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Sharing the job opening data from Seoul City, Incheon City, Kyoungi Province
And Private Employment Service Companies such as JobKorea, Saramin,

Career, FindJob and MediaJob
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= Employment Related Data ‘
' _ Outside KEIS
KEIS Mr. Kim 2006 Registered
for Employment Insurance :
Real time U
of
¥ Insurance ]\ Review (%ge

Mr. Lee 2005 Applied and Health

ﬁ for Job
d@ \

Mr. Kim 2013 received

Welfare
Qualification
Industrial Injury

H training Wage
. : (Master Data Management )
Mr. Kim Wial
ﬂ ﬂl - 2003 Welfare Recipient Relation
Migration - 2005 Applied for Job System
Workers - 2006 Insured for El
- 2013 Received Training L

« Providing information for individual case management

Individual Integrated lnfo>> Profiling >> Skill Dev. >> lob Matcm;)> After Servl%)

| L
Individual
stdilegi Profile. | | acowofece | | Career skill Job o
ln(zm:‘bﬂ = = assossment ™*] GOal e Development mee Matching - Sm“':'“
Basic powerment Training

m&: Information hProgram Setting Courses WorkNet

’ counseling .

| |

(D)t &4
1 ¥R E %5 (Employment Information System, EIS)
EIS B &R a RSB HBGET &R WITEER TR - TiEE
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. . No. of Job seekers No. of Application
1100 3.0 o
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= - : e o =
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SIS YA INSESSIAN | |0 W OIS BADY IRASEN)
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) ) -
& ¥ 18 B, 4
5 2 '(-
': 2 15 = n d - L
: v 5" S L
b0 2 2" P N ";,":n' @, &
4 20-2% 2018 4345 558 604 & St
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2.5t EE-E MBO (Job Placement MBO) 15 | F¥EdR L EETEE

3FRCECRIRESHE < HEEE S (Job 12
Placement Rate of Employment Insurance
Beneficiary)

ASRERE% 1> Bzt (Job Seeking Effort (+3) | MERIRFEE S BEAVE KRR
Verification) EIFH

5.0 ZE |4k~ Bi=EE 4 (Job Placement of 8
Vocational Training)

6. BRI EZ Z e & (Job Success 22
Package Job Placement)

7. TAERkGE% (Job Openings) 10

8.5FA2¢ T /EMz#hE (Job Creation Subsidy) 8

9.8 M T HF#HAE(Flexible Working hour 10
Subsidy)

105 RlmEE 10 ALL N R ZBP 5 | {REITHIE 10 ADUT e
(Employment Insurance Coverage(<10 SR 2R IRt sE Irbi - 1
employee)) FE BT O EIRZE B

B EE IR b -

11 gt 1a A &R 0 (+2) | BEEHEAER 2 A
(Employment-Welfare Plus Center)

12.Job Success Package Cooperation (+3) | FiEERThEZE B H M AH R ZH

@ elE -
= Gl 100(+8)
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s M0 E™TM
Creating My Job -y
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Developing Employment Contents

Lo mk)
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Lounge

10 Offices

2 Meeting rooms
Copy room
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A meeting room
Co-working Space
Copy room

Co-working Space
A seminar room
Cafe

3D Printing room
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