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* NJ. CT. CO uvsing Salestorce for small pleces of Ul

NN

Joe Vitalegzt " 2B %8 H 4 ey AL

ATy
mH IR RIAWPF g £ 287582 — 6 A 18 B TFH4 &M
B ARG TARY 3t 51 A pm T kY S5t A BT

(—)B3tB B : #k & & ¥ 4 KB+ 3% (Navigating Hidden &
Traditional Job Markets)

A3eER] : 6 A 18 B 1:30-4:30PM

RAERE:

- T AR Yy B BB B O k¥ 38353101 38 B Amber Draker4g > £ $23%
IS A OA e AR B S hE ST I FR #5544
2|30 FAR% > B3th 1755F > R IR > AF T EH 175 FRERS
BHER > TEAREORBIHSHF -

D3R B &% 0 [EE o0 KRBT 350 E 460 R T35 R B 0 [ 869 KBk

14



THABAABMGERLLEREF PR LHRF - MAEE &
R BER » MK RBT G ERABMETFANBTRIFT > %3P
Pl S RER N4 0 RBITRIPAE(NE)  R1Z BETIN AL (M) >
AR ER  BEER DREIAABMERRER -

MmEmAR—HER TR RWERBABN BEEZFERZEWHBI R
B MOAF3RAE 0 B F K (30) M e B E (severity)2 £ ~ 844 (timing) ~ 181 A
#= #|(personal controlk £7 i (duration) > LA B 345 3 K (32) 8k % K R 4 &
BT EFRE AERIRBEREHRE £ ETHEZR(R)
Bz AR AERRERRGREE RS BERERSH A EDEE D
BE O O MERBEHIAEZEEZMBRE)BRAEEARILERE > uHe R
(3%) Bk Ak o % 2] T1F -

k%R 0 e (O @) ey RAE T e S AR 0 BRI HA A
FTRG T RBERF > AR AT A L5 BERE
Y AB > BRI TAE AL B KBE do T & EH YR T Ao TR TAF o
EREBEBET  ERBMAEARELRER  AARMGHBIK
5 BRFBRFMEEBRABROHE TG > AV T A2 KB
F o TR S e T4E -

Amber Drake##z " #it 6 [ jiAv 1% 40 KB 35
B %% 8 5 e Rk ey &5




(=)#3tA B Al — AT 4E AR ALK F 52 A $ F (Creating

a Work —Based Learning Continuum from Youth to Adulthood)
e 6 A 19 8 10:00-12:00AM
AEHE:

ABEFTESE "TAIITERE | (Creating IT Futureh & & & 5 %)
7135 e R w3t E By AT K Gretchen Kock 4R © kb e Ju st #at % 1 35 F 3
$ MR 2 LR > AT 0 A 2015484 0 A FHE A KBk app
R #sAE F KISR0 1843 B A (Information Technology, 1Tk 48
#% 32 2 (CybersecurityJg ! TAF &3 o » EH FRRAWMELZHFR - B
st KBUT R F X w8 R AZLH 15 Bh Rk A £ 8 3 TAE sk
UENEANGETIGFMZ R LR - bET > R\ T EFZ ¥4
Ao HiEEH2 NG P 2T AL T RE3Z I (Early College STEM
Schools, ECSSf oz B EHK e an 4B £ 52 ¥ 0z R
¥ (Health Carey4g 17 % (Banking) #%kx % (Insurancek 4 &k % (Financing)
% ECSSEY i H P - T ERMAT - ZwIHERBUARF ZHTE
R L BAE R4 0 e TAE B Rat ey £ 8 #% & (Work-Based Learning
Opportunities)f - # B %31 & B E 4R & (Career Exploration) &% ## & £ &
% 1% 14 (Employer Values) & & #. % # #=(Skills Development) 8% #2 T4
#1245 f) 2 32 4 (Understanding the Link between School and WorkR
48 @k & g5 (Transition Preparatiod -

Wi RS BFERL > AERERMARIEREL Y > H+ 24%8 %
108 FEAE > MAEFTHEARKRS EARE RERE > LS
MERPZZARAIHERE SH - Bk $AWWBIBPE A EARES
WEIMMKE  HERPFLREBRAHREZIRIE -

1€



ECSSbLE&AL,HH T IR wRALDENBERELSEMET
Bie s ABRRUET ER e a kR F ECSSRT & B
P RBEUGEESREREZER EHLLAEFT IR AT S E
PlERT > REHNEALZNNTERTHER T EE2AF S Ai@%
ERFE2ARER REBTIFLERATZITELE - THREL
S2ARFEMRE TR EEN - REGR LR ARG XL > BRAELER
¥R T RBBIZIERES -

How to Launch Your
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A PARENT'S GUIDE
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Saturday — IAWP DAY — June 17, 2017
9:00 - 12:00 IAWP: Boot Camp
12:00 —1:00  Lunch on Own

1:00 - 1:30 General Session — IAWP Updates
1:30-2:30 Workshop 1

2:30-2:40 Break

2:40-3:30  Workshop 2

3:30—-3:40 Break

3:40-4:40  Workshop 3

4:40 - 5:00 Daily Wrap

7:00 —11:00 Early Bird Reception

Sunday — June 18, 2017

8:30 - 10:00 Board of Directors Meeting
10:30 - 11:30 Opening Ceremonies

11:30 - 12:30 Keynote

12:30 — 1:30  Lunch on your own

1:30 -4:30 Workshop session 1 (extended)
4:30 - 5:00 Daily Wrap

6:00 — 11:00 District Hospitality Suites

Monday — June 19, 2017

8:30-9:45 Welcome and general session
9:45-10:00 Break

10:00 — 12:00 Workshop session 2 (extended)/eekiranch
12:00 — 1:00 Lunch on your own

1:00 - 2:30  Workshop session 3
2:30—-2:45 Break

2:45-4:15  Workshop session 4
4:15-4:45  Daily Wrap

5:00 — 6:00 District Meetings

7:00 —11:00 Chapter Night

3€



Tuesday — June 20, 2017

8:30 — 9:45
9:45 - 10:00
10:00 — 11:15
11:15-1:00
1:00 — 2:30
2:30 — 2:45
2:45 — 4:45
4:45 - 5:00
8:00 — 11:00

Wednesday —
8:30 — 9:45
9:45 -10:00
10:00 — 12:00
12:00 — 1:00
1:00 — 2:30
2:30 — 2:45
2:45 - 4:00
7:00 — 11:00

Welcome and general session
Break
Workshop 5
Awards Luncheon
Workshop session 6
Break
General session
Daily Wrap
Free night

June 21, 2017

Welcome and general session
Break

Workshop 7 (extended)
Lunch on your own

Business Meeting

2018 Break

Closing Ceremonies

Banquet and Ball

Thursday — June 22, 2017

9:00 - 12:00

2017-2018 Board Meeting
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(—)£] Z# A (Maker Spirit) —x

Maker Spirit From Thinking to Doing Xi/7

INTERMATION AL ASSCCLNION OF

7 woridoree

(https:/fiawponline.org) Enter Search Temms Search

Maker Spirit From Thinking to Doing

By Sieve Benl (htfps dewponiing. ongaufho nsfeve-bent) on June 2th, 2047 in News
(e diswponiing. orgtasgoryhews’)

From — |AWP Taiwan Chapter

Maker (hitps://en.wikipedia org/iwikiMaker_culture) is the most talked about in the trend of
contemporary trends, and is also seen as an important role in starting future innovation. From
the past one-way “think™ learming model, the lack of “practice” of the school curriculum, to
today's creative inmovation to become the main competition era, to turn the fraditional
concept.

From “think” to "do” the show has become the key to the impact of future competitiveness.

hitps:/ fiawponline. org/ maker-spint-from-thinking-to-doing/ 20077723
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Pork Cutlet Curry
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® 6%
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rlEHIn:I Annual LAWP International Educational Conference

Youth workforce and challenges
_ in Taiwan(ROC)

De-Yu Hsu(ND(C)
June 20, 2017

= ~ Where is R.0.C Taiwan ?
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Ihis map s from Google.
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Z. * Republic Of China (Taiwan) Profile

Country: Republic Of China

Population:23.55 million

Land Area:36,009 km>xkm

GDP per Capita: 1.48%
Unemployment rate:3.92%
15-24 Unemployment rate:12.12%
Participation rate:58.75%
=

%~ ~ Traditional snack in Taiwan

All of them will be available on June 18.

|D-:} not drink at least 18 years old. Ii
—




19-24 youth workforce and challenges

Professar C

Outline

Trends in population of 15-24 youth

Trands in labor Force Participation Rate
of 15-24 youth

Trends in unemployment rate of 15-24 youth

Youth monthly income

ﬂ Youth challenges ﬂ

S —

— -
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Youth workforce situation
+ 1rends in population of 15-24 youth

+ Young people show a downward trend, resulting in Taiwan's
future reduction in the source of labor.

204 Ll 21000 persion
19983
ANa
/
2000 | SRR - — 15 0r older
Fagt ity rat=s 1. TB% —15-24 youth
s 14 7%
SO0
1482
1615
4 =3
s 1me i ] n:::. o JOm

Youth workforce situation

« [rendsin Iat}c:r force participation Rate Df 15-24 youth

+ Young Fatn::r force participation rate is low, au:hrersa youth
human resources development.
o 2016 L
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Yﬁuth workforce situation

« Trends in unemployment rate of 15-24 youth
» 15-year-old youth unemployment rate is 3 times as

total
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Youth workforce situation

Youth up to 55% monthly income of less than US$1,000

= In recent years, young people's income growth is slow

Maonthly

main income and the percentage of less than US%1,000

Percentage of lass
than USS1 000 (%

Mo nthly main income {Dollars)

Year/Subject
fotal 15-2%0ld | Total(l) |15-29old(2) (D1}
2002 41.7 615 35,376 sl | Q.78
2H3 416 613 35,551 9376 0.7
2014 400 584 35986 0542 080
2015 3748 583 36,500 9527 079
2016 367 554 37,094 9899 0.80
A B
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Youth challenges

+ The low pay problem is serious

+ [ he skills learned by young people do
not meet the needs of the business

« 1he percentage of youth engaged in
part-time work increased

Youth challenges

® Taiwan's wage growth slowed down more than other
countries

~1991 5 - 2000 - Taiwan's Real salary annual growth rate of 2.9%

~2001-20165 - Taiwan's Real salary annual growth rate of ZERO!

Annual growth rate of real wagesin each country

L% & peseligle

E/pE Talwan Koras Japan Lg:::ﬁ: Germany
1991 ~ 20001} 29 16 03 ifl 09
2001 ~ 201 52 o= 19 07 06 05
[23-(1) 2.9 LY -6 {14 04
D |
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Youth challenges

® The number of technical and Vocational colleges is reduced
= It s not easy to develop students' skills in the industry

~ Inthe past 20 years college was reorganized into university, the number
of umiversities has grown significantly, The number of university

graduates has increased from B9,000 in 1996 to 296,000

Youth challenges
« The gap between learning and applying in youth

= The main rezson of the voung people do not find job opportunities is
lLack of relevant skills | and T can not find the type of job be like |

= show that young people have the skills not meetthe needs of
ENErprises

The main reason of the young people do not find job opportunitiesuw =

Can not
floa Lack of Treatment | Education

e Total felevant wﬁld;-'.;_ does not | dobs not. | athers

Ao skills r;lu-_' ||kJ+: enough frreat
15 aqe and olded| 100,00 A2AR1 2hbh 26541 392 2040
15-19age 10000 62,70 . 405 3730
20-24 age 100 04) 3R.45 2H35 2369 414 g .50
25-29 ange 100.00 3209 3084 .04 510 2493

e e —
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Youth challenges

® The percentage of atypical laborers increases
~ Atypical laborers salaries and benefit are usually lower than general labor

The percentage of 15-24 youth who engage in atypical labor is 25.4%

i

1524 age
= ViR nL5 2y 30 63 a5 159 %A
: r/._,——l—‘.v._.——l—l
La4
0 Total
i
10 i e e 17 il a1 a1 sz 23
R T - B * = 2 =
1 4
b ] =
o
a7 a8 =E] I 101 a2 103 1o 10%
2008 L8 i 2016
—— |

Followed by a report on the promotion of
youth salaries and increase employment
opportunities~

Thanks for your attention!
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Taiwan Maker Movement

Youth Labor Force Development,
Promotion and Use

International Association of Workforce
Professionals (IAWF)
2017 Workforce Development Conference

Ministry of Labor, Taiwan
June 20, 2017

%

-

@ Speaker

Yen-Ching (Hazel) Chen

Section Chief

Innovation Center
Workforce Development
Agency(WDA)

Ministry of Labor{Mol )
Taiwan
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Outline s :g i

A. MoL Background to promote the Maker
Movement

Maker Trend from USA to Taiwan

Digital Tools and Internet Popularity

B. MoL Strategy for promoting the Maker

Movement
Set up Maker Bases
Discover New Makers
Hold Maker Competition

(vMaker) Integrate the Virtual and Reality
Strategic Alliances

C. Success Stories

LING,CHENG-CHIEH
LEE.YU-CHIN

4§’ D. Next Step(s)

A.MoL Background to 3.
promote the Maker Movement = e I

/.:’ R e '

of -\h.‘
i
(] |
V2l o
N

Aol

o

7
T 11_-';"

2002 It started with private minonity
MIT started the Maker trend enthusiasts setting up maker
spaces. Since 2014,
» TechShop govermnmental departments
Ll I_argest Makar started pouring resources into
Space with 10
locations in the US the maker movement .
Vocafional Employment Start-up
hﬁili Senvice Assistance
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B. Mol Strategy for Promoting >
the Maker Movement ”*-“““2

(5] (1)
Strategic Set up Maker
Alliances Bases
Maker
0 Network @
integrate Discover
Virtual & New
Virtual Platform  Reality 9 Makers
http://vmaker.tw
Hold Maker
 Competition ____
e ST

25N

e .
DV Set up Maker
North A{ Bast
& EEYUETFALS
P
Maker
Central Space |
e -
Co- b Fuhlir.\
| Working | Mingle
. Space | Space /
South '
f - g
R 1
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Seminars

Workshops

3D, CNC
Machine
Training

Visiting &

Maker
,’. } Gatherings

Experience

i

@ Discover New Makers %:::_::?

Discover
MNew
Makers

Hold Maker Competition ..

In 2016, 1= Maker 9
Competition, 201 teams

Hold Maker
Champion Competition
Best Practice Award
Best Creativity Award

Best Market Opportunity l
Award
Best Popularity Award




Integration of -
Virtual and Reality %m'_? il

@

Integrate

Virtual &

Reality
Website Platform
http://vmakertw

4 vuaker B REEH o

HOME EMRIT NEWS WORLD TOPNT RESDURCE CALENDAR  WORKS

=132 Wy 3017 Upcomimg Evente

¥ o ;

ALl

@ Strategic Alliances wﬂiﬁ )
o I3

h Linked with
Strategic § W 32 P”‘-"at:e_
Alliance FutursWard =7 § : communities

E ?k ‘" 1'

7 Qomewe
&

Westhool @ *

& ugie

FEaNE
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@ C. 2 success stories ;.mf:“g i

LING.CHENG | T8 L%E"LLL
_CHIEH :
30 years old

34 years old

D. Next Steps .

Establish the
Build business dignity of
models for workers and
makers products raise the value
of workers
£ = g Elevate Taiwan Facilitate
- | Makers linkage with
o s "N International International
Visibility Resources
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