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B~ BRI HIGE o AR S E RGN o WHEE R - TREERREIS
ASREC TR TR RE - SfE 75t (Carl XVI Gustaf) -

Bt LER =HEST L Fo—eiil > A 349 fER A > R EERMREGELE
PIARFRGESREL: - £ 4 F > ERREFTAAENHRKAANR - fiT—

TEERRY 2018 FFERTT - e H ATH/ EEEE A R f2 REARLE e R 2N
1R FE (Socialdemokraterna) : 100 & o
2~ JEFE (Moderaterna) @ 70 FF o
3~ FHELER & (Sverigedemokraterna) : 62 Jff o
4 ~ & (Centerpartiet) : 31 & -
5~ /EEE (Vansterpartiet) @ 28 i o
6 ~ B T8 (Kristdemokraterna) : 22 fi -
7~ HHAKE (Folkpartiet liberalerna) : 20 i °
8 ~ &k& (Miljopartiet de Grona) : 16 f °

5t U PN R BRI 22 PUFET RS B e Y[R R S R 4H R > AT U
AR EE  HABZECRBEEEGHESE BT 2 EEEF GEEE
T AR EAEEA KR - EANEEPEEERES Y
RIFH B sk & oy - BEE M (Prime Minister) Bt & B 3 8 SH A5 ML
#57 (Stefan Lofven) - (NI EAIHE RS EE RS - BEBUNE
2019 4F 1 A 21 HiE » fHEHHF 22 fir A& (Minister) Bkfgr> PREIRI 240
A BB R EEMGRE - HoroMR G 12 £ SR (BrHtE
IFANEITBEE ) S50 - 5 Al FsHin B A FE BN B R MR & A B a5k
4HE » NEIBUNAIA 4,500 A TAEAE - 5Rdt N EIBUR 4 4%10% 3

zéﬂﬁﬁ 3 Y B U B https://www.government.se/government-of-sweden/ » J8 &1 1 : 2019
F1I0H 29 H -
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https://www.government.se/government-of-sweden/
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Ministry of Defence HIHRECK *
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Ministry of Education and Research FIAR R
st BESETE  TIFREE - %
LN AR ~ AHKE ~ SLERER SOf
Ministry of Employment RS E T -
1SRRI ED BEMFENERDCR - BHNE
Ministry of Enterprise and Innovation | %5 &80 & A RIS
i PR B -
Ministry of the Environment
A D BREUBEECR ~ ML - &R
Ministry of Finance 5RO HE S BRI R -
HNAZHR BRINE Y - SRR NE
Ministry for Foreign Affairs SHBUR -
HAEBEEEBE BAEEEN - EREEFE (e
Ministry of Health and Social Affairs | F1J5 A9BSRk -
FLER i B R AR e e A R EE
Ministry of Infrastructure 1% o
AR BEEVERY - BERENEEERH
Ministry of Justice & °
(=) fTBUESK
i LB TBUER AT & R =8k » v Al Ry T 2B ER - T 7y @ e
IR fe TR 0 ZLERBHAT ¢
1 2EEEZ g2 (The national level )
By L B B 22 S AT BURF BB I4YA 250,000 % TAE A& » 495 558)
5 AN JIH 5% » FEEB ~ Fis KB R AR FHTH - T NEBUN &7

55 , (Government Offices) JZ 5 E T ~ 11 {0 & A REIBUM T ECEE B 4RE
iR (Office for Administrative Affairs) 4HE¢AY " BUNE & o " NEIEUA |
AR BRI 22 fir ARTRE R BRI  SHEE S e E N R
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¥ (State Secretary ) » —fiz ¥ (Press Secretary ) » DU ZE/D—Ar
fABhECR ] E HYBUaRAME Political Advisers o EAH H 7 Foii 22 5 Bl 172,000
7T WEIEUREfR Ry 136,000 Jr( #r &5 2= HE 737147 % 566,000 7T k¢ 447,000
Yo

PIFEIR L NBU P By H A2 85 > A BEIBUR L E A &7 2%
T - NEISEMN AR - EBEIFRECRIVE - M IERRE Z Al
Z/VF 5 U ROHASINE G > JTREMFRGAE » T 9N EBURF 2/
ESEITHE R AL G HE - W SN FEREIEE T3 & TR
HAAEWHEARNHIE - B ER TR - (HA T ARSI EIE
A -
2 ~ rlEsEE g2 (The regional level )

5oy Ky 21 {8 "L (county) FUFTEL TIE (regions) » TTERS 220 B

R ZH » — B R BUFIREERIBTHY " T8 SS—EERAFEE
R R TIE - AREECA T BRTEUS L ( County Administrative Board ) »
HARRE &R A L S B HEB B R BUR SOA R » WAE AR T BaT

( municipalities ) ot B EAEIEZ AT - HE&EE MR (County
Governor ) - fERELA " BlsEE  (county council) & 4 FFEEHEI A RE
BRI AR R TE R BRI R A S EIH - JET4YA 250,000
HIEANE -
3~ # 2 (The local level )

S BAEERDA T o T VAT L REIHA 290 {# EAT - EHE TR

4 S (8 T HBCEER ) (municipal council) > JATETTEUT HIHYEFS -
HUET4YA 800,000 “TAEAN B » FEF/NEHE ~ EARLHIREEEFEF -

ol

(=) $TAE

B L PR BURFTECEG S > 1578 T ST AE ) (Agency) » Ellii T /4%
(Agency) BBl " BCE | HYRE o BORHEL > B BURFHERRBG HI 20
MHE - KELTTEIZR AT Agency FREBIE ST M1 mZAZHIR R EE
Mkt PETTAE ) (Agency) TR REEREEN ST - EIEEERE
VLB > BURETEISHE (A0 1) o 2Afaian T
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o

2~ FAR b NEIBUFSEEBREBGRT#ANLATIE - BRREBORIT
ERTAE > HARFEMBERRFEEGF A IRBAE S -
BT (SRR ATV SEIEEE - BRI BUA M
# o AT ABAE S ICTHERE N 1] B B E RS - TR S BEREHA
NEFEHBOREHIERYZ 5 > DI T3E85 2R E B R - i S
Z o PRAREBIFRTERESERS A SHTAE  HETABHIAA
JTERAIE R R - AFEBUR R & IA 4 -

3~ FTARVEFIT A E L ARRIIARNK 3 FHER S - HEFE BT
G A B e - B N TEIRAE R HYANER - AR B RS LA Al
FEBHIER - AN FE S B G R FHREE - e T EATRAVERE A DL
RS RE - AARE T KERY MHEE B -

Most Countries Sweden
Parliament Parliament
Government Government

Ministry

Ministry

including @é o
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B® @ (®)
[ 1 ~ T At ACET o B R UG RS 1 P
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Bt SN FABD P 8 TR 25 B 5k 0 20 BUS 128 18 e E B A2 g =& ] B 177 o T o
€ > BASRIIRE A R, SO R T DB o MR ARG
AVEERI TP 4E - AR SFHRIREFG T R BURFHREH fE £ RAER L BUT AT
BEE > B HS G m i A E B3R B G © SOt A Z G E A
R E i TIFEREEE - DU MRS RIAFr pi H A S e R AT B R

m

(—) BN EEESHIZE® (Offentliganstilldasforhandlingsrad,

OFR, Public Employees’ Negotiation Council )

Imit N e BRI Z A (7 OFR) fijH B T # b & R
ZEZEEG RIS R 191 FRIZHEZRERE LG AEMIHEEZER
( Confederation of Salaried Employees, Public Sector Negotiations Council > fi
7% TCO-OF ) » > 1995 FEr4H Ky OFR » HATZEH 14 (AAMFHEEAB LE
iRy BAHRHIAHA - & e TS B EHE4Y 566,000 A » HoH 74% Ky 4k -
ZEEH ] R 3EEX - DI Rg BERG - HEg RSB (4%
%%ﬁﬁfbﬁﬁ&ﬁéﬁﬁwko

Sl 8% 5 OFR 49 E https://www.ofr.se/in-english/ » #EFH%RT : 2019 4 10 H 30 H -

1.Swedish Teachers’ Union ( Lararférbundet )

2.Vision ( Vision)

3.Swedish Association of Health Professionals ( Vardférbundet)

4.Union of Civil Servants ( Fackférbundet ST )

5.National Union of Teachers in Sweden ( LararnasRiksférbund )

6.Swedish Association of Graduates in Social Science, Personnel and Public Administration
( Akademikerférbundet SSR )

7.Swedish Medical Association ( Sveriges lakarférbund )

8.Swedish Association for Managerial and Professional Staff ( Ledarna )

9.Swedish Police Union ( Polisférbundet )

10.Association of Military Officers in Sweden ( Officersforbundet )

11.Swedish Union of Defence Employees ( Forsvarsférbundet )

12.Swedish Union of Customs and Coastguard Officers ( Tull-Kust )

13.The Reserve Officers association ( Reservofficerarna )

14.The Swedish Union for Performing Arts and Film ( Teaterférbundet )

YZollEs% 1 OFR 49 H https://www.ofr.se/om-oss/ledningsorgan/ » 32|EH% R : 2019 45 10 H 30 [ -
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https://www.ofr.se/in-english/
https://www.ofr.se/om-oss/ledningsorgan/

OFR-forbunden GRitA R B HEEE)
(FSRA HTT{TEURR Férbundsomraden Férbundsomraden (AR R TR
kommunala omradet statliga omradet A T &)

CRANFEREE AN
el T (2208 Fyrarupp Styrelse )

Overstyrelse (A

) Férhandlings- R
FC-K chefsgrupp FL-S
(lonrs EAEE_H#5 (lrs TAEE) (fonpd EAEE_pgqT
FTEERIEE Td) BRI E T )

2 ~ OFR 4HA8ZF51E

- grEAE (0verstyrelsen) : 5 OFR (R A4 - & TEHERIE
A EMEHZ RS 1 24 BFAEHE 1 X - OFR HEFHIZ AR
g ERgF o (HEE B RGN ERIAE -

- HE G (Styrelsen) © £y OFR HYE{THEMS - i OFR HYERE K& B RE
fEIRHY 8 HZ BN (F B R G FEIF$TENE 8 4F= B IRHE AR
Z 5 ) H OFR & EEMHFEFARZENEETETD  BEETH
HhEE 1 R DRSS TH TAE )7 M EE R R SR AR -

~ B (A0fE 3) ¢ RIBELT 14 T g BATRERAVEEER] - & 5y
7 THERSESHIS, - B T 1T RO RA AR RE S Ry ~ — Bt TITER - (EFENR
o8 ~ BEH S BLrP R BUN RS B R T B A B - B R EEAE -
S BCEHI R A L& By B 0T R R A T R A 1 B SEIS T B
SHEN LY ERES - S AP I ARSIk E— BN
B~ HIHIHEEZE - A — e E - T E s g Ak
Z oh e B B TS B ¥ % B RIS B B AU BE
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OFRs sju férbundsomraden
OFR 1) 7 K L8 B 4HIR

Allman kommunal
Lédrare* verksamhet Hilso- och

w sjukvard Lakare
Lirarforbundet, Vision, o )
Lirarnas o Akademikerforbundet SSR, Virdforbundet Sveriges likarforbund
Riksforbund Ledarna,
Teaterforbundet

Statstjansteman Ofticorare
Officersférbundet,
Ledarna,
Reservofficerarna

Fackforbundet ST, Pollsen

Lirarforbundet, Polisforbundet,
Ledarna, TULL-KUST
Forsvarsforbundet,
Virdforbundet

* Inom lararomréadet har Lararférbundet
och Lararnas Riksférbund kommit Gverens
om att gemensamt utéva den centrala
foérhandlings- och avtalsratten inom ramen
for Lararnas Samverkansrad.

3 - OFR HE4H A

ik OFR fifj st B R S A H RIS - 2B B G RO 57 SRR AL
BFLEGEHNEFVE  sHERIREHIE - (RigstE - BeEEHR - TR
B~ WEE SEEPG ~ AHMEL - BrEdst A s R SR Tt
gt 0 RS T E G BB IR TR R E SR 2E &R - —
HEENERERE U HETEE S $tHREHERE  IIPI&ESH - T
RH -~ MERE -~ BIRE ~ (Rig - BeE2e e RSEEIR SRS - R2HIRLED
925 & foh ok 175 22 BRI o 9% B B B e £ AR SR A B i B AN ST B
( Swedish Agency for Government Employers) - Kzt 5 BRI RE A F2 A3 B
H B BRI e ( Swedish Association of Local Authorities and Regions )

HE(T 3 F—TEREIRG IR (Hh IR R 2L 4) - ST ¥HE AR A

* 77 A ESCF TR Rt T T R P BB R R T AR AR L B 2 —
Rt 1T IECE RSN 0 3 ~ (R BRSNS - 4 - BERmGESR ;0 T 5 3 (ESCF I Ay U RS B
SECHIEIMHR TEHARA R L A E - #bh - TEREREAG 2 B BiElE 3
IR KR E A - ERHESE E OFR 49 H https://www.ofr.se/om-oss/ofrs-organisation/ » JZ[EFAERY :
2019410 H30 H -

6@9’( 3 FE AR  2001-2003 » 2004-2006 > 2007-2009 » 2010-2011 > 2012-2014 » 2015-2017 >
2018-2020 » H.Hr 2010-2011 (RAHEE VEOR R Z - BB RS 4V E HiaV ARG A4k - BERHEEE
Sl
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https://www.ofr.se/om-oss/ofrs-organisation/

T s | EEG TR (Central Collective Agreements) » Ry 1% 4825 I AHERR
BAH T8 5 B T — Ui R A B R e -

The Swedish model
Negotiating central agreements

OFR Swedish
Public Agency for
Employees’ Governmen!
Negotiation Employers
Council

t

: Swedish
Major -
.J Pk . Association of Major
Union the council for
Federations negotiation and Lnlclal Employer
cooperation Central Authorities and federations
Collective Agreemerts ol

Lo SN

The Swedish / Confederation
Trade Union Legislation of Swedish
Confederation Enterprise

4~ oo
(=) BB ASETECE (Swedish Agency for Government

Employer * f&f% SAGE)

I EREURTY 1994 FAEEGES T SSohasir T —E EAHE RILE T
{7 2 B BB N SBTECE (RRE SAGE ) » DUTRERL SAGE HYZHARINE K 250

SAGE FTfE&E&AY G A SEHIES/ AT ¢

1~ ZHERBE

SAGE BB IEMEED N —EBTAE (Agency) » (REBUNNEL
ML AT 3 (E 2 T M TR AZ T - IE B EHREBUFIIAEECER - kN
BHFEHE ~ BIREHIE ~ TR R HA R ARG - EH L ok
BB JeiiE SAGE M1 L&~ SV EE TR - 5T EFAMESETE - K%
FErh R EERY - e e RS ThiRTe) (WERRET) - 2%
2 F AR RE B N B0 T B Y Rl fohesk - BIZH S R b LB B8 7 s 1 45

https://www.worker-participation.eu/National-Industrial-Relations/Countries/Sweden/Collective-Bargai
ning - JBIEEEFR ¢ 2019 4F 10 H 30 H R 25K -
T NIHEEBHIZEEE OFR - Eiiiiise A A& 98t & & (The Central Organization of
Associations for Academics - SACO-S) ~ 2B f &R A & T & (The Swedish National Union of
Service and Communication Employees » SEKO) -
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i o AR AETT A BERRHLSS THUEITE) - HAlh AR BUFEREHY 51
{EFRHS £y SAGE WY& & - I 2 Lot RAfe A B B2 Gy SAGE HY g
8 BRI RENFEE ST - B HBEES AR A -

HERLESFTIN S - WA S PI T E 2 LhigRsiny - SAGE 1Y LIFE(E:
BRE R B SRR BEE S IHE EEOR - WRERBUFE LEE T ESFEH
HITAaR e BUR ELEL AT R FH Y A 15 B 2 FERY R (5 Fy BB & (ERY RS AR R
% MIRFAEEZE SR IIAVRAS 5 5951 » BURFtLDIITEER S FE » SR
BT ERIVNVHEGTE SRRSO ) il B MERNULE -
SAGE REREUNLUE ERVE =M e T - KNI T 58 s
HIRARIBE R 5% » T SRBURHR AR A T 14 - TR S REIZEE
HHEAIE SRS (WFE ~ KREF ) ~ B Bl Sag I F B0k > SRR
{E RIS A RIS T - A SR IIREES © ok - fskirlE
EER 2R AR TE G 8RB AE - B s Bt A sk iy i
5o

SAGE HEaelit B K 70 A > HiFF 240 (& B ES 286,000 12T
HACEACF I B RY TR SIE - (b & S S 2 E s
iy 0.085%% - & B # [ LS (F R e S & "AY A2 {87 SAGE
A LA T ZUEE - SAGE ERSHAAEL T 77 K 3 (@2 | -

(1) EX &= (Employers council) : SAGE M= & MRS - Hy 250
{E=TTAE (Agency) EHRAHRL - BFEARER X AERLH
TEtinraey B s E R -

(2)#55g (The Board of Directors ) : g = &k L anfy 15 2k SR -
RS &t s e 1Y 7 [ AR E TE B HARAIAER] » N2 B e
e HMEBEg AR SAGE WE K » SAGE Mg Bl T &#
T BHIH TR L ER o7 SRR B A > IR PR BUREE

(3) Z:=RAME (Advising member councils and sectoral meetings ) : FH£%
HITAE (Agency) W ATEIR EELHRL > EHILIAEES 4 B Eak -
AR R o

skl B4 > SAGE EREHERMAE KRBT - 178 e L/ i BhBUE

L T imng - At SAGE ~ HHoR BT K &80T A% (Agency ) —FEHAIRE
14



&Y Z =AM DB (R K SAGE INE[HYRTESHE - REUAEE 5 2k

Government

Employers assembly

MR 1

Members council, MR

Member of SAGE

Sectors, S

Agencies

5+ SAGE HEIZEHE k. SAGE ~ HHoLiJif ~ Agency [ (]
2~ (B

B HLEUR H AN A 48— R IR - 8 SRR FHRIFELRLERFIIE
ST BUFESISRAESD ~ B PIRvRr g B R RR D 258 - BE2AE
Rl AU SRS A BRI r ~ HEFILUR 7S EAFAEESCIER
S o —AEF AL TS THYAR - WEHR AR AR E » —FHE
BN ABEFATTHEAEIVER - Himl A B E » Fris/ b
B (AEFEBGEE) ARCRARAMRESN - Wk S HRIHIE (JE
KIEAE)

R - AP AT E IR EEEA S AR K58 > TREMEE %
FRERHEA & B A ERE B - W BT AR BRI ER Y A SEE L
R MR ZEE R KRR TR - S EEEEIRTE ATT © 5940 i
HLE TS T AFREILAIA S RIAE - A ERRERARENRE TS
ZHETHHRZITABETARESE MM &2 A IRAEE - HAE
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Vit
i

&R ~ BRI ANBZHEREAARBIEE - FESRE TR -
H R EETRREE S AT ATk > PRI A SRS T AR (T - it
A5 BN N IR R R A3 3R - PR BURRY LES > HAF R ie 5y 8
AB R > FEHIEN > AR B R BUFRRES Z R 2 B8 R - R
EEAESUE - NERBE RS R o B A PR BUT TERY
RN RS S S Eh A\ I AR P IR R S A A 3 > ot
BUR AT BBl fG 55 T RA RELL FERE 2 LRG3 14T B 7098 4096 - B
AN BRI < SR R AR R R AL T R e
Bt SN ERP TR SRS R > (RS BRI R BRI AT RE A ~ BE

B E RIS R AFETES: - MEETIE A THSHE R - FpdlihSRUE
OB A TIEVE R A B A ERITRAE - FF a0 A e B R ITAI(E
A > AemATAEFIAA S A 28RS - A B eSS - Hid
SBRRABEY] > ABHHIE RS —FUE - ATREEIE A o SRS
ATRAGEE, - L2 > AR BN aTEHERAERP IR - (HEch IRERE -
WA NPT BR SRS T DR R ORFFGIER » 2457 SAGE ISR > Hrifi
BHELF 1026 ~12% 045 SEEE > 1A 5%HIEHUA B2 2B RS
P FEHm HARBER AT LAE - B2 I E ZIATFIER © 5
Hh o AERG SR S INEBEH B RIS R > I AR Sy EhARE St HHET -
A LA AR R — SR s B N BV - 5500 BT AEZ
[ > Sl VA R S BT T B R el s i s A RVIE S (BB st A A
I ATTEE B ) » IMEEE BV A B BHESEHE KT - AEGRHUE 6
{lE HEysUH > SREUAN BRI A HS 8 - At A S SR A e mT S A T
BAREAN > FEEARE B AR > 2 a] RS -

il
y

(=) FB T/EERIE= (Swedish Work Environment Authority )
R TR IRE MW AL E THEIEERHER - L ERENILEY
( Ministry of Employment ) » % 2 #749 600 A » HECR H I ZBEATAIIE £ KX
JE B WA RIFH TIERE - HiEBEERRER M g AR SRN: - %F
TAPEsER LR - AEREE TS - BUERINE - TEPIERY IR - TEVIE
B TEREPZIEEE RS -
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B i TR 2 hn BN 2L > AR ES AT MHEE GE

SF (LFEREEE) (Work Environment Act) HYAHRBARIE » TAF#iEIEHE" -
188 (LARERBEE) SlEsFAayaRal -
2 ~ A A I B S5 Y AR BT DA O A BRI SH AR S AERR A <
3~ HEHE TIFEEREAERRIE R -

WLE BN AR BT i B TR BRIR B 1T TIFIE S - S ERE 2/ VT
F BUN R E T (R S B R P B Ry H AR © stim BB 2016
FE 2020 FHIZHIHGBRATR - LB R TR T ERSS PR CE
fF ~ AESS TR ERIE - RO EIRAASRN TP & HAR - M
RSN TIPS aRE AR - OB - Bt Rt g R T -

FEAHSZRRE T > il TP A AR - B RS g
LR - BEREFENTE e TSR AL 4 £ 6 ZORTHH - 5F
BEITBCEBHIEIZ R UURE FEAFRERN - Z25s 7 [Er > aiEHEE
(Inspection Department ) ~ A% (Regulations Department ) ~ A% % B[R ZE 75
( Legal Affairs and International Affairs Department )~ {TIE{ 4347 ( Administration
and Analysis Department) ~ A2 (HR Department ) ~ /8 ( Communication
Department ) iz [ 1k 5455 (joint Authority Control Department ) ZEE(FS (40
[l 6) °

Organisationsplan

Consultation €y (_) Advicory Board
Deputy Director 3 4

Legal Affairs and Administration and
International Affairs Analysis Joint Authority Control
| e
on for users * Legal of *F ning and + Strateg + Competence + Joint authority control
ogy | | * L tion |
1

n

|

communication unit premises and service

g
8

[ 6 ~ Fidt T{FERiT R

8 &RlEs: O hE i T (FIE B4 E https://www.av.se/zh/1/ » JEIEI%RT © 2019 4F 11 H 24 H -
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https://www.av.se/zh/1/，瀏覽時間：2019

(LIEREDE) BHANFTEERNES - GfEE ANEiT A » DU
RAEBEN » HEABHIERETHA 2 R TIFREAET - Rt
TIREEZANE(T - DU 4E S(safety representative) (Y3 1{T:
JEEEN (LIEREE) ARBMRIERENL S TGS EiHE
A B (inspector) [ H 5 58 A O H 25 | AR « 755 B AT 15 Ko e £ BR (749
H 42 8 in IR T/EZHIEE AE4UH 280 & 300 % » —FfH 10 X
FHEEELY 4%HfE T EWIE(EFEE N B VEZE SR T AL T R R Fy
BREE  DLZERI By Bohs ] - sE A B A DUETTE e mMERVEREE - 34
BRI SE T M A EE TFERIANS ST &
AR EIETSE - SHE T/ BBty 5 - bR 7 — &g - 2
SUETEE KAV TIE - AiEEIHETEE G - AR E RS E TR
MUhEREH - R TR e K RERVERIRE o il TERIE B E A
B4R -

(TAEBEDE) KR&A T0ETHRGSY  BARE®RE] - WiE THA
AR IRET A RE RS B NIIA 3R o I R MR BR SRR & B - ( CAFEREE) HIRSC
175 50 [RGB SRR TEEEAHRNI TSRS B A » FENABERT > (T
BIE) KREUA 200 fRAVITEGS - MBS ANET RIS » A% -
Rl7E 50 fPRAYE FELE 2 hthichh S » S AR et T B TR i B s — 4R A
MHE - BEBEREF RGN EH T » MR HEERE - fBhaE &0l
HATE S A GRE - SUFREREERERN - 5 - S TIEREE RIS
B TAE » AT G 5 AR 2B E T IEIRIRAVAS
5 o WAETT RS R S DR ARG LREE M s R R TEST
RIDUEI TS e 2 BAR -

I TP B G L2 E IR R VIS - Z2E BHBEEN
fE g > WA TIESM TIFREEHE - S—EEEREENURES

ST aE B | SERRTFREETSUREERRE  (TIEREE) HE  EXNEEEET
TEIREE M P L E% ] - HABAES TEREE AR AR R BEHRET - BT RHEAFE—
FEETHHSN TIEREEM - B TAFRIB AL SE B(RF) N TIEREAR - ERHES:H i
T EIREZAE E https://www.av.se/en/work-environment-work-and-inspections/safety-representativ
es/#8 - BTG 20194 12 A 31 H -

10 gk 57 By Foreskrifter » 5575 Provisions » https://www.av.se/arbetsmiljoarbete-och-inspektione
r/publikationer/foreskrifter/
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https://www.av.se/arbetsmiljoarbete-och-inspektioner/publikationer/foreskrifter/
https://www.av.se/arbetsmiljoarbete-och-inspektioner/publikationer/foreskrifter/

FrEEARER - M TS - 228 8 EEMMA TR - Z2F
B e HEsEAGIE TERINE > REHIREHZLEE
MBS - ZEBHHEA SRS EE - IRBEVHEGR » IR E<
A FRIALE -

5 T (RIS 5 — (B BRI B A T o 8 S B RE S
GENS - BMEEREFRERNEE > Biat gk
(Forsakringskassan ) F#VIHIEE - A5 TINRFEFREHREHEE > EE
HERE BRI R B S ORbe S PR - 5% B R S A S o
GBI - LR BURIT S > H BRI ES TAESE YRS - B RS
BERRA— RGBS EREIEERE - B MRS

I TFEE B G MISRE » W TFEESEE TR 72 - 5
S IES S P TSRS N i G AV VS ¥ S Ei T AN T PN
Rk T 50 © BB 59— LA I & H B — 0%
ERREREE - e RS BB R T RIS M T - BRI
HICTIUIRSL > FIRFERIRFINS TOEE » WHERARREIMER] - 8~ 50
ReaBbEry 57 L] DURIE B AR R IR - IERECHAVIEE T SR 088 - DE

B BRI TS -

19



B mHEAEABEEHE - BRESHERKEBSER
— ~ TS

AR SHREBEAHMIZERME TN mEARESRAEZRG

(OFR) » KIS BUF NEITECE (SAGE) » W& A& AL /4t

HiLfE A (The Swedish model ) AL &SRR > DAE 22 EAs A N 0T S
e E T2\ > R BB S AR ~ Tohpa 2R te R BB AT T

(—) Rk
Bt iy 19 tEC I TR 25 il FIES R & TR F R E

HERA— TEANLE - HESEEHETREREMFET G 1898 FHi1r
Hi 88 T & B & ( Swedish Trade Union Confederation > I # <
Landsorganisationen - f&f# LO ) » {F 525 T & BHSHYR = @R - ERZE
ENNREIE LGB T4 - 55— » HAES THYEGSED) - mitgE+
Mt AE 1902 Rk 17 ¥ B fE F & (Swedish Employers Association » Fi i S
Svenska Arbetsgivareféreningen - 1% #K 4 f& Confederation of Swedish
Enterprise » %1~z Svenskt Naringsliv > f&f# SN ) Bl T &S e T » 1
BTEREERN S - BABERITH SN G BB REAR) (Frdl -
2012 : 147) -
W2 2R b P A B 22 0 9 S RIS (B Z M X - & 7 35 B IBUR B &
22~ HRAERF TR AN TR NME 1931 SRS 2e - iR 5 T
24 o RIS EEZE TR E RSO & » 1932 4 InlittgRET
(¥m B2 Sveriges socialdemokratiska arbetareparti > ffE R ) B
% - B - TR TR RS g E 1936 FRERERH A - 1t 1938
AT B R R R R0 8 (Saltsjobaden) $8 F 3T TR HEAS ARG
hiE - IS E S st LR & T ERREEERE  (Saltsjobaden
Agreement ) - 5%l £ VP - ERBREUITA 55 TITEIHYRIE - B3R
"ekEASTE | (willingness to co-operate ) ~ T A G 288 | ( mutual respect ) k7K
2T MR S B T 53 R R E R T ST A e i (R e
THXE ~ FEZE > 2000 : 497-498 ) - EFEH S BT S ERARIE S
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70 » g5 rh O A A T T A R By TR | o s
ST RS HIEIE 40 BREET - —EF 1980 4B > BT 2 HiEE 2Bk L
FEES) > R HOR LRV EE] B T g S g (LO) thif
BEARELER TS » SRS TS BRI iR
FERTR G - 47 S MERADRIES - 25 B b P e 20 D B 5 53 R L

(=) &8

ficERE N SE B3R R (OFR) fHBERET - BURFLUAEST E R IEMR:
PSR - 2 T AR AR (TS IR -
RIS B AR TS B 3 (EER

The Swedish model

ividual agreements ”
Swedish

Agency for
Government
Employers

Local
Collective Swedish
Major PTK Agreements Association of Major
Union the council for Local Employer

Federations negotiation and Authorities and federations
cooperation Central Regiuns

Collective

Agreements

Lo SN
The Swedish Confederation
Trade Union of Swedish

Confederation Legislation Enterprise

[l 7 ~ I R AR E

1~ thrE 877 pE (negotiations at central level ) @ FHARAE T /E F Bl (@3
e EARAACRIEIRE” - Sera SR R LRI~ P E e  Thg/ T
fEatE (IERZEREE ) ~ BiElrlE (SEREIG0  BIRE - frbg ~ T
B2 =0V H [T > Waka] T BG4 (Central Collective
Agreements ) € B ZE A R4 HEED - /F A —/=4k (negotiations at local
level ) aRsHIZEME - H25 HARZIRIALIRATE LE g BNRHIAN
HARE » AT ThURTE -

UEURERPY B TAEE AR RS T SRR R 0 thE 1965 EALAIELMAS B i LAY
BE—f% > JRRI_EAGDIBREUH ED AT e FIRE L - (B ~ ®WEE ~ 7530 > 2000 : 497)
AR FRBURE EAURHEEUE A TEE (SAGE) H 3 HARENE T TE (FEE7) MK
FLERFThi S LI g SN Eifim 8 T &l & LO M THIAG R -
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2~

it ERG RS (negotiations at local level ) @ FEHARABNFIZ 4R (A F])
& T BN T RS AT LB RS T AR RS b o SR HRRE (AF]) D
I ERS Z BRI HOE— DAY - B 2L IR EIERE (AF]) Z RS
REFETS - BEFEEET & H AR A8 5 4Y (Local Collective
Agreements ) » DU T 14 -

3~ i Af7775 (negotiations at Individual level ) : %1% HIl-2 H Je - B I 2

NBEMRE TR e KR E Bt & B2 55 Bh (T -

(=) BF
B SR A DB A iRy - HE U R A S (B A FERIER R A Z

AETHYE L > B EE RIS - WL B (EEEE - DS ESFEUE
H

DUSHETHA G EE TRF 2 AR 2R EGHVE B &g - By

b B BHE

S8 OFR 1 55 I i S AP 3 FRAVTHRE - BR T RE RS B EZE /N A H

FEMREEZR T ¢
1~ B (Flexibility) : {F o EIES LR T - < A (AF) mLL

4 -

RIFE A ERHYZ2 52 - HE— g & 5 RS BN IR (T B B BOR > DART = 4H 4%
ALBYRFE - SR B ERE S B RO F AR AT — 2O R B AR R Y 22 B -

+ B TS YR AR AE 1E R O E HY IR (5 2 A 7 B ((Harvesting

Knowledge from employees in decision making ) : t+ & EEEAY 17 B F2
o BTARZIIEREN OIVEE - EAEER  BEAREE
RS E R - (EAE R RS < 1 W REBER B TR A YRR
RELETRACE - TR RGBT -

* (S THYIELT] (Avoiding alienation) = TEZ5 B (iR (Y R A& fiars o+

s b B TN A BB S BEG RESE iRm0 T MR E T
R Mt Se i TAF - Bz R aIEh /g -

T E E AR EE B2 (adapting to industry and economy ) : 3 4F
—HARY o A > (155 B T RE S T Y E SR AR IR U F I B HY
oo SRR > (RS BRI B B REH T & T 5 BLARAG KU Y S fE 15

1 o N 2020 St ASHr—dmey L EIRE R AR - A 485 IHAVERG
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& ITRZE TR - W B OB S B et 3 HIERTSE AR
Fri% » BURFERFIRm RS 4 HIERE - Winy R E R s ~ BYE
A T DL AHBR 1R A1 -

T ABEFERE

&R A B E RV 2 ) 1980 FAREEE & 1F B 4 frE 4H 45
( Organization for Economic Cooperation and Development » fi&f OECD ) #E&f
VBRI A - AEAHER T I SEE - AR ENHIRY RS - B B R (b
SEMEAL s B RIEE T AIE [ DU AR IR E R Y S BRI M E T © B i
EIE L 1985 i ( NFEEERE) (Personnel Policy Bill) Mi%E » BUFHE %
Z NEBORIERFAL ~ L Rk E R T (T 2 A e
SMECH » TERUR L E A TR 0K - HE B 2 488 ~ B& - SEIREIAT > iy
M5 > DldE T R BUN B B flEh = 8 - R B BRI BRI R B HIE - BR
TES LATRREESN - B BLUBUR RS S ER AL T AHBARIECE - ORI ERE - DIA]
AR R H ARSI NRAYFE K - B HERURFALRE -

(—) BUFREHIEE

5 AR N SEATBCE SAGE e fifish -PEiBH » B BRAY s L BURFH T BUS il
TRMANE B-HE2EEE MRS NG AE BT (The Swedish
Government) ; 55 R REUR ZHUHITAZE (Agency) « IFIFTE » &HUT
ANEVA LHRBEET g2 T - HAA = E TEEETE - S5
(& EBERTT AL AR TAF » BORBTHEUTAZ A EHES) - HE TIEH
B ~ (EZEFRAVAR - B Mg EETS - (HNEBUT R AR
FEHY" #3457~ (appropriation directions ) 3% ST /A B IEZERAY TAF H AR -
DI FCE TR B R T B R R THE - DUETA IR RVEE -

S THBLIT A S A A HIZ 1990 ATV FETHE RIS
(framed budgets ) » T B EURT 28 By i 2 i FETHRLIC B 07 AR B R AT ¥

B pR g — (N AR RS A IR NG 5 BB 2R LAV o BB S R
EPRIESA R E IR - e i T A R - B SR S S Y 5E M BE -

" % OFR fE#ER B » P o L i o SN (A FA BT P LR - (E 20T - B8tk
FR TAESEIEA Py A A FHSE RS - 776 0] BE 12 A = e e iy Sk -

BRE,op. cit.,p.490 -
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4 MR FEZICEBITAE  HABBU OB RTAEER
(—f&7# £y Director General ) » {7 B & &5 s i B THERIEN - 2R EKE
T -

[EIRHE A TR EIEGR A S AARGE RS - BEE - A8E
HEKEEEE > WESHITAZBEE - DPTAZ =R E EHVEER
EABBRNERARNE T RBITERS RERZ S - B EAIEF
SRR NREAYRE » HEMIRHSPITAB R BRI -
BUNAHEETES— HERIAERE - ra N BB R b i
{BHIRAHD o

(=) ERFEERIE (Individual Pay )

Rt SLERT 1989 4R [HE(EFIFAHIE (Individual Pay) HUABZE T 1
—{E AT LI - DLUTERRS (job title ) TEREHT R4k (salary grades)

BHEIE - EREFER R T EE A BRI - 7
BT TR R TaRI A R o RSB R TE B Aty
TR DU 7 BIHE R B ECs% iy AR ETRR - 5 B TR AT - AR
TS ACAENIER AT - #5DU5a L T (ER R R 2 (I B4 » S AR i (=%
JE) WE 2 REFVE -

TR HIER AR - IR SR T SR BUF A BT RE
SAGE 7 3 (IR T BRI & T T &% Tt
B A R 3 T 1 R B T BT B TR EE - B TR R
R L T P I T AONEZE P e — S B e B T B 74 - [

EAE TS TIHE R - Bt RERIFHEOGE - e (EEE
AT - ER1E T A G R A B B R4 e R — R
PRI -

(EREE R B R S e — i T A BER
PGt B S T O T R O R TR ~ e S =
B TAEERA GRS AR - B AT BE RS B T BB S E 5
I EGEATS L ERENE B EININIRZE - it \ e
BRI T AE - EE - MBS RERBSN - HAITEA B AR

24

ll\"} mu



P B SR AU EE Y T BR A7 | (position-based system, position system, open
system ) » IR B fe 5% ~ SR T S BR BRATHY T IR | (career-based system,
career system, closed system ) GANAH[E o T ERALA] | BVE BERHE (E L (EME
(BRI R A1 HE R B i B A BB T AP BRI - St B E a5 AN B ARl
REFEIER > A1 B AERERA IS - (ERAIZK S HALA - FAERFTEES
BEI PRSI » W FE L EAVER - Wi T ROES], PRy
B o PRI E 3 B P SR IBURF A5 B A S0 LR RS S5 Bt S T A & K
REORRPI N P - DA ERVFEEEERE (1 - NIl FL288 RS P2l 25 AR Y P A
K o
NS < » W —EAF BIEZ G EEEE - B ENRIRNZREER
TAERYMILME (independence) -~ BEEZERLE (responsibility ) Ko 5N
(complexity ) - DL SER TAEFT Ay AE (skills ) B i 4% 2 HHAY R
(results) - 3 H 2RI EHISATHTE KA (the market) FTETE » £RAET
S ~ FEBERENAE S BHE - I EBEESCE RIS » BILRE
REVHREBCR - SR E i4eat)s (Statistics Sweden ) AFHEURETUR - 2018
TSN B A THTE R HTTEA 33,200 7T > FAEFIE T 35,200 7T
(FTEFr =714 114,000 7T k2 121,000 7T ) - BEAGITT = A1 S8 &SR
FLHELFT -
% 4 ~ 2016-2018 FARAERF T H e

. Non-
Primary County Central . Manual manual .
local ! Public workers, Private
Year Sex . council governmen B workers, Total
authorities sector private X sector
sector t sector private
sector sector
sector
2018 Women 30 300 35 500 36 800 32 200 26 600 38 600 33 000 32 600
Men 31 200 44 400 39 400 35 800 29 600 46 400 36 700 36 500
Total 30 500 37 400 38 000 [ 33 20 28 600 42 900[ 35 20 34 600
2017 Women 29 500 34 600 35 700 31 300 26 000 37 400 31 900 31700
Men 30 500 43 600 38 200 34 900 28 900 45 100 35900 35 700
Total 29 800 36 600 36 900 32 300 27 900 41 700 34 300 33 700
2016 Women 28 700 33 700 34 700 30 500 25 300 36 300 30 900 30 700
Men 29 700 42 700 37 500 34 100 28 200 44 100 35 100 34 900
Total 28 900 35 700 36 000 31 500 27 200 40 700 33 400 32 800

16 B8k op. cit.,p.494 o
Yhttps://www.sch.se/en/finding-statistics/statistics-by-subject-area/labour-market/wages-salaries-and-la
bour-costs/salary-structures-whole-economy/pong/tables-and-graphs/average-monthly-salary-by-sector

[RIEERFE - 2019 212 H 27 H -
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https://www.scb.se/en/finding-statistics/statistics-by-subject-area/labour-market/wages-salaries-and-labour-costs/salary-structures-whole-economy/pong/tables-and-graphs/average-monthly-salary-by-sector/
https://www.scb.se/en/finding-statistics/statistics-by-subject-area/labour-market/wages-salaries-and-labour-costs/salary-structures-whole-economy/pong/tables-and-graphs/average-monthly-salary-by-sector/

(=) EABERBEHERAE
AL 2010 4R K 2013 FEINEH 2 ZE 1R 25 - AR E Y
IEEW L ARSI - B RIS B P TR A i B B RS T T A

O WAEFEE TR T

QXL = Il 5 1 S TR T 8 N 25 DA B0 ) e Ry e s ARy 2

Al : {EHHr & RTRERRITE H it Bl AR BRS¢ A RIS
FEEHESHTERUE 12 (8 H HFHI4ER1 - A S TAFSSrA R 881
DRI I » BT 2 A A B PR S AT AR R Y H RS o I R AN B
bR T 12 ([ H A& » S9MER HFE#E 2096 Y FLE TIETEE il
FEBESINEEARE -

Q2 : U N B RSB TTH LY B THREN = 269

AR S = R TR S AV B G | N T st B H AR A &4
FEERIET - DAR SR BLBURT A (7T R e it 2
A2 EE—EREPERYRE - AVHERRAMEA BRIV S - AIREER BT
A e B (B BN S B T B R B 55 B T 35 [ B = FEE
Gt - SRR A LUE B T S UE SRR E R - 2P &
PR E S & R e _ERR G P - R B AR T = 1KY
&I -
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+ = B REEH FHE ¢ https://www.pensionsmyndigheten,se

+= -~ I T/EIRIE B4 H ¢ https./www.av.se/en
Y~ TAERREDE - TAERRDE S A EASH H -

https://www.government.se/government-policy/labour-law-and-work-environmen

t/swedish-statutes-in-translation---labour-legislation/
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