A AR B RESCE RS > ¥E 106 T ATRERY APEC I THY
sERE T ST TISE > WiHEH 4 R A BESUENERE TR  BERHES
BAEE LR ANBSA MR R AR B A (S SR S 2 M K B 1
1 ~ FE[E— B TR S a2 B B M A ERE TAE 520 DU RS EE 1E
BRAY 201 - JE TR A REAE T R AL 55 - Wiai BH 7S Lh 45 s v By APEC &Iy GDP
AR AR E AR 2R > BIADA T B AN I E 28 1 (A A B A A AR » RISps ]
AT 1. 54%9 GDP B 5 FERE AR IR 20 MR I B A salst S PR » ~F-597] s GDP 75
7K 0. 67BN -

Perselay fetH  {EMMIAIIFFE R IREEER - HE (Ra& A BARRANY TIEER > AR
G¥ APEC @AY GDP R RE HRUE @ AR Z 58 (EC) fEEL PPVE &
1€ > BEE A HEB ME R A4S RO T IR I ZE BT T3 = > e 2 A RS R e
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(—)FiREGEE

PPWE S50 4E[E £ Marissa Pietrobono ZAFA%AREE K » RSB BRI
BEAEGHEENIR R - BURAZATRRIEBUS b~ 808 bRkt & BRI 20 - R
MR R SR ELERE AN AR BEA RO AR B A PR BUK EMEVECR » EE RS
BURBUR - M R A R R 2 B R 28 E % - MR EE - BAAE
JRERZ ~ fREESRFT - ELRDEETE SCEERIE T - M MR L 175 24 B 58 5 s B
H - Rt EEIR AR ZE A S M G A RIS A I I B R e S A > 2021
10 HEESA T TR FBAPERIZERNE ) (National Strategy on Gender
Equity and Equality) » Hrff T {2 RSB % | 51 5 FRIERR
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g~ — 5 [FIRFME B R BB A A T SRR Bk 2 22 2 BkE% , (US Strategy
on Global Women's Economic Security)  » 5RFAREFES 2 22 B A FEAHTIA
JESRER B SHZERE » B R B R R P A Y S B R, - R 2O RSk (0 J R
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(=) EREHEH

i St 2O N PR R SRET I R Sara Duerto Valero 735 E#E
"R R BRI PR R LS A AR B | EOR iR HBTE RS R
e T R P B ER B A RS (IR RE FIEHE NG EIFV 2 - 152 H Al E S
BFFEES TIHY T a] o SR S8 B MR 2 MG B AT s BN [E] - R RE R DN B 2 T S fee
S HNEIITEE BRI RE DA R oM R A A M R RN T 3 B 2R & TR
Mg ~ MERIFR I ASRBTREROB IE HIRERESS » DU P AV 58
F TAESREEARES [ o RENIE LR RIE -

d\

Valero 7r SR 8B ERIR N 2R Blon R ME RIS S RIMGOVE RIS - i
fEfR BRS¢ H L (SDO) MBIV EES ~ E4& - B0 XA BR - BER s
F2iFKIRE © IR BiRiE ) > AR IR E S RERZE T > 52050 F2EE-
1.6 BRI AGR > 2B BandkdtE R R E - BRI S - SN
M AEERIERHE L EERFERE T > 25 BiEl 35 piE BB ETER - 2.
Mg AgE s ElR =R B - R ATsEEN R E e 5 R EEFIRGS - LR
E55JEb - 5 A SN I A - PRI S A B B - ORISR
FARYFEMN > FERE R R AR -

FEtkE#EEReZ e b SEREEERE T > 98 7,000 #2808
MNEgZ et BHAIETAE 5,900 8 A - HEGAE oo flrg ool & gt e o bt
Fetl PR P A RELE IR ARE - AL BB > FERZ 5B B A& - BEAREER
BT A - W Z I EE DRI SRR (5 > Hodr [ e SRR TP TR BlAnEZ
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5 > Google 4872152 JAH BE 8§ 5r B S (i S BRI A HHEERR B - B0 520R ~ BEHE
JR\EE S FaE % o R LAY FE ST (Violence against women) | AU =AH S HHEALE

il

Valero s8R 2L MEREIR SISy = » (HEHYECE PRIV IREE - ks
WEES RPN E > BRI EkaE STEM S8k - A —E g AAEREERS - IL
WRTRT M S B I ROA AR - dhfst > MR - B
FEnE A A 18RHIEE AG A L MEREEE R A 6REEERGA LERE L
PR L BL2021 SR 2Bl SRR (2 R am Y S B (R B BB B T 3 (RS LIS
FrE (URER SRS -

(=) AR BB R R

1. Organon A EEEBUREBINERRER & Monica He

He BESCiGIMER ~ Sl Bfdpe =~ AR L - SR A L B 2 s
PR 2B BRI DT TR M 2R R - (B SRR RAE ME AR HA 2 - Organon
BEHNFLERF T ST > AR AR SECEDRFEL CARE International &1F » KRR
R AN S A R K RS TN RS o SRR A - SRR R
BE% > 8L Women Deliver &1F - MR &R - IR A SHERFEIREGER - 7
2O BN AR e S i e DR SRR M AR R BORE -

He triEtiRHAHHE S MRV E M RS e BEIE - B R
RERE M2 PR RS R IRRE IR S » LM (E AL (Femtech) Ry S8 fEeth Ty B » (AL
Organon BRI A EEIF » & L MEFENELERAE © 1A SmlikS AR
HER B P B R E S NEREEE - NI > ESEAHR AR San
FAERFIE E: > PUBC P& » 1RSI REE SR AR TT - &k > EHEF
BEfAAERST > Organon MEEFIZLMEHE - RRERE T ZFERE AT ARIEITE) -

He i —LB RO HOZAER A AR G BRI A SOEAE -
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2. Beyond The Billion All#&/\E]3LEIAT A Sarah Chen-Spelling

Chen-Spelling fEAMRAESRIREE]  IAE AR ICEE RIS A& A lx
EREIHRARE AT AR R B S RIZE SR M - 2B B S 2 E SR,
S IE B2 - MR IS JI TRV — T 1B R B g PRV LR B
NELRENsRIEEZ B G HIZ Tl - A S 2 TR A RE D AP RIASR - 55—
> SRR R A E] 3% 1A 80PHIRIIEE S & A &= R B IERY
% - INIE  REERRICE S 22 RN R 3% - DA MR AE TAF - FE L
BRI EH A AR AR ET] s B SRR ENTE TR - NI AT
HCBAZE IR E P R e -

Chen-Spelling t 5 APEC ARAHTLAZS IR T AR it - Bt IERiE A
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P& EEERLERF TR A RE SR 2 i » HK O MRS ZoTihey T - W02 ERAE
THIEAE S P EEE A1 STEM S5 - M RE R R EIRTEVATER AR » Bef& > X
PEfEFEEIE SRR - 12 RS SUR ARV ([EHGH B IS EE (7R
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(P9 R e 2 B A E e B T B
1. BNEENERRERGLHELFELRINFA Florence Drummond

SR B 20 E R B ARE TR AV P S X T SR (B B T B A i 4% AT R
(F R RN E R E SR P RVAERMEAR 2 - BIA0FE 2016 4F > HONHVBESEIESEA
B4VA 24 B - (HHAPEFLY 100 (7201 - KB iR G Rim R ATE
TR SR 28 MEE R AR 2017 FRAL TN SE N &R R (5 R 200 e
(Indigenous Women in Mining and Resources Australia) » HETCAEIT 1,500
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ASEEEEAA ~ 454 WA R SETR MBS RRET 2 - 10t P ER Y ERET T i B & -
At 52 S AERG S R B R R S Bt P R AT R > DS SR SRR E 4Rt t Y EE
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fE e
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1. Em8EE ¢

PPWE BN EE Chantelle Stratford ForBARFTARES B LOMES & 1FHES)
i LR RARE - PRI PPVE AYSZEET) © IR B & LR RG (Elpl E w
TR LORRH ST > RS (ER R (A

FEE(FL[E EF Marissa Pietrobono & HSFEERBE LB GETN S A HIE
T~ EER - SREARPE(BCG) ;) ML o WRERIRE R RSB LA - 17
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EE(E4E APEC BEHIRTME R Fom1L
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2.PPWE 2022 ££Z 2025 fESRB& 14T EE (Strategic Plan) :

bR MR E E A - WLBRCE B S [ E 2022 5
REFEEEAES  HES VEF E5%  EFFSBRRRER  g&ER
B~ HAS -~ g~ 4EPERd ~ JREE - IREUR R S R SRR - M ~
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FEZoR S BRI AEIRA SCE ZHAMR - AZER 2R B FE G AT 30 7 sl e

(Z)2H23H
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% FREEAMAZE TIEETEE PPVE BRiE
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ffifsk— : PPVE 55 1 REHHRE

DAY ONE: WEDNESDAY, 22 FEBRUARY 2023 (08.30-16.40 US PST)
Focus Areas: The care economy

Lead Facilitator: PPWE Chair (Australia)

Item Time Session'
08.30 - 09.30
1 (1) PPWE Management Council Meeting (PMCM)
09.30 - 09.50 Mortine Tea
(20-min) :
09.50 - 1020 PPWE Management Council Meeting (PMCM) Cont.
L (30-min)
Wrap Up Session
10.20 - 10.30
(10-min) Bredk
1030 - 1040 Welcome and Opening Remarks
3 .
(10-min) ) .
PPWE Chair (AUS) and PPWE Co-Chair (US)
) 1040 - 1045 Adoption of the Agenda
S
(>-min) PPWE Chair (AUS)
Keynote Address
“Creating a Resilient and Sustainable Future for All”  in the
5 10.45 - 10.55 context of PPWE
(10-min)
Rachel Vogelstemn, Special Assistant to the President, Gender
Policy Council and Special Advisor on Gender, National Security
Council, The United States
2023 Prioriti
. 10,55 ~ 11.05 US 2023 Prioriies
10-mi
(10-min) PPWE Co-Chair (US)

1 Note that the speakers are subject to NMP endorsement by the group.
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11.05 - 11.35
(30-min)

Secretariat Update on Projects and PSU Update on Economy
Dashboard

Update on Projects
Update on Economy Dashboard

APEC Secretariat

11.35 - 12.15
(40-min)

Economies Open Session

Opportunity for APEC PPWE economies to brief on the progress
of projects

Facilitator: PPWE Chair (AUS)
*PPWE Charr invites economies to update on the progress of
projects

12.15 - 13.30
(1-hr 15-min)

Lunch

13.30 - 14.00
(30-min)

Speaker
Unpaid Care and Domestic Work: Counting the Costs

A scene setting session drawing on the APEC Policy Support Unit
report on  Counting the Costs of Unpaid Care and Domestic
Work™ . The session will introduce the concepts of  unpaid
care’ and domestic work” and explain the findings in the
report, including the global trends that see women absorbing the
majority of unpaid care and domestic work.

Rhea Crisologo Hernando
Senior Researcher and Macroeconomist, Policy Support Unit,
APEC Secretariat at APEC - Asia-Pacitic Economic Cooperation

Moderator: Sam Mostyn, Chair of Women™ s Economic Equality
Tasktorce, Australia

10

14.00 - 15.00
(1-hr)

Panel Session
Care and Structural Reform

Panellists will discuss paid and unpaid care, and the unequal
distribution of care.

They will discuss the economic and social outcomes for women,
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including on their workforce participation, job opportunities and
the gender pay gap, as a consequence of this unequal distribution.

This session will also look at the structural reform mechanism
avarlable to address the imbalance.

Speakers

Key Note Address: Sam Mostyn, Chair of Women™ s Economic
FEquality Taskforce, Australia [15-min]

Hana Brixi, Global Director of Gender, World Bank™ s Invest in

Children Initiative (Virtual)
Kristine Balmes, Deputy Director, Philippines Commission on
Women, Philippines
Susan Nio, Founder LoveCare (Virtual)
Elizabeth Hill, Associate Professor, University of Sydney
(Virtual)

Moderator: Lauren Clark, Women's Economic Empowerment
Policy Advisor, U.S. Department of State

Breakout Room Discussions

1 15.00 - 15.40
(40-min) Two facilitated deep dive conversations on the two elements of
the unpaid care discussion.
15.40 - 16.10
Aft T
(30-min) ernoon Tea
R k to Pl
16101630 eport backcto Flenary
(20-min) :
Breakout session reports
; 1630 - 1640 Closing remarks
10-mi
(10-min) PPWE Chair (AUS)
End of Program
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DAY TWO: THURSDAY, 23 FEBRUARY 2023 (09.00 - 15.45 US PST)

Focus Areas:

Gender and MSMEs, E-Commerce, Gender and Trade

Lead Facilitator: PPWE Chair (Australia)

Ttem

Time

Session

08.30 - 09.00

PPWE Management Council Meeting (PMCM)

09.00 - 09.15
(15-min)

Welcome & Policy Dialogue Overview

Framing the conversation for the day

PPWE Co-Chair (US) and PPWE Chair (AUS)

09.15 - 09.55
(40-min)

Panel 1
Women-led MSMEs & E-Commerce

The success of women-owned micro, small and medium
sized enterprises (MSMES) 1s critical to the growth of all
APEC economies, and cross-border e-commerce represents
one area for potential growth. Yet, women-owned MSMEs
face both enabling environment and cross-border specitic
challenges that prevent new and continued engagement in

cross-border e-commerce.

Panellists will share their experiences leading MSMEs
during COVID-19, the challenges women-led MSMEs face
- ncluding access to finance - and opportunities to
support women-owned businesses expand therr online
footprint, learn from each other’ s experiences and
strengthen the online ecosystem for women led MSMESs in

the APEC region.

Speakers
Jean Seo, CEO Evolue




Shamarukh Mohiuddin, US-SEGA
Bui Thu Thuy, Deputy Director General, Agency for
Enterprise Development, Ministry of Planning and
Investment

Christine Bliss, President, Coalition of Services Industries

Moderator: Tricia Van Orden, Acting Director, US

Department of Commerce

09.55 - 10.35
(40-min)

Panel I
Gender and Trade

Panellists will discuss the relationship between gender and

trade.

The session will touch on what role trade plays in
promoting gender equality and gender considerations in fiee

trade agreements.

Panellists will also speak to the importance of gender
equality 1n procurement and the importance of fiee and

open trade that is sustainable and inclusive.

Speakers
Mia Mikic, Research Fellow, The University of Waikato
Anoush der Boghossian, Head of the Trade and Gender Unit
at World Trade Oreanization
Sherry Stephenson, Services Convenor for the Pacific

Economic Cooperation Council

10.35 - 11.05
(30-min)

Morning Tea
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Breakout Room Discussions

11.05 - 11.40
(35-min) Deep dive conversations — facilitated by two speakers —
on e-commerce and gender and trade.
Report back to Plenary
11.40 - 12.00
(20-min) .
Summary of the discussion
12.00 - 13.30
_ Lunch
(1-hr 30min)
Chair Remarks
13.30 - 13.45
, Summary of discussion and closing remarks
(15-min)
PPWE Chair (AUS)
Private Sector Dialogue
Driving Gender Equality: Private Sector & Structural
Reform
The Dialogue will see private sector companies present on
the lessons learned from private sector initiatives supporting
company-led efforts to encourage gender equality.
13.45 - 14.30
_ Speakers
(45-min) ’ o , (
Justin McGinnis, Head of Global Strategy & Public Afiairs,
EMD Serono
Payal Dalal, Senior Vice President, Social Impact,
[nternational Markets, Centre for Inclusive Growth,
Mastercard
Angel Sanchez, CEO, Phenix Technology, Inc
Facilitator: PPWE Co-Chair (US)
14.30 - 15.30 Public Policy Dialogue
(1-hr) Gender Responsive Budgeting
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Closing remarks
1530 - 15.45 Summary of discussion and closing remarks
? (15-min)
PPWE Co-Chair (US)




DAY THREE: FRIDAY, 24 FEBRUARY 2023 (09.30 - 16.25 US PST)

Focus area: Gender and Climate Nexus - Advancing Women 1n Policy Responses to Mitigate,

Adapt and Respond to Climate Change and Environmental Challenges

Lead Facilitator: PPWE Co-Chair (US)

Item Time

Session

09.30 - 09.45
(15-min)

Welcome and Overview

PPWE Co-Chair

09.45 - 10.30
(45-min)

Keynote: The Impact of and Opportunity for Climate Change and
Environmental Challenges on Women and Girls: Current State of

Play

The keynote speech will provide an overview climate change and
environmental issues, specitically the disproportionate impact on
women and girls. It will discuss the current evidence that
demonstrates these gendered impacts and explore opportunities for
APEC to fill key gaps on strengthening the gender climate nexus
as it relates to policy trameworks and implementation with a

particular emphasis on disaster risk reduction.

Sara Duerto Valero, Regional Advisor, Gender Statistics, UN
Women Regional Office for Asia and the Pacific

10. 30 - 11.00
(30-min)

Morning Tea
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11.00 - 12.00
(60-min)

Panel I: Addressing the impacts of climate change on women and

girls

This session will highlight from expert speakers to discuss on how
policies across the region reflect women and girls in key climate
change and environmental issues. It will hichlight ways that
economies can support women' s leadership in climate change
decision-making and work for the adoption of climate change

policy agreements.
Monica He, Head of International Policy and Government Afiairs,
Organon

Sarah Chen-Spelling, Co-Founder, Beyond The Billion

Moderator: Ann Katsiak, Chief of Party, US-SEGA

12.00 - 13.30
(1-hr 30min)

Lunch

13.30 - 14.30
(60-min)

Panel II: Empowering Women and Girls as Change Agents

This session will focus approaches to engaging diverse voices in
policy development and implementation in APEC economies. The
panel will hear from non-government stakeholders across the
region who demonstrate ways that women are applying knowledge
and expertise to address climate change mitication, disaster
reduction and adaptation strategies, and the approaches to more
nclusively engage them 1n the policy process. It will highlight
case studies across the region to better mtorm where APEC can

focus eftorts and elevate these voices of change.

Florence Drummond, Indigenous Women in Mining and
Resources Australia

Kristine Balmes, Deputy Director, Philippines Commission on
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Women, Philippines

Break Out Sessions

PPWE delegates and guests will divide into small breakout groups

to reflect on the panel discussions and presentations and to identity

14.30 - 15.00 ' ' , , ,
(30-min) key 1ssues that resonated with therr economy s experiences and
-min
priorities. Groups will identity issues where APEC could focus
efforts within the gender climate nexus moving forward, to include
policy actions surrounding climate mitigation, and adaptation.
15.00 - 15.30 Afternoon Tea
(30-min)
Report Back to Plenary
15.30 - 16.00
(30-min) . .
Summary of the discussion
16.00 - 16.15 Closing Remarks
(15-min) PPWE Co-Chair
End of Program
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Génder and Structural Reform

Economic Impact Assessment

Inclusive structural
policies promote women’s
economic participation,
reducing inequality and
stimulating growth.

Structural policies play an important part in creating

lasting economic growth by strengthening environments

in which workers, businesses, and economies can thrive.
There is a critical link between an economy’s laws, policies,
and regulations and the resulting environment that

either enables or restricts women from full economic
participation. Reforming these policies towards inclusivity
and ensuring enforcement mechanisms are in place is
critical to boosting productivity, creating a stronger business
enabling environment, and generating greater GDP — all
necessary to advance sustainable economic growth across
the APEC region. This can take the form of eliminating legal
restrictions, removing biases against women from existing
laws, and reforming laws that appear gender-neutral, but
are not. These inclusive structural reforms can contribute to
APEC's overarching goal of promoting balanced, inclusive,
sustainable, innovative, and secure growth.

l__.

Women’s economic activity amidst the
COVID-19 pandemic

Economies must actively address and close legal and
regulatory gaps that are adversely affecting women's
economic activity because of the COVID-19 pandemic.

In response to the economic effects of the pandemic,
policymakers are leveraging fiscal stimulus and economic
response policies to keep their economies afloat, however
women and women-owned businesses are often at a
disproportionate disadvantage to access these recovery
services. As a result, these initiatives do not reach their full
potential to address economy needs. Governments should
consider gender during their relief, recovery, and rebuilding
efforts to ensure that women are able to equally access

programs and contribute to GDP stabilization and expansion.

Inclusive structural reform and APEC

The La Serena Roadmap for Women and Inclusive Growth
(the Roadmap), endorsed by APEC Leaders in 2019,
reinforces the importance of structural reforms for creating
an enabling environment for women to participate in the
economy, including by reducing barriers and enhancing
protections in policies, laws, regulations, and practices. Further,
the EC and the Policy Partnership on Women and the
Economy (PPWE) have supported structural reform efforts
to enhance women'’s participation in the economy. This
Economic Impact Assessment (EIA) builds on several recent
efforts over the last few years to implement the EC's focus
on inclusive growth and structural reforms that encourage
women'’s economic participation. New Zealand launched
APEC's gender and structural reform work in 2018, which
was further advanced by the United States in 2019.

Methodology

Drawing on the APEC Women and the Economy
Dashboard (The Dashboard), the 2020 AEPR on Women's
Empowerment and Structural Reform, and the Roadmap,
|06 reforms were evaluated on the following criteria:

I) Legal basis; 2) Relevance to the EC; 3) Room for
improvement and variation in APEC; 4) Data availability;
and 5) Direct link to women’s economic empowerment.
From this evaluation, four indicators satisfied all criteria,
and are therefore included in this analysis: 1) Whether
there is a law against discrimination by creditors on
the basis of gender; 2) Whether utility bill payments
may be reported to credit bureaus; 3) Whether
women are allowed to work in industry in the same
way as men; and 4) Whether employers must give
employees an equivalent position when they return
from maternity leave.

The EIA’s overarching objective is to understand if
and how GDP may be affected when economies
enact laws and regulations that remove barriers

against women’s economic activity.

The analysis includes unique, individually tested ordinary
least square regressions with data spanning 1990 to

2019, depending on data availability. Each model utilizes
internationally comparable data from 218 economies. The
authors created an additional variable to measure impacts
within APEC economies specifically. Each model begins
with the null hypothesis that the change in the law or
regulation has no effect on GDP growth.The alternative
hypothesis for all models is that the law or regulation
influences GDP growth.



Snapshot of Findings

Discrimination by creditors on the basis of gender in
access to credit

Discrimination in access to credit prevents women from accessing the financial services
they need to be financially independent and stable. When credit is more accessible to

all, individuals are better able to manage their savings and spending. Public spending can
increase, which can contribute to growth. Improved credit access can also lift low-income
populations out of poverty and help them generate income.The analysis indicates that
1.54% higher annual GDP growth is expected for an APEC economy that has a law
that prohibits gender discrimination in accessing credit. The potential for reform across the
APEC region is significant, as more than half of APEC economies have an opportunity to
implement this policy and realize tangible economic benefits.

Provision of utility information to credit bureaus and registries

Utility bills are an afternate and additional source of information that credit bureaus and
registries may use to determine an individual's creditworthiness. Afternative sources of
information to support an individual's creditworthiness can enable women to access
credit that could allow them to be financially empowered and independent, including to
start or grow a business. The analysis indicates that 0.82% higher annual GDP growth
is expected for an APEC economy where utility payment information is reported to
credit bureaus and registries. Atthough not explicitly designed to support women, enabling
the use of utility information by creditors can advance women and economies without
implementing gender-specific laws.

Employment in non-traditional industry sectors

With certain economies legally restricting women'’s ability to seek employment in industry
sectors, the Asia-Pacific region does not meet its labor force and productivity potential.
By lifting these legal restrictions on women'’s employment in industry, economies could
promote greater female labor force participation, thereby increasing productivity and
competitiveness. The analysis indicates that a 0.67% higher annual increase in GDP
growth is expected for an economy that prohibits restrictions on women'’s employment
in non-traditional industry sectors. Of note, this analysis concerns employment restrictions
in a specified set of fields. An economy’s precise reforms and resulting impacts will
depend on whether the existing legal framework restricts some or all of these sectors.
The data available for analysis is limited to non-pregnant, non-nursing women.

Job-protected maternity leave

Women in APEC economies who are entering motherhood must decide whether to
remain in the workforce after maternity leave. Women may find returning to work to be
disadvantageous if they cannot return to the same position and/or are not guaranteed

the same pay as pre-maternity leave.VWhen women leave the labor market, economies
experience negative spillover effects associated with loss of income and contributions

to innovation, amongst other factors. The results from this model demonstrate that no
statistically significant impact on GDP growth is expected for APEC economies
instituting a job-protection maternity leave law. While job-protected matemnity leave does
not have significantly positive results on GDP growth, the presence of this law was not
found to harm GDP growth. Economies should consider instituting this reform as it may
be impactful in other economic areas outside of GDP growth, such as the ability to improve
women's labor force participation, addressing labor shortages, increasing the tax base, and
boosting the number of women'’s positions in managerial and leadership positions.

ANTICIPATED
IMPACTS ON GDP
GROWTH

* Prohibiting gender
discrimination in
accessing credit:
|.54% expected
higher annual
GDP growth

* Allowing utility
payment reporting:
0.82% expected
higher annual
GDP growth

* Prohibiting
women'’s
exclusion from
non-traditional
industries: 0.67%
expected higher
annual GDP growth

* Job-protected
maternity leave:
No statistically
significant positive
or negative effect

~on GDP growth

for annual, five-year,




Recommendations and Next Steps

The EIA provides a number of recommendations for APEC and economy-level implementation, private sector
engagement, and further research. Amongst others, these recommendations include:

[}

Economies, as they look to grow their GDP especially in the wake of COVID-19, should
implement policies in the four areas of reforms that are evidenced-based, using

— quantitative results, like those outlined in this report. While all four reform areas are important,
— prohibiting discrimination by creditors on the basis of gender represents the greatest opportunity
for GDP growth in APEC economies.

Economies that have recently passed legislation in the four areas examined in this report may
wish to undertake an economy-level assessment of the impacts of a particular law.

An economy-level assessment of a law would reveal the impact of the legislation on women's
economic participation and demonstrate the effectiveness of a particular policy. Such assessments
could also serve as useful economy-level models from which other APEC economies can learn.

APEC should facilitate a workshop or dialogue to share the key findings of this report
and work with economies to identify key structural reforms and how to address them.The
workshop or dialogue will also serve as a forum for economies to exchange lessons learned on
implementing and enforcing structural reforms that advance women'’s economic participation.

The EC should work with the PPWE to invite case studies or success stories from
economies that have demonstrated the quantifiable benefits of implementing a structural reform
aimed at improving women's participation. This could serve as a continual reminder to economies
that the impacts of these reforms are truly tangible. The practice of collecting these case studies
could be institutionalized within the EC or within the APEC Policy Support Unit, as an annex to
the Dashboard.

The EC, working with the PPWE, should examine other types of policies that have the
potential to bring women workers, entrepreneurs, and business owners, including
indigenous women, to move from the informal into the formal economy to broaden

the tax base and generate economic growth. This could include exploring the types of access to
incentives and finance mechanisms that encourage women workers, entrepreneurs, and business
owners to move from the informal to formal economy.

APEC should undertake complementary research into non-GDP measures to
comprehensively understand how structural reform can benefit women'’s economic
empowerment and inclusion and generate benefits for economies outside of GDP growth.These
measures could use the findings in this report as a starting point to capture additional measures
of economic well-being and advancement.

About US-SEGA: US-Support for Economic Growth in Asia (US-SEGA) is a joint project of
the U.S.Agency for International Development and the U.S. Department of State. For more
TO down Ioad the fu” I"ePO rt information on US-SEGA technical services, please contact US-SEGA Contracting Officer’s

Representative, Kofi Owusu-Boakye at kboakye@usaid.gov, or US-SEGA Chief of Party,
Ann Katsiak at akatsiak@nathaninc.com.




