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— ~ FREHEZE (Keynote Speech)

(—)Keynote Speaker : Oprah Winfrey (BRIFHL @ EEEHMOFERA - BIEA -

RER - BEFNHE  EEEEAPENNIENERAZ—), BT * Be

Your Truest Self in Service of Others(ffRExEBEN B R HMARE)
BRI AR E R - dhCEi G PSR Ry i U= T - DU ME gk — L8

St P o I Y RERE e S e

1. Everyday is an Aha Moment.(BERENE—{E" FIGEZI" )

G — B S a L IR GE R IE" Aha Moments” o & NAYFRERKIE (T

JE2" Aha Moments™ - Google | — NARIEERENE" WERZ sl it
FRIGEEERIEE > SUEREET N — KR IMEREE” PSR dhd
FERE RS F— B NEN ek P R A 2 RN — (5 -

1557 > Aha-moment JFEH AR [l EOREAE R R K E R
HA G- REfErnL - BES AN "Eureka!Eureka! | > EEBERE T 2
1F/& Aha-moment FYEE > fhszoha] DIHEAR B H(EWRRT “E0/FEIR > “THE

Rezl” ~ “SPIEERET o <ERIIOE t mi learning>>

2. To live out the truest expression of yourself as a human being. (55
—{EA - JEHEEENE )
dhETEm 1 R TR ER H RERCEN S [REIERS » FRE R Rtk B AV (E A BB E =
TRERRHVRDY - thgte S A ClF R —EANREEIERE" - BCE AL O
Fre—(E FeaFEA A S Py s - IS Et s ny— (& -
3. Your purpose 1s to do what you have to do until you can do what you

want to do.(VRHYHHVEMIRABEVEN - EEIIRREMIREEEYE <)
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4. If you don’ t know what to do, do nothing.(ZNSEARAHIZEZ EEML > whT

PEAEL o VARIRIERAE— (IR /ER IRREEE 27 WLE - EEWEIR

A ET VRS S G

5. Every moment where you see injustice, you need to speak up.({fE/REE]
ARNEREF—Z] - (REBFRERR LK )

BRI R A SR AU sE R » R EUE RN i Z m iy 2L %5 |
MARHEES b il "B S G EEE - B PSR 58
o AHZ  FEERIRITIE AR M S AR L L2 MTE R R T - AT Ryttt
EalHATREfRE Lz 2" BN WEE  BRdeiEm Na2 L= - e
IR LR NPT 1A% > MR LAt 20 M2 T RE SR AR Y -

6. &5 A8 NEUEER - mOHASE —EARFNTR > B E SR ITR
LU PR AE A S AT 5 20 - & A AP R S — RS 5 - B IERLE
T Gt Iz A VRS - tEBE ISR B

7. What makes you the best at your job is when you  re the most whole---when
you are balanced.

BOEERRA B CHY” AT B R MEAE =T Pl REEE S
YN o Ed Ry > AR AFIEEREG B O MMt A S B HIAEE - AR
HOHAET » BESR IR TIE PR R i - 28— (E RS & 5 BRI
SPETHYERHEE o A S (E SRR B 2
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(Z)Keynote Speaker : Seth Godin (FEHT « &7 » EBIRIER - BFEE - MAHFEE -
18 AEERIGHENIER - Wl (AT BR " &l eV e, )/
JEFETRE : Dancing on the Edge of a Revolution. ({FHerHVBGBEEE)

FHTE M T R B IEHSC ~ B SRR MR - RS IR DISEER
FRIREHIINR N GE A 5 T Y sEEN s - DUTN o M Ay S RE H
1. What you do, is make “work that matters for people who care.” ({K#
SRR © St A FFrRE LSRR Ry B Y A - )
FHTRIAR 7 (REE S Z BTV ENS 27 M3 > mB—(EE
SLPRVIFR - TR WG E RS L IE B B 1 -
2. “Development” is very different than” training.” (7 " R[ER"
Al 4R
flfst - " B EE(FNE - BEEIPEENE o BRI ILRIEE A o e
B EORSE AN S » AR — R TR - R - " IAh - ftids
tH#E (Education) Z5RAIMERY - {HE2E (Learning) B (FIBEREINV SRS - Tl
METTHO -
3. GRS FE AR S FE T
MRS R | DI ST 4 T AERY TR H A T MR
TE AR S WIMRI AL SRR P S - BEATSHEE T - thF
o A ERRR R RS AT GRS AR RS
AT FgE A EE T LREEZ A R IR E E R ERIR I AV E M e R
fRft—M" JET o —EEE P A EERRE -
4. 1t" s only when you move forward that you see what happens. (MEAHI#E

A REBEIGHAE(TER)



BB T —EBT - ARSI EIRIBRAIRE - IR AL > BRRA 8
NIEERRE - NI NGl s Bddny > el R KRR NEMm 7> /B TH
FTlE Ry > IR R PREGE TR B R & - MERERIG s - fifs s e — iy
T RS EArHVRTRE o 7 ERE(E Ry r] e R N SRR RE M B - BB AT RE

R A (2L AR R R T — (BB B AR BT st e EEay s
i > R — 2B TAE 1 07 22 PPBREIMERN S TIERAR B —H 5. - )
SO > Ty Bl SRR A B R T TR — (I Ry AL B AR R © s A AR R
AIREEMERLIRAA T ERTAN ARVESET - Rea « 7 e - HE
Him" o BAEFATA Y AAESS A RE R G ELSR — 20 - IS T AR,
WRBEAEARE - AIERMTNTEGES ?
5. Sowubana

=S4 T Sowubana” BT - EAHERERIRE - BEE T See You(#K
BEITIR) -7 ERUAR BWHOLEERMN  WTEBZRAYG -7 T "BE
FIfR" ZER PILE" T Na'vi EESEESE (2R —ERENIEY) - 5
HMtL T ERAYER © FITR S AT B A ZUEMA > N RARMIHIRE SR HEE AR
IR

(=)Keynote Speaker : Eric Whitacre (MREETE.-FERF » ZEEHR - R - E4
HE#EESTEE Deep Field BRI - Y 2012 FEREEHMGIE » 2016 FR Ri& 2B KHT
BIEE A B EEETR ), #Es8 ERE - Be Part of Something Bigger Than
Yourself (FALLIRE CERAH—HETT)

R EREHENERRATEER R E e - 5 (Eric Whitacre) » 2Tt
" Aha Moment” ~F/@AEMAIE H CHYHR S IVESE (BER ) & & SE0VIRHE - BEZRMD
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BT SHE ST o B Seth Godin 1E i (Y 3 JHE % b pT R E A
% ¢ " Leadership is about moving ahead even while not knowing how to get
there.” FRFERI FHENRIEEA BN EZEAEN T - WHEEEEE
177 Bt Eric Whitacre EWFHLALARIEMAYE LS HAl AHSZEE - EEIMICE]
— I H & B FEE L THI— B YouTube 4 - Hi% Eric R /&8 LEAMEC
B 7 AR B R S S IE RS A R YA » B R SR Ek e 73 %
HYHT 4000 43T > iBLEd T - A — (85 AFEML s G S E - HINRE T 5
NEEAEEMH S > HAREFEERSEE - e UEBESETEES] - R
A LA Aol B O 8 B R B — & 77

& Whitacre EEMAY T —EHEE > EMMAVR T 5 EHEE 75 (8" Aha
Moment” - EELEEEE - HZ RV aliE M BT PR BRI~ & Y 57
Rt B CHYEAMTRIERF (—5RE & Ht = BRI R — R EF & 1 T AU IEHY
R MSEINEER > NMETIVERSE PR e > REERE - TTIE
Whitacre {F5UALHY 5T > A2 RARESFE - 1T AL > MFEREI R F iR -

Eric YRS KT ARAYZRE - SEASEEH T BB —5— 8 ASHEE T
GIRREEET - MAMREANY IR - RS EEE - DURZRE RS
#hEy 8,420 HEF-G2R ) ER T REKRE" - A ERE IR RS - EK
RS R IR ARV - &74% 778 4 KRS & M RIvE S - FAREHTEREEC

Y Aha Moment” (18 > iEE—5IRE A HHE -
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WA EE TN - BB - Bl UE - g% ATD2019ICE ig 5E
ReiZ S FEIET BRI o L E AN BIES g REERERE T - thiEA
BBy T e, TERERO (R o TERIBT L - T BUR . MR - DL
o VBRI ) ~ T AAEHE ) R TEERE ) SR ERERETE
(—)Leveraging Automation to Deploy Scalable Learning Programs and Increase
Learning Function Efficiency(F|H EEMEEG JHBHVEEE] - WiIREEE
THEERAER) /#HHT © Rebecca Knuth, Minal Voyer(5/19 pm 1:30)

B EERNY G SRS > S EE S S Rk
NFE PR R A 1 B R T MM fSE Y RPA(Robotic Process
Automation » JiFEies N ) HI4EES - RPA W N 2 —(EEEAIEE A » ALTEMA AT
BB HAER RS - nIEEE AT B AR E R4 R T Ry - R
E BT T M BB R M = Y AR AR - DABS B N B SR A R A Y B A A
IR AT - T 8 B T Re SR is 5 2Lk - e EEIE -

B - 13 B TSP AR E R4 2 HVERE - R B & ET B A - BRI
¥~ WFRBUE - FEAIE —E R EREIORIE - RPA RIS H BRI TiE L EA
—ERAN ~ EEE A TAF -

BIRRSE S » RNMEREADRITEERZSUS BENME - EFIRAS G - I
I SEAE R AR TAERCR - HE - RPA Wi BINYE R IE i -
Rl o AR b o BRI AR LAE - Rt—2eh g A IR A EATAE
W REWEREN » R LHENEREENZ LR AT] -

PURTE BB LAV ACE - BRI v] 7y Ky 4 (EER2 - 052+ ERHL
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E#{k(Data Center Automation) ~RPA ~ ZZHLAZ &L (Cognitive Computing)
DI NI (Artificial Intelligence) o Ifi HAT RPA T UE I RIS A8 A AR
WZhEE b > PIAIfTIBURES ~ Wle fdds: ~ B4 (A58 - AaEH) -~ #ll - A
A aE ~ Bl KR T

sl i (R IeE]  ER(GE A E NS - A RPA TEE A3 ISR SR KO8R » (2
FEAPIEAE SRS - (538 Fs RPA FREERFAEAY AR MRV - BIZ R4 - T H et
AR - BHERARERE A EI RS -

(Z)Does Team Building Really Work? Answer: It's Complicated (EEREIIEHY
AR ? EEMEENEERE © S1REM) 560 : Michael Brenner(5/19 pm
1:30 )

BRI BT (Training Delivery) " %7 - Al B LS
TESEE > R E AR BT -t SRE > BE LA AL EE
BRI AR BB IIFRE AR D - B 2 AR ] B A R
B EOENERECRE e EFR RIS E ?

B R T RO E B A B R - BRI AR o 7
BT —/ N BRME I E I IE S - KBNS —E AR LARES - A& E T
fH AN SRR > i E S A E M ETE R A - RRSERT - FIRER
EIFHEINIE I ATRER - e EALPHIRISHI R RO RERUR T e < - 45 RE
(KRRl & B & T B R At - Mt A ERTES - SRR W HAERA
8215 -

iR T BRI A AT LUE RS A S A 68 P R S — S S Al

1. ERETSREH HREZZ B T b S A LF S a M E R A

VEFRE © B me by » P AISRR ERZ U2 Ry T RS IR RS - (S
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BEILEE—FE » R R VR SR TR S
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fy
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s & B E R SN ERRHYERRE - (B TEEE] 7 58 B8 s fy fhr & Her
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A DArhBh 2 B3 ke N BT B T eIl AT R DS - DU BhAE S it
LY
6. EREIREEZE B BHVIBLE - SEETP A B L - ML G EF
HEENL » BREE RS —Bk - FLAFFENRIC KRR - BfEAE2H
SR °
(=)Why Feedback Fails, and What You Can Do About It (B {tPE[Elg&ers
DUR AR DA (H R )/ ##8Fifi © Dianna Anderson (5/19 pm 4:30 )
ige—fELL" Coaching Skill” (H5&HTT) BT Hlfy " A EH ) 358 - FEAT
R dF Y alaE e Ry — (R A S R IR E A" 1897 sy i RE o DU B
A[EIHY £ B B otk B AR R PR B B R T BB 257 ARV B - WE5 2810y
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(PH)Career Crossroads: Moving Forward With Confidence(BkZE+FBRI © FEiifE

OMATTHE) %6 - Vivian Blade (5/20 pm 4:30)

s T A/ RS | AR - SRR R — e i B M B Bl A e
TFES IR TEEMER AT o B IR (R - DARCBEE A R T A SR

HE b EANEREAREIEME RS A RERE S - R ETERR
REG AT  HE-TFrE OB TE 2 2HE AR S ~ DIRERE - TIFFISREER A
IR TIFEE - shEa o BT BN 28 WWEREUA BEN(A HiEvtEry) - &
MBI BRT AT - fEH AV RIS - BE CE ERIEE H CBENAVERS - DU
EREA A EE BT

1 IRFEE SR © BREIRE MIRFaZ M - AN AR E A — &% -

2. FB RS IRAVE I - BEBENAVSE DT - MESIRTERYBHIERS L -

3.EMEHCHERT] © BlEkE AT R BR A so B - B A E IRV ER
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(/N)7+ Easy-Peasy Rules for Making Slides That Make Sense(7 HEIfFAEHLE
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