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(commitment to stakeholders) » H & &4 5 1.
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EFEP KTV A v mE B FRAEE
3T F B RREE ALK L FHAPL Tk E
A AL HRERDPHEA KL o g0 BB R G
Flfci b '3 e 3 B Rpt B AA S (WEF )2019
EDIRR G R FP L2 NT AR ERA R
HEGEEE S FERRBEE R R pRLT
TR A & 5 epsc o Apiot 2009 £ 0 F g
NIR B R B T b kMR e > KRTIE G %
RlEoFs (R12)-

W 12 WEF 23R ‘&3 B %

1. Asset price collapse 1. Extreme weather events

2. Failure of climate-change
mitigation and adaptation

3. Chronic diseases 3. Natural disasters
4. Global governance gaps 4. Data fraud or theft

W Environ =ssmmm Technolog mm— Geopo s Societal s Economic
mental ical litical

2. Slowing Chinese economy

Ref: World Economic Forum, The Global Risks Report 2019
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#gm:@p\»wrﬂév’ﬂzfﬁ%ﬁﬁﬁv‘ oy EEEMEFLE (IR)

FIEAFE - Wi ~IFEMA - A P RTRALE
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6 types of capital

Ml4 REgspsEtf ¢ (IIRC) 2§ Ealdmas

[IRC’s Value Creation Process
- < < 4 .

Value creation (presesvation, diminution) over time ’ 3
(Z) @@ a it pAptpd B = 224302019 & |
Vo md s T AR ARG FITE BB TH

iwT2 (data governance ) % % € @ %+ RF T

F;\‘.ira._ = W .&jﬁﬁ‘;jgjﬁ_]@; A ?%l%ﬁm%«i—f-gzgﬁgﬁ
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