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« Office of the General Counsel

« Congressional, Legislative &
Intergovernmental Affairs

+ Office of Communications
« Executive Secretariat
« Planning & Policy Analysis

« Chief Management Officer
« Chief Privacy Officer
« Office of the Chief Financial Officer
« Office of the Chief Information Officer
« Office of Procurement Operations
« Facilities, Security &
Emergency Management

Office of
the Director

« Equal Employment Opportunity

« Diversity & Inclusion

« Office of Small and Disadvantaged

Business Utilization

« Suitability Executive Agent Programs

+ Federal Prevailing Rate Advisory Committee

« Executive Director, Chief Human Capital
Officer Council

Employee Services
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Enterprise

Quality
Oversight
Customer
Engagements

Information
Technology
Management
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Transformation

Strategic
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of Contracting
Activity

Mission
Support

Human Resources
Solutions
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HR Strategy
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Solutions
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Law Judges
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Training and
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(1) R
A% 2008 # 6 % 30 p | FFRAFFE 13467 b 4°
k:TgpaEpzgrFvo2ai g4 0 ¢ (Suitability

and Security Clearance Performance Accountability
Council, PAC) -
B.x 2017 & 1 ® 17T pw™ B Asesg+ % 13764 54 47>
{ % riiﬁ‘ﬁﬁﬁiwéﬁéﬁiiﬁgJ
(2) =
PACEE ¥ 50 g § 0 f FdEdeecd » T amif
£ M iE EX R ;.’;;%.ﬁ}; EEME S

ETINS

AZRELA d FEFE A ¥ 25 5 £ ( The Deputy
Director for Management, Office of Management and
Budget)# i= °

B.if m 2 23 7 % & (Suitability and Credentialing

Executive Agent):d B§=R 4 % ¢ 1@ & & £ (The Director

of the Office of Personnel Management)#: iz o

% >3 7 % & (Security Executive Agent) @ d B 7JF3F

k3% (The Director of National Intelligence)# = o

D. ® F# $% {F3F &= & (Under Secretary of Defense for

Intelligence)

®2008 & 6 7 30 P FF I F E 13467 ¥4 4 0 PART 2-ALIGNMENT, RECIPROCITY, AND
GOVERNANCE > Sec. 2. 2. Establishment and Functions of Performance Accountability Council.
(a) There is hereby established a Suitability and Security Clearance Performance
Accountability Council

P2017TE 1 1TP®T B ssF T % 137645 & £ »PART 2—VETTING ENTERPRISE, RECIPROCITY,
CONTINUOUS PERFORMANCE IMPROVEMENT, AND GOVERNANCE > Sec. 2.4. Establishment and
Functions of Performance Accountability Council. (a) There is hereby established a
Security, Suitability, and Credentialing Performance Accountability Council



E. R %% # # & & B &£ (Director of the National
Background Investigations Bureau)

FoRw gl Aapadtiz+ 28w 4 [ (The Chair
shall have authority to designate officials from
additional agencies who shall serve as members of the
Council)

2. PEREF ARG
1) desk iz 2016 # 97 29 p %™ BRLEH 5 1374l 514 4
"5 2016 & 10 7 1 p ABNAFEFEA TR ERT R
REhAE PR RBMATEEAEET 2 FIS, ¥ 4&X PACK
SEX
(2) =
A. 4 B & (Director) ~ &l A& & (Deputy director) ~ % i &
(Chief of staff) ~ %i}%,pf i (Legal Counsel) ~ & % Af
* (Senior advisor) # & % '& # ¥ (Senior privacy
officer) & = f ‘2= (4rH@ 2) °

B. %J ‘E E; “,&‘ljbf__ ‘/'_'%7 o

H:

Y2016 F 9" 29p wm T B N 13741 & £ > Section 1. Executive Order 13467 of June
30, 2008, is amended as follows: » (d) A new section 1.3(k) is added to read as follows:
"(k) "National Background Investigations Bureau" (® %3 ¥ #* & %) means the National
Background Investigations Bureau, established within the Office of Personnel Management
with responsibility for conducting effective, efficient, and secure personnel
background investigations pursuant to law, rule, regulation, or Executive Orde
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(z)

NATIONAL
BACKGROUND
INVESTIGATIONS

BUREAU
LEGALCOUNSEL. ~ ——— — CHIEF OF STAFF
I COMMUNICATIONS —; .[ DIRECTOR —_—r I SENIOR ADVISOR

~y INTEGRITY ASSURANCE,
SENIOR PRIVACY COMPLIANCE &
INSPECTIONS

; - OFFICE OF FINANCE
I AR I & PERFORMANCE

|

OFFICER

|

FEDERAL CUSTOMER SERVICE,
FIELD OPERATIONS INVESTIGATIVE QUALITY OVERSIGHT COMMUNICATIONS &
RECORDS ENTERPRISE ENGAGEMENTS
INFORMATION POLICY, STRATEGY & . .
TECHNOLOGY BUSINESS B oS MISSION SUPPORT
MANAGEMENT OFFICE TRANSFORMATION = »

W 2 W?’x’i"i?‘lﬁ%.ﬁ.&%‘i#’l‘#
TR KR HRAFFIRS, et
https://www.opm.gov/about-us/our-people-organization/organizational-chart/

(z)#FB b2 2
1.

FFFEAER FEH BT EA A1 0T FEd & 73t
PRIEF B ﬁz$4uwgw@q%%wﬂ%@%4{@
EFBRIANTR -AZFHERREREDITR -AFREHEE
FOER G R R E R AFORIFL RS B ORRE -
RV FERF B ~FE 222 0a8F N 42 IT koo
SRERREIFEAL R FAE R #2017 £ %2 9,500 8 % ~
TEE o R ONEF S MELFFAA Ao

2

TFV E % I EAL 5 Top Secret ~ Secret # Confidential

AY

3ip % s MMM E ARG RFFINE 0 FgE
(UMM AA T IR TE T2V E R AFAHE S
A RIS RS R R e AR LR EHB R
BRI ET I BE -
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(7)) i * %% 0 23 EER2 L0 FMMpcfa F, HiEE
B 7% i«,a‘zTiZ»(national security position) ?T » B ER A
FALIPERF 52 X 2R RE 2G4 5T
]
Lo 2 e W /48 % 7 2 B o
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7 M EE o

(7)) #AAREEZr (Y )RH RTINS SRS
R E 2T AR

R 72 L #(Allgiance to the United States)

-

547 7|

bR F 4 (Foreign influence)

¥t B 2- ik 4 (Foreign preference)
#4i7 % (Sexual behavior)

® % 7 5 (Personal conduct)

P73+ & (Financial considerations)

4% iF(Alcohol consumption)

© N o s o=

% (Drug involvement)

.GD

= 12 Ak 85 (Emotional » mental ° and personality disorders)
10. 3¢ % = 5 (Criminal conduct)

11. & F % > % 4%(Security violations)

12. 7 51t aniE # (Outside activities)

13. 7 % sienig * (Misuse of information technology systems)
(=) BAEE

" %4 :5 CF.R §732.102
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