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. s . 60 46 53
Linguistic, Spatial, "
Personal 0
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e & o 2 &
& & & o £
«° i = & &
1}_&\ __'}X“
W o
%
100
Client 2: 80 55 £0 58
] L. . 60 36
Linguistic, Spatial, 20 l I . 2
20
Personal 0
o » & & &
< & s ,\PQ’ C:Q& Q?&c :}3}\
N & °
5 &
W qv@

W26 & B Rl B%%0]

2. BZf31 iv2 £ % (understanding world of work)
%ﬁlﬁiﬁﬂég%ﬁ%%ﬂgaﬁﬁﬁ%o

a>an%#aa

Brfdm AR BE/Ee Ao r ZHE - FRFFRPATR
TN
A. B £ 7 4 (career dictionary)

51%“—’ BEFH2EE VR FIRFL P22
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(A) BE LFE 0 e E(law) -

(B) 2Rz B4 ~ii4 2 245 g BET 2 QE
AFTaE A o

C) BEL I FIMmMAE 20 B2HERYL > 4
S S S LR R
BN BRIBE TN o

(D) B ¥ izis : § MAG LB ETHRZ F 2 ht

P N R ERGE SRR b2

(E) it » AL KT R Ao A Y 0

TARETHT ST RESF I BN FE R
¥ 4 # (International Standard Classification of
Occupations » ISCO) » 2% & 3g R %Z + p
ES R SRR RN S TR
FRIT IR R AN R AR E A Y kit
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W 2-7 Avg = BRET P2 05

B. g 2 BR¥ER 4 (Web-based career information)

&

N
_,%:;
JXT\
g%ﬂ/t
m

FIRRE L E D b R
LFFL R RRFERLT G

F2R3 sl @ % o 2 Jpipar PR
EEFARRRT FREEP R 28-292 8
@ B | careersnz | 4 =k (http://www.careers.govt.nz/tools/)
B 2-8 3 3MEBIEL L (BfEA 2~ RFREM

A HP-T) 0 B 2-0 R T 58 3 Fpnet @
PHEBOEEE R ME PRI AT

S 2 RS-
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Home > Tools

Our tools 1 Know 2 Getcareer 3 Take
help you... yourself ideas action

W 2-8 & jf "careersnz | spzb2 %3—1 &

Career Checker % @ Contact us

Call us on 0800 222 733

~ Career Checker

» CareerQuest
» Chat online
» Know Your Skills » Email us
» Skill Matcher Career Checker tells you how your career planning is going.
» Subject Matcher (For the best experience please use a desktop or laptop computer.)
» Compare Stus tions
pare Study 09 > START THE QUIZ
» Regional Job Matcher
» Compare Jobs
» CVBuilder step step step
Answer the picture-based ; ! "
» Know Your CV 1 questions Check your results 3 Find helpful resources
° Your feedback Q Ricming et Wy coreer inmn ackting 8 wisgng
Careers New Zealand would like
feedback on their website.

Fill in the short survey
and be in the monthly
draw to win a $100

W2-9 =& fF Mcareersnz b2 X —RBIER &

ds
o
44)
(s
o
E,

TP SR o S ok A EE T
FEETEBH i%ﬁfj"\:ﬂ;ﬁ.% &5 4e@ 2-10 34 B
R EHAKRLEE BT AR ARG IR
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~

Call us on 0800 222 733

Career Checker

CareerQuest
» Chat online
» Email us

»
» Know Your Skills

»  Skill Matcher

» Subject Matcher

b e E e How do you feel about the future?
» Regional Job Matcher

» Compare Jobs Question 2 of 12

» CV Builder
»

Know Your CV/

© Your feedback

Careers New Zealand would like
feedback on their website:

Fill in the short survey

and be in the monthly A
draw to win a $100
book voucher.

‘ Need help? (%)

Part 1: Know yourself Part 2: Get career ideas Part 3: Decide and adapt

W 2-10 =& i Mcareersnz ;| e zb2 3% 3+— T8 P 5E

GERAETERBER O OBRETRELFIR
% o B 2-11 = ® "My world of work | % -
(https://www.myworldofwork.co.uk/) » 2 B8] & 3 A %
BED R o B 2-124 £+ "TJobBank, b5 b
(http://www.jobbank.gc.ca/) » " Bl & R IREFFT 2 /e
LHATH -

The role Getting in The people Opportunities Related careers More info

Uverview Career outlook UK employment status

Jobs in
Average UK salary range .
2500 °
£21,840-55,120 == -
. 2022: 2494 jobs
2400
Currently employed in 2:70 .
Scotland .
[ ]

2,210 &

Feedback

2250 . ; ;
Full time Part time

Wi

2200 Self employed

2016 2017 2018 2019 2020 2021 2022

® 2-11 3 & "My world of work | ezkz 3% 3+
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What happens to people who study m E1a Y College CEGEP or other non

UOIVE S WAL X g [0 1= level in Canada?

DO RECENT GRADUATES FIND JOBS? (2)

HOW MUCH DO RECENT GRADUATES EARN? (2)

This Program
EMPLOYED

T LOOKING
11.34%

All fields of study at same ievel

EMPLOYED
85.05%

UNEMPLOYED
6.28%

NOT LOOKING
9.25%

[ National Household Survey 2011 ]

ARE GRADUATES IN JOBS RELATED TO THEIR FIELDS OF

sTUDY? (2)

Closely related

Somewhat related

This Program
MEDIAN FARNINGS
$40,072
EARNING RANGE
$30,943 - $51,181

All fields of study at same level
MEDIAN EARNINGS EARNING RANGE
$42,495 $30,879 - $57,104

[ National Household Survey 2011 ]

WOULD GRADUATES CHOOSE THIS FIELD OF STUDY

I
—
.

AGAIN? ()
Not related
0 10 20 30 40 50 60 70 80 OC Yes
CLOSELY SOMEWHAT NOT RELATED: no
RELATED: RELATED:
49.19% 27.93% 22.89% 0 L

[ National Graduates Survey 2013 ]

WHAT JOBS DO GRADUATES HAVE? (2)

(1] 10 20 30 40 50 60 70 80 90

National

% of

graduates

Occupations of graduates Jobs

Financial Auditors and 13.29%

Accountants

Accounting and Related Clerks 12.16%

Bookkeepers 9.91%

General Office Clerks 4.11%

Administrative Officers 3.94%

W 2-12 4 £ % TJob

29

Regional
Top-paying location Wage
report
Wood Buffalo--Cold Lake Region, Alberta View
wages
Northwest Territories, Northwest View
Territories wages
Red Deer Region, Alberta View
wages
Yukon Territory, Yukon View
wages
Northwest Territories, Northwest View
Territories wages

> 1
3

Bank | b2 3K




(B) *%

PP F RS FRY ETTL2HBFR o e
B 2-13 # ® " Career One Stop | 4 ==
(http://www.careeronestop.org/) » 5z 3 ;{gﬁ - b

HEDm 2 L 2 PRI o

] Espafiol
o Caree ronestop

s your source for career exploration, training & jobs
Sponsored by the U.S. Department of Labor. A proud partner of the am

Explore Careers w IELGRIETLTT I Job Search Find Local Help Toolkit

Search CareerOneStop Q

ericanjobcenter Network.

Resources For

What kind of career will fit you best? How can you get there? Read More...

Selfassessments Occuparon Profile

« What is an assessment?
= Interest assessment

» Skills assessment

» Work values

c il Set ‘ Get wages, employment trends, skills
R pranes SRES Caecngcas needed, and more for any occupation.
« What's hot « Salaries
« Compare occupations « Licensed occupations Occupation
« Research industries « Professional development Occupation or keyword
Location
Select a state v

£

W 2-13 ¥ ® [ Career One Stop | =2 %3+

(C) #=AT
Teit @ % F 7 dm i H st o Dt

BRI FArF TR

(D) i * % g5
PrREVREBERY FFEF B2 TN X

Y EXSELE

(2) BBy 85 3

S AN T R A N Y
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http://www.careeronestop.org/

<

3
VE'S\

IFEFINHEE EEREIRG  F R SRR

kil
BIFTRL P ~ 2RL ilfﬁ“‘:"ﬁ CACHES TR 2 ERE
3. & BB E K& & (develop career alternatives)

BEFE> R RO EB AR 2 P BHEER > L S FF
%ﬁ%@%*%,&f*%ﬁﬁééi F2 EEhicp ik
ﬁﬁ’ﬁw&:’%fé b E S %ﬁkaéﬁﬁw}i@‘fé,}’ﬁ S o ¥ 16 T
0/ HBEERF S Fn T BRLFE>FHKLELIL 4B

4. Bk % 4 (career preparation)
BRERG FEd FEFEA AR T

7
oo Ao~ BE S BRI
FHGHFERT dd T 2 ﬁzﬁ%ﬁ%» FH AL B W R R
WEfRpE TR R HE #

W iE
FHAL o 2 I K2 R R PAAR

—h ;«3%*“1&\5&

+ BREHFERELRLTEZIR

1 BRI EAE AR 2

’F/&ﬁ%JK'%Aﬁlﬁiﬂlilﬂl/ \ig#&iﬁﬁh%gg]

b P2 iE
BB R FRERHEEF LS FLE

-

i

2.

AowBFd AR RZA
BB E R 239"

WA F A RRE Y A FAE ARG B PR ER

31



W E o et £ VB R T CEREZEZER - RRE R
&#%Wﬁ%é;# FRHEZZRME B IIRPEL B
FISEFE P ZRAR R N FEERIEN R E L R E
Ehd2ZHEFEIR o TEN QFf—IfI&:‘ﬁﬁ AP RV R AR
Fol o 2GRl BRI S F R o
OECD B ki1 T 5| & L e 4 BRI $iE A R 2 %7
UL
A DRI BEMIEGEATE 2 ARG A RE SR TR P AP
i o
B. fli- Bttt ¥4 5 hE2 /s
C. WRERBENENFARZHIFE NS 2% 7 )=

Wtz B ER TS LT F - SRR SR R

AT S z%i?i%‘%?#%‘ﬁ; AW BTN AR oy

%’%ﬁﬁﬁﬁﬁ Ear !
B L AT RS SR LR 2 MR BT RE E 2
BYOOFERT 2

S ¥ s s Vo v —
WeRB1z RN TE > w2

A FERIEAL R LFBIER HE A R Y AT RS 2

32



LA 3 L AR KT R o

B. 22 /U MR ETRE 1 LI BEFEREAR L
RS R T R

C. Aphifh: e R EHIBW FHGE A RAPM 2 ¥ 3R A2

E

182 TR ERENEERENE
D. #jiwic 4 13 SR A B Wik L R % R TR A4

RE e EE LA o
BABORR EACE A R ST 0 DIESGER
YAREFEY 2REFEPEF 12 5EL23) 5 Ho »
Boo i f 20 IR 2 B RSRE BT R R R
WA EAR £tz v RIFE - BURR ERE A B HIRT 2

A.@iﬁ&#% B Y v igE D R R BB $
A RO EE T AR E G AT LA s Fi o B -
BEFHRT2Z I ELE [&]Kﬁk,}:{ﬁzﬁ%}% B PR AF
oo L ERRT R 2 5 R RIRAS oA E B
R EEURR ERIAZ 1o mA T LTMRRE A
&ﬁﬂu’%%@%~&5ﬂﬂ‘ﬁﬂi’&ﬁﬂﬁﬁ%
L/'é_,

(A) ¢ Ex s FRE LT LR GBEL FH5 Fn
(B) 7 e 1 PRAR 4y 32 BEV 0 18 B 2k & 2 e ¥
BRARLL 108 PR KT A PIGLL

(C) #H55B b2 JRAIE B B V2 1 8 -
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(D) = 5 B XEF ~ 2#%%%5@%}31‘;& 1 ~ARRE
BRI MEET R -
(B) $> vl Tl ~ fexb 2 1 B il £ 3 R ¥ A RIS
PrBAR R FIEK -
(F) ¥ BB RT3 k22 3 g o
(G) R R i L BEH E5d -
B. L¥ sz MRy Bk L ppy Eik
AREE PR E TR A RERT NG A RART
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(=) BORE F2 PRITHE E 405

ifﬁ‘t‘ﬁﬂ‘w&.ﬁ%%’»jl‘7 ‘E' lz“d 5,]};“_13; NN \?**\B%k ? —';;E’;”.gﬁ
T L Iy
Iz Pﬂz}%l‘éi

B2 AT N A do LR TR RER Y Mok
% HAe B 2-14 -

« Registration

» General Information on Services Provided
« Access to Self-Service Options

« Group Information Sessions

+ Individualised Counselling

+ Assessment and Development of a Return-To-\Work Action Plan

« May include Career, Vocational and / or Employment Counselling
« May involve one or more Labour Market Programmes

« Do all clients have fair and equitable access to the services?

+ Are the desired outcomes being achieved?

« Are both job seekers and enterprises satisfied with the services?
+ Are services delivered efficiently?

W] 2-14 BRI FPRIHE R
BREY FIRASE RGNV A S AR 0 ¢ 7 AR5t (Curriculum

Model) ~ ¢ < $i=5% (Centre Model) ~ & * 43¢ (Individual Model) -
5% (Virtual Model) » 44 2-9 »
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g MR E AT S L A
B DAL R TR A L - 3O (e ¥

BE) & A KT REFFP R - 304

PSS | AR ERPp Y S N E R IES L PR

o R FREPRGRP LA #—‘ﬁ a P HREFZ P v

ARG PHEEEZLY o

BARS (L B RO REER ComFL o ot pEd o
2 HEL

2. XBEL ITREF  F P RERBHER
HEAR -

BEHACR | JF0 R B2 05 b E S48 app o RIS AL

B g R A H g 0o

ﬁ%ﬁﬁﬁ%%ﬁ%%%?’%zu%ﬁﬁﬁﬁ@%@#%’*
&= WM P ¥y X %#&»wﬁ/&ﬁ%’ﬁ\“x"
2B HpaE l’%‘:;‘&%r& 2_ ##%(Guidance Oriented Curriculum)» &

W e 7 7 Bac Agsd(competence areas) > 49 & &5 4 x5 Ui
hal

GeAz P RHERAG LETF S LEENER Ry A
22 BHEY o

BT L2007 £ Bt RT SR SRR
(Career Manager) » Bk 5T (535 B R E fF o & fE & Fo &> GIR

FAAZ 22 RERER > B E S EE D FER S o Job



Counselling Centre) » p %% 5 # X
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4

AAAE 2 HRE 2010 £ 2 BE
KTEVREAR § 0 GRURR $2 A 1] e 2012 £ S 23T
BERTEYRFAA w0 w2 RS IBBEFR 000 5 2
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2. B #n(Objectives )
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6. FTR(A 4 ~ A~ PR E) o
7. FEHRG e

8. Ai Kvg o

F RS P BB BRI S R BT B BUR
WO PR A ks

EFREEPE 2 BB ERIRGE B
PRAME I TR E (P2 AR R o ¥ B |21 52 PRI
FrF o lanesdo BV @ ngorEs 4wy
2 5%
3. FIMALTIRIARELZBEALTRE VHFF AL
2R A EFEREe BN ABATR -
4. AP wpre FHEHIFET U Rl RanES F

5

42



5 FHEFHEIZZWAZ T EPH O R AR B
o TR e B L% v AR 7 kP IR
I%Q’f—%iﬁﬂéﬁo

6. BAEDL w2 A% ZFRBIUSAF I L ow 2 %)

FWB LA EER TR

OECD 5 7 MUEREH H2 +# 7 7 %0 5 el g2+
# (Career Guidance—A Handbook for Policy Makers) » p % 4 5 #c 3
.&B%k,f_,é_gzﬁﬁ. Vi oA A %\,,&#% N oA B%k;‘[;‘e_ﬁzp“%i? Mo~ E"ﬁk,&_
WE LA M BT RN A A p Y TRy 2
PeF | B0l AP FCR R S SR fRAZ BB S FL L E I
/RS S IR O LW
1. FoilGRE
(1) B iy »30e RRE T & & 20 ERIER FIRGE
2R SRFTR P RATE 2 By o
(2) & > RFEF £ NBIEH ERKTH P8R
2P kLS P 2 TH 2 S ABENE
HEPFALTE LM TR -
(3) & = B «Ezézp‘%ﬁmzu\%] >~ iEAR R ﬁ%l L
FOR A T g Wae Prig 220 3 UL @R TR
(4) Rt7a TR 2 A5 RREHE E iR (doPRar
G Rz pE RS S REFR) 0 A AA A M
Ap Ao £ & R B rn L BB A TR o

43



(5) FIBEMN F2 A2 SRRl R o ek 2 @A A AL
N A IS AT e

6) GEREHEFREF R 2FATBA LG B2
PP e  RFI2LFTIERIAERFNE -

(7) &3 BB Fr R0 L2 2 g 5 A e Hehy s
FOR A B B AL 2 B A 35 o

(1) 7 s AR BEN ek 2 BRL F3RE 7

(2) 7 FAERANDT LE 2RI E ?HB P AN
o9 R it B 32 9 M iAo AL T TR
IR E TR E? N RIR AT R R AN e ?

@) miFF FARLEE LA F R PRI

e H,%k VR AR OR 7 A E S FRrRT 2
FE 2 ML T2 R B VAR

(4) » A%z k3 > PARKUTREERL FE F X E5

?
(5) F&HATRUEZBEN IR I F K P

Z
(6) =3 M FHE B Kok B FEAT 2 b oL B 2

(7) & P AEHRED BT RO T RN B R 2

44



(8) # FapdlzApdt= &5 @ 7

(9) #3822 BOEW HIRFAT P 2 P F AP 2w
BERITZRT 50T

(10)d FRrs § 30 3 2 BROEY HIRAAP M TR LT
AR P TR PRI AEKE B 2 Rl
AR g R EFBLAL

Ty
5“‘:?

(1) Fl\-‘*lﬁ“ 7 ESE S /&@L %H’ijif AW, % ﬁi%\ ﬁ?

(2) FEnipl & P B BEN WO R L BB g Bedp2 £

(3) LrAp B fIF B iR A SSRGS 5 b 1T ARG R PR

4) BERSFPAALETHLIEAE 2 s Bpdrr ¢

(6) LR RRL THEMFZAF T2 Ipth A2
FE O MNEFRANREFAY o

(6) >+ Bt 2Ry Arc KR BRI BN L &
PELET

(7) Fezain ¢ @ 2 B 1 398 f# B URH PRI 2 Ap M
BIE Z G RAL

B) =% F2 ,&#%@%\F’{ﬁ o

(9) S F i L A R yRR Yy 5 AHZ FEY F

;Z °

45



4.

F AW Z@L%@J :

1) &F

(2)

R TRREKTHFE v B bd e 7R
FIEREE RS BN E A A2 W EAFHE
FETRE ~ L FLIRTE BRI E e MG A R R B
L EEARYIM S PRLARMA S~ FEITRER o

EREFREFEFLZ ALY v TR
%#?dﬁW%Wﬁ ﬁgpwéw,ﬁgﬁqﬁﬁ

ISR S B ER R WA SRR
BORR HA Y ZMaE L R R R RRRE F7 Y
2R S ERF AR AR IR
FCE AR s sTRH T 2 R iR R
2 PR T TR

46



NP IE

1N

PEFEFLRFI VI PP GBER RS2
A IR B e EUBAE L L S lan R E
Lo EsL @%%%Eﬁiﬁgﬁq’yﬁﬂﬁﬁﬂﬁﬁﬁ%
Rl R WO IR 2SR L TR

L

FAHE DR UEARE R BRI LA ik o

ARFGAEERE  AEUEE BERF S A AR E
BEE2 o 0 et RN L SR 0 BURM IR 4 A
2ARM TR R F o PRAME A kAR P A R BN K
TIGTE KRBT AAMICR > A A BE R ERERT
T X AT o

AEALN B F 7 E WA I RBRR $2 SWOT 4 47 Jh o
FE 2P ET R AL LR (IR T A Z) 0 X BB
$4GL€%‘Wﬁﬁﬁ’ﬁw%&ﬁ%w%ﬁaamﬁﬁ&
PSS R ERAEFRFHFY L AR o B
PRARAE K 0 BB R IRTE C BREDR iR R IR e ¥
TR R FERBFE? <o NFE LD R EESLRRYE

RiE 2 R B RCEN RS R L § B I

TERBER ERN S LI mE 0 S RARNLEY LB
v Ok

WE 2w e 3 SR ggagg&igf’r » R ;}g&rﬂyﬁf\grzfﬂi
LA

2 RA ORISR AL R AR LR

47



]

WIRTEZ R EH > F AT R PSS PR L EE T

RN CRIENE RN SERE Y~
By o N fEp e 2P HEE I
LT F B LRI L T AR sk 2R TS
¥ B | BRE RIS 5 % T Jobooks ;1 fFE 40 22
RART LR e R R SR L g8 F A A M
1E2E R o

B%\u}ﬁ:p‘%\ﬁliz}%ﬁ BN F A 5 F st ¢ e i s B AT
A mARECS o AR RERY R EH R R 4R
B B0 et AREY ] Bk e B2 RN S
RHE- O BEEFRGPN FE R TR > RE AR
Ao o farlat g BEAE L FiT o EANH Y
Fefez A2t e 2 BB G0 4 VB4 2 K RBURRT)

EET SRR REN T AT EELT s %

T BEH R SR AR T10 #5522 Eg‘*{*%%
j&ﬁﬁfﬁ‘iﬁﬂ"'\oyv‘ri}&% \,;\‘,@];,}IJ?‘?:}&&%‘;EF%

4% app ~ PRIFE R E § A R ERURR BRI  ERRF

N i;gif%?r.%zi/;@ ,J'zﬁa'étfgwiﬁ/igé,fg)io

r‘]i\.];] gi};ﬁ"‘hl—]—‘l’%-&r{r‘:i—‘\/zw ;F%- %ig@]?‘;{
FRER L Pk i S RER EE A R B A L

.\.‘_“.

W%Jﬁ%%i%ﬁaﬁﬁoa%%ﬁ%zﬁﬁﬁ%Wﬁ%f
WEKEAR  FRAERBET ﬁ@%%ﬁﬂ?&ﬁ%ﬁ%
CRETIR O RS BE ARSI EERE AR 20 5 pRTR

48



p b E T BF e shiE 2 B RENE
WA ORI VAT ARAT 5 T SRS 2 HREG

% o B s
WHLE2 Jri e v RS S S rpERE

N e
"‘T'_‘l"{ 4,"‘\_0
KT VHRE 2

49



fitdr— ¢ F B IRALILO &+ JIHHRARIR
< (ITC)3 &

-~ FEEP

N AREI BT RBREFESRA A AL k7 G
A GRS 9 o p 9T B AIR(Z s Y 1L R € )% R E
AL & * 14+ (Turin) B % " % ¢ < (International Training
Centre, ITC)# 3" » o3 T JUihkAr & ¥ Fvihz 4> 772 s {14
ﬁ@if%“a’kﬁ%ioéﬁ’ﬁaﬁj%%myﬁg,%ﬁm

VAR 2 AT

Fp FAe AR M Ea LR 50T

(=)
(z) %94 3 2A(04)ERRMEL & (RERTEE %))
(=)

(=) “Fw 4 #EP DHFVAERREFRELED > THRRIR

S (6o TR LYy (Aovgd - )o
EIREPRY S F S e (B
R http://www. itcilo.org/en) % - l,?u ITC #7H % 3%

A28 1,000 2 2,000 % 2 ok (Ao =)o

Hiigfa
A

g
(=) Fgmfs iy

N

50



Ague)aw wyor BNy UOIPID
UEpNg Uy UOIPD 00°L
s332) Suinosdus pue Sunowo.d Ayasedop uyor [RE SAuE) SA O
4o} suiod Bun s Iqissod pue 1pew Jnoqe; 3y Suipusisiapy SO0 SFIITD JO AT 0E'S
UGHSIA SURJG LOAAY 03 UDHINPaNU| s:ucanIed 9 0 AYold
5da3s pau g uoREwIOjA bt b
vonruawa)dw Axjogd sjapow Asamjaq 133303 pUR 1YW INOGE] pue Rdacuod duepind saaie)
FINaOW Inaow £ TINCOW FTINCOW
uuuuuuuuuuuuuuuu
YIOWIZ INWRH
uR)IW Wor Ayase) 24y uyor RNy UOIPID
uedgied suouyaq pus sidacuo) Ay
Iy woyj suogsanb Sumews: BduEpINg Junsa) “SIUSUSIISSY ‘5|00, Suepind ssum puiyRg X80Tyl 001 S
015335 [suRd YD 339,83 pUE SIS JuIWAodw3
el 0E: €
sapyod ouepnd saaue) sPpow ARNPQg sPppow Aaalag pur 5daouod ouepnd saue)
FINGoOW Z INCOW Z INAOW FINCOW
DE=ET - 0€°TT
uRUANIY UOIPD
AyuTW uyo) BNy UOIPID IO INWRH
xneAoy sprafy Ayase) 24y uyor 598 suone|nda. asuepind
SAIIFIT) B UOREN|EAT FTINOD SIIPIOYIYRIS ||F JO LonRIF00D 333.8) pue sapmndy 153593 JBIED PURSINS PUR SIAUNCD 0e:z1
FUNSOT) ISUNOD PUE UDKEUIPICOD ‘diysiapea] UONBULIDJUL 337 PISRG-GI M SIS ANTRG IN0j YL swedpnied v vorens 3yl S
AgIEOW UYO[ RNy BOIPID uoREw IOl sangeas sanyeas RYE
sapNod dDuURpINY J33Ie) 333J0 PUR IRV INOQET] PUR 5300000 VUTPINY ISR PUR 5300000 VUSPINY I3
dnN-dvim » 3INAOW £ NGO T 3INCOW T IINGOW
uuuuuuuuuuuuuuu 01
..;Ny 03044 dnos9 0E-0T
Aaeow uyor URWNIY LCIPID
B_* Ayuieomw uyor ‘TwinY LOIPID YIONIZ INWIH S10MS Anuno)
s 1nueg ourping 123, [eLL0y 0E:0
LP woarusaud B SuRld UORYY éfoged souepin® ;B B R IeYN,  IpRw snoqe) Sy Supumsispun 0] SANRELIZYR ‘SINTPOW pur JYRRIGIAI| ‘SN PUNOID
ANt sPpow AsaNRp 01 uoRINpanY| saupalqp pue swiy 00:60
vonruLojuL uonruFsad epualy
.o 50335 I B voRRUALI|dw Ao sanpod duepnd Jsaie) 433483 pUR 33IEW JNOQE] spPpow Asanyag xneAoy SRy
s 3INaow ¥ 3INAOW £ TINCON Z INCOW ONINIO 3SEN0D

-
—

90/LT Aepiij 90/91 Aepsanyy 90/sT Aepsaupam 90/v1 Aepsany 90/€1 Aepuopy

V4

ysiidu3 :adendue] SIPYEW UOISPAQ PUE SJAUUERJ JO) |00 J{BIeNS Y

a0ua) Bupupeal [PUORUIBIY|
.n_z. U — _ Dass i E.—.W €LT ‘WO0Y  9TOZ 90/LT €T ;9019814 pue AJj0d 2IUEPIND Jaae)
6.—\ hao BJUBAI(Q :UOI|IAB] 2ud) upng

850606V 254n0)

D
~

51



ez AR T E N FBRE # SWOT 4 45

SWOT Analysis
Career guidance in Taiwan

~ Population : 23million
#Laborforce : 11.7million
» Employed persons: 11.2million
#Industry structure :

* service sector: 59%

» industrial sector: 36%

* agricultural sector: 5%

¢ Taiwan

»Unemploymentrate : Pllﬁpines
. - A A
overall: 3.78% . '33
* 20-24yearsold : 12.59% s .‘
* university : 5.34% )




# The "Taiwan Jobs" service brand provides all-roun areer

development/guidance services

* Nationwide employment centers

* Various channels of service delivery

* Youth Salons provide career guidance services for youth
* (areer guidance centers are planning to be established

# Licensing and training mechanisms of career guidance practitioners
have been established

# Laws have been established to regulate career guidance servicesin
the public and private sector

# Sufficient funding

# The dissemination of career guidance in PES is insufficient

# Web-based careerinformation system needs to be better
designed

# The personnel provide career guidance in schools and PES are
not specialists

# Excessive emphasis on the performance assessment of
employmentin PES leads to conflicts with career guidance

# Frequent turnover of career guidance practitioners because of
the heavy workload in PES

# The evaluation of career guidance services is not comprehensive

# Lack of connection and coordinate mechanism between
different sub-systems that provide career guidance services
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» Commercial job banks have been established to assist
jobseekers to access employment opportunities and
provide substantial career information
» Employers work in partnership with the government
* Enterprisestake part in job fairs and workplace experience
activities

+ With government subsidies, enterprises are willing to provide
cooperative education or internship opportunities to help the
youth gain exposure and experience

#» Most of the Taiwanese population can access the Internet
» Growing demand and importance of career guidance

5

\/

# Due to the low birthrate , the parents overprotect their
children, thus the youth are dependentand unwilling to
work after graduation

» Excessive emphasis on brand-name universities, and not
enough emphasis on career interest

» 97 % of the enterprises are small and medium-size

# Due to slow economic recovery, employers are reluctant to
use resources for employee career development

» Community-based services are limited

» Private employment services institutions have low
willingness to collaborate with the government

# Lack of researches




Occupations on the template provided.

ke 1 R R ERAR

Cognitive Map of Occupations

Construct your personal Cognitive Map of Occupations. Given below is a list of occupations. Usethe
rating scales to rate each occupation for “prestige” and “masculinity”. Plot your Cognitive Map of

Rating scale for Prestige of the

Occupation:
1 = lowest prestige
2 =low prestige

3 = somewhat low prestige
4 = high prestige

5 = very high prestige

6 = highest prestige

Rating scale for Masculinity of the
Occupation:

6 = lowest masculinify

5 = low masculinity

4 = somewhat low masculinity

3 = high masculinity

2 = very high masculinity

1 = highest masculinity

Occupation Prestige Masculinity of
Rank the profession
1 Accounts Clerk
2 Medical Doctor
3 Architect
4 Carpenter
5 Chartered Accountant
6 Chef
7 Computer Scientist
g Cook
9 Counsellor
10 Editor
11 Engineer
12 Farmer
13 Florist
14 High School Teacher
15 Hotel Manager
16 HR Professional
17 Lawyer
18 Librarv Scientist
19 Nurse
20 Police Inspector
21 Preschool Teacher
22 Psychologist
23 Scientist
24 Secretary
25 Shop Keeper
26 Social Worker
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Career Guidance Material Checklist
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