1T b P P L B 5
(BB - HAth-BIEE =)

&
Lt
T
llr\lf
e
i

SR T EEIRS TE R

At - S7EhED ~ Sy EhERy B IR E

B - B PRSEER
E =UVCES
HZE  HEE
HE BT
EIRERES E259%
P TRk
FE PoRAEET

JRENHE @ SEEREEE B
HEHARE : 10629 H4 HE 10649 A 6 H
WAEHE 106 4 12 A



S| mﬂ&
W o
WO
[
ot
EE
-
ny
{2

W
B
H

B 587 BEIES LERE ...

b %

fisk 1~ 55 7 EEIES TE AR » T
fifsk 2 ~ 55 T TEETESS TEERI oo sssssssessssessssssneens



LS

KEE 78 FHARINESS TAREZE LR » BEES [HEIEEE - HIE - 26 SR
SEFS T RERBRETIE - BIETIE B EaN T FEAMEEET
T FER S TAE - B iIsme S A NESS TACRE 2 TR » S5 S A

MRS Tas - LS TEGeRE
AR(F T fe)ZIESs LER Gakim IR 0 1070 106 49 H 4 HE 106
9 H 6 HEAR] - HAEME REERRE - EIE T BRE IR & - B2 1
BISCHE H,  JERE FHEEmA :
— - FEHEEME RS B T RSB B R
BN BN A B TAFE ) TEVGEEZNE -
o REITTARUEHEIESERE S LT R ERE R JET R AR R
B EREE LB R IEEE SRR - SR KR S E 18
» DU BT HEN BHIERE S T (R A T E T 8% S B Y -
= HYEREIEREST THYMEER - WA IERES T AMEIRIE - S5 R E IR S5
et -
5B 7 @B IES LRI R EH TR TR B AR EMA AR - A&
SEPRELIE JERIAC S EHFEE R Mr. ANGELITO T. BANAYO {3 ~ JEEISS T
£ Mr. HON. SILVESTRE H. BELLO W% VUAILEHE - RS HI#REEE
FAEEIER 55 T & Mr. CLARO A. ARELLANO H3& -



= HHY

Folohalgn e SIS NE S 15 DEEVE TS DU (R #EFRE EAS NE 55 TACREY
RS T EHaER R IREGIFRFREIELINEST AR B o LS55 T

=7
e

48

E%a o

B EEIES TSRt FEE T JEEEN 106 E9 H4 HE 9 H 6 H
PRIFERERE AR AR R EERRAE R 58 4 B AR A %
ANHE - BIET SR p E RIS 5 TG SRl - DI ERER SRR (% [FIRF
TR FREIS NS (%

57 EEIEY e R A ZIRE T BGIET NIEFIEA R - & 7 16 [E =Rt
ARG FER 2 L3 S AAEEE -

IAERERR MR SR G I WS IEERE BRI O S 2B &
SERREEL Mr. HON. SILVESTRE H. BELLO I & &HE - ik IEE 2 i ik s a1
T E5RIERR 55 TAF 2= TIFHE e OrbE e A JTE ST ARSCHAE A, -



R~ BESERTHIRERE

— ~ JEFRRERE
FFor 44 == Nivd; 7

1

HON. SILVESTRE H. BELLO
il

JEERE S THE R ~ B0
DOLE, Secretary

CLARO A. ARELLANO

JERES THREGHR TN
DOLE, Undersecretary

JOJI'V. ARAGON

JEREES THERE
DOLE, Assistant Secretary

HANS LEO C. CACDAC

JEFRE YNy TENZFZERPOEA FIER)
OWWA, Administrator

BERNARD P. OLALIA

JEEES THREREBINIEZTER
POEA, Undersecretary and OIC Administrator

CESAR L. CHAVEZ, JR.

JERE S TH BRI A =SS TAFE
OSEC, Labor Attache

MELCHOR B. DIZON

JEERE S TH BRI A =S TAFE
OSEC, Labor Attache
MECO ErZd65 T4 .00 F AT

Labor Center-Taipet, Director

CYNTHIAR.CRZ

JERE S LH BRI A =S TR
OSEC, Labor Attache
MECO S iEss T LEAE

Labor Center-Kaohsiung, Director

FIDEL A. MACAUYAG

JEERES THHEWAES TAE
OSEC, Labor Attache
CHrfE MECO BF 2 h 25 T FE )

10

ATTY. JOHN RIO A
BAUTISTA

JEEEERINIER AR
POEA, Director

11

LEVISON C. ALCANTARA

JEEEBINEBTEHE
POEA, Director

12

ALICE Q. VISPERAS

JEEE S T RS T HE]
DOLE-ILAB, OIC-Director




MECO f&fehrdfm U bitEim

13 |ANGELITO T. BANAYO

Chairman

MECO BEERE GREEZAR)

14 |GILBERTO F. LAUENGCO

MECO &l F &
Vice Chairman

15 |EDDIE U. TAMONDONG

MECO &=

MEMBER, Board of Directors

16

ATTY. ARTHUR A. ABIERAIMECO EIfhEE

JR. Corporate Secretary
— -~ BEHRERE
FFak 2 583K 1A 75
1 PREER ST s
2 EUQES SrEE S IR RS E&
3 JE A @JﬁB HMEE
4 Bt BRI EE HE
5 AR RS IR EE EIRERES
6 TBERK RS IR RS FHE
7 PerlEE) T RS IR RS FIE
EEIREREE UK R TECO
8 PR HOEREARER &
9 i FEOEREAFRE HE
10 U HEOEREERFTE M
11 BE 3= FOEEEARRRE M




2 - 312

— -~ BEEMETEERTE
20179 A4 H (Bf—) 78
S| A Fan
1330-1545 %{%ﬁ?ﬁ CI-703 2B Jefje s B
T
1545-1700 WS ISt
TEEEBMERALSE
1700-1830 The Manila Hotel, Manila
1830 FEIFEMRAAERAIR T (G

[ © Rizal Park Hotel




SHEIEMER 201729 B S H (BHI=) 718

] Pz e
0830-0900 il A\ S
k=5
0900-0920 |WAEI{XFEREH
JEN S T H R HREGH
0900.0940 B 7 5B RAEG
0920-0940 |ZJEEETTE & G HE1E T
ZIFE R R -BIMCER K ET
RFEEEE
0940-1000  |H=E2:EH
JERE RS b 4H
1000-1130 | 1.Rizal Park (FEEAEI 42 E)
DS EHAEAE A7 (Malacanang Museum )
1130-1145 | A{E B EEEE
1145-1330 | &
1330-1345 | #HfZ
SahaE SR EE L)
1345-1430 (OWWA, Blas F. Ople Development Centra
for OFWs)
1430-1800 AR E|ERE RS
1655-1700 | L E 2R EE
EiE=5a0
1800-1820  |1800-1810 |[FEJT 57 LH\R P2
1810-1820 |E H B EEEZFH NEEEFTE R
ERE=SS &
1. EIFEHFIMCESE
1820-1830 | ZrEasistim 2. ENERNIEFMERE RS
3. EIFETERAREEE
s . . 1 =<
1830-2130 | B i R s SIS | % Roma Salon

IR L HH s N\ 2 5 (AR 3L 30 A




SEERAER 2017 £ 9 H 6 H (BH=) 1712

S| AE fist
0700-0900 | F&

0900-1030 | BRIERSE HIfES

1035-1235 | $&3k =T CI1-702 EHkERS

1235- H




= BB R R T

2017 9F4H (Ef—)

B i N sy
1330-1545 ifz;i%iﬁ CI-703 Z &R IR
1545-1630 HEE R

1830-2100 BETEMOR SRR T AFI

Ji#E#% © Rizal Park Hotel

10




EJ7aE 20179 A 5 H (BH=) 712

S| A st
0830-0900 By \ B F
FlaE=ksy HIE % TEE & Silvestre H. Bello 11T
0900_0920 m{ﬁ%?ﬁggj &Ejﬁ %bﬁgﬁlg‘??ﬁijagx‘%/ ~ I_JE??
JE7 55 L EE R 2
0900-0940 =7 ENE R B e 2L
0920-0940 | ZIEEE IR G HEE M
EIFEHE R HIMUER R
g REEER
0930-1000 RE ~ SRt
. ERFERAN - ZFHHBEEEER
n e et oy B = *k*:t
- = EIEXX T =
1000-1200 %7 EEIES T EESEEESw (1) 2. FEFEHA B THXE Claro A
Arellano 4=
1200-1330 | TIEF&
1330-1530 %7 EEIES T EgSEREEN W (2)
1530-1545 RE ~ FRBERE R
B EEIES T HEgHREEHm (3)
1451800 | o enpzgraganin
EiE=5:
1800-1810  PE 55 Ll K2
1800-1820
1810-18820 \Z /25 E) 13 EEE RiAm
2
1. EIEEHEFIMUEZE
1820-1830 AT 2. EFHNENIEFFNERGERE
3. EFEEHERAREEE
1830-2130 ik e B Bl AS PR St B

11




EJ7aE 20179 H 6 H (BHI=) 1712

st
R[] A
0700-0900 | F-&
0900-1030 | T
1030-1200 | ERF BHEFERIE
EH - MRfE

M R

[iEE% « Brasserie on 3, Conrad Hotel

PEE  #sR - HENE - MREE
4 NFEFFREES A 8 A -

1200-1330

1330-1430 | FHES JEALfess R PRRETET

1430-1645 | 2 HAEEHEZ

1645-1855 | #E3RFEMT CI-704 EHEEIES

1855-2000 | HREEHKEITS

2000- TN

12




B 87 BEFRSIEREY

—~ EBHE 1 10629 H 5 H B 9B
— - ErRihEG - JEEE /SR The Manila Hotel, Manila
SRR -F X INE
27+ HEE SRR Rk
227 JEEES T Mr. CLARO A. ARELLANO
IR 7
(—) ShiZrEr

Ktz Claro A.Arellano 5iFH2 T & 01E - 20N FHM aTim Bi%
Blest ERMEHETRE LR > fIARERNZZHWTE -

AR THTHRETEORN T (55 8) @55 TEsRaam -

(=) %R 2017 ££ 8 A 14 BEEILAREIERM TIE/ MEE =T -
JEERE YN T 055 TAA3% Melchor Dizon #¢5 2017 £ 8 A 14 HEZ
JLABEIER TIF/ NEERACH: - ZIFETTIRHRCHICE I » ZIER
e TAR/ NE GRS B A G IR A

(Z) EBEIEREESREREEEX
JE R EERS (e T B R R TR B R

L %6 L1 BiE B R SRR AR T ek TR IR E SR - LR %
RSP E Z J THH -

2. 5B 1.2 BEEERETI] Balik-Manggagawa 43 FHIEE 2400 » DIBEREE
E22BERIEERE FIEEET RS EE T - B BiEERN
VESETEFESS T %45 Balik-Manggagawa 47 HREE 247 » B2 BE(E
AE—ETE -

13



7.

2 BUERGR O HINEE R A LA B AT

& 4 BIFTEOREE I R BRI R MR TRV —20 27
iJ%ﬁ A AR B AL e L R ARA

% 5 BRI YIEEL ~ 2 RElE 3 HEE R w1

% 5 Bt HEHEE R EEI R N EERIL - 27 - SEFEXR
ILER B R B T > DA e R NESS T > HAE R —EIk
JEEAEITHVESE -

5 6 BHEAVE R > JET R ERELE -

% 6 BhEIEE SRR IA M H IS et SRS (EIEZ I E IR EY] -
HEIEZEL T ABERE S TR T ZHRAS -

MOU HEbp e 4R R -

(M) $—HERGEINHAKRBETIFEA N TRVIEEZAR -

FEEIFE T R oralimm BERNGE ) R TEVREE(ZTT) » FIERERIU

IR
1.

2.

E 7RISR IR AR 52 (RIEIERHBIMAE -

JEARTFEE T EIEAE - LI 8324 K TRV S —8R
RZAREFTTZE -

%ﬁkﬁ%f&mFﬁAﬁx%ﬁ% B4nizE e e - E 4 - LIHE
B

14



ANNEX A

7" Taiwan-Philippines Technical Working Group Meeting
Records of Discussion

B EEES LERGRY
R

TOPIC

Related Fees of Passport, Medical Examination, and Airfare of Filipino

Fishermen applying for jobs in Taiwan

Remarks

st

JEREATHFEREBTENHEHRER : 81K - BRRIEESER -
Discussion:
S -

According to Taiwan side, Philippines should not impose a mandatory
requirement that related expenses should be paid by the employer for Filipino
fisherman applying jobs in Taiwan as this will affect the willingness of
employer to hire them.

ER  JESTAEZ BT TR fE FRE IR E A TR E R =8 TIErIHE
B - LB HR e B LIS RHY R -

Philippines’ Response:

1. It is under the POEA rules that the employer shall shoulder all

expenses (e.g. passport, visa, airfare, placement fee, service fees,

and all other related expenses) for the deployment of the worker as
stated in the standard employment contract but we noticed that
there are inconsistencies in the affidavit of fees.
IZSEREBINEZ (POEA)IHLE » AEITEEAESS BN L
bR - Je& FIEsZ S 55 T aiETA 2 (EHEEIE ~ %58 - 1%
= 8 B EEHEE N - B2 P EESIAE
BT S B VIS SIS A —8 )
2. This rule applies to all host countries, not only for Taiwan.
IEIEARE B AT LS » WA E R -
3. Further, this rule applies to all categories of workers in land-based
and sea-based and not only for fishermen.
H# - BIESUE ST A fEFE _E(land-based) k275 | (sea-based)H
L WA HSTEAT -
4. Based on the International Convention on Maritime, it was also

stated that visa and airfare of shall be shouldered by the employer.

Taiwan Topic
1 and
Philippine
Topic 7 were
jointly
discussed in
this topic.
=TS
—HIETTHY
7 6
12 2

LA
aff °
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WIREIIRBE ALY - WA IUE T IESIE AR ER -
5. The Philippine side is open in exploring mutual cooperation
between the two parties for the benefit of Filipino workers and the
Taiwan employers also.
JETT R E B RE AR R IR 5 T R 28 e ERIA 2 B3t
F&fE -
6. The Philippine side will provide a draft of MOU on Filipino
fishermen and the proposed employment contracts.
JETT R & fE HE A RH IR E A TR AR = 8k (MOU) Y 528 K 25 Eh 22
LIHHRE -
Taiwan’s Response:

E/OfE -

1. The Taiwan side requested for further discussion of this issue, and

it should not to force the employers to shoulder the expenses like
visa fee, medical, ARC.
ETERFE— LR - A EZETE T BiESRS Y
M~ R eE N EEEEEN -

2. The Taiwan side understood about the POEA rules concerning

relevant expenses, and requested for the POEA rules for reference.
IR ESEREIBI N SEE (POEA) BIHE SRR E - MEEORFE
JEERERI M EB AN R 275 -

3. As regard to the rules about Filipino fisherman’s working hours,
overtime payment and bonuses, there is a lot of differences
between the rules and the provisions of the current practice in
Taiwan, so both sides need to further discuss on this issue. The
Taiwan side promulgated a new act for offshore fishermen this
year, which regulates working hours, salaries and insurance.

RS IEER A LAY TR ~ MR RALHISHE - AHEE A
FRELEZEIITHEA —2 > TRl T RS i — 05 i t s
EESERAN T RINTUEATAIER - §E T LIEE - #E
PREZZERE -

4. The Taiwan side cared the rights and interests of Filipino offshore
fishermen, It proposes to discuss the draft of the Memorandum on
Filipino fishermen and the proposed terms of employment
contracts in the next (8th) Joint Labor Conference.

%ﬁ%ﬁ/&éﬁ%giiiﬁlé’%ﬂé R N RCGE/Ve) &R L
Gk LA EmIE R E A LRI AR T8k 28 S S BRI RS &
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CONCLUSION:

f2A -
.\g\ﬂﬁﬂﬁ .

Both sides agree to further study and continue the discussions on the
issues relating to Fees and Costs of Filipino fishermen applying for jobs
in Taiwan.

B A & A I R I i BRI TEEE R L g K=
LIFHTE R F 1

The Philippine side agrees to provide Taiwan copies of the POEA

Land-based and Sea-based Rules.
FE T FE HETF IR A S L3 Z(POEA) 5 i b L RS LA
GG ETT °
Both sides agree to discuss the draft of the Memorandum of
Understanding on Filipino fishermen and the proposed terms of employment
contracts in the next (8th) Joint Labor Conference.
B ER () E) ZIEE T & L 2z IR A R LI

For further
discussion in
the JLC
proper.
NEJES L
ik L
ETa -

TOPIC 2
o -

Establishment of an Effective Mechanism to deal with Medical Debt

incurred by Foreign Workers

BIUIASMHREINES TR AR B RER

Discussion:

aTam

Taiwan’s Explanation:
R ¢

1. Legal foreign workers in Taiwan are covered by its National

Health Insurance (NHI) and Labor Insurance systems. In
addition to insurance payments, part of the medical expenses still
need to be borne by the workers at their own expense.

BVAERERINES T2 5 & RIEFERENHD 525 T ORI PR

b T IREEHVGE T 250 > B AR R B R ER S THITAE

2. lllegal workers are not covered by such health insurance. If the

legal foreign workers are in urgent need of relief and can not
afford medical expenses, the Ministry of Labor may subsidize up
to NT $ 100,000 per person.

IEEN S TAAZ B 2 RIEFEREIIIRIE - S REENINES TH

HETHERIE - BASERREHNER T - ZSEEREE

Hag N =i 21 100,000 TTHIMHED ©
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3. Taiwan also suggested for the Philippines to set up an emergency

fund for medical debts incurred by Filipino workers in Taiwan.
2SR TR LT EE R A - DR E G BHIEERE S TR
B AR RAYE -

4. While the issue is rare and really hard to settle, Taiwan hopes for
both sides to help each other in solving the matter and come-up
with a solution. Taiwan further requested for a contact person on
such cases.

B H DU BRGS0 T RE T A S TR
s R - ETHE— P EORE RS AR B E O -

5. The Taiwan Immigration Agency got a lot of cases from hospitals
about the medical expenses incurred by foreign labors, of which
the maximum need to pay is more than NTD $ 1 million.

ZEMREZHITLRKE BEA N INES TN AR B RE N
NES > HfaeiyEfEahaEsEET -

Philippines’ Response:

FEZ[E]fE -

1. The government may find difficulties in funding/allocating public

money to pay medical debts since that is considered as personal
debt of these workers. Under Philippine law, debts incurred by a
private individual could not be defrayed by public funds. However,
the Philippine side agreed to look for possible sources of funds
particularly from the private sectors.

JEEREBUAE LA S/ L A A (T e a i b A g KR

BHGER RyE sy LA T A E A B R - (RIBFREERARE  ARE

EANBEERAE IR SN - 281 » SETRIE S R A RE AR 2R

2R ERLE P IRV ETR

2. According to MECO, Filipino workers with medical debts worth

millions are difficult to repatriate as airline companies refused
accept them for medical reasons; or the hospitals where they were
confined do not issue medical clearance due to complications that
put them on risk of traveling.

S BRI SR MECORTE R, - BFAESZHEIT

MIEEE S TEELUER - NEMTE A E g SRR R BHIEERE

70 B 0 Bhig S THEE SRR ER A ESRT - A

e in e raEE -

CONCLUSION:

Settled

18




f2A -
.\g\ﬂﬁﬂﬁ .

The Philippine side agrees to look for possible sources of funds
particularly from the private sector considering that public funds cannot
be allocated to the personal debts of the workers.

FETT A& RIFEA E B T AN+ HIF B TS B

FHAE (T THIEN B -

The Philippine side agrees that the medical debts incurred by Filipino
workers shall be referred to the office of the MECO Assistance to National
Unit.

FET A BT S LI T EAIEX ESBE I F T - g 25 /a1
HOBX B FEIE(MECO) BYFE G F 5 I

TOPIC 3
R =

Accommodation Fees, Dispatching Fees, Fines, and Other Related

Expenses Incurred by Run-Away Workers
TTHET 555 LA TERIEE /T - (H1E - BB RETe FRME/

Discussion:
Taiwan’s Explanation:
ER ¢

1. The fees and fines (based on immigration law) for run-away

workers, including dispatch fees & other related expenses, need to
be settled and should be shouldered by the concerned workers in
accordance with Article 60 of the Taiwan Employment Service
Act. However, if the worker is unable to pay the expenses at that
time, the National Immigration Agency will pay for them in
advance (sourced from their budget or from the employment
stability fund) and should be reimbursed by the worker. However,
it doesn’t usually happen as the worker had already left.
TTHERBHZS TRRPTAE RV ER I R ERU(RIBRE ERVER) - IRIBEERE
M55 FE N TRFUE - EfEERE A HA RS RS TE
1 - 28I > E2s TAEERRE T S E N > BRERLTR
HHEBEARE SIS REB MR ERES) - HEZRS TiE - H
& B THRE A% o IEEEE A g R -
2. Taiwan shared the following agreements with Viet Nam and
Thailand that the Philippines may also consider:
25T BB R NI R B P 2 Y it da TR R E 25
a. Agreement with Viet Nam (April 2015) — The fines, detention
fees, dispatching fees and other related fees for run-away

workers shall be shouldered by the worker or advanced by their
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relatives. But if the said worker or relative is unable to cover
the expenses, then the Vietnam Recruitment Agencies will pay
for it in advance.
B Y 52015 4 4 H)- 1THENIAS TR ARVSIRC 28
BRRE N H A RS e 2 TEE SR N R BT8R - 2
& s LECHR B EE AR M AT o A e et
BT -
b. Agreement with Thailand (June 2017) — with 20 cases on hand
(at present), Thailand side will help in contacting relatives and
hoping can settle the problem as soon as possible. Thailand side
will also provide contact window for the said matters/cases and
will discuss/provide mechanism on this.
BLEEIH736(2017 = 6 H)- HATA 20 MEMFA(ES) - FI5RKE
BB A R R P R - Bt e R Ay R e O
Mz S/ PR 2 R B AR A -
c. Will provide copy of Vietnam and Thailand agreement as

reference.

e TE ke R BRI ek (F /2 -

Philippines’ Response:

FET[E]fE -

1. Based on international customs, the host country shoulders the

accommodation fees, dispatching fees, fines and other related
expenses/penalties incurred by run-away workers.
WS EPEIE DY - (30 B E 2 IETTHEA IS TR AR (EE S ~ Bk
r ~ SURCRIEATAH BE & /28

2. The Philippine government is open to any alternative mechanism
to allow the settlement of the fine as well as the accommodation of
the run-away-workers.

FETTBUF EHEAA THERN B 57 TR AR ST R ra B B B
HFRFE IR -

3. MECO also asks the next of kin, friends, relatives and also the
Church for donations/contribution in order to help in paying these
penalties and fees.

5B LR S B EE IR (MECO) & s R HATHR ~ IR E K
THRVIERR > DU S B Eiainge ] -
4. It is appreciated by the Philippines that Taiwan Immigration

Agency provided assistances to the run-away Filipino workers.
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JETT B =B EF B THERN HRVSE R E S TIR Bt -
5. The Philippines side requests for a copy of Vietnam and Thailand

agreement to study the matter.

JEHERE TR IR K E BRI E BT e 2% -

CONCLUSION:
A -

The Philippine side agrees to ask the next of kin, friends, relatives
and also the church for donations/contributions in order to help in paying
the penalties and fines of the Filipino run away workers.

FETT IS B R EATH ~ R FIE R0 1550 LA 7T
HET DI TEEE 25 LA T LIS RIS -

The Taiwan side agrees to provide the Philippine with copies of the
Vietnam and Thailand agreements of resolutions for the expenses of
accommodation, dispatch and fines incurred by the run-away labors.

E 5 B IR B freaa T BRI THET 975 THT
LTERTETEES ~ 2R B RETHHIEF T2 °

For review of
the Taiwan
agreements
with Vietnam
and Thailand.
S B2 TTHl
P 2R
i B H Y 17

N
==
a3k °

TOPIC 4
R

Unification of the Employment Contract and the Foreign Workers
Affidavit for Wage/Salary Expenses, and to respect the principle of
freedom of contract (discuss jointly with the Philippine side’s
topic 1)

F—HHRG R TE/BERVIGE - WEF5EGE BRI EEIET
HYRRRE — L EETER)

Taiwan Topic
4 and
Philippine
Topic 1 were
jointly
discussed in
this topic.
Wl OF
VUEHIETTHY
st — Rk
HEET

Discussion:

Taiwan’s Statement:

1. In accordance with paragraph 3 Article 46 of Employment Service

Act, the employer when employing a foreign worker to engage in

work as referred to in subparagraph 8-10 of paragraph 1 of the

article, shall execute the labor contract in writing that both parties

should comply. The labor contract should be based on “freedom of

contract” and ‘trust”, and that the government should not intervene.

WIS A I+ RS =18 B BRI /UK E R 13K
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RUERS RN - ZHET L F S5 B3L4 HEE 5T 2 - 2580324
MEE S T2 BT aE ) ARAL HEUSAEFS -

2. In 2001, Taiwan established a “Foreign Workers Affidavit
Regarding Expenses Incurred for Entry into The Republic of China
to Work and the Wages/Salary” (Affidavit of salary declaration).
The affidavit states all the expenses (including loans) and the salary
of the worker and signed by the Philippine Recruitment Agency,
Taiwan Manpower Agency, Employer and Foreign Worker, and
verified by labor exporting country.

72 2001 4 - EZEHIE TN AABLFER R TEVGSE ) &
HHEDIGEE) - VIasE Tacsk 7 irAmE H(EREESOMNS TirE -
ZWEE?E%%J\ﬁﬁ]ﬂ\ q) ~ ZEEANPAE -~ B EINES THY
o WEBSS T B -

3. The said Affidavit was established in order to be transparent with
the expenses incurred in the deployment of these foreign workers,
avoid overcharging by illegal recruitment agencies, and to protect
the worker from being forced by their employer to accept lower
salaries upon their arrival to Taiwan. Based on the “Regulations on
the Permission & Administration of the Employment of Foreign
Worker”, the Affidavit should not be altered in any way that is
against the interest of the foreign worker. It is a required document
when entering Taiwan and a basis on whether the employer should
pay the full wage of foreign workers and whether PRA collects
excessive placement fees in order to protect foreign worker’s
interest.

VIEEE IR R fy A MES TG AT A AVHR & - ZEHL
BERAEEN AP A EBYCE M - HAEtRagEs TN iREEE
&1 EEE R ZERAVHETE - (98 | B XIS RINEAGT AT S B
Wk o VISEE NSRS - DS R A E TR S
o W H R telE TR A 2FaaiNES T EeidrEsE
AT ARG RBIREAIRE - BEE R T IREINES THY

iz

E\l

4. Taiwan pointed out the inconsistency on the workers’ Employment

Contract which is verified by the Manila Economic and Cultural
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Office (MECO), which states that workers should be accorded with
free food and accommodation, while the Foreign Workers
Affidavit Regarding Expenses Incurred for Entry into The
Republic of China to Work and the Wages/Salary which is being
verified by Philippine Overseas Employment Administration,
indicates that the employer can deduct cost of the worker’s food
and accommodation (amount ranges NT$2500~5000).
E RN E A —ZH T - 55 LAV BE2ATE S e h 408
AR (MECO)EREE » NSRS TEA EIRETE - 241 » Sh
B A AR TAEE R T E VIS S & HIE R E BIM 3E 2 (POEA)FT
fase > NAfEHE IR THREEH(BEEHET
2,500~5,000 JT)

5. Taiwan is of the view that the government should not intervene, as
this is subject to the agreement between employer and employee
and shall not amend employment contract without informing
Taiwan side and get consensus before implementing. The
Philippine side should unify the Employment Contract” and
“Foreign Workers Affidavit Regarding Expenses Incurred for
Entry into The Republic of China to Work and the Wages/Salary”.

2 TR AL EZ -0 e B TV - HA B S A
277 B RN IERIIE N 2 TR TS Bh3LEY - JETT TS — T 55
FE24Y ) A TN A A B T EE A R TEVI&EE | -

6. Caretaker and HSWs are not included in the deduction of food and
accommodation. Per Taiwan law, factory workers/nursing aides
can be deducted up to NTD5,000 for food and accommodation
according to Taiwan law.

& LMK FERD T(HSWs) R eI E & ] > IRIB2EE - T

Wg55 1 EREE RS TREI R = 5l 5,000 HUREIEEE -

7. According to TECO, as long as the affidavit has POEA verification

they can issue the visa.
iR 2L AL EE (TECO) - Di‘ﬁﬂéﬁ%?@é BIFERE B
FE(POEA)EEES » il ] DA %558

8. Food and accommodation expenses is agreed upon by employer

and worker, hence they cannot impose regarding the rates, but they

will inform employers accordingly that other nationalities are just
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paying NT2500 a month for food and accommodation while the

OFWs are paying NT4000 for food and accommodation expenses.
HRiEELGEUBRE TS TER - NIZh st e xR
BRETTEEAE T HABFRET S TEE A RS2 A Ha® 2,500 0y
RETEE -

Philippines’ Response:

FEZ[E]fE -

1. The Philippine side reiterated that it will study how the two

documents can be unified, and will devise a country specific rule
for Taiwan.
JETTE ARG FTA R — BRI S g /EERGT— (0 HE
&4 o
2. For other sending countries like Indonesia and Vietnam, Taiwan
employers can only charge NTD2,500. The Philippine side asked
if this could be implemented also for the Philippines pending
review of the fees for food and accommodation.
HAHYZS T B - G2 ENfe il ilrg - 28R ¥ H ARG 2%
2,500 7T ° JEJTEOR LRI A ARIRE 2 & 1] LIEL IR -

CONCLUSION:

fo2A -
g\DEﬂF .

Both sides agree to further study and continue the discussions on the
related issues concerning the Employment Contracts and the Affidavit for
Wage/Salary and Expenses.

BT A2 A i I S BN T R B A
A1l o

The Philippine side agreed to submit these issues on the inconsistency
between the workers’ Employment Contract and the Affidavit for
Wages/Salary to the POEA Governing Board for their consideration.

FE T ol By R I T S B R 7 o FE R TFEE S

G Z(POEA) IPEH E L T -

For
continuation
of the
discussion in
the JLC
proper.
NEIES L
aiE b

SE LLAL
G E e

TOPIC 5 | OFW loans being referred to lending institutions which are allegedly | Topic 2 of the
HEA | owned by Taiwan Manpower Agencies. Philippine.
SERES T(OFW)HEEB A PN AEMEENERIRBIIE S | JE71vEE
i .
Discussion:
i
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Philippine Statement:
EBEIE -

1. Filipino workers are being referred by Philippine Recruitment

Agencies to lending institutions which allegedly, some are owned
by Taiwan Manpower Agencies to borrow money for payment of
placement fees where some are considered excessive, and with a
very high interest rates.
JEERE S T HIFRE AN AERIE T £ 50N E - BEAL
EHEE AT AEEE BRSSP & > AA
LU P Ry U L7 IR SIS -
2. Workers are being required to sign assignments of loan and the said
loans were being collected in Taiwan.
S THERFEEHEES - TR @S -
3. These loans were not declared in the Affidavit for Wage/Salary and
Expenses and considered violations of the laws/policies of Taiwan.
L ARSI T R VIS BN - B T AR R B
AR -

Taiwan’s Response:

E/OfE -

1. The Taiwan government could not intervene with OFW loans

signed with lending companies in the Philippines as they are not
under the jurisdiction of Taiwan. Hence, employers are not allowed
to deduct said loans from their worker’s salaries.
ZE BN RET TS NEERE 5 TOFW) BE IR E WY & A EIFT
HFHENEEY  WHANEZERVEREEE - NIt - EEARERS
THERE T HIPREEH -

2. In accordance with Article 43 of the “Regulations on the
Permission & Administration of the Employment of Foreign
Worker”, employers can only deduct the following from the salary
of the foreign worker: (a) NHI employee share; (b) labor insurance
employee share; (c) tax; (d) food and accommodation fees; and (e)
welfare fees. The remaining amount after these deductions shall be
paid to the worker in full. If the employer does not pay the full

amount of salary, the employer shall be fined (ranging from

25




NT$60,000~300,000) and have their employment permits

canceled.
s T RSN AT AT R E TR | BT =RRE c R ER
RETESME Sy THYRTE IR LT IEE ¢ (2) SN AESIEZ 2R
iRl E; (b) 27 LOREE; (o) ATieti; (d) BEE; M (o) B ItE
Ml FOFRIESE FIFTRIERI D ERE R BT 45 55 T - B2 ER
BERIEE BT RE ISR EY 60,000~300,000 7T) H.
HE g n g UM -

3. The Employment Service Act of Taiwan also prohibits Taiwan
Manpower Agencies (TMA) from deducting/collecting these loans
from their workers’ salaries. Doing such is considered
overcharging of fees and agencies can be fined up to 10 to 20 times
and have their license suspended. Further, if the TMA is found to
be involved in human trafficking, it will be dealt with accordingly
under Taiwan Law.

EEPCRIR AR =B AP A IS THYErE TR/ B
STIELLER - ERERMRFEIE HBYEM - B AT gta
LA 10 % 20 (59 ETK H AL EEFa]Es - > EaB AT A E
IR A e NCIBGE > FORFE U RIB 28 AR T3 A -

4. Taiwan side suggests for the Philippine government to ensure that
workers are oriented prior to deployment especially on the
contracts they are signing. They must be informed not to sign their
contract without English translation.

2RI HEE BUNREMECRS T2 IR & TIERTRYRHIEE S » TH
MR BRI GEY » MPIABER - AR B IE JOCRIREY
ey -

5. They also suggest for the POEA to review the “loan” indicated at
“Foreign Workers Affidavit Regarding Expenses Incurred for
Entry into The Republic of China to Work and the Wages/Salary”.

27 IR E S M B (POEAHFITE " SN A AR TAF 2
MR TEVIGESE ) ey T &30 HE -

6. Taiwan side suggested the Philippine government to have a lending

or financial institution for the Filipino workers to apply loan.

=TI E BN nI I T BN & A S B e B A F] - S
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EE S THEER -

7. For the Philippines side to inform Taiwan government if there are
companies violating the rule so that they could conduct an
investigation if needed.

JETT A EEBUNRRE SO AT]  EHREE TR T

g
EIE]
E o

114

Philippines’ Response:

FET[E]fE -

The Philippines side requests for the inclusion of this in the

orientation of MOL during the arrival of OFWs regarding loans with
excessive interest rates and report it to MECO if it does exist so that
appropriate action can be taken.

FETT BRI IS TEEE 5 T (OF Ws) JHAE 2B T 2 119 5 8
ESIRE R & A R A X E TR » s G E LA
X1EFFERE(MECO) » LIFIFRHGE ST T8) -

CONCLUSION: Settled
feting e
Both sides agree that cases like this be reported to the MOL-WDA
for their appropriate action.
B A AT A B 5 B 7 R (MOL-WDA) - LUFitE
1TESE
TOPIC 6 Renewal and Revision of MOU on SHPT Philippine
R /N ENEE eI B R A Topic 3.
JETT
ahoH —

Philippine’s Statement:
FETTBRAL -
1. The Philippines suggested that it is time to revisit the MOU and

include some modifications in the MOU to include the following:

JT R e S iR (MOU) - I E S RR(MOU)HI A

- i

a. Increased coverage of workers to include skilled
workers/professionals
W EEE  ERERMERYS T HEAS T
b. Modify item #4 regarding participation of PRA/TMA
U » B IEERE A TSI A 5 (PRAY ZE AN T2 ]
(TMA)HY 2B
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€. Modify item 1.2 to include policy process on the BM Online
System for rehires.
1.2 TE B i SR T HE 55 TR AR 240 HH 5V Mt 2R 56 (BM
Online System){JE SRR

2. The Philippine side will prepare a revised draft of the MOU for
review of the Taiwan side and eventual signing during the 7 JLC
in Manila in September 5.
JETTR G EH T EIUANE SR R G E TR - R
LHWSECEZIEG TE#R LFE -

Taiwan’s response:

E/OfE -

1. According to Taiwan side, white collar jobs are not covered in the
MOU on SHPT.
IR JTIEIE - B TR A E A H RIS RS T (MOU on
SHPT) -
Taiwan side will consider renewal and revision of the MOU on
SHPT subject to review of the draft to be submitted by the

Philippine side.
2T ErR R A IE T e BtHY B RERS (E (H =3 (MOU on SHPT)
BEZ% > HE—-SFEENHEENES
2. Both Parties extended the validity of the 2015 MOU on SHPT
through exchange of letters until a new MOU has signed. The
revision of the MOU on SHPT will be further discussed during the
8™ JLC.
BT ERRIEESHRA S RAE 2015 F E R R B0 » B
FTETIREE Rk o (BT EREE R =E:(MOU on SHPT)
e/ VEEIES TEk D05 -

CONCLUSION:
43 :

Both sides agree to renewal and revision of the MOU on SHPT. The
Philippine side agreed to draft the proposed new MOU on SHPT.

B AR B B NI ] EE R = #(MOU on SHPT) © FE75/A]

ELE L E NG . 5 #(MOU on SHPT) 7 -

For
continuation
of the
discussion on
the JLC
proper.
NEIES L
i b
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e LuAL
EaEm o

TOPIC 7
RRRA

Drug Peddling to OFWs by Local Drug Pushers
JEEE YN T(OFWs){E 2= st Pl

Philippine
Topic 4.
JETT
atoen /U

Discussion:
ek
Philippines’ Statement:
FETTBRAL -
1. MECO received reports of prohibited drugs being sold to OFWs

and there are certain cases where OFWs confined to hospital for

treatment were found to be positive of Amphetamine, a prohibited
drug.
5 BRSO S bR iR (MECO) BRI B SR B an I S 45 TS N R E
25 T(OFWs)HyiiH > i — L= AR IFFEEINS T(OFWs) <2
RN TIAR > INH At 2 IRl an o 1 e S E -

2. In the past, workers bound for Taiwan were being subjected to
mandatory drug screening but, the same was removed from the
coverage of the medical health examination of workers.

AR > 5 TAFRNEEE TR Z AR Z SEY e - 2RI LR AR
TE CAEIE Sy Tashard H bk -

3. The Philippine side requests that MOL include the mandatory on-
site drug testing in the medical examinations to all foreign workers
in Taiwan.

JEEHREEZHH(MOL) » eSS e laiy AEZERTAST
Foor THORIFHORIA E -

Taiwan’s Response:
ET/OlfE -

1. The Taiwan side presented a 2016 data from their local police

authority indicating 24 drug cases involving 26 OFWs, or a
percentage of 0.019% of total OFWs in Taiwan.
2712 2016 FHVEREUR - EHIAVEZERITE TE 24 (Mm%
e 26 RIEINRREE ST T(OFWs)Z b Hrp > (S T{EEZEREE
SNEEE 5569 0.019% -
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2. Taiwan highlighted the following actions to address this issue: (a)
establishment of a drug data base; (b) used the data in analyzing
drug crimes, internet and trends; and (c) launched an anti-drug
campaign through dissemination of handouts/brochures, media
campaign, and others.

ETTRERAEL MTEI LR B IIEERE ¢ (a) LB ERE; (b) (£
HER I TEIUIE ~ S TIEES; (o) EEasiuE s/ i » HA6=
R AT T T B B T8 -

3. Pursuant to Article 33 of the Narcotics Hazard Prevention Act, in
order to control and prevent drug addiction, agencies of authority
may impose a mandatory urine test to specific personnel whom
they supervise or monitor. The request shall not be refused.
Specific personnel refer to personnel involve in safety related
work, those who often contact drugs or others specified by
Executive yuan.

B HEmEFEHIRGISE=T=0k - BHHEUE - FEHEES
INENEES = PASEYN SYNIUS SR S S B RS g Pl T e
RKZAMSELE - FrEN BRI HHLEFAMITEAR > FHP
L H P S B iR T B AR E R B R E A A

4. Currently, Taiwan does not have current regulations to impose this
drug test. This may be considered a violation of human rights and
might be treated as discrimination if that will be only done to
Filipino workers.

HAT » ZEIDIHZRHE M HINE » & et HIEERES L
LTI > A T RE & Ry i SR RS -

CONCLUSION:

fo2A -
‘\2@55‘17 .

Both sides agree to strengthen drug control measures for the foreign
labors. Based on the protection of human rights of foreign labors, to
avoid discrimination, it will not be in the health examination for the
Philippine workers to implement drug testing.

BT A B R L Z i BT 2 )5 25 THIA
FENIRFEIEH » HETILT B FITEEE S T IR i A T2
ﬁ”?/ﬂ!/ °

Settled.

2
SE

TOPIC 8

Increase in the Salary and Benefits of HSWs (Caretakers and Domestic

Philippine
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i/

Workers)
FEIRIERTS T (B L RIKEE B I & REF]

Topic 5.
JETT

ARA 11

Discussion:

2 ERA .

g afl -

Philippines’ Statement:
EBEIE -

1. The minimum wage of Taiwan was increased by 5% effected 1

September 2015. However, household service workers are not
included because they are not covered by Labor Standard Law.
EENRHEE 2015 49 H 1 HEEHEII T 5% » 280 - REERHS
FARY 5 T ARSZ - R R /st FIR 2 EI 55 B A AR A (RIE -
2. Philippines requests the MOL to consider an increase of salary of
HSWs by 5%.
JETTERZEEN(MOL)RHE S 5 THIH & S%AS R -

Taiwan’s Response:
E/EfE -

1. Presently, the salary of HSWs is NTD17,000 with free food and
accommodation. Last 1 September 2015 it was adjusted from
NTD15,840 to NTD17,000 (increase of 7.3%). Now is not the
right time to adjust it again.

HAT » KEEHS THIE R EY 17,000 TIREERE - H 2015
F9H 1 HREEHEZH 15,840 T B =1 17,000 70411 7.3%)
YA EHE -

2. Taiwan’s salary is not lower compared with other countries, such

as Singapore, Hong Kong and Saudi Arabian, and cost of living is
lower.

=BT E S E MR AL NME - G2 - 8 - D5

TR - HIEEYI(EE B R

3. The Executive Yuan Coordinating Anti-Human Trafficking

Meeting has set up a domestic labor protection group to discuss the
protection of the rights and interests of domestic workers. The
Taiwan side proposed to discuss the issue after that issue has been
discussed in the Meeting.

TTEbe A BAHIA CHGE & i O IR 55 TORE/ N - STEm bR

[ERES T > 2R SR A TS RE - HraTamitt
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whoe ©

4. For the Philippines side to provide Taiwan side data as reference

for the proposed 5% increase on salary.

FETT G RRIEETTERER - MEREEHE S%HI2% -

CONCLUSION:

fo2A
.‘ﬁ\nﬁﬁﬁ :

The Taiwan side agrees to conduct a study on the salary of social
service workers.

B AE TR IS LR -

The Philippine side agrees to submit data/computation to be used as
reference of Taiwan in the proposed salary increase of household service
workers and home caregivers.

FET I B IE BN B E T LUERIET R FE S LR BRI -

For further
study.
HE— R

TOPIC 9
2w

Recruitment of OFWs by immigration consultancy establishments in
Taiwan with promised jobs in Canada, Australia and Europe
2EM REMMEE SRR E S LI Sie e IZ R ~ A
A EEFIBIOMN 2 U B &

Philippine
Topic 6.
JETT

AR /N

Discussion:
2 LAA .
HER

Philippines Statement:

1. MECO received reports OFWs being recruited by an immigration
consultancy in Taiwan and promised jobs in Canada, Australia and
Europe and collected from them large amount of fees.

BN B A S S8 S8/ NEERE 55 T.(OFWs) » A=Y
= ERE R WREE S FAE IR ~ N S BOMAY T/FieEr -

2. Some of those who were recruited, applied for loans in Taiwan and
present their ATM cards, ARC or passport as collateral for the
loans.  Also, those who were able to leave just left their
employers even before the expiration of their employment
contracts.

SRS T AR E R B WHSHERCR ~ &5 (ARC)
SGEE IR R E M ERAIE TR - A BT RESIRTHYSS L - RIERS
TR ELEIEH - AlEERE i E £ -
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3. The Philippine side requests the Taiwan side to provide assistance,
specifically in inspection of immigration consultancy
establishment that deploy Filipino workers to other countries.
OFWs are being recruited by an immigration consultancy in
Taiwan with promised jobs in Canada, Australia and Europe and
collecting excessive placement fees.

JERERETTREfe it il - THE AN HE IR 55 TE HAf
X LIEHIRS R A F T B - 2B R A S EE S
HFINERE S T.(OFWs) » A EEKEEF AR NIZER ~ BN BN T
TERE LGB 2 A

Taiwan’s Response:

E/OfE -

1. In accordance with Employment Service Act, private employment

service institution only introducing foreign worker(s) to work in
Taiwan; introducing Hong Kong, Macau, or Mainland China
resident(s) to work in Taiwan; or
introducing nationals to work outside Taiwan. It is not under the
jurisdiction of MOL for Institution to introduce foreign worker to
work for other country.
WSROI RSE RS H e B NES T EEE
TAE > faEEE - BT BRI EREIZE T - 5024
B AEEINLAE - s 48585 T2 HME o TAR A ES 8
HR(MOL)HY B #i[&] -

2. This could be considered as fraud and foreign workers can
report/contact 1955 directly and MOL will assist in transferring the
case to legal authority for investigation.

iE AR R R ERR LA NRE S R DLE BB/ 1955 Z5E)E(MOL)
o TR R ZE R 2 S AT AR T I A
3. For the Philippines side to orient workers not to believe those

advertisements.

RIS TR T -
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CONCLUSION:

f2A -
.\g\ﬂﬁﬂﬁ .

Both sides agree that cases for the Filipino labors deceived by the
immigration consultancy establishments should be reported to MOL-
WDA for their appropriate action.

BT A EAFIEEE 5 T BRI 2\ Al Fimi V1T - JEZ 05 2
H S E) )5 REZAMOL-WDA) 4 H » 2 777 1 )3 5 m 2 1
P o

Settled.

£
SE S
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I.

bk
8k 1~ 55 7 EESES TEMEH(T - J0UR)

RTREFRFIAR

201749 A5 BRFHEX /AR

g .1
REAR
a. 5 4&%E
No. Agency Designation Representative
1. | & ¥k HEZ%
2. | BEFAERELER I | KK A
*&
. | FHMAEHMARRE Fk R
4. | H &I *rM%R RES )
5. | B®A G ABEE sk g
6. | FHAREHABRE ek wE
T. | FHAFHABRRE & Tapsk
8. | ERNBEHAHBRE ik > & $ra
9, | BEFAERXELEBHELR Bk S 3
FR
10. | =R BB E s | —FhE AE AR
¥R
b. iF£E
No. Agency Designation | Representative
TEEY T %1 *x& Claro A.
Arellano
2. | B RHEN j %3 Ma. Joji V.
Aragon
3. | BAFTmAE & F & Brigido Dulay
4. | B EF #EF K Jocelyn T.
Sanchez
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No. Agency Designation Representative

5. | MmaAmEF ak Rosemarie
Gondranios-
Duquez

6. | wAFBAF .k Yolanda E.
Paragua

T. | SR EE gk Levinson C.
Alcantara

8. |HSmEF Bk John Rio A.
Bautista

9. | BIERERLIE-BE |HIRE Melchor B. Dizon

L PO
10| i rMmorz-BE | FIRk Cynthia R. Cruz
HEL PO

11. | B T EFEBAE FriRk Cesar 1. Chavez,
Jr.

12.| TP EMAE FILRE Fidel A.
Macauyag

13.| FLARFLFHF REN K Alice Q.
Visperas

4. | BRBEHEILMFL ¥ Eddie U.
Tamondong

15.| SR EELMER | STk Atty. Arthur
Abiera, Jr.

16.| BB 2K ALMFR AFirgk & |Ms. Sabrina P.

& Aaron
II. k&
a. WENR

R4 Claro A. Arellano A ¥ T kikeE - EF7 £ TH FRARNR
ABPRITERMASERTIEYEE  AUEARTRA TR S -
FMATRSHRETRRNT (¥8) EFTHMkeFsh -

b. M#M201758 A 14 8 AR LB MEFREN T/ ETREHK -
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AR EI ST P B TR%&Melchor Dizon#k4 2017 48 A 14 8 3
FLBHE RGN AR - BT KREROME +
BRI ATREEEARTRNMGA-

c. AR ERMA SRS EFE K

IR SR A BRI AR SRS BT
L2 1] aSmgs ERms ST AT mE2h  URABTRT
PRI Z IR TG o
9. % 1.2 3343 5] Balik-Manggagawa $& EF kAKX T UARKES -
%22 MEENM FRANL - MBANT  NEX-#
R RRE EH % T 8K 8 Balik-Nanggagawa $. L ¥ F Ak
BERENE—RE -
3. EonRBMOASHERATHALENRITE -
4 BAGREFEREBANTAABBENHSTORA -3 EVERS
Hibda W RS R RRE -
5. B R adt 2T REAIBRER—FO -
5 RAHAREEHEEFEIRAERL B C RBF
ERIFE—FORELME > RBBHAEEESAFT > BE
BZERREARITHERE
6. B OME/NMMER  FFME ARG E
%6 REFESEESRARMRTEARRFEFHYHER
A9 BERBALNOT  FBRRAETFTHBAREFZAME

Ao

7. MOU HAp4k X S R %

A — B RGRSAARELHERGEL A FZAE -
EERERF R HBEHRY(FENRIANEF(EF) » AERER
AT S

1. #FRBERERBES 2 G ELBMAL -

9 RHFBAEEFBERE  URHIHRYBRIRANEET - BREZIHR
REE :

3 MFRBEREHERBOERBRER  FoBBTTFHM  RBEHAA
P e
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7% Philippines-Taiwan Joint Labor Conference
05 September 2017, Manila, Philippines

CONCLUSIONS
L. PARTICIPANTS
a. Taiwan Side
No. Agency Designation | Representative
1. | Ministry of Labor Minister Lin, Mei-Chu
2. | Taipei Economic and Representative | Dr. Gary Song-
Cultural Office (TECO) Huann Lin
3. | Workforce Development | Director Ms. Huang, Chiu-
Agency, Ministry of Labor | General Kuei
4. | Ministry of Labor Senior Ms. Chou, Chia-
Executive Ching
Officer
5. | Workforce Development | Director Mr. Shiue, Jain-Jong
Agency, Ministry of Labor
6. | Workforce Development | Deputy Ms. Hsiao, Hui-
Agency, Ministry of Labor | Director Wen
7. | Workforce Development | Section Chief | Ms. Yu, Hsiao-Chiu
Agency, Ministry of Labor
8. | Workforce Development | Specialist Mr. Chen, Hui-
, Agency, Ministry of Labor
9. | Taipei Economic and Executive Mr. Tsou, Yuan-Fei
Cultural Office (TECO) Assistant to the
Representative
10.| Taipei Economic and Senior Officer, | Ms. Chuang, Connie
Cultural Office (TECO) Consular S.H.
Division
b. Philippine Side
No. Agency Designation | Representative
1. | Department of Laborand | Undersecretary | Claro A. Arellano
Employment
2. | Department of Labor and | Assistant Ma. Joji V. Aragon
Employment Secretary
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Program for Taiwan (SHPT) as they are yet to undergo an internal process of
reviewing the proposed MOU.

The Taiwan side requested to discuss the proposed MOU on Fishermen in the
8 JLC.

b. Presentation of the Records of Discussion of the Philippines-Taiwan
Technical Working Group Meeting on 14 August 2017 in Taipei,
Tailwan.

Labor Attaché Melchor Dizon of the Philippine Overseas Labor Office in Taipei
presented the Records of Discussion (ROD) of the Technical Working Group
Meeting held in Taipei on 14 August 2017. The ROD was adopted by both
Parties and is made an integral part of this Conclusions (Annex A).

c. Proposed Revisions on the MOU on the SHPT

The Philippine side made a presentation of the proposed revisions on the
SHPT (Annex B).

1. On 1.1, the inclusion of oceanic fishery industries in the coverage of the
SHPT with the provision of a definition “oceanic fishery industries” from
the Taiwan, in order to clarify the distinctions of sub-categories of fishing
in the said industry.

2. On 1.2, the inclusion of the phrase, “to be processed through the Balik-
Manggagawa Online Processing System”, to read:

2.2Hiring of Filipino domestic helpers, household caretakers,
institutional caretakers and workers in manufacturing,
construction and oceanic fishery industries are rehires to be
processed through the Balik-Manggagawa Online Processing

System.

3. On 2, the possibility of including skilled and professional workers, as these
job categories are governed by a separate regulation covering white collar
jobs.

4. On 4, regarding the Philippine request for a uniform compensation
package and TMA- and SHPT-hired workers, the Taiwan side proposed to
revert back with a counter proposal after consulting their concerned
agencies.

3|Page
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Neo. Agency Designation Representative

3. | Overseas Workers Deputy Brigido Dulay
Welfare Administration | Administrator

4. | Philippine Overseas Deputy Jocelyn T. Sanchez
Employment Administrator
Administration

S. | Philippine Overseas Director Rosemarie
Employment Gondranios-
Administration Duquez

6. | Overseas Workers Director Yolanda E. Paragua
Welfare Administration

7. | Philippine Overseas Director Levinson C.
Employment Alcantara
Administration

8. | Philippine Overseas Director John Rio A.
Employment Bautista
Administration

9. | Philippine Overseas Labor | Labor Attaché | Melchor B. Dizon
Office - Taipei

10.| Philippine Overseas Labor | Labor Attaché | Cynthia R. Cruz
Office - Kaohsiung

11.| Department of Laborand | Labor Attaché | Cesarl. Chavez, Jr.
Employment

12.| Department of Laborand | Labor Attaché | Fidel A. Macauyag
Employment

13.| Department of Laborand | OIC-Director | Alice Q. Visperas
Employment

14. | Manila Economic Cultural | Member, Board | Eddie U.
Office of Directors Tamondong

15.| Manila Economic Cultural | Corporate Atty. Arthur
Office Secretary Abiera, Jr.

16. | Manila Economic Cultural | Director for Ms. Sabrina P.
Office Administrative | Aaron

Services
M. AGENDA
a. Adoptien of the Agenda

Undersecretary Claro A. Arellano presented the Agenda for the JLC. The
Taiwan side informed the body that they are not yet ready to sign the renewal
of the PH-Taiwan Memorandum of Understanding for the Special Hiring
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5. On 5, the setting up of one-stop shop windows in the three areas, Taipei,
Taichung and Kaohsiung, to read as follows:

5. The Parties shall set up a one-stop window and labor selection
mechanism for Special Hiring Program to assist employers and
workers in completing the recruitment processes in three areas:
Taipei, Taichung, and Kaohsiung and implement the necessary
capacity building processes in the said areas;

6. On 6, no new formulation was discussed as the Philippines retained its
proposal, for the provision to read as follows:

6. The schedule of expenses of workers hired through the Special
Hiring Program must be transparent and specifically expressed
in the contract and shall be mutually agreed by the Parties
without prejudice to the welfare of the workers and relevant
laws and rules of the Parties.

7. All other provisions in the existing MOU have been retained.

The Taiwan side took note of the proposed changes and expressed
understanding of the reasons for the said revisions to the MOU.

d. Unification of the Employment and the Foreign Workers Affidavit for
Wage/Salary and Expenses

After a thorough discussion on the conflicting regulations from both sides
concerning the contents of a Standard Employment Contract (Philippines
side) and the Affidavit of Fees (Taiwan side) it was agreed that the following
steps shall be undertaken:

1. The Taiwan side to provide an official text of relevant rules and
regulations regarding the modifications of Article 52 of the Taiwan
Employment Service Act.

2. The Philippine side to study the said regulations in order to provide a

possible wording that will reconcile the SEC and the Affidavit as well as
provide other proposals for possible ways forward to resolve the issue.
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3. Both sides shall continue to cooperate at the technical level to generate
and exchange ideas, such as through exchange of emails, to move the
process of resolving the issue.

IN REPRESENTATION OF THE PARTIES, the conclusions of this conference
was signed on S September 2017, in Manila, the Philippines and transcribed in
English and Chinese, one copy for each side.

For the Taipei Economic and For the Manila Economic and
vy“ Oﬁ% the Phiii;gzs and Culmr;gice in Taiwan
DR. GARY SONG HUANN LIN ANG . BANAYO
Representative Representative
Ministry of Labor Department of Labor and
‘; & Employment
LIN, MEICHU Y TLO 1Nl
Minister cretary
Witnesses:
Ministry of Labor Department of Labor and
: Employment
P é% %'i & A
¥ CLARO A. ARELLANO
Director General Undersecretary
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