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G - T HHEIRZFIEEREORAYEE > SR IIABGE - (HFEE BLURH % -
S AT EY > T HHALRSEH T ECES -

104 fFEEE T HEAF Ry NBBURBUARIZ REI5  EREI MBI Z T -
5-LLEE + B EH A& F A ZE/TIEUS (Turkish Republic Prime Ministry State Personnel
Presidency ) ~ th B3 /N 7 Br 2 % ( Tiirkiye ve Orta Dogu Amme Idaresi
Enstitisi, TODAIE ) K Z+FRHr A2 (Ankara U niversitesi ) fHEE A BT -
HEALAIE 1923 4 10 H 29 HEIT - H A B HIRE 2 FhE 275 B B (53S0
s ABEMEHIEEE - NEER AR BEYIAEE#HE - &I 5 FAE
HIREHYE RS RS LR BRI - SRR M A B A G REETD Ay AR
< SRR BN R R A ST - BoE e (B E T EBUE ~ ELATIHY#E
M~ ZYNBERIHEEN S 71 -

RIBARE R - sHEHLIT 6 HEGGEZ > 8 : (—) SIEAHAEH
%o BRetrREAB A G - () B - sabiEiEE © (=) BH
NBANBHEIS > I ABANERE . (W) REATAEFIEOM - SE b
FEGR (1) REEFMBEEFGHIRIAANS » BEBUFVEEE  (O8) BfgE
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B~ BRGEHEHD

T EHEAEPSEL ~ SRR - BEER  PESCHHMESR L - BIRE B AR EL
& e RATHEEREE > SR+ HHA EWONEL TN A5 miEat - b
TERERK R - BB AARR OB — (BRI - /& - 1
) mBEE% (Goldman Sachs) &R " SHEIUE , —FE{% - S5YMEH
Aokt L EEAZENINER - #85 T 115 (N-11) - HIEE
TEEERN - BitE 11 BB 4 (EeiiEs— T AFEUE (MIST),
Hep 'T, BMRELEE - TR 2 HH NOWES RIEER SRS
jj o

1995 FERHYA - T+ HEREER AN AR > B - SRBREBUEER
FHECREE AT  iRERAEAIRH - WFEZBERVEESR » T HHRZ
FIRBREBERE - EEEEET » ERNZEE K (BRFIZEEIA
B - MR - PEPET S DR - R T AT AR RS - B
e L HE > BEELOBRERE - B & B H AR - 2 ENHEIIIA
PRIGBU R/ ERTERER - SAFEIEARE » T HAMKESH TECHE S -
THEBUFERE 2023 2 HF 2R - A5 R ESE I FsaE -

NENTIRBUNERE BENVER - HBCREDARI@28E (B AET
ELR > EREEERREFS - Tl a - T E o (TEEASE
TTEAERR A TR N BTSRRI 2 £ R - I ST BT B e & 1%
A DEIREHPCR - BEEH - SR FPEEN - ATERSRRES
BIHESAEECR - Ry B A6 2 WS R Bl [ 4k - 104 A58
THHAE M ANBBOREERIE 2R - BlES N\ B ORM G 8 » E—2
B+ H BRI A &R E B RIS Y B A SR ALE R oR R IR BT
BABUME P IR EBR 2 275 -
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ARIEEM Ry 2015 - 8 H 23 HE 8 H 30 H » HIFRATDEEFR -

HIESZETIER8 H 24 HE 8 H 28 H » FEITIZA TR —  HEAX

BEREA RUERTHIN B ATRTSCE A A B MR E AL ATEAHIRE
BEEZERIEN - JEHA A\ 2 (F) HRER - B5IER -
55 BINRFERE S FEE LS (AfE—) > kR
HEE T HHAFRm 0B B RE BR Rl R g e 2 275 - [FiRFAH
ANBTNEBMEEEZ RESF TR MrEG L HEMARENIEE A
PR -

457 A RN+ H AP ) A S5 TIEUS( Turkish Republic Prime Ministry

State Personnel Presidency ) ~ Hr 88/ \HAITHEEE % ( Tirkiye ve Orta Dogu

>

e

Amme Idaresi Enstitiisi, TODAIE ) K ZzFKH1AE: (Ankara U niversitesi )

THEE AN BVHREN 5 HEAh » AT RETE: T HHAR R (B RAEOK
A FE[E Taipei Economic and Cultural Mission in Ankara f&fifiz/a 1 »
FRIFZETFEGTTHE) - TODAIE S5k & R ARE 7+ HH TR - Bt
EEOMER A B (BURZEE - SRS - AUEBFE - "RUEEE)
FEATHE ERVZEHRIRRT » 2RI S R T T - 2Rl (&
AEGDAHASE R 25 EE) - MR APRKIFTaR e 2 SRR TR —OHE It
RERH ZE



% 1 2015 F NBEURBUAHIFRITER

H 34 T2
8/23 ZALEE (21 ¢ 25) JRAE - H EHTH ERfa st v
(EHH) B P& (Atatiirk Uluslararast Havalimani ) o
L R E I GRS R e B PR S R i
RHLZ AN %55 (Esenboga Uluslararast
8/24 Havalimani ) »
(28— 2 FE G+ HHEARE - Bz ORI B 74
et 22 R SO IB I S M TAFHEB AR B A
Y -
8/05 FEE T HH A HRALITEERRE (TODAIE) » &
Dr. Onur Ender Aslan ¥ 65 » {8 3 i i8R
(282
HZ BB B R TR RSO -
FBE T HHEAA R B+ B BT N ETE
8/26 ( Turkish Republic Prime Ministry State Personnel
(BH=) Presidency ) &7Z&E5E Bekir Demirel ¥f25 » k%
ZREUETTRE R -
1. FE &2 Rhr A (Ankara U niversitesi ) > FHEIR &
8/27 BB RERT W T B 2 BLRE S -
(EHM) 2. BRFFE T HHARASLITEER: (TODAIE) »
I HE TR -
8/28 SEH B
(281
8/29 ~ 8/30 +HHEAHE (19:30) K[EZIE -
(28N~ H)

BRI © T8




— ~ EEEE (A8
(—) ZEHPRALITEERE (TODAIE)
TODAIE FI7 5% 1952 4 » EZRFFESHI R AL TEL - RHEER K
FEOTHE WL HHAT B - THHABESE TODAIE

A ISR T K 2241 TODAIE BBOM A IATEER IR E Y —
HE - R i B2 (52 B REEHY -
Hor B B 7y HBARA 89 (HERAE » Hoh 8 {E A2 B A

SHIET R AR R > I ASEATER ~ OB ~ KEEHE » FrESEE
BT HHICHELT » B BRI B B A N B 28 5551 -
PRI BUGaEEN R A B LR - RFSOETHIS IR -
TODAIE 55 H AR HL
1 ~ USSR (Centre of Local Government ) = E 1772 1989 4% »
Rb TR N BB Rl - WARHARRE s -
2 ~ dEZE L (Continuous Education Centre ) = {HE .\ TS5 RE 1T %
SRR KPR OLRAR ~ S ~ IR > DeE A VERIRETT -
3~ ABEELNERWTZEH0 (Centre of Human Rights and Citizenship ) @ ¥
FEIEE AR ER - E L EEAEEEL - BB
BRI AP R A RIIFEZF0K -
4 ~ BTEBUFIFEF L (eGovernment Centre ) : 1T ECHEH A EFE Tk
BUFZ &R ~ BH5E -
5 ~ BIREBHIEH0 (International Relations Centre ) : #£8) TODAIE
Bt [ A R BT A 4 R (A R S AU S
(Z) +EEGEHRFAETE)E (Turkish Republic Prime Ministry State
Personnel Presidency )
T HHGE T A EITBUSRALT: 1965 £ REE R ST 57 8 -
EH A HHETAAGRAASHIEERIIBVER - EFEHEER -



b5 ~ - BEE > G140 BUN B RESSHA A SG 2R
B E R O R R AR IR S - Sz e R R

AREEE + HHERFIE W EER - FEAFBOREARIHEA
RS T HENEEHEE - BRELTAB AR EZ 2] W
B+ HHARFR S XHNAR > ZERERIRERBERENELH
HAREEAE A B LU 7 =0ET -

(=) ZzRhr k2 (Ankara U niversitesi)

ZARHREZ—FTAILRE: » IR 1946 47 35%0A 15 (EE0
BFERENT ~ BERE - 2 - TRER - A2k - B2 -
HERE S o FHHEAK A SFIME T FEAH TODAIE T#t » 2R
URBAMAUIERKREZE B E - RANIEAESSEEEE PO
IR AR K - fagst » &l OEEREFEDL >
SNERHERE (1) ARllARTEK - 32 KRBT E R REENT L2 2 B
PEE A - MR BN MARRERELI SR 2 TS A8 V8L -

() EEHHEARRE (BEZERALEEARE Taipei Economic and
Cultural Mission in Ankara)

1934 = 4 H 4 HRE S+ HHAEAT - 1971 48 H 5 HrfRFhg
B o PEEREIEINA i et 1987 4= 3 H 24 HAE(HrH s
L T ERE SR LB ETH R R 0 FRETY 1989 4 8 H
21 HN LEAEE# L RAEL " B2 R Z IR BRI | -
1993 /11 H 16 HIH&E A F T B RArZILEE S BAERE - [F]
£ 12 A+HAEEEIERIr T R HHRRERE o R UL
BHEEGREREHE -

RS SAL EREORAN - FREIZ AT R B e Bl + H A R R
NG BT FA i - G40 B BUa REREL + B2 R4
REZZTHEMEFE - RIS S . T HHEBIFL


https://zh.wikipedia.org/wiki/%E5%AE%89%E5%8D%A1%E6%8B%89
https://zh.wikipedia.org/wiki/%E5%85%AC%E7%AB%8B%E5%A4%A7%E5%AD%B8

E 2011 FHERHFRIEIFE A HHah T H HAR 5 > HAEFFLIAE S &
10 fir PR EET R+ H H A S0 22

Rt RNV EE IR N RAVSOR A8 - 8510
THHBIFH 2013 4 5 A4 TREIRE 7% (E-visa) £78 » 34
[ NAE T+ H L RS e mg e A



2 - T EHBEREBUFHSRE

— BB
(—) MBS

T HEAESEL  SEROMN > AR 779,452 P U5 A H (JEEERY 21.54
f&5) > BB 8 Ry 2 FEAEE (Anatolia) » 435 B+ 44 TEfE 97 %
IINER T RLAERION > T8 R @ T (Thrace) - =HEDE - ILARE - 7E
RZE > B R HE o (R IR E BRI o R A e BRI - FRER
E& P B R R M > AEBIOM R o> BRI o S A L R 5 = RER o
TS FEE o MRS A - CEAENE R EME o LR
T [F AT =54 2,400 AR SBERHE AITELILNR - PR KA
TR LRI -
(Z) RiE
T PG e R £ gt R M R AR AR - B
R HRE > AFEGGEAEEESE ; LR Rt - &R H %
PR BRI R Al R KRR S IR » A BDRAR - BERE
HoRE » AZEREE -
= AR R
(—) B
TEHEAFESE ERE RS 8 A F T R 2R L —7 28 A/ Naa 4
o8 13 AR SE S B 16 02 F R R EA - 20 4wl &y
W (S ER AR R - 1919 £EY 5K EE ( Mustafa Kemal Atatiirk )
FE R IEF S DURIS I AGGEF] > 1923 4 10 H 29 HE#Ir+
HEALNIE > SR B84 -
(=) A0
TEHHLE AR 77,695,904 A (2014 &£ 12 H 31 H) - 5%
38,984,302 A (54 A/ 50.29 ) ~ Zcff: 38,711,602 A (548 AL

1y 49.8% ) - Vi Eaiky 69.1 5% - 2014 4 15-64 S ENA LR
7



52,640,512 A (548 AL[1fY 67.8% ) - 0-14 352 A1) 18,862,430
A CH4E ALY 24.39% ) » %8 65 i jr bl B AL E 6,192,962 A (5
HANCIRY 8% ) -
(2) B
THHA 90 %y L HIHE » HeRREMEA - SEEETA - A
NEERNE - HANRERE S EMEZ (5999 %) - DEREE
B REBFIERBE -
() &=
BIRES R TEHEE AN T XS AR
BT RS RO TS » Ry VBOGREEFTE A - AR AR 2 N LR
B THNE - AITEEE ~ EREROERE > HATSLLEIR S -

= BURER

(—) BE—ERaAEH
T HHEERFHMBHS  SRE—EE RS B THY AR 1982
1A 7 HEEE R - HEUSRRHHARITE - 10X ~ 5iA=M71L
BEER > 2 TEF e REREEANAR ST
1 ~ T30
THEANBHER - TERERBIT (FSRAR) KIEE
ERNLERATRE SR EH1 5 F R AR EEE AL » B (56 124%)
WA Ry TR - SR - IRFIZ%E (Recep Tayyip ERDOGAN)
HIATA 26 A 0 B L AZ4EE - 4 (7 RIFEEE ~ 21 R (B
FER) - $EEANEE - BE (5 62 /@) A EEE -
EERILEE (Ahmet DAVUTOGLU?) -
2 ~ 1LARE
TLERER T HH KR RS Turkiye Biyik Millet Meclisi »
TBMM) 17 - KREJE#ES (TBMM) 354 550 #%8 » 735


https://zh.wikipedia.org/wiki/1982%E5%B9%B4
https://zh.wikipedia.org/wiki/1982%E5%B9%B4
https://zh.wikipedia.org/wiki/11%E6%9C%887%E6%97%A5
https://zh.wikipedia.org/wiki/%E5%9C%9F%E8%80%B3%E5%85%B6%E7%B8%BD%E7%B5%B1%E5%88%97%E8%A1%A8
https://zh.wikipedia.org/wiki/%E9%9B%B7%E5%82%91%E6%99%AE%C2%B7%E5%A1%94%E4%BC%8A%E6%99%AE%C2%B7%E5%9F%83%E7%88%BE%E5%A4%9A%E5%AE%89

% 8l &y - & 4 FHARTEES - S0 —RESER 2015
6 H 7 HET > BEEEAS 25 JERRA
3 ~ "IAME
AR ILARE RATEREZ A - I A e H =]
BER - ARARE L EEANRBILTHEEIARE - 2 RERAR
FIAERE - ATBUARE - EEARE 4 1> B (BB EA RS -
(Z) B
THEBRZES - SBEVVRERBIRBEETIERS 10%L0 LY
S G L HEARERHEE (TBMM) JEX > - HH 2015 4 6
A TEIE A - MR T ARRKRESE ), (HDP) BEXEHEE
EHRE S LEEN T IERREE , (AKP) HECRAUGEH
FER > KRB - (R HHEEANE » R 220 AR
G ARE T MRS, (CHP) fEHAIRAY (FRE B 45 RIN)
SHEE S A R (BRI RE AR R R B 2 2 e SR LR e &
Nt S BUFARY » T HHREERLZEGEM 11 H 1 HEH
BTREE - 411 A 1 HEMTHY L HHEE®ERRE - ERSEERS
49.4%HYBEEEE > JEIS-FELLEREAL (317 /%) > S ¥R IS SR IEAHIATRE -
(=) B
B HAANEY 1923 5 & 4l i (T 8 2 Ankara) »
AR/ NE A e 2 AT s = FR A R AEES - AL 550 & - 4
T4 B B S T EE R Y 55 R
/g~ &BEE)
(—) BEFRS
REHH&GETE(TUIK)SEET 2014 4+ HIH A RS 5 10,400
57T 0 5 2013 £F 10,822 EITHEE 3.89% 0 L HE ARSI
10,000 S2TT/KPFEAR 7 4 > 2015 FAZ - EAL (Lira) 35T
(BT 30%52 4 - NIGFTTSRI AT T ik



(=) YfEKE
AEWREEESA N T HELORF R ENNE - REL
HESET R (TUIK) 45t » 2014 F -+ HHEFBER RS 8.17% - i
R o DABIKEE ~ B8 s e REE ke 13.98% 5% » HIUHEY) K3 F i
PEERER R 12.73%)& 2R > B R5i8 9.77% ~ [riEE 8.62% ~ A efiEe)H
8.43% -
(=) &FERERER
T HEGEHmH(TUIK)AAR 2014 4 L HHABRN R E 2.9% »
IR REET 3.3%HHY HARR R - 47 2005 42 2014 FPHR0R AR
R E 4.3% o
() HETEHRE
T EHHA T Rt E224:% (Labor and Social Security Ministry )
MR 2015 A E AR TE PR E 2 2P a%e fy 949 Hfu( Lira) »
HA0E 6.51% 5 T F4EFEEE & 1,000 By (Lira) - 38iE 5.37% ; 4
PR 6% o AHEF R A 8.17% VA& -
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— ~ MEBEAR]

T HHIERE SIS A H S B H NSRRI 2 T2 ST S 7
BRI RN E SR — BRI A NEEEGHE - 1923 £+
HHILNE IR > BTSRRI T - NH&R A - ASEHIE
TEERZENEEFREZZTE > QYR HERZ I ERTE -

T HHEAE 1924 FIEFURBS &5 - B EEARE 7B
VATREEARIFE AL TR R EREFRAT - FERERFY - 2 HHEAER
o O e Ry e B BRI —UF% o L HEMSE AR 1961 i
S ZHEAPSIA T MEEHEES - it SR RSN b > S (E
e SEERER T EHERBERES - £ 1982 F > L HHEERRAHRE
BB = EALERES

fRIZ 1982 - FENUE » BBIR MRS 2l - HH A RTRER IR -
Bl - HEAFABEATRAEN - ARBUA E BFHA AT A BHIE
BERS ~ (TafEfr - BEARERR ~ REAIRIZRRS  FrENlERRs > LUK B
NHATARAY EASEIH - SHHARRE - 5590 - BFEERITHR A BIEE
FERIE R » TR AR E SO SMTRE - ISR B > BRESK B4
EREFEIN » AEAE HMETEAT R R - HREBIEE B AL
A SHVIUSEETE > BRAERSS ARSI  AERETHERFE 6%
et o

R EFMER R > THEAEZRE - BB iR - E281T
AL ZE > A N BRTAREN ST HARE L > BN AB A
Mg RSP ERA AR ANTE - LS ASIAEE AR T
A ZEIFANIIRIE - bR TN TIFREE A RPIRERAIGRESN - A
PRl ~ TR ~ SRRV R A A FERVEDR > R oI AR R S HY
ILE > WEPUREF A WEHISEENE - AFANBEFEFHIKE
BN BB T - 5 N BIUEER - DRIRIETTBURRERZ
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FESFRARTR - MEHIRZ HiE S N B A BRUR R 2 REF - % NBJUSE -

AEG AR ZEEEZE A B3 - 1A GER AT HK
FREEZA > A EEA AR AT A o Gl T AT B
AN BUN G AEEARER - FREREEZ LA ABHRAR
ER - HmEREEERE -

THHEBUF R EBEENE » sk A BFEAM AR A BEHE
t% ~ BRESHIRE ST ~ REFIRIZRRS - Hr i tE A R MR AL S SE0E - DUAERR
7 o (A 0 Y 1965 4 7 HETE 657 98ES— A\ 5% (The Act No. 657
on Public Servants ) » JHE7ERR#EI AT A BAERRARTS ~ (£ ~ BTF R &S
FlZers  HEAHS ARG & - & A RE-RABAE -
BEHT - BE - AWLEATS B4R A BR - BgSE C#E -
B-EHRAS  BIUIREZEAE EE - MEEEANER > 20AT
Jr 2011 FEHEATETE - IFFERR

=~ EEHE

fik TODAIE #2{tHyffifra s - T HHAEFIEEE A FEERE
ARE] G SRRSO~ BEH - 8IS - TE - FEIGR - B
BT~ SERGRT - S e A\ B HAHRH A & EAE4E I T - TODAIE -
A ~ 580D - IR ASB(TEYS ~ TR GLEE - Eg#® - %
JEEIFT ~ em PR R g% - Koy TEPSnrR2-
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Prime
Ministry

Ministry
of Labor | Council

High
Council of
Ministry of|  Personnel Ministry of | Arbitrators
TODAIE | Finance |Administration i ini Development | of Turke

Strategy and
Planning

Salary

Collective
[Bargaining

Staff

[Recruitment

(Unions

[Education

Job
Description/
Job Analysis

IPerformance-
[Promotion

Senior
IAdministrators

BRI - PRSI TEER R E R

THENABREEEIERE > B ABASEIIAEH

#E - R HEEREE LS 128 BHE  ITAEARKERE (A2
BEEME) TIFMABRSERAKE - THE 1 G LHEBUTE R
WA EZEHEE - BfEAFE (public servants) ~ [REEE & (elected
officials ) ~ %5 A & (obliged servants - FIAIAR e ) K B FEIRFS
TAE%# (voluntary servants ) ZEUAHH ; Hr A% & X nl o B AT A
= (civil servants ) K EfBIMEE (subsidiary ) 42 A & (contracted
staff ) ~ E&HE A & (temporary staff ) K#7fic T. A (worker) ; A AE
N5y By—R A B Ceivil servants ) K HiAthh /3% A & (other public
employees ) » HA /N A BEFEEENE (judicial personnel ) ~ B =

ANE (military personnel ) ~ 27t A\ & (academic personnel ) »
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e 1980 FEAUR A MR A RZIMNBOR TR R & B 15
TEEE L HER RS AN R DB ERATEAE
ZHNERINE 1980 FFRAAEAIER ~ S ~ ZRFEFT - Wit
NG EER A &I Ry 4 0 3 Al Rk BRI A 85 A B civil servant) ~
—F RS A A B (contracted staff ) ~ B 1 AL ZHEHRF A
& (temporary staff) - NEHIEH ZHlT T A (worker) » Hrf—4
—HS4HE (R N B ~ BEHATE—AE DUT 46 BRI A B SR E H R F 2 4%
i A » HAERE R AR TOERE -
ABANETZERBENEE - B - L2 ML - 5VESHE
HPRER ~ K& - 5& - A0 - BAT - TR2E - 360 - B 5
BALFEANEBGABEEZ B S > 65% 51 - 35% 2t
FEE - BEE - Bt A& - HRABE NS GRRBN A B
HZ MEARBR A A B » I NEAABEE - i H =t
FIREERE - BREANSNIFABAR » FIAILELRE - 3 - 3R -
A RE IR EHAHEERE -

T
PUBLIC STAFF
Public Servants Elected Officials Obliged Servants Voluntary Servants
‘-\T/ S S S
Civil Servants Subsidiary
\.q_]'_/ S
/‘l\ ./l\. P
Civil Servant Other Public Employees Contracted Staff
| |
Judicial Personne | Temporary Staff
R e S
e L ~
Military Personnel Worke
— g
L 7~
Academic Personnel
—

1 L HHBUTRE R FrA A BZRFEE
BERAOR © PRAHRITHRER AR E R
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(Z) B#

AR HE EE 2 fmhl2k - SEaZ R EL 2 IEZ (FRERRE
VR A ANBEEE - SRR I ~ BRE  FrEEEIE -

fic TODAIE fifjs# &k} » &% 2015 47 5 HJE 1l » fE-LHH A
W LIEAVEE BT 335 /4 6,886 A > H¥E A1 7,769 & 5,904 A2
4.32% - H#E5EEE AT 2,663 & 8,000 A 12.6% -

SIRNFTHREFRBORETRM 2015 £ 6 HAB A&t &
BABNEE 241 & 8418 A (W11 3) HABHERNLIFZ4H
ANE(75.68%: EAl N\ B EFEAE M EET 156,000 A(50.5%)
g A S5t 22 5 3,000 A (5 6.98% )~ AKEEFHHFH AEET 12 & 5,000
A (5 391%) ; S5FEHERANEA 28 & 939 A (58.79%): T A

(PHTERANA) H 135854 A (154.1%) -

%3 BUFHRYAB A (4iatsfH 2015.06)

bl AB [BEE (%)

YONETIM VE BURO (—ftA=ETAEAE) 540,000 22.33
0GRETMEN (& TFHEAE) 858,000 35.48
SAGLIK PERSONELI (8= A &) 390,000 16.13
POLIS (&&= A &) 256,000 10.59
TEKNIK PERSONEL (i fff A &) 145,000 6

DIN GO REVLISI (5 A &) 110,000 455
YARDIMCI PERSONEL ( T/ ) 112,000 4.62
AVUKAT (BiEEes) 5,000 0.2

VALI - KAYMAKAM (%4 ~ B2E) 2,418 0.1

&t 2,418,418 100

BRAR - ASITBEEARE BfwEt
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BURTERE N B EER - H R REtRRE RS e it e AT J58 128
M= & > SEEZEES R T EMAE - BRIAB AR DER
AN BREREY AR ST 25% > 2014 SRR N B AN ZR - T 50%
BRERA A - ENVEE &R - BUTBASHE - SHEIABERECR (R
AN B HFrERER S —F > HAT 1 F49F 5 EARK > HaE 25
5,000 A - & 2 & 5,000 {EHREER - HHA S TEUR R BOIR B &%
[BA 228

S BrE EARAEE R MESN  HHBUR BERIRIABOIRLTTE -
FARRR B R THEIRS - B2/ VGRS DA B
[BR S ERmE A STEUSEE NS EHR A B E R it
AR R BEMZ eV HRGE R ERER AR -

(=) THERAD

THEABEENE - BURFEFT AR 857 Ry il P AR 7Kk E ]
NN ERERS TADZGER—F - 2SR A S ~ 15
LU Z R GRS N B DU A ES R Z Befr A > HoriE A
o L2 AR ~ FIHEER A B LU TAA B EABA
E48E (3,194,211 A ) 2 12.89% (L) 2015 4F 6 H BRAE) o

LA B T 7 2 2 EEBIRR A - L2 A Ot A T

(PIANEESEERT) - 2% 2 i A AERE R Bt e o SRR K - B
MBEZESSR - TS RYBEREHENERANE - 28
e TRERZ R - B H A AR RS ST o © 5
HERPARBERR R > AR (R A\ B g A 7 =Lk HUE
RIHT -

HARRHRER 2o i 22y ET e (BInEE TR - AR R
EERE) - B A EE R GG - R ELATAE SIS L BaRAE o A
JHEREE > A N RGETRIRF T paE T - 18 () AR - 40
TR e MR > BN B Z B g H g
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sten et e n RS (f8)  EFEANMAANR > a[RfTEUAB ST
i o HETEB ETBUARHE R S B 2 B HIGER - S A
W2 eEFNZEL -

DL BBl - JS T ARt iR & () EHEZAT
ANzx& > S 3 (E A = 12 [f A A% - (BRI T ARBUFZ L
8 0 A BERIR L AR > M2 E & AR E R A %4y
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BEEE

/\gﬁﬂuﬁaﬂ:_

HE KR

PR R AL HER T
=

Gender
Mainstreaming
Promoting

FEEN MR E A EAREE 2 R T

K EAGHEEN MO Ryl 2

With regard to promoting gender mainstreaming, could you

explain how the works are arranged within the department in

charge? What are the major acts you take to advance gender

equality?

DNIENHIEE
Public Corporation
System

- BEEEGEA

CBHESAEZA

N SN

NVENHIE ? EBERE KA 2 B2 EET

FHBH R 7 ARG RS, Ryl 2

Is there the development procedure of Public

Corporations in Turkey? Is there any reforms and what is

the future development trend of Public Corporations ?
NIENFRETEREHETIE - HatEE R SR

faf ?

Do you have any performance evaluation for Public

Corporations? If yes, what are procedures and contents of

the performance evaluation?

NENGAE R E ? ORI S

TEHEEE e ?

For those Public Corporations with poor performance,

what measures do you take to improve their
performances? Do you provide any guidance or
assistance on their operations?
NENZ BB T RER Ryl 2

How does your government supervise those Public
Corporations? What kind of authority dose your

government has?

o
Status of the Civil
Service Act

implementation

- HEA

N EERY H Y R fAT 2

What is the purpose of the Civil Service Act?

HAETAB BIAEIRVE S ? B4 ~ M ~ lllSRSEREREL
1T Ry R R B E FRRS i R 7T 2

Who is the target of the Civil Service Act? What are the
rights and behavioral obligations including remuneration,
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recruitment and training of civil service?

- WA R EMA M A R LUE L IR ?

Is there anything beneficial for the management of civil
service, or is there anything needed to improve?

FEBAY N T2 ifE
() HEH
the adoption and
management of
atypical
employment

HEAEFIRRIERIR BN - B A A E AR A A
VAN
Is the employment of atypical workers prevalent in the
public sector?

© A RGP N &SR

If yes, please kindly provide the information as below :

(—) FRHEBMATEEWMENT] (AIRES T~ AR

%) ?

What kinds of atypical workers are employed in the
public sector, such as dispatched workers, temporary
workers, etc.?

(=) JRsAEEG AT G AEPTEAXA DB ZEER R

(=

faf ?

What is the ratio of atypical workers to regular

employees in the public sector?

FEHAI N J1 2 65H F PR AR BUER A S HAE A &
¥ (AAFREESCER) 7

Is there a law or regulation governing the rights and

duties of atypical workers? (If yes, please provide

relevant information in English. )

(0U)  AEPTE IR AR ] A — B e A 8 /5 IR U

BRI 7

Could those atypical workers be employed as regular
employees if they have worked in the public sector for
a certain period of time?

 NERFTIAE HEIRE ?

Is labor dlspatch system prevalent in the public sector?

© W ZRRERRMELU A

If yes, please kindly provide the information as below :
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(—) sHEAHFEMSZEIRES S AR HIRE ?
If there is a law governing labor dispatch in the public
sector?

(=) AESFVEMAZENRIEELE AT EAEFTER A T4
B LER Ryfa] 2

What is the ratio of dispatched workers to regular
employees in the public sector?

HNAEFIE T EHIRES TABRSHEE
A B AN EELG] % NBUERIRFFUE ? B
SREL Y Ryfa] 2

If there is a law governing labor dispatch, does it

(=

regulate the ratio of regular employees and dispatched
workers or the number of dispatched workers? If yes,

what are the reasons of policymarking?

aviastaslle S0
Training and
Development of
Civil Servants

FEIAE N BRZOOIREE el 7 AR A A\ B REHY
MHEAR S HEE 2

What is the core competence of civil servants in Turkey? Is
there any practice of career development for civil servants in
Turkey?

N A RS
Civil Service Pay

— ~ BUNEBFTR A S A FERA A & - SEIBUN R REET
B EAGE T A ERE - 55 T BIRVE T e R 2
There are different types of public servants. Many
governments might differentiate their rewards to achieve
internal consistency. What are your government’s policies?

T R AE B R RS A T E B AR SR 2 Al
A B RGEERR R R AT 2
Is there any law or mechanism governing civil service pay
adjustment? what are the

If yes, regulations and

procedures?

NI ERE
Civil Service
Bonus

ABESEEHIENAEGET ? HAtEerE B G ekt ? A
TE S AR AR ] 2
How was civil service bonus institution designed? What kinds

of items are included in recent bonus? Were the review systems
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established for every kind of bonus?

I BB R I
Civil Service
Retirement System

THEHPN AN B BRIRFIRE AT I Z SRR T ZZ NS R ?
BN T K Z BRatR A B S YRLLE m 2 HEEhEARE < AR # K 7
HAEER 2 582w o fn] 2

What is the revision for Civil Service Retirement System
proposed by Turkey government? What aspects are included in
the measures of implementation? How is the implementation

timeline arranged and what are the expected effects?

FEUCE

Pension Reform

T HHENEBEEN A BFEHEE G TSGR ? 0GR
R R fe] 2

Has Turkey Government implemented Pension Reform among
different occupational groups? What are highlighted in the
latest reform?
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HHEARRE RS
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