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07:00-09:00 |Registration
09:00-10:30 Mega Session: Investing in People... Knowing the
Value
10:30-11:00 |Opening Ceremony
11:00-11:30 |Official Opening of Exhibition
2015/08/25
(=) 11:45-13:00 |Concurrent Session
13:00-14:30 |Networking Lunch & Exhibition Tour
Plenary Session 1 :
14:30-16:00 |Strategies for Building and Managing Tomorrow’s
Workforce
16:15-17:30 |Concurrent Session
09:30-11:00 [Mega Session: The Future of HR
11:00-12:15 |Concurrent Session
12:30-13:00 |Special Events
201(4/:()%/26 13:00-14:30 |Networking Lunch & Exhibition Tour
14:30-15:45 |Concurrent Session
) ) Plenary Session 2 :
16:00-17:30 Bold Predictions for HR
20:00-23:00 [IFTDO gala dinner & Global IFTDO HRD Award
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09:00-10:15 |Concurrent Session
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10:30-12:00 |Upskilling Talents for Employability in the Global
Market
2014/08/27
(z) 12:00-13:00 |Closing Ceremony
13:00-14:30 |Networking Lunch & Exhibition Tour
14:30-17:30 |Exhibition and City Tour
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‘content is king, but context is kingdom’ )
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* Business priorities
* Business needs

Business Strategy

Enables * 6’ Drives « Talent and skills

Enables A

* Leadership

Human Capital Strategy * Organisation and
operating model

* Culture
Drives

* HR capabilities

* HR structure and
operating model

* Practices, policies &
processes

HR Strategy
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