2 W F A
B E ¢k

PRI®-SRE @ 4

R
AL R LB

% 45 ¢ (ILSA) % 57
g A2

5 2%
Hip &
EE P FAR

DFEP R 110&£8% 23p 287 27P

2 pH 110£ 97 30 P



B &

% # 2 %1% ¢ (Interstate Labor Standards Association,
[LSA) 2 & % d %2 ®¥ 1381 F 1 b & (Wage and Hour Division, WHD)
ALVEFERAIARGFFBEEZL27 BeL BETF kP 4
£ 2 AREHTRFAL ZEFE ERE LD LA F E FHN

BABRE S ERAGFEFTN 2021 EF BT EE € 1L &7
AL 4
- ~Covidl9 £ F¥% 1 (75t b e

1—,'%?5)% 8

b1 TR

‘ﬂ\

@ m

(%)

ﬂ\%;d- .,.'u' 195{;\4—- i“fl\."“’: .

- e EPRLE R AT R B RE EE R LR

:‘%:Q;,l;itx])’z 114%/—;“‘3?,7 %i*éf%/z"ﬁﬂ;\w
¥ 1 Frcts ML ¥

Ji

CFEF R 48 ILSA € 2 E R MERE LR



B &

T 3
PR 4
o gRFEER

- ~Covidl9 #& F#5 1 (Frcipbd PP P 6
I I i 10
=~ FHr PR 12
R 14
I~ ilgde— 19

- e RPERFEARRTVROERFFE TR 2

SR EREVR A B R L HEITE ORI ARL A

N
A
&5
Y
f
|
DO
DO

t

iAo 23
S FFLEFRARREEE > BERE I 24
ERRNLF =

2021 # F RF & AR € % 57 E& ¢ (ILSA 57th Annual

National Conference) & f#-————————————————————————— 26



% W% & A #142 ¢ (Interstate Labor Standards Association,
ILSA) % # W% 1381 F 1k (Wage and Hour Division, WHD)Z%
R At S B R A AR FoEEERFL
iy b AR L blded 1 F I PR Z 1 T RES - ILSA
W96 EEE R - gk HignFE RS- 2§ L RA 2

FHEEFEERERPFHFFAMIEE 0T A EHRE T
BRAFIZREFLEHFARREIFLI I T IR
IF AR IE F b FR% (prevailing wages) A ERES

£ % oILSA %1993 # 9 et BFEER B¢
gﬁ AP *@gﬁiiﬁ '3 1994 E R E I V] BB E (T
ZEEBITTUEEAY 1 E oA T EERZER | (Honorary

Associate Membership) » #-¢ B #% *t4e £ X F 1M F ¥ 1 (7

P

P

FOB A E o M E BB FRL Y IMA Y I T g o AR
1995 &4 » £ 5 ¢ B o 0 d ¥ & MPFFIRE A & ¢

oy
(i
o
A
S

RUBRERY B AR L 2 R 2 EF3TF BB L L V2L 9 BR
AN G T ARRE SRR R RS 2 5

ILSA *+ 2021 # % < £ % 5%+ (Helena, Montana) # 7%
% 07 B & ¢ ~3nd %"ﬁ%’*ﬁﬁ‘iliji%/ﬁﬁi L& A 22022
#5% 08 E&E gd By s (Ohio)diys By B RV B RH
# (Columbus, Ohio) » 2022 ##7TiE A B &7 &V 3Rl T 1 Pk
ek Stephen Clegg ** gk 7 it g AP E#L R ¢ > X LR
2 .

;ﬂt



sy
ILSA iz 2 B Amy Smith ® ¥ 537

ILSA #7iz 2 A 8% 8V f i3 fe T T 1 P we® Stephen Clegg 3 3#

R
-~ gRRP Y

AEERI 2021 £ 8% 22 p 1 8 26 P BF &£ NA G
(Helena, Montana)7 B> € 3k = sS4 48 € 3R Z AR € 3R P H (7 -

EANE PIEUISEI



S EHRP T
SLERS S T e R P VIR RN EEY

\

% o g;igz;héc—g 3 F WY 131 F 1k (Wage and Hours
Division, WHD) 32 & £ Jessica Looman~WHD £ A AmbreenF. Tariq -
Stephen Davis @ ™ & Fede e s 4 s BmE 434~ B B FF S
BN EF P RFEEN  aER N e T AR T
BN FEAETCFAAFAEVERL S JERDALA
REReHEXZ AR B gL HERWEAARAZ T TOAL -

BEaad WHD ~3= A& £ Jessica Looman % % R ¥ 1 384 =
BHERFFF Td WD F B3t g3R° AFHLEFRE v £ & ¥ Fuc
Wofofd 2R AL MY PRV EFTZLEZH_GEFF T &
RN R TR R %45@ & 734K AL ¢ 5 Covid-19
RN E 3 7RI R NIE T VR ¥R B (Paid Family
and Medical Leave) ~ # ™ 1 ;1* (Minimum Wage) ~ ¥ i1 7 %%
(Prevailing Wage) # # 1 (Child labor) #:&R3% - ARWERIA
REFTHBERATHE AT FEIHELL o €REE- pLEF
2022 & ILSA #7i= 2 & Stephen Clegg % ##3% % %ﬁkl’%‘«i A 2022 &
gd B8y & (Ohio) iy By 25 Ky 88 B 5% 3 (Columbus,
Ohio) ' ATEAR R F L B S AP ELREE L LEF o



ol Jessica Looman - US DOL - WHD

v

EFRF 12 F 1A (WHD) #25 £ Jessica Looman B % &3

B R RFHLE

NN 3«‘% WEF S AT R LR A AT AR
FEEBRHMNHALEL ¢ 3 Covidl 9 A THY 1 A R E
o G %Jﬁffﬁ(Paid Family and Medical Leave, PFML) ~ ¥ #h
7% & (Prevailing Wage) ~ & ™1 ¥ (Minimum Wage)# & 1 (Child

Labor) % R4 » € ;& F 31 £ BHAE 4T ¢

— ~Covidl9 B HH¥ 1 (7rcip i R F
AR INMAZFY T Hu TR ERAELEF Tl L8 7 E

¥ 1 (Essential W

RESFFEE -FEF R RASAHZ B B F L Fass

”i%ﬁ%%ﬁﬁﬁii&%m,

orkers) | &3 EE > AR B E R



(Family and Medicl Leave Act, FMLA)&_ % 1 3%cg & 1 fF72 - o
WHD £ B Ambreen F. Tariq3F2 4 ¥ F WHD chE & & # E 38 4o

-
(C)FEFEEA R RAF TR T2 1B FAV RYF1IFEL

1% pF i
(Z)E 17

#EEMN AR T B EF R o EIA VRS

BHLIF

Nu

FAFR R P L TEarE s dof 1 o E 1% 2 B s
7

A MR ML T2 PR S FLY o

(ZO¥P 1 (FRGEE P F A AR P2 ¥ 1 FOR R B 4
2 4 1 (T (Staggered Work Shifts) % = ;8 F ©

(2 )def 1 IFETH PR F 1R ARa FOfA B a1 vap

L4 KB HNTH -

RS RO H%F"*;Ik&ﬁp\ FI1ITER TSI F o H R

> FEB AL R AR R IR R R L 1 R F e 3

(“)BiBREI»1Fp & Covid-19 #kipl - B 1 & FkiplhpF
FimgER%G1F e
(M)ELE FRaxzbaiFp e Covid-19 4P| > 4k 1 2 f 4



EERPIA R EEFSPFLE2E o0 F 1Pl ELF

BOHGRIPERF AL F o blded BT SH R CRE 0 BA A
pEscm & R 1 Fraenzba (' p g7 Covid-19 %R > B
E NGRS L F o
(L)BLB7EF STREBELRE (Equal Employment
Opportunity Commission, EEOC)#p B 2 z_enfFa,™ » 7 A3
AREESAE R A NT RS SRR AT B
R <R PN R ?1‘%’%?'.‘1 L

(EIFEERY 1A LTS T ka4 1 FFT A

ML F AR TR G B AR ERFH T LRI TTERA
7 7

Foh RS A E N R M T AR 4T e

(+-)F BB XX 22 ¥ (Occupational Safety and Health
Administration, OSHA) %l 3 4% % 1 chE 73 (FRE BTk
Lo EmAEF AT TR R AR 0 4ok OSHA 23] % T
Wafa TaREs 22 LR Bupia > SR fEa 5
ENCTES ENS ERLUE S ER O

APEN AP ERTE S AR AR S



ol Ambreen Tarig, WHD

FRF ;W2 F 1A WD) F B Ambreen F. Tariq R4 FIREFH Fips 1
i
R VY 1 BBkt Elizabeth Smith R £ 3% % 1 R Ak
WREFEP DRI > ¢ FEHP L PR B RE I &Y HEBT
BFFE AR T~20208 T2 210 AL FHEE2 G 5
IIES P PHEFRAFEEFT LA R FETF R 1ML IF
WA TP XL (T T L R U R
EBL IR YA o EHEHEE202] £ 67 30 P 2w iR Bk
B s 5 AT
(mD)EFZFELLDPET 2 T8 o T/ Frigdn /e g4F
FARB R RN RSB IR R 2L g HETPR
(CHEHE - FEFRe R cmRIEREZ X 2 YRERTEED
AR F3 0221 FE 8-
(Z)EZ EFAFRF > R NP RO e B ¥ 2 g

“h R R & o



T RIRH § 4

1 Fraes FRiE (Paid Family and Medical Leave)

21993 & 8 2 F %2 rmﬁf%‘l}s}wzJ(FamllyandMedlcl
Leave Act, FMLA) R %3 * %% 2 R EREFTROYF 1 EE
12 ﬁmﬁﬁmﬁ?%‘i&FMLAzﬁ’% W A BAZHE 50 A B A~
cEPffe? PR o BEFTRMFIGEANTARFAIZE Y P
FhoEk 12 FaE B R ""’Fg)%‘l}?z»’l’ﬁﬂ*@%ﬁiﬁ’ﬁlﬁ"“ﬁ X
A ICRAEFTE 22 A TTREAE S F A N]IZ3
feiy ~F A~ AL F g A S B L TR
W g REDEFA;TE N 12 B0 P G 26 SEPRAR %E‘i)ﬁ’v"ﬁ °
SR A I L ?’\Z&—pﬁ%‘rﬁ o R F R R
B R ELREH I FTABRE ST REF I LI )

CRa
A A

F_‘~

WE

e A o i ¥% Pew Research Center #2017 & c9#= 7 Rt > 42
B A0S 1 3 e F ol B iR i g TR R g R
FERY 1AL E B E LA P E SR G R %“? [=&=g

10



Dix oo FRALP wrE- o AW E 2R TG F RS FoR B (Paid
Family and Medical Leave, PFML), = i# en@ oo 5% 3 503 2021
E 10 vipise 0T £ B psetE (American Family Plan) i# % »
Yok S g W B 0 BT EA INA TR
ST BFHEFRE VIR B G TR LB R

15 Frjpdes %7%‘ ez s 425 - 52016 = F‘*'i’ﬁ 4 i & i PFML >
FI2021 TP B e F O BH (e SRS B Y
,%“‘_gg %iu SETET Y S 0 s B e s B4R g] SN = g_« iﬁ f-lJ)_u
2R iG TERGREPIML £ P B 2w 5 2022 # 4 ok BB
b 1T 2023 JE 4 v s fEge 5 W5 2024 & 4 5k o & ¥ e PRNL 1A
Rfp FIEF A 0 SR RA R B Y R B
FTAHEIERAE - T2 A2 T4pF2 i %% | (Temporary
Disability Insurance)e):" % &5 Frps B o

WMEREAVAOPIML AR TS B Z M RELERE A SR AR
BATL I RAEFE i RN A AL E A R E R TR
A E IR AP MR TP By H T BN 1 TTAgE 820 o) pE ey
1A R S 4EF L AT A A AR A S M i s
S Fimail i s R F ke FediEae R F o
(= DEFTAT b L A48 1 A48 50%h > T 353 F30A 3

90% At T > Ie PFESE Y 1 A28 H0% e > VT 35 F 3N & ik 50%

e AT F o
(=)= FAEEF T 3> EF4pFs 1,206 2~ Fi2 5] 90%2

T 5 s 0 HE R

11



(E)BEHRHFLFH T L 02PN BEIL6 it o (e ¥
FBEERE DL 12F) A4 HRE 24 APMPERT &I F
AR 4B 234 -

W1l Stephen Davis (WHD)

FRF 132 Fapph(WHD)F B Stephen Davis 47 2 % B 1 3% fuesr ¥
[CESF

=~ #ib1 T8 (Prevailing Wage)

"% i1 T (Prevailing Wage) ; %d 1931 &+ asr—p #
i# (Davis-Bacon Act) # = » HEIHINpfro £ 1 AR 2 oK1
Foamfls 1 TRE AT BRI ARE G2 G B2 14y
2 AR R K LR EF YR F b1 FTHREZ T AR 2

R LV LR AR R EELITAMFER S £ g

PEFr s BRb~4erTy 2P > RS R IARLFTF I F AR
BEr 2B+ 3y ¥ 24835 T NAS BEIRBEFRES LR
< ®-¥% 5 1936 & #3F-4% 4 ;2 (Walsh-Healy Public Contracts Act) -
T I ENFOPA TR 2 B AR~ 1 TRy B3 E #

12



21 0%%RE o MY EHFEMIB) » AR TR L RRELGF M
WHITRBEL I FTHREZAF oL R R A

TEGEE RSO FRRR S 1R - f k1 T
Tl et SRR T SR R Y

FREERFDELTAE G ?&% Yea P R TR L 7 R

;»\

Hib1 FREZERL
Bop B e EE B FHREPREET R PR Bl T
i

28 (County ) & A4p b 8 = > 5 crp] E

ER LRI TR O R S R

BepH i>e 2240k 0 7
&G%@mﬂﬁaw%ﬁ””mg”'huﬁﬁ%“ﬂfﬁwiz?%%°
Ry B LA ¥ S Ry AR Aaron Johnston *t § IR 2 3%

\

13



R HERAFIRG MR LA T A P TR T
GAEATE A L MRS IFACIE 18,258 £ 0 2 FBa e g

ALIE 23,447 £ A% 0 B L ¥ 130 7 3 H k1 FHRE -
P2 E AT U B ARSI FRESE F s

- SN SR VR - L SR I o 7 % S FLEP R e AU P
ERRLRIE -+ & =R NN = NS SN I = =S| féi#“r&l-v I S <
5

Brg FRAH 5 BE IH s BF g

TEE R A A Rk

She

SR ‘fl‘xiﬁiu—: M J? ﬁbj’ﬁj‘?f‘% M BT’;-—F ge\;j;“}}\'l' ’ éé;flfé S zﬁ i

MNBELLTAN S FRELLTVE ISR F o

‘
FREAVY IR FHEEF R Justin Tanouye 3F 4 3% ¥ sh 1 TR %

~ B3 ™1 F (Minimum Wage)
% W 2N pe it 1938 # 4 o T F ¥ A %2 (Fair Labor
Standards Act of 1938, FLSA) » 322 5% W~ 7 #ichf A frv &
AR RCERE AEES 1 R RS B L Ty S

14



Fodesze S W FHRT o BEMLIFOLFEF A1 b"*p s+ 5T
PR AR T e (v ,‘%Zéﬁvﬁ%’ﬁ PERY > 002 B O SRR AFa T
EPPER > R ARRESAL T AP 1R D R
R o RIS RE R 2007 & kg FLSA 2 i@ iE T 2007 £ £ i
1 ¥ ;2 (The Fair Minimum Wage Act of 2007) > ¥+ 2009 & 7 *
24P B F JIF AL TNE ML TAF AKXIFHFT.HE~
2t AREFEMI FTLAE
2 WA FHIRGE " 2202 45 FLSA ~ m=ngFw)iz 2 &
2EOFHIFLZER S AR B2 T ERLEE S LR
FARZERRFARRRET RO AN L2 W - HRAALT
FIRARE F I o 2V RIpp " ¥ opim M T R RREE
ZREEFH2HFT o pow "ﬁ% e &+ (Alabama) ~ & % 27 784
(Louisiana) ~ & & @ + “*(Mississippi) ~ = + % % % (South
Carolina)% w 3 @ ¥ (Tennessee) & 5 & B i1 F = ;2 &V R e »
ﬂfﬁ%“""fap P32l F 220 o f£1 2020872 1p >
HE T EAA M TG 302 R g I % % (Washington DC)
MRS T RLFHRID2DEFAEES YV DV AM
UL AR o 2 b 18 Y (P F fEETY ~ Il AR
de s B Rde 50 BBV LETR S RRIEY S BEY PR RS
M BERT A FA LN R F A N BN 3RS Y B
A EG R B s E e N EREAE) LR K
B E P A RO BEEMLIF oI EFNEES] T ] pRFD

g!;_ifo

15

-



Exemption_Qualifier with EAP verbs 082021 - Word

PN Insert Design layout References Mailings Review View ACROBAT ) Tell me what you want to d

Calibri (Body}~|20 - A" A" Aa~ fp i=-|=-"E- 32 8l M | A4BbCel |AaBbCcDC| AaBbCDe AaBbCC
Paste - e v = =. OH. - 1 Normal | 1 No Spas {eat Title
1% Format Painter 1B 7 U - abe X, X Y- A = ! ) Headir Nor Heading 2 !

1! SECURITY WARNING Application add-ins have been disabled. | Enable Content

fAP OVERTIME EXEMPTION QUALIFIER
QUESTIONS TO DETERMINE OVERTIME EXEMPTION STATUS
This document w nhlpg ide you through questions f to help verify E
(Hover over tosee  or click on the term to be redicected to hd/

page)
Initial questions

Employment

M&m»m
Copy of pay
statement.

«  Copies of cashed

checks

e Screenshots of money
transfer (mobile app) I
Email or other written

. Weekly

*  Bi-weekly (every other week)
*  Semi-monthly (twice a month)
*  Monthly

Exempt status
1. Wasthe employee considered Exempt?

;1029 AM =

8/24/2021

FLSA ",’TT Rppd 1 F b ¥y (Overtine Pay) ~ ) #

(Tips) FFHFHEP > U E ki s #5106 HRFE LT

(= )#eF% (Overtime Pay) @ i * FLSA 2 5 1 » = ¥ 1 174238 40 /]
Pr2 1P B A REHERS 1D BEFFDILY o ¥ RSP )
P o g F AP AAE 40 LB T ARG A TIR o B2
RF TRV P FALEE R FLOA 2 g

(=)} % (Tips) :FLSA R =& * 5 % #4(Customarily and Regularly)
*lﬁ%&iﬁ%ﬁﬁ3mii+ﬁﬁ’?mé+ﬁlﬁg
(Tipped Employee) » B i 57 %t | § 1 (FEpF#F 2. 13 % ~
18 1 F(DirectWages) > 185 L 62 B 41 T4t F1 7

AL BRI @R ME KL F AR TR

>,

AT R FLSA 20 A de o
(Z)FLSA2 B 2 2AP > R FFTAP > v d &N ZAFF

B> p 4% blaeF i 7 (Severance Pay) ~ #»c1 FF(Merit
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Pay ~ Pay-for-Performance) ~ /& *% 2 Rt(Hazard Pay) ~ Bp 1
7 (Holiday Pay) ~ «‘)ﬁifﬁi‘/‘iﬁé(Sick Pay) ~ = & 1  (Night Work
Pay) ~ # % 1 ¥ (Double Time Pay)% -

>

g
()

(w )% # %3 (Recordkeeping) : FLSA .7 g i & Jf %155 —
ﬁjqﬁ Fﬁg?ﬁ‘l’"/z‘ f,_ ;\Lﬁdiofj‘lil}ﬁ}k ’ [E I\;;E/ ;}j‘r‘, K2
A AT

¥z
=

X BF12 223 6% 255 -

2. Bnk 2 B ELHE

3. AWM 19 g peEm A & p oo

4. fw] 2 B

B, X th¥ 1 1 vk B4sp 2 PFE o

6. % p 1 iTpFfce

7.5 1 (%% 2 1 (T8 pFdic o

8. % ¥ 1 FF 28 AAdico (bl4e 1 §9/- | oo 5 $440/- ¥ 5 #

9. & P22 F1F o

121 1 FFRE AT L
18. % - $EFHE 2RI F -

14. #Fp W2 71 FTimEFLHE -

FLSA ¥ Rz A1 %3 3 EF 1M L8 o BFFT EH
tk B (Payroll Records) -~ B #8 2 & (Collective Bargaining

Agreements)* % % ¥ § % 4+(Sales and Purchase Records) % - %
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*’:“%?%Lﬁizﬁ‘# PR 2 & 0 bl4opF F+ (Time Cards) ~ 3+ 2 1

T H 5 (Piece Work Tickets ) ~ ¥ F % (Wage Rate Tables) ~ 1 i¥
p# & % (Work and Time Schedules) s 2 g #F 3 4v & ¥ doif 2
A L ESC P EBEAREITIFEAOKRACE AR T &

B Aw p A pFe 8 (Timekeeping) iP5 = 5% > bldodr+
b AR BB 12 BRI R R sk E )

P& R BEfeld fEif s 1 P o V307 o §F 1 3k ik ohd BF kg

S FhdoT o AR L L PR T AR

R A
5 Hp p # (Date) +a(In) =T 1 (Out) 3 B e
&= 8/1/2021  ——
5 8- 8/2/2021 8:00 12 - 02

1:00 5:03 8
5 = 8/3/2021 Y 11 :58

1:00 5:00 8
EH = 8/4/2021 8:02 12 - 20

1:06 505 8
48w 8/5/2021 00—
2#H7 8/6/2021 00 -
E#H-> 8/7/2021 0000 -
- 1 TR 24
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7 ~ 3% 134 (Child Labor)
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FOR TEACHERS

YOUTH@ WORK
Talking Safety NIOSH Youth@Work Talking Safety
A Safety & Health Curriculu is a free curriculum that can be
Young Workers dow nl aded from the state labor and
homa Edition state education department websites.

Matheison, Andrew's screen

Brfimh ¥ 1 ks 1B %3 F Lester Claravall $F 4 5 » £ 1 72 & 2R
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FREES FAREERA FE o Lok ¥ e (Enployment
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2021 & % W& # At ¢ % 57 B# ¢ (ILSA 57th Annual

National

Conference ) % 4%

Labor
57* Annual National Conference Agenda

DoubleTree by Hilton
Helena, Montana
W T
Sunday, Augess 22 2021
400pm 4 00pm Registration
430pm Executive Board Meeting

“O0pm - RO0Ipm

Labor
57* Annual National

Welkcome Keception
DosbieTree by Hiton Helens Downtows, Ralroon

Conference Agenda
DoubleTree by Hilton
Helena, Montana
Wt Vo)

Tuesday, Amgust 24, 2021

900am -945am

S4Sam - 1000 am.

1000am - 11 00am

11,00 am - 1200 pm.

1200pm - 100pm

100 pm. - 200 pm.
200pm. - 215 pm
2aSpm - 315 pm
3ispm
4 00pe

Bemambers

==

N(—"—d"—ﬂm—m.l‘— :
Jenmfer Fuebds Wage annd Heur Division Manager, Michigan
Mt Hetruniak, Commasoner of Labor & ladsstry, Marytand

Child Labor (Panel)

Mrategic (omplunce Insiatives
Nancy Leppeni. Semar Adviser to the Commussioner. Minsesota

Adpourn

Dinser /Tour Gate of Mountain
Please moet in the bobdy of the DoubdeTree by idton st 345 pm

Twwndey. Aupet 142001 400 P
Tda Avgust 24 2971 11 400 P
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L) e
57" Annual National Conference Agenda

DoubleTree by Hilton
Helena, Montana
(et T~
232000
(1 ——1]
T30 am - BAS am Regirtratson
*0am - 1015 am Call to Order
Ay Sanith, ILSA Preidest
1015 am - 1030 am Break
1030am - 1200 pm us. abor - Remarka,

1200pm - 100 pm
100 pm ~ 300 pm.

J0pm

(Duaner o your ows)

Brnttins Commniivs bt (wrahatimn e Lo st Tuwaton Aot 10 281

Jeanica Locman Prieigal Depety Adminestr o
Sarphen Duvi. Regulstory Analyst. Wage and Hous Divivies

Lunch (00 your own)
Roll Call of States.
Adyeurn

Avget 142901

by Hilton
Helena, Montana
Wt e |
Wedsesday, Augunt 25, 2021
— e

F00am - 1045am

1045 am - 1100 am.

1100am - 1200 pm

1200pm - 100pm

100pm - 145

14 pm - 200 pm

200pm - 300pm

300pm

(Duaever o0 your owe)

Human Trafficking (Pasel)
Siv Dobeovelny, S ategs Compance Lead Misaesots
Nesder

s Office - Ohief of

A wgram Specudst
Oto
Lunch (00 your own)
Protecting Vulnerable Werkers (Pasel)
Jonbeas Crice, Ermploytmest Stambsrdy Progr sem Mansger, Washsngton
Jessaca Crona DMeton of Latesr Standards and Appe e eshg Divissen
Misaesots
Heeak
Prevailing Wage Update (Panel)

o . Minesots
Asron fehmton - of
Indurtrial Coregdumce, (Rio.

Jestin Tanowye. batahe and Certificatnmn Beanch Ovef, Kowas
Adjourn



m Interstate Labor Standards Assoclation
57" Annual National Conference Agenda

DoubleTree by Hilton
Helena, Montana
(Mammtatn T )
S s ST
P00am - 1030 2 Regional Breakost Sewsons
100am - 1200 pm Bavinean Meeting
1200 pm -~ 100 pm Lunch (00 your own)
100pm - 300 pm Roundladle Discussion Conlerence Debwie!

i0pm Adjowrn

27



