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Most important reason for buying Income status of individual LTC
individual LTC buyers by purchase year

Very important reasons for non- Non-buyers' plans for
purchase of individual LTCI purchasing LTCI
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 ChangeinRiskFactor ~ Premium Change up to
Incidence Rates +10%
Active Lives Mortality -10%

Disabled Lives Mortality -10%

Interest Rate 2.75%
instead of 1.25%
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Investment income investment Income Available
Underwriting Profits Change in Req. Cap. atOnce

= PVEP + ANAV

Source : GRAC 2016 ACT Course
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Source 1 GRAC 2016 ACT Course

(—) B2 (Management Concept)
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The Gen B Actuaris) Course (GRAC) offerad by
Cologne Life/Health addresses the needs of
setuaties with varying backgrounds and yeans
of sxpedience, and provides & solid foundaton
af both core actuarial technigues and up-to-
date product trends in life and beaith. it offers
an ideal opportunity to learn from Gen Re
professionals and fellow practitioners, includ.
irup

= Traditioeat life and health product infor
mation a5 well &8 emerging globsal trends

» Pricing and design considerations in key

- producis

» Additionat foous an desalaprmenis of dic
eases and longevity

» Reviewing key sctuarial concerns i mujer
cantrel functions of insurance companias,
from pricing and eeserving o solvincy and
ernbedded values

PRimary Insurance Management Exercise
(PRIME) is 2 computer-assisted learming exercise
wehich dermonstrates sorme of the dicision.
making processes invalved in operating &n
insurance company. Participants rele-play a
company’s senior management tearm in a mar.
ketplace created by other teams participating in
the exemise.

The computer model provides an opportunity
for interaction among vardous departiments
within a company by simulating o real-weorld
insurance marketplace, Through a series of
simnulations, participants see the effects thelr
decisions have on theie company’s bottom ling,
based on their mutual decisians.
PRIME is a continually evolving simulation built
on experiences dating back to its creation in
1678, it provides participants with the fallow-
iy

= am understanding of the consequences of

micre or line decistons

« Increased spotlight an sk
nodelling and enterprise fisk management
+ & broad range of formats, from formal
presentations to intersstive warkshops andg
breskout groups
* A excursbon snd socisl events

There will be ample oppartunity T ask ques-
tions and sschange ideas with speakers and
feltow participants. Over the course of the the
days, participants will participate in the PRima-
ry Insurance Matagement Exercise (PRIME},
PRIME Is a computer-asisted learning exencise
that demonsirates some of the decision-making
processes involved in aperating an insursnce
company. Participants role-play & company’s
senicr management feam in a marketplace
created by ather teams participating in the
exercise,

= a recagnition of the importanse of struce
ture, planning and rmarket anglysis, o by
chade bultt-in delays in decision-mabking

« an appreciation of the way difforent rales fit
it ar arganisation and how those func-
tions interrelate

» an understanding of the problems and/or
opportunities faced by other funciions with-
in the business sphere

» gn emphasis on warking within s team-
based enviranment

« an appreciation of how insurance operating
decisions can lead o success os fallure In fi-
panciad results

PRIME has been well received a3 & leaming tool

oy onr clients, arved we sre cornmitied To oon-

timually improving it

All PRIME participants should rceive supple-
pmertary documentation before the seminas
begins, We strongly recommenid famiitariz-
ing yourself with this material in preparation
for the sxercises vommencing on Monday,

% May.
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TEI0
13:30

1700

1S

e o . e
Walcome - Intreduction of Participants and Background Information
an the Semingr
Eorin Nesiseny/Mitko van Hoxthausen
PRIME — Introduction to the Computer Simulation
Saacha Adter/Kateln Bovendiek/Thrakinm Salame

PRIME -~ Trial Sossion

Savcha Adler/Xatrin Bavendiek/{brakim Salame
Ll

irtrodction e the Prodist Cycle

Sorg Goddberg

Pradictive Modelling

Seibweng LNk

Elective 13

a3 Insuring the Collective: Insides to Group Life
Sarak Sakerm

b) Demographics of Disease

T Eppert

Wrap-up

Erved of the seminar day

Welcome Event

Immmediately following the day pragramma, Cen Re frevites you to join fellow course partic-
ipants and presenters for @ coswal welrome event that will include refreshivents. Pleose be
prepared to hewd directly to the event from the semingr, Detoly on this sociel event will be
unelied af the seminge,

End gt 2130 pan
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500

1200
13:00

17:18

BRIME — Prosontation of Results of the Trial Session
Sepsehsy AdlerdNotrin Soverdiek/ Baahim Salame

PRIME — Session T

Seevebur Adber/Katrin Bovendiek/ Bralim Salame

Cislfoe Dveak

Health Insurance Pricing

Borwrld Schwdrzier

Lol

Building a Robust Disability Product

Avigieens Helder

Loffee Broak

Monitoring Workshop — Introduction

Arwirens Heider/Anntks Wookte!

Monitoring Werkshop — Teamwork - Presentation of the Results
Andirees Helder/Arniky Wacktel

Erd of the sovrndnae day

500

1300
1345

'?ng - @*mwwmzm w%k Resuits of Session 1
Sozcher Adler/Kotein Rawndiek/lbrehim Safoms
PRIME — Sosslon 2

Sesche Adler/¥atvin Bovwenahet/thrahin Snlame

Critieal Thinking in Critical Hliness

Tiery Eppert

Elpetive 2:

a) Mortality Trends & Longevity

fewto Sronlowshe

by Lorg Term Care: Balancing High Premiums and Coverage

Sabring Link

Butfet Lurnchy

The afternoon ardd evering is for your feisure, Ger Re invites the group 16 ¢ sgecial exour-
sion! If you are joining the toyr, please bring comfortable shoes. Th et will inclydle
livemer.
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13:00

17:15

900

125
R &

ﬂmfv&i‘; — Presentation of ﬁém%m of Sessbon ¥
Soseher AdlerdKotrivs BovernfiekMbrafim Solame

PRIME - Session 3
tascho Adler/Kotrin Bovendiel{brahim Salpme

Coffee break

Preferred Lives in the Digital Age
Beato Bromikowska

Lol

Introduction to Reinsurangs
Eva Sohuder

Embedded Value
Sirscha Lrabalut

Solvency: Salvency U and Seyond
Christion Tomberg

End of the seroinar oy

PRIME — Presentation of Besdts of Sesslon 3
Soact Adler/Katrin Bovendick/ lrafim Salpme
PRIME - Session 4

Sazchg AdierdRatvin Bovendiel/Thrahim Salume
Coffee break

itreduction to Enterprise Risk Management

Darius Weglars

PRIME — Presentation of Results And Awarding of Prizes
Sascho Aol /Katie Bovendiek/ Brakim Salome

Cancluding Discussion/Wrap Up
‘W
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