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Women and the Economy Forum

September 30 - October 5 — Hotel Club La Serena, La Serena, Chile

Related events taking place in the margins of WEF
a) Sept 30 & Oct 1: PPWE2

b) Oct2: PMCM

¢) Oct 2: side events day

d) Oct 3: Public Private Dialogue on Women and the Economy (PPDWE)

e) Oct 4: High Level Policy Dialogue on Women and the Economy (HLPDWE)
f) Oct 5: Ministers” Cultural Visit — Valle del Elqui & Observatory

PPWE2 DAY 1 - MONDAY SEPTEMBER 30
Venue: Elqui 1 + 2
8:30 - 9:00 Registration
9:00 —9:05 Welcome remarks by 2019 PPWE Chair (Ms. Carolina Cuevas)
GOVERNANCE
9:05-9:10 1.  Adoption of the agenda
Chair invites members to adopt the agenda
9:10-9:20 2. Summary of key outcomes from the First PPWE Meeting and week ahead
Chair to run over key intersessional actions completed since last PPWE meeting
9:20 — 9:50 3.  HLPDWE, PPDWE and PMCM
Chile to brief on plans for the HLPDWE, PPDWE, PMCM and high-level field trip,
including registered speakers order for HLPDWE, media and proposed process for
adoption of the Santiago Roadmap on Women and Inclusive Growth and WEF Statement
at the HLPDWE.
Outcome: Members briefed on all plans for the week
9:50-10:20 |4.  WEF Side Events taking place
Chinese Taipei, Chile and the US to briefly update on their side events taking place over
the week.
Outcome: members briefed on all side events for the week
10:20-11:00 Family Photo + Coffee Break
11:00 - 11:30 |5.  Chile to present for PPWE approval the final reports for its Women and Inclusive
Growth deliverables and discuss next steps for their launch:
a. Action Strategies Toolkit: Increasing Participation of Women in Non-
Traditional Sectors
b. Advancing Women’s Economic Empowerment Through Data
c. Understanding and bridging the digital literacy gender gap on APEC
economies
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Outcome: final reports for Chile’s three key 2019 deliverables endorsed by PPWE

11:30-12:00 |6.  Women and the Economy Dashboard
APEC Policy Support Unit (Carlos Kuiryama and Rhea Crisologo Hernando) to present
the 2019 Women and the Economy Dashboard, to be formally launched at the
HLPDWE.

12:00-13:00 |7. 2019 WEF Statement
Chile to discuss the final draft of the 2019 WEF statement
Outcome: WEF statement endorsed

13:00 — 15:00 Lunch Break

15:00 — 16:30 Santiago Roadmap on Women and Inclusive Growth
Chile to discuss the final draft of the Santiago Roadmap on Women and Inclusive
Growth (Roadmap)
Outcome: Roadmap endorsed

16:30 - 17:00 Coffee Break

17:00-18:00 [10. Santiago Roadmap on Women and Inclusive Growth (Continued)
Chile to discuss the final draft of the Santiago Roadmap on Women and Inclusive
Growth (Roadmap)
Outcome: Roadmap endorsed

PPWE2 DAY 2 - TUESDAY OCTOBER 1
Venue: Elqui 1 + 2

8:30-10:00 |11. Roadmap/WEF Statement (continued if necessary)

10:00-10:30 [12. APEC Secretariat Update
APEC Secretariat (Anais Kedgley Laidlaw) to update on the second APEC project round
of 2019, including outcomes of the Women and the Economy Sub-Fund and next steps
following the 2019 Gender Focal Point Report. [Members to advise if there are any
other issues they would be interested in the APEC Secretariat covering in this
presentation]

10:30 — 11:00 Coffee Break

11:00 - 12:30 |13. Projects and initiatives that support goals of PPWE

Members to provide updates on APEC projects and initiatives that support the goals of

the PPWE.

[Members to confirm as soon as possible if you would like to make a presentation.

Members will have up to 5 minutes for their presentation.]

a. Japan to update members its “Support to Women and the Economy Initiative”

b. PSU to present the outcomes of PPWE project [EC-PPWE 01 2019S] on “Structural
Reform Measures to Improve Women’s Access to Labor Markets, Finance and
Capital”

c. Japan to update members on its project “IAPs for the Enhancement of the Ratio of
Women’s Representation in Leadership”, and share a summary of the progress of
members that have submitted 1APs for 2019

d. Chinese Taipei to present on two new projects
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e. Russia to present on the 2019 BEST Award, its new SMEWG project on “Fair of
Financial Opportunities for SMEs headed by Women™ and plans for a new project
on “Women engagement in e-commerce: barriers and opportunities”.

f. USto presenton TBC

g. Chile to present on new EC project [EC 02 2019] on “Indigenous women's
participation in local economies”

h.  The Philippines to report on the implementation of the Boracay Action Agenda to
Globalize MSMEs (BAA)

13:00 - 15:00

Healthy Women, Healthy Economies Research Prize Lunch (hosted by Chile and
Merck)

Venue: Sotaqui

All PPWE delegates are invited to attend

15.00 - 15.30

14.

Briefing by Malaysia on 2020 Plans
Malaysia to brief members on plans for 2020.
Outcome: Members briefed on 2020 plans

15:30 - 16:00

15.

Workplan for 2020

Chair to lead discussion on PPWE Workplan for 2020

Outcome: process agreed for developing and agreeing the 2020 Workplan, which is due
to be presented to SCE for endorsement in February 2020

16:00 - 16:30

Coffee Break

16:30 - 16:35

16.

Document Classification List
APEC Secretariat to present document classification list for PPWE2
Outcome: document classification list reviewed and endorsed

16:35 - 16:45

17.

Concluding Remarks by the PPWE Chair
Outcome: Summary of key outcomes from PPWE2 and identification of inter-sessional
work agreed

19:00 - 21:30

18.

Cocktail Reception
Venue: Jardin Japonés de La Serena
All delegates are invited to attend

WEDNESDAY OCTOBER 2

PPWE Management Council Meeting (PMCM)! - WEDNESDAY OCTOBER 2

Venue: Paihuano

8:00 — 8:05 1. Opening remarks by PPWE Chair

8:05-8:15 2. Recap of PPWE’s Work
PPWE Chair to reflect on 2019, including lessons learned, expected outcomes and key
activities to follow up in 2020

8:15-8:30 3. Workplan for 2020, in particular implementation plan for the Roadmap

! In accordance with the PPWE Terms of Reference, the PMCM will comprise of representatives of

PNG, Chile and Malaysia (as the current, previous and future APEC host economies). Interested

economies and ABAC are also welcome to attend. The goal of the PMCM is to “guide the efforts of

the PPWE”.
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Discussion on Malaysia’s PPWE priorities for 2020 and how to reflect these in the PPWE
workplan for 2020.

8:30 -9:00 Open Topics
Open discussion among guests and attendants
SIDE EVENTS
9:00 - 19:00 2019 APEC BEST Award (hosted by Russia)
Venue: Sotaqui
14:00 - 17:00 APEC GIFTS A+: Promoting Gender Inclusion in Smart Agriculture (hosted by
Chinese Taipei)
Venue: Incahuasi
9:00 - 13:00 APEC Workshop on Structural Reform Measures to Advance Women at Work
(hosted by USA)
Venue: Incahuasi
9:00 - 13:30 The Future of Women and the Economy: Promoting Women’s Entrepreneurship
and Shared Prosperity in the Digital Age (hosted by Chile and the Asia Foundation)
Venue: Elqui 3
9:00 - 19:00 Women in STEM Global Innovation Through Science and Technology (GIST)
Catalyst Pitch Competition (hosted by USA)
Venue: Elqui 1 + 2
19:00 — 22:00 Cocktail Reception offered by Facebook
Facebook will present on their SheMeansBusiness initiative
Venue: Patio Tololo
PPDWE - THURSDAY OCTOBER 3
Venue: Elqui
8:30 —9:00 Arrival & Registration
9:00 -9:15 Opening Remarks
9:15-10:45 Session 1 — Reducing barriers for the integration of women in the economy

This panel seeks to explore the most important obstacles to women’s full participation in
the global economy, including gender occupational segregation; a disproportionate
engagement in low wage and/or insecure occupations; reduced access to capital, assets
and markets; a greater workload of caretaking and unpaid domestic responsibilities; and
most generally, cultural gender stereotypes that portray women as only suitable for some
occupations. These outstanding obstacles are some of the major contributors to the gender
wage gap.

The conversation will center around the different strategies, from economy-wide structural
reforms to specific organizational-level programs, that both the public and private sector
can adopt to enhance women's access to wage employment and capital, and to address the
cultural, social, and structural barriers they frequently face when trying to access the labor
market, with a specific focus on traditionally male-dominated industries, such as transport,
mining, energy, engineering, international trade.
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Gloria Hutt, Minister of Transport and Telecommunications, Chile

N

Kelly Ann Shaw, Deputy Assistant to the President for International Economic Affairs
and Deputy Director of the National Economic Council, United States

Renee Graham, Chief Executive, Ministry of Women, New Zealand

Sandra Guazzotti, President AmCham & VP Latam Oracle, Chile

Bernardo Larrain, President, SOFOFA, Chile

Dato’ Junaidah Kamarruddin, Secretary General of the Ministry of Women, Family

o gk~ w

and Community Development, Malaysia

Moderator: Dr. Rebecca Fatima Sta Maria, Executive Director, APEC Secretariat

10:45-11:30

Coffee Break & Official Photo session for speakers

11:30 — 12:45

Session 2 — Promoting equal opportunities to prosper in the workforce through data

According to the World Bank, less than a third of the international community
disaggregates statistics by sex on informal employment, entrepreneurship, unpaid work,
among other figures. The lack of data sex disaggregated data "has resulted in an
incomplete picture of the economic, political and social situation of women and men in
the world" (World Bank, 2018).

This panel seeks to generate a discussion regarding the importance of collecting and
analyzing sex disaggregated data for the integration of women into the economy,
exploring the ways in which both the private and public sectors are advancing to collect
and analyse gender data in a systematic manner. As panelists come from the private and
public sectors, as well as from non-governmental organizations, it will be of tremendous
value if they share how their organizations view the importance of data, how they use it to
develop more effective policies , and what are successful strategies to collaborate across
sectors when collecting this information.

Isabel Santagostino, Private Sector Development Specialist, World Bank

1. Sandra Barros, Partner, Analytics & Al, Deloitte, Chile

2. Libby Lyons, Director WGEA, Australia

3. Randall Bradford, Executive Vice-President and Head of HR, Merck Healthcare, USA

4. Mari José Abud, Head of Studies Department, Ministry of Women and Gender
Equality, Chile

Moderator: Carlos Kuriyama, Policy Support Unit, APEC

13:00 — 15:00

Lunch offered by Johnson & Johnson
J&J will present on their STEM2D Initiative

15:00 - 16:15

Session 3 — Reducing the Digital Gender Gap and Promoting More Women in STEM

For the integration of women in the economy to be sustainable, our sights must be set on
the future. The Fourth Industrial Revolution and digitalization are rapidly transforming the
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global economy and making the labor market increasingly dynamic. This panel will touch
on the major opportunities and challenges brought up by new technologies, exploring how
they are shaping the workforce, and how can we make women and girls future-ready with
innovative solutions that foster more women in STEM careers and a reduction of the
gender digital divide.

Acknowledging that education, from early childhood to professional development, plays a
pivotal role in giving girls and women the right skills and learning opportunities to be
competitive in the labor market and at the forefront of innovation, and recognizing that
there are inherent negative gender biases and socio-cultural stereotypes behind the digital
gender gap, panelists are especially encouraged to discuss education-oriented initiatives
and other crossectoral actions aimed at addressing cultural barriers.

Maria Julia Diaz Ardaya, Head of Public Policy South Cone, Facebook

2. Matis Hoyl, Country Director, Laboratoria
Muhammad Faishal Ibrahim, Senior Parliamentary Secretary, Ministry of Social and
Family Development & Ministry of Education, Singapore

4. Carol Hullin, Strategic Advisor, Latin American Center for Digital Innovation
(CIDLA), Chile

Moderator: Francisca Varela, Director, Kodea

16:15-16:30

Coffee Break

16:30 - 17:45

Session 4 — Increase the number of women in leadership positions

Increasing the number of women in leadership positions in both public and private
organizations is an important driver for women’s economic empowerment and for overall
economic growth. Within the private sector, a higher presence of women in high-level
roles has been proven to spur innovation, improve productivity and decision-making
processes, and increase employee satisfaction. Despite these facts being evident, women
are still underrepresented in decision making positions within the private sector. In the
public sector, women have also been historically underrepresented. However, in recent
years, we have seen an increase in the presence of women in political leadership.

This panel aims to elicit a conversation centered on the challenges and opportunities in the
incorporation of women into leadership positions, both in the public and private sectors,
and to discuss lessons learnt from distinguished women leaders on how to foster women's

empowerment.

1. Evelyn Matthei, Mayor of Providencia, Chile

2. Fumiko Hayashi, Mayor of Yokohama, Japan

3. Wanda Hope, Chief Diversity and Inclusion Officer, Johnson & Johnson, USA

4. Huang Shu, Deputy Director-General of the Liaison Department of the All-China

Women's Federation, China
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5. Mom Luang Preeyapun Sridhavat, Chair of the Executive Board of the ASEAN
Women Entrepreneurs Network, ASEAN
Moderator: Fernando Alvear, General Manager, CPC, Chile

17:45 - 18:45 Dialogue with Women Astronomers
Industry leading women astronomers will present on their work
19:00 — 21:00 Cocktail Reception hosted by Chile’s Minister of Women and Gender Equality,
Isabel Pla
Venue: Hotel Club La Serena pool area
HLPDWE - FRIDAY OCTOBER 4
Venue: Elqui
8:30 —9:30 Breakfast event for Ministers
Informal breakfast reception exclusively for Ministers (unaccompanied)
9:30 -9:40 Opening Remarks
9:40 - 9:45 Adoption of the Agenda
9:45 -10:00 APEC 2019 Priorities
SOM Chair to address the HLPDWE on APEC’s Priorities for 2019 on Women and
Inclusive Growth and key outcomes
10:00 - 10:20 Launch of the 2019 APEC Women and the Economy Dashboard
APEC Secretariat Executive Director, Tan Sri Dr. Rebecca Sta. Maria, to launch the 2019
Dashboard
10:20-11:00 Adoption of the Santiago Roadmap on Women and Inclusive Growth and 2019 WEF
statement
11:00 - 11:30 Joint Press Conference
11:30 - 11:45 Official Photo
11:45-12:00 Coffee Break
12:00 - 13:15 High-Level Policy Dialogue Discussion Session 1: Current initiatives to address

existing challenges for the integration of women in the economy

The theme for the first discussion session is directly related to the overall theme of the
WEF: “Advancing the Inclusion of Women in the Economy”. The diversity of APEC’s
economies presents us with the opportunity to discuss a broad range of challenges that
women face today in their integration in the economy, related to the PPWE five pillars of
access to capital and assets; markets, skills and capacity building, leadership
opportunities, voice and agency; and access to innovation and technology.

We encourage Ministers and Heads of Delegations to address these challenges and briefly
discuss the policies, programs and initiatives they are leading to advance the integration of
women in the economy, with a special focus on those that could be replicated in other
APEC economies, or that can provide lessons learnt to advance APEC’s gender agenda, in
lieu of the Santiago Roadmap’s implementation phase, and considering potential actions
to be implemented by the PPWE and across APEC fora.

Proposed questions to address during the intervention:
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1. How is your economy working towards empowering women through access to capital
and markets and to strengthen women's labor force participation?

2. What lessons could you share from a successful policy or program your economy has
implemented to address an outstanding barrier for the integration of women in the
economy?

3. How can cross-fora collaboration within APEC be strengthened to ensure accelerated

action to reduce barriers for women’s integration in the economy?

13:15-15:15

Lunch Break

“Launch Event: APEC Principles to Advance Women in STEM” + “Women in
STEM Global Innovation Through Science and Technology (GIST) Catalyst Pitch
Competition Final” (hosted by the US)

Venue: Sotaqui

15:15-16:30

High-Level Policy Dialogue Discussion Session 2: Preparing for the future and its
changing economic scenarios

For the integration of women in the economy to be sustainable, our sights must be set on
the future. The Fourth Industrial Revolution, digitalization, and other global trends are
rapidly transforming the global economy and making the labor market more and more
dynamic. This session aims to encourage a discussion on how changing economic
scenarios are affecting women’s economic integration in the economy, and what are
economies doing to make women and girls future-ready.

We encourage Ministers and Heads of Delegations to discuss policies and strategies aimed
at addressing the major opportunities and challenges brought up by new technologies,
sharing some of the innovative solutions they are leading, with a special focus on those
that could be replicated in other APEC economies, or that can provide lessons learnt to
advance APEC’s gender agenda, in lieu of the Santiago Roadmap’s implementation phase,

and considering potential actions to be implemented by the PPWE and across APEC fora.

Proposed question to address during interventions:

1. One of the targets of the Santiago Roadmap is to increase the average percentage of
women STEM graduates in tertiary education, women researchers and women in
R&D by 2030. What are some actions that your economy may put in place to achieve
these goals?

2. How can APEC’s gender agenda be strengthened to address the upcoming challenges
driven by new technologies in the labor market?

3. How could cross-fora collaboration within APEC support women’s education,
training and skills development and access in a changing world of work?

16:30 — 16:45

Coffee Break

16:45 -17:00

Malaysia as 2020 APEC Host to Present on WEF Plans

17:00 - 17:15

Closing Remarks

18:00 — 21:30

Coquimbo Tour & Dinner Reception Ministers and High Level Authorities

FIELD TRIP - ELQUI VALLEY -SATURDAY OCTOBER 5
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12:00 Transfer to Vicufia, Elqui Valley
13:15 Arrival Centro Turtico Cooperativa Capel
Lunch and Tour (1h45m)
15:00 Arrival at Gabriela Mistral Museum, Vicufia
Guided visit of the museum and local artisans (1h)
16:45 Arrival to Monte Grande, Paihuano
Reception at Town Square, activity at local school (Colegio de Paihuano) (1h30m)
19:00 Arrival to Mamalluca Observatory
Sunset views, cocktail and stargazing
22:00 Arrival at Hotel Club La Serena
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2019 APEC WOMEN AND THE ECONOMY FORUM STATEMENT
October 4, 2019

We, APEC Ministers and Heads of Delegations, met in La Serena, Chile, from
September 30 to October 5, 2019 for the APEC Women and the Economy Forum
(WEF). We welcomed the attendance of the APEC Business Advisory Council
(ABAC), the private sector and civil society organizations. The High-Level Policy
Dialogue on Women and the Economy and the Public Private Dialogue on Women
and the Economy were chaired by Chile’s Minister of Women and Gender Equity,
Ms. Isabel Pla.

Advancing women’s economic integration in the APEC region is a task that, as a
forum, we have been promoting for nearly twenty years. Recognizing the need to
continue promoting women’s economic participation across the region, we call on all
APEC members to sustain these efforts and take full advantage of APEC’s initiatives.
Notably, these have included: the “2019 APEC Women and the Economy
Dashboard”, a useful tool for reporting and collecting data that informs evidence-
based policy discussions, and the “Women and the Economy Sub-Fund” which aims
to institutionalize and provide ongoing support to advance APEC’s objectives of

increasing women’s economic participation.

We welcome these and other advancements by APEC and recognize that there is still
work to be done. In this regard, we applaud this year’s renewed involvement of the
public and private sectors in APEC women’s economic empowerment agenda. We
welcome that for the first time in APEC’s history, women’s economic integration has
been featured as a host economy priority under “Women, SMEs and Inclusive
Growth”. This emphasis provides a unique opportunity to promote and elevate this
agenda across APEC.

We reiterate our commitment to promoting women’s economic empowerment and
inclusion through our work under the five pillars of the Policy Partnership on Women
and the Economy (PPWE): (1) access to capital and assets; (2) access to markets; (3)
skills, capacity building, and health; (4) leadership, voice, and agency; and (5)
innovation and technology.

We welcome the 2019 WEF theme “Advancing the Inclusion of Women in the
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Economy” as it acknowledges that women often face significant obstacles to full
participation in the global economy and recognizes the untapped potential of women’s
contributions to our region’s economy. This year’s High-Level Policy Dialogue’s
discussions on “Facing existing challenges for the integration of women in the
economy’ and “Preparing women for the future and emerging market demands”
fostered fruitful exchanges and produced valuable insights into how we can
collectively work to remove barriers and ensure economic opportunities for women,
today and in the future.

We encourage economies to develop public policies that address the cultural, social,
structural and other barriers that women from diverse backgrounds frequently face
when trying to access capital and participate in formal labor markets. These
challenges negatively impact economic growth and hinder prosperity for women and
their families, as well as for communities, economies, and our region.

We acknowledge that gender occupational segregation, discrimination and unequal
sharing of care responsibilities negatively affect women across all economies. Women
in the region are disproportionately engaged in unpaid work and represented in low-
wage and/or insecure occupations. We encourage public and private efforts to reduce
the unequal distribution of unpaid care work and domestic work, and welcome
initiatives that promote parental and care co-responsibility.

In addition to addressing systemic barriers, we encourage economies to adopt policies
that create a more inclusive labor market by targeting the gender wage gap and by
enhancing the recruitment, retention, integration and advancement of women of
diverse backgrounds. For women to become drivers and beneficiaries of global
economic growth, their participation in higher-wage, high-growth industries,
including STEM fields, must increase as well.

We acknowledge that access to quality education, skills development, capacity-
building, and technological literacy are essential for women to navigate an
increasingly dynamic economic environment and be competitive in the digital
economy and the Fourth Industrial Revolution. We also underscore that further effort
is needed to address the various factors behind the digital gender gap, such as
potential negative gender biases and socio-cultural stereotypes, among other, as this
chronically hinders women's access to an increasingly digital labor market.

We recognize that data are fundamental to advancing the inclusion of women in the
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economy. We encourage greater efforts to collect, analyze, disseminate and leverage
sex-disaggregated data. We call on APEC to build on existing measurement initiatives
to inform policymaking that effectively promotes equal opportunities and women’s
economic empowerment.

We welcome the “2019 Women and the Economy Dashboard Report” and recognize
it as a key source of information on the status of women in the region. We encourage
APEC member economies to collect and contribute data to this Dashboard, and to
leverage its indicators to support domestic policy initiatives.

[We welcome the outcomes of the Public Private Dialogue on Women and the
Economy and encourage further steps to engage with the private sector. We
encourage private sector and public-private initiatives that foster the recruitment of
women into leadership and decision-making positions in corporate settings.]

We welcome The Santiago Roadmap for Women and Inclusive Growth document,
which will catalyze policy actions for driving greater economic participation of
women in the Asia-Pacific region.

APEC Women and the Economy Forum 2020

We look forward to our next APEC Women and the Economy Forum and related
activities in Malaysia in 2020.
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The Santiago Roadmap for Women and Inclusive Growth
(2019-2030)
Ensuring the greater integration and empowerment of

women in the Asia Pacific region

Introduction

For over two decades, APEC has been working to advance women’s economic
integration in the region. In 2011, APEC Leaders welcomed the San Francisco
Declaration on Women and the Economy that encouraged economies to take concrete
actions to realize the full potential of women. APEC’s work has focused on the
integration and empowerment of women, by enhancing their access to capital and assets;
markets; skills and capacity building; leadership opportunities, voice and agency; and
access to innovation and technology.

However, women of diverse backgrounds continue to face multiple disproportionate
barriers to economic empowerment compared to men, for example, when accessing
credit and capital, participating in formal labor markets, and in entry, retention and
advancement in the workforce.

In view of this, in 2019, “Women, SMEs and Inclusive Growth” was identified as a
priority by Chile to give new momentum to our efforts. Through this Roadmap, we seek
to provide concrete direction and catalyze policy actions across APEC that will drive
greater inclusive economic development and participation of women in the Asia-Pacific

region.

The Roadmap

This Roadmap builds on APEC’s previous extensive work, including information
sharing and capacity building. We encourage stronger cross-fora collaboration and
partnerships with the APEC Business Advisory Council (ABAC) and other
stakeholders.

In order to identify and address the systemic barriers that limit the economic
empowerment of women of all backgrounds and maximize their economic potential,

we encourage the collection, analysis, dissemination and use of sex-disaggregated data.
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Recognizing that everyone has a role to play, this Roadmap will contribute to inclusive
growth, help ensure access to decent work, narrow the gap in economic development,
and advance development in rural and remote areas, raising living standards and
reducing poverty. This will contribute to achieving gender equality and the economic
empowerment of women and girls, consistent with the 2030 Agenda for Sustainable

Development.

Key Action Areas

This Roadmap seeks to encourage action in the following cross-cutting key areas,
without prejudice to additional Key Action Areas that could support our overall efforts:
Empowering women through access to capital and markets

Promote and facilitate cooperation in the public and private sector to help ensure that
women, including women of diverse backgrounds, and women-led micro, small and
medium-sized enterprises (MSMEs), can access capital and assets, in both local and
international markets.

Enhance women-owned and women-led MSMEs’ ability to participate in global value
chains.

Provide capacity building activities and opportunities for networking, mentoring, and
digital skills-building, among other core skills, to increase women’s business
competencies and encourage their participation in the digital economy and innovation.
Exchange experiences and best practices that can effectively increase the participation

of women in local, regional, and global markets.

Strengthening women’s labor force participation

Take measures, such as structural reforms, to create an enabling environment for
women to participate in the economy, including by reducing barriers and enhancing
protections in policies, laws, regulations and practices.

Promote the recruitment, hiring, retention, and advancement of women in all sectors,
especially in higher-wage, high-growth sectors.

Advance inclusive policies and flexible working conditions, opportunities, and choices
that enable women to remain and keep advancing in the workforce, as well as support
the objectives of work-life balance and co-responsibility for both women and men.
Promote the transition of women from the informal to the formal economy, and the
development of strategies to recognize and measure unpaid work.

Support policies to close the gender pay gap and improve women’s access to non-
discriminatory, high quality employment and decent work in both rural and urban areas.
Address health-related barriers specific to women in the workforce, business, and

entrepreneurship, such as improving workplace protections, health and safety, as well
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as increasing health access and awareness.
Actively encourage initiatives and strategies to prevent and respond to gender-based

violence and discrimination in the workplace.

Improving access of women to leadership positions in all levels of decision making
Increase women'’s representation at all levels of leadership and decision-making in the
private and public sectors by promoting role models, capacity building, and mentorship
opportunities, among others.

Promote and enable an environment that actively supports gender equality and women’s
empowerment and diversity as part of management strategies.

Collect, update and publish data on the ratio of women’s representation across multiple

levels of leadership positions in the public and private sectors.

Support women’s education, training and skills development and access in a changing
world of work

Counter gender stereotypes in education, training and skills development.

Provide basic education as well as support for lifelong learning through education,
training, upskilling and reskilling to boost women’s economic empowerment.

Address barriers to strengthen women and girls' access to and retention in science,
technology, engineering and mathematics (STEM) education and careers.

Promote women and girls’ access to information and communication technologies,
learning opportunities and digital skills building and training, especially for indigenous
women, women in poverty, women with disabilities, and women in remote and rural
areas.

Strengthen the sharing and use of data and best practices, to bridge the digital gender
divide.

Encourage initiatives and strategies to prevent violence, abuse and harassment against
women and girls, including online bullying and technology-facilitated abuse and

harassment.

Advancing women’s economic empowerment through data collection and analysis
Strengthen statistical capacity and cooperation between public and private sectors to
better produce, collect, analyze and disseminate sex-disaggregated statistics.

Collect, update and publish sex-disaggregated data, as appropriate, to measure changes
related to gender equality for all groups of women over time.

Promote the use of sex-disaggregated data in the development and enhancement of

policies and programs.
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Targets

We will strive to ensure that the APEC region makes progress across all above Key
Action Areas and by 2030 we will endeavor to:

Have in place laws, policies, and regulations that prohibit discrimination on the basis
of sex in employment access, opportunities and conditions.

Have in place non-discrimination laws, policies and regulations that provide equal
access to capital and credit for both sexes.

Increase the region’s gender balance among STEM graduates in tertiary education, and
in positions in research and R&D.

Increase the region’s gender balance in leadership positions, closing the gap for women.
The APEC Women and the Economy Dashboard can assist the region in assessing
progress in this area. We recognize that the contribution of each economy to the region’s
achievements will depend on its particular social, economic, political and legal
circumstances. We look forward to enhancing our future work, building on these efforts

through concrete actions.

Roadmap Implementation

We assign Senior Officials with overall responsibility for monitoring and evaluating
progress under the Roadmap. We instruct the Policy Partnership on Women and the
Economy to develop the Roadmap Implementation Plan in 2020, with a view to
establishing processes for monitoring, reviewing and reporting progress. We encourage
close collaboration with all APEC Fora, ABAC and other relevant stakeholders.
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ASIA-PACIFIC ECONOMIC COOPERATION
POLICY PARTNERSHIP ON WOMEN AND THE
ECONOMY (PPWE) MEETING
La Serena, Chile 30 September and 1 October 2019

The APEC Policy Partnership on Women and the Economy (PPWE) met in La Serena

on 30 September and 1 October 2019. Seventeen member economies (Australia,

Canada, Chile, China, Indonesia, Japan, Korea, Malaysia, Mexico, New Zealand, Peru,

the Philippines, Russia, Singapore, Chinese Taipei, Thailand and the United States)

attended the meeting.

PPWE was chaired by Undersecretary Ms Carolina Cuevas (Chile), with Ms Datuk
Saidatu Akhma binti Hassan as Co-Chair (Malaysia) and Ms Anais Kedgley Laidlaw
from the APEC Secretariat.

PPWE Endorsements:

1. PPWE noted the final agendas for the upcoming Public Private Dialogue on

Women and the Economy (PPDWE) and the High Level Policy Dialogue on
Women and the Economy (HLPDWE), and noted the various economy hosted
side events taking place in the margins of the WEF, organised by Russia, the
US, Chile and Chinese Taipei.

. PPWE noted Chile’s three final reports for its 2019 Women and Inclusive
Growth deliverables, including the:

a. “Action Strategies Toolkit: Increasing Participation of Women in Non-

Traditional Sectors”, which will shortly be shared with PPWE, TPTWG
and EWG members for endorsement.
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b. Report on “Advancing Women’s Economic Empowerment through
Data”, which has now been circulated for PPWE endorsement with a
deadline for comment of Thursday 3 October.

c. Report on “Understanding and bridging the digital literacy gender gap
on APEC economies” which has now been endorsed by PPWE.

3. PPWE noted that:
a. The final version of the 2019 APEC Women and the Economy
Dashboard (2019 Dashboard) prepared by the Policy Support Unit (PSU)
and finalized intersessionally on 26 September 2019.
b. The 2019 Dashboard will be formally launched at the HLPDWE on 4
October 2019 and then made available on the APEC website.

4. PPWE members congratulated and thanked PSU on their work on the 2019
Dashboard and encouraged PSU to continue to engage APEC fora on relevant
findings from the 2019 Dashboard.

5. PPWE agreed and endorsed the final text of the 2019 WEF statement, subject
to the square brackets around paragraph 12, which will be removed after the
PPDWE has taken place.

6. PPWE agreed and endorsed the final text of the Santiago Roadmap on Women
and Inclusive Growth (Santiago Roadmap).

7. PPWE members noted the “APEC Women and STEM Principles and Actions”
and encouraged their use and distribution.

8. PPWE noted Malaysia’s plans as the APEC Host Economy for 2020, including
that:

e The 2020 PPWE meetings are tentatively scheduled as follows: PPWE1
as part of SOM2 from 8 to 10 April 2020 in Kota Kinabalu, and the WEF
from 6 to 9 October in Kuala Lumpur.

e As host Malaysia’s priorities for the PPWE will be related to: advancing
supportive  ecosystem/enabling environment; connectivity and
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9.

inclusivity; unleashing women’s leadership potential; and taking

forward the Santiago Roadmap.

PPWE agreed that a draft PPWE 2020 Workplan would be prepared by the
PPWE Chair in collaboration with Malaysia, as the 2020 Host Economy, and
circulated to members for input and comment before December 2019, to be
finalized and endorsed by PPWE before January 2020. Proposed focus areas
include cross-fora collaboration, engagement with the private sector and taking

forward the Santiago Roadmap.

PPWE Intersessional Actions:

10.

11.

12.

13.

PPWE members were encouraged to submit draft concept notes to the
Secretariat well in advance of the next project round, which will take place in
early 2020, taking into account relevant funding eligibility criteria and

alignment with PPWE and Malaysia’s host economy priorities.

The APEC Secretariat will continue to take forward the recommendations made
by PPWE following the 2019 Gender Focal Point Report (as set out in the
Summary Report for PPWEL in 2019).

PPWE members will continue to identify ways to further engage with ABAC
and the private sector, with the PPWE Chair looking to have designated an

ABAC focal point for PPWE.

PPWE members to share their ideas and inputs for the PPWE 2020 Workplan
with the PPWE Chair and APEC Secretariat before 30 November 2019.
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( aPEC

Asia-Pacific
Economic Cooperation

Advancing
Free Trade for Asia-Pacific
Prosperity

Initiative/Project update

Chinese Taipei
APEC GIFTS A+: Promoting Gender Inclusion in Smart Agriculture

PPWE2 — 30 September & 1 October 2019, La Serena, Chile

Agenda ltem 12 - Projects and initiatives that supportthe goals of PPWE

( aPEC

Challenge Identified e

Economic Cooperation

APEC GIFTS A+
Gender Innovation for

LESL B ELE LU Facts of women’s participation
Agriculture in smart agriculture

U Women comprise half of the
agricultural labor force

U Women underperform in
Agriculture sector

U Digital divide in most of the
APEC economies

~
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APEC

Initiative/Project

Asia-Pacific
Economic Cooperation

Four Main outcomes of the project

14:00~17:00, Oct. 2, at
Incahuasi, Hotel Club
La Serena.
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Asia-Pacific
Economic Cooperation

Advancing
Free Trade for Asia-Pacific
Prosperity

Initiative/Project update

Chinese Taipei
APEC Women Builders Creating Inclusive Future

PPWE2 —30 September & 1 October2019, La Serena, Chile

Agendaltem 12 - Projects and initiatives that supportthe goals of PPWE

[ aPEC

Challenge Identified ek

Economic Cooperation

U The lasted ILO Global Wage report found that women
still earns 20% less than men.

U Women accounted for 36 % of newly licensed
architects in 2016

U Only two firms have management teams that are more
than 50% female, 16 firms have no women at all in
senior positions and 10% have women occupying the
highest-ranking jobs

64



Initiative/Project

Asia-Pacific
Economic Cooperation

The main outputs of this project:

U A 2-day workshop (June 2020)

O A collaborative vis-a-vis training event (July 2020)

U A seminar to present the results of the project ( WEF 2020)
U Policy Recommendations and Best Practices Report

The overall outcomes will be included:

» Awareness of the economic impact of the shortage of genuine
gender diversity in the building sector

+ |dentifying the barriers to reduce the gender pay gap and increase
the proportion of women in the building sector

* Closing the gender gap through decisive actions to deliver the
diversity and innovation the building sector needs

» Building networks with professionals regarding the most pertinent
developments in knowledge and skills

——-—_
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( APEC

Asia-Pacific
Economic Cooperation

Advancing
Free Trade for Asia-Pacific
Prosperity

Initiative/Project update

Chinese Taipei — Non-PPWE projects

PPWE2 — 30 September & 1 October2019, La Serena, Chile

Agendaltem 12 - Projects and initiatives that supportthe goals of PPWE

Challenge Identified e

Economic Cooperation

U In Eastern and South-eastern Asia in 2017, women’s
labour force participation rate was full 19 percentage
points lower than that of men: 77% compared to 96%.

U There are approximately 600 million women in the
region’s labor force, with over 60 percent of them
engaged in the formal sectors.

U Across the South-eastern Asia, an estimated 61.3
million women entrepreneurs own and operate
businesses — accounting for 9.8 per cent of the total

population.
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Initiative/Project

Cross fora

PPWE

SMEWG - APEC
Women-led Start-
Up Accelerator
Initiative

67



fige/\  RETEEIY

The policy toolkit
participation in ¢
) in smar:

R EE R E5ERFE /142 APEC GIFTS AM+ETERCRAS T EA

68



AR R AR FZE AT SR RS Rt

69



Women and the
Economy Forum

" TR

APEC CHLE 2019

T

HARER R AR Mt SRR R R

&ﬁ%l&%%{ RSB 2T/ MR SRR (R A )

70



EEBOREEL g - - B RS S

PR - - B R

71



WEIARE L S AR SR a3k a5

ks =%
ERB R

B

i

A

HEIARE R S LS AP 2

72



HEIRE R

73



