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BFE AT SN E A HEsE (AsianInvestor) 55 2 & " oE M@ A S
BERREAE 505 (2015)4F 10 A 30 HAAISERHEER » S5ghEa @R (2
N E R ) R R AR IR S E B » AP SRR £
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SN E AR 2015 4F 10 H 30 HERMEE 2 JE " an Al i (8 T AR A
(Institutional Excellence Awards) j » AHEIEFT B SR & 84T \TE & 18 EHI
BV TEAEE R (Best Practice) @ st & ey - AR - BN EIEIK
A LR R B AR S 2 BT E B A N 2 R AR 16 {3
eSS ILETE 3.5 KBTI E S SEHE I =K 3R RS - T
SRR e BRSEHE R  H R R A 5 S aE R B [F SRR R B TRTLE -
GfEREHSEE  TREES  NIRRE - SRR IRE - (R A TR EEEE
SRR AR ST B — & I (B 2% AT A TSR RSP EL » EFE O AR PE T ~ P~
EHEGE - A - BEERE S R BRSNS E NS R E
B NIRRT LAY SRR T TIE HEVEL - FEESIRE ST - BEERETT - AlETRE
T%E AJERZ SIS BAT SIS N 55 B S & B R E R B RN S A
SRRt g B & (Social ly responsible investing) REA T 54/

HRk(Contribution to capital markets development ) N{EHEIE o HUAILE
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A FHESERFEESHA
— 52 EEAEEEEEREIENE

AR B Bk R ] B E st st 2 s eI &R - (I

1)

= mNREARSHZSESER R

sEEeEM R (LI EER D) HATiE MR EEHE S EaB A HAE
HIFHEA SRR ZRIMEEA G A STHE ] - ZFACE R 5 R R RS
BRI AR RN B SR EH & L R UME BNy H S5 - S
1€ 2011 FEENFAAEAIH Smart 5 RESEREIGIMEE L > 2014 FHREZ RS E
fEbk FHEERMERE L - BATZIE Smart BB TERE 190 FETEINE
rESH e EEEEZE 32% » 2016 FAE A mat EAEMEAAH MIREEARA 21 (§557THY
SRR AT - AT AR B A\ — 4 e kA ER e P2 40
HEEAFREERRE H—2Hyies B NILER SR 7B BB A MNP
DIFEBh HESERRESD » 2 (E Bz VB B R (R AG T I MR B A A - 728
HrEl sy - e BN BUT S P BT BN A B I R (B 5t DU B A
Ea A EEFHIEAE A > HFEREIRE 32 [E5oTh RS T E EEH
BRI - EESEEIYPEERNFEL T - R E A B E R e
EAE R E PR - EH B N BRIV TRHIS LR IRE: ) RIS —
{EFE 2011 547 5 S B Ry AR HERF R pEan ~ BEJR ~ B UK e

e THAARE - BEWEEGUWERHRITEE 6% - ta s[5 H AR



R-EWRFEIEFNER1.39% - EREEREH MEEESHEE R > #irdt
[F Rl EE A > 1S ETF ~ H[EE S R E5F - [FRRIMNE I R S AR
F SR HEERERIG A - (EAN > A mHV AR S ANEISREEZ] - 5
PERF Y E A BRI R - B EERE - R - A/ MEE s
Bl - NIE > SOMRE

Mgkl B RS R R R 2 -

= FBREBCEHE

ARG R R s R R B B B R e e -

Bureau of Labor Funds




2~ B AL B EHASIERE T 4E
RIESIZHAIAR(2015)F 10 H30H A7 (FIA42) » ANEsRsEHE oo

B NGB ARTE R A S I SIS A B R R N 2 s SRR F R A

SR/ TAH o MHEARR B T

— - RS

(—) 7NEEEF E A (Reserves Manager)

EAEHERE © F I R F(Monetary Authority of Singapore, MAS)

HrnszRVEE 5 (Monetary Authority of Singapore, MAS) (LA MHEE
J&) AEGETERVE L - JEEE R AR RN (S N G (B R - %% E
AIrEH 3,410 fE#E (898 2,410 [8590) ZHNER T &2 HEH BRI o
BV IR sEEAVEE T UL 2 T i B EE A & I PR B SR Al - 1%
BHHAENERE TR RS TS 2 Ersiks sl e Nt ER s BT
HTIGHHCER AR 55 TSWIEEHE LA G4 B8 (USD ~ EUR ~ GBP ~ JPY)$# 5 >
E—HRZ i B A B &A= — -

H AT &8 Rr & B O AR S N R ER R IO MR EEZ AT -
Ty TR LR A TR SR 1 LB M A R BR - (RIS B N A N 4y B
IS o HREL & T SR E 0 B 2 MR I B & A &) (GIC) 2K
HEATHRE B FIRE TR N EEZEAE LK AN gHIHER
LIRS EHERE - FLRGE so M E NS R E TS E AR - ZRERE
b LB B AT S 100 RO b R -

fiE AT R e AR N A E TP DT R E 1 % B RE 4R — B2 K



SNEGEFEFRA RN - Z eI R RE G AT 2011 5 128 (=3 E] 2015
Fl 104 B0 NS FERRERE/ N BRI —EEHEES - al{ess
HAERHIE 2R S & RAZ A A E RIS B A R - AN Fl N ey B T R i
HAREAREAVRF O > 5% e M5 o AN i o M i (Y NP (R A B AR R T

(Z) FFrEE 4 (Sovereign Wealth Fund)

SRS © BT EUE & A F] (GI0)

BB & A B (LU GIC) [ sRAE I & 4H S WY AR R N SN e
FEEHHANNS R EHERE - (H GIC (R E S L — e B &I A SIS
2 (Benchmark) » BEILL » GIC B Ry BKAE NI EIE IE AR - RS

AERTHIRCE BRSNS e R A H 2Bk B g 4 G

(Opportunity Set) o EFMFIFHEE I &EH S EERE - thMERES S 1T (ER]
M2~ BUR N EBVAIC & - AT SR I (B E TR « T RS SR
B DAk "B ERITER | piE EEBREGEME SR T SRR AR - T
SEis 0 SR FRERE IR EL B s T A Eh &l e
ARGEELTSHIN ( 8 ) AVERE - S5 GIC LB MNIF A AT 2 ERAEAE T -
THRE RN BHERSI MBI R B A E - GIC —HsBIRIFHESE E R, - 10
EEHE R EE R RIHFCERESEE S BT BN B A BRI AR
oo 1 18 F SR [F) R DAR 5 [ B B M I & (A0 I AR RS ) 5 P E R A2 -
GIC JER B AR AT T I R ARV S: - HFral BB i St 82 T
0 BT BRI S TR, - A nir &S S BB R R S i E N

EHYIEIHEE DU B RS R B A S b



I AN H A A FRERE S EREMm A G1C 25 mFEH A S 2 BLE EE
EHEAEREHRIGE ST » R GIC #A%% Byl@ sk NS -
(=) {&#/AE (Insurance Company)

AR« PEEZ R (Ping An Life Insurance)

W Ry R B R R A E] - HOE RS 2,200 (3570 0 2 A H 2Pt
PAR Ryt [ R Prbs A =] R E ARE R ERRE (Liability Driven
Investor)AYRHEH » FEZRHEALENEHEFRIHEE - FEF
AT A NGB E N EVE B R A1 & e ) R b E R AR - B A AR R A
ERBIMEER G - HEIRGEREEHE - B TER  BE=FEREX
EIIEERRE - BRIy BEEZIVEH - HIEFEREE N A SRAZE
KB - R NEETTH » SR ERREUR RS - TSR - &
FIR B Eh (3 FH BB INAYARRE - B R & RIS R T -

S AIE P S R A S B S T S B v T (R 2 3 52 B BR K - AR B AGTE E
THART  F LT 5 FraihEas NA D BE & E W E bl Z SFRE R
Was AR o HHEIFEZ20S 2000 FER R R ME S I LB B 7y SR r
b A= > HRIBRABERESMEBGH B 5 E 2 - WHHLGS HEE R L&
FERCE. ~ GG B P B Py SRR A A
(Fy  A\FHIBEfR4 (Public Pension Funds)

B - e 4 )5 (Bureau of Labor Funds)

A SRR - S EAUHR

(L) F¥B{K4(Private Pension Fund)



SHEEE © JARDFE{TJardine Matheson)

SR HIRA A AR SEIR IR i SR S N B AR T s ffm [ W s B S
TeRFET BT R EEEEET 35,000 48 TieAtHEES M HIRVRIREHE - H
HAE ~ &R R ERIE I EHEEIIHEGHIHIE - IS ES 8
P ZIRPURIIEEAT e AL G BRI E (M55 R PRI
i E AR THA H B R AR B R R - AT R et P da i B o &
TH > HAERESEN ARG T #I bR AR RS EETL TR
AP B B DA (S HAe i RIS AE (e T B A S sy i s o v]
LIRS 0 [ 5o R & - B g A i B PR IR Rl IR 0SB E L T A4
I EERRE - N A FIRE B B BURRVE MRS & - NI S ERREZ
S EHEIERAIERERT SRV e - BURYVE G R 2 R B fE

(7N) $EEEE 4 Endowment Fund

EIRIRE © I AR RS (National University of Singapore)

IR RSB R R B RIS I IR Z SN T 2 - S R i 1 22y T AF
FEFCEECHE A 2R3 ;. HATR B G E B A RIS B - RA

i~ AEDE B BUEBERIAT R E SRS IR RGeS S F

4

ERETEREE - 24 RN E S NS REEHL T AohkE
R B F R GRS - 25 ) (HEFR AR RREAGEH - EEMEE
GEHEH - BEMNETEREE A 2005 FREZHFRLE T © 2008 FEHmlE

Tz MRS EGER AN SR B e AhfE - SR ECEEH ST

10



EEAVESLSHEA B SMLERAERAT R P ES I AT & e R E H AR -
2012 FRBEBFIBIIER BTG R T E I B - ZIH R
AR EHEARMEH S -

RS —TREFH TG E BN N ETREMEAVEZE 3258
F ARG A N ST F EAVE R MR N 2 &3 B i ervE el
RS - AN BB EAeTFFEREh S AN EFlE - ERESE ENE
g2t T DU B R A & A B B /N ] (Bout ique Fund House) G HESHH:
WEVE RIEL N EZERIFERAR - fEEbgat R ie b Bt SR TAE RN E
FHE R MW 8B Rl R R & AV B AR -
— -~ TEER
(—) BN 4t7ERE (Australia/New Zealand)

SRS RAGE S (Future Fund)

ARAHE (Future Fund) @AM e EREEE - Ao RIIETE HELE R
AHEER AT HEIF &S - BRRAVIE B8 F 22 AT 2020 4 2 fif o] DIEAHR
AHEARRE: (Superannuat ion) Y B EER T « RAGEBHHFCE T L FEEZHAAS
B \FFEE (Board of Guardians)FEG H HASE TR ( Management
Agency)ZFf o JH MEEREESEZE 2015 F 9 HEHEEFT SIETFEE (BHE Future
Fund ~ Education Investment Fund > Building Australia Fund ~ Health and
Hospitals Fund ~ Disability Care Australia Fund) @ BEEHEHRE 1,300
(RO EET R 949 (E3ETT -

REZAEI i MR ARECSE — R A R A A — BRI 1

11



HRGITHVERH » RGN R AR ZE S REm M EE  fREdaTH
= Z —RERER AR HH PR E Rl E S (Hedge Fund) » %2k
BV EREEAFEEEEARFABINE - B 2007 FRALZK » Be8809H

i< S E AR (CPI+4. 5%) » BIMEAE 2008 2 1% [ (A ER I IR o] DA H

B HAT 100 BB THIT-PFERIEERE NG HELH I B2 R
B A NBR RS E R BRI EE & - REREHE
KA T A e FR s E A B R I B BT A2 B &
AR B SN E & RAFIVE T2 - i RS B I s H A [F i oAt
HEREE N AT DUEER R HE NS [JT58MEAR R BT 85 - R R R A& il m] DA
PRA T4 RN R 28 [F R T SN 11735520 M SR o e AT
HeEHERAAERE - A& R Dr. Raphael Arndt 2 2008 £Ef1 AFE 41l
A —FERTRH T & R - B H A E AR A & A ) - B R R R B S SR A
Y EESN  ZHMEE S 100 X 0 Be T EAFERORISMEARS - 54
TERL SRS 77 TR FUIBRE R [F145 5 07 =X 078 8 AR AR ME BRI E 26 Y 1 i A
BT KA R RS AEAT &) AR BB B B i 5 R T R B 1 - Eap 2
FEHRINEREE 15, 4082 3 FIAE 15% DL L > RILE S HIFEA LR B 8% -
(Z)yHFEd(Mainland China)

B . i A\ 2 (China Life Insurance)

B N SN AR S B E AR i e ARG ER ARV

BRI PRE BRI A7 S AU A FERY SR BT - A= HATEHEE 3,310

12



(EETTEE H A EIS AR RE A S B AR ENZE T A ZS TR P EISRA
DRl e 5 R A R EE 0K (RFP) J7 =UH5 H 2 BRI M B T R E AV A
SFE—HEET IO 8 (r &S B A AT s IR e
RIS BRI BN E ERCEAR S - BN R EIRRESEN S - HEEAERES &
PRI E R E L - (BRI S 5 i AR RN ~ B HLsri
BT (E ORI SEAVTIEE RIS o [ A & = R ERS - R IRBe e T AR
PR 25 BRI UL - HATREASBIIN B EMa TR A BERE L
A BRI S TER A Franklin Templeton fEEHEHE ~ By b iRy ELE(E
75 o PRI EA ORI E S AR RHE S b B\ S MEE R IE IR -
BNIEE T - A BEEE T FAE T PERE ) ISEBRE Y emES
SIS FUAE - A EE - AR DAL SR S EHEREE 1,500 BARKB Y
& 235 {8370 B TEAE 2017 2 g AAT = E] 2,500 (8 A RS - At E]
NFESE FEAE N B E B M FESE A EHE R U LR T -
(=) FHA/EEHK/Taiwan)

AR - 22 A= (Cathay Life Insurance)

B 2R NSRS LR BN 51 [ Ry LRV SRR A DU Ry A D
P& BRI K TR IR R R - HAMS ENEIR » PAROE M &I 2
HART &S RN - Bl A\ &F—miatilic & 28 i A E s R AR E
He o N E AR CEREREE S B EGRIER S ER ~ FEE e
SREN TR - NIEE B A\ F R E IR H R b 2 E B & TR AR - A F—HE

{ENERRE DHVERT T A RERIE R EMV AR HATA FIREEBR R A &2 220 NEH

13



1,340 [@ETCERE - BIMRELLE R 16% - REEESEESUREIEGEEITEE
B1%E AT EE E Ut ~ A ENE ~ FEATEE S BB » H A B 5 v
(BB s AR B LT R A -

BRIz A\ SRR 18 o AT e D I B E W s » Lo B A A 1 Bt
BEAYITEY > WAETL SR ~ bR ~ A EhEBUERE S L EERUEEEHEN - X%
FEIZE NFEHEHF Conning B EEHAE] » ATHNG Bl —R ¥ B EHRBEIE RS
75~ SRATIGR B S U R EAHIA%A% Octagon Credit Investor sfamiE— & EULHE
HETE A DUE M HAE S IHE ARG - B NSRS H P TEEIE
Z a9 DMEHE Conning FEEAFEERE FVEERR i EEE TR
S AR SR IR A B B E A A S Y2 2 - MR M R H ATE 1A
SHELLEEE SSUEHENRSZ R A MG B AG BI NRE T T (EAY 1. 5% R EARBLE
B TRRAE AR FAA A B L T IR A A - R Ry PRI SR AT E AT
PSR ERSE  Se AR A1 7= HRAYPRER -

(1)  HZA&(Japan)

TR MR . H A E SRS 17 S T E FMRES (Government Pension Investment

Fund)

HAEEAE L B B AR (LU GPIF) 8% 18 (B H ARRHISE) > £
FEATE PRAGE N HARSR A A5 > ol 1.3 JRAVIeE R e R e
AR ) Ar 5 e & A AR E T AR RV B A BBV E T4 th— I E K
EAE RBUEEE ) - BT S BURELFIBERITF - PLEHE AR AL 12 BURF £

EACERAE © 2014 5 10 H GPIF g e 7 HBORMEE EH el 5 AR H PRI

14



BilE - A ERE R HE N EZF B ELRE 60%REE] 35% » Siki BN R
EEH 1298715 25% ~ IREZRE 119FETHE] 1510 RGNS E AT & ( PR
5%) - BE% N E4f Hiromichi Mizuno H— HEEEESIMTEKRER  FiiltERE
AR — R PR R S A /A ] Collier Capital A fIA GPIF A 4&(H H

ARFR] © el fy GPIF B IEIIE IR RS EZ B & B IR BUN B A FIHY

i

= R B R E R AT B F R R T -

pil

GPIF [EIRFEREEE 514 Stewardship Code EFEAREE - FEFEHAEN
P B IR (R H A SR Rk SRk R EHE RS - GPIF JRERPER /MR AC
NRGEESFILEET A o HAh - TERINRERIEE T - GPIF FFRH AR A1
Ll AT FERS R B i (P AR » S P L T BRI A SR T R
[ AT R B 1 B R R S T F 188 B A B A e - DR A A A 2
GPIF AZIERHY LA -
(f1) ¥ (Korea)

S0 - eREE A dn RS (Hanwha Life Insurance)

soEE R o A D B RS I o 8 PR (SN [ B (o 15 i ol ff g T A Y
PRER > Rl et e A ey S A B EE H E AR E A - AR a g
By EINE RIS R I TR ER 3 - i 2 St i b e B - S AR B A »

BEHIRESIE W R E R 7 BURES K E AT R R & -

i&{:

ANFEE
et HASEERCE e UEITL A B E R A R E MR EH S » 2012 4
A FEPRIEREIR G EEE LU D HI EE S RCE - [ R R B R B R 5 4

BURFE SR B AR R S A AE - AR B8 s H A F R E R Y

15



FOE > WoAE A 2 BKEE B e &l & PG IR ISR ECE - £/

|n

A - TEECEAT A S eRS I B BRIV B AR < JBIMEE S
AT LASE B B B R Ry G BR A2 70 BB RS - H & T B A5 ETF ~ #8717
IR~ ~ BBl R E -

1F 2008 Tz AT E 4 AL At b B e VAT o o RS - A FEHER
HY =R E B 2 S B & AT fey » 2R A0 B A R B A8 1 e [ o B
T A AR B DL E B S R & 1Ay E R AR oy B 2240 R 2 A
DUZE A= 3R e 0m YA 2 - IR Bl e B RL B B A - I 225 W SRS e B B 20
EEREIHLAIY)SE - FINF BT ERLARAE - A SRR — DI E ER
HIRE T » RIS Il St & DL BN 2 N BHV BV RFEE MBI EME - B
AR RIEE S G BN S TR AT R E A -
(7N)  BpEgad (Southeast Asia)

B | BEIEUTERAEE S (Government Pension Fund(Thailand))

2008 gl R B BUF R KA (OPF) EL NS LB EICE © 218
EimEE W REEH & TILANTHI SRS  MERER S E L AR RS E
NIy EAE R EAT R 2R R - LR NIE R ARG EEI BN
R AT IBUR SR EE IR IR BRSO 20 B SR ERL
R BUF R (R A BRI & S ~ 5 b RS AR e R AL SR & Bk
HEETEAT T © FRht 2013 555 AT e @ SR oes ~ 2014 FEEHRBRZITEE
FCE RIS IS G A NBERS (QFT D B R EER R T Z IR LR T iE S

R AFHRERAR R Stk that A B 2 B P E SRR R 2Rk H AR EEE
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HATHY 10%2 2017 F4e5 2 30%  Bhoh - BHF st E R NER & R BT A B
Al E 2 B M\ L[ B S TR RN -

G Ry A BEEFFR IR S MELS T A S EBS  EIREE
L (HH 25% 2 40%) 05T R R AR # T 28 B FAE AL VRO VE B - H ATAS St
WNZEEIE B o W Ee LB B RN RIS H i & R EEENE - BIE AR 7
FLL AR E R -
=~ HEEEH
(—) AFE)AaM (Governance)

EAEMERE | AHPHEEEZ 4 (New Zealand Superannuation Fund)

APERTEE 5 TSR EIFE N H A BT B BT - 1K
2009 FEEFREF AL EICEH SHUB RSB HAHEGE - %A —
HAERTITHSEWNE BiyEsEEr At Ao B AR g T E
MR FH T 24 B S0P TSR ER MR E 28N B S B R P T SN L S TS B
MHERH R - EIEAGAH AR DR RIE MR R e R ERHE L HFEEE
tat SR AR EE R E & WERACTEME SRR R S B AR -

AP E L St ERNFRIIRENES > HaRI eSS &S
(Reference Portfolio) R SIAREMG IS HHAEBIZRAE LHSIHKE

A e TR - I —FRBE RS AT Y T AR (S B B R SR B R it I B 50
15

mARRIRENH EREENRICEBSHVER - 1N dirpEE et

N EEE AR Z BT B E S g B EE RS K PRYERTT -

17



AIEKFEEEREAEMZE BT B BAEEHEHRE T RAVETE b i & S
DRI - #1E 5 FRESEFER16.85%0H 8 2004 TR AARELE R
10.1% -

(Z) H&EHES (Investment Capabilities)

EisERE | PEEIZRINEE R (State Administration of Foreign Exchange)

BRSO\ T iREE R T B R A ZKER S R N A E S i — 4
S—EBRINEREH E 1993 FEE] = 3.99 JkFETTiR TG TR A E
WP B SN E R (DA NS ME &) ARER W IRBUH B, TR e il 5 58 A S HLA Y
PREEL R VA E RS R & eV E R K NEREFH S E L R
SRR Y ME Sy i Y LA - B BT S B S BORERS ME 5 B DA Ey
BE HBRIERYAER - IRIBEE NS M & EE B HERIAER  IMER—
BB I E MR AR 1 H R e (R A AR S P B 2+
5 TRk RS SUBIME TR IEN R4 W46 T A JTE RS PTSE ZH T B
TIEINVE BEFNRREN - AJTERE RO R EE R E 14 L -

o & PRI RS E R (1T) ~ BERE R E Bk » HISME RS EE A&
HasoE et B A E R BB TGRSR AR Z 0 T > AT TS B P AR
THER BRI TSI EE A 8 - &3 A GURIMVE R 1 B R RIEE N E
Fo 1Oy B - AL nn AR N 1L T i R AVARRE - (RIS AR &I A
fth'E JT SRR A R R EE R -

(=) Al#r (Innovation)

SRS © FHHRERE ¥ (Hong Kong Jockey Club)

18



FRHAIHTEL > » AN A St 25 B W (S 70 12k R SR B DL R B B 2R 1S
P ESE RS EHE A DA R AR A st E R R
ZE R A SRR A EI Y SEEE - A SR E I E R R H B B Sy E
REJING S RIS SREISEHT - a2 G A AR - En BT - K BRI AT 3
AR P 2B - HEEg —EASA SUEER H E R B2k
5 0 B ATERL SRR & P IS OF SRS A B E AP AV S =R 5 R
B\ B R A B TR - B R A A R R AR 7 F AT
RNEBEIBE - EEEURECRBNRE AR EREN YA LB -
(EHT R RA SRR R R T g 1 R TR (E - I BRI R S R
HAREE IR B g th A SBR[ v] DU I A S e T
TSR] R g D BEENREE A E BB A e S R E A AR B U
g M LA 356 5 ~ DASE B 2y B O SRS DS B 17 45 A A P AR A S 2l
AR R TR SR - i H AT EAR A A AR ) B U DA R
R B 25 IR FETRA 28 48 A Y SRS 17 A SE AT R AU B A -
(M)  HEEHEEREE (Socially Responsible Investing)

EHAEMERE © BN HESTA FEE¥EE 4 (Hesta Industry Super Fund)

IE)

BB RESEEAEEARE T ERES (employer fund) ~ EX AT TH
ITHIEZER:E (industry fund) BUEFEEE (retail fund) - HEEREE
(industry fund)fSHYE ZAEMRIESTRHEHAVERE S BHA B LERROL -
TEHtAEREEE B TR AAEETE - Hesta Industry Super Fund(LA N

HESTA) + B2 B G iR 5 A B2 NIRRT E st EEN A

19



BEETE - 2 Bip B 80 B N H ATE AR Ry 320 (BRI (LY&ET 233 8=T) -

LA (Core Pool ) E 2015 52 6 H.Z 5 FFFALHINAR 9.78% » ZparE 5

\

HYEEA BRI 8.90% -

ARG EERE - HESTA s R3RET ~ L&A =IEE (LUTME ESG) B
S I R E AN TS Rl & B R AR B A R A R e 748 0]
AR MRRERNARIE ~ 2 (F RAFADGE RFHIEE ~ IIEAAURHIE - BERES
58 ESC NRHRE R IIRE N 2wt iR E A E A% e - HESTA
sREEHY BSC INZRAY G611 -

Environment Social Governance
Climate change Workplace health ~ Board structure
Greenhouse gas and safety and
emissions Human rights independence
Biodiversity loss Supply chain Executive
Resource scarcity = labor standards remuneration
Pollution and Ageing Corruption
waste populations Business ethics

Community Risk management
engagement Transparency

HESTA i Eco Pool Z&&: - B &R & ESG FRAERY A B2 ERANFREN
FEERE AR 4 RIS LIS 10. 82% 248 HESTA fUFRE:
YIS 8. 78% - 425 HESTA th %4 B I Y &5 1 S ESG JR Al (SR RERE LU o0 72
A FIRAE R R R RIGE 5518 B R L S L B A A F 2 -

(1) EATEZEEREN(Contribution to capital markets
development)

SRS © I SRS E (Monetary Authority of Singapore, MAS)

20



IR 8 B A e ME— S5 W TE BRSSO DI el 1 B T el i
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Asianinvestor
INSTITUTIONAL

EXCELLENCE
2015

ASSET OWNER QUESTIONNAIRE

These questions are designed to help Asianlnvestor compare relative
improvement of institutional investors (asset owners) against peers. They are
not designed to provide a “report card” in an absolute sense. All responses to
the questionnaire will be strictly confidential. This information will not be shared
by Asianlnvestor’s editorial team with any other part of our business, or third
parties, except on a blind basis with our judges.

PART 1 Governance (30% OF DECISION WEIGHTING)

Please explain how the following areas have improved over the past three years:

1) Corporate governance (including oversight and accountability, the
involvement of the board of directors, selection criteria for board
members, clarity of roles between the board/the investment
committee/management)

) Robustness of process (adherence to investment guidelines and
objectives)

1)) Transparency and communication to stakeholders (use of channels to
disseminate information, frequency of sharing details with the public,

quality of data made available, investor/stakeholder education)

— ~ KHEREE(E

SENEATEE 2 A R E N ~ RIS TIRINE S ~ S5 TORbR AR S ~ WisErRba A
&~ TR TRRER S MR K FE S TGS BRRSREEH NS RE
TTAVEHE - Fp A 2012 42 9 H 30 H 705 {E3EE K 24% % 876.2 {F554E:
EF ARAE B RIS LA 70 [EREHE -
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PART 2 Capabilities (30% OF DECISION WEIGHTING)

Please explain how the following areas have improved over the past three years:

1) Building internal competency in order to rely less on external managers
)] Depth of talent

1)) Continuity of talent (length of tenure for senior positions)

\")] Relevancy of talent to meet the investment mandate and goals

V) Training of personnel
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PART 3 Innovation (30% OF DECISION WEIGHTING)

Please explain how the following areas have improved over the past three years:

1) How your organisation is thinking differently and changing the investment
landscape, in comparison to peers

) Risk management solutions

1)) Operational efficiency

\")] Use of technology

V) New asset classes/diversification
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PART 4 Addition (10% OF DECISION WEIGHTING)
Please outline how your institution excels in either or both of the following:

1) Contribution to capital market development

)] Social responsibility
— ~ HEINEA TS 2 5
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Institutional Excellence Awards: the winners
By The Editors | 30 October 2015

Asianinvestor unveils the winners of its second annual
Institutional Excellence Awards, recognising best practice
among asset owners across the Asia-Pacific region.

Asianinvestor today announces the recipients of its Insttutional Excellence Awards, designad to
recognise both best practice and mproving standards among asset owners across Asia Pacfic.

Our edtorial team canvassed executives at fund management companies, consultancies, banks and
other service providers to generate a shortlist of asset owners deserving of recognition. We then
engaged directly with these insttutions. Asianinvesfor would like to thank the many people throughout
the region who helped us for ther time and their candour.

In some cases the awards recognise incremental improvements in a given market. In other cases they
are meant to highlight best-in-class at a regional or global level. Our emphasis rested on fund
govemance, on the internal capabilities of the asset owner, and on its abdity to innovate and respond to
changing market conditions.

Given the dverse nature of the region’s asset owners, the spirit of our awards is to highlight excellence
and mprovement in given conditions, rather than to try to identify who is “the best” or who has the "best
performance”, as these labels are too subjective and do not reflect the realities among investors that
often face long-term objectives.

Some of these investors may well be "the best”, but we leave 1 to ther management, frustees,
members and other staksholders to make such determinations.

All of the recipients will be nvited to attend our Institutonal Excellence Awards black-te dinner on
Wednesday, December 2 at a new hotel, The South Beach in Singapore. This will run in conjunction
with our two-day annual Southeast Asia Institutional Investment Forum at the same venue.

Complete write-ups explaining our decisions and profiling these institutions will appear online in the
coming weeks, and will be presented together in the February print edition of Asianinvestor.

For details on attending our Insttutional Excellence Awards dinner, please contact Asianinvesfor's
commercial director, Terry Rayner, at terry.rayner@haymarket asia or +852 3175 1063.

For more information about the institutional investment conference, please contact Asianinvesior's head
of conferences, Alastair Hills, at alastair hills@haymarket.asia or +852 3175 1086,

Recipients in this category are recognised for excellence among regional peers of a comparable nature.
Differences n insttutonal set-up and objectives can vary widely even within these namow categones,
and measuring progress can take a matter of months, a year, or several years.

Reserves manager

Monetary Authority of Singapore

Sovereign wealth fund

GIC

Insurance company (general account)

Cathay Life Insurance

Public pension fund

Bureau of Labor Funds

Pension fund, private sector

Jardine Matheson

Endowment

National University of Singapore

Market caregories
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Recipients in this category are recognised for excellence within the country or sub-region in which they
are domiciled. In some cases these asset owners are among the global elite; in other cases, they are
showing skill and professionalism appropriate to local regulations and market conditions.
AustraliaNew Zealand

Future Fund

Mainland China

China Life Insurance

Hong Kong/Taiwan

Cathay Life Insurance

Japan

Govemment Pension Investment Fund

Korea

Hanwha Life Insurance

Southeast Asia

Govemment Pension Fund (Thadand)

Expert categories

Our expert categories recognise nstitutions that excel consistently in fundamental areas. Although
every asset owner s different — it is often difficult to model oneself against another because of local
condtions — we believe these institutions do indeed offer a template for others to study.
Governance

New Zealand Superannuation Fund

Investment capabilities

State Administration of Foreign Exchange

Innovation

Hong Kong Jockey Club

Socially responsible investing

Hesta Industry Super Fund

Contribution to capital markets development

Monetary Authority of Singapore

Asianinvestor congratulates this year's recipients. See you in Singapore!
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