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Seasonal UnModst ----- &
Seas®lrreg e e
2.2.6 1994Q3-2012Q2 [&] AWE I§ &5 — ZEiH =
F 2.A AVERAGE PER CENT CHANGE WITHOUT REGARD TO SIGN
OVER THE INDICATED SPAN.
SPAN Bl D11 D13 D12 D10 A2 Cl8 F1 E1l E2 E3
8] CI I C =] P TD MCD MOD.O MOD.CI MOD.I
1 1.49 1.06 0.30 1.02 ©0.99 0.03 0.00 1.086 1.48 1.04 0.27
2 2.19 2.06 0.22 2.06 1.09 0.086 0.00 2.086 2.19 2.06 0.21
3 3.14 3.12 0.21 3.11 0.98 0.09 0.00 3.12 3.14 3.11 0.19
4 4.18 4.18 0.28 4.18 0.04 0.13 0.00 4.18 4.18 4.18 0.26
F 2.B RELATIVE CONTRIBUTION TO THE VARIANCE OF THE PER CENT CHANGE IN
THE COMPONENTS OF THE ORIGINAL SERIES.
SPAMN D13 D12 D10 A2 C18 RATTIO
I C 5 P TD  TOTAL (x100)
1 4.29 49.03 46.63 0.04 0.00 100 04,83
2 0.88 77.47 21.58 0.07 0.00 100 113.39
3 0.41 90.60 B.91 0.08 0.00 100 108.45
4 0.46 99.44 0.01 0.09 0.00 100 100. 32
F 2.C AVERAGE PER CENT CHANGE WITH REGARD TO SIGN AND STANDARD DEVIATION
OVER INDICATED SPAN.
SPAN Bl D13 D12 D10 D1l F1
8] I C 5 CI MCD
AVGE SD.  AVGE 5D. AVGE SD. AVGE SD.  AVGE 5D. AVGE SD.
1 1.04 1.40 ©0.02 0.40 1.02 0.30 0.01 1.30 1.03 0.51 1.03 0.51
2 2.10 1.51 0.00 0.27 2.06 0.54 0.03 1.36 2.06 0.63 2.06 0.863
3 3.14 1.55 o0.01 0.28 3.11 o0.73 0.02 1.28 3.12 0.79 3.12 0.79
4 4.18 0.97 0.00 0.34 4.18 0.89 -0.00 0.06 4.18 0.97 4.18 0.97
F 2.0 AVERAGE DURATION OF RUN CcI I C MCD
8.33 1.27 75.00 B8.33

2.2.7

1994Q3-2012Q2 [ AWE K ] B 51 $h 17 28 12 47 22

t - MEIEBEMNFT & Hat Z LB
HEE A2 BB THERENEE 7 H BT Al s 1% 9
BRI AMBEAEAGAEZHE (KEF 7 HEEHE 6 A > LA
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12 H ) MBEMNGFEWE— X EHFHEE - B0 EER
AT 5 B RRAME Z R 0l e s AE IR A ER & R E B A B
EEEA Mt HRER NS -GG RESERG=F (FF
F—R oWk TR NPEBEHRE S -

HEZER THEREGT HAHEEBEAREBREFASHER
EBEETHEA NG -BHHFEEHIRER > &% A #MEEEKE
(BEERERAE) TE (FEEEKAR) RERZEHE - &
EiEwE - BRIk BF TRREFEM > MFETHEN - EHEoEH AR
%E{EEZ)‘E?Z*% BN EE R A SR EEEER S S HA
Bk I E TR EER - AT R e R IR E TR
- EBERRAGEH KRRE BEESY RN T
REZHE > LMk eREASGFETER -

DUTR $1 %) e B 7 1 58 & BN P39 8 % 58 & Z TR B 5 &
2.2.1 -

D> én”# Wﬂlﬁ‘

YOAWE ST A GHER B E RS DRFERECHS LTERE SR EN —
By o TRy 4 B R AT R MR AV B R BP0 i H 2011 £ 5 5 AWE Hi AR BLEK - R
HMBaHFERMENFHEEREHRE (AWCE) B -
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* 221 IREQEENE BaEt bR

THE R 2 R B
HELH SR E LR AR
HESEH 5] BEE—N
Z R BARSE 5 {11 1
BRI SRAREATIE |5 AR ABSERNRHR
A Bt — (1
EFUREET | WA O TISATRE | 2058T - 5T A TRE
GAGEHEY | BT FT
SRETHE | TEHPIE S BB R T | 2R5ARE - HAEATH RS
B RGPS B R
A BPURE B A B
A SRR  DIPER R | TR - HIr
R e SRR (& T E R R
G S TR RS B
%% ) - EITER
TR BTG R R
FE T SECEe FHE R
H Tk R BB A P S R B | B GBS
B G O
HibE 735 AR YRR 12 | 5V A MR ¢ B/
3~ BB 1 ARERETAR
S
4 TR SO R S  T
RIRH A
AR 110,000 5 415,700 5%

¥ AWE 5 # of 2 I T 0GR 08 BN M PG i 2 T R9JE /Y EEH S & h & E A B T

R
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FT=F ZEBIFERERTEFHZE (Employee Earnings
and Hours Survey, EEHS)

ZRERABTHER T (EEH®) S 5EREZREABTHE - T

[ Kz 357 B 5T o 07 20 S 4H B R 43 A Y B AN 4 At HE o (& b R P T R A U

EAEBERE (UTENARE) REEERS (WKE - EEME
MAEETESN AR T4

— - HEW
EHﬁﬁﬁ%%1W4EEE$W@’Q1%1E&%EWEW
H— > 2% 1983 4F J 1985 fFE £ & — 2 > i 1986 4F£ 2 1996 4F

FaﬁXEﬁZBH;tfﬁaﬁﬁ » HE] 1996 £S5 > R >J§€Q“Fﬁ§%ffﬂi$§ﬂ’§éjﬁ% ’
HELBEMF - ROFEMR > WHRFHER 8 [ A FAMAETER -

EEH SHERERIEE R 5 HAVE = (6 B2 A& RATA & —
&S B - o Ry e T > HAI AN B S (F AR EBYIREZH > £
N ABS 52 5 &5 (il 58 A 28 B By il e AU B A 29 Ry M T e A > LR S T R
HERBRAEGRHEE THERYE -~ CWEERA LHEEFERE
— flE B i G HE (W B Ay T BRER (snapshot) - A E 2 > EEH £
G ER B S EER > ABS M ST W P88 i BB fe tH B & > B EH &1
Eb# EEH A [ 4 07 [ A B3R E A B/ O (B A -

LR EES  NEREAAHEBEFK R ABS & THETIES
AR (RIRBTHYIREG > BRI R B BET 2 53 » TR FEN > &
— X (2000 4 ) 3F & EEH &0y 2 2N R - 84 0% B ET 2 #Y M
IH > EEH J& ABS A 79 i i I 5H A& o E — 7 U SR I 58 AT e B R BN E T E
JAWEE - PUT St S AT EEH IR E SR S Eh{ER I -

® 2008 fFEf7HL T AT T {E % #:£% ( Work Choices legislation)

¥ Employee Earnings and Hours » Z {8 8 T35 & K& T.0% -

O0T TEEEEE ) B 2006 4E 3 H A MBI BUSHIRE DI T B E 4 80%
IAE’JI%“‘*E%T%%“% 2205 E O 1% bR B N TN B 22 55 5 B AR R A Y L E
G 3% E B AR R > R TAEBEERNE RS T sl a8 i sk ( Certified Agreements ) H1JE
,J][j:{fﬁt@—}ﬁﬁfgjﬁ‘% ( Australian Workplace Agreements ,AWAS ) -
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HIE T - Sz FHAES R 2006 FHEENEL -

® 2010 FHH T AF TIEES (Fair Work Act 2009) #9 %I 5E >
EEH 1% B TR aTE F NV IH#ET 7 — 8RB0 gl
SR - EESER#E  ANEGNEFANBEEET -

® 2012 4 B #A 4 fin 4 BE HE 3 7 =X -

® 2014 4F B A Ui 55 (R O BE IS AR 8+ 17 b 2 A - E B R SR
TR 18 R T18 BRE 20 B FI T2L1BRLLE s B - B
B e A B W) (8 B 51 » 3 00 1035 5 8 4R ISR G SR B 2 T
CESCER
= MRt
EEH 35 7 2 3 # B % RoHl 6 £ 40 90 AWE 30 % 10 ) - A 6 F 76
Bk o EEH & 2R A IS ER R BE % » 25— IS EX A ¢ ABSBR T R IR
3T 90 5 5 KB o A1 49 8,000 {1 7 £ A A0 B KA BE - BLAR 3T
B fir 0 46 1 5 I /46 O B S 1 S A R By 9 ABN R fir = TAU
o5 b B TR T G 1 JE B (5 P ABS PSR ML A BB IR AL (R E A
T % T o B (R BB K EEM 3§ 2 4 4 49 55,000 (i (g
B -
(—) F—REmE
EEH {55 — I B i B B 75 M7 75 Hl S NG 76 BE AT - R T A
BERHME (T8 B4 B B

o i/ ;
* ARE

o T EREMFENTREMAEITRELESEAITE
FE2S 2 B AT AR 3 o B s R U R AT S 1R 77 &

o ST AR 8 THBEK/NRINGET - NYRE KITHEAE

2B FS B Y 2009 FEAEAT T T 2009 AP T EE S0 H MK AN E N A E T IE
/&3 ( Fair Work Australia, FWA) » HE M 7 BN T ¥R A ZE & & ( Australian
Industrial Relations Commission, AIRC ) 3 & 77 LU AT B S5 3 T 78 55 B F 38 0 2
S E B g AT AR EE > KHE 2 Bl &R L E M EAE G -
18



MmAZER -
PR 25 12 B S Bh 2 E Y Bl R AR BE RGP B R R E D & HY AR RS PR
EHI ﬁ%%ﬁ?\?fﬁﬁ%%i‘&?ﬁah Hoy#pnaE T N#AE 20
NZ s > FmEME A RS AWE HENEEEAEERK -

(Z) FMEERMmE

EEH MV R EA i B > SREENE — R EME
A RRE N B DA B B il R U4 B P B R B RR R - ABS [ & {E FiT i 22 ]
A T P 3 M T G B o () B 5% E — 4H BB R Y L 4R {H ( start number ) R
% {E (skip number) - (B RE1E ABS FUH M AN H B TH & F
SRR TR A WHE TR —EERE S BN > mIEE 2 (R E
e MEFEREREREAN MEYANFZUEMFETHETLHER
T -

ABS 5838 EEH BV R AR B AT 5§ M T A 8 & Hh B % 58 HY
BAEREFMEAR - HIMBEKRTE ABS AYHh S8 [ I B 58 AT (8 8 1 A A
FEEHAFE SRR ERERRBENE T BENEKE T —EZK ABS
B R SR s B B A E KL ABS W BL R FT ol iV E B A&
R ORI S RS el - N A S e N e
i EWNE B AER -

5 {18 ik P P b 28 Y (R B R AR BORF LR FY B4 M 2 B TN B A
e BB APy BRI 231 fion > S Z > B B THIEKE
P EH (B B AEIRNZ -
% 2.3.1 EEH g B AR Z fil 5 A

BETETR BT ER FEMEETHEAR
1 6 EoRtil
7 49 2 6 fir
50 199 i %€ 8 fir
200 999 T 10 iz
1000 3999 5 100 A Hh3E 14> DAL SE HE
4000 % PR f 25 40 fir
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ABS gt¥fHhE T R - NBWLMER > SEMBHEEHN "2 1L
—BE ANE  HEEOG) P EAHEAEA R SE AN B LT AEE (R
& 2.3.1) H R HRE S AV IH () e B AN BUE R L e E N > AT
G AR ETE R R B ABS B o DUREfR ABS % I il 8
FRITT By 2 5 (8 B R A Z HE 5 &5 SRR J2 %y 25 B2 (1 BE oG -

Step 1 — Number of employees " Q-
Nate O &

= Report employees on all payrolls (weekly, fortnightly and

(a) Record the number of employees on
who received pay for any part of
before 16 May 2014 who are

Including udimg
* Permanent, temporary and - Emp]w*Qly under the

employess Aus nt's Paid Parental

= Full-ime and pad-time em

= Managerial and executi - ho did not receive pay for

+ Employees who c period (e.g. casuals who did
terminated emplay uring the during the reference period)
reference period salaried directors

= Employees absent on ar ing proprietors and partners of
prepaid leave unincorporated businesses (e.g. sole

+ Employees on workers' compengation traders or partnerships)
who contimue to be paid through = Self-employed persons such as
payroll subcontractors or consuliants who are

+ Persons paid a retainer, wage not employees of this organisation
salary * Persons paid by commission only

» Salaried directors if this j§ an (i.e. & retainer/wage/salary is mot paid)
incosporated bosiness (e Lu:l] = Employees paid from

+ Employees paid fmru ralsw.I
basad in but hased elsewhere

Total nm@upluyeﬁwhn recelved pay ... ... ... ..l

(b) Is the total number of employees (as reported above) between ABS ?E%
A\ B S
Yes Go to Step 2 \ Eﬁﬂ@

No Contact the ABS on 1800 805 797
to ensure that you do not select
maore employees than required

2.3.1 EEH & 228 1 HIH

BeSh o R E S H AT 0 ABSTRGE T DB 2— EHUR BREA , T
s E — G EKERE  EREr TP L mHERA R L
BAEM (kB EREF) & e BEERENRER - HIR ABS

s EHEMRE > BT A EME SR A (RE 2.3.2)-

Step 2 - Select a sample of employees

Note
The sample of employees should be selected from all the employees reported in
Step 1 of this form. =

+ The selection procedure is designed to prodoce a representative sample of FEﬂI-{W] /fE

N employees in Aostralia, even though it might not produce a representative sample of
E ﬁ[j {E employees in your organisation. /
- Select the from your payroll(s) then select O employee

until you reach end of your payroll(s)

& 2.3.2 EEH g f& 28 2 [MHE
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DU SR 130 0 ABS 401{0] S T G 7 T SR A0 IR B R o L
FE S I 76 1 ABSBR B3t #4702 4 BT W40 o] i £ R B REA
BT
Vol mrERERAR

HF g B TR ALY B T N8 IR 200 iz 2 B IR 999 fir 2 -
F 2.3.1 BEHUFRAIEMEE 10 2 B A > SUREMBEFE DB &
11 (=10+1)-

S 1 (8 I 1

HETIHREFM (SFF AR AEE EHFF) @ AH 702 FrLL
11 #iERAFE 2R > GHRBER 63 -

702

—7 =638 (RE/NECHR) =63

i bR (E 63 ot B — 1 0 2 1 fj Ay B i 8 (R 0.2397) & -
HEMUER A > SEEHER 15 -

63 x 0.2397 =15.1 (VU H Atk ) = 15
S RERE
R it E4E R - ABS B At H B TH&EF M E
W5 156 fi B LH4G > AREE 63 MM E -2 > HFHE 10
irE LA 2R MEAEERNWEEREAN LS 1578
141 ~ 204 ~ 267 ~ 330 ~ 393 -~ 456 ~ 519 % 582 fii g & -
R R ZEH 10 EREEMEG  SEARE TR ERE 11
s (ZWmEEE L {HBEEERME 1047 ) -
(1)EE 4G E 270 By — SR 1 2 [ bR E 2 [ /Y BE % e B 8y -
) EEEHEREL BT ESE - H AR RN HEEE -
BEMENHEERSFH 2 BIEE THE NBYPBLER > RK
BB T4 NSO E By R BE A SR B B9 R B (B R E B Y R
h1E -
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1]

- HAEME
EEH /0738 & &0 5 2016 46 5 H (% 19752 2014 42 5 f

FEE > TSRSk 2) 0 PG IERIRE R R B S  HE EHE -

(=) BRER% 448
ABS 1A R 7 4 1 B EL R AR AT B EEH B H Y - S

ZHB  REWE 518 ABS WIRRE S HH B - W H A

BRSBTS B ABN METHERREE - IR A ML R

BEEL WS W BT E R R A - R S E

5 g S O S B 1O B0 L
o il
o ABHEE
o FE (FREMWETHEEAL)

o WM (EMEEEFE L ZEAETAR)

(=) REAMS : k48
RERMGEEHEE QTR FE - A THRFNEE TS

78 -

o HITMM: WIEATHANE WA - ER - HFEE (A
VE HEEIREREREE) BB EELANE RS
BATEE - BEBEY  BEAE (LIRS LT
%) REBTEH (BE - EEWRKENE) S -

* FE:BEATLHER (HEHE  #E - 5ARLM) -
BHEME W (S E R R S S BOR B - TIBE
W) M VERE - PR - R R R AR 2 O
52 5 25 FIT SELHR 40 9 0 40 R IR 48 B M R PR AR A M 4
SR B — R B B S IR A M

o HBIIE ¢ A M E A T R O0HE TN % 0 -

° BIFHMIENR  HERENH - EBSEHRE - B
SEFEE TS -ESALE B
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(—) EBFHKWEHE

fie ABSBR E Lk &b > & 4 EEH AYRM B iR A -
(Z) WERRBE

B AS g 7 T PR A B SH R~ Excel R RECGRA G ANIEH B HE - @
EE R A ANEFHE S W (OEFHNE > XFRBTFREF)
REFEDR  WAWERBEN EETE » (HME0H Rk FEZ )=
KiIFEAAME - MBEARMBEEE NEHE - &2 GEHRT 40 (I
BB ME > Het W R KB % (5P 5 E &5 A A £/ Excel
BRRGAKIEEME - A S EE R A e F KA A E - H
HE &M@ ASgEat bW EZ2MENER -
(=) BBERBENERNKE

25 4 i TE S T AR T R B B 4R b BV A B o DL B ) 20 B 56 g P
FriEE8E 28t -
(M) &R B
(A) FEERH

PR N G E AR RE G B AR B R e
W75 i 2R T LU IE -
H o~ HEEGE

EEH [X £% W9 b B il Bk 0k > 0L HE 5 1B FE TR BR W PS B HE T » 5R—
PES B (R PR BUE TR & (G TR DA HE (S B (B R pe 0y B TR - £5 I8 &
5] Bk £R FH B (EL £2 1= i 5104 DA 4l A BEAe Ay g e A8 R B0 1T HE S 1S
B TRNE - BESE - S 355 R (0] 52 i v PR 1 0 05 5T A HE A - (Rl Be e 8
F & 56t B (0] 2% g e B R Y P 2 B R A i R (0] 2R R R i = R
e P BR Y Bl o A st A5 2 20 4 1o R (0] 2% o o &R -

Pt 58 BUE 18 & il 5104 2 15 A T 2 B & (8 B A A A AR — (1
% (weight) w; > JREIREEG BEAIER DLER A GEH0 > it 2
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P b A P I (R B P I (B A R (5t BT B0V B R R £6
o

N B EEH 38 & /2 PR W FE B il B 0% - 8 = (8 20 BRI SR B E 2
m G R ARG 2R HEEM SO T
Sz RBURKRBW, - BEA KBS BB R B R -

W= N EE 2 B R R B
- n, 50 R R 5 R

Ao TG4 E (Reporting split) | BEAB W, ¢ 1R 4 E b Ef
BAREEREH -

oo E 8 2 KA W rY 5 A
i n 50 g 5 0] B A G T R

s BEBEBRE W, | (RIESERAMEMRE (F2.3.1) AR -

L BiERSiMEAREZZEETEAY
A 51 5 BB R R G 2 B T A

Y 1& Wy :ZWLi X Wy i X Wa i Bl R B T 48 N8 -
i

B OEEH W& (M EIRE — K > HIEG RS G E 7 EEY
A % T A BE R DA R B AL ROME © TR B > EEM 3 3 4
5 67 M 1 LM B8 5 2 T 48 R

N~ FETER

Tl b e BB EHRHGERANGESHEEZFIE > &
fifi
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SETEHA | &8 - e R e T -

MERE | 2FREs T ITFES -

FENETE | S ERSENE - A cNFE AR LERE
7= F o

AR A~ ME - BEERESEES -

MR AE | RZEE T ANBSREY -

Z 91> EEH JR[E B 88 41 & % B 0 A NBUR S L Bor s F 5 A
(A

H H 5l et |

HEAAE | B A LR R 200 5T ~ 200 % R 300 5E ~ 300
% R 400 5T ~ B 2,500 52 B % MR -
CEL VT T

o fir 8 B - HER Z T B &t -

TSy AL | AR R ) 2 00 g R R A -

AR | R BE R o B R

tETEERERAR
(—) XTEERE

EEH = S (50 A =& 15 R N B0 1% B R M B8 F8 R N B &R PS> 8
HBEEH K TIERGHER » A FE ~ SiEE - BANAFILIFEZE S
BLR R~ E 2 & R B KR R % E ( Families, Housing, Community
Services and Indigenous Affairs, FaHCSIA ) % ; R EUFERFI4h » B 5
TE EEwmg 2t A& ~ B2 BT A8 B 20 Rm BLE
TAZEFNBERAHEE - N g EEHIVEZEFEHE -

BY P25 4H 4% 40 B P& 55 T.4H 4% ( International Labour Organisation,
ILO) iz % T.4: 515 ( Bureau of Labour Statistics, BLS) JR&K &
{E FJ EEH &5t 45 % -
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(=) EEHR

EEH & 51 &5 R PR E Ry BN Bk 0 K I BURF il 38 e o & e (R L
FEH G BURZSHRIBIN IR R TESKHBE R ZH TSN PFFrEﬂjL
Z —EZEIEE - IS - BEH Giat &5 RIRIE At ABS (e B K & oy
M TEEMBEBRZH -

EIUET 8188 ZE (Labour Force Survey, LFS)
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AWE

Please read this first

+ Important: This form will be read using elactronic
equipment.

+ Use only black ball point pen when completing this fomm.

* Keep each number within the data entry boxes provided,
for example

* The reference period for the survey is the last pay period
ending on or before 20 May 2016 If unable to report for
this pay period please give details from the previous normal
pay period.

* Report for employees who were paid fior amy part of this pay
period basad in Australia

* The items listed under Incinding and Excludi

* Leave answer boxes blank where you have no response or examples and should not be taken a5 a comgpl item
data to enter, for example to be included or excluded.
I:I * Please report all monetary values ipgwhole
* Do not use ‘nil”, ‘n/a’ or draw a line in the data ( ¥-
entry boxes. = If are not available, provide careful
* You will need to report an estimate of time taken when you
have completed this form.
Part A — Number of employees
A Q‘m
* Record the number of employees om all payrolls of this ion who
pay for any part of the last pay period ending 20 May 2016 who
based in Anstralia.
* Permanent, temporary and casnal - Eml:il:ryues ‘umder the Australian
! Leave Scheme
who did not receive pay for the
od (e.g. casuals who did not work
Memucapu'nd‘.l
il gpmjxmsand parnners of
I rated businesses (e.g. sole traders or
:.|.|'
= Self-employed persons such as subcontractors
or consultants who are not employess of this
business
* Persons paid a retainer, wage ary = Persons paid by commission only
+ Salaried directors if is an (i_e. a retainer, wage or salary is not paid)
incorporated business: Pry Lid) * Employees paid from
* Employees i Aunstralia
Anstralia but based elsewhere
but paid fi
1 Full-time — Number of employees
i uduuﬂtmmfﬁunlmcnpmmwmzlymufmwmw
|1x»|1|a]]3I work the agreed or sward hours for a full-time employee in Males Females
their occupation (or if agreed or award hours do not apply, usoally work
35 hours or more a week). | | |
3 ]
2 Al other employees — Number of employees
Definition Males Females

+ All other employees are those employees who are not full-time adults as defined
above (e_g. full-time junior, part-time junior, part-time adolt employees).
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AWE
Part B — Weekly salary sacrificed earnings

Definition

« Salary sacrifice is an arrangement where an employes agrees to forgo part of their
pre-tax salary in retorn for benefits. Commeon types of salary sacrifice arrangements
include pre-tax contributions to superannuation funds and novated leases for motor
vehicles.

Note
= Record the total amount salary sacrificed, for any part of the last pay period ending
on or before 20 May 2016, for employees of this organisation who are based in

Aunstralia_

= If amounts are for more than one week (e_g. formnightly, monthly), include only one
week™s portion.

Inciuding Excluding

« Fringe benefits tax incurred on * Value of fringe e
benefits provided through a salary through a salary @
sacrifice arrangement (eg e i s}
* Employes from
3 mmmum_m;mq@nm 0

« Fuoll-time sdults:
- are paid at the adult rate fi orare 21 age Of OVer
and
- usually work the or hiowrs for a loyee in their occupation
(or if agreed or do apply, or more 3 week).
ales Females

¥ . led s| . . Jeo

N

4 All other eekly salary sacrificed earnings

those employees who are not full-time adults as defined
above . junior, part-time junior, part-time adult employeas).

0 Males Females

sl .. ool s . . [b9
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Part C — Taxable gross weekly earnings, including overtime

Definition

* Taxable gross weekly earnings, including owertime refers to taxable gross weekly eamings for the
reference period for all permanent, temporary, casual, managerial and executive employees before
taxation and any other deductions have been made.

Note

* Record the amount of taxable pross weekly earnings paid for any part of the last pay period
ending on or before 20 May 2016, for employees of this organisation who are based in
Australia.

+ [If payments are for more than one week (e.g. fortnightly, monthly), inclode only one week's

portion.

* Include ordinary and overtime earmnings, penalty payments, shift and other allowances not
covered under Excludimg.

* Ensure pre-tax salary sacrificed earnings are only incloded in Part B.

Including
Payments for leave (include only one week's.
podtion of pay in advance for leave taken
during the reference period)

* Commissions if a retainer, wage or salary is
also paid. Include only one week's portion of
the commission and retainerwage/salary

* Payments under profit sharing schemes

usually paid each pay period

* Incentive and piecework payments

* Workers compensation payments paid
through the payroll

« Halaries paid to directors and office B

= Weekly, fortnightly, monthly or g ¢mployed persons such as
bonuses. Include only one week’ ACHofrs ontractors who are not

* Amounts paid from elsew of this business
based in jons where 8 retainer, wage or salary is
Anstralia

* Post-tax deductions (g.g. CB nt and one-off bonuses (e.g. annual, six-

nthly, Christmas)

the payroll
Fees paid to directors or office holders

* Amounts paid to employees based elsewhere
@ * Employer superannuation contributions

5 Full-time adulis — m&mmmmm

Definition
+ Full-time
- are paid for their ocoupation or are 21 years of age or over
and
- usuall or award hours for a full-time employes in their occupation
{ior if award hours do mot apply, usually work 35 howrs or more a week).

Males Females

compensation payments not paid throngh

AWE

s| . . o0l s| .

other employees — Taxable gross weekly earnings, including overtime

Definition
+ All other employees are those employees who are not full-time adolts as defined above (e.g. full-
time jumior, part-time junior, part-time adult employeas).

Males Females

sl .. [od s| .

lo6)
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AWE

Part D — Weekly overtime earnings for full-time adult employees

Deftnition
* Weekly overtime earnings is that part of taxable gross weekly eamings paid for
hours worked in excess of award, ordinary or agreed hours of work_

Note

* Record the amount of weekly overtime earnings paid for any part of the last pay
period ending on or before 20 May 2016, for full-time adult employees of
this organisation who are basad in Australia

= If payments are for more than one week (e.g. fortnightly, monthly), inclode only
one week's portion.

Including Erxciuding

= Overtime paid at ordinary time rates. « Shift/penalty pa

= Shift/penalty payments for overtime time hours. b
hours

O
b AN

- are paid at the adult mte for their i are 21 years

and

- usnally work the agreed or, & foll-time Bemﬂulrmqﬂtm
{or if agreed or award usually 5 or mofe a week]).

('g(b és\.) 58 L. lod

(\0

O
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AWE
Part E — Comments and time taken

8 Please provide comments
— on any information you have supplied on this form (e.g. related to unusual
movements or other factors)
(Please use BLOCK letters)

— on any difficulties you had in providing the requested i
improvements to this form
(Please use BLOCK letters)

\Thank you for completing this form

QO Please retain a copy for your records
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p 2

In correspondence, please quote this number

EEH

fpetraiam | Survey of Employee Earnings and Hours
Slalten May 2014

Australian Business Number

Purpose of Collection

The Survey of Employee Earnings 2 Mprovides ke

on the characteristics of wage and sal ers. The estimates are
used in formulating industrial rel AT p@
Collection Authority

The information asked for is f the Census
and Statistics Act 1905, Y, ughk in completing

and returning this 5
power, if needed, to @ to provi
Confidentiality ﬂ@

ides me with the
ion sought.

Your completed form and personal &mﬁm remain confidential

to the Australian Bureau of Slﬂ
Due Date

Please complete this form a
the Australian Bureau of §

Reference Period

retin it in the reply paid envelope to

The reference period for this Torm is the last pay period ending on or
before Friday ]614.
-

Australian
Person we should contact if amy queries arise regarding this form
MName

Title or Position

Signature

& Commonwealth of Awsstralia 2014

55

Email

Telephone

Drate

i

Help availahle

Telephone: 1800 805 797

Mail:

i

Freacall (excluding
mobile phones)
Anstralian Burean
of Statistics

Reply Paid 76746
Sydney NSW 2000

Anstralian Covernment Statistical Clearing Honse Approval Number: (0007-12
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Please read
« Important: This form will be read using electronic
equipment.
« Use only black ball point pen when completing
this form.

« Keep each number or tick within the data entry boxes
provided, for example

2 85| or |v]

« Leave answer boxes blank where you have no
response or data to eater, for example

» Do not use ‘nil’, ‘n/a’ or draw a line in the data
entry boxes.

= The reference period for this survey is the last pay
period ending on or before 16 May 2014.

« If exact figures are not available, please provide
careful estimates.

Step 1 — Number of employees

EEH

this first

» The items listed under Including and Excluding
are examples and should not be taken as a complete
list of items to be included or excluded.

« Report for employees who were paid any part of
this pay period based in

» Please complete all questions for the organisation
specified on the front page of this form.

= Please report all monetary values in
Australian dollars (AS).

« If this organisation’s operations were ¢
disrupted by an industrial disputg
fire etc. during the reference peri

Note
* Report employees on all payrolls (weekly, fortnightly and y).

(a) Record the number of employees on of tion
who received pay for any part of period or
before 16 May 2014 who are

Including m@ uding S :

« Permanent, temporary and « Employs ly under the
employees istralian Gaye ent’s Paid Parental

« Full-time and part-time empjo ave SO

+ Managerial and execulige employBes . g who did not receive pay for

e period (e.g. casuals who did

work during the reference period)
salaried directors
K ing proprietors and partners of

unincorporated businesses (e.g. sole

« Employees on workers’ Jon traders or partnerships)
whocomiuuewbepeiddrmgh& « Self-employed persons such as
payroll subcontractors or consultants who are
« Persons paid a retainer, wage not employees of this organisation
salary * Persons paid by commission only
« Salaried directors if this 8§ an (1.e. a retainer/wage/salary is not paid)
incorporated business (e Ltd) * Employees paid from
« Employees paid from elsew! but
based in 6 but based elsewhere
Total n loyees who recelved pay .
(b) Is the total number of employees (as reported above) between and 2
Yes ~ Goto Step 2
No | Contact the ABS on 1800 805 797
to ensure that you do not select
more employees than required
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Step 2 — Select a sample of employees
Note

* The sample of employees should be selected from all the employees reported in
Step 1 of this form.

* The selection procedure is designed to produce a representative sample of
employees in Australia, even though it might not produce a representative sample of
employees in your organisation.

Select the employee from your payrollis) then select
until you reach the end of your payroll(s)

Step 3 — Complete employee forms

Note

* For each employee selected, complete a separate Employee form (see forms e L
= [f the number of employees selected is significantly different from the
provided, please contact the ABS on 1800 805 T97.

Step 4 — Main activity o \\,Q
Please describe the main activity of m@? O
(e.g. carpentry, real estate agency, clothes ) \

Step 5 - cummzm@(b' @

Please provide

— on any information you have suppliﬂ:@mm (e.g. related to unusual

movements or other factors)

(Please use BLOCK letters) \‘
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instructions, working on the questions

« The time spent by all employees in

and obtaining the information

* The time actually spent reading the

Please provide an estimate of the time taken to complete this survey
Including

Step 6 — Time taken

Thank you for completing these forms
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& 1 -
.Mﬂ:m.l? Survey of Employee Earnings and Hours May 2014
|
m Employee form
Part 1 — Employee characteristics 7 Is this employee an owner manager of an
T
1 Identification of employee incorporated enterprise?
Note Note
B} . * An owner manager is a paid employee of their own
= In the event the following employee details need to : :
be checked with you, please provide a method of incorporated business. m
identification below, e.g. payroll mumber or initials.
Yes Goto Q11
: : 2
2 Sex of employee -
8 Isihis 1 an u 1 r or
e e @@’
Female ... ....c.oocoeieiieior coe coe nn Note
MARAZErs Or £ are those who:
ic responsibilities in'the conduct or
3 Age of employee =
Note period harge of number of employees,
. . = Cl [
Eﬁ;gﬁ]ﬁ;&;ﬁﬂﬂmhﬂpﬂj e Q Iy do titlement to paid overtime.
es \a
Ageof employee ... ... ... ...
O
Tick one bo:
4 FEmployee rate of pay &@
9 1s fixed term or casual?
Adult rate " o o o - =
Junfor rate ... .oocoeeen cen cen cee eee = employees usually receive a higher mite of
1y, o compensate for lack of permanency and leave
Apprentice/trainee rate ... ... ... . W .. K entitlements.
Disability rate ... ... ... ... (b 0 Tick ane box cnly
5 Occupation title % \ Employed on a permanent basis ... ... ...

— %,
= Give full title of employes’s ocoupation, mm&
5C

class or grade where applicable, e_g. pri
teacher. machine operator, 2nd year app%dmf.

6 Main tasks or duties
[

Employed on a fixed term contract basis
Employed on a casual basis

Does this employee recelve a casual

loading
or d higher rate of pay to compensate for lack
of leave entitlements?

Yes
Mo

11 Does this employee work full-time or part-time?

Note

* Full-time employees usually work the agreed
or awand hours for a full-time employee in their
occupation. If agreed or award hours do not apply,
employees should be regarded as full-time if they
usnally work 35 howurs or more 8 week (including
casuals).

Full-time

Part-time
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Part 2 — Gross earnings 15 Taxable ordinary time earnings
Note Including
* Questions 12 to 18 refer to Gross Eamings (ie. eamings + Base pay
before taxation and other deductions are made) for the + Shift/penalty payments for ordinary time hours
last pay period ending on or before 16 May 2014, + Retniners
* Earnings figures should relate to the pay frequency + Payments made in the reference perind which vary
indicated in (Juestion 12. according to measured performance, e.g. piecework,

production bonuses, commissions, etc.
= Weekly, fortnightly, monthly or quarterly bonuoses that

12 Pay frequency Tick one box only are based on measured performance
Excluding
* Amounts salary sacrificed
VEFE LT s oo oo aoe com ao coe oo G0 ceo oo a0 B e s Rl e TR

Other (please specify) ... ... cov os cas sia a

13 Total amount salary sacrificed

Note
= Salary sacrifice is an arrangement where an employes Shift/pe fior ordinary time hours (include
agrees to forgo part of their pre-tax salary in return for 2 lﬂQﬂﬂm 15)

benefits. Common types of benefits include pre-tax

contributions to superanmuation funds and novated O
for motor vehicles.

Including

+ Fringe benefits tax incurred on benefits provi lT allowances paild
a salary sacrifice arrangemant

= Amny portion of weekly, fortnightly, mon

I = that was salary sacrificed Fm‘a:mples:l.a.ﬁmﬂd locality and height allowances.
Excinding
= Value of fringe benefits not asalary&
sacrifice amangement e.g. e ENpEnses
+ Employee contributions. from eaMmings Describe taxable allowancei
= Salary sacrifice of half-yearly, . irmegular 5)
one-off bonuses K
Describe itemi(s) salary sac o 18 All other taxable payments paid in this pay period
Including
+ Annuoal leave loading

* Half yearly. annuoal, irregular or one-off bonuses
* Pay in advance or back pay
+ Severamce, termination and redundancy payments

Excluding
14 Total taxable + Reimbursements for expenses
Excinding
= Amounts salary sacrificed
Describe these payments
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Part 3 — Hours paid for

Note
* Questions 19 and 20 refer to the last pay period
ending on or before 16 May 2014.

19 Ordinary time hours paid for
Note
* Report the number of award, standard or agreed hours of
work which were actually paid for.
* Do not convert ordinary time hoars paid for at penalty
rates, e.g. shift hours. to their ordinary time equivalent.

Including

* Hours of paid leave relating to the pay period
Excluding

* Overtime hours (include in Question 20)

« Hours on stand-by or reporting time except when these

are part of ordinary time hours
__| hrs | mins
OR(lfdeclmal)
| o I

20 Overtime hours paid for

Note
+ Report the number of hours in excess of 3
u'agmdlnnwh:dlwempandfw

equivalent, e.g. if 4 hours of overti
and a half, the hours reported

Including
Overtime hours paid at the

+ Standard hours paid at penalty rates \
(include in Question 19)
« Normal shift work (include in Questi @

.ms SRS ‘@
Excluding

Part 4 — How this employee’s pay was set

Note
* Do not complete Questions 21 to 31 for owner

managers.

* Questions 21 to 31 refer to how this employee’s pay was
set for the last pay period ending on or before
16 May 2014,

* Anemployee’s pay may be set by a collective agreement
(Question 21), an award (Question 22) or an individual
agreement or individual contract (Question 25).

21 Was this employee’s pay set by
agreement?

Note
« Collective agreements set pay ons fora
group of employees on process.
agreements
ptopctcoﬂecuvengmmts
@A)O:Cemﬁed
consent awards
collective agreements
ements Preserving State Awards

22 Was this employee’s pay set by an award?

Note
« Awards are legally enforceable determinations of Federal
and State industrial tribunals or authorities that set pay

Including

+ Modem awards

+ Australian Pay and Classification Scales (Pay Scales)

« Notional Agreements Preserving State Awards
(NAPSAs)

« Transitional awards

+ Pre-reform awards

Excluding

+ Enterprise awards and consent awards (include in
Question 21)

+ Collective agreemeats (include in Question 21)

« Individual agreements or individual contracts
(include in Question 25)

Yes

P Gow Q25
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23 Was this employee’s pay set at the rate of pay

specified in the award?
Yes Go to Q30
Mo

Was this employee’s pay set by an arrangement
to pay more than the rate of pay specified in
the award?

Go to Q32

Yes
Mo

Was this employee’s pay set by an individual
agreement or individual contract?

Note

* Individual agreements or contracts set the pay and
conditions for an individoal employee. They may be
verbal or written and signed by the employes.

Inciuding

+ Individual Transitional Employment Agreements (TTEA)
Australian Workplace Agreements (AWA)

Preserved Individual State Agreements

Individual employment contracts

qucu'l:rml individoal arrangements

28 With which Industrial tribunal or authority
has this agreement been lodged, certified,
approved or registered? Tick one box only
Fair Work Commission ... ... ... ... .. ..

Workplace Authority (formerly Office of the
Employment Advocate) ... ... ... oo s aes o

Australian Industrial Relations Commission

State Industrial Relations Commission
or equivalent

Other (please specify)

%mm
o *Q\

aaaaaaaaa

+ Collective agreements (include in Question 21) and
awards (inchede in Question 22) @0 mﬁxm&nfﬂlenward?
Yes Go to Q27
e o ﬁ
Please how this I 'S
a federal or state award,
Pay Scale? Tick one box only

N

Federal award (including modern award)
State award ... ... oo e ce cen e cee ves e

Pay Scale (including MAPSA) ... oo aen o

32 Commenis

Note

* Please detail any unusual features affecting this
employea’s eamings, hours or pay setting arrangemants.
This may avoid the need to contact yoo with queries.

Note

* When you have completed Employees forms for
all selected employees go to Step 4 of the main
survey form.

= If you require assistance in completing this form
pleasa contact the Australian Burean of Statistics ( ARS)
on 150 B0S T97.
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Labour Force Survey
From population Question/Field To gquestion:
All in scope Qo019
{1 would like to ask about last week, that is, the week starting Sunday the _.. and ending [last Saturday
the..].)
Last week, did [yowname] do any work at all in a job, business or farm?
1. Yes 1. 3 Q026
5. No 5. = Q020
8. Permanently unable to work 6. & SGMS
7._Permmanentily not intending to work (if aged 65+ only} 7 2 SGHE
Qig=5 Q020
Last week, did [you'name] do any work without pay in a family business?
1. Yes 1. > Q026
5. Mo 5. % Q021
8. Permanently not intending to work (if sged 85+ only) 5. = SGE
Qo20=5 Qo1
Did [youiname] have a job, business or farm that [you were/The/she] was] away from because of
holidays, sickness or any other reason?
1. Yes 1. > Q051
5. No 5. % Q022
8. Pemnanently not intending to work (if aged 85+ only) 6. > SG0ME
Qo21=5 Qoz2
At any time during the last 4 weeks [has namefhave you] been looking for full-ime work?
1. Yes 1. 3 Q023
5. Mo 5.2 Q023
8. Permmanently not intending to work (if aged 65+ only) 6. > SGME
Labour Force Survey
From population Question/Field To guestion:
QD22=1.5 Qo023
[Has name/Have you] been looking for part-time work at any time during the last 4 weeks?
1. Yes 1. = SG0OMH
5. Nao 5. 2 SG001
8. Permanently not intending to work (if aged 65+ only) 6. > SG0ME
Q023=1.5 SG001
1. If lnoking for full-time and/or par-time work (1" in Q22 and/or @23) 1. 2 QDav
2. Otherwize 2. 2 Q025
5G001 =2 Q025
(ou told me that fyow'name] didn't look for work during the last 4 weeks.)
Was that because [you werefname was] waiting to start work [you'hefshe] had already obtained?
1. Yes 1. 3 Q064
5. No 5. = SGME
Qne=1 Q026
Q020 =1
Did [you'name] have more tham 1 job or business last week?
1. Yes 1. = Qoz7
5. Nao 5. 2 Q030
Q02e=1 Qo27
Was that because [yowname] changed jobs during the week?
1. Yes 1. 3 Q0284
5. Nao 5. = Q028
Q027 =5 Qo028
How many jobs or businesses did [youfname] have last week?
2. Two
3. Three
4. Four or more — Q0z88
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Labour Force Survey

From population Question/Field To question:
Q027 =1 QO29A
The mext few questions are about the work [you dofname does] now. -3 Q@030
Q028 Q02958
The next few questions are about the job or business in which [yowname] usually [workfworks] the
most hours, that is, [yourhisher] main iob. = Q03d
Qi28=5 Q030
Q0294
Q0208 Did [you'name] work for an employer, or in [yourtis'her] own business?
1. Employer 1. = Q031
2. Cwn business 2. > Q037
3. Other'Uncertain 3. Q032
Qo030=1 Q03
[Are youfls name] paid a wage or salary, gr some other form of payment?
1. Wage/Salary 1. > Q030
5. Cther'Uncertain 5. 2 @032
Q030=23 Qo32
Q031=5
What are [youriname’s] [working/payment] amangemeants?
10. Unpaid voluntary work 10. = QO8S
11. Unpaid trainea‘work placement 11. = QO8S
12. Contractor/Subconiractor 12. > QD37
13. Own business/Partnership 13. 3 Q037
14. Commissicn onby 14, 3 Q039
15. Commission with retainer 15. » QD39
16. In a family business without pay 16. = Q039
17. Payment in kind 17. = QD3g
18. Paid by the pieceftem produced 18. > QO3g
18. Wage'salary eamer 18, » Q03g
20. Other 20. » Qb3a
Labour Force Survey
From population Question/Field To guestion:
QD30 =2 Qo7
Q032=12,13
[Co you/Does name] have employees [in that business]?
1. Yes
5._MNo = Q038
Q037 Q038
Is that business incorporated?
1. Yes
5. No A Ve
Q031 =1 Q039
Q032 =14 -20
o038 | would now like to ask about when [you/name] worked (in [yourthis'her] main job) last week. - Q03DG
Q039 Q039G
Did [you'name] work [in that job] on Sunday?
Reference week: Sunday xx month to Safurday xx mondh (eg. Sunday 9 January)
1. Yes
5. Mo - QO30A
Q039G Q035A
{Remembering that Monday was a public holiday. did [yow'name] work [in that job] on) Monday?
Reference week: Sunday xx month to Safurday xx month
1. Yes
5 Me - Q0308
Q0304 Q039
(Remembering that Tuesday was a public holiday, did [yowname] work [in that job] on) Tuesday?
Reference week: Sunday xx month to Safurday xx monih
1. Yes
5. Mo = Q038C
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Labour Force Survey

From population Question/Field To guestion:
Q0308 Qi3sc

{Remembering that Wednesday was a public holiday, did fyouwname] work [in that job] on)

Wednesday?

Reference week: Sunday xx month fo Safurday xx mondh

1. Yes

5. Mo - Q038D
Q038ec Q039D

(Remembering that Thursday was a public holiday. did [youfname] work [in that job] on) Thursday?

Reference week: Sunday xx month fo Safurday xx month

1. Yes

5. Mo - Q030E
Q0380 QO39E

{Remembering that Friday was a public holiday, did [youhname] work [in that job] on) Friday®

Reference week: Sunday xx month to Safurday xx month

1. Yes

5. Nao - Q038F
Q038E QO39F

Did [yow'name] work [in that job] on Saturday?

Reference week: Sunday xx month fo Safurday xx month

1. Yes

5. Mo —* SGO06
Q038F SG006

1. K no days worked in Q039G to F and Muffiple Job Holder (MUH) (Q028>0) 1. 3 QD45

2 Kno days worked in Q039G fo F 2.3 Q048

3. I Q037 answered 3.3 SGO0T

4. Otherwise 4. 2 Qo

Labour Force Survey

From population Question/Field To question:
SG00E =4 Qo041

On the days that [you'name] worked [in that job]. did [yowhe/she] have any time off?

1. Yes

5. No <+ QD42
Q041 Q042

Did [yowname] work any extra hours or overtime?

1. Yes

5. Mo <+ SG00T
SG00E =3 SG00T
Q042

1. Fonly 1 jobvbusiness (°5° in Q026 or 1" in GO27) 1. 3 Q046

2. Othenwize 2. 2 Q044
5G00T =2 Q044

How many hours did [you'name] gotually work in [yourthis/her] main job last week [less the ime off]

[but] [counting the extra hours worked]?

< QD45

I worked less than 1 hour, enfer 0.
5G006 =1 Qo045
Q044

How many hours [do you/'does name] usually work each week in [your’his/her] main job?

If worked less than 1 hour, enfer 0. - Q046
5G00E =2 Q046
SG007T =1 How many hours did [you'name] gctuslly work [in gll yourhisiher jobs] last week [less the time off] [but]
Q045 [counting the extra hours worked]?

1 ormore = Q040

If worked less than 1 hour, enfer 0. 0 > 5G0M2

Q048 =0 Q049

How many hours [do youidoes name] ysuglly work each week in [that jobfthat businessiall yourfhis'her
Jobs]?

If worked less than 1 hour, enfer 0.

1 or more—» SG008
0 = Qovo
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From population Question/Field To question:
Q048 =0 5G008
1. I actual hours worked (Q046) less than Usual hours worked (Q0439) 1. > Q050
2. Otherwize 2. 3 Q070
5G008 =1 Q050
What was the main reason [you/name] worked less than [substitute the number of hours from Q048]
hours |ast week?
10. Annual leavetholidaysflextimealong service leave
11. Owm illness or injury/sick leave
12. Standard work arangements/shift work
13. Personal reasons/studyicaring for sickfinjured family
14. Matemnity leave [ Show i 2ex = 2)
15. Patemnity leave [ Show if zex = 1)
16. Parental leave
17. No workinot enough work available
18. Sioocd down
18. Bad weather/plant breakdown
20. On sirikeflocked outindustrial dispute
21. Seasonal work/end of season
22. Began/leftiost job during the week
23. Other = Q070
Q021 =1 Qos1
Did [yow'name] have more than 1 job or business |ast week?
1. Yes 1. > Q52
5. No 5. 2 Q054
Qos1 =1 Q052
How many jobs or businesses did [yowname] have last week?
2. Two
3. Three - Q053
4. Four or more
Q052 Q053
The mext few guestions are about the job or business in which [youwname] usually [workfworks] the
most hours. = Q054
Labour Force Survey
From population Question/Field To guestion:
Q051 =5 G054
Q053
[Do yow'Does name] work for an employer, orin [yourhis'her] own business?
1. Employer 1. 3 Q055
2. Own business 2 2 Q081
3. Othen'Uncertain 3. > Q058
Q054 =1 Qos5
[Are you/ls name] paid a wage or salary, or some other form of payment?
1. Wage/Salary 1. > Q063
5. Other/Uncertain 5. 2 Q058
Q054 =3 G056
Q0s5=5
What are [yourfname’s] [working/payment] amangements?
10. Umnpaid wvoluntary work 10. = QODES
11. Umpaid trainee/work placement 11. = QODES
12. Contractor/Subconiractor 12. > QDé1
13. Own business/Partnership 13. = QDa1
14. Commission only 14. = QD63
15. Commission with retainer 15. > QDB3
16. In a family business without pay 16. = QODES
17. Payment in kind 17. & QD63
18. Paid by the pieceftem produced 18. - QDE3
18. Wage/salary eamer 19, = QD63
20. Other 20. 3 QD63
Q054 =2 Qoet
Q056 =12, 13
[Do yow/Does name] have employees [in that business]?
1. Yes
5. No = Q062
Q061 Go&e2
Is that business incorporated?
1. Yes
5. No = Qoes
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From population Question/Field To question:
QD48 =0 SG012
1. K Q037 answered 1. = Q068
2. Otherwize 2. > Q0g3
Q055 =1 Q063
Q056 =14, 15, 17
20 What was the main reason [you werename was] away from work last week?
5G012=2
10. Annual leaverholidaysflexdimefdong service leave 10. = QDe8
11. Cwm illness or injury/sick leave 11. > QD64
12. Standard work arangements/shift work 12 »SGMH3
13. Personal reasonsistudy/caring for sickfinjured family 13. = QDes
14. Matemnity leave (Show i sex = 2) 14. = QDEE
15. Patemity leave [Show i sex=1) 15. = QDEE
16. Parental leave 16. > QDE6
17. Mo work/not enough work available 17. = QDes
18. Stood down 18. & QD66
18. Bad weatherplant breakdown 18. = QDEE
20. On strikeflocked outindustrial dispute 20. > 5GMM3
21. Seasonal workiend of season 21. > QDe&
22, Other 223 Q066
Q063 =11 Qoed
[Were yowWas name] on workers' compensation last week?
1. Yes 1. & Q065
5. No 5. 2 QD88
Q064 =1 Q065
Will [yow'name] be retuming to work for [yourhis/her] employer?
1. Yes 1. =+ S5G0H3
5. No 5.2 QD85
6. Don't know 6. = Q085
Labour Force Survey
From population Question/Field To guestion:
Q063 =10, 13— QD66
18, 21, 22
QoG4 =5 Up until the end of last week, how long had [youwname] been away from work?
1. Less than 4 weeks 1. > 56013
2. 1o 3 months 2. > Q067
3. Over 3 months 3. 3 Q06T
Qe =2.3 QoeT
[Were youW as name] paid, or will [yowhe/she] be paid, for any part of the last 4 weeks?
1. Yes 1. > 8GM3
5. Nao 5. @085
Qa2 Q068
5G012 =1
What was the main reason [you were/name was] away from work last week?
10. Holidaysfime away from work
11, Owm illness or injury/sick
12. Standard work arangements
13. Personal reasonsistudyfcaring for sickfinjured family
14. Matemity leave (Show if sex = 2)
15. Patemity leave (Show f zex = 1)
16. Parental leave
17. Mo work/not enough work available
18. Bad weatherplant breakdown
18. On strikeflocked outfindustrial dispute
20. Seascnal work/end of season
21 Other @ 56013
Q03 =12, 20 5G013
QoE5 =1
Q066 =1 1. W MJH (1" in GO51) 1. 3 Q06BA
Qoe7 =1 2. Otherwize 2. = QoeeB
Q068
5G013 =1 QOESA
How many hours [do yow'does name] usually work each week in [yourhis/her] main job?
I worked less than 1 hour, enfer 0. ~ Qnaes
10
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From population

GQuestion/Field

To question:

5G6013=2
Q0E0A

[elil=]

How many hours [do youw'does name] usually work each week in [that job'that business/all yourhis'her
jobs]?

If worked less than 1 hour,_enfer 0

aMe=0
5G0oDeE =2
Q0s0
Q0688 =0

1 or more—3 Q070
0 = Q085

Q070
Would [you/name] prefer to work more hours than [youwhe/she] ysuglly workfworks] [in all [yourthis/her]
jobs]?

1. Yes
5. No
8. Don't know

1.+ QoM
5 > 5G5S
6. > SG05

Qoo =1

Qo7

How many hours a week would [youname] like io work?

- Qo072

Q071

QoT2
Last week, [were you'was name] available to work more hours than [yowhefshe] usually [workiworks]?

1. Yes
5._No

1. = SGMS
5. 2> QO72A

Qo72=5

Qo72A

. would [youname] be available ip work more hours than [youhe'she] usually
[workfworks]?

1. Yes
5. No

- SGMS

Qo070 =35.6
QO72A
Qo72=1

SG01M5

1. If quarter month (February, May, August, November)
2 Otherwize

1.2 QO75A
2 >aQi1i

5G015=1

QoT5A

What [was/is] [your/name’s] cccupation in [your'his/her] [main job'that] [job/business]?

- QO75B

QO75A

Q0758

What [werelare] [your/name’s] main tasks and duties?

- Q076

11

Labour Force Survey

From population

GQuestion/Field

To question:

Q0758

Qo0TE

What kind of business or service is camied out by [yourfname’s] [employer at the place where
[you'heishe] work/s/business]?

Qo7e

= Q077

QoTT

What is the name of [your'name’s] [employerbusiness]?

Q7T

- SGME

S5G016

1. F Q038 or G062 answered
2. Otherwize

1. = Qoad
2. = Q078

S5G016=2

Q078
Does [your/name's] employer provide [youhim/her] with paid sick leave?
1. Yes

5. No
8. Don't know

- Q078

Qo7a

Q073
Does [your/name's] employer provide [yowhimiher] with paid holiday leave?
1. Yes

5. No
8. Don't know

-» Q08D

S5G0M1G=1
Q07T

QOB

[Have you/Has name] worked [(for yourthis/her employer) / (in yourfhis/her business)] for 12 months or
mare?

1. Yesimore
5. Mofless

1. > q0az
5. % Q081

Qoen=5

Qo081

How many months [have you'has name] worked [{for yourhisfher employer) / (in yourfthisiher
businessi]?

- Q083
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From population

Question/Field

To question:

Qoeb=1

Qoe2
How many years [have yowhas name] worked [(for yourthis/her emplayer) / (in yourfhis'her business)]?

1. 01- 20 years
2. More than 20 years.

Qpez=1

1. > QOB2A
2 - Q083

QOEZA

Erfer the number of years respondent has worked for employenbusiness.

= Q083

aoa
Qoez=2
QOE2A

Qo083

[Do youDoes name] expect to be working [(for yourhisiher employer) f (in yourhisther business)] in 12
months’ tima?

1. Yes/Don't know

i. > Qiba
5 -3 Q084

Qie3=5

5. _Mo/Depends
Qa4

What is the main reason [yowname] [expect's tafmay] finish work (for [yourhisther] [employer’ in
[yourhisther] business]) in the next 12 months?

. Changing jobs/Seeking other employment
Retuming to studyTravel/Family reasons
Retiring

Seasonal job

Temporary job

Fixed term contract

Casual work

Employerbusiness closing down/downsizing
Other

DENDOMR W=

= Q108

Qo32=10. 11
Qo056 =10. 11, 18
Q65 =5.6
Q&7 =5

Qoege =0

§

At any time during the last 4 weeks [have you'has name] been looking for full-time work?

1. Yes
5. No

-» Q086

Labour Force Survey

From population

Question/Field

To question:

Q0as

Q086
[Have you/Has name] been looking for par-time work: at any time during the last 4 weeks?

1. Yes
5 Mo

= SGM7T

Q026

SGT

1. Iflooking for full-fime andor part-time work (1" in QO85 or Q08E)
2. Otherwize

[

SGOD1 =1
SGO17T =1

QDaT

How many hours a week would [you'name] like to work?

- Q0D8BA

Qoa7

QoesA

At any time in the last 4 weeks [have you/has name] written, phoned or applied to an employer for
work?

1. Yes
5. No

-+ QO8o
5. > Q088B

Q028A =5

Q0888
(At amy time in the last 4 weeks [have youwhas name]) had an interview with an employer for work?

1. Yes
5. No

-» QOap
5. 3 Q08BC

Q0288 =5

QO88C
(At amy time in the last 4 weeks [have youwhas name]) answered an advertisement for a job?

1. Yes
5. No

1. > QDap
5. 2 QD8BD

QO2aC =5

Q088D

(At any time in the last 4 weeks [have youwhas name]) looked in newspapers, on the intermet or
checked notice boards?

1. Yes
5. No

-» QOBBE
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Labour Force Survey

From population Question/Field To question:
Q0880 Q088E
(At amy time in the last 4 weeks [have you'has name]) been registered with Centrelink as a jobseeker?
1. Yes
5. No = QOBBF
Q088E Q088F
(At amy time in the last 4 weeks [have youwhas name]) checked or registered with a Job Services
Australia provider or any other employment agency?
1. Yes 1. » Q088
5. Mo 5 3 QDEEG
QO88F =5 Q088G
(At amy time in the last 4 weeks [have yowhas name]]) taken steps to purchase or start [yourhisfher]
own business?
1. Yes 1. > QDap
5. No 5. 3 Q088H
Q088G =5 Q088H
(At amy time in the last 4 weeks [have youwhas name]} done anything else to find a job?
1. Advertised or tendered for work 1. = Q08
2. Contacted friendsirelatives. 2. 3 Q088
3. Only looked in newspapers, on the internet or checked notice boards 3. > Q0o3B
4. Only registered with Centrelink as a jobsesker 4. & QDo3B
5. Other 5. > Q0838
8. Mone of these G. = QDe3E
Q088A =1 Q089
Qoeas =1
Qoeac =1 If [yowname] had found a (part-time] job could [yowhe'she] have started work last week?
Q08aF =1
Q088G =1 1. Yes i. > Q0a7
QoeaH =12 5. No 5. 3 Q060
8. Don't know 6. 3 Q067
Labour Force Survey
From population Question/Field To question:
Qoee =5 Q090
What were the reasons [yowname] could not have started work |ast week?
1. Waiting to start a job 1. = Q031
5. Other 5 2 QDg2
Qoae0 =1 Qo031
Will [you'name] be starting that work in the next 4 weeks?
1. Yes 1. > QDas
5. Mo 5. 2 QDaz
Qoen=5 Q092
Q2081 =5
How soon could [namelyou] start work, if work was available?
1. Less than 1 week 1. > SG018
2. 1 week to less than 52 weeks 2. QDezA
3. 12 months or more 3. > SG0ME
Qoez=2 Q092A
Record the number of weaks until svailable fo stz work. - SGME
5G017=2 Q033A
('ou told me that [name'you] didn't look for work during the last 4 weeks.)
Was that because [you werefname was] waiting to start work [yow'he'she] had already obtained?
1. Yes 1. 3 Q084
5. Mo 5 2 SGME
Q088H =3 -6 Q0938
Last week, [were you'was name] waiting to start (paid) work [you'he/she] had already obtained?
1. Yes i. > Q0o4
5. Mo 5. 2 5GME
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From population Question/Field To question:
Qoes=1 Q094
QDa3sa =1
Qoa3B =1 Will [yow'name] be starting that work in the next 4 weeks?
1. Yes 1. 3 Q085
5. Mo 5 2 S5G0ME
Qa1 =1 Q085
QoDa4=1
Could [youiname] have started last week if that work had been available?
1. Yes 1. = Q094
5. No 5 > 5G0M8
Qoes=1 [elit:
Will that work be full-time?
1. Yes
5. Mo = Q0g7
QDeg=1.6 QosT
Qoas
When did [yow'name] begin looking for work?
a. [fless than 2 years ago, enfer the full date
If 2 years to kess than § years ago, enter fhe MONTH and YEAR only
If 5 years or more ago, enter the YEAR only
b._If did not look for work, enter 93 = Q058
Labour Force Survey
From population Question/Field To question:
Qe =8.7 5G018
Q020 =8
o021 =6 1. Fguarfer month (February, May, August, November) 1. = Q105
Qi2z=8 2. Oitherwize 2201
Q023=8
Q025 =5
Qpez=1,3
Q002A
Q0e3A =5
Q0e38 =5
Qpe4 =5
Qpas =5
Qa7 Q098
When did [yow'name] last work?
a2 SG019
& Ifless than 2 years ago, enfer the full date
If 2 years to kess than § years ago, enter the MONTH and YEAR only
If 5 years or more ago, enfer the YEAR only
b. Has never worked enfer 93 b3 Q111
Qleg=a S5G019
1. i non-gquarfer mondh 1. =aQ11
2 If quarter month and less than 2 years ago in Q098 2. 3 QDseA
3. If quarfer month 3. > 5G021
5G018=2 Qog9A
What was [your'name's] occupation in that job or business? - Q0988
Q090A [elis:s]
What were [youriname's] main tasks and duties? —> Q100
i) Qi00
What kind of business or service was camied out by [your'name's] employer or business at the place
where [you'he'she] worked? = Qi
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Labour Force Survey

From population

Question/Field

To question:

Q100

Qi

What was the name of [youriname's] employer or business?

2 Qb2

Q10

aioz
What were all the reasons that [you'name] stopped working in [yourhis/her] job or business?

10. Lost job — (RetrenchedMade redundant "Employer went out of business /Mo work was available)

11. Dismissed

12. Job ended Temporany'Seasonal job

13. Owmill health or injury

14. Unsatisfactory work arrangements/pay/hours

15. Holiday job/Returned to studies

16. To obtain a better job or conditions/Just wanted a change

17. Retired

18. Family reasons — (Get married!Children/Lock after others/Holiday/Move location/Spouse
transferred)

18. To start own or new business.

20. Selfemployed — Business closed down for economic reasons (Went broke/Liguidated/™No work/MNo
supply or demand)

21. Selfemployed — Business closed down or sold for other reasons

22, Other

= SG021

S5G019=2
Q102

5G021

1. KFdafe in Q098 iz == 3 months
2. Oiherwize

-

.—» Q106
20111

(]

SG01E=1

Q105
In the last 3 months, [have youw! has name] done any work at all in a job, business or farm?

1. Yes
5. No

. > Q106
> Q111

(L

56021 =1
Qins=1

Q106
How many fimes within the last 3 months [have/ as] [youname] left or lost a job?

None

Once

T

._Three or more times

Eall il

2 Q111
-+ 5G022
= Q107
= Q107

W =a

Labour Force Survey

From population

Question/Field

To question:

Q106 =1

S5G0x2

1. F G702 anzwered {Linempiloyed)
2. Otherwize (MILFz)

i-2>ain
2 2> Q107

QiDe=2.3
56022 =2

Qio?
What are gll the regsons [you/name] left or lost [that jobfthose jobs]?

10. Lost job — (RetrenchedMade redundant /Employer went out of business /Mo work was available)

11. Dismissed

12. Job endedTemporary'Seasonal job

13. Owmn ill health or injury

14. Unsatisfactory work amangements/pay/hours

15. Holiday job/Returned to studies

16. To obtaim a better job or conditions/Just wanted a change

17. Retired

18. Family reasons — (Get mamied/Children/Look after others/Holiday'Mowve location/Spouse
transfemed)

18. To start own or new business

20. Self-employed — Business closed down for economic reasons (Went broke/Liguidated/Mo work/Mo
supply or demand)

21. Selfemployed — Business closed down or sold for other reasons

22. Other

- Q111

Qo83 =1
Q024

Q‘IlBB
In the last 3 months [have/has] [youliname] keft or lost a job?

1. Yes
5. No

1. > Q108
5 2 Q111

Qiog=1

Q09
How many times within the last 3 months [have/has] [youw'name] left or lost a job?
1. Once

2. Twice
3. Three or more times

= Q110
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Labour Force Survey

From population Question/Field To question:
Q108 Q110

What are all the reasons [you/name] left or lost [that jobfthose jobs]?

10. Lost job — (RetrenchedMade redundant/Employer went out of business /Mo work was available)

11. Dismissed

12. Job endedTemporary'Seasonal job

13. Owm ill health or injury

14. Unsatisfactory work amangements/pay/hours

15. Holiday job/Returned to studies

16. To obtaim a better job or conditions/Just wanted a change

17. Retired

18. Family reasons — (Get mamied/Children/Lock after othersiHoliday'Move location'Spouse

transfemed)
18. To start own or new business.
20. Selfemployed — Business closed down for economic reasons (Went broke/Liguidated/™Mo work/No
supply or demand)

21. Selfemployed — Business closed down or sold for other reasons

22. Other = Qi
5G015=2 a1l
5G018=2
o098 =b [Excluding secondary school][ls namedfre you] currenthy a full-fime or part-fime student at a TAFE,
SG018 5 university or other educational institution?
5G021=2
Q105 =5 1. Yes —full-time
2106 =0 2. Yes — part-time
56022 =1 5. No
Q107 8. Mot known, unclear (Show in December, January, February only) > 5G023
2108 =5
Q110
Q111 S5G023

1.2>an2
1. KFQT1{PREV = empty 2. 2anz2

2 FQi1{=5and (QI11PREV =1, 2 or §)

3. & No more

3. Otherwise questions (NMQ)
Labour Force Survey
From population Question/Field To question:
5G023=1,2 aiiz
What is the highest year of primary or secondary school that [you haveMame has] completed?
1. Year 12 or equivalent
2. Year 11 or equivalent
3. Year 10 or equivalent
4. Year B or equivalent
5. Year 8 or below
8. Never attended school 2 Q113
aiiz Q113
(The next few questions are about any [other] educational qualifications that [you have/Mame has]
compieted. )
[Have you/Has Mame] completed a trade certificate, diploma, degree or any other educational
qualification?
1. Yes 1.3an4
5. Mo 5. 3 NMQ
Q113 =1 Q114 If level = school level,
statement of
What is the level of the highest qualification that [you have/name has] completed? attainment or bridging
course —» Q118
If level = "Not in coder’
> ans
Otherwise 2> Q1184
@114 = school G116

level, statement of
attainment ar

[Have youHas Mame] completed any other educational qualifications?

bridging course
1. Yes 1.2an7
5. Mo 5. 3 Q1184
Q16 Q117 If level = "Mat in coder’
> Q118

What is the level of the highest gualification that [you have/Name has] completed?

Otherwise > Q1184
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From population Question/Field To question:
2114 = ‘Mot in Q118
coder’
Q2117 ="Mot in Enter the leve| of the highest qualification completed. —= Q118A
coder’
Q114 = Otherwise | G11BA
Q116=5
Q117 *="Not in Derived Field
coder'
Q118 If @118 #= EMPTY then Q118A = Q118
Else if @117 A= EMPTY then Q1184 =Q117
Else Q118A=0114 = SG024
21184 SG024
1. If zchool level only (G114) 1.2 Q120
2. Otherwize 2. > Q1o
56024 =2 Q119
What was the main field of study for that qualification? - Q@i20
Q119 qQi20
5G024 =1
In which year did [yowMame] complete that qualification?
1. Prior to 1880 i>aix
2 1980 onwards 2 =2 Q1204
Q120=2 Q120A
Enter the year the qualificafion was completed. = Qi1
2120=1 at21
21204
Was this qualification completed in Australia?
1. Yes
5. No = NMGQ
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