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ACI Asia-Pacific
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Committee
Summer Virtual
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Meeting (Committee Members, HR Colleagues
and Observers)
B Welcome-Introductory Remarks by
Committee Chair
B Approval of minutes of July 2021 meeting
(Virtual)
B Call of Nominations and Election - 2nd
Vice Chair
B Preview of Young Executive Award 2022
2022/06/30 Pr
17:00~19:00 ogramme
=
(ZHiP) B Regional Office Updates
1. Transition of new Secretary of the
Committee
2. Sharing of Assembly and Latest
Airport Traffic Recovery and Trends
3. Staff Shortage Survey Results
B  Members Updates - Race to Re-hire for
Recovery
B Young Executive Award
B ACI World & Global Training Update
B Upcoming Events and Meetings
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Chair First Vice Chair Second Vice Chair
Ms. Justina Tan, Ms. Florence Chung Vacant

Changi Airport Group (Singapore) Pte Ltd. Airport Authority Hong Kong
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ESTIMATED PASSENGER TRAFFIC LOSS BY REGION FOR 2022

(as compared to the “business-as-usual” scenario)

il f
lons Africa Asia-Pacific Europe Caribbean North America

-7 194
-4%
-25% -43 a3
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Global: -3.7 billion (-36% decline)
-49%
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Source: 9th Economic Impact Assessment, Feb 2022
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ESTIMATED AIRPORT REVENUE LOSS BY REGION FOR 2022
(USD B".UONS) (as compared to the “business-as-usual” scenario)

USD billions Latin America-

Africa Asia-Pacific Europe Caribbean Middle East North America
-$1.8bn
-39% -$2.6bn
-25%

-$6.7bn

437 -18%
-$19.5bn
00 -33%

Global: USD 61 billion (-35% decline)
-49%

Source: 9th Economic Impoct Assessment, Feb 2022
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AIRPORTS’ STRATEGIES TO ADDRESS MANPOWER CONSTRAINT

& Current
g 2 workforce
: Development
d. .
- Talent
g, \ acquisition
Technology
adoption

Solutions to manpower constraint
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Recovery from COVID-19 in Taiwan
Taoyuan Airp_)ert_i (TPE)
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Yuanhung TING
| ik BiEinlRMBELT Director of Human Resources dept.
uan International Arrport Corp d June 30th, 2022
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Agenda

1.

Welcome
- Introductory Remarks by Committee
Chair

. Approval of minutes of July 2021 meeting

(Virtual)

. Regional Office Updates

- Transition of new Secretary of the
Committee

- Sharing of Assembly and Latest Airport
Traffic Recovery and Trends

- Staff Shortage Survey Results

. Members' Updates

- Race to Re-hire for Recovery
i. What is the status and priorities of
your airport;
i. What can the committee do to
help;
ii.What do you hope to glean from
the committee.

. ACl World & Global Training Update

6. Call of Nominations and Election
- 2" Vice Chair
7. Young Executive Award
- Preview of 2023 Potential Topic
8. Upcoming Events and Meetings
9. Next meeting
10. AOB

AIRPORTS (OUNC
INTERNATIONA

14




	壹、目的
	貳、2022年ACI亞太區人力資源委員會夏季會議要項
	一、2022年ACI亞太區人力資源委員會議議程
	二、ACI亞太區人力資源委員會第二副主席選舉提名事宜
	三、後疫情時代機場人力短缺現況調查

	參、結論與建議
	一、 結論：
	二、 建議：

	肆、附錄─人力資源委員會議程

