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pip | & Hp =4
124 | = | pHEE BB AEET S L
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1~ 3 W= 5 41 #3% & (Bureau of Merit Protection, Thailand)£2 2=

#~ % %R ¢ (Civil Service Commission, CSC of Philippines)
(3 8 230F < B85 fomdnim ]
About rights and remedies for the personnel in the public sector

D) FRIBAFRAFOMIM S22 Fdind ~ g

Ahdl ~BE R i 52
Regarding your remedy organization for civil servants, could you
explain its history, organization structure, staff establishment,

responsibilities and functions?

(2) 275 4 B o g F £ B 0 B 3 RSO M i i

3




5 B s T O ARASKOAR D T S A e PR A A A
feAg s (5 ) 50 72 &
AR 2 EE AR
What are the rights protected for civil servants? Which kinds of
agency’s administrative actions or management measures Or
relevant working conditions are applicable to file a remedy when
civil servants have complaints? When should they file remedies
before expiry? What is the remedy procedure? Do they need to
pay any fees? Please briefly introduce your rights and remedies
system for your civil servants.
Q) bt A i & BIAMER 2% P40g o ek AT
IR EE TG SRR SR ?
Should non-official civil servants be applicable to the
aforementioned remedy procedure? If yes, please describe the
rights under protection and the applicable remedy application
procedure.
[7 B 232 R F &)
About rights and remedies for civil servants
(1) = 1= Application
a w3t EfhAefAL 23 A PG RRAAL? IS
R B EAARERTH 2405 T3 E2Z TGP
Could civil servants file online petition for remedies? Could
they send relevant files and evidences through an online
portal? If yes, how many cases have you received over the
last three years?
b. =i 4 R fedefods > A F LiFEfiewr PHhrr 2 2t
w7



After civil servants file a remedy case, are they allowed to
withdraw the case? If so, how would they withdraw it?
(2) %3k Review
Q. FAMBM IR AT EFRBEN AEY 0 P T
@ EE AR () RN TR R BT
BFER?
After the remedy organization accepts a case, should you
conduct an investigation based on your authority and
responsibility? Or you might only be allowed to review the
facts and evidences provided by the applicants /
government agencies or institutions?

b. feAMBM FR2EF > I o 32 P L FEFR
HALE PR EEEREMAS > FEEL P 2 T E N
A Nl UL EEA KR 240G T3 EL K
EHcs @ ?

As the remedy organization, would you review a case by

w S

written opinion only, or you might also convene a hearing?
If you need to convene hearings, how many cases have you
had? Do you use the videoconferencing service for the
convenience of party concerned? If yes, how many cases
with videoconferencing service have you had over the last
three years?
(3) %% Closure
a. AR "f T g ot £ FEHRP B rfd s
FUiBT 2403 T3 E2ZFEHLI D

In addition to finalizing a remedy case with a decision,

would you resort to other approaches, such as adopting



b.

4) 2

a.

b.

[7

mediation or reconciliation to handle a remedy case? If yes,
how many cases have you had over the last three years?
A p BRI gER > THr 2P A%
2 %25 AV V405 RGP 24H 22 8-
% L@ 9
How long should it take to handle a remedy case from
application to closure? What is the maximum review time
for a case? What will be the legal effect when a case expires?
t« Others
DAL R EAIRITABM AT R F VR AR R
FAHR? 4o > T3 ALK BRI P P22
FFEiw9
If civil servants are dissatisfied with the decision made by
the remedy organization, could they file a remedy appeal to
the court system? If yes, how many cases have you had over
the last three years? What is the affirmed appeals rate?
W 3AFAMBM T E X T PR B AR (
P (oA B2 Ak EEED ) Fiesl Flc (25
AR2ZA%EFIED )] LB R
Could you share the following details with us: annual
number of applications, number of closed cases, final
decision [number of overruled cases (civil servant’s
argument is defined groundless), number of revoked cases
(civil servant’s argument is defined sustainable)] over the

last three years?
Mot RFIWR e 4R 2 PR ]

About the system and the design of the litigation aid for civil



servants performing duties

(1) 2854 B o F & 254 FI2 Wi e 2 I RR 2
4o o0 RUEERERG S AR Y
In your regulations governing civil service, is there a system of
the litigation aid for civil servants performing duties? If yes, is it
regulated under specific laws or regulations?

QoA R FoHn R B ERE LR
What are the key elements and procedures of the litigation aid
for civil servants?

() e AT e A F 2 AE R ? #Wr;a PR

BefEap ?2EFRHBLL “f%ﬁ;* b E AR
mo?
Does the litigation aid include civil and criminal litigations?
Does the aid apply to all kinds of litigations? When it comes to
criminal litigations, the litigation aid would be applicable to
defendant, but is it applicable to witness?

(4) Hmffer g ¥ N F2HEF72FRT
What are the scope and quota for the fees of litigation aid?

(5) L3 "L LA FRAL M TIPS R L7
Is the litigation aid limited to legally perform duties? Are there
specific regulations on the duties performed?

(6) Hrendgferz 7% » ot BN FRTE - § mEF 24417
If the fees of litigation aid are not used for a legally performed

duty, would you claw it back from the applicant?

(=) TERVHHRE

1~ ?‘ ®~ F % A ¢ (Civil Service Commission, CSC of Thailand) £

ZE % 2 F £ R ¢ (Civil Service Commission, CSC of
7



Philippines)
(1) FREFFZDGAE e BEE DR S 4p EERCARE

LRI R RARELA & dF A R BRG] ? 32
WSS N VR R R B 0

For the new-entry civil servants, how would you help them

LRt

establish correct public service concepts and make career
planning through training strategies or related measures? What

are your systems and measures for coaching and assessment?

2 FRLTLSHIBARFABEFHLIR? oG 0 3RS

©)

(4)

ER2EBLR P F AR R YRS doip 2 2

SFFAREY B FIRApEE D

Would you organize any rank promotion training for civil
servants? If yes, what are your training and assessment focuses?
How would you integrate the rank promotion training into the
consecutive civil service employment and promotion system?

GOHERHE AT R HEE ST R R
S SP REICRC A Sl SEEP il M EEEER- Py 2o
RATR B > 2 el § A RAT S g IR a7 e
3 2

In the face of pension reform, aging population, digital
technology development and environmental changes, what
training strategies or measures would you adopt to strengthen
civil servants’ necessary competencies, and assist supervisors
with leading and managing subordinates of different
generations?

FRATHER OB A RPEEYR? o3 > 3582 KF
G I SR 7EYRET 3 B E B ?



Do you organize training programs for senior civil servants? If
yes, what are the characteristics of those courses and teaching
formats? Do you incorporate a promotion mechanism into
such training program?
(5) F R RiEFABRE BG40 23T0E R
R VR SCE B 2 F L FE R4 R P B
B PE MDA R - A RRE B AR G R
P Bl 2
How would you evaluate training needs for new-entry, rank
promotion and senior civil servants? Do you apply any kind
of training effectiveness tracking mechanism? Do you
formulate a set of core competencies for civil servants? If yes,
is it applicable to all civil servants or are there different sets of
core competencies fitting different levels of civil servants?
2 ? B~ F 2" 3% e (Civil Service Training Institute, CSTI )
(1) FHMicmyETiE ol BEFEI R IRDFEF %
FRNED AR W SGEE N A 2 E RSy
2 R4 e ?
How do you organize the new-entry civil servant development
training? What are the training duration, implementation
practices, coaching and effectiveness evaluation methods?
And annual budget amount and number of trainees?
(2) FisMicmyEZ g 2 ax L B H iRk 2 /g2
Z e P Blde D MARE S F B DTGRAR G B ?
How do you organize the senior civil service training? What
are the course design and teaching methods? For example,

how would you design training courses for leadership



development?

(3) F Mot PR & = G IR 7 H ARk e R H S G

w9

How would you organize the rank promotion training? What

are your course design and teaching methods?

(4) F M & TP PGRALY  FR R E P HY

beie 9 B3 ADREALY  EBOBFARBRLEY T

TRE?

In many of your training courses, how would you design
teaching activities and how would the technology be applied?
Would you compose and apply any public administrative case

to classroom teaching as part of your training courses?

(5) F i8R 4rim e R B dAe 2 4o e 55 & F Wi ok

3\

k=
A QORI S R R RAEY 23 AL i
S

How would you promote online courses? How would you
integrate offline courses and online courses into training?
What training program is applied with blended learning? How
would you implement such program?

ilfx B- & 2 A& £ ¢ (King Prajadhipok’s Institute, KPI)

(1) %W’A\ﬁ’&& 3 {@”ﬁ "—gg‘l’\“aﬂf’i‘ﬁ*&ﬁfféﬁﬂlﬁd\?\ 9%”’}‘5

SOR W T SR LA S S N Fl ety 5 ?

In your country, have you experienced the ageing issue and/or
postponing retirement age issue of your civil servants? If the
answer is yes, have you formulated or promoted any policies or

counter measures to tackle the issues?

(2) F RAciepe & 234 ﬁﬁ%“«;’&%ﬁ‘%i@ﬁi—%?" ? A DIRIC 2P

10



T R BBV E S L EY Rk dee R T2

AT ?

In your country, how do you conduct civil service training
considering their career development? Under the challenges of
globalization, how do you make transformation and innovation
for your civil service training and lifelong learning strategies?

B FALELTHRERLAVR P B E FHET
e &0, P &2
Do you conduct any training courses for public servants? If so,
how do you train your civil servants to achieve good
governance?

B FALEFRERMAEF2BMP RGP ?F A% ?
What are your strategies to promote collaboration and develop
alliances with other international organizations? Can you
elaborate some concrete results of your partners abroad?

4 - 'J ® &7 72 1 & fe(Asian Institute of Technology, AIT)

(1) ﬁﬂﬁ%ﬁ%‘% £ L2 t8om g LB 2 7 e

ARAFRAJFHELE P FRGRE QA Y e
AP EFFWERETREFT ANEEY
AWES G E I EB S A 2 A Y A TS
BRGPRAOMASFERZFE?

After signing the MOU with AIT, we look forward to making

(J‘j ¢ }”'éb'\? =

FOS

further exchanges: in the future, NACS plans to organize
overseas study of development programs for well-performed
local trainees from the rank promotion training (especially
focusing on mid-level civil servants), so we are seeking an

opportunity to make a reciprocal cooperation with AIT. To be

11



more specific, we are wondering if both sides could send a
delegation respectively to participate in thematic training
courses organized by AIT and NACS offering mutually
preferential prices or accommodations, etc..

(2) FiAcP IR B 2 dolm B & F Wi o AR 7
VI TR R R TR S Y 72 FNLMERL R
How would you promote online courses? How would you
integrate offline courses and online courses into training? What
training program is applied with blended learning? How would
you implement such program?

5~ 22 % <~ F § I=(Civil Service Institute, CSI )

(1) ¥ M 227040 2254 B R 2403 > BRI S
TN AW EZ AGEES N LR 7R E R
B EVRA Y
How do you organize the new-entry civil servant development
training? What are the training duration, implementation
practices, coaching and effectiveness evaluation methods? And
annual budget amount and number of trainees of the training?

(2) F WMAcwPHLFIF o4 BT 7 A ek e 1g -
F e PGNP AR FEAPM AT 0 1 E defe S AR
T PRI Y PR
How do you organize the senior civil service training? What
are the course design and teaching methods? Please use
leadership development as an example to explain your design,
and how would you organize mentoring and coaching courses

for leaders?
(3) F 18R £y BAY P KEFEHBRE PHZ B F

12



dofm ?EF ADHGRARY BB OB FRBEIRY
ERE?

In many of your training courses, how would you design
teaching activities and how would the technology be applied?
Would you compose and apply any public administrative case
to classroom teaching as part of your training courses?

(4) F ¥ doim o R Bl AT 2 40 5 & 7 W AR B An ?
PRUC 2T S @ RAEY 9235 E it Eime?
How would you promote online courses? How would you
integrate offline courses and online courses into training? What
training program is applied with blended learning? How would
you implement such program?

(5) 5 M A7 ¥ 2B RVEM () & T2 5% 7 A kit
- HBEARFRPEI RS LT AR N R ?

Have you had any experience of collaborating with foreign

training organizations or institutes? Could you assess feasible

ways of collaboration and exchange with NACS in the future?

6~ ZEEF IR~ T FELEZRL A ¢ (House Committee on
Civil Service and Professional Regulation)

1) FRIGRR ~FERFEFEFHIFEGEIRY
What are the relationships and interactions among your House
of Representatives, political appointees and civil servants in
the Philippines?

() F RAGREA R E AR EF R FHAZ B2 R
w7
How does your House of Representatives exercise
considerable control and supervision over the

13



strategies of civil service training and civil service
system?
Q) FRIKkI4cmF A FLE €742 RV %%
¥ 7
How does your House of Representatives exercise
considerable control and supervision over the acts and budget
of Civil Service Committee?
7~2EFFre2ix+ B4 B ¢ (Career Executive Service Board,
CESB)
(1) F#M A R 28y 26 2 hEe T 8R2 RS
EEArw | A EF ?
In terms of the civil service training, how do Civil Service
Institute and Development Academy of the Philippines divide
your duties and responsibilities?
Q) FiMirrEZ A FER? AT EA23 LR 728
TR AEAER B EESIEAR S40 ?
How would you select Career Executive Service Officers
(CESO)? Are civil servants the only qualified candidates? Or
would you allow non-civil servants from the industry or the
academia to participate in the selection process?
(3) FM T2 B4 ByH0 HgAR s K5 2 N eng
N SR IYE T SR
Could you share the characteristics of your CESO training
program regarding its course contents and teaching formats?
Do you incorporate a promotion mechanism into such
training program?
(4) § Wdoim =5 B 230 4 R 230G R0 & 30 S oniE

14



B4 ? A F Ao a A fPoe B 7 2 e g
A— g™ a2 Paé;,@uzﬁw R 7 RPoeia ?
How would you evaluate training needs for CESO? Do you
apply any kind of training effectiveness tracking mechanism?
Do you formulate a set of core competencies for civil servants?
If so, is it applicable to all civil servants or are there different
sets of core competencies fitting different levels of civil
servants?
8 ~ I M ¢ L F . (Asian Institute of Management, AIM)

D FEREREYIBAAF @ * BERREZ 8L
Mg R BEFEA g R A7
When you use case study method to conduct civil service
training, how would you apply Western management
principles to Eastern issues?

() F % ke P PR R 1F 2 4R 4 R R H AR R KOS
B bldel g B g RgAR L b ?
What do you organize the senior civil service training? What
are the training course design and teaching methods? For
example, how would you design training courses for
development management program?

() F &g+ ¢ < (TeaM Energy Center, AIMTEC)$f7t 33
% OGRARARES ch{w S0 ?
Could you please introduce us about your TeaM Energy
Center for Bridging Leadership (CBL)? What are your
strategies for building and developing public servants’

leadership skills?

15



R RPN GF) $RY RET

-—

~ 2 F 4 H € (Civil Service Commission, CSC)% < ¢
2 3 & F(Civil Service Training Institute, CSTI )

~FLX A€ é%}@ﬁg% AED RN Z4 1932 & > AR
d B 432 (Prime Minister) 2% &) 44,32 (Deputy Prime Minister) { = o
ZHd TAARY PEFAL CIRFAENER R E L RREAN
o2 R FgARNER s Ry R pE FREE-CSCTH T
LR ogyEn (Oﬁlce of Civil Service Commission, OCSC)#4 {7 # &
oyES TR £ (Secretary-General)1 4 » %32 % 73 > H %5 4
MR AR FRA TR e SPF 2 T & # R
T EPVRERE 14 BE e £, L H Tiéif—jii%zr"f .
(1) = ¢ (Legal Affairs Division)
(2) F 3 7? < (Informal and Communication Technology Center)
(3) B FF= F # = (Senior Executive Service Center)
(4) iE 1 % :#:% ¢ < (Recruitment and Selection Center)
(5) B i # B ¢« (Center of HRM Competency Development for
Government Agencies and Provincial Administration Units)
(6) # v % 7+¥%~ 3 (Office of Educational Affairs)
(7) +# 2 B =% & & (Bureau of Manpower and Position Audit)
(8) %= & {7 #x k& (Bureau of General Administration)
(9) B i+~ % 2 45 11 & (Bureau of Position Classification and
Compensation Development)
(10)# ' | &£ £ (Bureau of Merit Protection)
(11) ¥z b % (Bureau of Disciplinary Standards)
(12)#= 7 % & k& (Bureau of Research and Development)
(13) = 7 "3 & r(Civil Service Training Institute)

(14)7% #h " % Fogie g 32 ¢ . (Overseas Education and Knowledge
16



Mgt. Center)

Secretary-General I

—)[ Assistant Secretary- ]

General
[ Internal Auditor ] & > [ Office of ]
Executive Staff
Deputy Deputy Deputy Deputy Secretary-
Secretary-General Secretary-General Secretary-General General
v

= Legal Affairs Division = Bureau of Manpower and Position Audit
= Informal and Communication Technology Center = Bureau of General Administration
= Senior Executive Service Center = Bureau of Position Classification and
= Recruitment and Selection Center Compensation Development
= Center of HRM Competency Development for Bureau of Merit Protection

Bureau of Disciplinary Standards

Bureau of Research and Development

Civil Service Training Institute

Overseas Education and Knowledge Mgt. Center

Government Agencies and Provincial
Administration Units
= Office of Educational Affairs

M1 $W2FLR§ 2P

< F % (Civil Service Act B.E. 2551, 2008)#%i 7 ~ F £ R
ZRAEBAARY hEd feBE (D)o p B ES
AR P AR F L e BRI R
A E A B E R ¢ BT R 4 R R
KORT O R BB R R B AL R e Tt oY
FIEFESBARN R T RETAS Y R T
UfE Al A BRI T e o T2 Fig XA iR %’meﬁ&
TRZBHEG § 3§ fo- RPEFRP - AR fodpsr g o

%i'?,

(=) 2 FVRERBMHG A

TFVRE BRI P AR $ 201980 & 0 F 3
BT |2 R SRR B L DTN R B 2 AN
B AT YR 2P T E A RAM A R A

1~ R EEdx
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ﬁﬁ%ﬁﬁﬁﬁﬁﬁﬁlﬁﬁéﬁﬂﬁ“?ﬁ%%?ﬁ‘
R B R amie - Myt - HEB R4 4 FTRTEKR
EESEEENORE RN L
2~ BB
GEBREIRE LA TEFHCFER A4 TR A2
CEPEBRIBIER BT EREFA ‘ﬁ*ﬁ%}*fé?"ﬁﬁ‘

4‘

%
e FARBFRYRE AT AAEEFEIR A FTREREF
A FRFRE R LS TREBE FEES RE2 FE TS
TEPARBEM LRGP R FRIERE A AR

ﬁ~ﬁ%ﬁ%?ﬁ‘lﬁi%%ﬁﬁﬂ~&&§?‘ﬂ%£&&
HEau R o 8By Rt s FRpitn o

HR Academy (8)

Civil Service Coll
Executive College (9) ivil Service College

(15)

O Executive Development
Group1 (Director Level)

1 Executive Development
Group 2 (Executive Level)

O Top Executive
Development

I New-wave Leaders
Development

M2 $A°FPREREHN

3~ & ¢ B
;zﬁl‘fuiﬁé%?? Rz A B A4AFEEFe fadd
(1) * 4 FR# B 7539 (HRD Consultant)
“3’%*?%} Rrchs i L 4 RS E 2 IPMAERERE 3539 o
(2) * 4 Fh# kA ° < (HRD Coordination Center)
LS ia‘?:]ﬁ Rrcris i 2 4 TIREBAPM FH o

18



(3) * # FTimg E & ¢ < (HRD Academic Center)
RTH R g 3 WAL TR R
(4) ** FikhwE ¢ < (HRD Delivery Center)
EE RIS R S SN Ll
e
#%¢?Wﬁ§%£§@2ﬁ%%%%2ﬁ&JWﬁiﬁl’
GERAERFH TSNP IR 2 RR (Formulate Policy and
Guideline) ~ # #3539 & 2 (Give Consultation) ~ 34 {7 48 &2 s (Pilot

A o)
ok

Development Programs) ~ % -2 =z (Monitor and Evaluate)\ 3 >
LR R Pl L AP M R R R A e UL 2
ERCEE SN

TREBHMA MRS FE L FI OB e F
R R L o RERREA RIS R ERY LA - T2 3

B % 4o Bl YToT -

HRD RESPONSIBILITIES

i  Set org. poli
e Commit to change . e Su pposlj't BI 5
e Readytobe e Monitor

developed
e Activetolearn

o Civil Servants ’
<1

\
o Agencies
Analyze needs

- Develop . « Transform policy into
« Support supervisors action
. Monitor o Supervisor ¢ Plan and implement

« Evaluate/Monitor
W3 % FscABM S FRERI M GH
(1) 8 ~ £ (Agencies) : 1 4 4 FRIK 5T B A4 FiREd
REZFEAPM A TRF B LA TR A4 T

19
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B R e
(2) # M 7 & (Executive) : X TABH X+ TRt > &2 F2 E
WA TRERE
(3) i (Supervisor): F Fa 7~ A 4F2 TEHM A TR E -
(4) =3x % F (Civil Servants) © # % p &< fi X PPE 2 X0
SUFEERLBEY -
WA A FTREESTE
RS RA AL inL2 R X R RGP
1% (Sustainable development of the country under the principle of good
governance) » fia#— % 5|J§,x B 4.0 st & o 5 R RaE Rk B
ZFFERAIHEARL ER AT EI CRFUFRRG AT
REEE - E N A AR A L L a(mindsets) ~ Hat (SKillset)

5 4 RL k ki(ecosystem)E = & R4 o At 4T

(1) X &(mindsets) : iifﬁg?l DFFAR R oL larEARLL

XS Ao
(2) i (skillset) : % B - k7% %~ Keg 2 £IATZ 00 4 v R
FICRE 28 o
(3) 2 it i i(ecosystem) @ £lig & fb & SLrd HGEF Y R FE o
PR RN E Ty 3]
FROEA R LR BT R AT Ao RLTRN G 0 T
A7 12 A B VAR~ vl = B%‘« Ll QAR i C AR IR G
PEYIREFELEE SR A AN A F A

STl R
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DEVELOPMENT MECHANISM

Pre-entry In Junior Professional ~ Senior Prof. Advisor Manager Senior Executive Senior Exe Pre-
Probation 65,049) (174,237 geiren) B8l (6019 Advisor (207 571 (617) Retirement
Talent Scholarships Advanced Public Management and Leadership (15)
Scholarships Talent Network (30)
HiPPs (116) New Wave LD (40)
HiPPS (100) ¢ ([P b o}
EES 100 o . Training Scholarship (5)
Junior Change Leader ASEAN New Wave Training Promotion Training e i
2 i i y Training Scholarship for CHRO (10)
IS o @l D o
b - » & (10) (10) (10) b
Training Training
Scholarship Scholarship

15) (15)
Training Scholarship for HR People (20)

Scholarship on Function-Based (158)
New-Entry

Training Scholarship on Area-Based (14)
T % occ

Shal . i Sup. Tr. Mid Mgt. Tr. Exe Dev.1 (250) Adv. Exe. (206)  New Head Post Tr.

Servants C @ o - ~ Semin ocsc
© (9] %k nn ) o) Seminar

(Appox. 0 ma [ 0] <
382,655 HR Prof. HR Prof. Extended Exe Dev. (250) Exe Dev.2 (35)

css Head Seminar

) &R0 230 5 =G w0
Blended Learning Course Creation (20) o< () Exe. Programs (10 Agendies) (% my o< (-
Hemm2en) - [@E @OG

@l Leadership Competencies Focus 3 Conditional acse Course designed and organized by OCSC

@ Functional Competencies Focus
@ international Networking
€ Course designed by OCSC and Dept. organizes

W 4 :*f NS R & S )
T ﬁ*u%‘ R M e 1 i
(1) # = A2 B "3 (New-Entry Training) D %32 27 (In Probation) Fg
AR 20 BT E BkAR A BAITRLAEEF 2
LnT 2 PRIMEFA Z 3k 2 4 sx(Achievement) s 3 7 (Integrity)
% ¥ (Expertise) ~ PR 7% #F #¢ (Serwce Mind) 2 & 3 & i%(Team
WOrk) & 5 38 17 By 0 30 J IR X g o~ BB R 2 PR A
@#E4ﬁﬁﬁﬁéBﬁ%&%ﬁ’j?ﬂiﬁﬁi%4%
& 3+ % (Individual development plan) = 2" 3P BF (& % o 253 4
RIEE 3 913 B2 385 9P 0 35 - A i
R RARE B g Y bV REFREREF R TR et
L AR D RHAELE R ES R R R22E

) Strategic Competencies Focus ) Course designed by Depts and certified by OCSC

@ Core Competendies Focus © Specific course for HR

st KRG 2 sl e R A v LR 2 L gE o

(2) % < B =" s (Executive Development 1) : 5 ff i (Advisor) £
32 (Manager) & s = 7/ 532 (Senior Advisor) k& &2 &
VIR DS AT o PR B E R R B A
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(3)

(4)

(5)

AEFEBABRFER IR -FE IR FHEEY
BEEYE S NgEo btai\@;]% T
FIEED o ?U“AF P RERBBFIREE B £
R RGEHE Fﬁ“ IR FE2 A A
ﬁ%ﬁi—%&iﬁﬁ°
%wéﬁ&ﬁ?ﬁréﬁﬁuﬁzzkﬁﬂz$%2ﬁ4ﬁ
IR et R A B 2 3" s (Executive Development 2)
AWM o ZIHP - FREFILI6)FFHF2L 3R
AT B R R SRR TSRS S
%%ﬁiﬁ“b‘ﬁﬁﬁ FAEE
TE & 19 ik 2" 5 (Post Training):zr RiTE 2 FIBE 724 4 5 &
PR v P AR BRI AR 108 & 42 L #iT ik
E#E R T 61 & 110 £ 3 62 k0 113 £ 42> % &~ 63
RATHRFIR « ¥ b 2 F Ik 2 BRI Wp M AR ¢ 4
WREM S BUERPE - 5l A H IR A ik
P TR FE KRR
o> F i (E-learning) 2 i * Hiz f 5" 1 5 METF Y o
0 3% 8 28 % OCSC Learning Space #ci> & % T £ b
(https://learn.ocsc.go.th/) , a‘%:hjx B 254 B &9 i ikAe
ZF R G AE BB T AL R
'ﬁﬁﬁﬁJ‘%W?ﬁiﬁﬁ%ﬁHﬂifﬁi%ﬁ’*W&:
v~¢kiiiﬂ'/,yp%'%'\<&iz s T EHF R P EFR S B o
FOLE P e IS 0 Z R RN IR
Coursera 4+ %Az 2 #ci= B ¥ PARF 5 2% L & ok 2
TR AR ER AT E 4 > B (i ¥

Karhoot T & ) 3 sV i {7 > w i@ * § Al (732

—\

’é)l' o
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6) =& &4 1 : 1 B~ 73R4 R T“ =0 (Pre-Retirement) &
Btk BB DR BB AR B EA 2 BEY
(Recruitment and Selection Center)zk = Ex:% 15 £ ¥ i& 7 3 2% »
i@ﬁ%?iﬁﬂﬁﬁ@@°ﬂﬁ%ﬁé* ReBEg s
BRAZL S X P 4o o
O®R 2 EE £ (King’s scholarships) FERE SR GHEE R

'J R FEFRFTYY G d@Rlmy 7 1AtEl
< BB o L8 £7 af{)fﬁKF"PRzrz»%m»’ TERCAT RS
ﬂ*&%r B H (3 U0 ) IR R L D F Bk
i3 Hp R AR E o
@z ?\? B e A& g £ (Royal Thai Government scholarship) :
SRR EFIRREFROA AR R F LA
Bl B PFAELL4E AL L 28 ELL 3
PERE EFIRK ZPRIERIE o B8 /ElE@?]*“thx K] 4 2_gx
Fﬁ-%}ﬁ REPRIZDVRPER 2 B b 2 R > hoieig A B 2 fpiT
PRI Z% > ZRIBW e B It 2 38 £ 4F -

(=) B~ ®@2HR

Lo 23 R AR B Y %88
K R2 T RE R s 2 AP M BY o dede A R R
B e A R PS5 D UE AR S BRR R B T BRE o Ao TR A
® ﬂ(lndlwdual Development Plan) - 1335 i * BRES B 2 §
RAAP 2R T E BRI A ROR PR £ R 0
SIEAR S LT ENRAP SRR FED o
2~ BFF 5 A 5N
%1& B 274 B A T*"" o A B RIE DI 0 YRR B
BY RSBV S ATEPEEY S S GRIGR AT 3

Karhoot)\ ig;gggﬂg e A EFY lﬁoxﬁz FREOF B2 n!‘gﬁ—é U2k,
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REFFAE BRF TR MRSEY 275 2 gl TR
2o FEA B e LR Y B fEART SO 2T B TR A 2 BRLEL
S PEH A FCR OB PR AR E L Ay Fl FlE e AR B AR o
3‘&%W%@$£%ﬁ§€%%W&%W?ﬁ%ﬁ
%R IR 5% e B E ABRRATY >
B2t TR & % 4 B (Senior Professional) & & B % 4 & 37 B4 47
oA o B 2 U(ASEAN New Wave Leadership Development) »
TG e s TRMBRA RS R B R £ SR A S #F
Fip ALY SRR FR RV AR AR F
Rt {RABEEEE L TRISR RS T2 a4 o
4 EEEFIRERK AR E
FRE AL [ RE £ FIR IO EOTA R REL A TR
ZEEFIR O NEBH LS 2T A B i AR
EEAR A BB x“% BARRE T P2 ‘7'”} B =ax A |

=21 )Z ;E' ))xl

iE
AR ﬁtﬂﬁﬁé’»ﬁﬁﬁﬁﬁ AR R TR B

o dn S NIRA R BGES B 2 LENE TR .
-~ # H F®E L R ¢ (Merit System Protection

Commission, MSPC)#£x ¢ % 4| t%3& & (Bureau of Merit
System Protection)

i]% B=< 4 B ¢ (Civil Service Commission, CSC) 5 %12 # % R
PRI~ SR S SR AL RRIE SRR > His# i~ o
BAT AR BT TP IR B R F

BT NPT F I E A 01991 & fie & 3 2HEFEE RS E (FCE
SR LI R R T LR E R S
E N FIE PR3 AN
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1992 - 2007

Civil Service

Commission
(Csq)

Legislative Executive Judicial
Power Power Power

W5 < F4[ ¢3HEL992-2007)

1& 2008 # %» ® ~ F = (Civil Service Act B.E. 2551, 2008) z.
PR R T DM —# R EL A ¢ (Merit System
Protection Commission, MSPC) » H2K % P enfa 3t # $ 4] B
Bl GRR R TS IR ;“gu P2 2 08 2 A E
AT ARESEHRERM R FIOLR S B EE R 2
T {ogh A i#’ ¥ o % 7% B} 3r(appeals) ¥ 3 (complaints)
2 AR b s MSPC » sv 2~ P2 % 126 iEHR T 0 & R
BHABABT AR EFHAEHZ 2R ESEL a2

LR GFP RN iR FIER 2k
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2008 — Present
The Civil Service Act B.E. 2551 (2008)

Civil Service Merit Sys'tem
Commission Protection
(csc) Commission
(MSPC)

Legislative Executive Judicial
Power Power Power

M6 7Lk &2 RELR §HHE(2008)

(=) BRGAH

ﬁ‘gﬂ%éiﬁg tEA R e A2 A2 fAd k2

E 4 ﬁg(MSPC Selection Committee) i j# _ix

FEAAIR Lt d RERGFRIEHZ o 4

ﬁiizﬁP:%GJ&aﬁ* Hidix o
o3

i

LRERIREEL L d v FARGREELE 20 3
“7 ¥ 4 4] -3 B (Bureau of Merit Protection) § #:3 % ~ W % ¢
FRSAWETHEAGH AN BEEFGE L p DG 32 LB
B Ay 20120 2p T EEumidh #Brﬁgkﬁxiﬁﬁk 5

-4 f ¢34 R € (anappealscommission)t ¥ 7% f

¢ (a complaints commission)z_ = f -
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Appoint

Selection Saloct Y 8}& Chairman of
Committee issi
choose

commissioners MSPC J
“\

~
~
~

e G crery a Working full time
General of CSC 4 Holding position
is also its secretary for only one term
of 6 years

W7 #HFIRELR § BB RE

DRI 22 F 2 ¥ 25 FAR

¥ 5 'ﬁ‘?ﬁi gi ﬁ bt

?i g‘?ﬁﬁiEig‘?ﬁﬁi?’*€

PAELR A FLAE BEKTHHLRE
ERLRE4R

@Qmizd ¥ TRAL R

OIEANT T FFZREIFAERPEZFT S - 3%
FrRElep B2 F

@M § T T ZF (attorney) ;

.
b

Omizadgize F LR g {3 ,&a};ﬂ:f,‘ﬁxfﬂ ;’ﬁﬁ;’zﬁ%‘;
?:E\?PEEE%H:;
OFNERA- WS

ERTBEEEESULE R TR0
sl

®
A AL g g X bta]_;]%ﬁ}/xﬁ Fﬁgg‘fﬁim*ﬁ‘g;ﬁ, u
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ETTRS
T
2
RS
~
[
*
Dy
&
fre
ETTRS
&
i
|
e
B
-2
Al
v
ﬁﬂ.
cl
-
pud

-\

iz
Lo # Ry
ﬁﬁﬁwﬁ%iﬁgm?aﬁ ﬂwﬁfz}ﬁﬂaﬁﬁﬁw
R BArEuE QR L SR FIR L 8RS ¥ FE L FAR
Q)R Bbk¥ 5 5 F i+ f 0B A o HBE 4o ¢
OLER = ﬁgﬁﬂ%ﬂi&i%ﬂ%ﬁﬁiéaéﬂﬂi
CEAREARE Y A AT F PR A B Y
FIRF M4 Fihd Eeci o
Tz w 114 iF 513 4 2.+ 27 (appeals) o
@FFH k> 72 % 123 i 973k 2. ¢ 27 (complaints) -
@DF R BB TP 16EFHOBEASHET
® k5= E/z? MSPC £ 4 ~ 3L ~ F EE 4 -
CEX R V’“XAM@C%L,ﬁﬁ&ﬁﬁéiﬁ
(appeals)i R ¢ =R y(complaints)Z B ¢ = f o

T\
NE
-2
N4
;.I
L
\\_

b
)
(@) ]
'h-\

o

The MSPC has the power to
notify the agency or person

_ Section 126 to am.end or repeal
a regulation, rule or order

1
which is inconsistent with
W

the merit system.

Appeals
Sh Considering —[
E g) Complaints
GUARDING i
OF THE [ i
MERIT !
SYSTEM ;

W8 4 RELE § 08 nRY
2 ~ 7 (appeals)
@%¢§g¥1M@%ag'ﬁ&ﬁwwéTﬂ@ﬁ%%
B @ GHlEL | gRAc ) 37T R o™ !
(1)#75 % EA (punishment orders)
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@z + & & 7 5 (Non-gross breach of discipline) : 2 & #&

Jau

@€ + i& & {7 5 (Gross breach of discipline) : & % (dismissal)
e ‘ﬁr‘ (expulsion) -

(2)# Tinfa Bk

j;&u‘@é_:rr% EF/%@A f¢ 30 p A=t 37 5 MSPC &
ﬂ#,;%;ijg&i RE2FRIUL 0P » B FFatk 25

T2 30p e bw s BHE I FAREE G A
FTHRNBAEEEZRE-EMSPCL R ¢ 2 FREMRS S
TR - KELRAEAE  FEA2FY 5 73R
G IR s p o T RZEZ AWM MAE R B4R - & MSPC i®
* Az w o P A @ g ke (withdrawal)z. > £ B € #-8

¥

we
—\ N

T

o

FIB W - KD

Review Procedure : Appeal

Send the appeal to supervising official to make a
Reply concerning the issue(s) on appeal

Appellant MSPC Supervising
Official

Send the Reply

Send the Reply to the appellant to

end the objection make an Objection to the Reply
MSPC | “5 555 Appellant MSPC

Send the Objection to
supervising official to make
an Additional Reply

Supervising | MSPC [ -
Official

Send the Additional Reply

MSPC conducts the hearing(s)

WO iR FRNAE
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3 ~ ¢ 7(complaints)

AL

g B2 E 123 BRS04 Ao RE S PR AR A
(the supervising official) #1 2 2. Fe% & % ¥ > #3 X %A% 4 30

N

PROeEHIPRERBAL B FROY R TR R P

BHEASIE AR RIEApy LI AR - e §H] KL

gR Y e FY R AT

(1)# ¢ = = (unlawfulness)

(2)* dpima i®

(3) 2

(47 &= 75 kA

G)H 5 7 i 272 %3 (b4 1 /FiEi BT~ e %)
PR A R AT E L B 16 30 PO Fedet 27 5 MSPC & H 4

T2V LR §2%&RYLE 0P > B S FuL 2 & =11 30

péwodﬁ&ﬁﬁﬂﬁ@’MWC%ﬁ@g{ﬁiﬁﬁAﬁﬁd

FEAENE G wHR o £d MPSC s Hipz2 ¥ 37d B €273

B s 3 MSPC 23k % 17235 *t 4z (¥ % » MSPC ¥ {7 i&

WAL FRAEAS M - BEF EAER Y RAL R

FRFEZ I o & MSPC T gtz m » 374 B0 6 figw

(withdrawal)z. » £ f ¢ ¥ G35 T 5wt - k2 o
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4\

Review Procedure : Complaint

Send the complaint to supervising
Z : official to make a Reply concerning the
File a Complaint issue(s) on complaint

Complainant MSPC Supervising
Official

Send the Reply

MSPC conducts the hearing(s) MSPC
(Optional)

W 10 ¥ A FRkiL

FIFARRE Y AR ARZ R R

23k 4 f4eH R MSPC jet 3747 5 4 ik 1955 90 o
% {7 5% 1% (Supreme Administrative Court)42 2% - 4% PR MSPC
fjfav‘ PO E P E00 p e % - F 752 e (Administrative
Court of First Instance)42 37 -

“TF FCAMER IR G R IR 0 B L B R BIR T
F 2F2 4 B 5% MSPCik 4 g 2L 5V 243 4 B % % MSPC
FeAzfeAe ¥ o s MSPC %] 1t 327 £ F A& 8 R 0T 4
Flpt R A M ER TS Y 22 @i WE G 0
FAMEZ 20w OCSC F R 52 0 & RATRD #RE2 01

¥ o

-~
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Both Appeal and Complamt

W1l t#H2 ¢ A LA
SIS NES - iy

PG RE R DR B EFIREL | § X2 A
it Hd 2017 # Frk it 643 2 2 ¥ 2p% (2 171 2 ;2018 &
FREE20 2 Y REE6TE (HRRFE) FlREED
BiEARR G R BT EBRERGELF R 28 SR
B2 AT R E R BT AT SRR o o A
FEh A FESIEA R 2R AT A FA TR 2 PR AR

B </
323 3RAGHRELR § LWERUF (17T 3 B3 )
£ R
2017 2018
e e |
_+ 77 (appeals) 643 260
¢ 2% (complaints) 171 67

6~ HaH etk
lﬁéfifr M 248 B 2 ¥ %7 ;2 (Public Prosecution Organ and
Public Prosecutors Act, BE 2553, 2010)2_ 2 3> 3% F]34 {7 B
Hmea iz A R > @D BT LERE SBAR 2L $

32



R oo
DrFfi=
l;a#gj BrcirE B =1 F =i (Acton Tortious Liability of
State Officials B.E.2539, 1996) 2. .2 FT/is B 43047/ =
AR FIH AR E AL 2 BB S LR F E ety
W25 A RE e SRt a2 @iz ik
R o
oo dr A R h 2 RIES G0 D AAFIR ARG R
éﬁéﬁAﬁﬁﬁé%%%ﬁ°*&%%ﬂm%‘@ﬁﬁ@ﬁ
LR EREE o A 2 @ s R
ﬁ&%%%ﬁikﬁﬁ%gﬁgi,%aﬁAﬁﬁﬁﬁ
FESEL A BRI A | R
(2)71% F
%éﬁAﬁﬁlﬁkﬁif’F”4’ﬁA?§&ﬁ?
WARY R BB SRR e FERBITRARS > DA E S
a\&%bwrﬂﬁﬁﬁﬁ’xWHQWﬁ“ﬁﬁo
¥ oA R FIRUET BRGR —‘F'% ) ’F'PR:}Z»%}%F%*
REZE AR AR f’fﬁfﬁ;‘éé‘:ﬁfﬁ‘, R RERCE . S

ra
W HE N L%%i@ﬁ’ PRASHS B 5037 23 4

o)
—

‘\\
N‘%

Pouiy]
&
A
F o=
e
(m
;.5\;1
N
AN
SN
(i
3
e
A

(=) Rv@agn

1» W23 A2 RRAIRT A 5 2R F 07 BROIMER » 23k
AR 4o PR 1 E B 4 (supervising official) ¢t & 2 & e
(punishment orders) &« + ¥ _2_ % B s (certain discharge orders) »
wHGAIEEL R fRACT S FREAGFLEE G F ;:E,T&L
L Eaw R ¥ - BEREFREMS 0 AR Tk

7 572 e (Supreme Administrative Court) # 42§ 3 3¢ 2742 B »

&
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Badb A RAIRTPIEBEA Tl > Bt - i f e
oA PR R T a Y RARZEKI A ke b - B (T2

FRZGHH DRI G BT RGP P 2R HAR G
FEEAEDFERL EEFRBEIERBZIE IR L ES
RBEFET 2406 > P oo B4EGI VB2 G E o
FRP DI RAT RAKCRSAM Y G2 A RIS 2R
PHEFFELR €2 AR 2T IR 2 (7 AL A7) IR
iﬁz@ﬂﬁ%’%lmﬁaﬁ%%iﬁﬁjdﬁig’ﬁgi
BRI EE *#ﬂ%ﬁﬁﬁ%%iﬁ\ééﬁﬁiﬁﬂmﬁ
LR Zrem et BREE R 3Y 5 R T H2 RIE -

~ T2 F p(Asian Institute of Technology, AIT)

A H RN 120 3ptard Mpe P EBReE L NEI B

FEITHALBE RN T R 2 d RESUFEL S
ieig e R ¢ o A iz Jonathan Shaw %42~ 1 422 44 ¥ 2 Geoff Chao

Bl ~ B 0752 3 &k Shawn Kelly 2 B £ 372 3 4%

iEREER RS RBEE LA

(_

) FRf4

FRG WL Fref] 22 1059 & > 5 0 5 d AR 2R
AL~ ed P AE2RLTA2 T4
T 01967 £ 110 LA LT HWEISER S EPBEREL S G
54 EELAAE 2R g AR REE IR RRERTE
FHREFspEA] o paREiaANEE L (Dr. EdenY
&

Woon» 5+ iadid enf JEE A ) o BB %32

s
k2
V&
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Bo160 2 0 Ao TREEF T A E e 28 ¥
WAL TEARZ PR RN A R AR S 1A TRB M

FRLMEL Frde) 25D T4 £ Rp £ FE A
i 20 B R R " 125 LEF > 0 H IR andvi, J’fﬁff e
12 LR FlaplFd kg ank c FlRILG A RFY
41607 &0 kp 2B A0 BRI FANE AFELER
BRI RB TSR BT R HOT R FAFILARE R

NH

PIRCEARE S G RB L Y & o

GERRANAL - BREPECFEIAEFREELER
TAFLE YRR A RN
x 7%

UERZBEBRGEFERTE RV LEEAR > T YFEAT
BT 2ZBEA RIS HFEFHERERBALL 02 2o AN
PR FZERIMAR AL FEN T A uE AR ER
(1) S B E 4 2 5 AR R B B B RV AR Sy
Q)ém%ﬁ§W%ﬁﬁ%ﬁaﬁ%mﬁiﬁﬁgﬁgﬁ%ﬁ
(3) & ¥4 BiAns 4 HH i
4) = 7%#% FREZBRETZY <2 e T 1 &3

wRENE E SRR ER SR
(5) B = \Hh# 2 Hofe
(6) FI32F g “THARRI2L F | 2 & 17K
(7) #e$93&* 30 2 B X JHes J'l_%i%\;ﬁﬁﬁ;ﬁﬁ,}i:‘g&;\ R

P BAsp 2 F s
B) ~ s FRLERx2T%ER

1 &ERIAE © https://www.ait.ac.th/about/facts-and-figures/ > #3720 [] 109.02.13
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https://www.ait.ac.th/about/facts-and-figures/

3~ Bkt

SERARRS 3BEI 2 6 BT A AT

(1) % B F iR 2 8 B & = (School of Environment, Resources, and

(2)

(3)

(4)

2

Development) : ¢ 7 # 4 % & (Department of Development and
Sustainability) ~ s /& & 3 % % % & (Department of Energy,
Environment, and Climate Change) 2 & & R # 2 # F /&
(Department of Food, Agriculture, and BioResources) % 3 i #2
i

1 422 F5 & B (School of Engineering and Technology) = ¢ 7
3 1% 1 42 (Department of Civil and Infrastructure Engineering) -

£

1 ¥ k%1 42 (Department of Information and Communication
Technologies) 2 F 3t @ 4% # & (Department of Industrial
Systems Engineering) % 3 4 3 #7 o

¥ 78 # f2(School of Management) @ i & #3% & ¥ ¥ 32 4p B 3k
A2 BT 2 YR F Ao
TRATREFEFIR 1422 PR R B R
AP LT PR AR R fR R LR
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Civil & Infrastructure
Engineering
* Construction, Engineering
and Infrastructure
Management
* Geotechnical and Earth
Resources Engineering
* Geosystem Exploration
and Petroleum
GeoEngineering
« Structural Engineering
* Transportation Engineering
* Water Engineering and
Management

Interdisciplinary Programs
« Disaster Preparedness,
Mitigation & Management
* Urban Water Engineering
and Management

Industrial Systems ..........._. 4,

Engineering

¢ Industrial and
Manufacturing
Engieering

* Mechatronics

* Microelectronics
and Embedded
Systems

* Nanotechnology

* Data Science
and Al

ACADEMIC
PROGRAMS

Information
& Communications ----------
Technologies
* Computer Science
* Information Management
* Remote Sensing and
Geographic
Information Systems
* Telecommunications
» Data Science and Al
¢ Information and
Communication
Technologies

Business
Administration

Energy, Environment

----and Climate Change

* Energy

* Energy Business
Management

* Environmental
Engineering
and Management

* Climate Change and
Sustainable
Development

Food, Agriculture

and Bioresources

* Food Engineering
and Bioprocess
Technology

= Agricultural Systems
and Engineering

* Agri-Business
Management

* Aquaculture and
Aquatic Resources
Management

Development
and Sustainability

* Gender and
Development Studies

* Natural Resources
Management

* Regional and Rural
Development
Planning

* Urban Environmental
Management

* Development and
Sustainability

® 12 §m31$&3%m

4\ Iﬂ;{\:‘:\;

FERGREIBEMR TR OB LYY e
(1) &2 4R ¢ < (AITExtension): i & 432 35 % v ~&H 2 -
a1

TP 2 g o

(2) 3% 7 < (AIT Solutions) @ 3 &3 i1 42 ~ TR 2 ¢ LA 2

wed R RIATRRA-D 5 e
(B) z B F M ALF ¢« (Geoinformatics Center) : 3 7 &; ' 35 p|
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(4) & = % & ‘p*? Ja ¢ < (Regional Resource Center for Asia and
Pacific) : %egi‘&%»ﬁﬂﬁﬁﬁﬁiwﬁpﬁo

(5) LT EIFTEFF E R £ ¥ < (Regional Resource Center for Asia
and Pacific) : 1 R4 H LT WIFFEGR L2 LIFTF B
T e

(6) 4%z F f4 ¢ < (Center of Excellence in Nanotechnology) :
REZ N PHPAL B E

(7)) vy 2279 %7%
Laboratory) @ 2 i B 3 B 55 ~ DR E AR o

8) * x4 E # & ¢ .« (AIT Artificial Intelligence Technology
Center) : #F E A 1 FEFR T AU E LI ZERiph 1 itz

(Internet Education and Research

oo
(9) 4% = ¥ .« (AIT Center Vietnam) : # 74% 3 4p M & s ~ 2150

25k e
PEE 3 %

%*}E»‘a]g;;‘-’-r'g; Blep 22k 240 kp 248 100
SBRMPS B Fn23932 LB ¥4 R E R A G 0L £ RIRr
FMPEEINEERBR o JMANL WU LR LG
Bad PP EFFBRETELRE I 5 18
FELEE

GERMFERLTE QSRR A EFt B R VR

IFRF R aRFE T XA HOEEFSIETE > SR -
RN E S 8t 2016 & TEE H,J R# 7 2 & (Thailand
Research Fund)#- % =% > MBAM L E 4 1‘ - e R
R A

FHE AT S 5 USRS FUTER SR 3%
fat BRE2ZBR A EFRREP -HP s R p
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1
i3 da B ¢ < (AIT Extension)
Fleitig o g ¢ o 1 & Byeel) K5 2 9542~ §iFs3

PR FREEER £ EI
g8 B AMEITL R Y

R IRAy > X E R 2 O REFR 0 EY e A G 2R
VR RET R RICE
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p/(

1)

(2)

3)

(4)

EHZVRFEEBES PR

P RERTLS L BaopheT

## 4§ % % % 7 (Continuing Professional Education) : f&# % 4 %

AEHRT I B R

\?{r

EEFRIR - FE

é‘%o

FE P2 =15 (Assessments and Monitoring & Evaluation) :

o d & i%’?t;ifz: FRFLEBREFL FRE S

H N BEETEL FHE Y o
£ IR 7x(Expert Service) : # i

22 2 s d¥
EIFEIESY -

& % g (Learning Facilitation) :

AR Y 2 AR
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Continuing Professional

Education
« Executive and leadership
education

Professional and skills
training

Professional degree
programs

Professional certification
preparation

« Professional needs assessments International exposure visits

« Action research and case studies

« Evaluations and third
party validations {§}

« Impact assessments ﬁﬁ « Consulting & advisory

and tracer studies .
« Turnkey projects

Partnerships and joint
ventures

Learning Facilitation

Learning event management
Internships and on-the-job placements
E learning and distributed learning

Curriculum design & learning materials

Instructional design

W13 &3 4aR ¢ < (AIT Extension)i & ¥£727 & W

HERYRKS R R kR R TR A e

¥
FoE o PEHBEEEDRARRY ARG HE FE K

GEB AT L B L R TR BT PG R Wi
B X REYOTEA BEP S RRAE S PRARE 2L A

XY RBE R EITUAL (T A TARLEER A (109) £

Bie PRIz LA E o FFAFEEF 2005 B R
FPAGZEFIREFAY BB TR 2 ARy | AR
AREF R G IR PRARE 2 a4 S gttt TR A R 2

oA TG RIZRP A RBFAFTY 2O 0T DR BRE R

T,

7 — o
T~
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FRtp ot B « R WREFTAE FEE R - 182
ﬁ?V**%?H%ﬁ FEEBRT R AT FILz 4w ok
IARFEIBAAS I BRAPEFEGFE ARV AP EZT IR
PEIDAR B AR R L AR S 0 AP O Bt i R 4
BEARAER LA BRFDH O U LA R e g

Tk T E R

z ~ = & 3 3 IR(King Prajadhipok’s Institute, KPI)

3

SE BN 1200 2P TEA R IFTRIEFET 0 d AT

*
Fefs? £ Woothisarn Tanchai #t#: 2 &4 & Vitavas Chaipakpoom i&

FHREE

(._

) FEr’fA
gpf&%ﬂ%iw 2 2P 100 ER LD ?@W
§ IR 2 S AL T B4 < 1995 i 35 § Fast

% j& AR R E T+ %(Secretarlat of the House of
Representatives)z. & » iT & %87 T % 5 432—@27"‘%» AL
By «%&7 T o XA LR ,‘_,.\J}/{)ZJ_,;:I t;gﬁ:

BRE2ERHE
5i%ﬁ§ﬁ$ég#w&%ﬂ§%§%%\%il%%
i» 32 (Good Governance) 2. § it o 3%47 1 Fe 7w i B & KPI-D-

K & soit(Knowledge) - dpi2# LIt R & 5 4o@h % v 4 X ik d;
?éﬁ?ﬂ‘iﬂéﬁ fr;%%g 1z Birigig ; P i % % (Professionalism) »
G LA B R B F > RIpBadiinM E4 > T B G A
NI LR B?’?i i & 5 1 & glAT(Innovation) » i 4p 3247 7 I

S

CREEFAATEARE A BieFp AR D FAaiam
(Democratic governance) 45 3% 77 7 Fe fh 0 1 17T 8 2 T 2 18
AP NP B JE = 2P R o N A S S
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2~ R
AT Y ek 3 foE & (Secretary-General) 2 &l 23 & (Deputy
Secretary General) & 1 4 -3 iz 423 & 5 Woothisarn Tanchai #c#%>
A VNS
(1) ris % /»32 8 2 (College of Politics and Governance)
(2) = = ;n325 B B 1 (College of Local Government Development )
(3) ¥ % & & 7%= % (Research and Development Office)
(4) foTix12y%2 % (The Office for Peace and Governance)
(5) B¢ F st =7y 3 (Parliamentary Academic Support Office)
(6) = 2 £]1FT7%2 % (The Office of Innovation for Democracy)
(7) 73 ¢« (Information Technology Center)
(8) =& ¢ . (Corporate Communication Center)
(9) % % (Monitoring and Evaluation)
(10) ® ™% = ¥R (International Relations)
(11)#4% % (The Secretariat Office)
(12) ix_i& gz 222 %2 % (The Office of Promoting Politics of the
People)
(13)- & 2 ¥ + 4=(King Prajadhipok Museum)
(14) #i%7%~ % (The Office for Academic Services)
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King Prajadhipok’s Institute
Council

Audit Committee

Internal Auditors Secretary-General Executive Board

Prof.Woothisarn Tanchai

Deputy e Deputy
Secretary General Secretary General
Assoc Prof.Dr.Orathai 'Kokpol Assistant Mr.Vitavas Chaipakpoom

(2)

(3)
(4)
()

Secretary General
|

* College of Politics + Special Division + The Secretariat

and Governance Office
* College of Local + Information + The Office of
Government Technology Center Promoting Politics
Development of the People
+ Corporate
* Research and Communication + King Prajadhipok
Development Office Center Museum
» The Office for Peace + Monitoring and + The Office for
and Governance Evaluation Academic Services
+ Parliamentary + International
Academic Support Relations
Office

* The office of Innovation
for Democracy
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ST AL BB RGE R A A2 AR AEL L 0 &
PIARHERERA CRGRA S EERCR - Apa o
EoBAR PP R AR TR
TR IR IR B BRI TR ARM g E
HRE A R REV S T RUF TR BLL BRI

AR Foe e I A2 (Advanced Certificate Course in Politics and

-lWV

Aﬁiogpﬁ%

o

Governance in Democratic Systems for Executives)% # ¢ 3 ¢ 4 £
2 L Jn 12 20 Bk 42 (Intermediate Certificate Course in Good
Governance for Middle Level Executives):& 7z
(1) Br A R rinin Ly MRE
OF V" RGALL & PR AL LBEfE-NA Y B2
FABEANIAPMTL 2 LT
Bogrimdesy BIFAILZB T EEPE
@%8% ¢4 ?meéﬁ FEBAR APM Y A O
AR PR AR c e s A R X 140 4 -
@V RFHAL S 35X A AT il**x FAL € Sl B~ poRic T
mi]% B~ oo Tl jis s Jrip B0 TE WL s B R IE
*715 BE 22 EFFIRZE § S rUoRAEE AR -
VIHGHRART % N e BRI S 2 BALmEL P 5o
(2) P rFAE AR ALY RGKAR
VGRS FAAEE A E AR S SRR

e

O LM L T2 Fryprs@d B 23Rt T2 24 8-
?Wi%\Eéiﬁﬁ%%ifﬁﬁﬁ\ﬁﬁﬁﬁiﬁﬁ
3 %Wz?%#ig o
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FOiod DESFFRRA THLIFHZ IR B s N
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EFEIIH o

o

AR RERG E RS £ AR REGAY R
TEART L pTie 2 AL R RAEL RS HAE £ 1T v Ak s
& P R 7RI 7 Ee(Ho Chi Minh National Political Academy) ~ ;2
< {14 W= ~ §(The Australian National University) ~ 2= % 4+ ¢

% =k (Social Weather Stations » SWS) ~ & £ w # < & (Universitas
Islam Indonesia) ¥ B *F & st 4 & 372 i & 178 L&k o

(=) BR#¥~WzER

1 d WP BR g > 55 50 Froidbl 2 Fhsibipz ot o
iE R Bl L S F R R A TN L g D R GE
B URE R G o SE IR gt ¥ g AR
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MELTER 0 SR AR IR e 200 | B
YR TR bR | e 4R PR R AR
GREEYR O ART AP IGRAT SRR E T EIRR
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3 M TERFEFFMRATE IV RGBER S HFAY > 28
RipRILEBARFAEET 23R x&%‘i’ﬁ 2R A Ap B2
REAPEH L 23 TP AR LIRS AR YRR
Pades e A kBT T E S AL H AP F&gp»‘}g Ry Y
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CEER R BN GE) FRY BRT
- ~<* ¥ X f € (Civil Service Commission, CSC)

Py

127 5pr=eg~7 il ¢ daLAgzEEnHEZ
4% F Atty. Krunimar Antonio Escudero i 7 3% & » #- 44222 =
A B RGBT H 6 2 AP M FRALA > N2 T E XL RIR

AL AR Tt e

(-) EEg it EHR

v

E‘Efi}? NARR IR A 2B K
1~ A % PR35 = (Career Service)

AEIRIER A H R DGFA M f 2 -0 e @ 3
MR B ARF TR B REATRE AT
AL R 2 2 BB K B A K PRG3R - (Career Executive Service)

= PRI E’v’ﬁ‘%?’f‘\ﬁ TERHCA R 720
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REBNS @A ES BEY .

(2) %=t BE o HIOPERE > WA UGN L RS
PERFLEF R RI 4 ESCFIIE, P LA

(3) %= 1 A¥Frr2 ¥ (Career Executive Service)B i s %] o
2~ 2L #‘;PR%Z‘E%L; > (Non-Career Service)
AEARTEF OBR 2PN BRLIAEE QB?\‘«E?jj?Lf};

o B2 AR EPIIWG FREEEET R
dRREABEAT AL ATEPZLAEIRNELE T YL

&
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W
Job
«?i
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EEE B L e I B 74> € (Association of Southeast Asian

—~T

Nations)z. 5 B £l4s € B B2 — o A ;80X 4 FTha Lz 3 K
AZEEF T FHIRZpE & sE=2 i 2T LR g3
1990 # 3 & & L&k RS B H BGE L EH p o2 g
Bitd o BERCF AR § ORI EDRFIR 0 HAE 2
R 3BREAISR - &m3 > %- B 5k d 28
}l’f ~ 7 & = (Civil Service Institute) 7432 > &% 2 d 2 SR 7HZ > @ 3
A F (5ZMA) "9 Ald 22
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R

Career Executive Service
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EER Y AR %4 250 & | ¢ (Civil Service Board)
BE o et 1905 # x5 g% R ¥ 4% & (the Bureau of Civil
Service) - 1935 # F /& ﬁ? RypFradlgiz* 2 % M~ F 218
#1 > @ 1959 & 4|z 2 < F ;& (the Civil Service Act of 1959,
Republic Act No. 2260)5~ % 7 p 1900 # 14 k3 # 2 & &7 27 prfip 4
TERBMDEREL > 5 EER T RBEDS - NER
o MO R FAh 25 IR K & (department status) s F
LR g(CiviI Service Commission, CSC) - 3% ¢ f@*+ 1975 # §d %
807 % %% 3 £ (The Civil Service Decree of the Philippines,
Presidential Decree No. 807) » £ 72 & 5 % & 4+ ¥ 1 - 1987 &
g2pP e iz g a4 | €2 - (Section 1, Article IX-A,
1987 Constitution) » ¥ 3t e & 12 I+ 2_ {75c;# % T ¥ ¢ (Book V of the
1987 Administrative Code, Executive Order No. 292)FF z_H »4 5 &2
I *f#

ERABRFPELB ARLFEE o b FRBE LR A Y
5 Leopoldo Roberto W. Valderosa Jr. % Aileen Lourdes A. Lizada -
TERE MK %4 kL B ¢ (the Merit System
Protection Board, MSPB) vd 1ia j 2 2= e m%G 2
=% 74782 3 (Office of Legal Affairs) » HBF ¢ 455 3 B 3 &2
B et [ BRI EFEEAT B LA

MR ¢ P A TAIME L RT CASREF VB E 2R
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LR E2RMKG 16 B % BFIET A B TR RIS

i g5 1987 & {7 yriz (Administrative Code of 1987, Executive Order
No.292)z % >~ T4 [ ¢ % F ™ 7] 19 W B °

(1) Ffefi73 B A2 oz BT R T R 2 Sondl R
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R

() s F 2ar A FIR re K ~ B fedg H 2 4 TP E S R
MRGEF R A s 2 2 A R TR

(4) 5 2R BiA \m‘rw Wz g éff“’" % 4] TR friz R o
Ts 2R A TBfrRiz E 2 s e 4 fed] RS

5) ##i A Efrd e oA IR DL AN A B L Lfoft b
S RRRULRECEE SU L I8 R
BRI EIR

(6) % ix & 2 firat (discipline)F A fcik B > L B € chigdF %
e E A

) HH -~ ERFfEB R Y3 2R §7 & RITfY iz e i
WP RPPEFreF M E TR 2kb 0 T 224
ek wnig
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EAIREE R H B R
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(12)

(13)

(14)

(15)

(16)
(17)

(18)
(19)

ZRE) 2ot o ATt e s hL AP LmE R

el P BERMLE 22T T B~ b4 PR

BRIV FN rf Al s LA T

aggrieved party) ez 3@ A 16 30 T P /R I EBFEAF L

EFBLfe@agp A B > TRBAZ oMM ERS S &

Fah o Wivy B 2resr

Fer 2 FERRNE A P LG T e R NET 0 e

B3 MAEIRDERFL

Wiy B2 B AT IRHIEF FF 0 ¢ HEL G

B2 idrkeEdrs;

B IrF Pt - B o~ R B 2 FOR (8 TR A A

G P) MP A E EE o d AW F AL R § RSP A
BF R ei o 2 BEMR R B R SES X

& B PR PR g O 4 06

PP RRE YT AR §ZBUE ARSI PR A

¥IRFHE B ok B i@ k3t 0 #oE(accredit) s PR AR T 3R

LRAI R REE

FrfraE o i LY 3 FRfRA X ERE

Egz’h‘» B 7Y & AR B 0 2 35 AR B

pek s % M g T2 mg4lEL f ¢ (MSPB) H ¥ 4o
# 2 ¢ R (officials)f- V& B (employees) it 7 (appeal) i+

,Ii‘ ‘;ﬁ,\ﬂ LL’IEFFﬁgﬁ*‘fﬁlf ,__%P‘_E‘%m/i.{vf,,ranv
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(B) B P F L R § B cngiir(complaints) & 35 PR M
(ﬁ)im%aﬁﬁfﬁ’ H#Z & MSPB A 212 P ihm
EREEE TR 2PGF

@ iR EF FFBRfcBapB A E bErB bR

v
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¥ Bl H 5 25 M4 4.2 % (character investigation) » 1 JE (8 X A i & o
B ARNRYYERD  FF R BN A LA QR

LB E BT - B (qualified next-in-rank) fi 1
ot E s W*?ﬂ“@4’fﬂﬁ4ﬁ#n%%(ﬁ)
B R FEAR Y SR
% ¢ A
ERWAEW T AR g TE TRl A 30
# 2 |5 B ;2 I (Supreme Court) % 32

F
hE G md o BE e E () oRE
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(appeal) T EBEReH G FELR €2 2
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SiF R R RRE k Baas
Ry EER &2 Mz %R (Security of Tenure) 2 R

(Section 2, Article IX-B, 1987 Constitution of the Philippines) » %rt %

TR X GEL FARS > FRIERIE RS R 3 B LT
R LB e BRI DR FIeLEj § ARt TP
ﬁﬁﬁ%ﬁﬁ%@%%%ﬁﬁ@o%éﬁﬁﬁ&&%&ﬁ
(d|SC|pI|naryact|ons)~/z TALR >l B RS BHARN A
ERAENEG ¥ r(complaint) & 57 F 0 417 HiE
Bz ofrf A RN o g o B A FR FEF LR
Honisipensbl Y FAR A R By TEHR
Eﬁ@ﬁé#BOBﬁﬂﬁ°%%*ﬁ&ﬁ?ﬂﬁﬁﬁm¢@,%
FHP UM Ry MTORRRBME L B R AREREL R
WHRPpPEFp e PR L O BESFARAEAT T LA €
FEFELOBI P > BA T PR LI P R EY
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Rights and Remedies of Civil Servants
Due Process
COMPLAINT PRELIMINARY FORMAL DECISION
INVESTIGATION/ CHARGE INVESTIGM‘ION
SHOW CAUSE

[ COUNTER-AFFIDAVIT

PROCEDURAL FLOW

e

W15 kfmi2i§2es
iP5 1987 & {7 ¥z (Administrative Code of 1987) » & § 1@ d
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FEr A AR AR T 4 o dpR2 T o AR FRAIARH
cIEA R OAMERS 2 R RG R e

2~ HEfREEFRAEE LA FR A ERPIBVFLR Y 0 F
PEAPRE IR 2 ¥ AR AR hd PR RETL > 5
DFERALE oA R BB AT A Fe e P LR €
BASF 2 Aokl A ERIVDEMPYIFRLE ¢ 0 1
Peifp j DT o

Kt

< F & I (Civil Service Institute, CSI)
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§ 0 TRl o P RA S e W oK FRORE RV
RREII>F AL FTIRME BRGgERE> TAE P RiEz pi oo
2~ PFALE RH 2
GERERLRT D E FHLER SHESTV AR
(Structured learning exercises » SLEs) ~ # % # & ~ B2z 7 & # 3 (Open
Space Technology) # # % 77 3¢ (case studies) & o 41 F 25A2 P 4]t B3 ¥ o
FHPRE R G ERSEN SN L EREWAHE 2L
BME G B MR G e SM T U2 B AR D ¥
CEE i A T A
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R = AEE) HEIAREFVRETR o
VIRRARFE e 7 AR - B iz (Leadership Development
Programs) ~ 4 4 FFikg 2% £ B 3A42(HRM Prof Development
Programs) z& 7 2" s %47 (Foundation Programs) % -
(1) 4 3% E 2" 4% (Leadership Development Programs) & %
Op2H2#ETR
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THFETAS  HREHE R TR
FUFEFEESEE 3 gt 32 FER - ZEF~ TR
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Brlaiink  TRBHEFIERRE X4 EF MOU -

I

- BFFoF4 R4 B ¢ (Career Executive Service Board,

CESB)

12}3 5E]_l—.."££—j:_g Pb/\ZZ‘&ﬁ ﬁg _;’2 g{f‘?
iz Maria Anthonette Velasco-Allones & > %84 ¥ &2 ¢ > ;\A; 28
ﬁﬁﬁiﬁgl"ﬁ’ A?Pm\%ﬁ cAPAREVE 3 %1 ] N Fk A

ﬁmﬁ‘Wﬁiﬁﬁgaa%aio
(-)LREMA

A ¥ B I¥ 2 F % (Career Executive Service, CES) ¥ 2§ =
IR ¢ el & 2 e B i BN KR RIAB AR ¢
E%« Xp fv # ¥ %8 % (Position Classification and Compensatlon
System)® £ B 2 H s o JL RG] 1972 A B W iR
FLE L2 g 1973 £ 2g3aonf  AAR girs g2
WH o FITE N AR B FRBZAPMRT 50 51 a0
A % & %A% (Career Executive Service Development Program, CESDP)
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B H 64% 1,935 i (719%) = § * =% > 785 B (29%) % %
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420 AR E > A @ FA G E 2L F e EARR
A P2 TR AREFR ) FLARE AT LGS @
b FUA AR FBikE > AL B w ulhz S ERE o B
BLIFHE? wHETEGE RN F AR T
‘“#Wﬁ%’%%% BE A B IEY P 2ALE 2 i EEGEE T

LR ETEERM P LIFEAFLHFT o

~\

ZEAEF 8 LA e RHREREHEEZAAZL YT LR
B o B @ & ALICIA dela ROSA-BALA + 1 ~ =2 % 3 E § =
(Development Academy of the Philippines, DAP)%“IQF EAHRGFE P

= Atty. Engelbert C. Caronan Jr. » 12 2 His 6 i=d 3 sedriging

*R - E5H6Fp ¥ Eid 7L = Maria Anthonette Velasco-
Allones fr @l 34 7 & 4 - crfd 3 dSecretariat) @ > A =t ¢ 7+ d H
EA

Maria Anthonette Velasco-Allones % 1 # 23R © pRj% 22 & i
PERF > 2000 #priE 30 fk > = A B EGEORFIVE BAIZ s RS B T
2006 & Hp F > Pt {rff‘u%‘é%"ﬁ%iz B4 79 #3423 (Assistant Secretary)
2B o R BEF AL A S FTREF "I F B e
EEFL-

2 BRARE - http://www.cesboard.gov.ph/2018/index.php?title=NavBar/occupancylink.php - ##2
A ] 109.02.13 -
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CES Governing Board

Hon. Engelbert C. Caronan i
President, DAP
(Ex officic Member)

Hon, Alicia delda Rosa-Bala, CESO/
Chairperson

(Ex officio Member)

OP-designated
Members
tw
Hon. Alberfo A. Bemardo

Regulas Members B

Hon. Milalin §. Javellana Hon. Rolando L. Metin

W17 CESB egh##

CESB Secretariat

Hon. Brwin M. Enad Hon, Ricardo P. Bermobe 1l

a

Maria Anthonefte C. Velasco-Allones, CESO |
Executive Director

Hiro V. Masuda, ¢ ‘ [vacanf]
Director for Policy. Planning, legal, | Director for Recruitment and Career
Performance Mandagement and Development Service
Assistance Service ‘

& Policy, Pianning and Legal
Division
Performance Management Professional and Development
and Assistance Division o Division

Financial and Administrative

Eligibility and Rank
Appointment Division

e

Division

W 18 CESB % Aum s % #
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3~ A%k Iy~ F (Career Executive Service Officer, CESO)% = /i &
& CES Mw| ¥ chBkix g Z 30 A 3 st b ehBhiz i g Bz
ad BAE R

(1) & & ~ &%+ (Undersecretary)

(2) B»1@f22 (Assistant Secretary)

(3) & & (Bureau Director)

(4) e»32 3 iz (Assistant Bureau Director)

(5) % # 3 = (Regional Director)

(6) EB+7® % & 5 ix (Assistant Regional Director)

‘ﬂ\ﬂ-

(7)
(8) ¥ d CESB & #finfe % sw2 H i Bz

R P PR 523 i (Department Service Chief)

% 4 CESO A& # -k 8 5t 4

[ k8 5
CESO 1 SG30 =x & ~ &|¥% % (Undersecretary)
CESO I SG29 e+ 32 f4.2 (Assistant Secretary)
SG28 & £ (Bureau Director)
CESO 1II _ _
% % 2 i (Regional Director)
SG27 e+ 12 4 ix (Assistant Bureau Director)
CESO IV _ _ _
B4 78 % 3¢ 3 i (Assistant Regional Director)
CESO V SG26(Director 1I)
CESO VI SG25(Director 1)

4~ FF~ F B
GEAESd A ERBEWAH B EBME S
CEEE I RS TS
(1) Wtz Rl 4
Q) A¥RImA HE
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S5 FH~F2ENE &R
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@Y %% ¥R
XN AR T 2
SG24 r1 > fr kB2

Ao F e B S L NP AR Y o

v

# 1 by 1B S5 0 Fre(Salary Grade) f
PEEIO L S FREEAR T o

f€wﬁ4ﬁﬁﬁéi’)3ﬁftf?ﬂu$%°
@F % :#(CESEligibility Stages): iz& * £ = % 2% % Z IF 4
A fY - F(REFHBEER AR Career Executive
Service Eligibility, CESE) » iz:% A % Fi B4 BT HF 1 ¢
5 7

A e ok )

TEETEIE L e o A E R

4 150 = & g L o

55 LBETRY R

4

13
(CES Written

Examination )

i 5 1 63%
ME T H20% £

B ook
‘—13: g»_ ‘:1 (AN (ZT

(Assessment Center)

P

1.9% 1% s

2.¢ 7 16 @G 4 BFEE - blde B9 TR
R E 3 # Y (client interaction exercise) -
closing exercise(background interview) - ¥+ -
HiFE TR

3.CESB ¢ #-if i AC7™iRl| ¢ H 1| & § 30 4R 1>
rE R hIRE AR

Xy %300 % &
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(Panel Interview)

B ook ErRAABRCES T A S ElE R o5
(Performance WiEEA I ERET s THRBER B F AL
validation) FIT M GEA K= G BEFHRE
# IR 4 »x(performance) ~ & 32 {7 % (management
behavior) ~ & rz(integrity)
Kp*H15% 4
) Em R 3 /] 2 f o ;g @ 1 17 = B (current work

member) ~ i kX ¥ < F (retire career officer) ~ R
BoAE v F (active career officer) - &% i8] 2=
g 0 EEERT AT AT RESLBIFT L
RE -
KA 7

rfp BIs N ir A REZ R € orde G iZ b o Wi

CEREAAEZ YO DB GTRE R

Fed (2 Pt BT ) d gd RrEe e
B AR E
@3k = iz & (Original Appointment)— i Bk = iz & % & 354945

FrEw P ARG (CESBML s i 109 2130 F R iz e i
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Bt B gy CESB 42 & o
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fro iR B2 TR o L R B HBAEFE PR
( Leadership and Management Proficiency Program » #§ # LAMP)
3 4 CESB iu# fh3g 3347 (CESB-accredited training courses) % o
L it Ao
(1) 4%z ¢ 2 33" % (Leadership and Management Proficiency
Program> f§ f LAMP): B & SR ¥ B FF a4 B2 4 835
R o FRGE A A PGRAR o &I AR A AT
@ "B fEp & (Salamin)fic e iz
@ T3giv & w2 pg % | (Diwa) e i Az
@ "4 ¥ ek ) (Gabay)fi- e iiz
@&*méﬂﬁb%ﬁ’&%ﬂéﬁ%&#%@ﬁ?’iﬁgi
oA gArz T EA R ek (Community Engagement
Module, CEM) :
OFE N WG S SRR R B Al A
BREE N éﬁﬁf#* BELUAC AL ot S FROPE

26 CESO &M AT ARE2 VR

e A PRE R
CESO 1 R AR EZ F MR R(LAMP) 2 H 8 4k
23R e
CESO II %2 LAMP 2 H 8 4307 2 2 VR o
CESO 1 o LAMP 2 H & 42307 2. 13835 o
CESO 1V % = Salamin ~ Diwa ~ Gabay 4% °
CESO V = = Salamin ~ Diwa 4% °
CESO VI = = Salamin %A% -
(2) #EFY 25 EHME
O F - ~EE 21 w2 FTGFEY
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7~ GonE AR

CESB # s + T 4= % ¥ 2™k % 5 (CES Performance

Evaluation System) o %% = ¢ 7

(1) B> 22 37> 5 2. EREA R -

(2) #* 7Fama £ AFPRE/FRR S -
(=) REgsFAER

1 ~38% 5 ~Agmp = N B ERB
LR P P AE o BN PR e 2P AR
* Mg AR RIEG L 3 E Y g
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R
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BrEo A RAGFEF AN E FREA A TR R
(Resilience) o #4748 o 4 (= Filxdp 4 ) 2 - i > ¥ U B Y
Bl FIR IR FEL R LRESEL AFHZF Rt
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Civil Service and Professional Regulations)
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EREo ARGk 2 PRG35 L
3. 2%

% 17T EREEFHEF (2016 # 77 1 2019 #6 7 ) %
AR+ 3R 1994w > & 7 1923872 %2 Tk > itz
192582% > ¢ 3 6Bl =+ 27 o

() gt B2 1R
RAEZT O FRVEIZLIRETERZAREL - > FARE
% 5 8d %R~ F 4 A ¢ (Civil Service Commission, CSC)*#r#& &} -
FHAERA RO LT uEE i A E"ﬁ%ﬁfﬁézﬁ E
FERZE i Eik e DEPRIFH BT S PHATEAR > TR R
FIR e
$oeh s CSC 2 Hinw 2 B4 B (H) 2@ PHZ i &
RAZ RO PR LM 2 BT o H R AR I R 2R 0
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dogY s EREF RRRE AR ZRIF o FS2EM
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~ I g A B (Asian Institute of Management, AIM)

127 6 pFTELEuRILERYT B Y ﬁ/%‘? WE Iz K12 iz
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I mE . (Asian Institute of Management > & £ AIM)
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LT E S kded 4 BERNGT > ¢ 5 WSYCip s 84
7 #7(W. SyCip Graduate School of Business, WSGSB) ~ £]#T ~ Hjis
¥ £ £ & r (Aboitiz School of Innovation, Technology, and
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Zuellig Graduate School of Development Management, ZSDM) 1 %
BIF T TR LB Y & (School of Executive Education and
Lifelong Learning) -
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HH 2 FEEK AR o p 1968 &0k > kp 27 R 79 4,000
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GERFEREF -G ogkAre 70 1 g A L (Master in
Business Administration) ~ % & ¢ ¥ ¢ I L (Executive Master in
Business Administration) ~ £]x7£ f ¥ 32 5 g 2 (Master of Science in
Innovation and Business ) - *?ﬂiiafﬂ%‘?éﬁé_(Master of Science in Data
Science) ~ £] % #a X (Master in Entrepreneurship) ~ & & & T b '& 22 %
¥ ¥ 7240 2 (Executive Master in Disaster Risk and Crisis Management)
2 B 4 ¢ 70 L (Master in Development Management ) -
GE R LG R RikAre 7 E ERETR &R
(Monitoring and Evaluation for Results: monitoring the impact of the
program) ~ & % ¢ 12 B ¥ 47 ¥ 4 %42 (Leadership in Project
Management for Development) ~ 2t £ g & ¥ £ f P4 4% & kAR
(Finance for Non-Finance Development Professionals) ~ & % ¥ = #c/t-
BFoxol oy S T fr® MFE A chig R 4 F (Transforming Local
Government Performance: Bridging Leadership for Local Government
Executives) ~ % B ¢ L % % & h4g g & g 12 (Leadership and
Management of Change for Development Managers) ~ % % ¢ 2
" § 1L &7 AF 3§ 4 3+ § (Strategic Disaster Risk Management and
Leadership Program) - 12 + %Az 355 e ifkAz 2 531 8p 2 %o
"%k p I8 B AR E 4 54z (Leadership in Project Management
for Development » #§ £ LPMD)3%A% & & » B AP F P 40T !
(1) #HAefrit @ - BEFehas > BxgmOmiipy £& > LPMD
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