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1. 4f ¥ (Leadership)

(1) A ¢ % & (History of Army)

(2) 4g 3 xf(Army Leadership)

(3) & % < % (Army Correspondence)

(4) * B %39 (Developmental Counseling)
(5) =4 3£ 2 (NCO Evaluation Report)

(6) M=m:E iz 175 (SHARP: Sexual Harassment/Assault Response and
Prevention)

(7) = i 55(Effect of Culture)

(8) ~ 1 R 4% rd2 (Ethical Problem Solving)

(9) p #* 2 4k (Personnel Recovery)

(10)& ¥ @ ;2 &7 & = (Military Justice and Discipline)
(11)#x4x + (Resilience)

(12) p #1# = (Suicide Prevention)

25 (Training)
(1) %% ¥ % i (Health and Fitness)
(2) %8s ' ek 7 (PRT Demonstration)
(3) R *% ¢ 1 (Risk Management)

(4) "3 ¢ 7 (Training Management)



(5) # % 47(Supply Procedure)

3. Warfighting

(1) # < 2 T ao ] A0 FH(Small Unit Combat Operations According to the Law of
War)

(2) # Mt £ (Combat Orders)

(3) # B # (Map Reading)

(4) ¥ ¥4y Land Navigation Conference)
(5) % B #r4z(Casualty Evacuation)

(6) # 2L % (Tactical Site Exploitation)

(7) ¥ pF3E 2 (Tactical Reports and Requests)
(8) # i34 {7 (Tactical Operations Conference)

(9) RT3 4E & (Troop Leading Procedure)
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1. Army Physical Fitness Test: %8st ip|5% & 35 2 & 2 §a9% ~ R ged ~ 2 PP 4z o

2. Dirill and Ceremony Evaluations:jp|z& & Fgac # » v £ 51 % | R {738 o

3. Army Correspondence: 3% # & & & % > & 3 DAForm 638 - DA Form 2328 ~
3 MFR(Memorandum For Record) -

(1) DAForm 638:4 #2384 74 & &7 AR - HB AR IR 55 U ER
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Training Examination: 4+ ¥t Training =4p & A% » L E HEE 0 N pISk » PP
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SHARP Writing: 4% SHARP & 1 i X & L %2 | jr,a#ﬁ %o % d &+ SHARP /| &=
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History of the Army NCO Evaluations:** % 4 S g Beix & 3 Lenl § o PI% S
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Conduct Individual Training Evaluation:# SGLip % A &&Fp 7 > L4 TR E =
Firdp R e B - BURIREER A -

Warfighter Examination: 4- ¥+ Warfighting =4p i 2542 > 12 3% 8 58 a0 35 p 5k 0 P2k
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s B E A # & F 5T (Common Faculty Development Instructor

Course)
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Bloom's Taxonomy

Produce new or original work
e Design, assemble, construct, conjecture, develop, formulate, author, investigate

Justify a stand or decision
evaluate  awwrise aeue, derend e, seiect, suppor, vatve, e, weigh

Draw connections among ideas
difrerentiate, organize, relate, compare, contrast, distinguish, examine,
experiment, question, test

Use information in new situations

execute, implement, solve, use, demonstrate, interpret, operate,
schedule, sketch

Explain ideas or concepts

classity, describe, discuss, explain, identify, locate, recognize,
report, select, translate

Recall facts and basic concepts
derine, duplicate, list, memorize, repeat, state
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_' 8- Involved personally
s- ing with
Characteristics of that Z- Design, thenset up and
=tep of the ELM observe. Don't respond fo
- Affective domain student guestions
- Student interactions

S - Demonstrate achievement of Learning

Objective at the appropriate Learning
Level

x- Useappropriate clas Srudent-centered
technigue (CAT) to confirm learning Make it sensory

X~ Provide feedback and revisit ENI or adjus?t Involve all students
subseguent instruction as necessary Noraprerest

WNo right orwrong answers

- Student-centered

- Poviks instructor a
Apply sz of shudrrt

(Check on Learning)

wxkrstoncky
- Shouldnotbe
deloyed

Publish & Process
= What happened? Reaction?,
- What have you learned?

- Srudent-centered
Revelop (Value) - Allsrudents share their
+ How will you use this in the future? experiences from CE
« What yalye does this have for you? - Sers the srage for &I

S - Reflecting and answering open-ended |
questions—a look back at CE
- Srudent-centered 7 x- Desie ded
- Last chance for students
r0 express buy-in
- Shouldnorbe delayed

ignop Z jons

I- Listen to develop other guestions or
adjust the new information

I- Introl.O., transition to GNI

S - Brainstorm

s-A P ded

I- Designopen-endedguestions

I~ Listen to develop other guestions

eneralize New Information
= Cognitive domain
= The “Lecture”—many different
ways to deliver, such as Socratic
questioning, ¢
demonstration

H S - G,I_hoﬂng Inio__rm-tl_on.

@ no
collaborating, etc.
I- Presenting, clarifying, or
showing new info student
dstobe

« Qb Instrucror-centreredstrep
- Youconrrol the flow, evenif the
focus is not directly on you.
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Basic Alarm Course

(88 RAANEPIT AT HEHHH )

(S35 o EEO X EA D) RL#F 3t

5 St i
R BB AL 2 # )
Traf f(i % gcg i(jﬁe;c#tl ér;vg;s;_ i)gator %3 pe g
QU ST 2k 8 R
Hostage Crisis & Negotiation Mo 4828 B 52

SR P AR LR R R A AR AR G A BB M R

ST > e B A A 4 o

e



Z ~FR VR

oI #A 164

o 0 AFERB - EFE - R

£ F &R ALC ~ % & A5 3 8 By

1?%?%%%

. B3 2 ] R4 B
) SWMU%&?W%H

4. RAEDN P> (R A % 53505 )

AREZFVRBREFERA ZBE A F L% v RE B FARNA O hedkEmgg

r*{ﬁli‘l ]‘ mKﬁL ?{?—VE?IE{\?\J ﬁtljm]i R m,,lﬁﬁ

2
[ER 23

11_

#
2 om TRt AL e Fl ooyt 0 ZRE R R E VIR CEFREFITHE £ 7

A BRE T TR ) R B R R R RRT AR K
Frad s P L FRS. J’)"'F"’ﬁ&iﬁ%fﬂxiﬁ?w;‘”#s;ﬁ LB 4e P

it oA Nd gy A o



7~ %?’}\ ge 3 Eé’—.mv" A,

RE AR RARTL N e SR B

\_

s

hup
y

N

e
y
\rr
cy

N

SN

>
Y m

M1 TR T RO ER AL AR T LR GRS R4 Fp

P

}\.E;\Z]E&——ﬂh{’
fTrR 2R R R A I L BRI BARC#R.E) L
AR RELR DA E RSB R FARM T o J5d I T L

PERSA R

s Hy e 5t
RN AR R D BRI AR AL B LK Rt
FORALFEFY2LB AR FIRTFEEPH LT IRERL
2Rl SUM

?%J %Em’f’?"uf'ljﬁ

28 7 - F A s E YTl R ST B B R
EIS B - F 3 R PRE R o R m g gL
~pB e m—fﬁ E TS Ui A EARN B AR AR BRFNE AP

I F o



AN IFE T 7}_59:

R & * 2w pF g (Meal, Ready-to-Eat, MRE)p} Z vt e cha &> H a5 %
TR o 2 FREEF RPN RS S UM RS R
IEH e PRI 0 B Aech- R ERA B K o

B iERER
- ~EFEFRARRYIR ALY %ﬁ»‘“ 5 14 B A FFRGR B 4 o

CERELEALLFA N T UG EE R METES

PR TE SRR R R I

- T (ER R FRR KT 2 B HKIER)

~ gi%—p* %,L_é EI RS = N A E P

i

~ Vanderbilt — Bloom’s Taxonomy
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