(N RS 25 R )

R AR

R S
Ry EL R ¢
T

7 Fefe it w €
(X AT R
7 I b T X
ERdEX e B
7 FC e b T X R
e X A -

b 2 2%

4

2017 & & = SAE IvhF+ 2 2ARHHE
(APEC Women and the Economy 2017 Fora)

FRLELR R A LML R
T ERES 5 e 30 $RERA
EE S X ¥ 538 TN B
L RALH & A SR TR IR
LRk A By MAIPEA T
VA LT MEBZ2 ALy ased BAE e FRAGEL
ML E 7 £

soft A M A g e BAse FATREH
# & R ARE B2 A e g BALE MALRES

€ Ry B AXg E L
EHRPFR 210697 26p 3 9% 29p
24 p 106 & 11 7



e

~(2017)# APEC #F-* & 57343 (Women’s Economic Forum -
WEF)** 9 * 26 p 1 29 p A oA g Bt 20 B o 2V 1 2 B d B R3¥
EAR ¢ T4 ORBEEME FOF P E 16 LA B

Cp A RA L TARE Y L B AR
(Enhancing women’s inclusion and economic empowerment in a changing
world) > =t A ER| 5 @ EEEM BT HE R e ¥ & (Promote gender
equality for inclusive economic growth) ~ 3 :& % 4 pc? o] 4] & 5L 4
(Enhance the competitiveness and innovation of women-owned MSMEs)~
A5E A 4 F R M%) g & (Narrow the gender gap in human resources
development) € 3% & 354+ & 5 As K 3 & M % (Policy Partnership
on Women and Economy) ~ = 4+ % [® 3% (Public-Private Dialogue on
Women and Economy) ~ & F# < i ¥ 3% (High Level Policy Dialogue) % =
%iﬁgﬁoiﬁﬁﬁéﬁﬁﬂv%&Laﬁiﬁﬁﬁﬁw L) en

BT PE R TR s AR R B R { A k7]
.gz, Be FHfeAFH AL I EZ ST S0 R T Ed 1 25
R G S0 5 gl SR S
ARLEEABEEE GO RA AR LR R AR 4
HIFFeT

(1% T4 2 S Ase g M % 6 R(PPWE) | ¥ > d ¥ 85355
FEMA - HKTINTEML R WAL HAR TAPEC £ 3425 i 4137
RN W & LA

zntgéu\m ,d«

QEBEEFHALEL R TH+ 2 S Rmg Rl dEe i
(HLPD) | © % & W4R & A Rfadodr SRt 2 £ 8 4 %

AARH GRS B R AT

(DARZE Axq X £1F > ¥ G 2EF ~ REAT f048 2 2018 £
APERT F e SN e eb T 530 9 0 26 p 432 T APEC & [4iF
*RTRHEEREIFS 1 18 ) (APEC Workshop on Unlocking potential,
creating style - APEC GIFTS for women in the creative industry) » 12 T <



Lo g u] kg RIRTEINR B Bl Ak s RBER%E S AR
XJﬁ%éiﬁ#ﬁ*Lr@iéW@&‘ﬂ%%ﬁmﬁ%i’ﬁé
AL EERE S B OGNSR ELSEAEB RY o

(QEEF* 97 26 p 2P yHL T A5 ¢ FHEHADL & SR
* (Women as prime movers of inclusive business) | 1 173 &5 {7 ;cfn
H‘%l FE¢ILRASHET AP A e FRERLI LS
£1:# 7 41 3 B (Case studies Presentation: Government Support to

Inclusive Business: The enabling environment in promoting women in

inclusive business) ; = # -

Q)% MEAxa 39 7 26 p 2 7% i 335@%] i P e 4 (Women
in Transportation) |1 {¥3 » g7 pefafd B T B edf 1 & EH = 4
€~ RmEEdp-RARS LA E %] L6 3¢ ¥ eniE i (Opportunities,
Roadblocks, and Data: Examining Conditions for Women in

Transportation) | 3 —JF", o

(AR B2t 9 0 27 p Ay L e | ¢ ¥ B (APEC Business
Efficiency and Success Target Award) ; &7 » Bl & 5 &1 =4 f x4
]I T B Kﬁf‘éﬂﬁ 7;? IV A GEAR R AL PEA R TR g
gHRF o A AEEHE A T EEY T

\\\?{r

(S)FF®> 9 7 28 pAaiyel 1 ¥ 40 &g Eins Sy
(Women’s Economic Empowerment and ICT : Capacity Building for
APEC Women Entrepreneurs in the Age of the 4" Industrial Revolution) |
1OEP S AR A F AR HAPE ER T E SR TR R
bler A xd CAPEC £ SAME ICT 2 r R A £7 ehL [ f ¥4
(Best Practices and Success Stories of Women Entrepreneurs in ICT/Smart
technology-based Industries in APEC Economies) | %841 % % /##k o

FRERPEF - ARNA LA MBS ER - 2d T F LS

NI E R %\gg& » XL ﬁ =R S FL R
Y > T2 =37 #E APEC L P3RIFESE ~ 302 & (TR 1

o8

ER RS ek = AT AR EZ A AFHERE L OAZAL



* & APECT %]t I37(GIFTS) B * #6 B 3+ % | H%k M 2 0 F 2 E A
DffmAR S WA TR E LR (BEOO)E § £ (T s
¥y o

e d g PG 4~ STEM(F1 5 ~ 304~ 1 4%~ #:5)
AR AR SRS IR > ¢ A R RS A e R
ToVHERE A AL B 1 ESE A BARMLT EH4EF T
By~ BB 2R R R > 2 R u T 2 e E
A A AR TEARY B LT 2 AR TP ¥
2 APEC 4 4 FilRE B 1 5/ 2(HRDWG)#t4t | 27k i ddiz 1
RESCES £ 3 AR IILE LR Al XA Rl i S L FA N
2AEERN FF RS o ARG HY A B & APEC # & £ % i

T

S

T H e P\ I :F% AR e GRS BR SR 5%
PR R H R R
%z #;&ﬁiéiﬁﬁ, T, 2 % 2 ° 2 pofir¥> APEC 4 %
TR BB R R ENE LR EFE 2 RHARLE LT -
~ A

‘%fx» =

ERRE T L U B 2 e A 7 5 o516 & PPWE ¢
?oAb4E 2015-2018 & g 1 iTEF 8 L A AME

?x\ 7}i4if*’iw-* SR * ! § R $E(HLPD)  § 3
’ ‘

R ELEE AEEREHMGP » HLPD 23 -

BT o B AR

ANER S ¢ AR HLPD 38372 > $ i i A B~ 8 AR
T RS LMt rRIATH S > - H A T BT
B HE N P A SRR AR R
cfe 4 o R RIRTE R ;ﬁu Bi& APEC FHenfdw| T %173 4
P AR > T B B WK *ww‘ﬂﬂwﬂﬁﬁ
(MSME) ~ & % & {eniici= 4 %  fUg% [BGRS B i%%‘z ¥ Ay ag o
4ESL RS L 1 H S ﬁx%‘f (STEAM) % # ¥7
B RAEREP T gEmMﬁﬁﬁ HiEfrsse o

R N

=



F v B BRI sssssssssssssssssssssssns 2
m v B BT B s 2
I B FRTTIY s senes 3
Z v BB A B B oeeeeeeeereeneseeenesessssesesssessssssssessesssssens 4
?\ > géi'w 2 5 R rriieeeeceeeneeereneresessesnssssssosssssssssssssessssnsssansons 5
= 8 0 8 26 P oeeeeeeeereeseerenssesesesesesssssesessssesssssnssesssesnssesenes 5
T8 9 27 B oveeeeeessesnenenssessnesesesssnessssssssssssssesssssnsssnns 17
2% 9 7 28 P oveeeeeeeeenenensssssnesesessssessssssesssesssesssssssssens 28
By 98 20 Pooeeeeeeereneseeesesesesesesesesssesssessssesssessessnses 40
£ BBBEIZ R s 54
L v AT s ssssssssssssesssesssesessesessssssessenes 58
a1 2017 £ 4L 2 ARG < géiﬁi ........................ 58
= 2016 EAFE HEIREIE T T cevereenerennnnnensnsnssisens 56
Mz RS SRR LB RPPWE) Rk ... 67
TE = R e L e I 20/ OO 86
eI P AFHEL SABYFHEEE TAP) v 126
Mg ¢ AN B E] 1Y AT AT(GIFTS) f 47 overeeeereeneneeessssenenns 130

= 1 € R T T T Berrsssssnnnnsssssssssesssssssnssssssssssssss 134



TR REP

—

(._

(=

v gmTR

) #*(2017)& APEC & & 1385 T4l i7da » 7 = &
A %k (Creating New Dynamism, Fostering a Shared
Future)J N F R Ew R RA PR (1)ESEV IFE - AIAT

b4 % 1+ = & (Promoting Sustainable, Innovative and
Inclusive Growth) ; (2) % i* % 3 5 /& & & (Deepening
Regional Economic Integration) ; (3) 3 x‘wﬁ‘f POl EE A
R gL 4 &£ 37 4 (Strengthening MSMES’
Competitiveness and Innovation in the Digital Age) ; 12 % (4)
sl e % 22 AR ENTFRF F % B (Enhancing
Food Security and Sustainable Agriculture in Response to
Climate Change) » 52 # % &7 * BB R KI5 &
FRAE AR SE S LRTRE AL Z 2N LR
F oM RE P PR

) APEC 44 & 5 &% % (Women and Economy Forum,
WEF)p 2011 & 2 k> e 32012 & h B 278 15 2013
EERED L ~2014 & ¢ RS A 2015 £ EER S
R302016 EREGTIHERFEIEG6 R § ko2& R ¢35
2017 &9 % 26 P 129 p BAxs i 2B BEIEME
74 8 s A K3 2 R % (Policy Partnership on Women
and Economy, PPWE) ~ 2§« 3% F* #13& € :& (Public-Private
Dialogue on Women and Economy, PPDWE) ~ % F# 5z X 3
¢ 3 (High Level Policy Dialogue, HLPD) % 1 & € 3% ; ~ ¢
AT ARE P pitdEL & F 48 AR | (Enhancing

women’s inclusion and economic empowerment in a changing

2



World) » XA EER] R (D) BaEM R T RERAY S AR
% 1 = & (Promoting gender equality for sustainable,
innovative and inclusive economic growth) ; (2)#§ &+ |+ fit
oAl E ks 4 & £]37 4 (Enhancing the competitiveness
and innovation of women-owned MSMEs) » 12 % (3)7}" 58 A
4 TR B enldw) g E (Narrowing gender gaps in human
resource development) o
N g ;iﬂ / 7V
(—) #~=dAxs FH BHEHEE 3L HE. Mr. Dao
Ngoc Dzung # = WEF { = HLPD 3 /§ > 4% s ¥ & ~ 33§
Bk & F AR T % AR ek Hoang Thi Thu Huyen #
Z PPWE #EL RN
(5) R fEE P
1on A ERAR 22011 & 3 FA Heed|2 2558 5 & &
P9 7 26 3 27 p NamA B AR W3 LR R(PPWE)
97 28p M afImHE(PPDWE) 2 9% 29 p T 31
R ¥EFMHLPD) , % €3 o
2.% iF § 7R
(DA REA%Z 39 8 26 p T = X 8By TAPEC 4 4318
AT HE A T4 (APEC Workshop on Unlocking
potential, creating style-APEC GIFTS for women in the

—

creative industry) | 1 i3 ;

(2Q)zZEEF>9 7 26 p 2 p yHL e WA ek N s E
& SRh **ﬂ‘ (Women as prime movers of inclusive business) |

a1 iv¥



G)H Rtz 9 7 27 pyiym Nikd L4 7@ | & ¥ #(APEC
Business Efficiency and Success Target Award-BEST
AWARD) | #F 5

(4)FEREAXR 02 27 p X 38 [ 238 ﬁﬁ%?ﬁfév‘ 28]

“+ 14 (Women in Transportation) | 1 i€3% ;

(5)p A9 % 28 p y#12 T APEC £ = #3805 L B 1%
¥iE 0 RaE 4 (447 4 (APEC Public-Private Dialogue :
Individual Action Plan for the Enhancement of the Ratio of

Women’s Representation in Leadership) | 1 i3 ;

(6)FFW>+ 9 * 28 py4@ N1 £ 404 ¥a x4
H-(Women’s Economic Empowerment and ICT : Capacity
Building for APEC Women Entrepreneurs in the Age of the

4™ Industrial Revolution) | 1 {£3 o

=~ ARAAZESE

59 LAPIN AL R RS EE 4R §
G S AN RS PR SR AN
7 £316 FAFP AR B



R gRmBb R
-~ 9%26P
(-) HHEEARFIRP LM BT ERPPWE)-1
1. € RPFRF 22017 # 9 7% 26 p 9:00-17:00
2. k50
BHp AR Y LN VERE R R EY R
E R @JWWanaﬁiéﬂtw%Lﬁm¢»ﬁF%z
A ¢ (SOM Steermg Committee on ECOTECH) - 3,48 % = >
£ 10 gAE AR BRS YL *%ﬁéwﬂa*a
4F 2 & > Tgrﬁle&l”é o £ # PPWE 1 1%/ et % @ 35 &
B e AME S A &~ { 372017 APEC £ 2 = e
e ipthdpd > 2 d AEa 0 APEC 1202 7 fbdp
B R o
3.2 e hRE S

% K : Empowering Women as Managers of the Renewable
Energy Sector (RA{E~ 12~ 5 £ 2 & AR e L )--
EWGGE R 15/ o)~ A BF7 55 oy 235048
€73 By AR Rl u] i Lo TR P G
IR E a1 v g E o %L% Fike 7333 %"'éﬁcﬁi@f
AR R A B R ek s ikt RS
Far R ER W R A p e ﬁme*iiwé B
éj;%#.'a,ibﬁm«-im&uﬁﬁﬂﬁ?ﬂn8ﬁﬂﬁL§
BEEL o

/2 M ¢ An update on HRD projects concerning female

employment and labour mobility( % |+ % # +4 /it # )--



HRDWG(* # FiR# B3 iF )3 ? chpFiz g 5 F
PELE 2 Pena (¥ > kp 2 PP e A @R A
LA A Beong R e FE o ¢ 4L e 1 (F
BERIEERE R EJ“}U?JF-“J Y B BARE o AP w3
HIALE B i SR ol RHLY f 2R A
L P ArRER RO DR Y T ES AP
S FEEELEL A ER B RRLEET

%iﬁ;JAﬁ//A-ﬁi%%_gmNﬁv ,ll:ﬁ «f#
% B : Healthy Women, Healthy Economies Leadership

Conference: Enhancing Women’s Economic Participation by
Improving Women’s Health( & & % {-i& & S /Ag8 48 % 4

Rk RAER A a5 2)--HRDWG( 4 4
TR E LT ) HWHE 344 & 2015 £ 451 &
lé‘f"rj\ﬁ_& -3 A RV )? 1,—‘5’-&?@1’@245‘?3‘;‘_
i

HaEL MR L TR AL RN 2017 £ 5 1 A

3]

ﬂ'ld\

|

1 3

? 1 EY SR Y éfi ”5% £ S RRE R ol el

165 G ok AR 02018 & A - HWHE 2 % Ja 2 7

P fJ‘ﬁ?f‘é ol N F L R AL EAMEOE & o AP

AR EHRHE T -oREROER S B FL SRR R
£

FABEFY 1L P b o

¥% B © Women’s Economic Empowerment in ICT: Capacity
Building for APEC Women Entrepreneur in the Age of the
4PP"PP Industrial Revolution(F i 2 AL B AR 3¢ einb 455 3
R D % 41455 A APEC ~ %1 5 4 & 4)--
SMEWG(® -] &£ 1 1% f) @ 3V i@ ade-> 22 5 ahiE
FypLa iv9 o &y 6 Bt REE v £ 7



FARBAE NS U E RS A F R ICT 12 8
AP LERITIFBTE MRS R Rl 23
WE4aY gL 4 > A e 1 EE AL
TR ﬂw gL fE3miz ICT 48% 2 7 £14%
gLAER - »H—rwufn N - YRR N
BEEEY ICTL EchEp - H3 2018 # 5 I+ B4
EFaiZ2mERRo
4.PPWE B w3538 2

(1)2* ] APEC Gendered Innovation for Technology and
Science (GIFTS) - Promoting Women in STEM for
Sustainable Growth(F* $ ik [ %]-18 L & gL+ 4 ) !
Bt PP RS LIRTH G A A P A BRIE
FREONME FgAZEALASTEM KT HBE S %
LM AP AT AR LE B EREH T R
HHEHEBRT AR (1) 4 BRRET BE A
2 [ GirlsinICT Day ; ™ #fpe~ 328 » #1342 ¥ 5 (2)*
10 * 26 2 29 p By "8 L &g~ 4 (Engaging
Young Women in STEM Camp) | W% 35 > mAEF H

R P EE A et AR AR RR LG R
4 5 % (3)3%1’"'4*?3&/\ j;’%’.gi' ;é'/)\a‘??*g'liﬁiji’\
TBRIEEREFE o

(2)#* ] APEC Gendered Innovation for Technology and
Science (GIFTS) for women in the creative industry(-* |+
AT E LA -2 PAIR AR ) 5 Y
MALBE D LR § T T BB R A R
S RALE B Y DF Lo ZERBIE AT E



\\\?{r

ERCES R USRS E N N ANy RIS Lo
2R BN B i e ] i 1 3F - STEM
/ ICT e l%qu‘-_i‘“ﬂ'mi\%‘t » ISR L AR A E ek
¥ ppEAvEt o %3 APEC & Sl gy 4
T de £ 2017 & APECElii%g BAEA G~ AIFT
g R E s BERK 2030 A E P E(SDGs) %
8.3/8.9 3% ~ T £ B AL ¥ 24 2014-2021 & ¢ # Fong

Fros iy e

3)F * Diversity = Management for  Women’s

Empowerment(F& % * |24+ hj ~ it g12) 1 & APEC
2016 & WEF 3 3 ¥ » £/ GAMER § 3 LK
2ER A AR

L

T R s AR R EF AR REZETR
ELAC G E RN R AN e W P E S 3
3

(4)2 = % APEC Women as Prime Movers of Inclusive

Business(APEC * [+ 5 & F M EAi R 5H 4 ) p &

BT SR B L EE A Rk 1 R s
B > T RS BEERE PSP RN EG S

S RS TG (e R R IRT s e
T EE > AIFTox 2R E o

(5)F # &7 %= & I Gender Smart Workplaces - Building and
promoting workplace health, safety and inclusivity to
enhance  women’s  economic  participation  and
productivity(& # 14 %] A& B — 2T HE RS
(e NN A A X eRPE - SLE N elt= skisbe o SR S S



e ﬁﬁ2M6ﬁ%w@§wawa:gﬂawg
éifaﬁﬁfé“i#t“a‘%?iéﬂﬁ“ LFEOBEM FRWA C BELE A
KA R TAPMARA (S S E 112 d AR FRER
IR AT R BRENFLYRIEDEAR

Fod 3F o 3238 F A £33 2018 & B 2 APEC & 1 %]
‘E'E"ﬁ‘ » APEC #HE PN T iw )3 LERZ A PR
WA B EART AR TRIERZ ML Y B

(Concept Note) » & 1¥ 7 ;N\ (2 ST B & 14 5] 3K
B AT Y AR BB AR
PEFCpE R B R A 3o 2

AL oA Ze Rz B o RAmE ARy

=3
R
BEER R A > PR TRFEH22 AEEs g4 5

Ay
Y
|

fhul e 7 idn ¥ R R
SHEF S E S5 Y > APEC 44 &2 g Agc XL 5 2 1%
%—ﬁgﬁiaﬁ’ﬁm<mmc&mé?ﬁﬁ%@a>
(APEC Gender Inclusion Guidelines) ¥ 1 3§ 7 > 4L % |+
BEAEM AR R ERR U E Lk e FHER
A ERPIZ P e i 5 APEC e * TR R ESF
Fapsl rgiR= 5~ R~ 1 T/RG T FHERFL Y
e RE TR S H R Ji*w Fdp - (DA ok

9



QAT PR Q)RR (DB B A e
7“-"(5)—% v g 7 7 M AR 5 pFrLan(Specific,
Measurable, Attainable, Relevant, Time-bound, & #C
SMART) 7% > 4 (¥d K3 F chw Bt T T @y
KR R LT A R TR TSI AR SR AR -8 ] A
Flinficdy 1iE 2 F EAH S F EF TR, ECRR Y ]
%ﬁi%ﬁ%%@@ﬁﬁﬁ’uﬁéwﬁﬂ&ﬁaﬁﬁ
F’}?ﬁ%/ lj._?ww A RIL 2 Jao P A fBE A4 IR
31 fp’%ifﬁ?ﬁ%%fr’*io

~

(=) ¥EEHR: Y ELS
g HPFR 12016 £ 9 7 26 p 13:50-17:00

2.BE

DRPSFELR 6ol ﬁ?f@ﬁa@@ﬂ‘wﬁ:
BB AR 20 \ﬁ,‘]"é’ft’ STEM s & it 38 ) =
LAV B enmpde 0 3T A PR «Wiq_ 2

A g ARALIE 4 W3 A hE > £0U APEC ¥ R chik
KHEFERRATRY 4B fﬁ“’ﬁ?ﬁ@j‘ﬁtlf%iﬁa
%fizé%g”ﬁfifﬁﬁvﬂ,ﬁi’ﬁﬁ‘ééj EY=Se N e i SRR E
Hein o H AU FREFERY LR ALY gl 7}%#"
T 37 m )’fz,;’ °

QA s FE - BHRAMEEI RN EPFIEMLEETBFTY
“T@)#r& LuuQuang Tuan: % & % it i B2 @1 4
B A Mg R R ER oA v AlA LY
F R AEFCFIRBEOLE R L HIRTAE P

10



RS EFEI A SHE R R R F B E R
2R i T fe el ad 4 g fr iy
A ORALFIEFTFTECBENUZ FE 2R EL

3. v s PEgn] Lok p AR B

(DFREME Fo L > LA 2T b pE4 e L 2 5
7% H €24 A JohnHowkins: glig 4 5 A g4 2%
PR EL SN T D 5 AR T T RR
A B AR e R 0 HEERE2 A e B F o T
TEBEBIEEGS DEF ST H R SRS o
A P Al F A 50 A g R i A TR B
ERT RS L8 %iﬁﬁﬁﬁi’W%M@%é
CHEE A DAL L A RS- A A3 & F R B
29 NN L S N SN

Q)AL E’:'ﬁ’nﬂﬁ'ﬂﬁ, PEA MRS L ATEp B
o A B A Pliz‘&mﬁi:}if}_% Y TR RSB
PR B AR ¥ AR EF R A WEAR
&ﬁﬁ&\%gﬁﬁi’ﬁﬁ?ﬁﬁéﬁﬂﬁﬁ%?
g & 1Btk & AR § 83 1 3-(I-Foundry)
aE- Nt EF/’{VE S5 AR AY o g 3R

H

&:km

4, 3~ BEFERE DY A {0k
(D)#e 8 ArtAtlas 784 FEH 7 & Jes
@i“ﬂﬁﬁm%% R G d R
ArtAtlas 33 PR BT EoEC B L 1 R Pﬁ,)g, ) ¥
B AR e ARREL ¢ F TEENBERTRT 1

sica Rodriguez : =%

11



TP SRR A EATE S R S

{u@?@%~vwﬁ%ﬁ BREAESG  3
FEEREAD 2> (00T 1 FE LR
Ly ,gc;éaw»;;«':;uj;{fw& ZF RS % ArtAtlas

A e o RS ROET CAEY G FIRI G
BHPRTEZ- ol o

QA% ¥ & - BREBETAIYBHPEF AR ET T
frbe b g 1 B M Rk 4EF7 7 7 v 4 i Nguyen Thi Bich
Thuy: < £] & £ 2 |2 LB waeng 4 25 £1
%Rﬂ/&% B2~ aEH s FE s % m?“—‘aﬁ*~%\»
FEpE L AmrE 2020153 29 A4 MBS
Fob N FEpEFHET ot Ea a3 0 2
RIAET AR < DREP S F B AR R DEEER
R b SR et R A S BT iR R 2 Ztl‘ﬁi
PR OZER{ANNEEBRETELEWEREL 0 A
A RIAEFE A E4RY PR F RGP T e

(3) % W FAx et 21 2 R IEFED 3 ST ;gg
Ballinger : ¥ 2 kB # ¢ Wprm % » 1 £ 4
ERE320R BEEP TR E Ra H ﬂg @m
TR AL A 13 L & ~ AAH SR A7 FHiEi
ELSENErFF A EDOTHE TR ER iR
I 2y iﬁ'é}%‘KF’“mﬂ?#ﬁ’ﬁwu B A4 TR~k
EERFCRERE R E R R0 RA A iy
FofrapInm i ’%Egip%ﬁggm%ﬁw%

R E %T L
(4) ¥ %27 [Expert 34 {7 £ Veronika Peshkova @ 7 i B #7355

¥ Chase

\q\

12



RH T 450 F R P EFE R A EFEE 5% &
Bp2A8E hﬂmwag\zxwﬁ%ﬂ¢y¢“«d
LpirEd s HEa gk  AER N RRBEERG Y E
HiE 3 Ovﬁﬁi‘wﬁfﬁ— B pehssAvgng o 2 aoid

2%54 #£ iR 2 wr’}a/\'u’m?ﬁﬁ;‘#ﬁ”iﬁr'ﬁé’:}él
i‘f;\';a‘r}a,—é:‘mﬁx*:})\%~"é\1£ﬁ%&‘é§‘§¥&
SR P BT I LFERAEAAT AR T

i

(2) *@G@: B
1. ¢ &P 22016 # 9 7 26 p 09:30-17:00
2. E N
(A2 s 3 6 55 8200 ¢ FIR30E § 725 210 ¢ T 1047 3
“r¥7% Dao Quang Vinh @ * {4+ & APEC 2 /&= &

HERES > @ F“‘,%muﬂﬁﬁvdﬁ,?\afa,ﬁ_
A R ¥ 6 BT LR K B L A d &
PR 2 50 U 8 R IR T R B T

EEIEERF Y NI BT PR
AR EF R F R > A EH L
(2)2*'%%3: ¥4+ & B ¢ FZ B & BB E Rhodora M
Bucoy #& J} & { S e iy A LR R KD
Raeimiz 4 L i 2B IRAIST - & 0 1ot BT & B
4 % E P #&(Sustainable Development Goals, SDGs) % |
% E %R -

3.5 R

13



S do (Dises b i r i iHga s A
A Q) F IR LT Aol EALE
M EE TR Q)& M A g%
(A4 MG EMF2 a8 et H s v Sy 5 (5)Eg
& ¥ £ 44t ¢ § 1= (Corporate Social Responsibility, CSR)
S SRR A S iﬁwh O)A#HZKTEHPET Ko 4
K E A RB LR S (DUFEEY RiG E8H %
BH L ARARBE R AL o gt b AR E R 2 - 0 F
A R-E o sy Y Rl A BT Bk

%4

gy o
bR o B LR Sl
EEFTAML e FHEADIEREE B EFY
A Micah Ryan B. Ramel : = APEC * 3% 5 PPWE %
SMEWG z_E#HiE £ 17> 3 2017 & 11 * = o 3+ 34 %
B eB At FUHEAEHENRZ 15 > 12§
=4

FE AR HIEFM AL B ERFRL (DA
F'ﬂ e S JRE ) e S S ; .;i‘giyg*g\ T‘h ps oL H A AT

QEEF riaiFe FREALESE  fF i

14



GIAR B g iR 0 TR F PRI RRZE R Q)P A
RECFREMMBEGLIIFRELE IS 0 E
A A BRARE TR G IETy R AR LRE M o T
PEBEERL T EE S L2 RE (D EE SALE
EFEEZ R A BPRE I L FT A E 25
HEIMBFTRE S OARLSIRS RS2 3+F
et E G R RN Y R A3 2 WA RS R F R
S RE B BmERR G D RSB
JRA 2 By kA e FREALERE KA LY
A2 suae EOHp e B %’Iﬁﬁﬁ,’i & ’ﬁJLea‘&ﬁv 8 e
FFFERA E R FiER L5

S.EGIFF Y RO A AL A

m?‘*»

Jig 5 fI%RE
(MEEF L3 5HFEL ¢ £ ¢ ¢ £ Chiqui
Escareal-Go : + {25 ¢ Z 2501 & S f > 4ofe 5
L gl % E 0 F Pleng AR B SURRE g 2 e
PER Y4 nd & RE o
()i B RILIEL o F RIL P & Melissa Cranfield
fFdades (2T %1 IFF 4
CERG A SR 2 RS F R S
LA -2 Y ]%#E;:FAP%B%& AR MR H 3L g
PR N SR SRR RELES L
FIRFAE 230 T AR AP M E 8 (T T M
FOR e d FRERRAER SRR & TR R I
RS MHT R Z 4 & B e b W

2

T

G)ARFr et b T2 ¢ L B34 5 ARKE A FHA
ECEE TR N A R S s I ]

15



\\

Facpams L Rl E A7 2@ F A2 MADREFH
R E 100 5~ F LiFEA vuab%%;%’ 0 PR
B9 5 R EEE T 2 & LA R G R e
FlEE2 T E&JIL 4 # k%ﬁg&&%&?%’ﬁﬁ
RV T LY P AR T

AHE AR

(4)A% s Patamar L3 7 A * % Yen Do : A%xs it ¢ £ ¥

"iCareBenefits | 2 A s T £ ¥ - A FBERFEF & 17> 1

K & R TR ST R R RAER S D

R MR R E 2 EY B P T JREFH L

RN T XEFE A E £ ¥ETF H1000 =1 - Ti5

% & ¥ § e+ & 1= iCare Benefits ¢ £ 4 T %$226 £ ~ (&
% T ¥aE 018 4$2400-3000 £ ) o

(5) 2= % BidiBidi »vv2- 7 & i Bernadette B. Delos Santos:
HiE A ff?i."lé‘bfi“ AR E e 2 BAEEE
(a)F ¥4 & B 3 " LaHuertade Rosario ; & /&% + % Eﬁ,
2% B4 R FH ¥R G (b) T BidiBidi Café | %
A I WE TR R ENFETSLFL T 4
(¢) " F.A.R.M. (Fabulously Absolutely Rural Made) | # #
TREFELAEYBNRL %a‘r:@ﬁnzﬁh s R L
P A %ﬁ”i’t*i RGBS o

5

(6) 7%”’} | o> B R ¥t € & Bernardita Escobar Andrae : 77|
" 3 i‘ﬂmiig& P Rf ¥ a8k
o L EART AR OE E 4 oin] § R e KA
ﬁ’kf‘:;f‘_%ﬁf?"%?* 3L EFLEEY §Ehb e E

Bri A > 27y o R BRI EE T p LD R

16



(Voluntary Targets) » #-i & F e b0 » R Y £ F 0
AKRAFERGCHE R SRR E LR EAAEN A
LRI BEREERYTLEEEEE SR
(7) B Bt d I8 ¥ sl T Irina Saltykova R
RIEFT G el it -3 Es  BIF
APCE R EREEFE S Lo T%‘R,E’z%’ﬁ%i v E T
4% & ¥ 7(Mom Entrepreneur) ; " &_1 Bk R frds T P G
AREFHZMEIFLZAEHY S HFRE FRAA
AR LI E R E A M AR R B Ap MR RIS e
MEAIAIE > BE R ARG 2 L A & g A (Mother is
the gold fish for herself.) o
(8)2 &= % ECHOstore £]7% + Pacita “Chit” U. Juan :
"ECHOstore | £] = ** 2008 # » B~ p %% Environment(¥&
B ) »Community(4+ % )~ Hope(:# ) Organization( k)
SO RFBEAGFR DL EINLEPRE Y
r‘%?‘”’z‘b‘ ~FoE A '%’f%@ﬂmﬁ#” EHE LT LA
foshd A& RAB P PHR LIS RSB D
(Slow Food) > 3 33 & & S/ Fg %= A & AF’K wE G E

4P R A S e

=z~ 93 270p
(=) 4+ 2By Ly k1 iF ¢ HPPWE)-2
1. § HPFE 12017 & 9 7 27 B 9:00-17:00
2.PPWE fb = 3= 5 541
% APEC ¥+ 21 5@t R 5 2 (PPWE)»c & % § »aid

17



223

()% 2 APEC £ & sc{ = 2>

PPWE %t APEC 2

(5) & ¥t3
ek TR iR G
FAREE -

(6)43 13k

r /2

m“% ;é‘: o

i'E.%“ 9 i 3 1

(7) & §t4c 5 87 APEC r
§FEFIRE S RALE R
R F R

(8)# % 4r ik PPWE ik BB ¥F~

U R T

w oo 4rip i %2 APEC /i3

18

R P 4

@ FEARAH B 30

Tl 2 1

B Hwipkd APEC

w
Ei
R0

|

TR pRELIEEREZH

£ P ~PPWE
iR TR LR E s R RIER A R
# APEC ¢

lati 3&_ AN TFT ﬁ\%} £k

' o



EERY B 5 1w w@ﬁ:ﬁcfr’ii > A5 d & APEC

1% f APEC % %% > /248 B (45 LEL ;gﬁ DS RN

T e LR TR R R RIAOR R i s R
B 5

fri*d o v s APEC2017 248 41 #7

Ak o BB AN BELE T 4T

() MREEAH ~ AIATE8 & B AL S 5 chib T % 1 g

(2)

FIP R N AALE I E T R H L (FIRE Y £

WAL PR T K2
:}i4tﬁg’""l‘ﬁ F#h B iy

BB Eg  WaEF LY e K2 —Qi“fflL

Bl iFRI~F L Hulpil- k1 FPakERpE S

L £ 14 BAREALY SRLLE R e

SR TS R S

“-“)&

it gy 2 pee ] 3] R i 4 B AATE LR
FEAME LM, FRSHAY g E S E e ]
EEhEd o & 42 B PR AR SRS AL 6 4
d

ﬂ%mﬁﬁw i 1gr 9 rw )

N

19



STEAM }i?fr;jﬁ;ﬁ ) Au g AT EESR Mend BE K B

VAR B A B o AR I kR A D

AT o Eﬁ’«“"\*m;fij;ti iR MR 3T AL ehg 4 o
4

CRHPERFEF -RNIBET > ERL P EF FE LR

LN RS l‘_‘;_/é‘lfvgﬁ}@lj L g- ;mptaekghz ¥4 lgﬁ«ﬁ;}gﬁé
R4 AR -

(z) BB @ | pE®
1. g /PR 22017 # 9 7 27 p 9:00 - 18:15
A
(1) & 37 #7423 2016 # > % APEC # 4 &2 5idsh 9 B
P4 > 4 APEC % € R gAMEs ¢ A Rp 5% fo/d 3
FRISENNEY P EFRIZSFFE O RBEF
PN T AR M N RS AT A SRS P
Ak g B A 2R J:éfﬁi%ﬁ g0 AR R 4 TR
BEEFEEFR Fxm% ERNEIRE C:YICAE /Rl V- i Nt
a2 e S NI s g%ﬁ ERIEE T AT B
P 5 58 S B RRE HipprgzpiEpd
B 5 (b)#Fd APEC —‘*'Iétﬁ%'— éﬁ:'—iii VB b &
g prgrads g o FoRENSARE A 2

QARMAFF ELE 3B L L OREAT AL
BEREHEERERFET 3 EHRG 2o D
L E A ER IR R AR AL R

fe AR T AGAET ¢ DE & éni*fr%fk%zé ¥ LA E A

20



A 2 T K RATG kg T2 - o4 EARE B
SAMAE L LplE T EHER T b
APEC Sl » L4 T8 « & 2en2 FEE -
()A B4 4 # 7 E BT (1 (7)1 & L ig )= 2 2011
£ & AR RSP T o T B 4 AL DR
PR AE RN RS P AR E BRI S
ER-ZE LR =TF SN LA S S e = SR RS R
BoApgE NEE Y o MER L B JaE S
BT Aol T B 6 0 54T S 4 6 e o
SRR S or -k SRR U SE=3 =8 ol e R g EPE IR
& ii BRTRRERY S FF AGFEE A A EPR
KA RSB AR LI F RN R
(2)B * Aeru = 2 %3 L £+ Rika Yajima(# B %5 &
AL g B A 19 Ak 4 AN E P P A il
%2 lh*frilfﬁ » 2011 #3h2 B 2 5 Fh =
Aeru = 7 & e §2 ra}} g3 - N %;WP{*J—m,‘g’,W,IJ L
T MR B e ’}”f'"‘fi“"h)iﬂfrr@
Rpoa bplidic it p BRI BE PR DGR
KE bldol X e L (FHMR L P X B AR R
"Aeru 7 FF > 2> * p ABREI IR LT B
BREFECER LAREX 142 E o
(3)4%= Banh Mi £]#%#* Hoang Minh Nhat(& & = & %4
) S RACET R AEL BB R EAR 5 2014 & & S Ax s
i B4 (MasterChef) (16 » - T 2 4247 50 | eFBRTE
Bt R A A By gl ot 7 Minh

-

v

&
B

|

1‘1\? v} \4- qh
¥ G \?k

¥

21



Nhat px & Banh Mi (3% 5% = PP j5 )0 3 3+ #-FF 2K 38 4 & R
T A RA BRI AT 20 T > YouTube 3. 4EHF if o

(4)7F7 41 WoomUp £]7%* Gracia Dalgalarrando(# & £]#77#
¥ 5555 )t WoomUp = * 3t 2016 # - 5 & it 2 BoF
AR EARRE CARL P FRERT L D P
AZiE 2,000 HEd 0 5 B S e FOmSR G LR
A2 ig o

(5) # %271 Matryoshka Rus £]#%+ Natalia Larchenko(®] %
3504 #) D BGRE10 5 Eaud A IR 5 2014
# o ¥ Matryoshka Rus » & 31 & & /i (7829 * gl &

ﬁF’frPJ”» oG T N B R BT S R w B

A R e A R o

&

(6) 2= ¥ BidiBidi ﬁ-_ # £13%+ Bernadette De Los Santos(#-
G ) BEEREAE £ B (@7 B
4 i B 3 ' La Huerta de Rosario | T;fi‘},@*‘a% Y R

Pﬁﬁm#ﬁégu ; (b) " BidiBidi Café | 5 &5 4
i g Wos R B EERO TR AT HT S (0)

"F.A.R.M. (Fabulously Absolutely Rural Made) | % ¥ %
RAEAEY B ﬁ%ﬂ"ﬁbi‘« L1 PE L EE Y R
TLES I REE R S L

(7)A%= Chau Thong PR#% ~ ¥ % &7 & &5 "L & £ 754
Nguyen Thi My Lien(# @gﬂﬁ'% MEFRE) R A IVE
AZEF 0 {63 2011 &£ p 7R E > ,ﬂ;% R %’— BT T

RIREIZT L% 3 p RFTRASEA A& 23
WW&@%%%ﬁg,xiggupmaﬁﬁﬁ@¢,
WF 14 L rBA > BBz A2 i1 E A

22



(2) 2W:REERHE L
1. g &P 22017 # 97 27 p 8:30-17:00
2. &N

(1)4% 3 2 i %=t & Nguyen NgocDong: 4% s AiT &+ £4R
PZIRRAL Fp B AR L L S L F A TR 25%
FERRE N LR AR e O F IR R4 NI AR B (T 603t
L R T E L FT R A AT

o AL AR o

x\“\

(2)APEC WIT 3+ & i % Kristen Davis: i34 APEC3H-5& ¥ &
WEF E TR IRITE L GAMEE N EARS A
B

|

\T._, \\\Xr

BT e AP R AR B EST R TR o A

L

N
EF LER 6 7 eyt §d 0 L A STEMAT B

w

@ ARYE 0 2 % PPWET * % 4o ALK 4T o

ki

G)Ax e UMM FE Xy ”Lralﬁj)z*@ Nguyen Hien :
Qﬁ@ﬁﬁjl T/ 2 EARA M BLEE Y RTEPN R
P P-4 B A E 2 B RR O I R ﬁ&fu@@ﬁfﬁ%m

3.APEC R 3B A7 388 - 2 520 1 el AR 22 B i 4 0
% P APEC # it 2% 3 2 % ¥ & & (US-APEC

Technical Assistance to Advance Regional Integration, US-
ATAARID) F iF 12 %] 7 X B &' Louise Williams : 2015# 2 &

23



o
LN “‘F

(Organization for Economic Cooperation and Development,
OECD) %t APEC* 4+ %% % id i@ @,J LR g 2 WL G| A AR 1B

FWIT2Z 4p ML > sl gds ivFEHE

74 7

28% ¥ il [LAR R i@%}

7 v

FAEE R T2 1 PR
SRR E VN WAL A IR G R R i
AR 1 17 02016 aﬁ@’ﬁi%p T ek d WiTEﬂug@’ﬁ
D Al IR ﬁ}ﬁbbéﬂﬁ%i
LE AL F 0

2,

4. ?\g% ;5] % IJ‘ ~ r/:" ‘Si/k’f"gg & E’é}

(DAHKIrQﬁjﬁﬁ AP ok A F Es) e R

Kristen Davis @ # =x 38 #3540 B 5 e 1 A N e S e
AL E%‘]"? *’fr’ﬁxfifgi,zﬁg#,vﬁ"“ﬁ* =24
L

21 A S Sl AR 1
WL BLig s 2 8% o

QA% 2 F 4k 4 F B E FE% L G4 Bl A = Nguyen
Thi Thu Hien : 4% s 22 WiT ® 52~ J Bp2012# £ 18
BHRE Fo20158 2. 15 > A& s F L AWITFALEHT
FE 3 B AR #uE 5 (Pilot Activity) eh 5 348 - 1 &3
ATAARIZ2017# £ e dg ) o pb hd L 3B g
“r(Transportation Development Strategy Instltute)
F# = & (University of Transport Technology) % 4%
7 & Ix(Vietnam Aviation Academy)+ I £ & 1% >
EN S ED UR AR U 3 E5 B e R e G VA 4 £8
%%ﬁ%ﬂ’%@ﬁﬁéﬁ&¢&ﬁ%ﬂaﬁlﬁﬁm
TR Ll i 3 E ¢t BB LG L AL P IREA -
o BE G F B XL ITHS R F 2 30 s 7 e

bl
™ {m <k *\]
=

B)" FLeBp LT RLERHAL P PR

24



i Bessie Andrew : ® # Iy = B p & 2 APECAH -4 5

THRT T EESEY 2016F - FRFF R
(1) 238 gy 30 P 4 £ B 56 22 AT 3 40 B dicdy ()0
& E AR B e T LB R R SR T A
U Q)3 L HH R E WP E DR T L (DET
AP SIS CRR Y- Eﬁﬂéﬁlﬂ%&imw&ﬁ?a E S O)FH AT

*?ﬁ?{? ‘#\"‘i’(’-ﬁ/fﬁaﬁ‘ erﬁ‘f];}!i;;o
W5 kd TR fm gt P

Dato’ Sharifah Halimah Syed Ahmad : #APEC32t 1‘]&”( ®
T’”ﬁlET;b»?’L‘r}l.—/i‘r'm-%?‘}' @4 P2 AR gL
PGy fRAEEOBE 2RI BT AESE
A Kﬂk it‘é‘ﬂl‘!:, EI ;gpffrgg“‘l‘é 3\@_)";” "}" ﬁb’a’I-] ’
H .‘_?1: & (a)ﬁﬁi‘z”ﬁgi%#kéﬁ%{"% (b)%}f&rs’f
Ap B ¥ e LIS BB E %]é?'-m'é‘“ HE?‘ (C)p t%a‘} £%
] %‘ ﬁ'*i}iﬂb ‘fm NN AL ml‘ﬁ.?ﬁt’ T iﬁ’&‘:’\' & ‘——‘%
FITA m‘i °

S48 6 M frlichy | RIS B E 2 R
(1) % BISPAANAL H 9% i 4 '3 2 7 4,4 4 # 7 £ Smita N
Shah @ A F-=t3twmFH B> L il %Jmﬁﬂl 125~ B
*? P~ BRARRAEL T FE IV o R doie B g
%]{:”KF'“W”” TroRd HEFH L p@ % i@ @'] P
i PRF% o
QEEFE A~ &3 RF|F FHEF Iderlina Mateo-
Babiano: &+ M@ * p 72 niFm 2 o FRA NI X F
RS R TR T REER Y AR AP A0 11T
R H2REY i Eed S FLpEPENZIE AR

25



BARER G e T ¢ o F ML A T ﬁgﬁ]gg;g.;; 4
(Woman in Transportatlon Leadership, WlTL)\ W e b
T 4 (www.witlinfo) » H B enfass £ @ 3 L M 4 2
o3t F oW BT 4R kb 3V ibf{?—]“ﬁ gt Fo
SRR A ERT Y B L I B E 2

i ) IR
f’)‘ ‘:!-T—]‘? o

—

(%ﬂﬁﬁﬂhﬁwli@ﬁ»miﬁfﬁﬂ&*ﬁ i i
SEREFREYREIFEAER IR 2 S RER
Adrb X F B AR F O RE B KRR E
BBEEA R TR B REEARE B ERE
2 kB engig o ¥ g AR E RIRE
4" Fun Travel in Taipei ;" Friendly Metro Taipei ;% APP>
AR fEL AT VLT s SRR SR T R
kA %ﬁ?ﬁ@?ﬁfé&* T NFE Fo H"*"V’in i

(4)A% s fnz § i 2 Nguyen Thi Hai Hang © 8% ¥ 3 38 enit
AAFE R o pAR e BAOBE R B AL L F
B A IR G B P E AR T B (F F

I‘E‘l?ﬁ'“i'lﬁéﬁﬂi%’*p iﬁ%t?%’ g 4 B 3 Nk

26



6. %R AN S B L E gy

(1)2 B APEC H jiv % 2% & 2 % 32 B & (US-APEC
Technical Assistance to Advance Regional Integration, US-
ATAARI) F 77 12 %] 7o kg ¥ Louise Williams @ & 3-=¢ ¥
:a‘_%ﬁffv Tl ko FlPld Huld R4k BHEERE S

A H ] TS oI S4FS 2R E
@?Jgrz]m .
Q)& B 427 T iF 2 i K 2L & 7 Phuong Thi Minh Tran : 4%

BEG R L RERAES AR g e g
5\‘0 3520103 2011 & %= 5 > 3 B> BokEF L
T ¢ 7 R L B hA 25 20123 2013 4
3+ 3% % ¥ i*(Thanh Hoa) ~ & < (Quang Binh) % # 3% /4
> Pﬁ;%uﬁ.ﬁtf%@ FRA-P % o {3 5 -5 FREEE IR P
VIRFERE B EAEE K EIBEIRY FANEEFIR &
T o REREAPRDT BT Td g
Bt e i o8 33 22016# 1
2021 # fa# 4+ > F B F A ¢ 23+ % (Local Road Asset
Management Project, LRAMP) » 3 4 5 § ¥ i & 8
WIREE > e RAFen® 2 1 R L B TR
HAA® F R B 22T £
A EBRREEVAR SR
(3)A% s £ 4 (Lao Cai Province)¥#* %% & € &l 2 /i Sa Thi
The : &% %L » Ky AR MY i

27



KAR T BEIF RBHFL LRI R BERR X
Mg ¢ R2 2R EHEgRA? auFt p A ¥ o)

e

&% > {4 3 %3 Training of Trainers (TOT)3" 4 H R
Ex Tt p NE R RERH SR o

DAxs Al % 22 f ¢ &1 4 Ha Thu Trinh © A%s &
B E AT Qiil—,ﬁli » B E o BE "‘4—\2007&12’q
15p R 2_ixE P ip
%~ﬁ€‘ﬁW¢%F
2R R EAG T 57?,\7%—%???'??’

RN E T

—mh
‘?‘
*?m
by
o
A}
nd
j?%
Te
ES
i
Y
N
ﬁ?
.h_‘

~ 9% 28p
(=) 2FdBPHE
1. g;%qlﬂi‘ﬁﬁ“ 22017 &# 9 % 28 p 9:00-17:15

—

2. E N

()43 % 6 ~ 5348270 ¢ £ 782530 E ¥ 2017 & APEC %
B A A R DaoNgocDung @ 37 = 3+ % IF &S -
#OR T A O s %) ﬁ-’i.t;,'_ &R e
%”z\ 22030 &% E Figﬁmggg)ggg WERTE R

T o 1R A gk ,]v_,{_é_ﬁiéf N N N5 N ﬁgg,'{-ﬁr
#F (STEAM) a5 1 o gt ¢b > PPWE chld s T 5 40 Ry
TES R S e LS ERRE R &) Ly

28



s
1
}j;‘; e
Tl
B %
%‘p
—L,d«
—\
i}
gl
i
g&{;
E

3.5 R

(1)4% % K %&| 2 /A Dang Thi Ngoc Thinh : 2017 # APEC
A B AR R AP RSB R T R vk 2 A
EARFEAS ThaE s o B BRI ER
2030 & A B R L F] 4 ?f’;f‘ SN R
BRI B R e 2 RSB 5T H
’f\."-‘l’j—iﬁ'%y*fr B2k 1) e JR A ol ot & B gt
Bl fed ~ s dF & TR F R - & LB 2
T EF R TN T E R forc oot iR
X IT Ji}":?‘-"'t’“*’i e ﬁﬁg—lfﬁ"

(2)UN Women & 3% i7 & Lakshmy Puri @ & 2 % (/5 AR

BB B TR (1) LA R 3 fopp ] 4

BOMATR Q) LS G A S RS

Hp Aoy A FoRFEF DA ()T AR

L

3 d

o

s

T e s e »%g'ersf'“ A fr Rl F AR
! e SRR N P - e Y s
:: éﬁ,%,%:‘:ﬂ- :J ~ ‘%{ﬁj}é\: ’( :& ? 7‘},—'\37 Lf‘f’]ot:!" F_‘,]J ﬁE'_j;_ rgﬁ

[Fd 0 Hg B R RO B R o oo AR B kB

Eal
1R

n W
\\ 3
=
i
\—3

29



1] g BT % o

4. 4 R E A T P N R i

(DZEEF A EF 3 %2 A PacitaU. Juan: & 3=
Rt 1 £ 40 e 5 2 g E A 7% o R
W BRI S BpE R e B Z FE LR o e sp
FAadcz? g iy >~ RIATIOR R B R

(2)APAC ¥ Facebook 7 ~ % 5@ & HF:x 1L A Clair
Deevy : Facebook 3% # *t £ — B Big-4 M A ¥ Tk 5

"SheMeansBusiness | 3+ 3 i+ o2 & F B 5 ¥ &

7FEAA & RE T 5 ﬁfﬁw““ Hplgiheg @ ~2

XA N EE D R Es s 120 ,?y‘%:?'ft'.é}%"-.?‘ IRTADS

ST s Tk B o P [ SheMeansBusiness | 354 4 &
A LT FERBEARFS £ F FILE ¢ (Vietnam
Women Entrepreneurs Council, VWEC)fri& s 1 15 ¢
(Vietnam Chamber of Commerce and Industry, VCCI) & i*
Ferdkg L P E Y 4o B Ao B £45 -

B)P R+ S L3¢ R EETH R Ed ik}
g %L Zhang Ziqin @ A% S AR X Erds (MR
TR AR FEARESRFTL
TR DREELH LRI ERF ST SRR
WHEFE L EBROBETE -

(4 x; MR & ¢ 7 A~ % Michael DiGregorio : A%z » I
A E € AFF G S R RN
ES It ﬁif‘“f F FFRBOPR IS o FEMRER D
= BN R EFER R A e (' ~EiE

R

M

30

-



§ o s oS B DR E o

G)rFRaPF RSP AL I RSB FRRIEL
/4 Sophie Guerin: & i fic® AL F AEFEFL 5
A X iR BB H gk gL 4 om B
{Ahdic 2B BXPIRFRASHE G L s+ %
O ERIET oo

)L~ g ¥k € ¢ R RinaZoet: B A4 g ¥ 13

BT R PRm RPN A EN B AL
FT e bt s B R R R A 2
PREREF LB F LMY A EEORL S o

% ‘é:—’f%i-’ff’" LR MR IRE e u T E L 5 i
FORp~ ZpTpie s ch 35 0 i 4 e~ R
FFE TR & DB g R o BT SR

LLEAR L (e o

NN
vy

(=) FFegdH 2R
ABE RIANs < @ Ted Osius ~ WF+fa TR * 1
RALVES F AT K AE R Chase Ballinger ~ W73 A 7 2
T ETREARITREST AP E 5327 B Deanne E. De
Lima2 HO*RAFTHEREEHN » £89 ¢
(DFE= et GRS B E2L H 2 QHERE LA ¢ T
Bt 110 LGB EDT > BB ERET AL
ZEAREF TP RAES cEF 3L BFRERA R AT
FEMAFR AN A E S A 22 LR

31



()54 fig A& APEC " 5] £IZT(GIFTS) & * 42 4 ++
FOERNF ORHES AFA LAk fyp2 [ pPE
FATRLBCF AL 1 TP TEFE 42107 24
327 pEyz TAPEC 8 L &ds 4 4 1 0%y b &
fﬁl@?]"%ﬁ%"‘* RAE TR L

(3)# %o fffdeds g £ W2 L ¥ § 4R § (EEOC)
R ETRETET > TRIPTAE 12 7 BPEAPEC @
iﬁ%i%}?ﬁ ¢ (EEO):k 4L 1 f£¥ > 3 EEOC F R %
APEC §7AME7F = i~ 4 & P\?b*fg 2347 RAIL Y
B2 RS 4 0T

W

() BEgst 20
N 2 F AT g K it Helen Potiki 2 2 %
FrgFed £
(D> ff‘w%’é* P~ STEM(F F ~ #3142 ~ 8 F)
LR R Rk i N e e A o) AR 1
B G| RLFEFT Y R Ry L R B4 1 (B o
TR AR S E GRS 258 STEM AR 3 2 IF3RE 7
s NE EFETHEAY 10 P 24 1 27 p By#2. T APEC
FLEEFARLSS IS o N R EY F A2 AP
STEM £ k5% £ 4 -
(2)1‘*‘»%* BEFRFCRG R AN AR R RE
(el A IR R - 7 1R fa e T R 2 fi iR

X
IR LIS P R

oE
-

<k

32



(2) g4 A2s

ABEARS Fh o~ B3 EA € E 70 & Doan Mau

Diep ~ "% & ¥ & # £ Nguyen Manh Cuong ~ {*% & i &
L4 & VuLanHuong 2 s L "¢ f BFf € 34 >

e 3

(DA E-dad T 2856 £, 2 LR THP 5

#2373 APEC 4 4 F R4 B 1 it/ 2 (HRDWG)*#

S AN W E f%i;égpgﬁﬁfgggna | fg,g';g,u b3

JECE S A r+z\w'\l)j“:#ﬁ\%gﬁa:& IRGE X

B F L E R IF I R A St ’%K%ET—;T%??\

# 12 7 7. # 2 APEC l—«ﬁi’.i‘ha AL é\lyﬁiﬁ%

7‘"\ SF
by

ERICREFB 1Ty fgxﬁgh@]f&@;}ii&%ﬁgg z
FRYIEELHWE S %

QA% a £ F W AR A APEC #i& %22 1 B iFR DY
P EATE R OBRAFAS A APEC (hiERE AR M
CREHAR L AT LR RAREO M ARY R kA
NFEBFROEFN R R EHBE- B E L
Tk HE A g RG> VAR GTHES AH 63
T RfEAESMAIOY IR

(I) BEEH " F LB L
ARBETF LS L IRT &ﬂaismf”%‘ﬁa
Soroi Marepo Eoe % 2432 3% £ Anna K. Solomon % E ¥

MREFREGH L8 #

33



()3 5 47 & T (2 2018 & APEC 4 ppig e » 4
AR E L CAERAEE RS A S ed T aa
SR UARR AT RN RAR DA E 2 R LT
#if > £ 4 5 PPWE 8 1 = § ko0 4 2 R y% -

—~

E3

|~

QT edTaiegr ERFE R vE RTL T L ER
FARAMY EREFFZOELED f iﬁ%ii%ﬂ
FHALZREFF & 17 T
2 TAPEC 8 R #Fdsfldt 4 | 1 179 2 12 7 Eyez
Njad e B £ ;}i%&;?ﬁﬁ&gﬁa‘;a IR 1P
%‘é #E;‘ /‘\ﬁ %:Q,L’ o

(3)APEC £_* w(f‘ﬁg:.é,; &
LIME B L L TRHE G GRS 2L R Bt

}7’

AL EHE TR

(=) Pr:IFEFIFMPHEREL P
1. ¢ RxPFRF 22017 # 9% 28 p 10:00-17:00
+ R P ERF S
(D #iE 8 630 4 5 2 3k P & 002 430 $38 e 1
AREA T E 2P v BRI R R R R G BTG
gy ]%Lﬁ l‘e"”ﬁ ﬁngﬁﬁ ,—,ta-v» ":f-ﬁi AT g x0T apéﬁ
APEC % g ﬁ ‘;;‘_,,:M*"m IR R i—“-;'ﬁf‘j_ 1] «T‘\."Ju
AR s g A M A 2020 F AR E R 2o
Q) p Atu]FH T £ 2 F £ Yuriko Meguro % % P % F7 §
2% ! (a)h APEC % 3% fﬁ‘ép%ﬁ- T oL
51

& ] 15
30967 10967 % » ~ BATE B = 4 H_m}d?-f?q_ﬁk

34



BRI R AP RS T IR APEIT I D
W B (b) s R R T R E bR & e A AT
RMF o Efofl kIR F B (o) F A
FEERKT 5T 4 S &L A A
DA el gt g MBI i
STEM % 2% $eAF 8 » 3 < 4 M4 5 4o Laimgﬂﬂ (d)
R FEE €T %#Tﬁgmﬂ“—d%f‘uf G e EA

<\

s

BAA,HAIEEF 5 (e)2 & P arabeh (#3344 NGO
VLIRS G ok g (FP s e KBRS T b

ri&ii%\ﬁﬁﬁﬁ#ﬁ*éﬁ’uﬁéﬁﬁﬁé
Fe g e o

(3)ZEEF K % 4 § Ie 4% Aurora Javate-de Dios ~ % K

Catalyst = & € # % 4 i RitaChhabra> 12 2 = & ff 474
IR IR eut Helen Potiki 3% 21w & » & 40™ @ (a)i%
3 #TiE B APEC (AR B G g s - )50
BAR 2 ¥ (CEDAW)) e (- 3 B B #&(SDGs)) #7§ 71
BBFLARER B BN 3 7 E (D)L
LT o @ R FROTE L TRR L R
FORALN T F o 2T RET R BP0 (OB
A& RIS/ REDL IF ?ﬁ-']“il T% 2 BB &
Mg et v 4 E T ()R S BARE
WA WA g AR ERE Y WAL D

fuge

BRMAE RS E RS

(1)UN Women I; * ¥ % 3 iz MiwaKato @ iiig#m4 &2

Mg AT > 2 TEAFFEPES hE &ML

35



-

—_—

AP R ﬁmﬁmiﬁéﬂ;ﬁ? 83
BfRAAFL BR DB B T BT RN TH S Ko
QF I~ Bx2E 2L ETTE Codelco % =7 & % Laura
Albornoz : # 1 2007 & 2017 & cnficdy > BT £ % € ©
s SR e d R A ERL 2N E R

SRR A R RS FAE A R R

ER

—\

QM EmEAp FLPBERAEDT ALY - B
Melissa Cranfield : /1 5 2015 # R s it e g ¥ €
PGz AP e e RHM AL AR FEEAE 2
‘1?ﬂﬁ‘ﬁﬁW#F%iﬁ@%ﬁﬁﬁﬁg°

- m\wh

IJ/J-

BT (T

(1) # R Catalyst = @ L #* % 2 = Rita Chhabra : & & &%
%] % 8 (unconscious gender bias) & _* {4 | 4 efREg o
e é—%;g%“ﬁ—i bEiF\: PE B ¥t & ]erAP}g‘_.J A% F
oogteh o A pE AT F'i%éﬂ"’ PR @
EHMuTELRNET -7 s FF A Blind CV
review) WA E R T E NI e AT HE I RIK

ERehwr R R o

QAxz FFEEBA 4 ThHAGIE LeThiKim: 4 &
Fed BFESE AT T A Fend oliul ik
%%é“%eﬂ E PR 4 5] £ 4 STEM~ A 2 foiz f47 5
EETREDEAS TR B QR S AL
B A foF o EIRAE > 1R B i B

Q) ME%EHFLLE ¢ LW 2 + T FIT ¢34 Monthip

Sriratana : 3% 3+ A A FE AL HE &P Ty A%

7

T
i

36



etk g 4 B L EEMBT IR Ead S AR AR
> oo MR L FEGHR o

L >
5. =y

(1) Bae & 2 Ap 4 Bl 4205 3% > (32412 5] B R IR 3~ Fr
Tl L2 A A, E R e R

Y akf,pj;,]v_,{_g”gg R % o
Qs T 27 F BB AT B E SRS

R I&wkjﬁ]i-jﬁft P A L R e L SR NE T S H

{wa‘f”% e SR A e R A

B) i ¥ 23 o~ 7 APEC G738 Al w2 on it v [ pR
¥ oL

B8 B R o R 1 el
\ﬂ_%?\?/i‘ﬁ\ﬁ% (st v mI’L [

b o
() BRI L4082 peEi g4 2H
1. ¢ RPFRF 22017 # 9% 28 p 10:00-18:00
2. E N
L% w3 i Myonghee Kim @ & =%
Bowmog i 7 # B (Information and
Communication Technology, ICT)% & ~ % » X1 £ 3 &
ERET HE AR R IR A A
S e ® o Fog {7 it e
Q)R> & ¥ 2 5 ¢ 2§ Mookyung Han :
i~

L3 Y FREAT L ® o dolp B¢ 1 (FHa 4

F_w.
SN
S
3
[

b
»

N



gL B S ALY £ Fooboriiphd A & E

T 3
FE AP RE AR R TG e E

g
B)zEEF ¥+ L i ¢ ¥ i+ & ¥ Emmeline L. Verzosa © 7
PRI i R R AR e PR
R T T T RS TR NS F N

SRS TR R L) T SRR
FEERE )T A E o

3. % M Ak

(1)§z B %) T F &2 RpedR3% & Hyun-Back Chung @ ¥ 31 &2
i ﬁi:}i(lnformation and Communication Technology,
ICT)% B 23k 38 B X ™ Lo m 8%~ #icdy
(Big Data)it (7 /75 1 4474 © & 5 4840 o § fL4k2 38
W B R Rde BB 6 L & P A
Paoiw 22 ICT2Z # B g & 2V EIH 3 an ¥
BIFTRE S & FI0 B oh ST R B 2
B R E R B eI Bt B A L fd g g
PFEFRNEERE LRV F 53 FdoP RAF>EF
fRiAdF+ REE T E % AT o PR R RE o

TEI ST LR BAFT AR SRR
ﬁé‘jpﬁﬁ’é SO LR RIRE 2 2 RTena (57 i &
P& m R B en B B A Al
s ALEF B pgra TR B

(2)5?’5? BRI s 475 Fapsd v i@ Myonghee Kim @ % 2
a



(D) B ka3 #F A%~ § FIFAE Parveen Kaur @ & 4 4
HRALGET Y R A T BEE S R4 "'*‘ﬁ*“i”
2GR T T AR \:5%5\ AL AR EE
3 Nur Asyikin &5 k& & higd FEF &+ 1 =R

g

AR AASER SR T /}fﬁ“r s fraps BE2E T
Fﬁ%‘é?\:’fw‘_@ﬂ &% Whatsapp "2 % Z % MERE1
SRR EHE A BREE R 1,670 F Ao o @
BOLPRAZ A A TIRE F A phEd 2 T8 Nur Asyikin #-
S RS %’L‘ FHEIEA L E TN DS
ARRE A 3E e R 3R BV AR B Ay ATt o pR S A MR A
For

(2) R& <> xg 7 < LTC £]7#4 Kamonwan Kakandee :
4 E»?ﬂ%j RS el*»?iil?ﬂij‘ﬁ?’i?;i‘}”
PRERTTIRAAAETT R TALREFY P o
%y@&piyﬁggﬁ THBFERL AR
1SBEE S R EBEHEATLII S &1L

FATH et 2T E o w2 3 ICT #1451 £ (74

25 FHR 100-150 2 2 pE LA - %%E’

ICTL 272 WaB@ 8% wat 7w 228 5 4p B (73
]

A~

G FiF+ T FHF £+26 #L A SoYoungLee : #%73
U ARRE R o R RS RS B ATRE
FE S UEHR A IR ABEE ICT & 4 Y
PO BB F P E s (f s AERK S 19 B
FREEY P oG RENRREI G R LB A R
o3B3 AEF ICT ¥ =5 2823 e g

39



.

~

GRS S O PR S Tk 5o R R PSR TS
@’ﬁ%%?ﬁ%*w%?%ﬁo

9329p

(=) Brerc i€k

1. ¢ &P 12016 # 6 * 30 p 9:00~15:00

2. k50

Ad N E BB E T AIIE F 2017 & APEC
#3% 1 & Dao Ngoc Dung : g 3#F§ ## WEF 1

TEp2ZY 4 ’§ﬁ)§i%§d THARAE Y pitiEL e F e
AR 1L g R OB S B (1) ELE u] T E
ﬂ%&év&ﬁ#&;@ﬁﬁ@%&%ﬂd“ﬂii
i 4 5 (3)ifsE 4 4 \,}gz?? e W] B R %
P AR AR R T A R T B &
N e AL AT 4\'f‘€KFmL@$?1§ﬁh§’£ »m APEC
Rk o MPRRI L s TP R FEAL 2L
BERLC Y ILEL RERETEE L
FE AR Z B iﬁ‘ﬂ*%bﬁ%ﬁw’f’f’n ENEN PO O/ SRR R
BARE R BB LR R P S AL
MiTr A% 1z ﬁi. ik RS F R AR~
PR IS R R 4 L R

-ﬁﬂ?._én }—,':3 :ue /I:

B

n%e

\\\Xr

7

P ~# %7 3 & Fumiko Hayashi @ {44 pR{E47 2

leﬁ:A%ﬁ’TgZMOLW%KﬁAHCwAﬁ
A o A T H RIS 0 ) L B B 7

40



L ERRA T %Lﬁmlﬁ’{Uﬁ%fWWﬁ
E Y23 BREIRIE ;gy%k;j%.a.]v} mg}_bia L e S FAFI

B E b gt b A T Hiiﬁtl’bg‘-ﬁ

wi§~ﬁﬁﬂ¢¢%#£ﬁﬁ%ﬁﬂmié it e

B Al T BEpE g 120 B g map;a,ga , % 4

APEC #23 £ Irene Sim : A% APEC i %5738 A%
BAF B G A A 2L TR AR HOT AT B S
¥4 bR HG SR 4 &féﬁ%
4

5 H s 4 \—Wiﬁ?}gi itl?}; 4.0 z a4 ZH

26w i P (DAPEC &%

#2107 2QPPWE Eixp i G €& > M RHHE £
1) R het B A R s e
ER ’EP%%SE;}?‘%%%F]’QEJ}E? Fik2 B 4
o Fﬁ“ﬁ’fg‘"%f‘*ﬁﬁ %&’t—l B G AT L F R

%@ﬁﬁﬁ?ﬁﬁﬁﬁiﬁﬁﬁﬁiﬂﬁ’uﬁﬂﬂﬁﬁ
Y R S R N ST L
A PRI A ik v R %'aaﬁ)ﬁvuf“ﬁﬁﬁ‘%ﬁn
72%&&3:?‘7;@“3?@ R L 2 e (5)E ¢ R gAM
R PR S LY LI R TN E R U RN e T e



BN R) BfEL ¢ BT A R
T Pp L R 495 S (6)APEC G 3 M E & s iR
R iéﬂal‘ & 7~ '%E:E%PW&E (R (7)_’3’1—‘ 7o ICT & *

WL EAF Rz B AR ERBFEL 0B

R oo
L

5.PPDWE £ PPWE 2 A 3f 2

6.

AAFIRPEEEERY > A PF Rt EFAF
mkﬁ??#%ﬁﬁ%4’ pRESA %oy 3 e A

i o~ RS Hro gt b Roar L R A & 1 R PPWE 3
W XmgR Wi LW TXJIFL Ao o
'&%%ﬁawm&@i%%ﬁﬁﬁﬁmké’%i’:ﬁw
- %‘rﬁ?’flﬁ‘;—w' /‘E'o_ﬂ  APEC /P M 2L & &
P 180 ¥ E A K ;E%Mﬁ tBit (IR & 1
L ooom &S #;—, 1% (Women and the Economy
Dashboard) 7 #-3& {7 { #7/4 f+ & Riw g Ko B G
@gﬁﬂwwﬁﬁﬁﬁnUE%A%C&%%%%%V&
o RFUERF R LRAGERERT TN R -

~

i )

*37?}

fuge

ZEZ
“i‘if
\vﬁb -\-l P

—\\

e

EAEEE FTR AR

()R FI T iy F o o e CARpEtp

thiz %> @ APEC 4 frig@hi 1 Iy - 5 &%
ggmafﬁﬁm%?sﬁﬁﬁﬁiﬁiﬁ%ioﬁ*
AR E R AR e NG FE § 2011

F.
(‘A

Ei oL RS 5 APEC € & il shAT 0 AP
ALK *ﬂ?ﬂﬁ@ﬁpmwuﬁJWAmiiﬁﬁo
%9””%?ﬁ4dﬁéﬁw%ﬁ%&f?uéﬂzwf

3;

~ RGN R R RO T R A B

42



“: )\
R B2 e R RS B0
ﬁ%ﬁ%ﬁwﬂﬁ&ﬁgﬁﬁihAmcﬁﬁéﬁhm
P P MR TR eELRER HE P RS B A gk

Bl AT wEY }_ﬂi’%"‘”ﬁ TR AL 0 @ R
AL FREBP -

)t &£+ AP ES SR EARER Do PP
W AR A BRI ¢ TR T RE
FERIFYA AP EFEIIET T R EDFRE TR
o AT R Y IR AV B A E & e
TR FR T SR e PSR PR
BEERUEREELEFTEE ARG e £ B
2000 § ¥ ~ehF A A F L REEA A EEFE o @
ﬁﬂ?fa #A l/:}?g'_)a e oh1 74 Fes B et T } 1
€ he AR B o £ =+ BeaE 2 BN L TR )

At B P dpLatied | EPFE ,;M]aa
2T - BATOFEPHE R 5 3RE ST

FirL 2 aig A /R EFEF 7 fg’z%‘;éﬁ?‘;i‘%

moo NPT R e B iR B i LB  SE EAD

B4 > ;2 0 APEC mt]“* ] ﬁg::}fgjﬁ HEBRFL R F

Ak m 2 H @ SR s 1T -t -u'wm‘g([gl% o

Pl

B)F WL+ 44 3B 6 [T R iF > A ik £ 2
oo $TPegid S B g 0 T BB (a)dEBdF S e
AL B EE ﬁ% Bl F P UECR I UE
FR BRI wE RELARD EARGEAET Y o

43



<

MBS RS T 2R F (b)Y R ¥ & e
DR FE /1—%gﬂ,écﬁz;ﬁ
T xEEY I“‘fl’ﬂ“* NURERVIE SRR i
T IENFTED H <M Fhe i ul LR (c)X 4F
Tl pIATIe ik & BB L AR B oA ARG
S oag dF R HH o KA £ 2 Eas S gt R I B
iiiﬁfﬁcéﬁéﬂamf’ﬂ* o WEF A f €% i3 » fads st
| & & ﬁa\i?\ APEC ~ it » Mz & B4+ 4 £ 109 R
APEC 2 %% E P %2011 & x| &k » 1538 1 (¥~ (¥
{ 528 i #\iAxFamP;’ FLA1ITE R L L LT
I Y TR S E AL ST

(HE L bR BAR e 1 PR o B E R 2015 £ iE
SDGs > @ H ¥ E'%;’%—Sfjﬁz“bb‘_"-ﬂj"? » Tt I SDG F
B 3 5 i;;‘_ﬁf»iz AP uTE o £ & 50 G20 frd
o AP MM 3R F A ¥HiE 4 X ?i‘g{ KGR o dr R Bl
ETRREARFE T% > @ BP Rk M AE

W s ‘i?g’ﬁ vE2 44, HFY o E e FprER

FoRE I RGE A P E R R e i R B 5 B

M & % o APEC 3% 2 4 BB 57 it~ foil 4 1

&g g BB I E RS B R LT A

¥ iBMBEAPEELFEHROTFTES

i

N

= *"‘

)
—

|

«\‘ 4

-

Box ZEBEAG. "J—ij\,)i 'Bi"t?ﬁ%'é‘"fhi’?’a IR
Bl ST A0 Rl TR AR &R e A f@ﬁ@;

%W*ﬁﬁ?* %waA%%a #ﬂw1o@@
R 5 2030 & > L1 50%4F~ ¥ 4 hp R RO F

44



0 1838 2030 e SDG e AT B R - 3R~ Bk
REAE chid-iw o

(S)p & gt =t g R FEyFLES PR DT F €k
EREBRRHBLIFEFSTE I EREL AP
RS ST 3 R e s A
10 7 7 PR Y — B 30 R & LA enk A s
B B E RS PR T o T P
A F R SDGs % 4 ¢ o 2 = SDGs BB F] %

=

HERA o E AL TN 1T BB R

R 1) MRS A R R T SR

¥

Phe PRIER RaFLiE ¢ > T4 030 RE A nfF it
FURGELPEARERE B NP L EFEY G

ARG L2 EAR o P oAFTRRE B A 5000 §F &
Bt G20 A ALRERT Bk 0 S E A 59 4 4 dg
ﬁﬂ*‘ﬁﬁ%ﬁ’ﬂ}msﬁs@iﬁ (76 L it SAYEE

B e AP RE e L R 0P 4 7 T
M T E ol S o

Py

(@*ﬁiﬁi%ﬂWﬁéJMOEiﬁﬁ$A@&¥§4
FH RS TR LR R I R
EIENE W+ e ﬁ—i*'-_&mﬁ LA g R 4
PR R AT "4]:‘&?1?—4* ;,_)I‘iﬂifﬁ;i | Al & 5 &
AR ET SR T AP ket gd
B E R B R B A REDAEA o d RpT R 3F
FlE AR Fl(de 0 T2 E)Y WL 4 Rl & ATiE
B T RELED S o B T Aded ek

LR H AT ARG M T E o o AT 2 T

|

45



P Ao e g D FIEE > FlU gr R d 5 R B A
43> STEM AR 8 e %22 > 343953 57 Ren® i i
FIEFTUHAREAM S i3 40 £ 7 0 5K
FACEFTEREFREY BMpehir> ¥R i RENE
LR A R EL E RS E A B BniSB o
(ﬂ%%aﬁriiﬁ%@%éﬂ’ﬂW%ﬁwﬁﬁéﬁﬁ
WL R Glde F RSB R R A S Y S
FAF 52020 & 5 iEF]59% o 7 F EE R R iE 30%:e
e kA v E1483% 0 p 2011 & 1 kot gL o e
5, ] 4 %’?ﬁ’”—li \%}z\ggljﬁ o;hflaa-?%{;
RS il U S cou VB i% o REEH A e o
Faesp P o) ﬁ;ﬁ;zgﬁ Bl € it S frde & AT
Ml A it L RZEEARVE B o kT By i E gk
B i e B Hoay & %&?ﬁﬁ$%%oﬁiﬁi &
FRABHE S L A L e R ERT R A
TREHEUENZ LIRS FYRIFINFEE E
W 30% > e poa ik 12% 0 Flpt A s i iTAp REGE R
p 2018 # F4n 0 B ka Iy dhx 'Jﬂ-_*:t*fs*'iﬂ#t—i 7%

gt b mERE R E S AT T g

\

W

.
L

3;

\

Q) ed F: Il & APl zEP 7T A F1 R
#2008 & =38 A FEH 60% Flpr AP ZT R Y 4o

A7 S %éﬁ?ﬁ%ﬁwiﬁkﬂ% B g B AP
AFEF R AL TEPERF 2 BT AER AR A 80% A FER
FlH A% L AP PR 35 o MEF S M E R H e BT ehEK
AR RARS 5 50 RS FoR R G R #2 T e 50% o

A iFeR R G R A T70%; 50 HE AE0 AP R

46



R F RN 2 AR RIS R AT A R P (T
TRt AL AL BEDRLEBAR-REFET 2P
FREBTEDEE B EFLEDP ELR AP
P RE S50%:hE LA EaEL o A A F A g [ F e
APFERAPHOLHEREBHEARL S AP
By X BEEE R RE EEL R E s
SRR AR ) PR
OF FHEBP L b ) AT A E
B HWEL A PR o BE A W R S s
RAMEBRAFED T oy Pii’s;%%» 5 SRR R
B S R R IR B A & [ 0 BRE AU R
b ¥R MR g 4 FAFL 2B aE B R S
‘ﬁfi%ﬂs‘%@% %ilfi’ﬁi%‘;iﬁ"‘,fo&ﬁ“’é&ﬁ@?«i}-fﬂ‘;‘é
%%ﬁ*&*ii%%%’ﬂWAM??ﬁw&WWﬁ

=i

i

% %ﬁf% _ %F%%ﬁ&éﬁs’ H_E’S’*’Z A SR N
BFRE SRR T PRy - BT wmi o
A3vMulenk 4 B AR RITR P 00 AL L0
Poandt o KRR iE 30% A PR E SRR g
R PR AP R R LR
FUIRAE F S P EFFS P A R G AP R
5% 4 B WAL T 35%E S d b T 0
FEDFHFNLY oA T LA R AT ﬁ’i’“ﬁ_ffw
ag%ﬁ%m,uaﬁzbﬁéiiﬁ e E
adiy 4 o iEe r_a}_‘?ajév’v_?fbg%

w

™A ﬁ’zp’iz%f@ gk S o

bolw
Bl

\

\yw::;m:

‘>\-

= %2, L
7 FTJ_,J—_ pU LS



(10) # B 27 : HLPD .- BB B OB & 3K 2 i3 aid
e o WL AAFTHRET G 150173 5@ 3G
Lo IR A T 51
s DT fRE R G RT R S oL P Ry T A
45% > & fh A F 7 AT 50% 0 (2 I AL PLAR 3 P
W5 4% Mt 500 5 FB7 ¥ d & BAgEK

5L EREE AL G PRIE o AP H3TI 2025 E aHF S B R
FEV R T RARL RS IR R e R L
4 EL F]373 2030 £ ) EFERE O BE LB
itk FRIRTE 0 12 iﬁxﬂuj Rk 4 E B B
APEC {228 T By I b b v o] f B | B o f 2
HEDRRE TP EI R fr)i o PF X BB FER 4 &
g d AR R Mt FERIEE B 4 F s RS
WP ET P EPRDE 22 EFRE l_,ﬁ’:;_ﬁ»;ﬁi}?_ °
Frovd I APET R AL TE

(11 5
B oo et B R u s F e 50
W
015

N

vg T

*?G%aﬁﬁ B8 L AR
T oA F 3 STEMAEié £ 38 3 58%
ZEELAN R S 1 i‘n"ﬁ L 'H_ofzf.‘ﬁfz AL A
wo o BGRERS BEURNE Frs P AT o 374 B FURHR
PoAp B ey 25 8 o A AR B{R 0 B iy o P
T R PEpT R 7 BB AR A ,Thi B Rréesl d dFt
AEDEE 2% A EEAT R E L a3
PR GRL 4  bldel B AR AR TS bir

AR R R B A A

48



AEBRFEEE FRPER > XA LK G o u] T E o
NG FRRF S PR T RBF B EG o

(12) ¢ F4 4 D b HmBFTERELBLE S 155
jé%g';'gﬁfgﬂo;hfa«fljﬁ—;{‘?m% :/I}IJ’%.%,I??]‘QD
AR LIATI KB ATH 8170 f o APEC iT %
BE s A 4

TR E AP e A sE LS TR gt
A3 iy f\."ﬁl\')j}i,o Bl Aol g B P
g L B~ STEM A7 48 cnig 3k 11 B2 7 3 5§ b
R BRI ¢ e e F 4 ol iRRIE -
ook 2 gy L’f‘ LY LPE N %m—gibh B 1 FE iRk
A K S - ¥4 5 R B L. ¥
gt AR AP AR RIS E 20T

::}_/—"E,.l ]’%:I_";’v X i%ﬂi——é& I\'-l— mzu ,é‘ 9’&/ ° 5' 7]~ ,_Q'rij;]‘ftcl

AR 2

TR

DA EEGS T LA ST AR Hige &
(e At AR 113 Ml LB ~ APEC T 2 o
VEFERE RIS ER o

(13)?@] W7 6RSFF A > HP
1ﬂﬂ«ﬁ FEEREPERR LD
oA ARRE R FHEEY 2
U L EET b G R B LR Y AT IRGOT AL
TRERBE B R EFTRG J1 F5er Kb

Ak T eV go,l‘ﬁlﬁ%?as; b I S
BAFAAEEN A o2 A E LM P )
£2017 4 27 > 3 FFRE LR R f
;gw&&g%*¢£%°§@4#rfﬁ%ii (2= 7S

Beif - AIRT S8 % LT R B

«!

49



oo Hsk R LB 4 o b PR A 4T
P =A-ENT LN R S 0 R F | %fﬂl}i R
e F R P SRR A r?f;é_é”:ﬁﬁ“’?*lf?'l?‘—

Bl E AR 0 1 IRGE SR Y T L e B IR e o
(14) 2 B A pokpwffadms oL 3 g T Fh
B £ 0T o dF L g B B R B AR RS
Az BT Ee o R *i%ﬁ*ﬁ%féi‘lﬁaﬂﬁ%‘* =k
PRk REAF S R LB AN R o B 8 (s
Lz ® AT 35000 8 2 ~andfak - s+
T@?%ﬁwWﬁoﬂllgiﬁkﬁﬁwﬁbﬁ’*
EREBEVMFIREETER MAS EEFOF R
% W~ *é'ﬁ—%%vra FRF he T34~ f X Fa TR
MR X FIRTICR A F T TS Rl AL F Y

s SAMEE T LRAR A B A iR Bl

A i APEC & § % 3% %(WE-APEC) » # ¥ 4
R R C N e R ) S AR S R X S S
BRI g~ BARB G &1 L AP RR L A
Rt B PO e 8 T BN R E S
A &S w’ii‘“""'ﬂ‘”\lfa R A RIS A O

1_A

=

AL

\t\:
\
i

(I15)4% 5 *AXpdFREY P EEFETZEE LA
i v ] R EFR B0 E T 2020 £ AL 2
oSNy 2FF s 2RPIEP > F4E ,TAU
FoEmE U EERTEFRTRE LS
Gl e B FE X1 FE AAUPT 0 FRE B

i
e EH BAFLELEL G [ g B o



8. =

FHLBE S R DEE o AP T P E T “Tfpﬁﬁ‘é

LA R PR LR A1 S R T keR &

?r@@ 1% ﬁﬁ*ﬂmﬁﬁ ko AR R
# APEC ¥ % % ik axgﬁhﬁf}i 4 ] T % o

R W N A BEE K4 2017 E 4R SAGE G

q_lf A

-

%'ﬁgﬁoaﬁiz%m’ﬁWﬁﬁﬁﬁﬁﬁéﬁm
ERRE LR AR o T ""*?f”f& m:e‘_ L
ﬁﬁw@-ﬁ&ﬁﬁégﬁwM®ﬁa ER-ERERNEE
# B o iz 7 T i PPWE aidth 482 0 Raev 4
BRE FRREFEAFELY P ERFR-BELE AL
Wi 5 o RAPHDZRLT L g et R
6ﬁﬁ*%%’%+w TIERZ 5 WS RIS § o 2
PERPT LT E 0 L R R (AT R TS T
el NEA's *%ﬁ%ﬁﬁjﬁ?ﬁo

z‘?ﬂ ™

APEC #2% £ TIrene Sim @ g ##7F cng g o 3 &
ﬁji%%%rﬁﬁé’é{ﬁﬁﬁmﬁgﬁuﬁﬁi
i o Lt e 7 kR @ B RIE > HFL
PRl LS AP R aEFL R L PB R 3 e
FhrR FBEFED H 2 L § ﬂ’}'J"if”' SRR A
ﬁéf%xamwg\ﬁﬂ“%ﬂ%mﬁﬁxﬁﬁﬁ
)J ¥R ik 4 s LB dE & AR
}é] &mpb B o 2% iR 3 } g 1iv3F
-

Ny

24 F 200 & o

f+_

2

35

o 1
\‘ca

m

»

ST

£

v

—\\
—_

% .
< 2

—_—

=

“r=T
~F FP

51



B RARHTY SAREAT LSS L p o
VRS Rk g B \ﬂ?ﬁnw$£$Ud@%
{53 blde: MEEART R~ LI E TR 2 55

%ﬁwiﬁﬁﬁﬁ’mﬂgﬂﬂﬁégm%ﬁm@ﬁﬁ

e
MATEI ARy RS A AT E A B Hant b
B P I MR LT R FAPAES HE R
Moo FMAEWTEE AR > A APEC ~ 12 gl g
4p 1%4F £ (Women and the Economy Dashboard) & i#]* 1+
gAY R Eeie S o RIHEFAIT o

THE RSN L IFRTELE L o A RER #2016
EOLPERALE S SRR L& Tk A 2018 & o0
WD REREHA T 8 AR 7F TEo R S e O ]
AT RGREA A P F YT L hd R
%%%W“%ﬁﬁgxﬁﬁﬁﬁﬁﬁﬁnﬁngwkj
B RH W L 2 zaﬁ EMNW‘MQ % @
2018 # kg g B AT RGEE FHFE
WRIRY F AR K

9. BF % 5\

".’.‘3‘“\

R & SV G LR RN T R 1R oY R AR
_1ﬁkt?m$P?*°ﬂwgii@1%ﬁ£ﬁéﬁ'
B RE T GRS F 5 BB E

R

52



T e AR R L AR B L B TR
T N8 Tl I ﬁi—é‘g}aﬁx‘:TL‘JIW'L*FTJ?‘};JTOIA‘L"E:*\IFH

W%ﬁ%ﬂ%ﬁﬁw%F’Wﬁ b g M el
(T4e 53 % 38038 % > APEC #-50 5 ¢ 5

() PPWE ¥ 24 f ¢

1. g /PR 22017 # 97 29 p 16:00-17:30

2.PPWE %2+ 4 (2015~2018): % 2018 # & 4|37 ek 2+ 3
SRS PR SR JERE: (AL PN = A S0
AN B TN LR X TN N R T
3. E e B ]“ia‘ﬁ 3 P](Gender Inclusion Guidelines) : P #

TR o S EEERFIEL 2L ¢ (Business and
Management Committee)# /]3& (T2 o

4. Jb = %15 & & (Independent Assessment Recommendations) :
% PPWE 2 R 4 2 # 5 1 Eenv (31 d 0353
! ?ir?-ﬁ RGO REFAER AT IR o

5.6 12018 EAFESAMEL T A T SN T 0 H L
280 PPWE #426) 2 B - S gk o 2220 ¢ 0 4

ERTES - TR LA FlE Y Ad e R i
Tap FYEL

53



3~ fRBERERER

A=x PPWE € R F £ 37 X L 4(F A5 3 Hig »
Boag B A AR CARTE PR T RS AR
Angeer 2 BARAEL 0 {2 2015 1 2018 # Xk h BT
(i b RARANG FLY @ WEF §3%2 3%
S = &%ﬁ- voap il dEk & R e SUREREE 0 & SURME
%ﬁﬁt.i% ¢

(-) A4 2 (PPWE) € 3% 2 & 4/2 A

P PPWE XA Efi 2(iAMmAFIRSFERERD)
(Consolidated Guidelines for the Rotation System for Lead
Shepherds and Chairs)#77]2. = 4% > H ¢ g i B =28 3
LA EH T T LA E o PPWE 4 ﬁw]p A PRI AE 2 R Ry

T H -PPWE &L A & %d oo BE{r™ B AiyegAq 4 iz
L)ﬁ'—’— IR Il b R LYl S K AR H
fs &7 w‘i‘%fr ABAC 7 R Fh= | » 77 £ & PPWE § 2
LR e rdheon S EZEH TP NER B3
%ﬁ#@“ﬂK@W%ﬁr%%ﬁﬂ’? PERIEN EFTS
2778 R R B 2019 £ 4 ok B T 2nd R R AR 4w
PPWE e W 5> 12 B2 & PPWE 1 ivpifgss = ~ 2 4F
KETFIMPLEE ERIPTAD 281 o
() Hule i E R

?ﬁﬁﬂ<MECﬁ%é*&%%@W>MHEGm®r
Inclusion Guidelines) ¥ 1 3% F 7 > AL £ A5 AP M 5

\

54



3\
\\\?{y

BAER M LK G the FIEE > XN R4 2 (FF
& 474 582 APEC 7% 1) (Framework for the Integration of
Women in APEC) > 3% 78 45 % o R 3% #edp 31 U Fg i & 3R 4R
IIE/FE TR EERFE T R E TR H R
I HApte s (DA EARFE QPR A &5 Q)EL A58
DA FE L4 feC) LT HFE 7 F R 4B
3 PF 'L (Specific, Measurable, Attainable, Relevant, Time-
bound, & 4 SMART) = - # ifd (K3 § thom 321t % o
AP LA Ty Eo By g R ER
TR R EiL FELAERARRADT VS UBE K s &
RARER S F R ERMED S SRR -

-

[

(=) APEC#+ & ods A 4

"APEC ¥## % 7 & &3 X £ | (APEC Women and the
Economy Sub-Fund)z_ &% > A x4 R TApPM AR > 3t 4
E11 P d AR EFRBERNDINGHF A AT A LR
2018 # B4 APEC £ 1 i%/] ¥ 3 #) B A £ 12 v]
RALS A ph R R Y gAY s st
BREAFTF AR FEEFRENRE FAF TRES
M2 HEmaLy g 4 foX s F o B BLg 2 ko #1122 PPWE 2z 1
e A, g % > @ d PPWE 3£:74% %% PPWE 1
A s phnERER BB S RS R R o B R R
BETF o AN A NRAR T ART LY < 1‘#1
s ER AR TRP AT R AEINE RS B R R
DREE R AR & s E e A ipvéi 7
B Ao A ARG LR o

(z) 348

55



PPWE ch1 i¥2 %7 €3k 5d L1 8> K
T et piab o R BRHFTAEEZTIREL - &
YA MRES R A PO BT FL Y E RS

PPWE 4 ¥ % i A chdF 4 45 8 4 4 % € % (APEC-
Women Leaders' Network) » £_14 38 ¥ > PPWE EERCES N
#tv s i@ % PPWE 40 & 4 584 APEC ¥ % 3 i ~ A4
o LR SRR RS Sy S R AT
SR R VRD 529 2L LTl SR L
R R X AFEIIEAR SR/ A JP /R
10 R R
=y HPRERT
(—) A #EFAFHEE P IE(SDGs) 2 4p k2 42

AR P B F Z APECAEE A v 2 £ ~ dp5l > &
REHETRBERAPMMETLGF SERE s AT AR
# B P £ Millennium Development Goals) & % 2_ 7 ~ B 3 4
EIEE S ’E*?Ifuﬁi‘.i’é?\#i%i' SRR A A B R s RERR
GRS BRI RPN R S F R ﬁ‘ﬁ#?&
fom AR R > B2 B it s RF R
E”f;‘%i"#:%%-“ VAN R E i p S - PR

H LEE LA PIARERG KRR FE D
Feug o> RS SR RIRTE A LR £ o

/.
2

\'4

~

ol
W
4
(&
-
g;
44 oy qx\
S

-2
s
¢

£

(=) % FR A AT v i

BR s AR RE 20 SRR A 2 o AR W VT AT R IR

56



RN = LA L
T S A R RALE $ P 2 'ﬂﬁﬁio
%“’?%E&%m%%*@ﬁ’ﬁ*ﬂaﬁ'i

A AN FE SR RO %
B T ‘frz\ﬂ\ L E ©

1\1’(
ﬂ
\
(\“1'_"}

|t

g

} m\ggr
1.

57



Y
k- 12017 &L B SR E A € R

2017 APEC WOMEN AND THE ECONOMY FORUM
“Enhancing women’s inclusion and economic empowerment in a changing world”

2" POLICY PARTNERSHIP ON WOMEN AND THE ECONOMY MEETING
26 — 27 September 2017
Venue: Le Salon 1, 2™ Floor, Indochine Palace Hotel, Hue City, Viet Nam

TENTATIVE PROGRAMME

Day 1 - 26 September 2017

9:00-9:30 Opening Remarks
Deputy Minister of Labour, Invalids and Social Affairs
Welcoming Remarks by the 2017 PPWE Chair

9:30-9:45 FAMILY PHOTO
9:45-10:00 1. Summary Report of the 15t PPWE Meeting
PPWE Chair reports on the 15t PPWE Meeting
10:00 — 10:05 2. Adoption of the agenda
PPWE Chair invites members to endorse the agenda
10:05-10:15 3. Work Plan and Annual Fora Report PPWE 2017

Chair shares the PPWE Work Plan and Annual Fora Report 2017

10:15-10:45 4. Updated PPWE Strategic Plan 2015 — 2018 and individual action plan
aligned to the Strategic Plan and 5 Priority Pillars on a Voluntary basis
Chair presents the updated PPWE Strategic Plan 2015 — 2018
Chair invites the members to update their individual action plans
(Member economies to register before the Meeting; 5 minutes for each
economy)
e Japan: Japan’s initiatives to promote the empowerment of women
for the implementation of the PPWE Strategic Plan
e Chinese Taipei: Women’s Economic Empowerment in IAP
e United States: /AP
e Viet Nam: /AP
e Others to be defined

10:45-11:00 Coffee / Tea Break

11:00-12:00 5. PPWE - Cross Fora Collaboration:
Report on the progress of other APEC Fora with PPWE participation or
inclusion of gender equality and women’s economic empowerment provisions
since the 1t PPWE Meeting
(The working groups/economies to register before the Meeting; 5 minutes for
each presentation)
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Co-chair of this session: Papua New Guinea

e United States: Empowering Women as Managers of the Renewable
Energy Sector (EWG)

e Australia: An update on HRD projects concerning female
employment and labour mobility” (HRDWG)

e United States: Healthy Women, Healthy Economies Leadership
Conference: Enhancing Women’s Economic Participation by
Improving Women’s Health (HRDWG, HWG)

e Chinese Taipei: APEC GIFTS for Women in the Creative Industry
(HRDWG)

e Chinese Taipei: APEC GIFTS: Promoting Women in STEM for
Sustainable Growth (HRDWG)

e Papua New Guinea: Promoting Inclusive Mining: Consultation
Model for dealing with local interests including Indigenous
communities and Women (MTF)

e Korea: Women’s Economic Empowerment in ICT: Capacity Building
for APEC Women Entrepreneur in the Age of the 4% Industrial
Revolution (SMEWG)

e United States: Women in Transportation (TPTWG)

e Papua New Guinea: Sectoral approaches towards women’s
economic empowerment and gender inclusion in tourism, mining,
agriculture and fisheries

e Others to be defined

12:00-13:30 Lunch break
13:30-14:30 6. APEC PPWE Projects
Economies to register to update their projects (5 minutes for each
presentation)
Co-chair of this session: Papua New Guinea
e Japan: Diversity Management for Women’s Empowerment
e Japan: Individual Action Plan for the Enhancement of the Ratio of
Women’s Representation in Leadership
e Philippines: APEC Women as Prime Movers of Inclusive Business
e Papua New Guinea: Gender Smart Workplaces — Building and
promoting workplace health, safety and inclusivity to enhance women’s
economic participation and productivity
e Papua New Guinea: Promoting Male Champions as drivers of gender
inclusion and the economic empowerment of women
e Russia: APEC “Business Efficiency and Success Target” Award (APEC

BEST Award)

e Chinese Taipei: APEC GIFTS for Women in the Creative Industry: APEC

Workshop on Unlocking Potential, Creating Style

e United States: Women Entrepreneurs Finance Initiative

e United States: Women's Entrepreneurship in APEC (WE-APEC)
e Viet Nam: APEC Gender Inclusion Guidelines

e Others to be defined
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14:30 - 15:00
15:00 — 15:15
15:15-15:45
15:45-17:00

7. Sub-fund on Women and the Economy in APEC
The United States and Chinese Taipei update the status of the Women and the
Economy Sub-Fund. PPWE members discuss the draft eligibility criteria and
guidelines for accessing the Sub-Fund
Coffee / Tea Break

8. Women and the Economy Dashboard - 2017 Report
Denise Cheok Jia Yuan, Researcher, APEC Policy Support Unit, shares the final
report of the Women and the Economy Dashboard 2017

9. Development of APEC Gender Inclusion Guidelines
Viet Nam presents the draft APEC Gender Inclusion Guidelines and seeks the
Members’ approval

Day 2 — 27 September 2017

9:00-9:10
9:10-10:00
10:00-10:30
10:30-10:45
10:45-12:00
12:00-13:30
13:30-15:30
15:30 - 15:45
15:45 -16:30
16:30-17:00
18:00-21:30

Recapitulation Day 1
10. PPWE Independent Assessment Recommendations
Co-chair of this session: United States
PPWE members discuss the implementation of the recommendations and
agree on responses to the SCE
11. Other issues:
- Asia Pacific Consultation on Women’s Economic Empowerment for W20
Input into G20
PPWE Chair’s briefing
- Philippines’ draft 2017 BAA Annual Stocktake
Philippines’ briefing
Coffee / Tea Break
12. Draft Statement of the APEC WE Forum 2017
Economies discuss, finalize and approve the Statement
Lunch break
12. Draft Statement of the APEC WE Forum 2017 (cont.)
Economies discuss, finalize and approve the Statement
Coffee / Tea Break
12. Draft Statement of the APEC WE Forum 2017 (cont.)
Economies discuss, finalize and approve the Statement
Conclusion
PPWE Chair summarizes all the contents of 2"¢ PPWE Meeting
Cultural Night “Stillness of Sense and Soul: Women Empowerment and
Cultural Identity”
5 PPWE members per each economy are invited to the event
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2017 APEC WOMEN AND THE ECONOMY FORUM
“Enhancing women’s inclusion and economic empowerment in a changing world”

2017 APEC PUBLIC - PRIVATE DIALOGUE ON WOMEN AND THE ECONOMY

Thursday, 28t September 2017
Venue: Le Grand Salon, 1% Floor, Indochine Palace Hotel, Hue city, Viet Nam

TENTATIVE PROGRAMME

08.30—-09.00 Registration

09.00-09.15 Opening Session
Opening Remarks by H.E. Mr. Dao Ngoc Dzung, Minister of Labour, Invalids and
Social Affairs of Viet Nam, Chair of 2017 APEC High Level Policy Dialogue on Women
and the Economy
Remarks by Dr. Vu Tien Loc, Chairman and President of Viet Nam Chamber of
Commerce and Industry, Chairman of 2017 APEC CEO Summit

09.15-09.50 KEYNOTES
H.E. Mdm. Dang Thi Ngoc Thinh, Vice President of Viet Nam (tbc)
Mdm. Lakshmi Puri, Deputy Executive Director of UN Women

09.50—-10.00 Photo Session

10.00-10.15 Coffee break

10.15-11.30 Session 1: Women’s Economic, Financial and Social Inclusion — A Driver for

Sustainable and Inclusive Growth

How to enhance women’s economic, financial and social inclusion in a fast changing
world which tremendously affects women and girls? In what way could women
contribute more substantially to sustainable, innovative and inclusive growth?
What role does public - private partnership play in supporting women’s economic,
financial and social inclusion?

Moderator: Ms. Virginia B. Foote, President and CEO, Bay Global Strategies
Message: Her Majesty Queen Maxima of the Netherlands, UN Secretary-General’s
Special Advocate for Inclusive Finance for Development

Speakers:
e Ms. Victoria Kwakwa, Vice President for East Asia and Pacific Region, World
Bank

e Mdm. Deng Li, Vice-President of the All-China Women's Federation, Head of
Delegation of China
Panelists:
e Dr. Sharman Stone, Australia Ambassador for Women and Girls, Head of
Delegation of Australia
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11.30-12.30
12.30-13.45
13.45-15.00

e Ms. Thai Huong, Chairwoman, TH Group
e Ms. Stacey Valy Panayiotou, Global Head of Talent and Development for The
Coca-Cola Company
e Mrs. Le Hong Thuy Tien, CEO, IMEX Pan Pacific
Open discussion

Session 2: Women Entrepreneurs in a Changing Global Market

What are challenges to women entrepreneurs in a changing world of work? How to
promote access to capital, assets and global market for women entrepreneurs?
How to increase competitiveness of women-led MSMEs?
Moderator: Ms. Andrea M. Ewart, Esq, President, Organization of Women in
International Trade (OWIT)
Speakers:
e Amb. Ted Osius, Head of the Delegation of the United States (tbc)
e Ms. Irene Natividad — President, Global Summit of Women
Panelists:
e Mr. Ousmane Dione, Country Director, the World Bank in Viet Nam
e Ms. Nguyen Thi Tuyet Minh, Vice Chairman of the Central Council of Viet
Nam Business Associations; Chairwoman, Viet Nam Women Entrepreneurs
Council
e Mr. Dominic Patrick Mellor, Senior Country Economist, Asian Development
Bank (ADB)
e Ms. Winnie Chan, Founder and CEO, Bynd Artisan of Singapore
Open discussion

Lunch
Session 3: Promoting Women’s Entrepreneurship in the Digital Age

In what way could the Industrial Revolution 4.0 work for women’s entrepreneurs?
What steps should be taken to bridge digital gender gap? How to boost education,
innovation and e-skills development for women entrepreneurs in the digitalization?
Moderator: Ms. Pacita U. Juan, Chairwoman of ASEAN Women Entrepreneurs
Network (AWEN), the Philippines
Speaker:
e Ms. Clair Deevy, Head of Economic Growth Initiatives - APAC, Facebook
Panelists:
e Ms. Zhang Zigin Vice-President of the China Association of Women
Entrepreneurs, Chairperson of Beijing Huasu Logistics Co., Ltd
e Ms. Louise Williams, Principal Associate, Nathan Associates Inc. and
representative of US-ATAARI
e Mr. Michael DiGregorio — Country Representative of The Asia Foundation
e Ms. Sophie Guerin, Head Diversity and Inclusion, Asia-Pacific, Japan and
China, Dell EMC
e Ms. Rina Zoet, member of Indonesian Business Women Association (IWAPI)
Open discussion
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15.00-15.15
15.15-17.00
17.00-17.15
19.00

Coffee break

Session 4: Building a Vision for Women’s Economic Empowerment for Asia —
Pacific and Beyond

Why is it time to build a vision for women’s economic empowerment for Asia Pacific
and beyond? Why does promoting women’s economic empowerment become more
crucial to achieve sustainable, innovative and inclusive growth in the years to
come? What are next steps to further advance women’s economic empowerment in
Asia — Pacific and beyond? How to better coordinate among APEC and regional and
global organizations on women’s economic empowerment?
Moderator:  Ms. Elisa Fernandez — Head of UN Women Viet Nam Office
Speakers:

e Amb. Nguyen Nguyet Nga, Senior Advisor, APEC 2017 National Committee

e Ms. Miwa Kato, Asia-Pacific Regional Director, UN Women

e Dr. Rhodora M. Bucoy, Chair of Philippine Commission on Women, Head of

the delegation of the Philippines

e Dr. Gulden Turktan, Former W20 President, Turkey

Open discussion

Closing Session Co-chaired by Leaders of MOLISA and VCCI

e Dr. VuTien Loc, Chairman of VCCI, Chairman of 2017 APEC CEO Summit
e H.E. Mr. Doan Mau Diep, Deputy Minister of Ministry of Labour, Invalids and
Social Affairs

Dinner to be hosted by H.E. Dao Ngoc Dzung, Minister of Labour, Invalids and
Social Affairs of Viet Nam, Chair of 2017 APEC High Level Policy Dialogue on
Women and the Economy
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2017 APEC WOMEN AND THE ECONOMY FORUM
“Enhancing women’s inclusion and economic empowerment in a changing world”

HIGH LEVEL POLICY DIALOGUE ON WOMEN AND THE ECONOMY

Friday, 29t September 2017
Venue: Le Grand Salon, 1% Floor, Indochine Palace Hotel, Hue city, Viet Nam

TENTATIVE PROGRAMME

9:00-9:30

9:30 - 9:45

9:45-9:50

9:50-10:00

10:00-10:10

10:10-10:30

10.30 - 10:45

10:45-12:30

Opening session

— Opening speech by H.E. Mr. Dao Ngoc Dzung, Minister of Labour, Invalids
and Social Affairs of Viet Nam, Chair of 2017 APEC High Level Policy
Dialogue on Women and the Economy

—  Welcoming remarks by H.E. Mr. Vu Duc Dam, Deputy Prime Minister of
Viet Nam (tbc.)

Family Photo

Adoption of the Agenda

Introductory Remarks
Ms. Irene Sim, Chief of Staff, APEC Secretariat

Keynote Speech
Hon. Fumiko Hayashi, Mayor of Yokohama, Japan

Report from the PPDWE 2017 and the PPWE Meeting 2

-  The PPDWE Co-chair provides a brief summary on the outcomes of the
PPDWE (28 September)

- The 2017 PPWE Chair provides a brief summary on the outcomes of the
PPWE Meeting (26 -27 September)

Coffee / Tea Break

Policy Recommendations by Heads of Delegation

Ministers / Heads of Delegation of member economies provide policy
recommendations on enhancing women’s inclusion and economic
empowerment in a changing world

(Member economies register before the Meeting, 5 minutes for each
economy)
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12:30-14:00

14:00 - 14:15

14:15- 14:45

14:45-15:00

15.00 - 15.15

15:30-16:30

18:30

Lunch

Adoption of the Statement of the 2017 APEC Women and the Economy
Forum
Ministers / Heads of Delegation consider and approve the Statement

Remarks by Heads of Delegation of Past and Future Chair
-  PeruHoD
- Papua New Guinea HoD

Closing Remarks

H.E. Mr. Dao Ngoc Dzung, Minister of Labour, Invalids and Social Affairs of Viet
Nam, Chair of 2017 APEC High-Level Policy Dialogue on Women and the
Economy

Coffee / Tea Break

Press Conference
Venue: Le Salon 11, 3™ floor, Indochine Palace Hotel

Networking Dinner hosted by the 2017 HLPD Chair
Venue: tbc
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2017 APEC WOMEN AND THE ECONOMY FORUM
“Enhancing women’s inclusion and economic empowerment in a changing world”

PPWE MANAGEMENT COUNCIL MEETING (PMCM)
Friday, 29 September, 2017 (16:00 — 17:30)
Venue: Le Salon 10, 3™ floor, Indochine Palace Hotel, Hue City

TENTATIVE PROGRAMME

Chair: VIET NAM
Co-Chairs: PERU AND PAPUA NEW GUINEA

e Opening remarks by the 2017 PPWE Chair
e Adoption of the agenda

e PPWE Strategic Plan 2015 - 2018
- Discuss how to achieve all the outcomes of the PPWE Strategic Plan in
the final year 2018.
- Discuss plans for development of next PPWE Strategic Plan (for
approval by SOM3 2018)

e Follow-up to the APEC Gender Inclusion Guidelines (GIG)
- Discuss next steps in disseminations and utilizing the GIG by PPWE and
other APEC fora

¢ Independent Assessment Recommendations
- Discuss chairing arrangements and other issues

e Work Plan for PPWE 2018
- Anintroduction by Papua New Guinea (2017 Co-chair and incoming 2018
PPWE Chair)
- Inputs and comments welcome from all

e Synthesis: PPWE Chair
e Closing remarks
Outgoing Co-Chair: Peru

Incoming PPWE 2018 Chair: PNG
PPWE 2017 Chair: Viet Nam
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2017 APEC Women and the Economy Forum Statement
29 September 2017

ENHANCING WOMEN’S ECONOMIC INCLUSION AND
EMPOWERMENT IN THE CHANGING WORLD

1. We APEC Ministers and Heads of Delegations met in Hue,
Viet Nam from 26 to 29 September 2017 for the APEC
Women and the Economy Forum (WEF) chaired by His
Excellency Dao Ngoc Dungz, Minister of Labour, Invalids
and Social Affairs of Viet Nam. We were joined by senior
officials, ABAC, private sector leaders, and representatives
from international and non-governmental organizations.

2. We share the view that the Asia Pacific is at a crucial
juncture of transformation amidst a fast changing global
landscape. The Digital Age is having unprecedented impact
on the nature of work in general and women’s economic
inclusion and empowerment in particular. Inclusive and
sustainable growth around the world is the overarching
vision of the 2030 development agenda. Gender equality
and women’s economic inclusion and empowerment are
central to this vision.

3. We acknowledge the first APEC High-Level Policy
Dialogue on Women and the Economy held in San
Francisco in 2011 as a significant landmark, paving the way
for the annual High-Level Policy Dialogue and concrete
actions to promote women and the economy as an integral
part of the APEC agenda. We recognize the benefits that
have arisen from closer collaboration between APEC and
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ABAC, policy makers and women-focused business
associations and networks.

. Under the APEC 2017 theme ‘Creating New Dynamism,
Fostering a Shared Future’ we focus our deliberations on
‘Enhancing  Women’s  Economic  Inclusion  and
Empowerment in the Changing World’ with three priorities:
1) Promoting gender equality for sustainable, innovative and
inclusive  economic  growth; 1) Enhancing the
competitiveness and innovation of women-owned MSMEs;
and 1i1) Narrowing gender gaps in human resource
development.

. We applaud APEC Leaders’ commitment to promote gender
equality and women’s economic empowerment across
APEC by pursuing concrete policies and innovative
measures to further enhance women’s access to capital and
assets; access to markets; skills, capacity building, and
health; women’s leadership, voice and agency; innovation
and technology. We commit to our collective actions
following APEC Leaders’ recognition of efforts to support
women’s empowerment and entrepreneurship across APEC:
grow women-led micro and small and medium size
enterprises (MSMEs); enhance women and girls’ digital
literacy; promote women’s career development; increase
and strengthen women’s and girls’ access to and
participation in training and careers in higher-wage, high-
growth fields such as science, technology, engineering, arts
and mathematics (STEAM). We also commit to further
encourage gender diversity at management levels, including
senior leadership and governance structures.

. We reaffirm our support for the development of concrete
and actionable measures to advance women’s economic,
financial and social inclusion across APEC fora. We
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endorse PPWE’s Gender Inclusion Guidelines as a
significant tool to implement gender-responsive policies
and programs across APEC. We instruct the PPWE to work
with and across APEC fora to enhance the knowledge of
policy makers, decision makers and implementers at all
levels charged with formulating gender-responsive laws,
policies, programs and APEC projects.

. We welcome the diverse activities currently being led by the
APEC Policy Partnership on Women and the Economy
(PPWE) to advance the economic inclusion of women
(Annex A) and note the collaboration with other APEC fora
in many of these important initiatives (Annex B). In
addition, we note that the integration of gender into
activities led by other APEC fora is gathering pace. We
instruct PPWE to continue its focus of collaboration and
support such activities, and to continue to engage across
APEC fora to further strengthen this pipeline of initiatives.

. We recognize the essential role and co-responsibility of men
and boys in deepening the integration and economic
empowerment of women in a changing world. We re-affirm
that men and boys make a crucial contribution to gender
equality and need to be engaged systematically as strategic
partners and allies in achieving gender equality.

. We reemphasize our call to eliminate all forms of violence
against women and girls. We recognize that these forms of
violence are significant impediments to the achievement of
women’s economic empowerment and inclusive growth.
We reiterate our call to better understand its economic
impact through investments in data collection and long-term
research in order to develop holistic and effective
approaches to prevent and respond to all forms of gender-
based violence against women. We also encourage
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economies to consider increased gender-responsive
expenditure and provision of services that help prevent
violence against women in the home, the workplace and
public spaces. Social protection services increase women’s
economic participation, positively affect human, social and
economic development and deflect loss of income and
decreased productivity to economies in general and families
in particular.

10. We recognize the challenge climate change poses to the
achievement of sustainable development and that women
and girls are often disproportionately affected by the
impacts of climate change and other environmental issues.
We encourage economies to respect, promote and consider
gender equality and the empowerment of women and girls
when taking action to address climate change.

11. We encourage economies to share research, raise the
quality of sex-disaggregated data, indicators and best
practices regarding women and the economy. We welcome
the release of the 2017 version of the APEC Women and the
Economy Dashboard and encourage economies to use the
data outlined therein for evidence-based decision making.

Promoting gender equality for sustainable, innovative and
inclusive economic growth

12. We acknowledge the relevant outcomes from the 2017
World Summit on the Information Society (WSIS), the G20
and 61 United Nations Commission on the Status of
Women (CSW). We recognize that governments, the private
sector and civil society must work collaboratively to create
an enabling environment for women’s full, equal and
effective participation in, and benefit from, the changing
world of work. This includes strengthening women’s and
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girl’s access to quality education, training, and skills
development environments; implementing, as appropriate,
laws and policies to promote decent work, including
establishing safe and healthy workplaces; prohibiting
gender-based discrimination; requiring equal pay for equal
work or work of equal value; promoting the transition from
the informal to formal economy; addressing the mobility of
women workers; bridging the digital divide; strengthening
women’s collective voice and economic leadership in
policy decision making; and encouraging investments in
policy research, better data collection and impact evaluation
for gender equality.

13. We remain concerned that substantial disparities still exist
in employment and income opportunities between women
and men. Women carry out a disproportionate share of
unpaid care, household and agricultural work, while
experiencing disadvantages including limited access to
assets, markets, networks, ICTs, financial and productive
resources. We encourage member economies to:

e Recognize, reduce, and redistribute the disproportionate
share of unpaid care and domestic work by enacting
legislation and undertaking reforms that realize the equal
rights of all women and men with a view to addressing the
issue of women’s disproportionate burden of care work.

¢ Invest in gender-responsive public expenditure on women’s
workforce skills, quality health, education and productivity;
establish ‘caregiving’ leave; and remove occupational-
segregation.

e Enable full participation in business, entrepreneurship and
global value chains; integrate women located in rural and
remote areas, indigenous women and women’s cooperatives
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by providing them with access to infrastructure, including
public utilities, technology, transportation, water and
sanitation.

e Strengthen public-private cooperation to improve, as
appropriate, policies and programs that support and
facilitate the economic inclusion of those most
disadvantaged and vulnerable to poverty, including women
in rural and remote areas, indigenous women, ethnic women,
women with disabilities, women heads of households,
survivors of violence against women, survivors of natural
disasters and armed conflict, migrant workers and other
vulnerable groups. We encourage participation and
cooperation among all stakeholders to collect and process
sex-disaggregated labor market information.

e Promote inclusive workplace, training and education
environments that are responsive to the needs of women and
girls.

Enhancing the competitiveness and innovation of women-owned
MSMEs

14. We welcome APEC economies’ implementation of the
actions in the Borocay Action Agenda focusing on women-
led MSMEs: 1) fostering the use of sex-disaggregated data
in measuring the economic and social impacts on MSMEs;
2) promoting an understanding of the divergent constraints
faced by men and women-led MSMEs; and 3) encouraging
exchange of best practices on women-friendly cross-border
procedures with customs and other border authorities. We
welcome the Agenda’s common goal towards 2020 to
identify indicators to track individual members and regional
progress on MSMEs.

72



15. We recognize women’s immense contribution to the
achievement of sustainable, innovative and inclusive
growth in the region and acknowledge the remarkable
contribution of MSMEs to the GDP of every APEC
economy. Business associations are the backbone and voice
of the business community, supporting the improvement of
the skill base and enabling environment of their constituents.
Those that work on behalf of women entrepreneurs are well
placed to impart valuable business knowledge to policy
makers and help develop inclusive business programs and
indicators. We call on the private sector to champion the
inclusive business agenda and include women in the
development of inclusive business models, whether as
workers, suppliers, distributors, customers or consumers.
We encourage both the public and private sectors to
collaborate on gender-responsive policies and practices,
services, training and market information that improve
access for women-led enterprises to resources and
opportunities.. We strongly encourage member economies
to directly engage with business associations and other
relevant organizations to help them develop business
enabling environments that support women entrepreneurs
and women-led cooperatives to start up and scale their
operations, ensure their equal access to finance and markets;
expand women-led MSMEs’ global presence and their
participation under equal conditions in global value chains;
and empower women entrepreneurs through digitalization.
We particularly encourage economies to promote and
facilitate the association of women entrepreneurs and
cooperatives in rural and highly vulnerable areas, share
research, sex-disaggregated data, indicators and best
practices in gender-inclusive development.
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Narrowing gender gaps in human resource development

16. As the increasingly connected economic environment
continues to frame our work, we recognize the shift towards
an increase in demand for technology-enabled skills. We
recognize that a number of APEC economies have
succeeded in developing women’s skills and competencies,
boosting their domestic economic growth and integration
into the regional economy, including through the use of
ICTs.

17. We acknowledge the opportunities and challenges for
women and girls, in particular vulnerable groups, of the 4th
Industrial Revolution: the convergence of smart phones,
cloud computing, the Internet of Things (IoT), sophisticated
artificial intelligence, smart cities, and advanced robotic
technologies into interoperable global value chains. We
welcome the recently endorsed Framework for Human
Resources Development in the Digital Age to address
capacity-building priorities in this area and where
appropriate:

e We call for targeted technical training to improve women
and girls’ digital literacy to unlock job opportunities and
entrepreneurship.

e We encourage economies to strengthen the ecosystem for
women and girls regarding STEAM education and
employment to bridge the digital divide; leverage women’s
and girls’ talents; and take advantage of new opportunities
presented by the Digital Age, including online learning and
the removal of the digital gender divide in accessing ICT.

18. We acknowledge that the information technology
revolution has brought new forms of violence against

74



women, including cyber-bullying, online harassment and
cyber-stalking. Such violence has prevented women from
participating in the economy as users, content creators,
employees, entrepreneurs, innovators and leaders. We
encourage economies to implement awareness raising
programs, women-friendly web spaces, monitoring and
enforcement mechanisms, and accessible public reporting
mechanisms that recognize that cyber-acts can be a form of
violence against women and girls.

19. We welcome the outcomes and recommendations of the
Public-Private Dialogue on Women and the Economy
(PPDWE). We support the ongoing reflection on a post-
2020 APEC vision and welcome the deliberations at the
PPDWE on building a vision on women’s economic
empowerment for the Asia Pacific as part of our
contribution to this process.

Towards APEC Economic Leaders’ Meeting 2017 in Da Nang,
Viet Nam

20. We seek APEC Leaders’ consideration to include in their
2017 Declaration a statement on the importance of further
advancing women’s economic inclusion to tap into their full
potential contribution to sustainable, innovative and
inclusive growth. We agree to submit this 2017 APEC
Women and the Economy Forum Statement to the APEC
Economic Leaders’ Meeting to be held in November in Da
Nang, Viet Nam.

APEC Women and the Economy Forum 2018

21. We look forward to our next APEC Women and the
Economy Forum and relevant activities in Papua New
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Guinea in 2018.
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Annex A: Current PPWE PROJECTS

APEC BEST Award

Launched in 2016, the APEC Business Efficiency and Success
Target Awards (APEC BEST Awards) was the first annual contest
for women-entrepreneurs across the APEC region. The APEC
BEST Awards seek to raise women’s awareness on benefits of
self-employment and  help  women-entrepreneurs  to
internationalize their businesses, attract international partners and
potential investors from the APEC economies. The contest also
contributes to building networks among women entrepreneurs,
consultants, mentors and investors across the APEC region.
Spreading best practices of women-owned SMEs among APEC
economies provides an opportunity to involve a larger number of
women into entrepreneurship, create new jobs in different
industries, and support economic growth and development by
applying promising business models based on domestic success
stories. The second APEC BEST Awards contest was held on 27
September 2017 in the margins of Women and the Economy
Forum in Hue, Viet Nam.

Diversity Management for Women’s Empowerment

‘Diversity Management for Women’s Empowerment’: In the
APEC 2016 WEF Statement, all economies were encouraged to
increase gender diversity on executive boards and in senior
management of companies which positively affect corporate
sustainability and growth. In order to deepen last year’s
achievement in WEF, this project aims to enhance women’s
empowerment through facilitation of mutual-understanding and
awareness for diversity management by following two activities:
to stock take actions relating to diversity management and
women’s empowerment, and to share them as good practices
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among APEC economies; to organize an APEC Top Management
Forum on Diversity Management for Women’s Empowerment in
Tokyo for sharing good practices, discussing obstacles and
identifying key challenges for facilitating diversity management
and women’s empowerment.

Promoting Women in Decision Making Positions in the Public
and Private Sector

One of the planned activities is the conduct of a workshop to
exchange ideas and promote best practices on implementation of
suitable policies to increase women’s representation in leadership
roles across both public and private sectors. The report of the
Workshop will serve as reference to economies to identify the best
policies to promote women in decision making positions in the
public and private sectors.

Sex-Disaggregated Data Collection

The Women and the Economy Dashboard is a set of 75 indicators
on the status of women in APEC’s member economies. The
Dashboard is a tool to track, measure, and communicate progress
in reducing barriers to women’s economic participation across
our five key pillars: (a) Access to capital and assets; (b) Access to
markets; (c) Skills, capacity building, and health; (d) Leadership,
voice, and agency; and (e) Innovation and technology. The APEC
Policy Support Unit reported on the indicators under the
Dashboard for the first time in September 2015, using highly
credible international data sources such as the United Nations, the
World Bank, the International Labor Organization, the World
Economic Forum, and the World Health Organization. The
Dashboard’s indicators are assessed and reported on bi-annually.

Women’s Economic Empowerment and ICT
The ‘“Women’s Economic Empowerment and ICT’ project will be

implemented to update APEC women about the current trends
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and features of the 4th industrial revolution; to compile and share
success stories of women entrepreneurs in the ICT and smart
technology-based industry; and to prepare APEC women for
business opportunities in the 4th Industrial Revolution.

Women’s Access to Financial Services

This self-funded project “Women’s Access to Financial Services
— Data in the APEC Region” proposes to conduct of a survey on
the number of women having access to various financial services
that support women’s participation in starting up and expanding
existing women’s businesses. The project aims to encourage
economies to set targets to work towards developing relevant
policies of financial inclusion programs.

Women’s Leadership

Recognizing that increasing the participation of women in
economic activities will serve as a catalyst to promote economic
growth, Japan proposed the project ‘Individual Action Plan (IAP)
for the Enhancement of the Ratio of Women’s Representation in
Leadership’. Every year since 2015 to 2020, APEC economies are
asked to submit their action plans, which serve as mechanisms for
measurable and aspirational voluntary goals to which economies
could work toward by the end of 2020. In order to further promote
women’s representation in leadership and accelerate the
voluntary goals and the momentum of the initiative of each
economy, this project also explores and takes stock of good
practices of the policies, as well as actions taken for promoting
women’s representation in leadership through the mid-term

review study and public-private dialogue held as a side event
during the WEF 2017.

Women’s Entrepreneurship

The Women's Entrepreneurship in APEC (WE-APEC) initiative,
launched in 2014, examined each economy's efforts with respect
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to business networks, private-sector initiatives, and government
services in support of women's entrepreneurship. Summaries of
all 21 economies, including details about their respective
networks, initiatives, and services, can be accessed and enhanced
to strengthen eco-systems that support women's entrepreneurship.
The WE-APEC online platform (www.we-apec.com) is a
dynamic directory of service providers for women-owned
businesses across APEC and provides a way for governments, the
private sector, business networks and entrepreneurs to connect.
This initiative 1s very helpful for connecting business network,
the private sector, and government services in the Asia — Pacific
to support women entrepreneurs. To make it work better, capacity
building activities will be implemented and the WE-APEC
platform will be improved as well to include a mobile platform
for better use with cell phones.

Women as Prime Movers of Inclusive Business

The APEC Women as Prime Movers of Inclusive Business
Project was approved in 2016 for implementation until the end of
2017 in collaboration with the IEG. This Project looks into the
broader aspect of Inclusive Business (IB) both in theory and
practice, and zooms into how women’s economic empowerment
serves as vital contribution in the development, scale-up, and
replication of IB models in the Asia Pacific region. In support to
this, a survey was conducted which aimed to draw out a balanced
analysis that would reflect the majority of APEC member
economies, and present conclusions and recommendations that
would be supportive of APEC as a whole. However, due to the
difficulty in gathering inputs for the research study, the 2017
APEC Seminar on Women as Prime Movers of Inclusive
Business was held on 26 September 2017 in Hue, Viet Nam to
further enhance the content and substance of the study, prior its
finalization and publication for circulation to the APEC member
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economies.
Women in STEM

Launched in 2016, the APEC Women in STEM initiative involves
a range of activities, including an APEC-wide survey of
initiatives aimed at strengthening the presence of women in
STEM educational programs and careers. To help APEC
economies tackle the issue of women in STEM, a framework was
developed and endorsed with four key pillars: (1) enabling
environment; (2) education; (3) employment; and (4)
entrepreneurship. Steps in 2017 include: organizing a capacity
building workshop on Women in STEM Framework; identifying
private sector partners who can serve as co-champions of the
APEC initiative; bringing PPSTI formally on board as a cross-
fora partner; and developing an implementation work plan based
on outcomes of the Workshop.
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Annex B: Partnerships with Other APEC Fora

The PPWE has partnered with other APEC Fora to incorporate
gender equality and women’s empowerment into their sector-
specific public-private dialogues, ministerial meetings, and
projects and programs to ensure that barriers to women’s
economic empowerment are addressed across sectors.

Economic Committee (EC)

The project “Capacity Building for the Reduction of Educational
Gender Gaps through Structural Reforms” was launched to
enhance education with equal opportunities for women in APEC
economies. With this purpose, the project focuses on improving
the capacity of civil servants to adapt, design, implement and
evaluate gender gap reduction policies. The project is directly
related to the APEC New Strategy for Structural Reform
(ANSSR), as well as the SME and Women Development pillar,
which has driven the recent activities of the Economic Committee.

Emergency Preparedness Working Group (EPWG)

Recognizing that the Asia-Pacific is the most natural disaster-
affected region, the PPWE collaborated with the EPWG to
identify and address the needs and concerns of women and girls
in emergency preparedness and post-disaster recovery and
resilience.

The outcome of the PPWE project “Good Practices of Women
Entrepreneurship in Local Communities in the Process of Local
Reconstruction” has been shared with the EPWG as a valuable
reference for achieving inclusive and sustainable recovery in the
post-disaster phase, which can also contribute to the enhanced
linkage between the two working groups.

Human Resources Development Working Group (HRDWG)
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Cooperative efforts are being explored to improve labor market
efficiency and the management of labor mobility, and deepen
regional and economic integration and people-people
connectivity. This work will contribute to ongoing efforts to fully
integrate women in the economy.

HRDWG and Health Working Group (HWG)

Full participation of women in the economy is essential to achieve
inclusive economic growth; however, women’s ability to access
economic opportunities 1s sometimes hindered by health concerns.
Thus, the PPWE is collaborating with the HRDWG and HWG on
the “Healthy Women, Healthy Economies” initiative. A Policy
Toolkit was developed to address health-related barriers specific
to women so they can join, remain and rise in the work force. The
Policy Toolkit includes policy recommendations and practices on:
workplace health and safety; health access and awareness;
gender-based violence, sexual and reproductive health; and
work/life balance. The Policy Toolkit can serve as a guide to
APEC economies in implementing actions on a voluntary basis
and choosing actions appropriate for their economy. In 2016,
APEC is working to equip governments and businesses with the
tools needed to implement elements of the toolkit. A forum on the
toolkit implementation will be held in August and will include a
presentation of the business and economic cases on application of
the toolkit.

HRDWG and Policy Partnership on Science, Technology and
Innovation (PPSTI)

Human resources development in the digital field is a universal
matter and it is vital for economics’ sustainable growth. However,
gender gap trends persist as the workforce moves toward new and
emerging roles in STEM fields, which continue to outpace the
gender gap, causing women to lose out on tomorrow’s best job
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opportunities and prevent many economies from reaching their
sustainable development. The underrepresentation of women in
STEM is due to many factors, such as women are lacking female
role models, and many environments are still discriminatory.
Accordingly, the APEC Gendered Innovation for Technology and
Science (GIFTS) is developed in collaboration with HRDWG and
PPSTI, aiming to provide best practices as female role models
and a workshop to establish a nurturing environment.

Fifteen best practices examples were surveyed. These will serve
as a roadmap to set up outstanding female role models and a guide
to learning about role models for STEM women in different
career stages. These experiences will provide the impetus to
transform women’s participation in the future jobs and empower
them to contribute to sustainable economic growth.

Transportation Working Group (TPTWG)

Women are far less likely than men to work in the transportation
sector, both in absolute numbers and as compared to their labor
market participation within their respective Economies. In
addition, women are more susceptible to economic
marginalization if transportation networks, connecting them
employment, health services, and educational opportunities, are
unsafe for their use. The Transportation Working Group (TPTWG)
is host to the Women in Transportation (WiT) Task Force which
has developed a framework (WiT Framework) for benchmarking
and tracking the participation and influence of women
transportation workers, entrepreneurs, leaders, and travelers. The
WiT Framework, which was endorsed by APEC Transportation
Ministers in October 2015, identifies five key outcome “pillars”
that Economies can use to help organize their own efforts to boost
women’s opportunities, with 18 specific outcomes listed to
support policy engagement in this arena. The five pillars are:
education; entry into the sector; retention; leadership; and access
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and use of transportation systems. By linking the goals of the
pillars with concrete activities and metrics that will be carried out
by volunteer economies in their own pilot projects, the WiT
Framework provides a roadmap to success for policy makers and
industry representatives working to facilitate change.

Currently four economies (Malaysia, Papua New Guinea, New
Zealand and the United States) are leveraging the WiT
Framework to structure a pilot project that will produce a policy
response to a specific challenge or impediment embodied in one
of these five pillars. It is anticipated that these pilot programs will
serve as models of how data, global best practices on women’s
issues, and tailor-made policy solutions enacted by government
through collaboration with industry can help improve women’s
opportunities in all facets of the transportation sector.
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Strategic Plan 2015-2018

Asia Pacific Economic Cooperation (APEC)
Policy Partnership on Women and the Economy (PPWE)

The PPWE is composed of members of the public and private
sector from APEC economies, which includes women leaders,
representatives, entrepreneurs and officials from government,
businesses, academia and civil society, who work with other
APEC fora, the APEC Business Advisory Council (ABAC), and
international organizations.

The PPWE will advance the implementation of the Framework
for the Integration of Women in the APEC agenda and promote
women’s economic empowerment through the five pillars: (1)
access to capital and assets; (2) access to markets; (3) skills,
capacity building, and health;(4) leadership, voice, and agency;
(5) and innovation and technology.

1. Vision

Strong, sustainable, balanced economic growth in the APEC
region that is more inclusive and enabling for women to succeed
and advance.

2. Mission Statement

The PPWE will mainstream, elevate, and integrate gender
responsive policies and programs focused on women’s economic
empowerment into APEC activities to advance gender equality.

3. Objectives

Objective 1:
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Strengthen the integration of gender responsive policies and
programs across APEC fora

1.1 The PPWE will promote the generation of gender sensitive
data and analysis across all APEC fora guided by the APEC
Women and the Economy Dashboard.

1.2 The PPWE will conduct multiple consultations, workshops,
skills building training sessions and activities jointly with other
APEC fora to supplement and strengthen women’s ability to
fully participate in the economy.

Outcomes:

1.1 Women’s increased engagement and advancement across
APEC economies is tracked, measured and communicated.

1.2 Increased number of APEC fora with gender-responsive
policies and projects as stated in their Strategic and Work Plans,
and Ministerial Statement.

Targets:

1.1 By APEC Economic Leaders’ Meeting (AELM) 2015,
publish first report of baseline indicators with a follow up
[workshop or conference?] on recommendations for action in
specific areas in the PPWE’s five priority pillars.

1.2 By AELM 2015, disseminate results of the APEC Women
and the Economy Dashboard workshop to all APEC fora.

1.3 By AELM 2018, evidence-based gender responsive policy
recommendations are integrated into relevant APEC activities
and statements, including across at least 10 APEC fora
consistent with objective number 2.

1.4 Annual Women and the Economy Forums conducted and
statements disseminated and follow up action discussed in
priority APEC fora, including SOM, SCE and working groups.
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Objective 2:

Advance women’s economic participation through five
priority pillars

The PPWE will work in collaboration with APEC fora, ABAC,
the private sector and other key stakeholders to identify and
pursue best practices, policies, programs, and structural and other
reforms to increase women’s economic empowerment,
particularly for women in the informal economy.

Outcomes:
2.1 Women have increased access to markets.

2.2 Women have increased access to capital in both formal and
informal economies as well as enabling the latter to transition
to the formal sector.

2.3 Skills, capacity and health of women are strengthened to
prepare them for success in the workforce, business and
entrepreneurship.

2.4 Women are increasingly represented in leadership roles
across both public and private sectors.

2.5 Technology and Innovation advances economic growth
through women’s business enterprises and women
entrepreneurs, including through increased use of Information
and Communications Technology (ICT) and Science,
Technology, Engineering and Mathematics (STEM) assets by
women.

Targets:

2.1 At the end of each year, the lead economy for each priority
pillar to submit a report to PPWE and the SOM Steering

Committee on ECOTECH (SCE) on activities under this
outcome, including identifying follow up actions.
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2.2 By AELM 2015, identify one new cross-fora program and
activity to be implemented jointly with other APEC fora.

2.3 By AELM 2016 and 2017, have at least one new joint
program and activity for each priority pillar under
implementation.

2.4 By end 2018, have gender responsive policies integrated into
programs and activities of 10 of the APEC fora! with direct
links to PPWE five priority pillars.

Objective 3:

Strengthen the foundation and operating structure of the
PPWE and the Women and the Economy Forum

The PPWE’s communications require a new level of strategy and
ability to regularly interact between economies and generate
information and analysis on PPWE’s achievements and regional
progress to Senior Officials, Ministers and Leaders. New
practices are proposed to enable PPWE to become an effective
and better-established mechanism that enables the PPWE to
provide information regarding gender responsive programming
and policies across all APEC fora.

Outcomes:

3.1 PPWE will generate and facilitate sharing of knowledge,
learning and expertise on gender issues and women’s
economic empowerment across APEC, both in meetings and
in intersessional discussions.

! Tlustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTI, MAG, SCCP, ATCWG, PPFS
Access to Capital: SMEWG, EC, FMP

Skills, Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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3.2 PPWE will provide information regarding gender responsive
programming and policies to APEC fora working towards an
APEC framework on gender mainstreaming.

3.3 PPWE has effective mechanisms and practices to leverage its
members’ expertise, resources, and existing networks.

3.4 PPWE shares periodic updates and experiences in terms of
implementing the PPWE strategic plan.

Targets:

3.1 By AELM 2016, PPWE has established an Annual Work Plan
process, including reporting on progress at the conclusion of
annual plans. PPWE’s annual workplans will include a
communication plan for its engagement, including external
communications and delegations of responsibility.

3.2 Agreed PPWE annual workplans are submitted by SCE 1
meeting each year for approval, and include at least 2 PPWE
meetings to be held each year, if necessary.

3.3. By the WEF 2017, develop Guidelines on gender
mainstreaming into APEC fora. [for further discussion]

4. Critical Success Factors

The capacity of this plan to achieve the Mission Statement and
Objectives depends upon:

o Communications - PPWE members from all member
economies communicating effectively and consistently to
address annual work plans and strengthen engagement via face
to face meetings and video/teleconferences intersessionally.

e Coordination - PPWE 1is able to secure buy-in and
commitment on gender issues through coordinated efforts with
other APEC fora and APEC entities.
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e Linkages — PPWE is able to identify and strengthen strategic
links with relevant International Financial Institutions and
International Organisations to support the integration of
gender considerations in APEC.2

o Leadership - APEC member economies agree to implement
policy recommendations emerging from APEC leaders and
ministers on gender.

® Resources — Adequate human and financial resources are
made available to implement projects by PPWE and/or jointly
with other APEC fora.

o Partnership — PPWE members are able to ensure the private
sector has a robust role in PPWE activities and meetings.

e Reporting — APEC member economies report individual
action plans annually on progress on agreed upon targets and
indicators in the priority pillars.

o Awareness and commitment — PPWE is able to advance the
implementation of the 1999 Framework for the Integration of
Women and to sustain previous achievements in maintaining
awareness on gender issues.

2 Examples include UN Women, UN Development Programme (UNDP), UN Conference on Trade and
Development (UNCTAD), United Nations International Trade Center, the World Bank, Asian
Development Bank, and the Inter-American Development Bank
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5. Implementation Schedule — PPWE 2015-2018

The following provides an implementation schedule based on Objectives I-1ll identified above. The action/activities (timeline) are ideas or activities in
process at the time of the drafting of the strategic plan, and have flexibility to be changed/modified depending on how priarity pillars develop.

Objective 1: Strengthen the integration of gender responsive policies into programs across APEC fora

By 2018, have gender responsive policies integrated into programs and activities of ten of the APEC fora® with direct links to PPWE five priority pillars

At the end of each year, the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome. including identifying follow up actions.

Outcome

Targets

Programs and Activities

Timeframe/Activity Lead

1.1 Women’s increased
engagement and
advancement across
APEC economies is
tracked, measurable
and communicated

1.2 PPWE’s data analysis
guides and facilitates
gender-sensitive policy
dialogue and reform
and sector specific
responses in key APEC
documents (including
Strategic and Work
Plans, Independent
Assessments and
responses, Ministerial
statements)

1.1 By WEF 2015 publish first report of
baseline indicators with a follow up
conference on recommendations for action
in specific areas in the PPWE’s five
priority pillars.

1.2 By AELM 2015 disseminate results of the
data conference to all APEC fora.

1.3 Annual Women and the Economy Forums
conducted. statements disseminated and
follow up actions discussed in priority
APEC fora. including SOM, SCE and
working groups.

Implement activities related to the
Dashboard: Report on baseline
indicators and disseminate results of
progress annually to all APEC fora

Results were completed
and published by the
APEC Secretariat PSU

Make presentations related to the
PPWE's work plan and key priorities at
working group meetings and SCE

From 2015
Lead; PPWE Chair

Review other APEC foras’ strategic
plans and where available. ministerial
statements. to link ongoing APEC work
to PPWE objectives and support where
possible and find ways to ensure the
incorporation of gender issues and
women's economic engagement in the

work plans and activities of other APEC

fora.

From 2015

* Nlustrative APEC fora linked to PPWE five prionity pillars include:
Access to Markets: SMEWG, CTL MAG. SCCP, ATCWG. PPFS
Access to Capital: SMEWG, EC, FMP

Skills, Capacity Building and Health:- HRDWG, HWG, PPFS. ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG. PPSTI
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Ensure that all PPWE mitiated projects
are endorsed by at least one APEC
forum other than PPWE

From June 2015
All Project Overseers
(POs)

Objective 2: Advance women’s economic participation through five priority pillars

By 2018. have gender responsive policies integrated into programs and activities of ten of the APEC fora with direct links to PPWE five priority pillars

At the end of each year. the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome. including identifying follow up actions.

Outcome

Targets

Programs and Activities

Timeframe/Activity
Lead?

2.1 Women have increased
access to capital

By AELM 2015. identify one new cross fora
program and activity to be implemented
jointly with other APEC fora.

Establish linkages between the WEF
PPWE track and the SFOM / Finance
Ministerial Meeting track

PNG: Concept Note on
Women's Access to
Financial Services-Data in
the APEC region

By AELM 2016 and 2017. have at least one
new joint program and activity.

TBD

2.2 Women have increased
access to markets

By AELM 2015 identify one new cross-fora
program and activity to be implemented
jointly with other APEC fora.

Implement self-funded “Promoting
SME Development: Assisting Women-
Owned SMEs Access the Global
Markets” jointly with SMEWG

Trade facilitation under GREAT
Women Project (to work with SME and
Finance)

Women in transportation initiative

Successful cases of women owned
SME-s and foreign trade

October 2014-Tune 2015
Australia

By 2016
Philippines

United States

Chile

By AELM 2016 and 2017. have at least one
new joint program and activity.

TBD
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2.3 Skills, capacity and
health of women are
strengthened to
prepare them for
success in the
workforce and in
business.

By AELM 2015 identify one new cross fora
program and activity to be implemented
jointly with other APEC fora.

Utilize data study and consultative
process with each economy to identify
critical reform that would have the
largest impact on women's ability to be
able to participate in the labor force and
secure decent jobs.

(2015 -2016)

Good Practices of Women
Entreprencurship in the Process of
Disaster Reconstruction (2015)

Cooperate with HRDWG, HWG. and
Economic Conunittee on two joint
initiatives (2014-2016)

Capacity building for the reduction of
educational gender gaps through
structural reform

(October 13-15. 2015)

TBD

Tapan. 2015

Chile

By AELM 2016 and 2017. have at least one

new joint activity for each priority pillar under

implementation.

Develop and implement two capacity
building programs (2015-2016)

Technical Vocational Skills Training
(with HRD) PHL: Technical skills,
capacity. and incubation

Chinese Taipei

Philippines
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2.4 Women are increasingly
represented in
leadership roles across
both public and private
sectors

By AELM 2015 identify one new cross fora
program and activity.

Completed Japan self-funded project
"50 Leading Companies for Women in
APEC" and shared the results of the
project with APEC economies and other
APEC fora.

Implement “the Individual Action Plan
for the Enhancement of the Ratio of

Women’s Representation in Leadership”

(2015-2020)

Women in Corporate Boards

JTapan

Japan

Philippines and others
[TBD]

[COMMENT FROM
JAPAN: We are still in the
process of considering the
possibility of this
cooperation. We have nor
vet been able to consult
with the Philippines how
we can cooperate.
Therefore, we would like to
make a slight amendment.]

By AELM 2016 and 2017, have at least one
new joint activity.

Implement APEC Women's Leadership
program (2015-2016)

Launch Women's Entrepreneurship in
APEC (WE-APEC) Initiative

Healthy Women, Healthy Economies

Japan

United States
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2.5 Technology and
Innovation advances
economic growth
through women®s

business enterprises and
women enfrepreneurs,

including through

increased female use of

Information and
Communications

Technology (ICT) and

Science, Technology,
Engineering and
Mathematics (STEM)
assets,

By AELM 2015 identify one new cross fora
program and activity.

MYP project — with other APEC fora
such as the TELWG., SMEWG, ete,

Chinese Taipe:

By AELM 2016 and 2017. have at least one
new joint activity for each priority pillar under
implementation.

Objective 3: Strengthen the foundation and operating structure of the PPWE and the Women and the Economy Forum

By 2018 have gender responsive policies integrated into programs and activities of ten of the APEC fora with direct links to PPWE five prionty pillars

At the end of each year. the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome. including identifying follow up actions.

Outcome

Targets

Indicative activities (for discussion)

Timeframe/Activity Lead

3.1 PPWE will generate
and facilitate
knowledge, learning
and expertise on
gender issues and
women's economic
empowerment across

APEC, both in responsibility. Maximize the use of the tele- and video
meetings and conferencing for improved
intersessionally communication and closer coordination.

By the end of each year, PPWE has
established an Annual Work Plan process,
meluding reporting on progress at the
conclusion of annual plans. PPWE’s annual
work plan will include a communication plan
for its engagement, including external
communications and delegations of

Conduct annual conference (Women
and the Economy Forum) to report from
baseline indicators and disseminate
recommendations for action in specific
areas in the PPWE''s five priovity
pillars.

Host economy
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3.2 PPWE will provide
information regarding
gender responsive
programming and
policies to APEC fora.

By the end of each year, agreed PPWE annual
work plan are submitted by SCE 1 meeting
each year for approval. and include at least 2
PPWE meeetings to be held cach year. if
necessary.

PPWE conducts a minimum of 2
working group meetings each year (one
focused on planning, one focused on
policies and reporting for the host year),
if necessary

PPWE Chair

3.3 PPWE has effective
mechanisms and
practices to leverage its
members’ expertise,
resources, and existing
networks

Each economy holds annually private
sector forum/meering in the economy, or
rides on various existing platforms,
where feasible, to incorporate private
sector, academia, entrepreneurs, and
civil society’s voice and expertise into
policy discussion.

Representatives and inputs from these
forums are taken forward by each
economies delegation to the APEC WEF
and reports are relayed back to each
economiies private sector working

group.

All economies
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Appendix 1: History of the APEC Policy Partnership on Women
and the Economy (PPWE)

“As endorsed by Senior Officials in Big Sky, Montana, in May 2011,
the APEC Policy Partnership on Women and the Economy (PPWE)
provides a streamlined and effective mechanism to integrate gender
equality and women and the economy considerations and elevate the
influence of women’s economic issues in APEC. The PPWE advances
the Framework for the Integration of Women in APEC based on the
principle that gender equality is a cross-cutting issue within APEC. The
PPWE, in conjunction with APEC processes, will provide the vehicle
for SOM to continue work on issues that affect the economic
empowerment of women in the APEC region.

The PPWE also promotes the full and equal participation of women in
APEC economies through the Trade and Investment Liberalization and
Facilitation (TILF) and Economic and Technical Cooperation
(ECOTECH) agendas. The PPWE will provide policy and practical
advice to APEC fora and Senior Officials to increase women’s
economic participation and drive economic growth in the APEC

region”.’

In 1998, APEC Leaders endorsed the recommendations of the first
Ministerial Meeting on Women in Makati City, Philippines, which
resulted in the formation of the Senior Officials' Meeting (SOM) Ad-
Hoc Advisory Group on Gender Integration (AGGI). The AGGI was
tasked to assist with the implementation of the "Framework for the
Integration of Women in APEC" within APEC groups, and to provide
recommendations on gender integration. Its mandate expired in 2002
and Ministers then endorsed the establishment of the APEC Gender
Focal Point Network (GFPN) to continue to advance the
implementation of the Framework and to sustain the AGGI's
achievements in maintaining awareness on gender issues.

3 Taken from PPWE Terms of Reference
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The PPWE was established at the second Senior Officials’ Meeting
in May 2011 held in Big Sky, Montana, USA. It combined the former
APEC Gender Focal Point Network (GFPN) and the private sector-
oriented Women’s Leadership Network (WLN) — creating a single
public-private entity to streamline and elevate the influence of
women’s contributions towards economic growth and foster women’s
economic empowerment across the APEC region.

The Women and the Economy Summit in San Francisco, USA, in
September 2011, and the adoption of the San Francisco Declaration
were significant milestones in identifying priority areas to advance
women’s economic participation: access to capital, access to markets,
skills and capacity building, and women’s leadership.

In 2012, the second APEC Women and the Economy Forum (WEF),
held in Russia, elevated the importance of women’s contributions to
the innovative economy, business opportunities and human capital.

In 2013, the APEC WEF held in Indonesia, emphasized the need for
investments in structural reforms, human capital, infrastructure, and
information and communication technologies and development of
women led SMEs, to achieve significant gains in women’s economic
participation.

In 2014, the APEC Women and the Economy Forum held in Beijing,
China, identified three key areas for harnessing women's power for
Asia-Pacific prosperity: women and green development, women and
regional trade cooperation, policy support and women's economic
empowerment, and put forward proposals for actions.

In 2015, the SOM Steering Committee on ECOTECH (SCE) endorsed
the holding of two PPWE Meetings annually, if necessary and that the
PPWE Terms of Reference be amended accordingly. On May 3-5 2015,
the APEC PPWE conducted its first meeting which was held in Port
Moresby, Papua New Guinea to tackle pending matters from the 2014
APEC Women and the Economy Forum in Beijing, China. The

meeting endorsed the 2015 Work Plan, finalized the Strategic Plan for
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2015-2018, discussed the Guide on Gender Criteria for APEC Project
Proposals, and updated the PPWE Terms of Reference. The review of
the draft one Ministerial Statement with the theme “Women as Prime
Movers of Inclusive Growth” was made and will be submitted
intersessionally to allow other economies to submit their inputs and
project proposals. Further, economies that were not represented in the
PPWE 1 Meeting were given the opportunity to submit their proposed
projects before Project Session 2 funding approval in line with the
Strategic Plan for 2015-2018.

The key members of PPWE are:
1. Economy public and private PPWE delegates
2. Women and the Economy Program Director

3. ABAC representative
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Appendix 2: Women in the Economy - Problem Analysis

1. Access to Markets — A lack of ability to access to markets impedes
the growth of women-owned businesses and restricts the number of
jobs created. Participating in global supply chains and government
procurement represent substantial opportunities to expand business
for women-owned enterprises. Key barriers include: corruption; a
lack of access to information on how to access public and private
sector opportunities; lack of knowledge of, or access to resources
that enable businesses to meet international standards and
requirements necessary to protect the health and safety of citizens;
impediments which inhibit women’s mobility, including safe
transportation, ability to travel outside the home or outside the
country; or lack of ability to obtain national identity cards; a lack of
formal and informal networks; and lack support services and
facilities which provide information and support services to women
entrepreneurs.

2. Access to Capital — Discriminatory legal and regulatory systems
and banking practices pose specific hurdles for women’s access to
capital and assets. Private sector engagement, physical
infrastructure and regulatory reforms including ability to open a
bank account; ability to access to technology for financial services;
reforms affecting credit bureau and registry systems; or women’s
ability to own, manage, control and inherit property are present
barriers to women’s advancement.

3. Skills, Capacity Building, and Health - Women face barriers to
full access to, and participation in, education and training that can
prepare them for success in the workforce and in business.
Research shows that the majority of APEC economies have at least
one law or regulation that restricts women’s ability to be able to
participate in the economy. APEC economies and all fora must
consider and pursue efforts to increase women’s access to decent
jobs and healthy lifestyles; ability to work in the same jobs and to
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work the same night hours; legal reforms; tax reforms; anti-
discrimination and harassment laws including those specific to the
workplace; and most significantly, awareness campaigns and
prevention of gender-based violence.

. Women in Leadership, Voice and Agency — Globally, women are
either excluded or under-represented in leadership roles across the
private and public sectors and these figures remain relatively
stagnant. The lack of childcare provisions has been cited as a major
impediment for women to both being able to join or return to the
labour market as well as obtain leadership and decision making roles.

. Technology and Innovation — Information and communication
technology (ICT) as well as Science, Technology, Engineering and
Mathematics (STEM) are sectors that provide significant economic
growth potential for the APEC region. However effort must be
given to 1) develop policies, programs and structural reforms that
close the gender technology divide; i1)) ensure that women have
effective access to and knowledge of how to use ICT tools to further
economic opportunities and start and grow their businesses; and ii1)
focus on women’s ability to access and rise in ICT and STEM jobs
and opportunities.
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LS S e ] I 'L'%_:}F; #H % B Gender Inclusion Guidelines

Introduction

APEC Economic Leaders continue to underscore the importance of inclusive growth to
address disparities in income, skills, jobs and opportunities. Inclusive growth emphasizes the
creation of, and equal access to, opportunities for all anchored in a strategy of sustainable
development that enables all parts of society to participate in, contribute to and share the
benefits of regional growth. Gender equality is central to inclusive economic growth.

Across the 21 APEC economies, approximately 600 million women are in the labor force, with

over 60 per cent of women engaged in the formal sector. The economic inclusion of women
has a potentially significant multiplier effect for the APEC region. More effective use of this
under-utilized resource can offer APEC economies unrealised economic and social benefits.

To actively foster gender inclusion, the PPWE seeks to work with other APEC Fora to support
inclusive economic growth by promoting more deliberate and guided measures for gender
inclusion.

APEC promotes women’s economic empowerment across its broad agenda through five key
pillars for action:

Five Pillars Summary |

Access to Capital Including through such sources as land and personal property, participation in the
and Assets workforce, and financial services.

Examples of barriers include: regulatory laws and discriminatory practices; a lack of
information and knowledge about lending requirements; a lack of financial literacy and
financial knowledge; lack of access to financial services; and lack of access to technology.

Access to Markets Including markets for labor and for goods and services produced by women-owned

enterprises.

Examples of barriers include: additional risks of theft and violence when traveling to
markets; inability to travel without a male companion; inability to obtain an identity card;
increased vulnerability to corruption or bribery in obtaining permits or crossing borders;
and lack of access to information on international standards, certification requirements, or
processes for opportunities in public and private- sector procurement.

Skills, Capacity So women are physically capable of a range of economic pursuits and are prepared both

Building, and educationally and technically for success in the workforce, in business and in

Health entrepreneurship.
Examples of barriers include: knowledge of processes and procedures; social and cultural
norms; limited access to technology; discrimination, lack of safety, or gender-based
violence; poor labor conditions; time constraints; and biases.

Leadership, Voice, Through which women are valued as contributors, professionals, and leaders in the

and Agency private, not-for-profit, and public sectors.

1 https://www.apec.org/Groups/SOMSteering-Committee-on-Economic-and-Technical-Cooperation/Working-
Groups/Policy-Partnership-on-Women-and-the-Economy
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Examples of barriers include: organizational obstacles, including a lack of role models and
exclusion from informal networks; work-life balance challenges, including travel
requirements, lack of child and elderly care, and long work schedules; institutional, social

and cultural norms that evaluate women differently from men for positions; and lack of

positive reinforcement, peer and senior-level support.

Innovation So women have the same opportunities as men to benefit from and participate in
and development and implementation of scientific advances and new technologies.
Technology

Examples of barriers include: mobility and safety in accessing ICT services; cost of
accessing resources; lack of awareness that ICT services could be beneficial; legal and
discriminatory regulations and environments; cultural and social norms; and lack of

education, skills, and capacity.

Some APEC Fora are proactively undertaking work under the five pillars by considering the
different challenges women and men face in these areas and designing appropriate
responses. While the APEC Women and the Economy Dashboard shows that members are
making progress, more action is needed. By taking gender more fully into account in their
activities, APEC members can accelerate their shared inclusion goals, whether sector-specific
or overarching.

Purpose

Gender inclusion is already mandated. APEC Economic Leaders have committed to

‘strengthen our efforts to support the mainstreaming of gender equality and women’s
empowerment across APEC’s work’ (AELM 2016) and APEC Ministers have directed the
‘Policy Partnership on Women and the Economy to collaborate with other APEC fora to
incorporate a gender perspective into APEC’s work’ (AMM 2014).

The purpose of the APEC Gender Inclusion Guidelines (‘the GIG’) is to promote gender
integration across APEC and to assist Fora to take gender into account as they seek to
progress both their own specific areas and Cross-Fora activities. For key terminology see
Annex One.

The GIG integrates existing gender criteria (e.g., the Guidebook on APEC Projects’ ‘Guide on
Gender Criteria for APEC Project Proposals’ (see  Annex Two) and data sources (e.g., APEC
Dashboard for Women and the Economy). It also introduces Gender Markers as a gender
inclusion measurement tool.

The GIG addresses gender disparities so that they may be recognized, understood and
systematically taken into account in the formulation and implementation of Fora Strategic
Plans, Work Plans, Annual Reports and in APEC Projects. The GIG can also be applied at the
individual economy level.
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Scope

The GIG offers guidance on how to integrate gender-responsive approaches into Fora
Strategic and Work Plans, Annual Reports and Projects. It complements the principles
outlined in the 1999 Framework for the Integration of Women in APEC.

The GIG is intended as a useful resource for APEC Fora, Committees and Overseers of APEC
Projects to assist them to take action on the gender inclusion commitment of Economic
Leaders and Ministers and strengthen the integration of gender into work across APEC’s
broad agenda. It does not introduce any new mandatory requirements on APEC members
and aims to reinforce existing accountability mechanisms.

GIG Guiding Principles

. Build a Culture of Gender Inclusion across APEC;

. Encourage Inclusive Engagement in all Fora and cross-cutting initiatives;

. Apply Gender-Inclusive Approaches to Strategic Plans, Work Plans, Annual Reports
and Projects;

. Promote Good Practices in gender inclusion; and

. Optimize Resources and Prosperity for all in the APEC region.

Gender Markers

Gender Markers (GM) are a simple 3-point scale designed to increase gender awareness. The
GM can be applied to Fora activities such as Strategic Plans, Work Plans, Annual Reports and
APEC Projects.

GMs are based on Fora and Project Overseers’ self-assessed ‘state of gender inclusion” with
the objective of improving markers over time and attaining the highest possible level of
gender inclusion (GM 3) across APEC. The GMs follow a simple format so they are easy to
assign and assess (see  Self Assessment below).

Gender Marker Description ‘
GM 1 — No Gender Gender is not reflected in any component of the Strategic Plan, Work Plan,
Elements (NGE) Project or Annual Report. There is risk that activities will unintentionally nurture

existing gender inequalities or deepen them.

GM 2 - Limited Gender Gender is reflected in a limited way. Gender dimensions are included to some
Elements (LGE) extent across Fora activities such as Strategic Plans, Work Plans, Annual Reports
and Project documentation.

GM 3 - Effective Gender Activities are designed to contribute significantly to gender equality. The
Mainstreaming (EGM) different needs of women/girls and men/boys have been analyzed and integrated
dcross Fora activities such as Strategic Plans, Work Plans, Annual Reports and
Project documentation.
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>
Gender Markers for Fora Strategic Plans, Work Plans, Annual Reports

Each activity can be assigned a GM, so Fora may at any one time have different GMs across
activities. For example:

A GM 2 may be attained for Fora Strategic Plans through:
* Documented agreement to integrate gender responsive policies and projects;

* Documented agreement to deepen actions in one of more of the five pillars across
the Strategic Plan cycle;

* Documented agreement to annually self-assess gender inclusion status.

A GM 2 may be attained for Fora Work Plans through:

* Documented plans to identify/undertake gender-responsive projects, including
Cross-Fora projects;

* Documented plans to collect substantial sex-disaggregated data on all activities;

* Documented agreement to share information with other Fora and provide periodic
progress reports on gender inclusion.

A GM 3 may be attained for Fora Annual Reports through:

* Substantial evidence of gender inclusion in Strategic and Work Plans;

* Substantial evidence of gender inclusion across the five pillars through Fora/Cross-
Fora activities;

* Substantial sex-disaggregated data collection, analysis and dissemination.

To assign an overall GM score, Fora should review all their activities for the most common
ranking.

>
Gender Markers for Projects

APEC Projects already have a useful gender criterion? in place:

‘To demonstrate your project will benefit women, and in particular will not disadvantage
women, you need to describe what you are doing to include women and women’s
perspectives in the design, implementation and evaluation of your project’.

GMs support the implementation of this criterion. GMs can be assigned to indicate to what
degree the project contributes to addressing, implementing and evaluating one or more of
the five pillars based on APEC’s commitment to promote women’s economic empowerment.

GMs can be applied across the entire APEC Project cycle from Concept Notes to full
proposals, Project implementation, periodic reviews, Project Budgets and Project
completion (see Annex Three for detailed project guidance).

2

For complete Gender Criteria see  Annex Two
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>
Self-Assessment

Self-Assessment can be conducted on all documented actions in Strategic Plans, Work Plans,
Budgets and Projects and on outcomes reported in Fora Annual Reports and Project
completion documentation. The below framework offers five useful themes with pointers
against which Fora can self-assess their level of gender inclusion: (1) Leadership and
Commitment; (2) Self-Reflection; (3) Communication & Engagement; (4) Data Collection &
Analysis; and (5) SMART (specific,c measurable, achievable, relevant and time-bound)
Actions.

To assess the level of gender inclusion, Fora should look for evidence that they have
genuinely understood, investigated and addressed relevant gender considerations in their
actions and demonstrated application of gender-inclusion, at which point Fora, Committees
or Project Overseers should be able to assign the appropriate GM level.

APEC Fora achieving gender inclusion can demonstrate they:
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Forum shows little or no

leadership/commitment
to gender inclusion

Some resources have
been committed to
investigate the factors
contributing to gender

inequality

Adequate resources have
been committed to design,
implement and evaluate
gender-inclusive activities

What, if any,
successful initiatives
are in place to
address gender
inequities?

Proposed actions have a
realistic chance of being
implemented and having a
positive impact on gender
inclusion

A notable change in gender
inclusion, e.g. substantial
women’s participation and
representation in
decision-making

How are members
informed about and
engaged in improving

gender inclusion?

Feedback from a diverse

range of members has

been sought and
incorporated in gender

plans

Forum champions/planned
actions and implementation

of gender-inclusive
components in place across

initiatives

What does the data
suggest about the
current state of gender
inclusion?

According to the data,
additional activities need
to occur to contribute to

gender inclusion

Annual Report reflects
evidence of the positive
impact of actions on gender
inclusion

What, if any, action has
the Forum taken to date

to investigate/improve
gender inclusion?

Actions show improved
contribution to gender

inclusion, data collection,
good practice

Forum documentation
reflects substantial gender
action, data collection and

gender inclusion

achievements
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GIG Application

1. Lead Shepherds and Chairs of APEC Fora play an important role in ensuring a gender-
inclusive culture is established and reported on;

2. Fora are encouraged to discuss gender inclusion issues and activities pertaining to
their mandates and seek innovative gender-inclusive approaches;

3. In the planning and administration of annual and multi-year activities, Fora should
identify gender inclusion within their Strategic Plans, Work Plans and Annual
Reports, including activities that may involve or require collaboration with other
APEC Fora and how this will be pursued;

4. Fora are encouraged to examine what actions they are taking to meet their gender
obligations, e.g., as outlined in the 2018 SCE Work Plan Template requiring Fora to

‘highlight any gender-related issues relevant to expected outcomes and deliverables’;
5. Fora are encouraged to report on and share good practices in gender inclusion; and

6. Fora are encouraged to use the APEC website and other digital platforms to
effectively share good practices in gender inclusion and Cross-Fora activities.

The APEC Secretariat, including the APEC Policy Support Unit (PSU), Project Management
Unit (PMU) and Fora Gender Focal Point, are encouraged to use the GIG in their support to
APEC Fora and Projects.

GIG Implementation

The 1999 Framework for the Integration of Women in APEC defines three elements
necessary for mainstreaming women into APEC processes and activities. These elements
continue to be key components for gender inclusion:

A. Gender Analysis: a systematic method to examine differing conditions for women
and men and acknowledge these differences in Fora activities;

B. Sex-Disaggregated Data: collection and analysis, monitoring and evaluation of
research data classified by sex and reported separately for women and men; and

C. Accountability: attention to increased participation of and leadership by women in
all APEC Fora and Activities through the identification, design, implementation and
evaluation of gender-responsive actions.

A. Gender Analysis
Fora are encouraged to:

1. Establish a culture of gender analysis and reporting;

2. Adequately resource gender analysis into their planning and budgets to help identify
and understand the respective roles of/impact on women and men in their
initiatives/sector;
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. Undertake a gender analysis at the outset of an initiative to establish baseline data

on women’s participation and contribution to their area of work, and how enabling
environments may be further improved;

. Generate gendered insights into (trade, industry, business) needs and gaps, which

can become opportunities for [Cross-]Fora initiatives;

. Set GM targets for women’s participation backed by regular progress reports.

Targets should be set after conducting a gender analysis to identify the status of
women in a policy, program, project or sector; and

. Identify women who can participate in/contribute expertise and diversity to

traditionally male-dominated fields, industries, panels or subject matters. Expert
talent, including young women, may be drawn from multiple channels and levels of
society, such as the public, private and third sector; research, educational
institutions; community groups, women networks and associations.

Sex-Disaggregated Data Collection, Monitoring and Evaluation

The gender dimension of economic and social inclusion is an important field of research to
which APEC can make a considerable contribution. Comprehensive data collection and
impact evaluation will deepen APEC’s ability to generate gender-responsive outcomes.

Sex-disaggregated data separates data by sex. It is an essential component of gender
analysis as the disaggregation of data by sex makes gender differences visible. Fora are
encouraged to:

1.

Collect sex-disaggregated data to generate a meaningful baseline (on trade,
industry, business, engagement) to apply to strategies that benefit women and men
equally, increase the participation of women, design targeted initiatives, and/or
demonstrate good practice;

Collect sex-disaggregated impact data (beyond attendance and participation) to
help create the evidence-base needed to design gender-responsive policies and
initiatives;

Set targets for women’s participation based on sex-disaggregated data collection
and analysis;

Use Monitoring and Evaluation (M&E) as an integral part of the data collection and
analysis process; and

Generate and contribute impact evaluation data via new ICT-enabled data collection
and evaluation tools in combination with conventional M&E methods.

Fora not familiar with sourcing expert female talent, gender analysis, sex-disaggregated data
collection/analysis, impact evaluation and gender-responsive M&E may wish to explore
collaborating with external partners with strong gender-related expertise in their respective
sectoral area and/or consult with the PPWE in identifying such partners.
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C.

Accountability

APEC has standing accountability mechanisms in place and the GIG does not require any
changes to existing accountability mechanisms. It does advocate gender championing and
increased compliance of current mechanisms by Fora and Project Overseers to strengthen
the institutional capacity to implement the GIG and enhance the overall status of gender
inclusion in APEC.

Fora are encouraged to:

1.
2.

o v kW

Appoint a gender champion at Committee and/or SCE reporting level;

Document and apply gender actions in their Strategic Plan, Work Plan and Annual
Report and ensure gender-insensitive plans are not endorsed/submitted for higher
level approval;

Include and annually report on gender equality achievements in all their activities;
Initiate and implement gender-responsive Cross-Fora projects;
Build gender capacity through Cross-Fora collaboration;

Document and share good practices on gender-inclusive policies, initiatives and
projects; and

Take steps to inform APEC Ministers and Leaders on the impact of gender inclusion.

Project Overseers are encouraged to:

1.

Integrate gender fully during the project design phase, using the Guide on Gender
Criteria for APEC Project Proposals (see Annex Two), the GIG and subject-specific
technical advice and resources;

Consider substantive inclusion of gender into the project including, where
appropriate, in the agenda of project events and in research/publications;

Set targets and report on women’s participation in panels and events;

Follow through on gender inclusion aspects of their approved Project Proposal
during the project implementation and evaluation and reporting phases, with
recommendations as appropriate; and

Collect, analyze and report on sex-disaggregated data beyond women’s participation
and speakers’ roles in events.
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Good Practices in Gender Inclusion

Since its inception in 2011 the APEC Policy Partnership for Women and the Economy (PPWE)
has set a good practice example for inclusive policy, research, programs, projects, work and
action plans. Too numerous to list, PPWE initiatives can be found under the PPWE section

on the APEC website.3

A growing trend in APEC, good practices in gender inclusion are increasingly present in other
APEC Fora including, for example, in working groups on Emergency Preparedness (EPWG),
Energy (EWG), Human Resources Development (HRDWG), Small and Medium Enterprises
(SMEWG), Policy Partnerships on Food Security (PPFS) and the Policy Partnership on Science,
Technology and Innovation (PPSTI). See Annex Four for examples of good practices in
gender inclusion in both Fora and Projects.

The APEC Women and the Economy Dashboard

The Women and the Economy Dashboard (‘the Dashboard') is an APEC initiative which
provides a snapshot of the status of women in APEC. It allows measurement of the progress
of women’s participation in economic-related activities and women’s economic and social
inclusion. The latest version of the Dashboard is available on the APEC website at
http://publications.apec.org/publication-detail.php?pub id=1887.

Drawn from a range of international data sources, including the United Nations, the World
Bank, the International Labor Organization, the World Economic Forum, the Organisation
for Economic Co-operation and Development, and the World Health Organization, among
others. The Dashboard comprises 75 indicators, classified across the five pillars (see
Introduction).

Research and data are increasingly important tools to inform decision-making. Fora are
encouraged to share research, raise the quality of sex-disaggregated data, indicators and
best practices regarding women and the economy; and use the data outlined in the
Dashboard for evidence-based decision making.

Inclusion is the engine of growth. The GIG assists Fora to realize the potential inclusive
development has to offer the region. The attached Annexes provide supporting information
in applying the GIG.

3 http://www.apec.org/Groups/SOM-Steering-Committee-on-Economic-and-Technical-
Cooperation/Working-Groups/Policy-Partnership-on-Women-and-the-Economy

111



Annex One:

Key Terminology

Gender Analysis

Gender Awareness

Gender Division of Labor

Gender Equality

Gender Equity

Gender Inclusion

Gender Insensitive

Gender Mainstreaming

Gender Neutral

Refers to the socially constructed identity of women and men — such as norms, roles
and relationships between women and men.

Gender norms, roles and relations are dynamic, vary from society to society and

change over time, and have a bearing on people’s access to opportunities, resources
and services.

Gender analysis (through sex-disaggregated data), identifies, assesses and informs

actions to address inequalities that arise from: 1) different gender norms, roles and
relations; 2) unequal power relations between women and men, and 3) contextual

factors such as sexual orientation, ethnicity, education or employment status.

The ability to identify problems arising from gender inequality and discrimination
even if these are not evident on the surface and are ‘hidden’ or are not part of the
commonly accepted explanation of what and where the problem lies. Applied
through gender analysis, gender awareness needs to be included on all levels.

Who (women or men, young or old) does what in terms of different types of work,
such as productive work in factories, in offices, and on the land; reproductive work as
in cooking, cleaning, and caring for family members; and community activities such
as attending meetings (with or without pay).

Refers to the principle asserting the equality of men and women and their right
to enjoy equal conditions realizing their full human potential to contribute to
and benefit from the results of development.

Thus, gender equity leads to substantive equality.

Refers to the policies, instruments, programs, services, and actions that address
the disadvantaged position of women in society by providing preferential
treatment and affirmative action. Such special measures aimed at accelerating
de facto equality between men and women shall not be
considered

discriminatory but shall in no way entail as a consequence the maintenance of
unequal or separate standards. These measures become obsolete when the
objectives of equality of opportunity and treatment have been achieved.

The process of all persons participating equally in the economic, political and social
fabric of society without disadvantage based on gender, race, ethnicity, religion,
sexual orientation and gender identity, or disability status. Fully functional gender
inclusion means that all persons and groups are valued equally.

Lack of distinction between genders and no recognition of the differences and
diverse needs of women, men, girls and boys.

The process of ensuring that women and men have equal access and control over
resources, development benefits and decision-making, at all stages of
the

development process and in all government projects, programs and policy.

Can be determined only after a rigorous gender analysis has taken place and the
economic, social, environmental, governance and demographic impacts on women
and men have been determined both quantifiably and qualitatively.
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Gender Planning (or
Gender-Sensitive
planning)

Gender-Responsive
Budget

Gender-Responsiveness

Gender Roles

Gender-Sensitivity

Occupational
Segregation (Horizontal
and Vertical)

Productive Roles

Reproductive Roles

Sex

Sex-Disaggregated Data

Triple Burden

The process of planning development programs and projects that are gender
sensitive and that take into account the impact of gender roles and gender needs in
the target community or sector

An  application  of
process.

It means a gender-based assessment of budgets, incorporating a gender perspective
at all levels of the budgetary process and restructuring revenues and expenditures in
order to promote gender equality.

gender mainstreaming in  the budgetary

The consistent and systematic attention given to the differences between women
and men in society with a view to addressing structural constraints to gender
equality.

Learned behaviours in a given society/community that condition which activities,
tasks or responsibilities are perceived as male and female. Gender roles are
changeable, and are affected by age, class, race, ethnicity, religion, and by the
geographical, economic and political environment.

Both women and men play multiple roles in
have

reproductive, productive, care and community managing roles. Men focus more on
productive roles and community politics.

society. Women often

The ability to issues and to
different

perceptions and interests arising from their different social position and roles.
Gender sensitivity is often used to mean the same as gender awareness. It is actually

the beginning of gender awareness which is more analytical and critical.

recognize gender recognize women’s

Horizontal refers to the distribution of women and men

across
occupations.

segregation

Vertical segregation refers to the distribution of men and women in the job hierarchy
in terms of status and occupation.

Activities carried out by women and men in order to produce goods and services for
sale, exchange, or to meet the subsistence needs of the family. For example, in
agriculture, productive activities include planting, weeding, animal husbandry.

Activities needed to ensure the reproduction of the society’s labor force. This
includes child bearing, child rearing, and care for family members such as elderly,
children, and workers. These tasks are often unpaid and mostly undertaken by
women.

Identifies the biological and reproductive differences between women and men.

Data that identifies differences between the circumstances of women and men, girls
and boys. Sex-disaggregated data collection is an integral part of gender analysis.

Refers to the fact that women tend to work longer and more fragmented days than
men as they are usually involved in three different gender roles: reproductive,
productive and community work.
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Annex Two: Guidebook on APEC
Projects

Guide on Gender Criteria for APEC Project Proposals
1. Why are there gender criteria?

APEC Economic Leaders have long recognized the need to overcome the barriers to fully harness the
economic integration of women in APEC economies. Women'’s full participation in the economy is
critical to the achievement of sustainable economic development in the region.

Recognizing that gender is a cross-cutting issue, Leaders have charged the Policy Partnership on
Women and the Economy (PPWE) to lead these efforts and to work with other APEC entities to
provide effective policy recommendations on women and the economy.

The PPWE acts as an institutional mechanism for reporting to the Steering Committee on ECOTECH
(SCE) on APEC gender activities and outcomes. The broad goal of the PPWE is to provide linkages
between APEC fora, APEC economies and the APEC Secretariat to advance the economic integration
of women in the APEC region for the benefit of all economies.

One mechanism for accomplishing this is through the incorporation of gender perspectives into all
APEC projects. This document offers guidance to achieve this.

2. What are the criteria based on?

APEC has committed to promoting women’s economic empowerment through the following five
pillars:

1. Access to capital and assets, including through such sources as land and personal
property, participation in the workforce, and financial services;

2. Access to markets, including markets for labor and for goods and services produced by
women-owned enterprises;

3. Skills, capacity building, and health, so women are physically capable of a range of

economic pursuits and are prepared both educationally and technically for success in the
workforce, in business, and in entrepreneurship
4, Leadership, voice, and agency, through which women are valued as contributors,
professionals, and leaders in the private, not-for-profit, and public sectors; and
5. Innovation and technology, so women have the same opportunities as men to benefit
from and participate in development and implementation of scientific advances and
new technologies.

3. What are the gender criteria and how do | address them?

APEC project proposals contain one question on gender considerations.

To demonstrate your project will benefit women, and in particular will not disadvantage women,
you need to describe what you are doing to include women and women’s perspectives in the design,
implementation and evaluation of your project.

How? Ways in which you can demonstrate you are doing this include, but are not limited to, the
following:

* By analyzing if there are significant, relevant gender disparities in the sector in which your
project is working and if so, ensuring that any which affect your project are addressed
through project activities/inputs (Note: although it is less common, this could include
gender disparities which affect men adversely); and/or
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* By describing how women will be included in the planning of the project, including in
decision-making processes; and/or

* By describing how women will be consulted during the development of the project; and/or

* By describing what processes are in place to actively encourage women to participate in the
implementation of the project; and/or

* By describing how the results of the project will be disseminated to women, women'’s
groups, peak bodies, or women’s government agencies; and/or

* By describing how the project will collect and use sex-disaggregated data to analyze the
impact of the project on women.

To demonstrate how the objectives of your project provide benefits for both women and men, you
need to describe:

* How does your project aim to implement or facilitate or contribute to APEC objectives? and
* In what way the project benefits or impacts (if any) women or men.

How? Ways in which you can demonstrate that the objectives of your project will benefit both
women and men include, but are not limited to the following:

* By specifically setting out how the objectives of the project will encourage both women and
men’s participation in economic, technical, trade and business activities. For example:

— The project will provide gender-sensitive training to women in economic or technical areas which
have a small concentration of women, thereby empowering women to enter that field.

— By describing how the project will streamline business regulation processes, thereby encouraging
women-operated small and medium enterprises to move into the formal sector.

* By describing how the objectives of the project will contribute an understanding of gender
considerations (or gender analysis) in APEC objectives. For example:

— The conference/research/training will include a specific component on the issue as it relates to
women.

— Gender-sensitive indicators are utilized for monitoring the impact of the project.

— The project’s reports and recommendations will focus on the longer-term outcomes for women
and men.

* By describing how the project will encourage women’s participation in APEC. For example:

— The project will collect and use sex-disaggregated data from participants (according to sex, age
and urban/rural precedence).
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4. How are the criteria assessed?

The APEC Secretariat designed a Gender Focal Point to coordinate within the PMU to assist the
Women and the Economy Program Director in assessing the proposals submitted to APEC. It will
provide advice to the Program Director on the extent to which the gender criteria are addressed in
project proposals. The group will facilitate technical assistance if necessary.

In assessing your response to the gender criteria, the Gender Focal Point and Program Director will
be looking for evidence that the PO has genuinely investigated the gender considerations relevant
to the project. To make a judgment about this they will consider the following:

1. Does the proposal answer the question?

2 Does the proposal provide evidence or examples?

3. Where evidence and examples are not used, is a rationale provided?

4 Does the proposal demonstrate an understanding of the objectives of the Framework

for the Integration of Women in APEC?

The gender criteria are also considered by members of the approving sub-fora and the Budget and
Management Committee (BMC) before final approval of a full project proposal.

5. Frequently asked questions

Q. I think my project is “gender neutral”. Do I still have to answer the gender criteria?

Yes. Experience has shown that when analyzed more deeply, very few projects are actually gender
neutral. Therefore while the Project Assessment Panel understands that not all projects will have
tangible impacts on or benefits for both men and women, if you think your project is genuinely
gender neutral, you must support your assertion with evidence. In particular, you need to be sure
that your project does not have different impacts for men and women (unless these are intentional
and designed to mitigate past gender inequalities). If you assert that your project is “gender neutral”,
you should use statistics or research to support the assertion where possible.

Q. My project does not benefit women...

Are you sure? Have you investigated fully whether there benefits for women in the objectives of
your project or whether there is a simple way that your project could benefit women? You should
check with your Gender Focal Point before you submit your proposal (see section 5 below for
details).

Q. My project is not specifically aiming to benefit women. Will | be marked down?

No. However, even if this aim is only a small part of your project you should indicate this. While, your
project does not have to be targeted at women to successfully address the gender criteria, the
Project Assessment Panel is looking for evidence that the PO has thought about how gender is
relevant to the project. So you should describe where possible how the project might affect women
and men differently, and how you have attempted to address these issues, where possible.

Q. I cannot find statistics, data, or research to support my responses to the gender criteria. Will |
be marked down?
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No. You should indicate in your response that there is no supporting data or research readily
available and what you have done to find alternative sources of data (i.e., how you know that it is
unavailable). You should still attempt to provide a rationale for your response.

Q. I will be unable to collect sex-disaggregated data about my project. Will | be marked down?

No. Sometimes it will not be possible or relevant to a project to do so. However, you should explain
why, to demonstrate to the Project Assessment Panel that you have thought about and investigated
this issue.

6. Checklist: Have | answered the gender criteria?
Before you submit your proposal you should be able to tick the following boxes:

| have investigated and thought about how:

O The project affects women or could benefit women, and in particular, does not
disadvantage women.

O How the objectives of the project provide benefits for women.

| have demonstrated this in the proposal using evidence in the form of:

O Examples
O Research
m| Statistics
O Other rationale
7. How can | get further assistance?

Speak with your Economy Gender Focal Point, or your Fora Gender Focal Point. 4

Focal Points are members of the APEC Policy Partnership on Women and the Economy. You can find
out who your economy and PPWE members are through the APEC Secretariat or the APEC
Information Management Portal website:

http://member.aimp.apec.org/acms_sites/gfpn/Lists/Contacts/Allltems.aspx

Other resources:

Harmonized Gender and Development Guidelines for Project Development Implementation,
Monitoring, and Evaluation: http://pcw.gov.ph/publication/harmonized-gender-and-
development- guidelines-project-development-implementation-monitoring-and-evaluation-0
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Annex Three: Further Guidance for APEC
Projects

1. Writing a gender inclusive APEC Concept Note

A Concept Note template is provided to assist the APEC secretariat in assessing and selecting
projects. The APEC Concept Note template is located in Appendix A of the Guidebook.
Opportunities to integrate the GIG are in the beneficiaries, evaluation and linkages sections:

Beneficiaries: The proposed selection criteria for participants, beneficiary profiles (e.g.,
workshop participants, end users, policy makers, researchers/analysts, gender) and how
they will be engaged).

* Commit to sex-disaggregate data and document gendered interventions;

* Include research to document meaningful measures of women and men’s
contributions.

Evaluation: Potential indicators developed to measure progress, project outcomes and
impacts/successes. Where possible provide indicators which could assess impacts on women.

* Where appropriate, consult and utilize relevant Dashboard data as the basis from
which to attribute contribution.

Linkages: Information on other APEC and non-APEC stakeholders and how they will be
engaged. If and how this proposal builds on (but does not duplicate) the work of other
projects. How will this activity promote cross fora collaboration?

* Liaise with the PPWE during the design phase of the project.

Submission details are outlined in Chapter 5: Applying for Funding. Section 5.4 Relevance

‘Potential for positive contribution to APEC’s and the relevant Committee’s priorities,” in
line with APEC’s commitment to inclusive development.

The APEC guides can be found at https://www.apec.org/Projects/Forms-and-Resources

2.  Writing a gender inclusive Project Plan

The APEC Project Proposal template is located in Appendix B of the Guidebook.

Opportunities to integrate the GIG are in Section A: Relevance; Section B: Project Impact
(Gender); Section C: Project Effectiveness (Monitoring and Evaluation). GIG examples
include:

Section A: Relevance to APEC
* Detail the project’s contribution to ‘inclusion’.
Section B: Project Impact — gender.

* Incorporate tangible results as per the above Gender Criteria for APEC projects.
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Section C: Project Effectiveness — monitoring and evaluation

* Incorporate sex-disaggregated measures; and

* Include inclusive measures (e.g. Indicators without a gender bias such as productivity
related to economic gain).

Further details can be found in Chapter 6 of the Guidebook for APEC Projects.

Details for the submission and assessment of APEC Project Proposal are outlined in the
Guidebook on APEC Projects. A Project Proposal template is also provided.

The APEC guides can be found at https://www.apec.org/Projects/Forms-and-Resources

3.  Preparing a gender inclusive Evaluation Survey Template

At a project completion, it is an APEC requirement to submit a Completion Report. The
Completion Report can include a Project Evaluation Survey. For more details refer to Part 7.
Project Completion in the Guidebook on APEC Projects (Edition 11), Updated in February
2016. A Project Evaluation Survey template is also provided at Appendix |: APEC Project
Evaluation Survey Template.

Potential GIG input:

* All evaluation data should be sex-disaggregated; and

* The Gender Criterion should be addressed fully: How did your project demonstrate
it will benefit women, and in particular did not disadvantage women.

The APEC guides can be found at https://www.apec.org/Projects/Forms-and-Resources
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Annex Four: Good Practices in Gender Inclusion

Good practices in APEC Fora

Box 1: Economic Committee (EC)

The Economic Committee under Pillar 2 of the Renewed APEC Agenda on Structural Reform (RAASR) mandate
is working towards deeper participation in certain markets by all segments of society, including micro, small
and medium enterprises (MSMEs); women, youth, older workers and people with disabilities". The EC has
already endorsed a number of indicators related to women, which will be used by the PSU to assess the EC's
progress on RAASR as a whole.

As importantly, the EC also continues to progress gender by including it in regular policy discussions at plenary
meetings. At the individual economy level, many economies are prioritizing gender and women'’s issues in their
Individual RAASR implementation Action Plans.

Each year the EC tackles a specific structural reform topic. In 2016 the EC looked at the significant further
potential of the service sector not just as engines for economic growth but in particular as supporters of
women’s economic empowerment, given women are over-represented in the service sector as women
entrepreneurs, employers and employees. The 2017 Human Capital Development structural reform topic also
has a strong gender component in terms of effective skills development for women.

Box 2: Cross-Border Privacy Rules (CBPR)

Cross-border data flows and the APEC Cross-Border Privacy Rules (CBPR) system is grounded in the
understanding that women and men, as consumers, will benefit equally from greater accountability in cross-
border flows of personal information.

The issue of data privacy, including protection from harm and misuse of information, does not contain gender-
biased provisions as the purpose of a fully operational CBPR system is far reaching in its effort to protect the
personal information of the individual, regardless of gender or where in the APEC region that personal
information in transferred.

While the system itself is gender neutral, individuals, including women purchase goods and services over the
internet and transact with organizations that transfer personal information to other jurisdictions. The APEC
Privacy Framework aims to address these concerns and bolster the confidence of individuals, including women
and allow for greater participation in the digital workforce and increase their economic participation globally.
Participation in the system can improve access to markets as well as promoting skills development and capacity
building that relate to digital trade.

Box 3: Investment Experts Group (IEG)

The Investment Experts Group (IEG) fully supports diversity and inclusiveness at APEC, including through
gender awareness. IEG is implementing the Study on Inclusive Business in APEC (led by the Philippines), and
the work plan to examine investment aspects of the Next Generation Trade and Investment issues, including
gender.
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Box 4: Telecommunications and Information Working Group (TELWG)

The Telecommunications and Information Working Group (TELWG) is aware of gender equality concerns and
endeavours to ensure an equitable participation for men and women in TELWG activities. TELWG projects take
gender analysis into account when designing project methodologies. TELWG strives to promote the inclusion
of women in decision-making and benefit sharing.

In addition, gender consideration is substantially taken into account while selecting participants, contractors,
speakers and overseers of TELWG projects. TELWG works towards involving women in every phase of our
projects so as to adequately incorporate their concerns and needs.

TELWG evaluates and collects data on the expected impact of our projects on gender, after which the specific
implications for females are further discussed. In this way, TELWG hopes to raise awareness of gender issues
and encourage more women to participate in and benefit from Information and Communication Technologies
(ICT).

Box 5: Transportation Working Group (TPTWG)

Formally launched in 2015, the Women and Transportation (WiT) data framework and best practice initiative
currently centers on the efforts among APEC economies to conceive and implement pilot activities that
demonstrate how targeted interventions may strengthen conditions for women in the transportation sector.
In particular, through benchmarking data and measuring change over time, these activities will develop
knowledge about conditions for women pertaining to the pillars and sub-sections of the WiT Framework, which
include education, entry into the sector, retention, leadership, access and use.

Good Practices in APEC Projects

Box 6: Emergency Preparedness Working Group (EPWG)

. EPWG 01 2016A - Enhancing Rural Disaster Resilience (DRR) through Effective Infrastructure
Investment, Phase 1

. Project leader: Japan and Viet Nam

Project notes that women’s full participation in DRR as well as economic activity is critical to achieve truly
resilient APEC regions. In individual case studies, the project commits to examining the status of women’s
participation, and major roles and challenges in analysing industries and supply chains; in the project study,
highlighting that participation of both men and women in the stage of planning infrastructure in the affected
regions is a key; in the APEC event, women'’s participation from local industries and relevant sectors including
as speakers and organisers.

Box 7: Energy Working Group (EWG)

. EWG19 2016A - APEC Workshop on Promoting the Development of an Evaluation Community
. Project leader: USA

Proactive engagement with experienced gender and energy experts and organizations to provide guidance to
this project (from the design stage onwards). Female energy experts as project stakeholders, as well as event
speakers and participants, already identified at Project Proposal stage.
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Box 8: Human Resource Development Working Group (HRDWG) - |

. HRD 04 2016A - Project DARE (Data Analytics Raising Employment): An Employer Driven Approach to
Prepare the Youth Workforce for a Data Driven Future

. Project leader: USA

Strong integration of gender into project objectives, methodology and outputs including a commitment to
both women and men having leadership roles in the project, gender disaggregated data and approach on
workforce needs and opportunities, and explanations in the ‘Checklist’ under the projects of how its adoption
can be applied to both men and women, with a strong focus to ensure women are not left behind.

Box 9: Human Resource Development Working Group (HRDWG) - Il

. HRD 05 2016A - Healthy Women, Healthy Economies Leadership Conference: Enhancing Women’s
Economic Participation by Improving Women’s Health

. Project Leader: USA

As project that strives to increase female labor force participation through better health, this project has
actively sought engagement by both men and women to attend past workshops and will continue to do for
the upcoming conference. It directly benefits women through its focused efforts on improving women’s
economic participation through women’s health. The objectives are: 1) To empower governments, companies
and NGOs to implement the APEC HWHE Policy Toolkit recommendations. 2) To empower governments and
the private sector to track and report on the progress of programs and/or policies implemented. 3) To build
awareness and catalyze commitments and partnerships from relevant stakeholders for the Healthy Women,
Healthy Economies initiative so it may be broadly implemented and female economic participation can be
improved across the APEC region. APEC HWHE is a multi-year and cross-fora collaboration initiative (HRDWG-
PPWE-HWG). It has held annual meetings and produced deliverables for the last three years.

Box 10: Policy Partnership on Food Security (PPFS)

. PPFS 03 2016A - Strengthening APEC Cooperation on Food Security and Climate Change
. Project Leader: USA

This project will ensure the effective participation and engagement of both men and women in project
activities, especially during the workshop which agenda will cover specific gender issues as they relate to the
climate change-food security nexus, including women’s economic opportunities. This project will also ensure
a good gender balance in the interactive group sessions or discussions during project implementation; and in
selecting speakers/experts for the workshop.
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Box 11: Policy Partnership on Science, Technology and Innovation (PPSTI)

. PPSTI 04 - APEC Symposium on Policy and System for Promoting Micro, Small and Medium Enterprises
(MSMEs) Modernization toward Industry 4.0

. Project Leader: China

This project seeks to review and recommend the policy and system on promoting MSMEs modernization,
boosting the competitiveness and productivity by science, technology and innovation (STI). It will engage and
develop the skills of both women and men equally. In its Symposium, participants from both genders will be
given the opportunity to share their experiences and suggestion during the conference sessions. Also,
participants will discuss the relation of female employment and the innovation in MSMEs during the
symposium.

Box 12: Small and Medium Enterprises Working Group (SMEWG) - |

. SME 07 2016A - APEC Workshop on Promoting Innovation for Start-Up SMEs

. Project Leader: Viet Nam

The outcomes of the workshop will include information on gender to aggregate for project assessment.
Organizers will try to invite female speakers with enriched experiences and expertise to share at the Workshop.
Female participants will benefit from both female and male speakers since they have the opportunities to learn
the experiences from the best experts in the field. Organizers will make sure that women are most encouraged
and created favorable conditions to take part in and contribute to the Workshop by disseminating information
and invitation to as many women as possible. For example, invitations will be sent through APEC PPWE (Policy
Partnership on Women and the Economy), female business associations of Viet Nam and APEC member
economies if available to invite and draw their attention to the Workshop.

Box 13: Small and Medium Enterprises Working Group (SMEWG) - Il

. SME 10 2016A - APEC Women Business Leaders Forum
© Project Leader: Korea

This project is directly related to the empowerment of women, ultimately aiming to nurture successful female
entrepreneurs. Due to the nature of the event (The Forum), the majority of the participants are likely to be
women, but PO will make sure that men will also get the equal opportunity to participate in the forum. Also,
PO will contact PPWE to discuss development and promotion of the project and will consider inviting PPWE
members from travel-eligible economies as participants, or inviting PPWE members as speakers.

This project is expected to benefit APEC member economies as it is intended to utilize underutilized women’s
potential, fostering entrepreneurship among women, nurturing women business leaders, and supporting their
business.
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Annex FIVE: APEC ocumentation

This document complements:

1. The Framework for the Integration of Women in APEC 1999
http://www.apec.org/~/media/Files/Groups/GFPN/02_aggi framewk.pdf

2. ;BSZAPEC Guidelines for Framework for the Integration of Women in APEC

http://www.apec.org/~/media/Files/Groups/GFPN/02 aggi guides.pdf

This document utilizes:

1. The APEC Women and the Economy Dashboard
http://publications.apec.org/publication-detail.php?pub id=1887

This document incorporates:

1. Guidebook on APEC Projects Appendix H (Edition 11) _
http://www.apec.org/Projects/Forms-and-Resources

This document seeks to enhance:

1. The APEC Concept Note Template and Development Materials _
http://www.apec.org/Projects/Forms-and-Resources

2. The APEC Project Proposal Template and Development Materials _
http://www.apec.org/Projects/Forms-and-Resources

3. The APEC Quality Assessment Framework
http://www.apec.org/Projects/Forms-and-Resources

4. The APEC Funding Criteria for all APEC Funded Projects _
http://www.apec.org/Projects/Forms-and-Resources

5. The APEC Monitoring Report Template _
http://www.apec.org/Projects/Forms-and-Resources

6. The APEC Project Evaluation Template _
http://www.apec.org/Projects/Forms-and-Resources
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Access to Capital

|

9 Age 15+ with a credit account (for financial #Loans received by women assisted
investment) at a formal financial institution ~ from SME Credit Guarantee Fund
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Access to market

)
)

¢ 1. Phoenix Start-Up Entrepreneurial Guides.

e 2. Phoenix Start-Up website - beboss.wda.gov.tw.
¢ 3. Phoenix Story Houses to share start-up stories.
¢ 4.Phoenix GO!GO!GO! store to integrate products.

¢ 4. Exhibitions and sales events. @

1,158 [ Men
7 [TWomen
[ Total

2012 2013 2014 2015 2016
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Q Skills and capacity building

» Women’s employment

® over 300 employment service locations
® one-stop & individualized service
® related employment facilitation measures

successfully employed 213,140 263,551
Number of trainees 31,901 27,915

Women's Re-employment

® free vocational training

® temporary work subsidy
® transport allowance

2015 2016

Number of allowance 18,368 34,100
payment

Women'’s leadership

e Ty o e ] ey

1CID

* The “board gender diversity” recommendationsare included
in the Corporate Governance Best Practice Principles.

* The FSC requires the TWSE/TPEx-listed companies to
disclose the implementation of corporate governance
pursuant to the Principles mentioned above in their annual

reports and explainthe reasons if they do not comply with
the Principles.

¢ “Did the company adopt and disclose a board
diversity policy?”

e “Did the company's board membersinclude at least
one female director?”

* “Did directors of each gender account for at least one-
third of all directors?”
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Innovation and technology

79.7
Male 76.5 80.3
Female 69.5 79.2 "‘

Almost the same

56.34% 43.66%

57.02% 42.98%
49,98% Almost the same 50.02%I
51.88% 48.12% \

In order to increase the interest and willingness of female students in
selecting science and engineering related fields, in the future they will
continueto be encouraged to partake in science research related
activities.

Inemational

Girlsin ICT Day

21 Aprl 2017

#GirlsinICT

#Thank you!
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APEC Gendered Innovation for
Technology and Science (GIFTS) for
women in the creative industry

2017 APEC WOMEN AND THE ECONOMY FORUM
Policy Partnership on Women and the Economy (PPWE)

Planned activities

* A workshop to demonstrate good practices/ideas
from around APEC member economies

* recommendationsto assiststakeholdersin
building gender-sensitive policies that promote
economic benefits and encourage women
entrepreneurs to international markets for profit
and development
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Objectives:
Inclusive Growth-Women and Economy

* Bring new perspectiveson inclusive growth
geared to women’s empowerment, and develop
comprehensive approaches.

* Develop policy recommendations to assist
decision makers in the publicand private sectors
in building training programs for women.

* Advance women’s economic participation

e
_/
_——'4-—___7__d7_ __;;-..-’"

Cross-Forum Collaboration

* The project contribute to close collaboration between
PPWE and HRDWG, it also enhances capabilities for

human capital development through partnership with
key enterprises, the private sector and NGOs/NPOs.
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HRDWG-LSPN

* The Human Resources Development Working Group
(HRDWG), has played an important role in building the
region’s human capacity and achieving this goal.

* Labour and Social Protection Network (LSPN) is one of the
HRDWG networks which fosters strong and flexible labor
markets and strengthen social protection including social
safety nets through evidence-based interventions,
collaboration, technical co-operation and the provision of
labor market and social protection information and
analysis to address sustainable human resource
development across APEC member economies.

=
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" Fostering Inclusive Growth in APEC Economies-
Equal Employment Opportunity Policies and
Practices
*HRDWG/LSPN

*To collaborate with all APEC economies to achieve
transformative growth in today’s digital age.

*To ensure social justice by developinga fairer and more
equal workplace and enhancing the economic
participation of the less advantaged, including women,
those with disabilities and youth.

*To hold the “Workshop on Fostering Inclusive Growth
in APEC Economies-Equal Employment Opportunity
Policies and Practices” in Taipei in December, 2017.
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HIGH LEVEL POLICY DIALOGUE ON WOMEN AND THE ECONOMY

HUE, VIET NAM, 29 SEPTEMBER 2017

B v He 6 R-ME S
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ANN

5 Yiet Nam News.

@® THE NATIONAL ENGLISH LANGUAGE DAILY

Pubtobed by Vietnam News Ageaey y ietnamperin
Wednesdsy - NA Chair meets
""::‘-m"':f with Can Tho voters
Unemployment, environmental Rejection comes after referendum

pollution and corruption are major shows strong support for a splitin
concerns, voters tell NA deputies parts of northern Irag

.

APEC
VEET NAM
=o?

NATIONAL

Story on Page 8

Sionotigge s

WHOLESALE WORRIES

importance of
' gender parity
s
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APEC WORKSHOP ON UNLOCKING POTENTIAL, CREATING STYLE-
APEC GIFTS FOR WOMEN IN THE CREATIVE INDUSTRY

HUE, VIETNAM 8 TEMBER ?
!5 £
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