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FRIERZERNAE— DR - Al A2 "FBangalore; ZHIELFEE (Commentary
on The Bangalore Principles of Judicial Conduct) -
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(1) BRSBTS - MBS A EE) - FrblEANE - ZAMmaR
i E B NEERFIE NS - AIEHEM SRS A LIRS B RS - 215R
PR TR (e 5% & B ERTZEOKIE I Anie &5 - FERFRIE itE -

(2) DS ZAEIRIN S - R AEREmt Y EEE E IR E T AEk - HEmiR AT IEER
it AT S IV AC B - TR BB < I 7T 25 BANGALORE £ H1j4.14% 4.16° »

4 A judge and members of the judge's family, shall neither ask for, nor accept, any gift, bequest, loan
or favour in relation to anything done or to be done or omitted to be done by the judge in connection
with the performance of judicial duties.
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(1){{<EBANGALOREAHIA. 786 R° - A E A BT A M F IR S > R Al FIAEE
BZE 0 MERANE 2L o MRZEEBHRRE N B A A EE AN
HIE > RLRJA BRIk 2 AR -

(2) BANGALOREARIG IS5 177 Sa R4 AL © (R AP A B e IR LR
AP BRIFTE SR GE) - (HEEIESHERER S - AREREZ M AR E
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4. B BRNNEAB RIS &7ARIBEINREE - WEABEAYIES 5 TIEE
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(1) SLRIENG AR Z > NABALEEEBRIMNIER Sl A EL - BT R ER

> Subject to law and to any legal requirements of public disclosure, a judge may receive a token gift,
award or benefit as appropriate to the occasion on which it is made provided that such gift, award or
benefit might not reasonably be perceived as intended to influence the judge in the performance of
judicial duties or otherwise give rise to an appearance of partiality.
¢ Propriety and the appearance of propriety, both professional and personal, are essential elements
of a judge’s life. What matters more is not what a judge does or does not do, but what others think
the judge has done or might do. For example, a judge who speaks privately and at length with a
litigant in a pending case will appear to be giving that party an advantage, even if in fact the
conversation is completely unrelated to the case. Since the public expects a high standard of conduct
from a judge, he or she must, when in doubt about attending an event or receiving a gift, however
small, ask the question, “How might this look in the eyes of the public?”
A gift to a judge, or to a member of the judge’s family living in the judge’s
household that is excessive in value raises questions about the judge’s impartialityand the integrity
of the judicial office and may require disqualification of the judge where disqualification would not
otherwise be required. Therefore, such gifts should not be accepted. It is possible for a judge politely
to refuse such a gift or offer of a gift. Sometimes such gifts are offered spontaneously without an
appreciation of the rules and conventions that bind a judge. The offer of a subscription to a health
club after a judge performs a marriage or citizenship ceremony where this act is permitted by law, may
be well intentioned but the judge should refuse the offer explaining that acceptance might be
represented as involving receipt of a fee or reward for the performance of a public function. On the
other hand, the presentation of a bottle of whisky or of one or two compact discs of the judge’s
favourite music would probably cause no offence.
8 A judge shall inform himself or herself about the judge's personal and fiduciary financial interests
and shall make reasonable efforts to be informed about the financial interests of members of the
judge's family.
°A gift, bequest, loan or favour to a member of the judge’s family or other persons residing in the
judge’s household might be, or appear to be, intended to influence the judge. Accordingly, a judge
must inform those family members of the relevant ethical constraints upon the judge in this regard
and discourage the family members from violating them. A judge cannot, however, reasonably be
expected to know, still less control, all of the financial or business activities of all the family members
residing in the judge’s household.
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SINGAPORE
JUDICIALCOLLEGE

Supreme Court ¢f Singapore,
1 Supreme Court Lane, Singapore 178879, t: {65)-6332-1053

ADMINISTRATIVE BRIEF FOR PARTICIPANTS OF

JUDICIARY-WIDE INDUCTION PROGRAMME FOR NEWLY APPOINTED JUDGES

Dear SirfMadam,

AND JUDICIAL OFFICERS

Thank you for registering for the above programme. As the fraining draws near, we would like to share
the following administrative detaits and information that may be useful to your stay in Singapore.

Date and Venue

Venue:

Pre-Course Programme: 10 October 2016 (Monday)
Singapore Judicial College Business Centre {Level 1)
Supreme Court

1 Supreme Court Lane

Singapore 178879

(Please see Appendix A for map)

Induction Programme: 11 - 14 October 2016 (Tuesday — Friday)
B1 Conference Room {Level B1)
Supreme Court

Please note that there is security screening at the entrance of the Supreme Court
building.

Event Details

Organised by the Singapore Judicial College, the annual Judiciary-Wide Induction
Programme for Newly Appointed Judges and Judicial Officers.

During the 4-days, a wide range of topics will be covered and they include judicial
wellness, judicial ethics, best practices/pitfalls when conducting hearings in trials /
chamber matters, handling querulous litigants, assessing credibility of witnesses,
judgment writing, procedural law, cyber security and the judge, maintaining
judicial authority in the courtroom and contact with the media. Instructors include
The Honourable the Chief Justice Sundaresh Menon {CJ Menon), Judges of the
Supreme Court, members of the judiciary and experts in specific fields.

This year's participants will include Judges and Judicial Officers from
Bangladesh, Japan, Myanmar, Singapore, Taiwan, Thailand and UAE (Dubai).

To date, a total of 24 participants have been registered (please see Appendix B
for the tist of participants).

Programme

Please refer to Appendix C.

Our Vision: Excellenice in judicial educafion and research.

Qur Mission: To provide and inspire continuing judicial learning and research fo enhance the compstency and professionafism of judges.




Working The official language of the meeting will be English and all documentation will be
Language in English.
ID Badge An |D Badge will be issued to you. ID Badges should be womn and visible at all
times.
Dress Code » Training — Office Attire {jacket is optional)
» Group Phototaking — Court Attire (tie and jacket for men, jacket for ladies)
Meals Daily Halal certified coffee breaks and lunches will be provided.
Secretariat Enquiries on general secretariat issues may be directed to:
Support ‘
Jam Chee Chong
Deputy Director, SJC
DID: 6334 1053
jam_chee_chong@supcourt.gov.sg
Ng Shun Geng
Assistant Director, SJC
DID: 6334 4052
ng_shun geng@supcourt.gov.sg
General Please refer to Appendix D.

Information




APPENDIX C

Draft Programme

PRE-COURSE PROGRAMME
10 OCTOBER 2016, SINGAPORE JUDICIAL COLLEGE, BUSINESS CENTRE
(LEVEL 1, SUPREME COURT OF SINGAPORE}

Programme ' OIC ., Venue/Remarks

1545 -1600 | Greeting and Advance Registration

1600 - 1700 Welcome and Introduction Live
< The Supreme Court of Singapore

<+ Highlights of the Use of Court Technology in Singapore

% Delivering Better Judicial Education for Judges in Singapore

Instructor: District Judge Tan Boon Heng (TBH), Executive Director,
Singapore Judicial College (SJC)

1700 - 1730 Question and Answer Session Live Q&A
Instructor: TBH
1730 - 1800 Site Crientation to the Course Venues B1 Conference Room
{Level B1)

Viewing Gallery
{Level B)




JUDICIARY-WIDE INDUCTION PROGRAMME
11 TO 14 OCTOBER 2016, SUPREME COURT OF SINGAPORE

Tue, 11 Oct 2016

Programme Venue/Remarks

0845-0900 | Registration and Morning Coffee

0905-0915 | Welcome by Judicial Commissioner Foo Chee Hock {(FCH), Dean, Live
' Singapore Judicial College (SJC)

0915-1000 | “In Conversation with CJ" (Reprise) Video Learning
(A Video Production of the State Courts)

1000 - 1030 Interaction on “In Conversation with CJ” Live Q&A
Facilitator: Chief Justice Sundaresh Menon

1030 - 1045 | Formal Group Photograph with CJ, Chairman and Dean of the
SJC

1045 - 1115 | Coffee Break

1115-1230 | Concurrent Track A: Transition to the High Court Bench Live
Speaker: Judicial Commissioner Aedit Abdullah

Concurrent Track B: Transition to the First Instance Courts Live
Panellists: District Judge Janice Chia, District Judge Kenneth Choo
and Assistant Registrar Paul Quan

Moderator: District Judge Tan Boon Heng (TBH), Executive Director,

SJC
1230-1400 | Interaction over Buffet Lunch (Halal) Viewing Gallery
{Level 8)
1400 - 1500 | Judicial Health (I): Finding a Judicious Work-Life Harmony Live
Speaker: Judicial Commissioner Hoo Sheau Peng
1500 - 1515 | Coffee Break
1515 -1615 | Judicial Health (Il): Managing Judicial Stress Live
Speaker: Ms Sophia Ang, Director, Counselfing & Psychological
Services, Family Justice Courts
1615-1630 | Video Learning on “Stresses of the Job” (3 mins) Video Learning
Speakers:
Ag Justice Paul Stein, AM, Supreme Court of NSW, Australia
Justice Keith Mason, AC, President, Court of Appeal, NSW
Justice Michael Kirby, AC, MG, High Court of Australia
Sharing from the Participants the moments of judicial stress and
how they overcame them
1630-1700 | Reflections Live

Facilitator: FCH

End of Day 1




Wed, 12 Oct 2016

Programme

Venue/Remarks ~ 7

0900 - 0930

Judicial Conduct In and Out of Court {lI}: Bangalore
Principles and the Commentary on the Bangalore Principles
Speaker: TBH

Live

0930 - 1010

Judicial Conduct In and Out of Court (II) Group Discussion
on Case Studies
Facifitator: TBH

Live

1010 - 1040

Judicial Conduct In and Out of Court (Il): Group Presentation
on Case Studies
Facilitator: TBH

Live

1040 - 1100

Coffee Break

1100 - 1200

Managing Court Hearings {l): Best Practices and Pitfalls
when hearing Summonses / Appeal Lists
Speaker: Justice Lee Seiu Kin

Video Leaming

1200 - 1300

Managing Court Hearings (ll}: Best Practices & Pitfalls when
conducting trials
Speaker. FCH

Live

1300 — 1400

interaction over Buffet Lunch {Halal)

Viewing Gallery
(Level 8)

1400 - 1500

Managing Court Hearings {lll}: The Hellish Trial
Speaker: Judicial Commissioner See Kee Oon

Live

1500 - 1515

Techniques to Manage Litigants-In-Person:  Handling
Querulous Litigants (Part i)
Speaker. Justice Chan Seng Onn

Video Learning

—
1515 - 1600

Challenging Scenarios involving Difficult, Irrelevant,
Complaining and/or Long-Winded LIPs
[Role Play]

[ 1600 - 1615

Coffee Break

+ 1615 - 1700

360° Debrief of Challenging Scenarios by the ‘Judge’, 'LIPs’
and ‘Public Perception’
[By FCH & TBH]

Live

End of Day 2

" Thu, 13 Oct 2016

Programme

- 0900 - 1045

++ Concurrent Specialist Tracks ++

:VenueIReniarks _ \

ILive ..




Highlights of Civil Procedure 2016
Speaker: District Judge Tan Boon Heng

Highlights of Criminal Procedure 2016
Speaker: District Judge Shawn Ho

Highlights of Family Procedure 2016
Speaker: District Judge Jen Koh

1045 - 1100 Coffee Break

1100 - 1230 Assessing Credibility of Witnesses Live
Speaker: TBH

1230 — 1400 Interaction over Buffet Lunch (Halal) Viewing Gallery

{Level 8)

1400 - 1500 The Role of the Judge-Mediator Live
[Speaker: District Judge Kevin Ngj

1800 - 1515 Coffee Break

1515~ 1645 Changing Landscapes in Singapore Live
[Speaker: Mr Peter Ho, Senior Fellow, Civil Service College -
former Head of the Civil Service]

1645 - 1700 Reflections Live

Facilitator: FCH

End of Day 3

Fri, 14 Oct 2016

Programme

* Venue/Remarks

Best Practices from the Appellate

0900 - 1000 Judgment Writing (1): Live
Perspective
Speaker: Justice Andrew Phang, Judge of Appeal

1000 - 1100 Judgment Writing (ll): Practical Approaches in drafting trial Video Learning
judgments
Speaker: Justice Steven Chong

1100 - 1115 Coffee Break

1115 - 1230 Judgment Writing (lll): Critique of a sample judgment and Live
Drafting Practice
Speaker: Justice Vinodh Coomaraswamy

1230 - 1400 int‘eract'i'o-n over Buffet Lunch (Falal) Viewing  Gallery

{(Level 8)
1400 - 1515 Mamtamlng Judicial Authority in the Courtroom (muudmg !he Live

screening of an enactment of a courtroom drama)




Speaker: FCH

1515 -1530 Video Learning on: Video Leamning
(i) “Voice Projection” (1.5 mins)

Speaker: Justice Paul Stein, AM, Supreme Court of NSW,
Austrafia

(ii) “Intervention” (1 min}

Speaker: Judge Ann Ainselfe-Wallace, District Courf of NSW,
Australia

(i) "Contact with the Media” (2 mins)

Speaker: Justice James Wood, AQ, Supreme Court of NSW,
Australia + Guidance from the Bangalore Principles

1530 - 1545 Coffee Break

1545 - 1615 Optimising Your Time and Resources Video Learning
[Speaker. Chief Justice Sundaresh Menon]

1615 - 1645 Closing Reflections Live Q&A
[Facilitator. Chief Justice Sundaresh Menon]

Farticipants will be invited to share on;
s whether the aims of the programme have been met
¢ how it can be improved

L/

<+ whether they have been inspired and further motivated

1645 - 1700 Presentation of Certificates of Completion by CJ
1700 - 1830 Freshening-up

1830 onwards Arrival of Participants

1900 - 2130 Closing Dinner @ Aura, The National Gallery with the

Supreme Court Bench

End of Course

‘Note: This programme is subject fo change to accommodate contingencies including the background and
experience of participants, availability of course trainers and logistics.




HOLMES RAHE TEST: Assessing Your Life Change Risk

In the past 12 months, which of these have happened to you? If the event has occurred more
than once, multiply the raw score of each event to give you the cortect score.

W
(%

Event Score
Death of spouse 100
Divorce 73
Marital separation 65
Jail term 63
Death of a close 3
family member
Personal injury or 53
illness
Marriage 50
Fired from work 47
Marital reconciliation | 45
Retirement 45
Change in family 44
member’s health
Pregnancy 40
Sexual difficulties 39
Addition to family 39
Business

. 39
readjustment
Change in financial o
status
Death of a close 37
friend
Change in number of 35
marital arguments
Mortgage or loan 31
over $500 000
Change in work 29
responsibilities
Son or daughter 29

leaving home

Event Score
Trouble with in-laws 29
Qutstanding personal 28
achievements
Spouse begins or starts 26
work
Starting or finishing %
education
Change in living a5
conditions
Revision of personal 24
habits
Trouble with boss 23
Change in work hours,

©, 20
conditions
Change in residence 20
Change of school 20
Change in recreational 19
habits
Change in religious 18
activities
Change in social 18
activities
Change in sleeping 16
habits
Change in number of 15
family gatherings
Change in eating habits 13
Vacation 13
Festive seasons 12
Minor violation of law 11

TOTAL SCORE:

SCORE:

0-149 no significant problem

150-199 mild stress 35% chance of illness or health change

200-299 moderate stress 50% chance of illness or health change

300+ major stress 80% chance of illness or health change.

Adapted from the” Schedule of Recent Events” by Thomas Holmes & Richard Rahe, University of

Washington.



Early Judicial Burnout Warning Signs
(Excerpts from Dr. Isaiah M, Zimmerman's work on Judicial Wellness)

Statement

TRUE

FALSE

| feel tired afier hearing three or four cases in a row.

2. | | am easily irritated and generally feel impatient.
3 | delay in picking up the ringing telephone or in asking my assistant
| for messages.
4 | feel isolated from the mainstream of current legal thought and
' | administrative innovation in the judiciary.
5. | | care little about the outcome of most trials.
5 | allow myself to tolerate boredom without trying to initiate some
' relevant/stimulating dialogue.
7 | cannot wait for the day's work 1o end. | terminate proceedings a little
C | early.
8. | | am reluctant to be socially identified as a judge.
9. | | feel impotent when colleagues are procrastinators.
10 [ have largely given up explaining or speaking up about the nature of
| my work.
11.] I fesl cynical about the motives of my colleagues
12 lincreasingly feel supremely confident about my own motives and
“| reasoning.
13.| | never ask a respected colleague to critiqgue my work.
14.| | have an answer or approach for most questions,
15 I find that 15 minutes is generally more than enough time for a 30-
"| minute hearing.
i6.| | seem to glance at my watch a lot.
17 | feel basically, that people do not ¢change and the human condition is
"| rather hopeless.
18. | [ have no desire to write anything about my work as a judge.
19 My daydreams are increasingly concerned with money/security/sex
"| and peace.
20. | After verbally making an appointment, | often forget to write it down.
21.| [ often feel physically exhausted or "wiped-ocut.”
22.| Holiday greetings and cards have become a nuisance.
53 | have stopped fighting administrative battles — It's not worih the
‘| struggle.
24.| My reaction to pleas of urgency is increasingly numb.
o5 Only cases involving the wealthy, the powerful, or big corporations

command myfull attention.

TOTAL SCORE

Suggested Self-Scoring Guide

If the total number of T (True) answers is:

Above 2. | am probably experiencing burnout. Between 8-12: | am on the borderline. Below 8: | am coping with stress reasonably

well.




#
A%

THE BANGALORE PRINCIPLES
OF JUDICIAL CONDUCT

2002

(The Bangalore Draft Code of Judicial Conduct 2001
adopted by the Judicial Group on Strengthening Judicial Integrity,
as revised at the Round Table Meeting of Chief Justices
held at the Peace Palace, The Hague, November 25-26, 2002)



Preamble

WHEREAS the Universal Declaration of Human Rights recognizes as fundamental the
principle that everyone is entitled in full equality to a fair and public hearing by an independent
and impartial tribunal, in the determination of rights and obligations and of any criminal charge.

WHEREAS the [nternational Covenant on Civil and Political Rights guarantees that all persons
shall be equal before the courts, and that in the determination of any criminal charge or of rights
and obligations in a suit at law, everyone shall be entitled, without undue delay, to a fair and
public hearing by a competent, independent and impartial tribunal established by law.

WHEREAS the foregoing fundamental principles and rights are also recognized or reflected in
regional human rights instruments, in domestic constitutional, statutory and common law, and in
judicial conventions and traditions.

WHEREAS the importance of a competent, independent and impartial judiciary to the
protection of human rights is given emphasis by the fact that the implementation of all the other
rights ultimately depends upon the proper administration of justice.

WHEREAS a competent, independent and impartial judiciary is likewise essential if the courls
are to fulfil their role in upholding constitutionalism and the rule of law.

WHEREAS public confidence in the judicial system and in the moral authority and integrity of
the judiciary is of the utmost importance in a modern democratic society.

WHEREAS it is essential that judges, individually and collectively, respect and honour judicial
office as a public trust and strive to enhance and maintain confidence in the judicial system,

WHEREAS the primary responsibility for the promotion and maintenance of high standards of
judicial conduct lies with the judiciary in each country.

AND WHEREAS the United Nations Basic Principles on the Independence of the Judiciary are
designed to secure and promote the independence of the judiciary, and are addressed primarily
to States.

THE FOLLOWING PRINCIPLES are intended to establish standards for ethical conduct of
judges. They are designed to provide guidance to judges and to afford the judiciary a framework
for regulating judicial conduct. They are also intended to assist members of the executive and
the legislature, and lawyers and the public in general, to better understand and support the
judiciary. These principles presuppose that judges are accountable for their conduct to
appropriate institutions established to maintain judicial standards, which are themselves
independent and impartial, and are intended to supplement and not to derogate from existing
rules of law and conduct which bind the judge.



Value 1:
INDEPENDENCE

Principle:

Judicial independence is a pre-requisite to the rule of law and a fundamental guarantee of a fair trial. A
judge shall therefore uphold and exemplify judicial independence in both its individual and institutional

aspects,

Application:

1.1 A judge shall exercise the judicial function independently on the basis of the judge's
assessment of the facts and in accordance with a conscientions understanding of the
law, free of any extraneous influences, inducements, pressures, threats or interference,
direct or indirect, from any quarter or for any reason,

1.2 A judge shall be independent in relation to society in general and in relation to the
particular parties to a dispute which the judge has to adjudicate.

1.3 A judge shail not only be free from inappropriate connections with, and influence by,
the executive and legislative branches of government, but must also appear to a
reasonable observer to be free therefrom.

1.4 In performing judicial dutics, a judge shall be independent of judicial colleagues in
respect of decisions which the judge is obliged to make independently.

1.5 A judge shall encourage and uphold safeguards for the discharge of judicial duties in
order to maintain and enhance the institutional and operational independence of the
Jjudiciary.

1.6 A judge shall exhibit and promote high standards of judicial conduct in order to
reinforce public confidence in the judiciary which is fundamental to the maintenance of
judicial independence.

Value 2:
IMPARTIALITY
Principle:

Impartiality is essential to the proper discharge of the judicial office. It applies not only to the

decision itself but also to the process by which the decision is made.

Application:

2.1

2.2

A judge shall perform his or her judicial duties without favour, bias or prejudice.

A judge shall ensure that his or her conduct, both in and out of court, maintains and
enhances the confidence of the public, the legal profession and litigants in the
impartiality of the judge and of the judiciary.



2.3
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2.5

3.1

3.2

A judge shall, so far as is reasonable, so conduct himself or herself as to minimise the
occasions on which it will be necessary for the judge to be disqualified from hearing or
deciding cases.

A judge shall not knowingly, while a proceeding is before, or could come before, the
judge, make any comment that might reasonably be expected to affect the outcome of
such proceeding or impair the manifest fairness of the process. Nor shall the judge
make any comment in public or otherwise that might affect the fair trial of any person
or issue.

A judge shall disqualify himself or herself from participating in any proceedings in
which the judge is unable to decide the matter impartially or in which it may appear to a
reasonable observer that the judge is unable to decide the matter impartially. Such
proceedings include, but are not limited to, instances where

2.5.1 the judge has actual bias or prejudice concerning a party or

personal knowledge of disputed evidentiary facts concerning the

proceedings;

252 the judge previously served as a lawyer or was a material

witness in the matter in controversy; or

253 the judge, or a member of the judge's family, has an economic

interest in the outcome of the matter in controversy:

Provided that disqualification of a judge shall not be required if no other

tribunal can be constituted to deal with the case or, because of urgent circumstances,
failure to act could lead to a serious miscarriage of justice.

Value 3:
INTEGRITY
Principle:
Integrity is essential to the proper discharge of the judicial office.
Application:

A judge shall ensure that his or her conduct is above reproach in the view of a
reasonable observer. :

The behaviour and conduct of a judge must reaffirm the people’s faith in the integrity of
the judiciary. Justice must not merely be done but must alse be seen to be done.
Value 4:
PROPRIETY
Principle:

Propriety, and the appearance of propriety, are essential to the performance
of al] of the activities of a judge.



4.1

4.2,

4.3.

4.4

4.5

4.6

4.7

4.8

4.9

4.10

4.11

Application:

A judge shall avoid impropriety and the appearance of impropriety in all of the judge's
activities,

As a subject of constant public scrutiny, a judge must accept personal restrictions that
might be viewed as burdensome by the ordinary citizen and should do so freely and
willingly. In particular, a judge shall conduct himself or herself in a way that is
consistent with the dignity of the judicial office.

A judge shall, in his or her personal relations with individual members of the legal
profession who practise regularly in the judge's court, avoid situations which might
reasonably give rise to the suspicion or appearance of favouritism or partiality.

A judge shall not participate in the determination of a case in which any member of the
Jjudge's family represents a litigant or is associated in any manner with the case.

A judge shall not allow the use of the judge's residence by a member of the legal
profession to receive clients or other members of the legal profession.

A judge, like any other citizen, is entitled to freedom of expression, belief, association
and assembly, but in exercising such rights, a judge shall always conduct himself or
herself in such a manner as to preserve the dignity of the judicial office and the
impartiality and independence of the judiciary.

A judge shall inform himself or herself about the judge's personal and fiduciary
financial interests and shall make reasonable efforts to be informed about the financial
interests of members of the judge's family.

A judge shall not allow the judge's family, social or other relationships improperly to
influence the judge's judicial conduct and judgment as a judge.

A judge shall not use or lend the prestige of the judicial office to advance the private
interests of the judge, a member of the judge's family or of anyone else, nor shall a
judge convey or permit others to convey the impression that anyone is in a special
position improperly to influence the judge in the performance of judicial duties.

Confidential information acquired by a judge in the judge's judicial capacity shall not be
used or disclosed by the judge for any other purpose not related to the judge's judicial
duties.

Subject to the proper performance of judicial duties, a judge may:

4.11.1  write, lecture, teach and participate in activities concerning the law, the legal
system, the administration of justice or related matters;

4.11.2 appear at a public hearing before an official body concerned with matters relating to the
law, the legal system, the administration of justice or related matters;

4.11.3 serve as a member of an official body, or other government
commission, committee or advisory body, if such membership is not



4.12

4.13

4.14

4.15

4.16

5.1

5.2
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inconsistent with the perceived impartiality and political neutrality of a judge;
or

4.11.4 engage in other activities if such activities do not detract from the dignity of the
judicial office or otherwise interfere with the performance of judicial duties.

A judge shall not practise law whilst the holder of judicial office.

A judge may form or join associations of judges or participate in other organisations
representing the interests of judges.

A judge and members of the judge's family, shall neither ask for, nor accept, any gift,
bequest, loan or favour in relation to anything done or to be done or omitted to be done
by the judge in connection with the performance of judicial duties.

A judge shall not knowingly permit court staff or others subject to the judge's influence,
direction or authority, to ask for, or accept, any gift, bequest, loan or favour in relation
to anything done or to be done or omitted to be done in connection with his or her duties
or functions.

Subject to law and to any legal requirements of public disclosure, a judge may receive a
token gift, award or benefit as appropriate to the occasion on which it is made provided
that such gift, award or benefit might not reasonably be perceived as intended to
influence the judge in the performance of judicial duties or otherwise give rise to an
appearance of partiality.

Value 5:
EQUALITY

Principle:

Ensuring equality of treatment to all before the courts is essential to the
due performance of the judicial office.

Application:

A judge shall be aware of, and understand, diversity in society and differences arising
from various sources, including but not limited to race, colout, sex, religion, national
origin, caste, disability, age, marital status, sexual orientation, social and economic
status and other like causes ("irrelevant grounds").

A judge shall not, in the performance of judicial duties, by words or conduct, manifest
bias or prejudice towards any person or group on irrelevant grounds.

A judge shall carry out judicial duties with appropriate consideration for all persons,
such as the parties, witnesses, lawyers, court staff and judicial colleagues, without
differentiation on any irrelevant ground, immaterial to the proper performance of such
duties.
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5.5

6.1

6.2

6.3

6.4

6.5

6.6

6.7

A judge shall not knowingly permit court staff or others subject to the judge's influence,
direction or control to differentiate between persons concerned, in a matter before the
judge, on any irrelevant ground.

A judge shall require lawyers in proceedings before the court to refrain from
manifesting, by words or conduct, bias or prejudice based on irrelevant grounds, except
such as are Jegally relevant to an issue in proceedings and may be the subject of
legitimate advocacy,

Value 6:
COMPETENCE AND DILIGENCE

Principle;

Competence and diligence are prerequisites to the due performance of judicial office.

Application:
The judicial duties of a judge take precedence gver all other activities.

A judge shall devote the judge's professional activity to judicial duties, which include
not only the performance of judicial functions and responsibilities in court and the
making of decisions, but also other tasks relevant to the judicial office or the court's
operations.

A judge shall take reasonable steps to maintain and enhance the judge's knowledge,

skills and personal qualities necessary for the proper performance of judicial duties,
taking advantage for this purpose of the training and other facilities which should be
made available, under judicial control, to judges.

A judge shall keep himself or herself informed about relevant developments of
international law, including international conventions and other instruments establishing
human rights norms.

A judge shall perform all judicial duties, including the delivery of reserved decisions,
efficiently, fairly and with reasonable promptuness. :

A judge shall maintain order and decorum in all proceedings before the court and be
patient, dignified and courteous in relation to litigants, jurors, witnesses, lawyers and
others with whom the judge deals in an official capacity. The judge shall require similar
conduct of legal representatives, court staff and others subject to the judge's influence,
direction or control.

A judge shall not engage in conduct incompatible with the diligent discharge of judicial
duties.

IMPLEMENTATION



By reason of the nature of judicial office, effective measures shall be adopted by national
judiciaries to provide mechanisms to implement these principles if such mechanisms are not
already in existence in their jurisdictions.

DEFINITIONS
In this statement of principles, unless the context otherwise permits or requires, the following
meanings shall be attributed to the words used:
"Court staff”" includes the personal staff of the judge including law clerks.
"Judge" means any person exercising judicial power, however designated.
"Judge's family" includes a judge'’s spouse, son, daughter, son-in-law, daughter-in-law, and any
other close relative or person who is a companion or employee of the judge and who lives in the

judge's household.

"Judge's spouse” includes a domestic partner of the judge or any other person of either sex in a
close personal relationship with the judge.



Explanatory Note

1. At its first meeting held in Vienna in April 2000 on the invitation of the United Nations
Centre for International Crime Prevention, and in conjunction with the 10" United Nations
Congress on the Prevention of Crime and the Treatment of Offenders, the Judicial Group on
Strengthening Judicial Integrity (comprising Chief Justice Latifur Rahman of Bangladesh, Chief
Justice Bhaskar Rao of Kamataka State in India, Justice Govind Bahadur Shrestha of Nepal,
Chief Justice Uwais of Nigeria, Deputy Vice-President Langa of the Constitutional Court of
South Africa, Chief Justice Nyalali of Tanzania, and Justice Odoki of Uganda, meeting under
the chairmanship of Judge Christopher Weeramantry, Vice-President of the International Court
of Justice, with Justice Michael Kirby of the High Court of Australia as rapporteur, and with the
participation of Dato' Param Cumaraswamy, UN Special Rapporteur on the Independence of
Judges and Lawyers) recognized the need for a code against which the conduct of judicial
officers may be measured. Accordingly, the Judicial Group requested that codes of judicial
conduct which had been adopted in some jurisdictions be analyzed, and a report be prepared by
the Co-ordinator of the Judicial Integrity Programme, Dr Nihal Jayawickrama, concerning; (a)
the core considerations which recur in such codes; and (b) the optional or additional
considerations which occur in some, but not all, such codes and which may or may not be
suitable for adoption in particular countries,

2. In preparing a draft code of judicial conduct in accordance with the directions set out
above, reference was made to several existing codes and international instruments including, in
particular, the following:

{a) The Code of Judicial Conduct adopted by the House of Delegates of the American Bar
Association, August 1972,

(b) Declaration of Principles of Judicial Independence issued by the Chief Justices of the
Australian States and Tetritories, April 1997.

(c) Code of Conduct for the Judges of the Supreme Court of Bangladesh, prescribed by the
Supreme Judicial Council in the exercise of power under Article 96{4)(a) of the
Constitution of the People's Republic of Bangladesh, May 2000.

(d) Ethical Principles for Judges, drafted with the cooperation of the Canadian Judges
Conference and endorsed by the Canadian Judicial Council, 1993,

(&) The European Charter on the Statute for Judges, Council of Europe, July 1998.

(D The Idaho Code of Judicial Conduct 1976.

(2) Restatement of Values of Judicial Life adopted by the Chief Justices Conference of
India, 1999.

(h) The Towa Code of Judicial Conduct.

(i) Code of Conduct for Judicial Officers of Kenya, July 1999.

) The Judges' Code of Ethics of Malaysia, prescribed by the Yang di-Pertuan Agong on
the recommendation of the Chief Justice, the President of the Court of Appeal and the
Chief Judges of the High Courts, in the exercise of powers conferred by Article
125(3A) of the Federal Constitution of Malaysia, 1994,

k) The Code of Conduct for Magistrates in Namibia.

) Rules Governing Judicial Conduct, New York State, USA,

(m) Code of Conduct for Judicial Officers of the Federal Republic of Nigeria.

() Code of Conduct to be observed by Judges of the Supreme Court and of the High
Courts of Pakistan.

{0) The Code of Judicial Conduct of the Philippines, September 1989.



(p}  The Canons of Judicial Ethics of the Philippines, proposed by the Philippines Bar
Assaciation, approved by the Judges of First Instance of Manila, and adopted for the
guidance of and observance by the judges under the administrative supervision of the
Supreme Court, including municipal judges and city judges.

(@ Yandina Statement: Principles of Independence of the Judiciary in Solomon Islands,
November 2000.

(r) Guidelines for Judges of South Africa, issued by the Chief Justice, the President of the
Constitutional Court, and the Presidents of High Counrts, the Labour Appeal Court, and
the Land Claims Court, March 2000.

(s) Code of Conduct for Judicial Officers of Tanzania, adopted by the Judges and
Magistrates Conference, 1984,

03] The Texas Code of Judicial Conduct

(w) Code of Conduct for Judges, Magistrates and Other Judicial Officers of Uganda,
adopted by the Judges of the Supreme Court and the High Court, July 1989.

v The Code of Conduct of the Judicial Conference of the United States.

{(w) The Canons of Judicial Conduct for the Commonwealth of Virginia, adopted and
prorulgated by the Supreme Court of Virginia, 1998.

x) The Code of Judicial Conduct adopted by the Supreme Court of the State of
Washington, USA, October 1995.

) The Judicial (Code of Conduct) Act, enacted by the Parliament of Zambia, December
1999, \

(z) Draft Principles on the Independence of the Judiciary ("Siracusa Principles"), prepared
by a committee of experts convened by the International Association of Penal Law, the
Interhational Commission of Jurists, and the Centre for the Independence of Judges and
Lawyers, 1931,

(aa)  Minimum Standards of Judicial Independence adopted by the International Bar
Association, 1982.

{bb}  United Nations Basic Principles on the Independence of the Judiciary, endorsed by the
UN General Assembly, 1985.

(cc)  Draft Universal Declaration on the Independence of Justice ("Singhvi Declaration™)
prepared by Mr L.V. Singhvi, UN Special Rapporteur on the Study on the Independence
of the Judiciary, 1989,

(dd)  The Beijing Statement of Principles of the Independence of the Judiciary in the Lawasia
Region, adopted by the 6™ Conference of Chief Justices, August 1997.

(ee)  The Latimer House Guidelines for the Commonwealth on good practice governing
relations between the Executive, Parliament and the Judiciary in the promotion of good
governance, the rule of law and human rights to ensure the effective implementation of
the Harare Principles, 1998.

(fH) The Policy Framework for Preventing and Eliminating Corruption and Ensuring the
Impartiality of the Judicial System, adopted by the expert group convened by the Centre
for the Independence of Judges and Lawyers, February 2000,

At its second meeting held in Bangalore in February 2001, the Judicial Group {comprising Chief
Justice Mainur Reza Chowdhury of Bangladesh, Justice Claire L'Heureux Dube of Canada,
Chief Justice Reddi of Kamnataka State in India, Chief Justice Upadhyay of Nepal, Chief Justice
Uwais of Nigeria, Deputy Chief Justice Langa of South Africa, Chief Justice Silva of Sri Lanka,
Chief Justice Samatta of Tanzania, and Chief Justice Qdoki of Uganda, meeting under the
chairmanship of Judge Weeramantry, with Justice Kirby as rapporteur, and with the
participation of the UN Special Rapporteur and Justice Bhagwati, Chairman of the UN Human
Rights Committee, representing the UN High Commissioner for Human Rights) proceeding by
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way of examination of the draft placed before it, identified the core values, formulated the
relevant principles, and agreed on the Bangalore Draft Code of Judicial Conduct. The Judicial
Group recognized, however, (hat since the Bangalore Draft had been developed by judges
drawn principaily from common law countries, it wag essential that it be scrutinized by judges
of other legal traditions to enable it to assume the status of a duly authenticated international
code of judicial conduct,

The Bangalore Draft was widely disseminated among judges of both common law and civil law
systems and discussed at several judicial conferences. In June 2002, it was reviewed by the
Working Party of the Consuitative Council of European Judges (CCJE-GT), comprising Vice-
President Reissner of the Austrian Association of Judges, Judge Fremr of the High Court in the
Czech Republic, President Lacabarats of the Cour d'Appel de Paris in France, Judge Mallmann
of the Federal Administrative Court of Germany, Magistrate Sabato of Italy, Judge Virgilijus of
the Lithuanian Court of Appeal, Premier Conseiller Wiwinius of the Cour d'Appel of
Luxembourg, Juge Conseiller Afonso of the Court of Appeal of Portugal, Justice Ogrizek of the
Supreme Court of Slovenia, President Hirschfeldt of the Svea Court of Appeal in Sweden, and
Lord Justice Mance of the United Kingdom. On the initiative of the American Bar Association,
the Bangalore Draft was translated into the national languages, and reviewed by judges, of the
Central and Eastern European countries; in particular, of Bosnia-Herzegovina, Bulgaria,
Croatia, Kosovo, Romania, Serbia and Slovakia.

The Bangalore Draft was revised in the light of the comments received from CCJE-GT and
others referred to above; Opinion no.1 (2001) of CCJE on standards concerning the
independence of the judiciary; the draft Opinion of CCJE on the principles and rules governing
Jjudges' professional conduct, in particular ethics, incompatible behaviour and impartiality; and
by reference to more recent codes of judicial conduct including the Guide to Judicial Conduct
published by the Council of Chief Justices of Australia in June 2002, the Model Rules of
Conduct for Judges of the Baltic States, the Code of Judicial Ethics for Judges of the People's
Republic of China, and the Code of Judicial Ethics of the Macedonian Judges Association.

The revised Bangalore Draft was placed before a Round-Table Meeting of Chief Justices (or
their representatives) from the civil law system, held in the Peace Palace in The Hague,
Netherlands, in November 2002, with Judge Weeramantry presiding. Those participating were
Judge Vladimir de Freitas of the Federal Court of Appeal of Brazil, Chief Justice Iva Brozova of
the Supreme Court of the Czech Republic, Chief Justice Mohammad Fathy Naguib of the
Supreme Constitutional Court of Egypt, Conseillere Christine Chanet of the Cour de Cassation
of France, President Genaro David Gongora Pimentel of the Suprema Corte de Justicia de la
Nacion of Mexico, President Mario Mangaze of the Supreme Court of Mozambique, President
Pim Haak of the Hoge Raad der Nederlanden, Justice Trond Dolva of the Supreme Court of
Nerway, and Chief Justice Hilario Davide of the Supreme Court of the Philippines. Also
participating in one session were the following Judges of the International Court of Justice;
Judge Ranjeva (Madagascar), Judge Herczegh (Hungary), Judge Fleischhauer (Germany), Judge
Koroma (Sierra Leone), Judge Higgins (United Kingdom), Judge Rezek (Brazil), Judge Elaraby
(Egypt), and Ad-Hoc Judge Frank (USA). The UN Special Rapporteur was in attendance. The
"Bangalore Principles of Judicial Conduct” was the product of this meeting,
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LEAD COUNSEL’S STATEMENT ON TRIAL PROCEEDINGS

Suit No.:

Case Name:

PART ONE: ESTIMATION OF NO. OF TRIAT. DAYS

To be filled in by Lead Counsel for the Parties

Party Type (e.g., Plaintiff,
Defendant, Third Party, etc.)

Law Firm of Party

Number of Witnesses to be called | Factual:
by Party

Expert:

Have any of the AEICs of your witnesses been dispensed
with by order of court? Yes/No*

If yes, state time required for examination-in-chief of these
witnesses in Annex A.

Use of Language Interpreter(s) Yes /No*

If yes, please state particulars in Annex B.

Time for Cross-Examination of Please provide details in Annex C.
other parties’ witnesses
Total Duration:
day(s)

Time for Opening Submissions

day(s)
Time for Closing Submissions

day(s)
Total number of trial days: (Estimated in consultation with other parties’ counsel)

I understand that if any of my witnesses require the services of a court language interpreter, I
will have fo ensure that the interpreter is available by the first day of trial. Further, if an
external language interpreter is required, I undertake to find a suitable person agreeable to all
parties and ensure that he or she is available by the first day of trial.

I understand that this statement will be put before the Trial Judge and I will comply with the
above timings stated. 1will inform the registry immediately, and in any case, no later than 14
days from the first day of trial, if there are any changes to the information I have provided,

Name of Lead Counsel for Party Signature / Date

* Please delete as appropriate.



PART TWO: LIST OF ISSUES

[This List of Issues will be placed before the Trial Judge to assist the Trial Judge in the conduct of
the trial. Counsel should be concise and identify the key issues, rather than setting out detailed
sub-issues)

I Agreed List of Issues

S/N | Factual Issues
1
2
Legal Issues
i
2

II. Nou-Agreed List of Issues

S/N | Additional Issues according to Plaintiff
1
2
Additional Issues according to Defendant
1
2

III. Common Ground between Parties (“Non-issues™)

S/N | Main Facts Not in Dispute

Points of Law Not in Dispute

b —




Annex A

Time for Examination-in-Chief of Own Party’s Witnesses

S/N

Name

Capacity*

Time Required for
Examination-in-Chief
(day/s)

¥ Indicate “Factual” or “Expert”.




Annex B

Interpreters for Own Party’s Witnesses

S/N

Name

Capacity*

Language Required

‘Whether external
interpreters required

* Indicate “Factual” or “Expert”.




Annex C

Time for Cross-Examination of Other Parties’ Witnesses

S/N | Name Party Type (e.g., for Capacity* Time required for
Plaintiff, Defendant, Cross-Examination
Third Party, etc.) (days)

* Indicate “Factual” or “Expert”.
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