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Todays content 

Presentation of OFR 
The Swedish model for labour market negotiations 
Areas for negotiations 
The general role of the government 
Specifics for government employees (your question?) 
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OFR - 
Offentliganställdas förhandlingsråd 
 

The Public Employees Negotiation Council 
A forum for trade union cooperation 
14 trade unions with members in the public sector 
Representing 566 000 members 
An assignment based negiotiation organisation 
 
 

We have assignments in following 
areas: 

Pensions and insurance schemes 
Work transition 
Work environment, prevention, and security 
Public finances and wage statistics 
Public sector development 
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Areas of negotiation 

Salaries and systems for salaries 
Compensations for overtime etc 
Working hours/schedules (frameworks) 
Employment protection 
Pensions 
Insurances 

 
Job security including work transition 
 



Negative 
Avoiding conflict 

 
 

Positive 
Flexibility 
Harvesting knowledge from 
employees in decision 
making  
Adapting to industry 
Avoiding alienation 
Adapting to economy 
  

Driving forces in the Swedish model 

Legislation 
Basic contract law 
the Employment Protection 
Act 
the Co-Determination in the 
work place act 
the Work environment act 
 

Institutions 
Labour Court 
Work Environment Agency 
the Mediation Institute 

 
Goals 

To facilitate the Swedish 
model 

The general role of the government 

Most laws have negotiable paragraphs 
where collective agreements fill the gaps 
or states alternatives 
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The Swedish model 
Negotiating central agreements 
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485 collective agreements 
is to be bargained, most of 
them in spring 
The parties have agreed to 
let the  export sector 
establish the norm for pay 
rises for all sectors due to 
competition 
The export sector bargains 
until 31 of March, then all 
the others will follow   

The Public sector will 
bargain in spring and will 
be ready in April and in 
September 
Focus on the pay rises, not 
so much in extra pension, 
less worktime and other 
non countable benefits 
Very few strikes  
3 years of contractual 
period most common, 
peace duty these years  

An extensive round of bargaining in 
2020 
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Swedish Agency for Government Employers 

Government 

  
Swedish 
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Government 
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All 
government 

agencies 

Creates a distance 
between the government as 
legislator and the 
government as employer 

All government agencies 
are members 

Boarded by heads of 
largest agencies 

Same legislation is valid (in 
essence)  



Insurance in the  
Swedish labour market 

Everyone living and 
working in Sweden is 
insured. Sweden has a 
statutory social insurance 
scheme. 

90 percent of all 
employees in Sweden 
are also covered by 
collectively agreed 
insurance policies. 

Individual  
insurance 

Group 
insurance 

Statutory 
insurance 

 

 

 

Collectively agreed 
insurance 

Communicat ion June 2019 

There are various insurance options 
available for everyone who lives and works 
in Sweden.  

The insurances company AFA 

Is financed with a percentage of wages 
Invests a surplus in prevention work. In public sector:  

Research and development (50 MSEK/year) 
Information, education, support (65 MSEK/year) 
Systems for systematic work  
environment management - IA 

All decisions made in cooperation with the parties 
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