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Megatrend 2: Shifts in economic power
GDFP of GT and ET countries at US$ PPP
2009 2050

$138.2

$29.0 $20.9

trillion GDP trillion GDP $69.3 trillion GDP
. frillion GDP
GT ET a7 E7
(US, Japan, Germany, (China, India, Brazil, (US, Japan, Germany, {China, India, Brazil,
UK, France, Italy Russia, Indonesia, UK, France, Italy Russia, Indonesia,
Canada) Mexico, Turkey) Canada) Mexico, Turkey)

Source: PwC Analysiz

i {LRE:

HAT2EREA S0p A R AEE T » 20155 A 22{E &8 455 i A LI 28
100085 A - Hrn 1 7{EAE E BB 22 2iFa S Bl 52 > (RIRUNTRCH] > 217172030
R4 AN E(EAEENTT - B e AL R S S e RS -
ST PR RS S > e A S HERE R AE S (s o Rl Yy 55 e Bl %
[El5e S S B RysR 7 > RSN AR AT - IR IR S AL AR
RS G - (BB FEALE G > ZiE Rl & s 2R iR
FFTEE NCIEEGIEIN - EIR R SFE I EEA A9 - IR/AEEZ
AR °

Megatrend 3: Aceelerating urbanization
Percentage of popuiation in urban areas, 2030
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