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APEC Women and the Economy 2015 Fora:
Notional Agenda

Parallel events: (16-18 September 2015)
LUXE PHILIPPINES
Product/Selling Fair of GREAT Women, OTOP Elites, and Manila FAME enterprises

ICONOGRAPH: Women Icons of APEC
APEC Women Icons Exhibit

15 September 2015

Arrival in Manila

Registration (Pick-up of ID badges)

08:30H - 12:30H

WE-APEC Workshop: Setting the Agenda for Action
co-hosted by:
*  U.S Department of State
*  United States - APEC Technical Assistance to Advance Regional Integration

(US-ATAARI)

13:00H - 14:00H
14:00H - 17:30H

The APEC Women and the Economy Dashboard: Developing an Implementation
Plan
Working Lunch
Working Meeting
co-hosted by:
» U.S Department of State
®*  United States - APEC Technical Assistance to Advance Regional Integration

(US-ATAARI)

14:00H - 18:00H

APEC Women's Business and Smart Technology Seminar:
Including & Leveraging Smart Technology for Empowering APEC Women
Entrepreneurs
co-hosted by:
*  Asia Pacific Women's Information Network Center (APWINC) (Republic of
Korea
. Deparlment of Trade and Industry (Philippines)
co-organized by:
* (Global Women's ICT Network (Republic and Korea) and Team Asia
(Philippines)
supported by:
*  Ministry of Gender Equality and Family (Republic and Korea)

18:00H - 20:00H

Dinner for the Seminar Participants
hosted by:
*  Asia Pacific Women's Information Network Center (APWINC) of Korea
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Asia Pacific Economic Cooperation 2015
Policy Partnership on Women and the Economy (PPWE) 2 Meeting

AMMOTATED AGEMDA
16 September 2015 | 08:30H — 16:30H

. Welcome and Opening Remarks
1.1 Mme. Morza K. Terrado, APEC WE 2015 Fora Chair, to welcome delegates to
Metro Manila.

Family Photo

. Adoption of the PPWE 1 Meeting Summary
3.1 PPWE Chair to invite members to adopt the PPWE 1 Mesting Summary which
was submitted to the SCE Chair

. Adoption of Agenda
4,1 PPWE Chair to invite the members to endorse the agenda

Update on the utilization of the Guide on Gender Criteria for APEC Project Proposals
(by Penelope Howarth, APEC Secretariat Gender Focal Point)
5.1 PPWE Chair to invite the PPWE Program Director to update the members on
the use of Guide on Gender Criteria for APEC Project Proposals

Update on the Use of the Women and the Economy Dashboard
6.1 PPWE Chair to invite the reprasentative from the APEC Policy Support Unit to
provide updates on how the PPWE and other working groups or economies
have usad the data and Dashboard indicators

Discussion on the Implementation of the PPWE Strategic Plan 2015-2018 (5 min. per
each economy)
7.1 Economies to discuss the implementation of the PPWE Strategic Plan
7.2 Economigs to present their IAP aligned to the Strategic Plan and 5 Priority
Fillars on a voluntary basis. Economies who have already reported in the past
may present their recent actions and developments. They can also relate it to
the |14Ps they previously reported.

. Coffes f Tea break

Discussion on the Implementation of the PPWE Strategic Plan 2015-2018
8.1 Presentation of Concept Mote on “Women's Access to Financial Services-Data
in the APEC Region” sponsored by Fapua Mew Guinea
8.2 Canada’s reporting on “Dedicated MSME Sub-fund and Policy Support Facility”
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10. Report on projects of other APEC fora with PPWE participation or infusion of gender
equality and women's economic empowerment provisions
10.1 PPWE Chair to report on initiatives of other APEC fora in integrating gender

equality and women's economic empowerment

11. Draft Statement of the Women and the Economy 2015 Fora
111 Economies discuss the draft Women and the Economy 2015 Fora Statement
to be endorsed to the High Level Policy Dialogue on Women and the
Economy

12, Lunch break

13. (cont'd) Draft Statement of the Women and the Economy 2015 Fora
131  Economies discuss the draft Waomen and the Economy 2015 Fora Statement

14. Chair's Closing Remarks
141  PPWE Chair offers to close the meeting
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Seminar on Empowering Women through ICT for Inclusive Growth

Agenda
Wednesday, 16 September 2015

Summit Halls E & F, the Philippine International Convention Center (PICC)

Metro Manila, Philippines

09:00H —09:30H

09:30H — 09:40H

Registration

Opening and Welcome Remarks

Hon. Joyce Yen Feng
Head of the Chinese Taipei Delegation to APEC WE 2015 Fora
Minister without Portfolio, Chinese Taipei

Hon. Nora K. Terrado
Chair, APEC WE 2015 Fora
Undersecretary, Department of Trade and Industry, Philippines

09:40H — 09:55H

Guest of Honor Speech

Hon. Catherine M. Russell

Head of the United States Delegation to APEC WE 2015 Fora
Ambassador-at-Large for Global Women's Issues
Department of State, United States

Mr. Andrey Mukhanov

Chair, APEC Telecommunications Working Group (APEC TEL)

Adviser to the Minister,

Ministry of Telecom and Mass Communications of the Russian Federation

09:55H - 10:15H

Keynote Speech

Ms. Aida Jean Manipon

Country Program Manager
UN Women Philippines

10:15H - 10:45H

Group Photo and Coffee Break

10:45H - 11:20H

Panel Session on Innovation for Women and Economic Development and the
Toolkit and Game-Based Learning Application

Moderator: (5 minutes)

Ms. Patricia May M. Abejo

Director, Department of Trade and Industry, Philippines

Panelists: (10 minutes for each speaker)

Ms. Ching-Cheng Chang

Research Fellow at Institute of Economics, Academia Sinica, Chinese Taipei
Ms. Hsiao-Mei Lin

Co-founder and CEO of HEX, Inc. | Thunder Sensing, Inc., Chinese Taipei

Open Forum (5 minutes)
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11:20H—12:10H

Panel Session on Successful Cases of Women's Economic Empowerment by
Economy Presentation

Moderator: (5 minutes)

Ms. Ching-Cheng Chang, Chinese Taipei

Panelists: (8 minutes for each speaker)

Ms. Carol Hanlon, CEO of Belmont BEC, Australia

Ms. Kio Chung Kim, President of Global Women's ICT Network, Republic of Korea
Ms. Olga Pizarro Stiepovic, Professor of Del Desarrollo University, Chile

Ms. Chiqui Go, President of Mansmith & Fielders, Inc., Philippines

Open Forum

12:10H—-13:30H

Luncheon

13:30H - 14:00H

Presentation on the APEC Women’s Participation in the Digital Economy (15
minutes for each speaker)

Dr. Patrice Braun

Adjunct Professor, Collaborative Research Network

Federation University Australia

Presentation on “Interaction of Women Friendly App”
Ms. Hannah Chou
Co-founder of OurCityLove Social Enterprise, Chinese Taipei

14:00H - 15:30H

Overview and Mechanics of Breakout Session

Facilitator:

Ms. Rosario M. Gruet, Co-founder of Software Products Incubation, Philippines
Ms. Ching-Cheng Chang, Chinese Taipei

Overview of Breakout Session (4 discussion group leaders)

—  Capacity Building and Training

—  Entrepreneurship

— Infrastructures

—  Public-Private Partnership and Network

Breakout Session Proper

15:30H - 16:00H

Coffee Break

16:00H — 17:00H

Report on Breakout Session Results
Discussion on Next Steps

Moderators:

Ms. Rosario M. Gruet, Philippines

Ms. Ching-Cheng Chang, Chinese Taipei

Open Forum

17:00H —17:10H

Closing Remarks

Ms. Pi-Shia Huang, Director General, Department of Gender Equality, Chinese
Taipei

Ms. Patricia May M. Abejo, Director, Department of Trade and Industry,
Philippines
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APEC Women and the Economy 2015 Forum:

Women as Prime Movers of Inclusive Growth
15 - 18 September 2015
Reception Hall, Philippine International Convention Center

NOTIONAL AGENDA

17 September 2015

APEC WOMEN AND THE ECONOMY 2015 OPENING CEREMONY
08:30H - 08:35H | Preliminaries / Short Safety Briefing (5 min.]
02:35H - 09:05H Welcome Remarks and APEC Overview Video Presentation (20 min,)
= Ms, Nora K. TERRADO
CHAIFR, AFECWE 2015 Fora
Undersecretary, Department of Trade and Industry
Opening Speech (10 min.)
= Ms, Doris Magsaysay-Ho
Chair, APEC Business Advisory Council
President and CEQ, Mag=aysay Maritime Corporation
09:05H - 09:15H  Harnessing the Power of the Crowd [10 min.)
= Ms, Maria Ressa
Chief Executive Officer
Rappler
09:15H -09:30H  Facilitated Audience Participation [with Q&A and Polling) (15min.]
= Ms, Maria Ressa
Chief Executive Officer
Rappler
02:30H - 09:45H  World Economic Forum's Global Gender Gap Report (15 min.)
= Ms. Saadia Zahidi
Senior Director
Gender Parity, Human Capital and Constituents
World Economic Forum
09:45H - 10:00H  Break to prepare for the President’s arrival (everyone should be seated)

PUBLIC PRIVATE DIALOGUE ON WOMEN AND THE ECONOMY (PPDWE)

10:00H - 10:15H  Protocols, Preliminaries and Introduction of VIP Keynote Speaker [10-15 min.)
= Hon. Gregory L. Domingo
Chair, Ministers Responsible for Trade
Secretary, Department of Trade and Industry
10:15H - 10:30H = Keynote Speaker [15 min.)
= H.E. Benigno Simeon Aquino IIT
President of the Republic of the Philippines
10:30H - 10:45H  Photo Opportunity with the President
10:45H - 11:00H | Coffee / Tea break

11:00H - 12:00H Panel Session on the 5 Pillars of Women's Economic Empowerment
On access to capital and assets
=  Ms, Heather Carroll Cox
Chief Client Experience
Digital and Marketing Head, Citi
On access to markets
= Ms. Hafimi bte Abdul Haadii
Director,/Shareholder
LVEK Group of Companies
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16:10H - 16:20H
16:20H - 17:20H
Resiliency
Women and
Sustainable
Development

17:20H - 17:30H

17:30H - 17:45H

| 17:45H - 18:00H

19:00H - 21:00H

* Mr. Nilesh Patel Young Global Leader,
Senior Vice President & President, Asia Pacific World Economic Forum
Avon Products Inc.

= Atty. Adel Tamano
Vice President for Public Affairs and Communications

Coca-Cola Philippines
= Ms. Malathi Das
President
| Singapore Council of Women's Organisations
Coffee / Tea break
| WOMEN AND SUSTAINABLE DEVELOPMENT
* Ms. Maria Leonor “Leni” Robredo Moderator:
3+ District Representative, Ms. Cheche Lazaro
Camarines Sur, Philippines President, Probe
* Mr. Jeremy Prepscius Productions Inc.
Vice President, Asia Pacific Editor-at-Large, Rappler

Business for Social Responsibility (BSR)
* Ms. Andrea Irarrazaval Olavarria
Founder and Chief Executive Officer
Clean Energy
* Ms. Lesieli Taviri
General Manager
Origin Energy
Integration and Synthesis (10 min.)
* Ms. Cheche Lazaro
President, Probe Productions Inc.
Editor-at-Large, Rappler
Summary of the PPDWE Recommendations (15 min.)
For endorsement to HLPD (to be incorporated in the WE Statement)
Closing Remarks (5 min. each)
Past, Future, and Present Host Economy Private sector Lead representative
* CHINA
Ms. Kathy Xiaosi Gong
Founder & CEQ, PinPoint
Founder & Chairwoman, KG Inc & Seeway Group
* PERU
Ms. Ana Maria Choquehuanca
President
Peruvian Association Industrial Women - PERU MISUR
* PHILIPPINES
Ms. Ma. Aurora “Boots” Geotina-Garcia
Chair, Women's Business Council Philippines
Welcome dinner with cultural show
(to be held at Sofitel Hotel)
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Asia Pacific Economic Cooperation 2015
High Level Policy Dialogue (HLPD) on Women and the Economy

AMMOTATED AGEMNDA
18 September 2015, 08:45H — 12:30H

02:45H — 05:00H
1. Family Photo
= Ministers and Heads of Delegation have their Family Photo

05:00H — 05:05H
2. Welcome remarks
= Ns Nora K. Terrado, HLPD Chair, opens the mesting
= Chair gutlines arrangements and seeks adoption of the agenda

05:05H — 05:10H
3. Introductory Remarks
= Chair invites the APEC Secretariat Chief of Staff, Ms. Irene Sim, to deliver the
introductory remarks

05:10H —05:20H
4. Economic Empowerment of Women for Inclusive Growth
= Chair invites the APEC Ministers Responsible for Trade Chair Secretary Greagory
L. Domingo

05:20H —05:25H
5. Opportunities and Challenges for Women's Economic Empowerment in Japan
= Chair invites Hon. Fumiko Hayashi, Mayor of Yokohama City, Japan

(09:25H — 05-40H
6. Coffee fTea break

05:40H — 05:-50H
7. Report by the PPWE Chair
= Chair invites the Policy Partnership on Women and the Economy (FFWE) Chair
to provide a brief summary on the outcomeas of the APEC PPWE meeting on
September 16

05:50H — 10:00H
8. Report by the PPDWE Lead
= Chairinvites the Lead to provide a brief summary on the outcomes of the Public
Private Dialogue on Women and the Economy (PFDWE) on September 17

78



9. Policy recommendations of the Heads of Delegations
= Chair invites the Minister/ Heads of Delegation of the 21 economies to provide
policy recommendations focusing on areas for Women as Prime Movers of
Inclusive Growth

11:50H-12:10H
10. Concluding Remarks — Setting the Action Agenda for Women's Economic Empowerment
= Chair summarizes the agreements and policy recommendations of the 21
ECONOmies

12:10H-12:15H
11. Adoption of Women and the Economy Statement
* Chair asks Ministers, high-ranking officials and private sector leaders to consider
and approve the statement

12:15H-12:30H
12. Remarks by the HoD of the Past, Present, and Future Chair
* Chair invites the Minister/ Head of Delegation of People’s Republic of China,
Philippines, and Peru

12:30H = 14:00H
13. Lunch break

14:00H - 15:00H
14, Press Conference
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APEC Women and the Economy 2015 Fora Statement
Women as Prime Movers of Inclusive Growth
1 We, APEC Ministers, Heads of Delegations, Senior Officials,
private  sector leaders, and representatives from
non-governmental organizations, met in Manila, the
Philippines, from 15 to 18 September 2015 for the
High-Level Policy Dialogue on Women and the Economy
within the APEC Women and the Economy 2015 Fora.

2 We acknowledge the APEC host theme of “Building
Inclusive Economies, Building a Better World” focusing on
four priorities: 1) enhancing the regional economic
integration agenda; 2) fostering small and medium enterprises
(SMEs) participation in regional and global markets; 3)
investing in human capital development; and 4) building
resilient and sustainable communities.

3 This meeting builds on the foundation of the first APEC
Ministerial Meeting on Women, also held in Manila in 1998,
which paved the way for the drafting of the Framework for
the Integration of Women in the APEC agenda. The
Framework has guided all APEC fora in mainstreaming
women in APEC processes and activities.

4 We welcome the recognition by the APEC Leaders of the
vital contribution of women to economic development and
prosperity of the Asia Pacific and beyond, as well as their
commitment to take concrete policies and innovative
measures to further enhance women’s economic
empowerment, and greater inclusion of women in the
regional economy, in particular, through improved access to
capital and assets; access to markets; skills, capacity building,
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and health; women’s leadership, voice and agency; and
innovation and technology. We will work to ensure women’s
equal opportunities, participation, and benefits in innovative
development, economic reform, and growth.

We recognize that 2015 is a landmark year as we celebrate
the 20" anniversary of the Beijing Declaration and Beijing
Platform for Action (BPfA) agreed by 189 United Nations
(UN) Member States during the Fourth World Conference on
Women in 1995, where investing in gender equality and
women’s empowerment was acknowledged. The BPfA
recognizes that women make significant contributions to the
economy and calls for the promotion of women’s economic
rights and independence, including access to employment,
appropriate working conditions and control over economic
resources, and equal pay for equal work and work of equal
value.

We encourage APEC economies to take concrete steps
towards addressing gender disparities in women’s labor force
participation. We recognize the commitments of G20 leaders
in 2014 to reduce the gender gap by 25 percent by 2025.

Recognizing that APEC presents an opportunity for
international collaboration between policy makers and
industry leaders, including those in the APEC Business
Advisory Council (ABAC), the Policy Partnership on Women
and the Economy (PPWE) will work closely with ABAC to
further advance women’s economic participation and develop
programs that will train and promote diverse pipelines of
women leaders.

We commend economy-led efforts under the PPWE to
enhance women’s entrepreneurship, including in disaster
reconstruction, to encourage women’s participation in the
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economy using smart technology and other ICT tools, and to
empower women through leadership as described in Annex
A.

Women as Prime Movers of Inclusive Growth

9 The main theme of the APEC WE 2015 Fora, “Women as
Prime Movers of Inclusive Growth,” reaffirms women’s
crucial role in achieving economic prosperity and women’s
leadership roles as imperative for competitiveness and
success in the private, and public sectors. Inclusive growth is
seen as growth that provides opportunities for all, including
women as both drivers and beneficiaries of this development,
which in turn can promote greater gender equality.

10The APEC WE 2015 Fora also tackled three sub-themes:
Women and Inclusive Business, which highlighted how
women from the base-of-the-pyramid are empowered as
producers, suppliers, distributors, workers, and/or consumers;
Women in the International Markets and Global Value
Chains, which discussed how women leaders use innovation
as a means to breaking barriers and effectively competing in
global value chains and regional economies; Women and
Sustainable Development, which highlighted success stories
and case studies on women’s resilience, including health and
wellness linked to productivity, family management and
human capital development, and disaster preparedness and
business continuity planning in the context of the changing
climate and environment.

11We recognize that to address issues within these sub-themes
more efficiently, Senior Officials approved the holding of two
PPWE meetings this year; the first of which was graciously
hosted by Papua New Guinea in Port Moresby from 03 to 05
May 2015. This is to provide ample time for economies
leading projects under the PPWE and across other APEC fora
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to ensure that gender equality and women’s economic
empowerment is being pushed forward for consideration by
Senior Officials, Ministers, and APEC Leaders.

12 We welcome the outcomes of the Public Private Dialogue on
Women and the Economy (PPDWE), which highlighted
inspiring stories and the unique role of women as prime
movers of inclusive growth. It also provided an educational
and interactive forum for sharing good practices and insights
into tapping women’s potential through, for example,
leveraging technology and e-commerce. It also emphasized
that women are more than just a niche market but rather a
driving force for economic change. The PPDWE called on
all stakeholders to continue pursuing a women’s economic
empowerment agenda to create new opportunities for women,
highlighting in particular the need for collaboration between
the public and private sectors.

Empowered: Women and Inclusive Business

13We remain committed to realizing the full potential of women
as economic actors in the global economy and will continue
to promote access to education, training and
capacity-building programs, particularly for developing
economies, and mentoring services to enable women to
widen their awareness and gain access to labor markets,
quality employment, and business opportunities. WWe commit
to strengthen social protection as it impacts women’s ability
to fully participate in the economy.

14We shall continue to foster the increase in the number of
female entrepreneurs year by year by developing policies and
services to assist women’s business start-up and business
development.

83



15Bearing in mind the importance of enhancing women’s
participation in the economy particularly focusing on
leadership, decision-making and management, we encourage
each economy to establish and pursue measurable and
aspirational  voluntary  goals, including  women’s
representation in leadership and decision-making roles.

16 We also encourage companies, employers, and entrepreneurs,
along with governments, to invest in human capital to ensure
the physical and mental health, safety, and well-being of all
workers, including working to address the unique health and
safety challenges faced by women in the workplace.

17We recognize the importance of inclusive growth and the
contribution of vulnerable groups to the growth and stability
of the global economy. Youth, persons with disabilities and
indigenous peoples experience increased levels of poverty
and social exclusion, with women and girls in each of these
categories experiencing even greater challenges.

18 We call on public and private sector stakeholders to promote
and respect gender diversity at all levels of employment, and
encourage both sectors to develop mechanisms to collect
sex-disaggregated data, formulate policies to ensure the
achievement of gender equality and women’s empowerment,
and provide public transparency regarding actions taken.

19We acknowledge that building a gender-responsive world
requires a social transformation of all members of society. We
encourage women and girls and men and boys to take an
active stand in promoting gender equality and women’s
empowerment and advocating for mutual respect and shared
responsibility. We recognize that promoting gender equality
and women’s empowerment will bring benefits not only for
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women and girls but also men and boys through inclusive
growth,

20We encourage exploring the possibility of promoting fair
trade programs to support more women in rural-based
economies to participate in cross-border trading. We
recognize that this will provide more women with access to
markets for their products and generate income to sustain
their livelihood.

Innovative: Women in the International Market and Global

Value Chains

21We emphasize that gender is an important aspect in the
international markets and global value chains. Therefore, it is
important to integrate gender into the overall business
operations analytical frameworks, including production,
sourcing, marketing, and consumption, to ensure gender is
accounted for. Taking proactive measures will enable women
as employees, leaders, and entrepreneurs to become more
competitive and improve their ability to participate in global
value chains. This will facilitate the development of
competitive advantage for women’s enterprises and improve
their functional position in the value chain as well as
coordinate the support of various enablers and service
providers.

22 \\e listened to success stories of role models who exemplified
the transformation of women and provided a mentoring and
networking opportunity for dynamic women trailblazers.
These provided lessons and recommendations for women to
take ownership and propel the development process by
harnessing their motivation, leadership, and decision-making
skills.

85



23\We recognize the importance of innovation for women and
economic development and, therefore, encourage APEC
economies to work towards creating an enabling environment
for women to fully and equally get access to economic
resources and equal opportunities to participate in business in
the global markets.

Resilient: Women and Sustainable Development

24\We acknowledge the strength and exceptional spirit of
resilience of women and girls in the Asia Pacific and
emphasize their important role in adapting to climate change,
reducing and managing disaster risks, spurring economic
development, and further strengthening the ties of
communities.

25We recognize the “Sendai Framework for Disaster Risk
Reduction 2015-2030” adopted at the Third UN World
Conference on Disaster Risk Reduction in March 2015,
which stipulated “Women and their participation are critical
to effectively managing disaster risk and designing,
resourcing and implementing gender-sensitive disaster risk
reduction policies, plans and programmes; and adequate
capacity building measures need to be taken to empower
women for preparedness as well as build their capacity for
alternate livelihood means in post-disaster situations.”

26\We encourage economies to provide women with equal
opportunities to participate in decision-making roles at all
levels of disaster risk reduction, response, and recovery and
to enhance women’s leadership capabilities and
representation across the board. \WWe also encourage women as
integral members of our community, company workers, and
entrepreneurs to be equipped in disaster risk mitigation and
climate change adaption. During times of disasters, women
have been known to take on tasks related to survival, such as
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administering provisions for their families and seeing to their
safety and good health. Empowering women such as through
entrepreneurship reinforces their roles as champions of
community resilience in the face of disaster.

27\Women entrepreneurs should also be provided with capacity
building, technical support, and access to capital to enable
them to run resilient enterprises. This will ensure that
devastations brought about by disasters will not permanently
rob them of their income and livelihood.

28\We encourage efforts towards promoting business continuity
programmes to support women-owned enterprises to get up
on their feet after disasters and carry on re-building their lives
and businesses. Reducing barriers to accessing financial
capital and technical assistance as part of business continuity
planning would help to ensure recovery of loss of businesses.

29We welcome industries and sectors’ efforts to promote
sustainable development as they embrace inclusive growth
and support the livelihoods of many women, in particular in
those sectors where the proportion of women is increasing.

30 We advocate for public and private investments on “green
infrastructure” and for women to be consulted on
gender-inclusive spatial designs. Disaster recovery centers
should also set up women-friendly spaces to ensure the safety
and specific needs of women.

Integration of Gender Perspectives across APEC

31 We commend efforts by APEC sub-fora to integrate gender in
their work, including ongoing collaborations with the PPWE
(See Annex B). We call on all APEC sub-fora to continue
integrating gender equality and women’s empowerment in
their work planning and annual reports.
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32\We recognize the updated Guide on Gender Criteria and the
APEC Women and the Economy Dashboard as useful tools to
ensure mainstreaming of gender perspectives across APEC.
Assessing projects using the Gender Criteria enables a
conscious effort in engaging women in all aspects of APEC’s
work and in increasing women’s participation in the region.
The APEC Women and the Economy Dashboard is a tool to
track, measure, and communicate progress in reducing
barriers to women’s economic participation across five key
priorities. We call on APEC economies to leverage the
Dashboard as a tool to inform policymaking and capacity
building across all APEC work streams, and to improve and
expand data collection to strengthen the utility of the
Dashboard.

Towards achieving gender equality and the empowerment of
all women

33We, APEC ministers, heads of delegations, senior officials,
representatives of non-governmental organizations and
private sector leaders, affirm Women as Prime Movers for
Inclusive Growth and commit to work towards achieving
gender equality and the empowerment of all women, and
building a better world.

APEC Women and the Economy Fora 2016

34 \We look forward to our next meeting in Peru for the APEC
Women and the Economy Fora and other related activities in
2016.

Toward APEC Philippines 2015 Economic Leaders’ Meeting
in Manila

35We agree to present this APEC Women and the Economy
2015 Fora Statement as our contribution to the APEC
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Economic Leaders’ Meeting in November in Manila, the
Philippines.
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Annex A: Current PPWE Initiatives
Women’s Entrepreneurship

1 The Women's Entrepreneurship in APEC (WE-APEC)
initiative, which was launched in 2014, examined each
economy's efforts across government, private sector, and
business network services to promote and support women's
entrepreneurship. The findings of the WE-APEC gap
analysis under this initiative offered a detailed view of the
landscape for women entrepreneurs in the APEC region. The
economy assessments can Dbe utilized to strengthen
eco-systems that support women's entrepreneurship. The
WE-APEC online
platform, www.we-apec.com<http://redirect.state.sbu/?url=htt
p://www.we-apec.com>, offers a dynamic directory of service
providers for women-owned businesses across APEC and
provides a way for governments, the private sector, business
networks and entrepreneurs to connect to each other.

2 The survey on “Good Practices of Women’s Entrepreneurship
in Local Communities in the Process of Disaster
Reconstruction” as well as the workshop held in March 2015
in Sendai, Japan, on the occasion of the Third UN World
Conference on Disaster Risk Reduction highlighted the
important perspectives for women’s economic empowerment.
These include the need for technical skills and knowledge
support; the provision of gender-sensitive services to meet
individual needs; the importance of strategic partnership,
access to finance and local ownership; fostering management
skills including human resource management; and increasing
profits, innovation and access to the market.

Women and Smart Technology
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3 The Women’s Business Smart Technology Seminar
reaffirmed the potential and importance of women’s active
participation in the economy through smart technology and
promoted the building of knowledge partnerships and
formulating regional strategies on the use of smart
technology.

Women’s Leadership

4 The 50 Leading Companies for Women in APEC Project
aimed to demonstrate practices in improving women’s
leadership by showcasing efforts of about 50 companies in
the APEC region to empower women in their workplaces.
The project can inspire other companies to learn and enhance
women’s leadership and representation in their own
respective workplaces.

5 The Individual Action Plan (IAP) for the Enhancement of the
Ratio of Women’s Representation in Leadership Project was
launched to promote women's participation in the economy at
all levels, particularly on leadership, decision-making and
management. The IAPs will serve as mechanisms for
measurable and aspirational voluntary goals which economies
could work toward by the end of 2020, with a view to
assessing progress of ratio of women's representation in
leadership.

Women in ICT

6 The PPWE Multi-year Project “Innovation for Women and
Economic Development: Facilitating Women’s Livelihood
Development and Resilience with ICTs” is an on-going
project, which provides women entrepreneurs an opportunity
to exchange views on policies and practices of using ICT
tools and assist them in establishing and expanding their
enterprises.
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Annex B: Partnerships with Other APEC Working Groups

1 The PPWE has partnered with other APEC working groups to
incorporate gender equality and women’s empowerment into
their sector-specific public-private dialogues, ministerial
meetings, and projects and programs to ensure that barriers to
women’s economic empowerment are addressed across
sectors.

Human Resource Development Working Group (HRDWG)

2 The PPWE is collaborating with the HRDWG to implement
training programs for developing the skills of women,
fostering an enabling environment to create better quality
jobs for women, and establishing capacity building centers to
help women achieve competencies to meet the demands of
industry, as well as enhance educational opportunities for
women and girls.

HRDWG and Health Working Group (HWG)

3 Full participation of women in the economy is essential to
achieve inclusive economic growth; however, women’s
ability to access the economic opportunities is sometimes
hindered by health concerns. Thus, the PPWE worked with
the HRDWG and HWG on the “Healthy Women, Healthy
Economies” initiative. A Policy Toolkit was developed to
address health-related barriers specific to women so they can
join, remain and rise in the work force. The Policy Toolkit
includes policy recommendations and practices on:
workplace health and safety; health access and awareness;
gender-based violence, sexual and reproductive health; and
work/life balance. The Policy Toolkit can serve as a guide to
APEC member economies in implementing actions on a
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voluntary basis and choosing actions appropriate for their
economy.

Emergency Preparedness Working Group (EPWG)

4 Recognizing that the Asia-Pacific is the most natural
disaster-affected region, the PPWE collaborated with the
EPWG to identify and address the needs and concerns of
women and girls in emergency preparedness and post-disaster
recovery and resilience.

5 The outcome of the PPWE project “Good Practices of
Women Entrepreneurship in Local Communities in the
Process of Local Reconstruction” has been shared with the
EPWG as a valuable reference for achieving inclusive and
sustainable recovery in the post-disaster phase, which can
also contribute to the enhanced linkage between the two
working groups.

Small and Medium Enterprises Working Group (SMEWG)

6 The case for increased participation of women-led SMEs in
export and global markets is compelling from both a
developmental and economic perspective. Recognizing that
APEC economies can grow and create jobs by offering
gender-responsive trade promotion services, the project
“Promoting SME Development: Assisting Women-Owned
SMEs Access the Global Markets” focused on strengthening
trade promotion agencies to better serve women-led SMEs.

Economic Committee (EC)

7 The project capacity building for the reduction of educational
gender gaps through structural reforms was launched to
enhance education with equal opportunities for women in
APEC economies. With this purpose, the project focuses on
Improving the capacity of civil servants to adapt, design,
implement and evaluate gender gap reduction policies. The

93



project is directly related to the ANSSR, as well as the SME
and Women Development pillar, which has driven the recent
activities of the Economic Committee.

94



2015 & I * A€ i+ B ARG T

57

ol

B i r%wamﬁ%J

1

APEC & ~ L aApi L EEE ~ ;\z#ﬁi —]— ER -~/
B k8 A8 49 & ;»*E.J}/{fff]“éﬁf“ A 2015292 15 p % 18
N

AFEET I LL 0 & 2015 & L GAL (T 2 gA
BRI X B EARF IS
AP FEzn 2015 & APEC 23 N2+ ¢ R o 4mid 2 47

2R FENe A BAE DRI E LR 0 R
S ‘,‘:L_-\‘—;Pi%g’ > Ik e i;—z\gia,g) %\F,*A
Bz 4) AR D Rai s o

Pt f k1T AT 1998 £ B R £ F 5t APEC 47 ¥ ARINE
¢k F APEC & ng;%zuzw—ée BEE A R - 22 RS
% 2 APEC 1 %] % & APEC ’léﬂfrré’ﬁv 4L F AR
1B ARE o
i APECAE A ILF i~ Iy S o S B & %
EOER TR A G FEIFTAEY 5 a0 i
CERRES BN YT Fak WA AT EEG w0
P B R FC R A RIATH B4R S AL SRR 2 RS LA
F 8 S A, o
2015 & §_& Ao & | 189 B & § ++ 1995 &
gFERM LT B ot MR - AR 7 ?%Vﬁ%HQME
Eﬁ@ﬁﬂoﬁﬁ e A R 7 T T B AR R AT
(g & T o8 R S g
AR E S ggm#ﬁ$&~§m?fiﬁﬁ‘klkwi
o & fe fi o

)}y}
Fl
=
-
A=

ﬁﬂ&A%Cﬁ&W&%EW#%UmﬁAM“ %ﬁﬁ

'}_E]PAV\—Q-:'L"‘T/}E’]J 7’]: 73)\‘3?0

95



8 AP APEC 4 Slsc RPp L Lt £2 % L pry >
AEAY MBS AR
MBI B
ATy 4 (Ve A) o

A N AN R LA i

9 2015 & APEC %4 4F4h 34 1 3T 44 5 & F 1 K ehil

YA AR ISR R Rl i o R A
Q\fggﬁﬁi 4 ’fr'ls\?ﬁ_} A rf’)/{,ﬁ%.ﬁ_ g o & 2‘;;,}@._]:’\;_‘5?

T+

é"’"l?/‘ﬁﬁlp,*#g #é_ﬁbiﬁéf%_éx_}llﬁﬁﬁg.%zfr%;:_ﬂﬁ

gHEA 0 B fad e T

o

"

102015 # APEC w4~ &2 e vh B ¥ 7 § o= T8+ AR Mt g &
FREE BALEFERIFE oR S S W{EF - RRE
BEHE >3 EH Ao/ /ﬂ%”'-ﬂﬁ TR B o>kl Eaav
b T A R éﬁ%‘r-ﬁ%{rﬁ?@ BIFTRBLIRFRE B
PIR Y ELETC R B IGEARY oL o L PE’\%‘%;\/{?*
FELPOHORIHEETENNTY A A S~ R
BRIAFF AT REAMBEEfRE N E FRF Gk
B TR o EHFFERY] -

11 3¢ P 3ale ?r;;sﬁi}fﬁ fed {7 o dLisfadl i
# 7 = APEC ¥ Sasc {15 & ¢ 3% » % - = 2015
ES52P3Pp25pd AL AN TE I B P A

MEARITKY LM ol s« APECH#H 3 cnigda B2t 4 >
ORI R AL (TR T R R AR AR TR TR
FCRTE A~ ¥8E& - APEC 4i 4 % & o

96



12 ,Iaa 4 B L ;—,'%v ;
@7/\ ,umﬁiaﬁ%.&
HAFTHRY o3 &
O Y H;gu 8 b
M- TR G q_fg 4
ko] 11
RS s T

+»

fi”

IKELNGE-N S8
M AE (TR
2 dp L HRGE > R

P g 50 ¥ E ik
i Le ﬁri;\ Sp b 4 mj&:;}i—&;é :
w0 A RGP HACT | ARE
ﬁ”?ﬁ“ff‘}ﬁ?ﬁw 8 dms A WL Al A
ISREe 3 o FE R BT T A #4320 PP 442
Bk L AR EEROT R

AHAFERSFIMPFDE T Ko

TR N SR
=

L RREARAEE H2IVES
o 4 *#?%’fhﬁﬁﬁﬁﬁ#
roE: EUAN: R (A rBFH P

EER S TR ;t&g o PR A € R

% dF4 3 oAy LA P

14 3% 0 g By s e 4
RSN el 3 N SR
&

15 2% i R & 2 (g 4F

AR fog B L
RN T 2

18 2% e vt g o> F2 3R ]
RS SUNES N P

v‘r
1N

k

R
#1‘ fs‘ef 3 B g RAcIRAE o F A
I 4p

| TR AL ALl T kg iz B¢

N % 2R M ;}F, B o g; tJ;VvIJ N é‘ﬁgﬂ% Eﬁﬁg

97



BRI T ARG AT ok PR R R 0 1R
AN

19 2% ek g > Mow] v R TR B rﬁng I Boendg A o
AR R 3% § A e BRI T o
LCRECREAIE LT EAE N PLE RN
ol RS EHHFL oL 323 £ B FHIE T
9 440 T 25

20*\:rﬂ§i/§7#§ BT oI i Favaad A FL 5
FEAEP G SR BT S o APk P TR S

4

o

X
Ft\:

N

b AT R B AL o L

RIFT T BB Sfo 2§ B b

215 pag i u B BT Hfo 2Tk B4kY £ 8 STk & o F
R RS2 R F RS SN E I
AR BB FHN R RERENL R R L—P\ ° kP~
M@#% FERAFES TS R A EFrEF RS L5

5 4 ?ﬁé 2R Ip e 4 o gt RRE B L
ENE S &g x&%ﬂz POkl AR L R X
B AR F ORI B il

nﬂﬁ&ﬁﬁ*%ﬂ#wmﬁﬁai ‘2§ PGt
LB - B ErRLR S E c SRR BHELE
B AR Ao BREATE R e S E AR K
Pk e

23 IFE'\;PF"L“ Iw} P tw\ J%ﬁ—?}g gﬁ_‘g,ﬁ_, l}‘] ;j;@v PEC

ﬁ
A AL LG T LA E 2T FERT Rfrse 25k

BHEIET R D JIRR -
R AEEREYER

98



2430 PAGRE S WA frb 328 G b fhehE fr B A HA 0 X
BB P AR R RO o TER G T
AEEZ A P AEMEOE R 4 o

253 2015 F 3 % = BB A RYE K L € ki g
Qm&&mmﬁw;ﬁQﬁ@g’ﬁwrﬁéﬁﬁﬁ,
FREELTIRGE K -BEFTRE G FIE8SURE
FCR R RAB AR FHRIPCGR Y i 4 SR TR
ﬁﬁéﬁﬁﬁﬂ£&Q§¢iﬂwi%”\m 4 o

Lo
i

“&ﬁ“‘ﬂﬁ“?#*ﬁ‘Qfﬁlﬁﬁﬁﬁﬁﬁéw
SH AT DA RF FRAP - Aty B0
5 19

=z }_”{m;;» B o ‘!Z'FF'L“ Eﬁ\ﬁﬂf » e L Sl f ¥ penE A s 5
TRl B 5 IV ﬁ&m&émﬁﬁimigo
20i 4 S A BT AT R
ErEpdaf ¥ o miEyd &mﬁﬁlgféﬁkh
e & g~ 'fr'i 2+ o
é%ﬁﬁ%ﬁLﬁi ’”ﬂaﬁiﬁ%fﬁ“%ﬁ7
FEFIFER T ERT Mo e s A2
FEFRFFFR AR o
20 P R E oM s FHFBEHEERTFE R
TEs e o JL R HE S L BB iR P 4 3R endt

<
z= o
X~

99



0A PR EH T AAHR G RFSFINPRT S Bt
@ﬁﬁwefwm4Wg?o%%@ﬁﬁuﬂ@éiwé
AL R RS T el R

APEC L u BB &

315 :rﬂ;ﬂﬁ* APEC % 1 1% ] :s_ra_if”f@ Mujchd & > & 35 p @ 8
Lo AT K B (e s (R 4RB) o AP e AT
APEC% 1 i%/] o f1 f’r% L frE REFL P FEE L LY
T ot PRI o

32 i su e { AT et W B 4y - APECH -~ &1 g AVIE R
da o FE ki N BB A APECS & A JhAB 2 o B oo
@ B ER G R LR 0 R RRAPECE 1 0F @i o
L gL AR B Akl PR A8 APEC L 21 T

AT E 4n AR OFE 2 BETHER %% =15 /ﬁ“
o ARG E LR E cha B oo A i et gRAPEC T VY -
RTS8 APECT i ] il o frit 4 24
1 oo R cr L {oyh B By B e R dp iR T fhen

1 B o
L =

€$ﬁwi§#ﬁ*%ﬁﬁé

33APECINE ~ AN 2 MBE ~ FT/RAKT R ~ AR
B R AR A 2 2hpc Rrie fr’f‘ FRFAR R T R G @
KA E AR 4 ,g»i\?:‘;gﬂaéd»tt%liﬁrﬁn?*‘* R E

i (B Fagd oo
2016 & Ty % &L ivhL 2 S RAH

34 24 i Boow #p (52016 # ér_if.is,g\ g 7T B Ik SRS TR
R T IR T R S

$2015# FRF I+ LAE TEA4R §RD &

100



5N R - 2015 F I7 R EAE (TR B SRR E
PRSI S RER S R E L T GRE E
LR AN € éﬂm?‘ﬂc o

101



e AL P Rt L ERERP I M RER

=Sk

1 APEC ##-* £ % 3 & (WE-APEC) g %> 2014 & #% 1! > &
AL G B L_ﬁf‘j— PR foE F R R K G e
2 R AR B % oo ikt IF R (7 eh WE-APEC
AFEA T % 5 APEC B+ M g X 7 i xwmP th B
GG T O 4oy L FdE A Al E end Bk 3L o WE-APEC

—_—

20\
}g‘

B L o WWW.We-apec.com
<http://redirect.state.sbu/?url=http.//www.we-apec.com> 3
APEC * 233 % ¥ 3t i JRI* & f@--ﬂﬁ SRR R A
PRI S FERRIoE LR BBESD 2 o

2 S EBMERE AP L ERDT LIS EEH T S AR
A EXEFFI A A 2 2015 & 3 F enp AW Y
g A IE R EANRIESE & B s RN L o
FR R EPRREIRER BN E R L EP 2T
A4 Jo 2 93 BaOE R B R4 TREPEEEEHR
oo TLE B ACEA] ~ AIFTIOR Bk o

ok for E R B

3 LM ESFERRFHELY HLEd FELHAE

]

S 1T ’im,gw frE &M U Bagd 2 Aoy UM B2
B FEPFL AR R R o

L AR S

4 APECHS50 + % AR E & ¥4 > % 4B R APEC %
50 Fé”“—q‘é%w%cﬁé 12 P s A A R 4 e aﬁ‘
koM FVAEFHEL A FEEY 2 AL ﬁ¢a%ﬁ%

HHiARo

102


http://www.we-apec.com/
http://redirect.state.sbu/?url=http://www.we-apec.com

S AME T S 2
=4 ﬁﬂﬁﬁﬁwﬁé%ﬁ%ﬂ°

ZAMERITE P LM G E T A EARLRT
FREE oA R A Efor it 0 &

kM p ¥ RIFF TG fijilgq#%ﬁa‘;{r?ﬁ

-E,;cmtz};g, CHLEs L MR Z R H ¥ o

103



‘B i 8 APEC 1 e/ e R T

1 L Pae@p iy aicd © APEC 1 (7] 2 & 1% #3
BT R ok RS SV R TS 6 3 R g R
B ket d o AR RN L A SRR R D
g}i o

AAFTRERLI®]E

2 LM EAFR Y LM AR A ST REEL P 2T %
BTG H RS 2 FIRR A Ll
BEFL ir FaE s i Y RMRYEFR LA
L3 fhin 4 o E RS ok SR T 6

LA FRFERLC| pfeiRB i)

=<
3 4Fk i pp AR A e RS ARD L PR R dFL

S g AR g 45
EIEAS € hi 4§ PR DR R RO o T
MERTRPER B AT RFEL T ) 22 EE1
b i) TRESM BN ik &7 R4
W F T EEIMIER g Bk B e R ET 4er s

MIFERAL R e I BN F I TE R
2P RE RO I A oML R A4 M frd R
ERZ TR A ETgrogc ¥ 125 7 ivs APEC & B &
MBI FRGEF AL L ERERGF o o

}fy,—%}%%l (129 -

AP L SEAEFEp A

AP B GRRE R SRR ) BT KL ot

ZEFEFR LR REDT ok AL

5 LA KPR T R LY S A~
PIFE BTG Pk e R ERRL L 2r g TF

D

104



6 JH B okt o A RS Al g F Sy
o2k ® Feandicp b - AT iuk APEC ‘5‘./@‘%&#& L w)

F R b MAEPRIAT W 4c 2 A3 1 (Pi ¢ » & T iaae v |
G EFE e g A f Ee ¢?%J
TEFE AR TGRS BRI ;g, A

& F T 4F PRI o

7&£é?%*”fr12*¢54ﬁ&i«~ ZEC
P EH AR APEC EAME M A A X KT o T g o
A RPEFEN RS B R R T fﬂf-f
FOUEEE L RO i 4 o B B B et E AT
TAEFfoir~ B ERAPHM o Bk SRL R
7 B o

ml

105



ez L SRR P LM %R(PPWE) K 3+
Strategic Plan 2015-2018

Asia Pacific Economic Cooperation (APEC)
Policy Partnership on Women and the Economy (PPWE)

The PPWE is composed of members of the public and private
sector from APEC economies, which includes women leaders,
representatives, entrepreneurs and officials from government,
businesses, academia and civil society, who work with other
APEC fora, the APEC Business Advisory Council (ABAC), and
international organizations.

The PPWE will advance the implementation of the Framework
for the Integration of Women in the APEC agenda and promote
women’s economic empowerment through the five pillars: (1)
access to capital and assets; (2) access to markets; (3) skills,
capacity building, and health;(4) leadership, voice, and agency;
(5) and innovation and technology.

1. Vision

Strong, sustainable, balanced economic growth in the APEC
region that is more inclusive and enabling for women to succeed
and advance.

2. Mission Statement

The PPWE will mainstream, elevate, and integrate gender
responsive policies and programs focused on women’s
economic empowerment into APEC activities to advance gender
equality.

3. Objectives

Objective 1:
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Strengthen the integration of gender responsive policies and
programs across APEC fora

1.1 The PPWE will promote the generation of gender sensitive
data and analysis across all APEC fora guided by the APEC
Women and the Economy Dashboard.

1.2 The PPWE will conduct multiple consultations, workshops,
skills building training sessions and activities jointly with
other APEC fora to supplement and strengthen women’s
ability to fully participate in the economy.

Outcomes:

1.1 Women’s increased engagement and advancement across
APEC economies is tracked, measured and communicated.

1.2 Increased number of APEC fora with gender-responsive
policies and projects as stated in their Strategic and Work
Plans, and Ministerial Statement.

Targets:

1.1 By APEC Economic Leaders’ Meeting (AELM) 2015,
publish first report of baseline indicators with a follow up
[workshop or conference?] on recommendations for action in
specific areas in the PPWE’s five priority pillars.

1.2 By AELM 2015, disseminate results of the APEC Women
and the Economy Dashboard workshop to all APEC fora.

1.3 By AELM 2018, evidence-based gender responsive policy
recommendations are integrated into relevant APEC activities
and statements, including across at least 10 APEC fora
consistent with objective number 2.

1.4 Annual Women and the Economy Forums conducted and
statements disseminated and follow up action discussed in
priority APEC fora, including SOM, SCE and working
groups.
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Objective 2:

Advance women’s economic participation through five
priority pillars

The PPWE will work in collaboration with APEC fora, ABAC,
the private sector and other key stakeholders to identify and
pursue best practices, policies, programs, and structural and
other reforms to increase women’s economic empowerment,
particularly for women in the informal economy.

Outcomes:
2.1 Women have increased access to markets.

2.2 Women have increased access to capital in both formal and
informal economies as well as enabling the latter to transition
to the formal sector.

2.3 Skills, capacity and health of women are strengthened to
prepare them for success in the workforce, business and
entrepreneurship.

2.4 Women are increasingly represented in leadership roles
across both public and private sectors.

2.5 Technology and Innovation advances economic growth
through women’s business enterprises and women
entrepreneurs, including through increased use of Information
and Communications Technology (ICT) and Science,
Technology, Engineering and Mathematics (STEM) assets by
women.

Targets:

2.1 At the end of each year, the lead economy for each priority
pillar to submit a report to PPWE and the SOM Steering
Committee on ECOTECH (SCE) on activities under this
outcome, including identifying follow up actions.
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2.2 By AELM 2015, identify one new cross-fora program and
activity to be implemented jointly with other APEC fora.

2.3 By AELM 2016 and 2017, have at least one new joint
program and activity for each priority pillar under
implementation.

2.4 By end 2018, have gender responsive policies integrated into
programs and activities of 10 of the APEC fora' with direct
links to PPWE five priority pillars.

Objective 3:

Strengthen the foundation and operating structure of the
PPWE and the Women and the Economy Forum

The PPWE’s communications require a new level of strategy
and ability to regularly interact between economies and generate
information and analysis on PPWE’s achievements and regional
progress to Senior Officials, Ministers and Leaders. New
practices are proposed to enable PPWE to become an effective
and Dbetter-established mechanism that enables the PPWE to
provide information regarding gender responsive programming
and policies across all APEC fora.

Outcomes:

3.1 PPWE will generate and facilitate sharing of knowledge,
learning and expertise on gender issues and women’s
economic empowerment across APEC, both in meetings and
in intersessional discussions.

! Illustrative APEC fora linked to PPWE five priority pillars include:
Access to Markets: SMEWG, CTI, MAG, SCCP, ATCWG, PPFS
Access to Capital: SMEWG, EC, FMP

Skills, Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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3.2 PPWE will provide information regarding gender responsive
programming and policies to APEC fora working towards an
APEC framework on gender mainstreaming.

3.3 PPWE has effective mechanisms and practices to leverage
its members’ expertise, resources, and existing networks.

3.4 PPWE shares periodic updates and experiences in terms of
implementing the PPWE strategic plan.

Targets:

3.1 By AELM 2016, PPWE has established an Annual Work
Plan process, including reporting on progress at the conclusion
of annual plans. PPWE’s annual workplans will include a
communication plan for its engagement, including external
communications and delegations of responsibility.

3.2 Agreed PPWE annual workplans are submitted by SCE 1
meeting each year for approval, and include at least 2 PPWE
meetings to be held each year, if necessary.

3.3. By the WEF 2017, develop Guidelines on gender
mainstreaming into APEC fora. [for further discussion]

4. Critical Success Factors

The capacity of this plan to achieve the Mission Statement and
Objectives depends upon:

e Communications - PPWE members from all member
economies communicating effectively and consistently to
address annual work plans and strengthen engagement via
face to face meetings and video/teleconferences
intersessionally.

e Coordination - PPWE is able to secure buy-in and
commitment on gender issues through coordinated efforts
with other APEC fora and APEC entities.
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e Linkages — PPWE is able to identify and strengthen strategic
links with relevant International Financial Institutions and
International Organisations to support the integration of
gender considerations in APEC.”

e Leadership - APEC member economies agree to implement
policy recommendations emerging from APEC leaders and
ministers on gender.

e Resources — Adequate human and financial resources are
made available to implement projects by PPWE and/or jointly
with other APEC fora.

e Partnership — PPWE members are able to ensure the private
sector has a robust role in PPWE activities and meetings.

e Reporting — APEC member economies report individual
action plans annually on progress on agreed upon targets and
indicators in the priority pillars.

e Awareness and commitment — PPWE is able to advance the
implementation of the 1999 Framework for the Integration of
Women and to sustain previous achievements in maintaining
awareness on gender issues.

2 Examples include UN Women, UN Development Programme (UNDP), UN Conference on Trade and
Development (UNCTAD), United Nations International Trade Center, the World Bank, Asian
Development Bank, and the Inter-American Development Bank
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5. Implementation Schedule —- PPWE 2015-2018

The following provides an implementation schedule based on Objectives I-lll identified above. The action/activities (timeline) are ideas or activities in
process at the time of the drafting of the strategic plan, and have flexibility to be changed/modified depending on how priority pillars develop.

Objective 1: Strengthen the integration of gender responsive policies into programs across APEC fora

By 2018. have gender responsive policies integrated into programs and activities of ten of the APEC fora® with direct links to PPWE five priority pillars

At the end of each year. the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome, including identifying follow up actions.

Outcome

Targets

Programs and Activities

Timeframe/Activity Lead

1.1 Women’s increased
engagement and
advancement across
APEC economies is
tracked., measurable
and communicated

1.2 PPWE’s data analysis
guides and facilitates
gender-sensitive policy
dialogue and reform
and sector specific
responses in key APEC
documents (including
Strategic and Work
Plans, Independent
Assessments and
responses, Ministerial
statements)

1.1 By WEF 2015 publish first report of
baseline indicators with a follow up
conference on recommendations for action
in specific areas in the PPWE’s five
priority pillars.

1.2 By AELM 2015 disseminate results of the
data conference to all APEC fora.

1.3 Annual Women and the Economy Forums
conducted, statements disseminated and
follow up actions discussed in priority
APEC fora, including SOM, SCE and
working groups.

Implement activities related to the
Dashboard; Report on baseline
mndicators and disseminate results of
progress annually to all APEC fora

Results were completed
and published by the
APEC Secretariat PSU

Make presentations related to the
PPWE’s work plan and key priorities at
working eroup meetings and SCE

From 2015
Lead: PPWE Chair

Review other APEC foras’ strategic
plans and where available, ministerial
statements. to link ongomg APEC work
to PPWE objectives and support where
possible and find ways to ensure the
incorporation of gender issues and
women’s economic engagement in the

work plans and activities of other APEC

fora.

From 2015

¥ Mlustrative APEC fora linked to PPWE five prionity pillars include:
Access to Markets: SMEWG, CTL MAG, SCCP, ATCWG, PPFS
Access to Capital: SMEWG, EC, FMP

Skills. Capacity Building and Health: HRDWG, HWG, PPFS, ACTWG
Leadership: TPTWG, HRDWG, ABAC and the private sector partners
Technology and Innovation: TELWG, PPSTI
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Ensure that all PPWE initiated projects
are endorsed by at least one APEC
forum other than PPWE

From June 2015
All Project Overseers
(POs)

Objective 2: Advance women’s economic participation through five priority pillars

By 2018. have gender responsive policies integrated into programs and activities of ten of the APEC fora with direct links to PPWE five priority pillars

At the end of each year. the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome, including identifying follow up actions.

Outcome

Targets

Programs and Activities

Timeframe/Activity
Lead?

2.1 Women have increased
access to capital

By AELM 2015. identify one new cross fora
program and activity to be implemented
jointly with other APEC fora.

Establish linkages between the WEF
PPWE track and the SFOM / Finance
Ministerial Meeting track

PNG: Concept Note on
Women’s Access to
Financial Services-Data in
the APEC region

By AELM 2016 and 2017, have at least one
new joint program and activity.

TBD

2.2 Women have increased
access to markets

By AELM 2015 identify one new cross-fora
program and activity to be implemented
jointly with other APEC fora.

Implement self-funded “Promoting
SME Development: Assisting Women-
Owned SMEs Access the Global
Markets™ jointly with SMEWG

Trade facilitation under GREAT
Women Project (to work with SME and
Finance)

Women in transportation initiative

Successtul cases of women owned
SMEs and foreign trade

October 2014-Tune 2015
Australia

By 2016
Philippines

United States

Chile

By AELM 2016 and 2017, have at least one
new joint program and activity.

TBD
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2.3 Skills, capacity and
health of women are
strengthened to
prepare them for
success in the
workforce and in
business.

By AELM 2015 identify one new cross fora
program and activity to be implemented
jointly with other APEC fora.

Utilize data study and consultative
process with each economy to identify
eritical reform that would have the

largest impact on women’s ability to be
able to participate in the labor force and

secure decent jobs,
2015 -2016)

Good Practices of Women
Entrepreneurship in the Process of
Disaster Reconstruction (2015)

Cooperate with HRDWG, HWG. and
Economic Committee on two joint
mitiatives (2014-2016)

Capacity building for the reduction of
educational gender gaps through
structural reform

{October 13-15, 2015)

TBD

Tapan, 2015

Chile

By AELM 2016 and 2017, have at least one
new joint activity for each priority pillar under
implementation.

Develop and implement two capacity
building programs (2015-2016)

Technical Vocational Skills Training
(with HRD) PHL: Technical skills,
capacity. and incubation

Chinese Taipei

Philippines
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2.4 Women are increasingly
represented in
leadership roles across
both public and private
sectors

By AELM 2015 identify one new cross fora
program and activity.

Completed Japan self-funded project
"50 Leading Companies for Women in
APEC” and shared the results of the
project with APEC economies and other
APEC fora.

Implement “the Individual Action Plan
for the Enhancement of the Ratio of

Women’s Representation in Leadership™

(2015-2020)

Women in Corporate Boards

Japan

Tapan

Philippines and others
[TBD]

[COMMENT FROM
JAPAN: We are still in the
process of considering the
possibility of this
cooperation. We have not
vet been able to consult
with the Philippines how
we can cooperate.
Therefore, we would like to
make a slight amendment.]

By AELM 2016 and 2017, have at least one
new joint activity.

Implement APEC Women's Leadership
program (2015-2016)

Launch Women’'s Entrepreneurship in
APEC (WE-APEC) Initiative

Healthy Women, Healthy Economies

Japan

United States
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2.5 Technology and
Innevation advances
economic growth
through women’s

business enterprises and

women enfrepreneurs,
including through

increased female use of

Information and
Communications
Technology (ICT) and
Science, Technology,
Engineering and
Mathematics (STEM)
assets.

By AELM 2015 identify one new cross fora
program and activity.

MYP project — with other APEC fora
such as the TELWG. SMEWG, ete.

Chinese Taipei

By AELM 2016 and 2017. have at least one
new joint activity for each priority pillar under
implementation.

Objective 3: Strengthen the foundation and operating structure of the PPWE and the Women and the Economy Forum

By 2018 have gender responsive policies integrated into programs and activities of ten of the APEC fora with direct links to PPWE five priority pillars

At the end of each year. the lead economy for each priority pillar to submit a report to PPWE and the SOM Steering Committee on ECOTECH (SCE)
on activities under this outcome, including identifying follow up actions.

Outcome

Targets

Indicative activities (for discussion)

Timeframe/Activity Lead

3.1 PPWE will generate
and facilitate
knowledge, learning
and expertise on
gender issues and
women's economic
empowerment across
APEC, both in
meetings and
intersessionally

By the end of each year, PPWE has
established an Annual Work Plan process.
including reporting on progress at the
conclusion of annual plans. PPWE’s annual
work plan will include a communieation plan
for its engagement. including external
communications and delegations of
responsibility.

Conduct annual conference (Women
and the Economy Forum) fo report from
baseline indicators and disseminate
recommendations for action in specific
areas in the PPWE'’s five priority
pillars.

Maximize the use of the tele- and video
conferencing for improved

communication and closer coordination.

Host ec onomy
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3.2 PPWE will provide
information regarding
gender responsive
programming and
policies to APEC fora.

By the end of each year, agreed PPWE annual
work plan are submitted by SCE 1 meeting
each year for approval. and include at least 2
PPWE meetings to be held each year, if
necessary.

PPWE conducts a minimum of 2
working group meetings each year (one
focused on planning, one focused on
policies and reporting for the host year),
if necessary

PPWE Chair

3.3 PPWE has effective
mechanisms and
practices to leverage its
members’ expertise,
resources, and existing
networks

Each economy holds annually private
sector forum/meeting in the economy, or
rides on various existing platforms,
where feasible, to incorporate private
sector, academia, entrepreneurs, and
civil society's voice and expertise into
policy discussion.

Representatives and inputs from these
forums are taken forward by each
economies delegation to the APEC WEF
and reports are relayed back to each
economies private sector working

group.

All economies
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Appendix 1: History of the APEC Policy Partnership on
Women and the Economy (PPWE)

“As endorsed by Senior Officials in Big Sky, Montana, in May
2011, the APEC Policy Partnership on Women and the
Economy (PPWE) provides a streamlined and effective
mechanism to integrate gender equality and women and the
economy considerations and elevate the influence of women’s
economic issues in APEC. The PPWE advances the Framework
for the Integration of Women in APEC based on the principle
that gender equality is a cross-cutting issue within APEC. The
PPWE, in conjunction with APEC processes, will provide the
vehicle for SOM to continue work on issues that affect the
economic empowerment of women in the APEC region.

The PPWE also promotes the full and equal participation of
women in APEC economies through the Trade and Investment
Liberalization and Facilitation (TILF) and Economic and
Technical Cooperation (ECOTECH) agendas. The PPWE will
provide policy and practical advice to APEC fora and Senior
Officials to increase women’s economic participation and drive
economic growth in the APEC region”.”

In 1998, APEC Leaders endorsed the recommendations of the
first Ministerial Meeting on Women in Makati City, Philippines,
which resulted in the formation of the Senior Officials' Meeting
(SOM) Ad-Hoc Advisory Group on Gender Integration (AGGI).
The AGGI was tasked to assist with the implementation of the
"Framework for the Integration of Women in APEC" within
APEC groups, and to provide recommendations on gender
integration. Its mandate expired in 2002 and Ministers then
endorsed the establishment of the APEC Gender Focal Point
Network (GFPN) to continue to advance the implementation of

* Taken from PPWE Terms of Reference
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the Framework and to sustain the AGGI's achievements in
maintaining awareness on gender iSsues.

The PPWE was established at the second Senior Officials’
Meeting in May 2011 held in Big Sky, Montana, USA. It
combined the former APEC Gender Focal Point Network
(GFPN) and the private sector-oriented Women’s Leadership
Network (WLN) — creating a single public-private entity to
streamline and elevate the influence of women’s contributions
towards economic growth and foster women’s economic
empowerment across the APEC region.

The Women and the Economy Summit in San Francisco, USA,
in September 2011, and the adoption of the San Francisco
Declaration were significant milestones in identifying priority
areas to advance women’s economic participation: access to
capital, access to markets, skills and capacity building, and
women’s leadership.

In 2012, the second APEC Women and the Economy Forum
(WEF), held in Russia, elevated the importance of women’s
contributions to the innovative economy, business opportunities
and human capital.

In 2013, the APEC WEF held in Indonesia, emphasized the need
for investments in structural reforms, human capital,
infrastructure, and information and communication technologies
and development of women led SMEs, to achieve significant
gains in women’s economic participation.

In 2014, the APEC Women and the Economy Forum held in
Beijing, China, identified three key areas for harnessing
women's power for Asia-Pacific prosperity: women and green
development, women and regional trade cooperation, policy
support and women's economic empowerment, and put forward
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proposals for actions.

In 2015, the SOM Steering Committee on ECOTECH (SCE)
endorsed the holding of two PPWE Meetings annually, if
necessary and that the PPWE Terms of Reference be amended
accordingly. On May 3-5 2015, the APEC PPWE conducted its
first meeting which was held in Port Moresby, Papua New
Guinea to tackle pending matters from the 2014 APEC Women
and the Economy Forum in Beijing, China. The meeting
endorsed the 2015 Work Plan, finalized the Strategic Plan for
2015-2018, discussed the Guide on Gender Criteria for APEC
Project Proposals, and updated the PPWE Terms of Reference.
The review of the draft one Ministerial Statement with the
theme “Women as Prime Movers of Inclusive Growth” was
made and will be submitted intersessionally to allow other
economies to submit their inputs and project proposals. Further,
economies that were not represented in the PPWE 1 Meeting
were given the opportunity to submit their proposed projects
before Project Session 2 funding approval in line with the
Strategic Plan for 2015-2018.

The key members of PPWE are:
1. Economy public and private PPWE delegates
2. Women and the Economy Program Director

3. ABAC representative
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Appendix 2: Women in the Economy - Problem Analysis

1. Access to Markets — A lack of ability to access to markets
impedes the growth of women-owned businesses and restricts
the number of jobs created. Participating in global supply
chains and government procurement represent substantial
opportunities to expand business for women-owned
enterprises. Key barriers include: corruption; a lack of
access to information on how to access public and private
sector opportunities; lack of knowledge of, or access to
resources that enable businesses to meet international
standards and requirements necessary to protect the health
and safety of citizens; impediments which inhibit women’s
mobility, including safe transportation, ability to travel
outside the home or outside the country; or lack of ability to
obtain national identity cards; a lack of formal and informal
networks; and lack support services and facilities which
provide information and support services to women
entrepreneurs.

2. Access to Capital — Discriminatory legal and regulatory
systems and banking practices pose specific hurdles for
women’s access to capital and assets. Private sector
engagement, physical infrastructure and regulatory reforms
including ability to open a bank account; ability to access to
technology for financial services; reforms affecting credit
bureau and registry systems; or women’s ability to own,
manage, control and inherit property are present barriers to
women’s advancement.

3. Skills, Capacity Building, and Health - Women face
barriers to full access to, and participation in, education and
training that can prepare them for success in the workforce
and in business. Research shows that the majority of APEC
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economies have at least one law or regulation that restricts
women’s ability to be able to participate in the economy.
APEC economies and all fora must consider and pursue
efforts to increase women’s access to decent jobs and healthy
lifestyles; ability to work in the same jobs and to work the
same night hours; legal reforms; tax reforms;
anti-discrimination and harassment laws including those
specific to the workplace; and most significantly, awareness
campaigns and prevention of gender-based violence.

. Women in Leadership, Voice and Agency — Globally,
women are either excluded or under-represented in leadership
roles across the private and public sectors and these figures
remain relatively stagnant. The lack of childcare provisions
has been cited as a major impediment for women to both
being able to join or return to the labour market as well as
obtain leadership and decision making roles.

. Technology and Innovation — Information and
communication technology (ICT) as well as Science,
Technology, Engineering and Mathematics (STEM) are
sectors that provide significant economic growth potential for
the APEC region. However effort must be given to i)
develop policies, programs and structural reforms that close
the gender technology divide; ii)) ensure that women have
effective access to and knowledge of how to use ICT tools to
further economic opportunities and start and grow their
businesses; and 1i1) focus on women’s ability to access and
rise in ICT and STEM jobs and opportunities.
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1.WHY ARE THERE GENDER CRITERIA?

In 2011, APEC Leaders and Ministers once again recognized
that gender is a cross cutting theme in APEC and that women
are critical to the achievement of sustainable economic
development in the region. This recognition is based on an
understanding that women’s full participation in economic
activity is often constrained by gender-related barriers in their
access to resources, including education and training, financial
institutions, decision-making mechanisms, etc.

In 1999, Ministers endorsed The Framework for the Integration
of Women into APEC the key document setting out APEC’s
commitment to implementing gender analysis, collecting and
using sex-disaggregated data, and increasing women’s
participation in APEC fora and activities.

In 2005, APEC Leaders again recognized the significant
contributions that women have made to the economic
development across the region and made a commitment to
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ensuring the integration of gender in the activities across all
APEC fora.

In 2006 Ministers requested that APEC economies and fora
allocate the necessary resources for gender mainstreaming
activities in their work and encourage women to participate in
decision-making process.

In 2011, the High Level Policy Dialogue on Women and the
Economy, held in San Francisco under the Chairmanship of the
United States’ Secretary of State, adopted a Declaration which
states that the full potential of women to contribute to the
Asia-Pacific regional economy remains untapped. It also
welcomed the establishment of the APEC Policy Partnership on
Women and the Economy (PPWE), which streamlines and
elevates the influence of women’s contributions towards
economic growth and fosters women’s economic empowerment
across the region, tasking it to work with other APEC entities to
provide effective policy recommendations on women and the
economy to APEC member economies.

In this context, the PPWE acts as an institutional mechanism for
reporting to the Steering Committee on ECOTECH (SCE) on
APEC gender activities and outcomes. The broad goal of the
PPWE will be to provide linkages between APEC fora, APEC
economies and the APEC Secretariat to advance the economic
integration of women in the APEC region for the benefit of all
economies.

To effectively do this, the PPWE will conduct eight basic tasks:

e Assist APEC fora and actively cooperate with them to
identify and address priority gender equality and women
and the economy issues within their work, including
inviting the Chairs of the relevant sub-fora to the PPWE
meetings to discuss issues that are relevant to each group.
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Promote and report on women’s representation across
APEC and within individual fora.

Assess the use of gender equality criteria in project
proposals, reporting and evaluation, revising the gender
equality criteria, where appropriate and seek to ensure that
at least one Secretariat representative from member
economies has specific gender equality and women and
the economy expertise at all times.

Collect and share best practices in gender equality
integration amongst fora and on an annual basis select one
topic area of best practice to be featured at the PPWE
meeting.

Support and report on the progress of implementation of
gender integration within individual fora and across APEC
economies, including following up on the implementation
of policy recommendations on women and the economy
called for by APEC Leadership.

Proactively engage key members of PPWE, including
private sector members and APEC Business Advisory
Council (ABAC), especially the host economy ABAC
member to be selected to be PPWE Women and the
Economy advisor, as well as other relevant stakeholders,
including international organizations, to advance women’s
economic empowerment in APEC.

Collaborate/assist in the development of project proposals
in the area of women in the economy.

Propose recommendations and areas of priority for
advancing gender equality and women and the economy
integration in APEC.
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2.HOW DO | ANSWER THE GENDER CRITERIA?

APEC project proposals contain one question on gender
considerations.

To demonstrate your project will benefit women, and in
particular will not disadvantage women, you need to describe
what you are doing to include women and women’s perspectives
in the design, implementation and evaluation of your project.

How? Ways in which you can demonstrate you are doing this
include, but are not limited to, the following:

by analyzing if there are significant, relevant gender
disparities in the sector in which your project is working
and if so, ensuring that any which affect your project are
addressed through project activities/inputs (Note: although
it is less common, this could include gender disparities
which affect men adversely); and/or,

by describing how women will be included in the planning
of the project, including in decision-making processes;
and/or

by describing how women will be consulted during the
development of the project; and/or

by describing what processes are in place to actively
encourage women to participate in the implementation of
the project; and/or

by describing how the results of the project will be
disseminated to women, women’s groups, peak bodies, or
women’s government agencies; and/or

by describing how the project will collect and use
sex-disaggregated data to analyze the impact of the project
on women.

127



To demonstrate how the objectives of your project provide
benefits for both women and men, you need to describe:

e how does your project aim to implement or facilitate or
contribute to APEC objectives? and,

e Iin what way the project benefits or impacts (if any)
women or men.

How? Ways in which you can demonstrate that the objectives of
your project will benefit both women and men include, but are
not limited to the following:

e By specifically setting out how the objectives of the
project will encourage both women and men’s
participation in economic, technical, trade and business
activities. For example:

— The project will provide gender-sensitive training to
women in economic or technical areas which have a
small concentration of women, thereby empowering
women to enter that field.

— By describing how the project will streamline
business regulation processes, thereby encouraging
women-operated small and medium enterprises to
move into the formal sector.

e By describing how the objectives of the project will
contribute an understanding of gender considerations (or
gender analysis) in APEC objectives. For example:

— The conference/research/training will include a
specific component on the issue as it relates to
women.

— Gender-sensitive indicators are utilized for
monitoring the impact of the project.
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— The project’s reports and recommendations will
focus on the longer-term outcomes for women and
men.

e By describing how the project will encourage women’s
participation in APEC. For example:

— The project will collect and use sex-disaggregated
data from participants (according to sex, age and
urban/rural precedence).

3. HOW ARE THE GENDER CRITERIA ASSESSED?

The PPWE terms of reference have established a Project
Assessment Standing Committee (PASC) to assist the Women
and the Economy Program Director in assessing the proposals
submitted to APEC. It will provide advice to the Program
Director on the extent to which the gender criteria are addressed
in project proposals. The group will facilitate technical
assistance if necessary. Once running, the APEC Secretariat will
send APEC proposals to the PASC for its review.

In assessing your response to the gender criteria, the Project
Assessment Panel will be looking for evidence that the PO has
genuinely investigated the gender considerations relevant to the
project. To make a judgment about this the Assessment Panel
will consider the following:

1) Does the proposal answer the question?
2) Does the proposal provide evidence or examples?

3) Where evidence and examples are not used, is a rationale
provided?
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4) Does the proposal demonstrate an understanding of the
objectives of the Framework for the Integration of Women
in APEC?

4, FREQUENTLY ASKED QUESTIONS

Q. I think my project is “gender neutral”. Do I still have to
answer the gender criteria?

Yes. Experience has shown that when analyzed more deeply,
very few projects are actually gender neutral. Therefore while
the Project Assessment Panel understands that not all projects
will have tangible impacts on or benefits for both men and
women, if you think your project is genuinely gender neutral,
you must support your assertion with evidence. In particular,
you need to be sure that your project does not have different
impacts for men and women (unless these are intentional and
designed to mitigate past gender inequalities). If you assert that
your project is “gender neutral”, you should use statistics or
research to support the assertion where possible.

Q. My project does not benefit women...

Are you sure? Have you investigated fully whether there
benefits for women in the objectives of your project or whether
there is a simple way that your project could benefit women?
You should check with your Gender Focal Point before you
submit your proposal (see section 5 below for details).

Q. My project is not specifically aiming to benefit women. Will
| be marked down?

No. However, even if this aim is only a small part of your
project you should indicate this. While, your project does not
have to be targeted at women to successfully address the gender
criteria, the Project Assessment Panel is looking for evidence

130



that the PO has thought about how gender is relevant to the
project. So you should describe where possible how the project
might affect women and men differently, and how you have
attempted to address these issues, where possible.

Q. | cannot find statistics, data, or research to support my
responses to the gender criteria. Will I be marked down?

No. You should indicate in your response that there is no
supporting data or research readily available and what you have
done to find alternative sources of data (i.e., how you know that
it is unavailable). You should still attempt to provide a rationale
for your response.

Q. I will be unable to collect sex-disaggregated data about my
project. Will I be marked down?

No. Sometimes it will not be possible or relevant to a project to
do so. However, you should explain why, to demonstrate to the
Project Assessment Panel that you have thought about and
investigated this issue.

5. CHECKLIST: HAVE | ANSWERED THE GENDER CRITERIA?

Before you submit your proposal you should be able to tick
the following boxes:

| have investigated and thought about how:

o The project affects women or could benefit women, and in
particular, does not disadvantage women.

o How the objectives of the project provide benefits for women.

| have demonstrated this in the proposal using evidence in the
form of:

o0 Examples
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0 Research
o Statistics

o Other rationale

6. HOW CAN | GET FURTHER ASSISTANCE?

Speak with your Economy Gender Focal Point, or your Fora
Gender Focal Point.

Focal Points are members of the APEC Gender Focal Point
Network. You can find out who your economy and fora Gender
Focal Points are through the APEC Secretariat or the APEC
Information Management Portal website:

http://member.aimp.apec.org/acms sites/gfpn/Lists/Contacts/All
Items.aspx
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Glossary (Gender)

Sex

Identifies the biological differences between
men and women,

Gender

Identifies the social relations between men and
women.

It refers to the relationship between men and
women and how this is socially constructed.
Gender roles are dynamic and change over
time.

Gender Analysis

The methodology for collecting and processing
information about gender.

It provides disaggregated data by sex, and an
understanding of the social construction of
gender roles, how labour is divided and valued.
Gender analysis is the process of analyzing
information in order to ensure development
benefits and resources are effectively and
equitably targeted to both women and men. It
Is also used to anticipate and avoid any
negative impacts development may have on
women or on gender relations. Gender analysis
Is conducted through a variety of tools and
frameworks.

Gender Awareness

An understanding that there are socially
determined differences between women and
men based on learned behaviour, which affect
their ability to access and control resources.
This awareness needs to be applied through
gender analysis into projects, programs and
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policies.

Gender-Disaggregated
Data (or
Sex-Disaggregated-Data)

Data that show the differences between the
situations of women and men, girls and boys.
Gender-disaggregated data are necessary for
good gender analysis.

Gender Division of
Labour

Who (women or men, young or old) does what
in terms of different types of work, such as
productive work in factories, in offices, and on
the land; reproductive work as in cooking,
cleaning, and caring for family members; and
community activities such as attending
meetings.

Gender Equality

The result of the absence of discrimination on
the basis of a person’s sex in opportunities, in
the allocation of resources or benefits, and in
access to services.

Gender Equity

Fairness and justice in the distribution and
outcomes of benefits and responsibilities
between women and men.

Women-specific programs and policies are
often required to correct existing inequalities.

Gender Mainstreaming

The process of ensuring that women and men
have equal access and control over resources,
development benefits and decision-making, at
all stages of the development process and in all
government projects, programs and policy.

Gender Neutral

Can be determined only after a rigorous gender
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analysis has taken place and the economic,
social and demographic impacts on women
and men have been undertaken and it can be
determined both quantifiably and qualitatively
that the impact of any measure is the same.

Gender Planning (or
Gender-Sensitive
Planning)

The process of planning development
programs and projects that are gender sensitive
and that take into account the impact of gender
roles and gender needs of women and men in
the target community or sector

Gender Responsive
Budget

An application of gender mainstreaming in the
budgetary process.

It means a gender-based assessment of
budgets, incorporating a gender perspective at
all levels of the budgetary process and
restructuring revenues and expenditures in
order to promote gender equality.

Gender Roles

Learned behaviors in a given
society/community that condition which
activities, tasks or responsibilities are
perceived as male and female. Gender roles are
changeable, and are affected by age, class,
race, ethnicity, religion, and by the
geographical, economic and  political
environment.

Both women and men play multiple roles in
society. Women often have reproductive,
productive and community managing roles.
Men focus more on productive roles and
community politics.
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Gender-Sensitive (or
Gender-Responsive)

Addressing the different situations, roles,
needs, and interests of women, men, girls, and
boys.

Productive Roles

Activities carried out by men and women in
order to produce goods and services for sale,
exchange, or to meet the subsistence needs of
the family. For example, in agriculture,
productive  activities  include  planting,
weeding, animal husbandry.

Reproductive Roles

Activities needed to ensure the reproduction of
the society’s labor force. This includes child
bearing, child rearing, and care for family
members such as elderly, children, and
workers. These tasks are unpaid and mostly
done by women.

Occupational
Segregation (Vertical
and Horizontal)

Horizontal  segregation refers to the
distribution of women and men across
occupations.

Vertical segregation refers to the distribution
of men and women in the job hierarchy in
terms of status and occupation.

Triple Burden

Refers to the fact that women tend to work
longer and more fragmented days than men as
they are usually involved in three different
gender roles reproductive, productive and
community work.
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-~ F &piE ¢ Access to Capital

(-) Fetemt ",ﬁa % B Mm# To help women apply for
business startup loans
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To help single mothers who do not have sufficient capital
apply for business startup loans, the government has
designed preferential loans (via the Phoenix Micro Startup
Program, Young Entrepreneur Loans, and Government
Credit Guarantees for SMEs). Government Credit
Guarantees for SMEs are designed to provide counterparty
guarantees for business loans and mid-term operating funds
required by female entrepreneurs. In 2014, 338 women
applied for assistance (accounting for 75.11% of all
applicants) and received US$3.48 million in loans
(accounting for 73.05% of total loans). Between 2011 and
2014, the ratio of female applicants each year was more than
70%.

() 2z T34 | #+] Implementing the “Credit Union

Empowerment” civilian bank pilot program
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This program, based on the concept of microfinance and
established to encourage rural women’s participation in
cooperatives and credit unions, provides assistance to
disadvantaged groups, including indigenous people, new
immigrants, middle-to-low-income families and
single-parent families. Local governments and nonprofit
organizations with social workers were asked to recommend
and match suitable credit unions to these groups. As of the
end of 2014, a total of 126 applications were received for
this program, 83% of them from women.

(2) BT &4 86 ¢4 B irp # Holding
investment matchmaklng meetings to help female
entrepreneurs capture opportunities
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At 2014 investment matchmaking meetings, 23 venture
capitalists and angel investors were invited to meet
outstanding female entrepreneurs offering investment
opportunities. The investment agreements from these
meetings totaled US$2.17 million in value, an increase of
35.73% over the previous year.
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criterion for assessing financial institutions’ applications to
establish new branches
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Since 2013, the Financial Supervisory Commission has
included the loan approval rate for female SME owners as a
criterion in its assessment of banks’ applications to establish
new branches. This has been done to encourage financial
institutions to offer more loans to female SME owners.

=~ W Hi& 48 ¢ Access to Markets

(-) HELPERFERFT LT 844 5R K¢ Building
a Women’s Marketplace website to increase exposure of
female entrepreneurs’ products
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Chinese Taipei began establishing the Taiwan Women’s
Business Network in 2007 to feature enterprises established
by women and their products. In 2012, a “Women’s
Marketplace” was added to “Go Fun,” a website selling local
products. The Marketplace provides a sales channel for
female micro-business entrepreneurs and indigenous and
rural women. These websites have successfully expanded
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sales to impress businesses at home and abroad with the
image of Taiwanese female entrepreneurs. From January to
June of 2014, 44 seminars of the Taiwan Women’s Business
Network were held, attracting 1,016 participants.
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To build public-private partnership and create local
employment opportunities, the government has set up the
MEPP GO Fun website, to which has been added the
Exclusive Women Entrepreneurs’ Page targeted primarily at
women. The product intros also describe the businesses’
distinctive features or provide heartwarming stories about

the entrepreneurs, with the expectation that these will
resonate with consumers and help market the products.

() kG %2 B35 BHEHE~ 74 4 5 Creating
business opportunities for rural women and women in
socially disadvantaged groups
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Since 2008, the Council of Agriculture has been helping
rural women to develop handicraft products integrating rural
culture and traditional handicraft techniques with

agricultural byproducts. The council also helped them
establish physical and virtual sales channels. In 2014, the
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council helped 152 female business owners to sell handicraft
products, an increase of 16.91% over the previous year.
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As for marketing products by indigenous women, the
government in 2014 set up one physical store and five online
stores, and provided business guidance to 33 women (up

76.74% from 2013). In addition, the government also helped
indigenous women market their wares online.

(2) P hms w2 B35 FBEL fjhi Creating job
opportunities for rural women and women in socially
disadvantaged groups
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The government has held the “Tian Mama Program” training
course in the hope of boosting rural women’s employment.
From 2011 to 2014, 573 such courses have been held,
attracting 4,834 participants, over 90% of whom were
women.

141



Professional teams have been entrusted to provide
consultation services for individual businesses and help
indigenous communities to implement independent
management, build local tourism environments, and develop
tribe-specific tourism industries, so as to create job
opportunities for indigenous women. From 2011 to 2013, the
plan successfully helped 2,897 indigenous women find jobs.

=~ Fpegrax 4 &4 Skills and Capacity Building

(-) & 54 yem ¥ ae Providing training courses for
female business owners
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The government is integrating learning resources, providing
a diverse digital learning environment, encouraging
enterprises to utilize e-learning, and saving manpower
training costs. Free entrepreneurship training courses have
been given to equip businesswomen with skills for each of
the stages of startup operation. In 2014, 915 people
participated in women’s entrepreneurship and women’s
industry classes, up 163% from the previous year. From
2011 to 2013, the number of incubation centers increased
from 73 to 86, and female entrepreneurs trained there
increased 21%, from 507 to 612.

Furthermore, the Access to Entrepreneurship for Women
e-learning course and the Outstanding Professional
Executive training course were opened at SME Online
University. Twenty-three digital courses in business
operations, financial management, innovation and marketing
were provided to help businesswomen develop related
competencies. From 2012 to 2014, a total of 51,741 women
became new students of the online university and accounted
for 51% of all members.

(=) Z2H LA EersF T L Female
entrepreneurship networks and information exchange
platforms
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Female entrepreneurship networks and information
exchange platforms were constructed to create experience

143



exchange opportunities for businesswomen and help them
set up companies successfully. An entrepreneurship service
window was established to provide professional consultation
and guidance services for female entrepreneurs. From 2011
to 2014, the Phoenix Micro Startup Program provided
courses for a total of 30,858 women trainees as well as
startup consultant services for 11,303 women trainees,
assisted 4,682 women to establish businesses and provided
12,491 job opportunities for women.

(2) BT+EFELE

\m

>

(@)

o
i

Rl

(w
Pk

s P
o P e
T
]

¥
)

Bofc2 48% -

The Ministry of Education launched the U-start College
Graduates’ Entrepreneurial Venture Program in 2009. It was
designed to establish an innovative entrepreneurial
mechanism to assist new college graduates to bring their
entrepreneurial dreams to life. The program is also expected
to stimulate further industry-academic collaboration and a
more innovative and vibrant entrepreneurial culture on
college campuses.

The U-start program is open to applicants who graduated
from college within the last five years. Each successful
application is awarded about US$16,667. The campus
incubator must provide the associated team with a six-month
business incubation service. During 2011-2013, 206 women
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participated in this program, accounting for 48% of all
participants.
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Digital Opportunity Centers were established in remote
areas in Chinese Taipei to help the local population to better
apply digital technology skills in their daily lives. The
Bridging the Digital Divide for Women Program was
implemented from 2007 to 2013 to subsidize nonprofit
organizations and schools for providing a 24-hour basic
computer skill training program for women in rural areas.
Between 2011 and March 2015, a total of 9,064 courses
were opened, and 94,742 women took part (66.57% of all

participants).
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Since 2012, the Female Innovative Entrepreneurship Project
has been selecting and developing outstanding female
entrepreneurs to become models of success. In 2013, the
second-place winner of the competition was Mei Ping-hsiao,
whose company Han-chao Logistics Co. saw revenues grow
260% since it was established 17 years ago. Even more, the
company became the largest fresh food logistics company in
Taiwan. Han-chao has broken the stereotype of a hot, humid
vegetable market and built a clean, efficient business
environment. Highly educated staff, especially women, bring
technological savvy to a traditional agricultural business.
Some 45% of managers and 60% of employees are female at
the company, which is committed to protecting women’s
right to work.
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J B Setting examples of successful female entrepreneurship
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The Gender Mainstreaming Award was established in 2003
to encourage government agencies to give promotions to
outstanding female public servants. By the end of March
2015, women accounted for 30.6% of the 8,631 senior-rank
officials in the central and local governments. The
government continues to promote the ‘“one-third”
principle—that males and females should comprise at least
one-third of the members of any committee—and regularly
monitors compliance by agencies and state enterprises. By
July 2015, the one-third principle was achieved by 96.34%
of government agency committees, 25% of state enterprise
boards of directors, 87.5% of state enterprise boards of
supervisors, 50% of public foundation boards of directors,
and 74.5% of public foundation boards of supervisors.

(2) AE#®B1 §EF 5 F 250 6145 Incentives to
raise ratio of women leaders at labor unions
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When planning subsidies for labor unions, the Ministry of
Labor and local governments consider women’s
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representation on a union’s board of directors or supervisors
as a criterion for granting funds. As a result, women
accounted for 31.1% of directors and supervisors of all labor
unions in 2014, an improvement over the 28.4% of the
previous year.
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To increase women’s political participation and raise the
ratio of female legislative candidates/elected officials, the
government has asked all political parties to consider gender
representation when nominating candidates for elected office.
In addition, political parties are encouraged to conduct

meetings to discuss and deepen awareness of gender equality,
and to encourage more women to run for office.

() ¥ #PEwWTZ 1 F%kH Gender equality in the
workplace
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To encourage businesses to create a women-friendly
working environment, MOEA has included “gender-equal
working environment” in the evaluation standards for
corporate awards such as the 2013 National Award of
Outstanding SMEs, the Rising Star Award, and the Business
Startup Award. For the 13th Business Startup Award, the
MOEA has increased the weight of the “Corporate Social
Responsibility” criteria, which includes creating an equal
working environment for all genders.
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# *¢ Encourage companies to promote work-life balance
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work-life balance workshops, train staff to implement
work-life balance measures.
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= 7 PR3435 *% - Bring experts on site to help businesses
institute work-life balance mechanisms.
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T3 v 4 E T F AT o Establish a work-life
balance resource website providing businesses with
related information and knowledge.
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balance subsidy projects at companies and provide
guidance to businesses.
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D w2 B A F AL A e o Under the
Regulations on Subsidy and Standards for Establishing
Breastfeeding (Breast Milk Collection) Room, Childcare
Facilities and Measures, employers receive partial
subsidies for setting up breastfeeding rooms, child care
facilities and child care measures.
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Each year, the Ministry of Science and Technology (MOST)
conducts surveys on R&D spending and personnel at the
nation’s universities, research institutions and public/private
businesses. The results are compiled and published in the
“Indicators of Science and Technology, ROC.” R&D
personnel, including females, are divided according type of
personnel, education background and scientific discipline.
According to the survey, male R&D personnel outnumber
females by roughly 3:1. For MOST-sponsored research
projects, the percentage of female principal investigators has
been on the increase for three consecutive years, reaching
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22.89% in 2014—a significant increase from the 2.31% of
2011.

(=) %2 STEM 4¢3 Women in STEM
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Currently, career counseling in senior high schools is
conducted through the “career planning” curriculum, related
activities, as well as individual and group counseling. Under
the “career planning” curriculum, students learn about
gender roles and career development choices. Female
students are encouraged to develop interests in science and
engineering and expand their life perspectives. Other
activities teach high school students about the many
achievements of women in science over the years.In college,
the ratio of male to female students majoring in science and
technology is roughly 2:1. However, the proportion of
females majoring in science and technology has been
increasing by 0.3% to 0.4% every year since 2008.

\_.\
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S E ICT £ % & A2 & (747 Helping women

entrepreneurs to use ICT to market their products
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7 4§ ¢ - E-commerce is already an important
marketing channel and will continue to be in the future.
Internet linkages can overcome many barriers to selling
goods overseas. The Taiwan Women’s Business Network
uses online marketing techniques; it encourages women
entrepreneurs to use ICT in marketing as a means to
enter the global market. It has accumulated many
successes in this regard. Chinese Taipei welcomes other
APEC member economies to link similar sites with the
Taiwan Women’s Business Network as a means of
creating more opportunities for female entrepreneurs to
market their products.
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2007, Chinese Taipei rolled out a Phoenix Micro Startup
Program to help women by providing business startup
courses, consultation services and loans. In preparation
for the digital era, the program also offers courses on
online auctions, marketing techniques, commercial
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photography, community networking, blogging and
marketing applications.
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Outreach teams from public employment service
institutions have been studying women’s employment
needs and wishes and developing appropriate job

opportunities.
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To encourage businesses and their employees to utilize
digital learning, the SMEA has set up a digital learning
platform (Small and Medium Enterprise Online
University) that provides thousands of courses on
production, marketing, human resources, R&D, and
financial management. Added-value services are also
offered, such as online lectures, audio book excerpts and
e-books.
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platform’s inception in 2006 through July 2015, more
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than 548,000 people have participated in the online
courses. Among them, female students exceeded 246,000
and accounted for 45% of users. Users of digital learning
accessed the website 4,829,742 times with women
accounting for 2,173,384 times (45%). To further boost
usage by women, the SMEA in 2012 began designing
digital learning classes specifically for women, including
marketing logistics, startup incubation, business
financing and human resources management.
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B T e & 4 o To help digitally
underprivileged micro businesses and citizens in remote
areas, the SMEA also encourages local specialty
businesses form digital clusters for upgrading their
online businesses. The project focuses on creating more
digital business opportunities for SMEs through the

implementation of e-commerce and leads SMEs to
sustainable operation.
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APEC Seminar of Empowering Women through ICT for Inclusive Growth

16 5EF, 2015
FICC, Manila, The Philippines

Speaker: Ching-Cheng Chang
Chinese Taipei

Overview

Phase 1
‘Phase 2

*Phase 3
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Share best practices on ICT innovations
. applications for women

Identify key elements for successful women-led
business
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Micro, small and medium sized enterprises (MSMEs)
= High growth potentials for generating jobs and income opportunities for women
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Pre-test Post-test
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ICT and related services can empower
women by:
* Create environment for women to
participate in community-based activities
* Create business and employment
opportunities for women

* Create business-enabling networks that
address women's needs

Business
Opportunity

Enabling
Environment

Business
Metwork

= To better increase
women

entrepreneurs’

* Provide e-commerce
platform and cost-
effective package to

= Introduce the
innovative ICT
solutions like e-

learning and help women confidence, ICT
crowdfunding for entreprensurs’ specialization
women micro-business and courses and women-
entreprensurs to perishable products centric topics, with
solve the problem of break the market gender-sensitive
finandal literacy and boundary. trained mentor,
family consent. should be adopted.

* Build network
activities to provide
role models and
emaotional supports
through interaction
for women
entrepreneurs.
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v Preferred Topics
* Human Resource Management
* Financial Literacy
* Marketing Skill
* Access to Market

¥ Positive Behavioral Support
* Interaction with Goals and Steps
* Mentors as Advisers

v Stable Infrastructure Service
* Steady & Easy to Use
= 25-hours Accessible
* Friendly Interface

* Findings:

* Using ICT to search for market information is unfamiliar to women

entrepreneurs.

- High level of ICT literacy is not the same as being able to access market
information or convert information into benefit.

Recommendations:

* Encourage women specializing in ICT or women in ICT-related
businesses to design e-learning programs tailored for women's needs.

* Greater involvement of women specializing in ICT or women in ICT-
related businesses to help women entrepreneurs overcome those

challenges
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* Findings:
* Domestic business is preferred by small-scale women
entrepreneurs because of the high transaction costs to reach
international customers.

* But they still show a high level of interest in approaching the
international market.
* Recommendations:
* Create more affordable and sustainable e-learning systems.
* Serve as a learning tool to build knowledge base for doing
transnational business.

* Findings:
* Technical barriers prevent women entrepreneurs from exploring
new financial access, e.g.: crowdfunding.

* Recommendations:

* Expand course content while retaining time flexibility in e-
learning programs.

* Many participants agreed that time flexibility was one of the
most attractive features that led to their decision to enter the e-
learning program.
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* Findings:
* Women entrepreneurs prefer communication and relationship-
building.

* Recommendations:
* Design e-learning programs that encourage person-to-
person interaction.
* A combination of virtual and face-to-face interactions during
the e-learning process can facilitate this relationship-building
and motivate learners to use ICT in managing their business.

®0bjectives:
*Build up women entrepreneurs’ self-confidence

*Create 24-hour learning environment

®Main Features:
*Make learning interactive and easy
*Provide failure simulation for women entrepreneurs.
*Off-line version also available for easy access in all
environment.
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®Purpose:

®Provide guidelines and recommendations for policy makers,
NGOs, and female MSMEs.

®Themes:
*What are the potential benefits of ICT-learning by women MSMEs?

*What are the common features/barriers of ICT —learning tools that
unlock female MSEMs' potential for success?

*What can be done to accelerate the use of ICT-learmning
tools/platform by women MSMEs?
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