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A complete Guide of various steps taken by
state government for simplifying the working
of Labour department in Harvana




Purpose for reforms

» To build a better interface based on trust and transparency between the Citizens and
Labour Department, Haryana.

» To achieve the objective of simplifying business regulations.

» To regulate the implementation of statutory provisions under various labour laws in
transparent and accountable manner through wide scale adoption of technology and
innovation

» To protect the rights of workers in relation to their Safety, Health and Welfare as also
other conditions of employment in the spirit and manner as envisaged in the law

» To eliminate the arbitrariness and adhocism in the actions of inspecting authorities
as also to curb the malpractices and harassment of the industrial and other
establishments with a view to improve the ease of doing business.



Key Initiatives ot Labour Department

Elimination of Physical Interference :-

Transparent Inspection Policy:-

* Random Selection of units by computerized system based

* Uploading Inspection Report with-in 24 hours from the date of
inspection.

* Fixed periodicity of Inspections i.e. one, two & five years depending
upon the nature of hazard.

* Random allocation of inspecting officers by the computerized system.
*15 days advance notice to management for inspection



Key Initiatives ot Labour Department

Elimination of Physical Interference :-

Third Party Audit Policy:

* The factory opting for this scheme shall not be inspected by the
department till it carries out safety audit every year regularly .

Self Certification Policy:

*Only 5% of the factories/establishments (excluding Start-up) so
covered shall be picked up randomly for inspection yearly.

* Once inspected the same factory/establishment is not likely to be
inspected in the next 5 years.



Key Initiatives ot Labour Department

Elimination of Physical Interference :-

Online Approval & Clearances

e License under Factories Act,1948
* Approval of Factory Plan under Factories Act,1948.

* Contract License and Registration Certificate under Contract Labour
Act,1970.

* License under Shops & Commercial Establishment Act,1958.
* Registration Certificate under BOCW Act,1996.
* Single integrated Return .



Key Initiatives ot Labour Department

Other Important Reforms:-

o If settlement was breached by Management , Workers or Union the

same punishment is given under Section-29 Of Industrial Dispute
Act, 1947

* Working hours for women employees at night relaxed subject to the
condition to take responsibility of their safety at work and their
transportation

* The amendment Under Payment of wages act 1936.the wages are now
directly deposited in the account of concerned workers.

* Simplification in approval of Factory Plans by dispensing the
previous practice of taking Fire NOC & Pollution NOC.



Labour Law Amendments

SIMPLIFICATION OF LEGISLATION

Payment of wages, mandatorily through bank
The Payment of Wages Act, 1936 acgount of estal%lishments ¢ °

Requiring permission of Government before lay off,
Industrial Disputes Act, 1947 retrenchment or closure the limit of number of
workers raised from 100 to 300.
JU N e Td ) LI EWT0 The applicability have been raised from 20 workers
and Prohibition) Act, 1970 to 50 workers.




Time Bound Approvals/Clearances

The timelines has been fixed under Right to Service Act and by making
amendment in State Legislations.

Service Timelines

1 day
(Breakup of mandated timeline (one day
Registration and renewal under The Shops and 15 days) (i) For issue of unverified
and Establishments Act, 1948 registration invalid for KYC - the inspector
has to examine the information provided in
the application and whether it is complete
or not.

Registration and Amendment of principal
employer's establishment under provision
of The Contracts Labour (Regulation and
Abolition) Act, 1970

26 days




Time Bound Approvals/Clearances

The timelines has been fixed under Right to Service Act and by making
amendment in State Legislations.

Service Timelines

License for contractors under provision of The
Contracts Labour (Regulation and abolition ) Act, 26 days
1970.

Registration and renewal under The Interstate

Migrant Workmen (RE&CS) Act, 1979 AUGEVE

Registration, Grant of factory license, it's renewal
and amendment under The Factories Act, 1948 and
Rules framed thereunder

45 days




Time Bound Approvals/Clearances

The timelines has been fixed under Right to Service Act and by making
amendment in State Legislations.

Service Timelines

Approval of factory building plan and permission
to construct/extend/or take into use any building as 45 days
a factory under the Factories Act, 1948

Registration under The Building and other
Construction Workers ( Regulation of Employment
and Conditions of Service) Act, 1996

Delivery of benefits under various Welfare Scheme
of Haryana Building and Other Construction
Workers Welfare Board




HARYANA LABOUR WELFARE BOARD

Established during the year 1970 under Section 4 of the
Punjab Labour Welfare Fund Act, 1965.

Beneficiary are the Workers employed in Factories, Shops
& commercial establishments having 10 or more
employees during the preceding 12 months.




HARYANA LABOUR WELFARE BOARD

The two main sources of fund are:-

* Contribution of Rs. 10/- of each employee and Rs.
20/- of each such employee per month from
employer side.

* Unpaid accumulations of employees.



HARYANA LABOUR WELFARE BOARD

Utilization & Schemes:-

* The board utilizing its fund in providing benefits under 22
welfare schemes framed by the Board

* The Board has fixed scheme wise wage ceiling i.e. Rs.
20,000/ month in 16 schemes, Rs.18,000 in 3 schemes (LTC,
Sewing Machine & Cycle) and in remaining 3 schemes no
wage ceiling has been fixed.



HARYANA SILICOSIS REHABILITATION POLICY

RAn integrated policy for the rehabilitation / integration
of the workers suffering from silicosis.

It will ensure the treatment, Compensation,
rehabilitation and provisions of various welfare
measures to the workers suffering from the incurable
disease of Silicosis.



Social Justice
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