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The percent of workers who have strong feelings of stress is approximately 54%, which is on a declining

trend.
Whether or not there is strong stress Content of strong stress
related to work or working life

M Ratio of workers who have matters for which they feel that there is strong stress * The nature or amount Of Work
(Total of workers = 100%) * Work mistakes, occurrence of
responsibility, etc.

- Interpersonal relations (including

2017 58.3% sexual harassment and harassment

ii"\g /
2010 | 5: 0 [ 53 from a position of power)
decline
+ Future prospects for the company
2020 | 5

etc.
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VISION ZEROOO

The Global Strategy for Prevention

VISION ZERCOO
Safety.Health.Wellbeing.

Is a PREVENTION STRATEGY for : .
safety, health and wellbeing at work. Thie 3 DimEnsians of VISION.ZERO

EVERY accident is preventable!

Workplace illnesses are preventable!
VISION ZEROD)

NOBODY get killed at work!
\Wollbolng Wellbeing by leadership

_ _ and a prevention culture
NO SERIOUS occupational diseases,
work accidents and traffic accidents!

& 7 EZLERFZ 3 KM

(&FIFE © Chalermchai Chaikittiporn, 2021 APOSHO )
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The 7 Golden Rules of VISION ZERO

@ 1 |Leadership |Take leadership — demonstrate commitment

A 2 |Hazards Identify hazards — control risks

3 Targets Define targets — develop programmes

iR 4 S&H System |Ensure a safe and healthy system — be well

cee organized

w 5 |Technology |Ensure safety and health in machines, equipment

and workplaces

é 6 |Competence |Improve qualifications — develop competence

ﬂ}m 7 |People Invest in people — motivate by participation
Interconnection of 7 Golden Rules

8 T (HFAR T (H AN

(&RIFJE © Chalermchai Chaikittiporn, 2021 APOSHO )

LVISION ZERODD

;-,.(Qg‘.“tv“ "‘

P

~

7 Golden Rule:s implemented
1 2 3 14|56 |7

Leadership Hazards Targets ~ Safe Syst. Technology Competence People

& 9 fE 7 =g AR EE K E R Z pE AL E

(&FIFE © Chalermchai Chaikittiporn, 2021 APOSHO )
A WA=
B LDERESR
— ~ ARSNE 35 JE i KBCE L A HBR(APOSHO)ET & - HEs®AE

S RFHATE > et~ BER e AR - AT S -
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Experiential Learning ' E 13

Common OSH Training Method:

Kolb’s Experiential Learning cycle

Healthand | RS
.. xperience
safety tralnlng > (doing / having

A brief guide Coaching or on-the-job training an experience)
(Heath & Safety
Executive, 2012) Active Reflective
Experimentation Observation
Computer-based or interactive learning {flcnningy.trying out " 4
what you have learned) n the exg

D A study from Burke et al. (2006) found out that when OSH training

involved a high level of or active parti by workers, Abstract
greater k isition and re in injuries, accidents and Conceptualization

illness were observed
(concluding / learning

from the experience)
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