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B A BEAR -

2%HWH (6A17H)

EREERASAZER - WEBFXTEERR 2018 FEEHENHNE
Ko IAWP =858 -

B - HEFEMNIKE ( Des Moines, lowa ) GFREBZ B IMNAIE
FEJBiE™ ( Cincinnati, Ohio ) U3k - #1¥f 2018 FE:E L2 it BhEE KR AR
EzREE  EAZARIBERE  RKBARBFEMLSEHEETERD &
BAXIRTERE 2018 FESZR N BZBAMNWFEZIEHEY -

BT RETIAWP TEHELZOUE - IRFAARET 146 FRER - 2015-16
FIETETAE

o HBEE - MK JamesThomas &4 ( REEEEEER )
o EMEIEEE - FRIFEEMNA Terri Pasternik Z+ 5 ( 8= 138 &)
o EIIEEE - FERAWEMA Cheryl Brown &+ (8= 1053k )

i[23
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o WE/WUHE - BEIRMB Grant Axtell SBEEE (FE 1383 )

&% - AFryer B RBEFEEIEHRE annual stewardship report ) -
il AR U R EEEERAE—FNFES LI -

3. RHEEEH (6 18AH)

F2REEZRLHRARN Z2RA - BMEES R Thomas B4 -
555 - BMBROEHRS B AT IAWP N4 EREDR - B Thomas B4R S th
FERRARK—FEETHNIEIER ORBRENHEEUREEANBERETS
( Workforce Professional Development Program, WPDP ) B2 &1 i35 &t
& ( Certified Workforce Specialist Program, CWS Program ) Z &%
i MEESMESHEEREN N XESESEMA - sFM5tm WPDP ;
Thomas FFEWRAAREZEITNEENMRILKSIFESEMA ; it
HERSKED) - LURBNEF LU HEAMBE IR PO -

(L)EAE

FEEN 6 A 17 HE1T - XEBEE Fryer TEREHBUEEAEN
SLE5  FREHEIHERFENTAEMNBH B LIERCFESMNE BB LZH
FReEBST - BEIAWP EEHBMNERSR 2016 £6 B 26 HE 29 HE1T -
B A MAM KA, ( Buffalo, NY ) -

FREAER  AEXHERNED  ZSMEHEERE S EARNFEL
ABENEREAE - ZEZRGA - HEESRK Thomas TEREREEFEKE
FRENETEE  REENREREHR | Thomas STEWBERUDARESESN
FATEZE 103 j& IAWP #EMEE -

= 2EhEE

SUEEN 6 B 16 H N FEM  ASLHERERR (FxHE R4 -
FUL - 2EMEXR ) RHBIMNAERSHEN AT S MO REREENM - ZEA
BEEH -  E—EORRFBES (One Stop service ) - EERIRBERETER
it KBEZREAAENERKERSREDEREBHWMA - BRIt +iE ;
URBERSFAZEE  EBREAZEEAEBEMNERZEE - KBS E I HEE
BB —Y—EH - FEUANNEARREZAEREHABIIEER -

ARSFTET  ENARERBNEFNERTRESEER - ZEMR
FEME 14BE 2l m SFREHNEFLEIGESE - RESFEFSUTERET
BESZAEZRYE . EELARIKLBBRE KELES ( Immigration and
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Naturalization Service )R Z3F AR « BLAF - BE— ZEREIPERE -
AARTHSIHBAIELBEHN B EREFES( General Education Development
tests ) & - KB LEESANITHERET2BR - MEETFERERZEGS 21
AT AMEER - FIUEEARTIEEEREEHNEUREES  #5F
ERSSYUARZENME  BERREBEEE - HEREHIRZEUT :

e AENHE : JUHEPEENEBRGIEREE BEAURER

% ;
o MESHE : BUEMES - BERITIERR( A/ 8  #BUEBZLES

FFEES)  BBRIGIIE - BENEI - BEEHRES -

HRASTHPEREWSE - MBS EEE E( YouthBuild Savannah ) -
EEXEMNEFEMERES  EZHETESFENARESEIER @ B2
GED 15& - 2R LIIE - HEENFI - HELESE - UNAMERILEES
BEE NEMEEFRE - SEUZEBATIFESREHFE  BERRREH -
MERFHIHS -

& ENATRERBEUNBSFEE (Youth Council ) - ZEEHA
M EBHLESEW  RE#EBAEL  EFAHASNKE  SFHEEIENE
EAR XEE  ANEEXNh  ZEESFTEEEF  HEBRMEREEN
BY  OESEHIREESE ( CoastalWorkforce Investment Board ) #E 4R
SEREELN - URBERTERE -

M~ NEEEE

(—) IEREZE - HEIRER 722 IAWP 2230 K& =S MW REBEVGDNE 5 &)
5, &AM S5 TEE Mark Butler BER IS RIRFERIR - IR KMl 2 FAIE)
ENREFERAFRZIINE  THRBEALRBTHE ; B - BERLXRMM
RHREEESEMEEWSE IAWP WEHRSHE - EEEBERESHRM
HHEBECBEAER - URKERIAEMINBUBHER IR -

(O BRGFEESALFHMNBEEEREREL  SHIEREE - KR g
EEEIMNAR—EAMBZEEH S ENMREESEZS - BRAR
EXABHEDELHELE TURBESHBC ZEBRIRER - HRR
BIRREFRENHEENHBERR - BEHEEN R - It - FHEKRRESE
WEKRBBEXER AR ZEE - TOEHHESEAENAENR - Bt - &
MBI E JAWP REILURI AT EG - BERRBRISEBIRSH BRI

A\
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BRI HESEES NS AWP SERERESY  FLESHE
B — S RRAZESHEN T IRESBSE -

(=) SEERBF - AEFHERZREEESE0ALIFY - BBEZUEER
ANTEHARRSE NEIFE#EL (WIOA ) WAR @ BEEHREIEAE
REEERANER - WHREGSHEESHER  BEASENS LHR
BERUSENBREE BEAEBEANES - £FE - REKEE - 57
MAHBFEE 2013 F 3 AENERESZ/NEEE - HEABEESEEMH
FEE - B  HEEEANBRZARAZRE  BUESSFEATE
Bkl - EEEEHEBEERZ AT BIEKRER - LUIKEE - IEAE
HESEEHNSEE  SFHERNE/NEASHECBASIF  CRUES
ZEEET  HERARBANE

(MARXRZHE  ASZHBRRRERDNCRSTHEN AT FRFEN -
ZBEUREDREETEE  HESFEREHE  EEERANEER &
SFEEEZBRIANER - MEEES LIFRAETLERESIRIE - 22BN
NEEESFRBENTHNEFEZSE (Youth Council ) - EpBHMER Y
HARE - BARR  tBS - 22t - ZRESAENERRE - &5
FHERINRTEEMTE - RESHEMIERESFEmEAEBRER - 4
o E2IISRIIAR - EEMFEESE  RESEUELR  RU "EIEE
i, F - WiEE 3C WEEtE - BEREXRMELIFRE - ANRKSIFE
ABRARIESR - EEHREENEER TP EREESFESHNAN -
HE - RESFINIRTE AR -

(DERBAMEBEGHINE - LEBARTRERETHRIAER ZBEE - SNt
ARERBLEARER —EBET | EERPSERBREENER - #%8
RiAZ HIEZRNERNBE L AFER  SEMMERRERNRERE -
BERIL - IAWP RUMHE BRI Z— - BIZERERAEMNNVESEM - 88
WEBRBPOERILTELE RBSINERBHEREETNEREREREUE -
W LBERRMEE ZHER « R RFMUAEEEIR - LUBIEBESEmE
REERAEBAR - KEERBZEXRFEMEGEZ T[N - FRHERK
B KATSRENER - BINEESE 1AWP 1B)F - BERARBHEMEEE
- RESHRMAERBREAE—EHE  SRESZFHE - WMNEPR
BB BRI AERREARZES HELEEF —SRFTMERBUE
A8 BRI HRESEER - HEAHEENR -
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2015 IAWP Conference Schedule At-A-Glance

Saturday, June 13. 2015

12:00p-4:30p Leadership Training
12:00p-5:00p Registration
6:00p-6:30p Moderators Meeting
7:00p-11:00p Early Bird Networking
Sunday, June 14, 2015
8:30a-11:00a 2014-2015 Board Meeting
1:00p-3:30p Opening Ceremonies and Keynote: Michael L. Thurmond
3:45p-5:00p International Panel
5:00p-5:30p The Daily Wrap
5:30p-6:00p International Exhibits
Monday. June 15; 2015
8:30a-10:00a Welcome and General Session: Washington Update with Lee Foley
10:15a-11:30a Concurrent Workshops
10:15a-1:00p Retiree Brunch
11:30a-1:00p Lunch on Your Own
1:00p-1:45p IAWP Speed Sessions
2:00p-4:00p General Session: WIOA Implementation Panel
4:00p-4:30p The Daily Wrap
5:15p-6:00p District Meetings
7:00p-11:00p Savannah Night
Tuesday. June 16, 2015
8:30a-10:00a Welcome and General Session: Manpower Update
10:30a-12:30p Awards Brunch
12:45p-2:00p Concurrent Workshops
2:15p-3:30p Concurrent Workshops
3:45p-4:30p TAWP Workshop General Session
4:30p-5:00p The Daily Wrap
5:00p-3:15p International Exhibits
8:00p-11:00p Buffalo 2016
Wednesday, June 17, 2015
8:30a-9:45a Welcome and Closing Keynote: Dr. Indigo Triplett
10:00a-11:15a Concurrent Workshops
11:15a-1:00p Lunch On Your Own
1:00p-2:30p Business Meeting
2:30p-3:00p Buffalo, NY Invitational Break
3:00p-4:00p Closing Ceremonies
7:00p-11:00p Banquet and Ball

Thursday, June 18, 2015

15




2015-2016 Board Mecting
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8:00a-12:00p
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Taiwan’s Birth Rate Lowest Recorded in Histo

Trends in Population by M

1,000 persons :
( éovogg B ) §1i> Projected

15,000 | Horiing-ag
7 Ei}“‘é 5 T 86

10.000 |
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Trends in the Share of!

(% of total population)
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Lo Dirth rale & Ageing popuiation

Shrinking & Agsing
Working-Age Popuiation
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j -wa Average level of Japan, Koréa,
' and Singapore

—=o {nited States

1510 2529 3536 4549 5550 65+
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| wew Average level of Japan, Korea
and Singapore
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<+ Boost labor force participation
= Fromots multiple emplovment for voulh
=~ Boost middis-aged and sidary bbor participation

<+ Cultivate, retain and attract talent
» Attract voung intsmational telent
= Shrengthen recruiling and retaining lent |
. Replenish blue-collar skilied-workers

23
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+Career development education for

Elementary and junior high school

+Skitls education for junior high
schoot

«Occupation try out for student
below senior high level school
education

«2-vears junior colleges admit
graduates 5 years of vocational
high schools

+Assist college students to career

‘exploration

& Seninr Workforee

=Cooperative education for senior
-+ vocational school

+Increase practical ability of teachers

~ and students

<Industry-schocl cooperation

- courses

+Youth Entrepreneurship Program

+Reform of higher education system

~Inclusion of the employmeant rate of
v -~ graduates in evaluation

=Integration of certification and

overnment

ability

{'g:wg-ﬁf\f et Sanvdoe

Cardter
#lronute diversd

an-iob fredning

#rovide simpd @mw i
promotion measiines

m;d iif..» 74 zr‘* »c%r%& i”"«*afv Eiiat i rufon
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/

trengthen the reechaninm By alracting culslanding oversees students to Talwan

~ Increase the opportunity for outstanding youth from around the world to come to Talwan
- Open up channels for university lecturers fofficers from countries that are potential
sources of students {o come to Teiwan.
- Qutstanding youth from overseas come o Taiwan to study.
- Strengthen the model of cooperation with the main student source countries
- Export of the Chinese language education industry.

»Build a friendly study environment for overseas students

tfe;*{}thw‘ the action plan for oulsanding oversess students to work in Tal ""“‘V

~Implement a point-and-quota-based mechanism

—The rated items include: degree, work experience, salary, professional skills,
language ability, overseas living experience, degree of support for government pailw

— 2000 people for first year, \

;ﬁ‘m Bck young overseas enlrepreneus o Taiwan

» Relax recruitment restrictions for innovative startups
» Plan to issue a start-up visa

Strengthen recruiting and retaining

talent

g

™

Establishing an Internet
i matching platform

Trial-point talent {One stop service window |
recruitment for talent recruitment

~

v

o
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the kind needed in Talwan, who have worked for a certain number of vears in.
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Featur

Apply for status
searcher

Partial management of personal profile
Amend Individual job-search plan
Contact SEA or emplovers through portal
Receive SEA decisions and notifications
View and apply for jobs, get an update on
relevant jobs from the automated
matching service

Apply for SEA services and consultations

Partial management «

Creation and management of available
jobs, selection of potential employees
through matching service

Contact SEA or clients through portal
Apply for and manage employment
services and submil program reports
Apply for a consultation with SEA
employees
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1 The Japanese labor market

2 Public Employment Service Office

3 Specislized employment service

4 Efforts for improving service
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The Japanese labor market

The employment situcation has been steadily improving. :
PESO should facilitute economic upward cycles.

jobs opening-to-applcant 1e ¢ jimes

a0 e rRTs £F

o
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The number of “non standard” employees has been i mcremmg,
particularly from 1994 to 2004.

B of srngbovess

Eraniard

1 B B
saad (G Y e

3 232
R Ar¥E

: : : : WinoBH (4 49T

TRE4 psits] N 18ay FRe3 2HE JEER 20T s e paiiis] i 2z fctat] e ~
i i i 5
2

- The perzeﬁtagé of inun!untc:ry noh stdndard émpioye-es is. »
- high for ages 25-34, agency employees and contact employees.

A Tcztzagim

{&H age}
1524 330
25-34 8C0
35-44 700 18 -7 Dispatch 460
45-54 650 183 Contract 900
55-64 660 16 -9 Fixedterm i90

65 and 190 110 16 -4
over

tal 3310

Part -time 1018

emporary 640

5]
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japan’s population has entered into a decreasing phase.

Hve age (15—

DA R

k4

Total population is projected to drop below 90 million in 2060,

Population of 55-

630

s
Zacumn Rereanih K

et

UsA

{2

Eall EeRE FSM3S M3 333 A4l 45wdE B S5 EiaER
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 After the 2008 depression, the mumber of welfare recipient: inorewed drastically.
i+ The “other® cotegory intreared simost threefold, This includes thore of working age (batween 20 and £4)

Fy 2005
Tota: ¢ tk.d »eriy | Single parent | Sich/Disailed Gther
{67 or above]
# of supported - e - - L
fanly {thousands) 110 488 2 403 ﬂ3;
Ro 106.05 45,1 8.4 364 BEs =0
Deg 2014
Total Eiderly _ e b e e
(65 or ahovel Singie parent | Sick/Tisaled
# of supparted ‘s e B . =
e N r33 5 R AR FEE 5 1 Jg o A
family {thousands} 1,610 /23 1 439 280
S 100,30 47.5 5.8 28.3 154

Public Employment Service Office
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PES offices provide employment services in an integrated

Ministry of Health,
{abowr gﬂd Welfare

Local Labor Bureaus 147}

: Labor Stanrdardvs( i
: {nspection

Dffices

PES offices provide employment services in an integrated

manner. _
e N
-Career consulting,
-Introduction of job offers,
-Searching for nasw job offers
\ 2 Wi ] y
4 . . M
Encouraging emplovers to improve employment
conditions for youth, disabled, elderly, and
mothers with children through technical advice
or subsidies
A )
........................................................................................................................... ~
Confirming and paying unemployed benefits
Encouraging beneficiaries to search for new
jobs or attend vocational training
S
B

48




Registration of job
application

Registration of job
offer

Yocational training Counseling about

; r - % Pl 2 a G . .
Career counseling efc offer conditions

Introduce job offer Job interview Introduce job seekers

Estimated number of people who use PES is 175,000 per day

Total fob Seekers £ 212 &, 664 6,204 5838
Total job Offers 7,232 7,853 8,532 8,856

Unemployment insurance
recipients 1,932 1,831 1,666 1,565

Welfare-to-work program

participants 45 G4 29 109
Total foh Finders 1,953 1,936 1,885 1,805
Youth from unstable veork to full tme 250 362 301 311
wothers wy small children ] ]

supported by PEAG for mathers 68 &4 72 T
Weifare-to-work reripiedts who

participated in support program and

fosund jol 25 48 54 Fit:

49




Specialized employment service

# $pecial PESO for mothers (168 locations) provide special services.

- Provide

= Introduce job offers whose conditions are

people found jobs

in 2013 FY,

50




@ PES renders services

- PES offices for new graduates :
focations. people visited in FY 2013

= Individual support provided through staff responsible for
each student.
people found a job in FY 2013 thanks to PES

-Lotal and federsl savernments enter it anh asresment, and promote employment for weifare
renipients and othars.
- Federal employment offices and local governments hold conferances and discuss varicus support
methods

stablish pointz of contact within federal employment offices for municipal offices {in around 180
i locations)

s foliowo g after
s

Public Employment
Service (Mfice

Local
pveraments
a2 offi &

g

S S R

ST LI Ta et

Trid ewdoarent
=3edy aRer
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Results of special program for welfare recipients {FY2010- FY2014)

261 FY2012 Fyaiil FYagig

43

“Hello work” website aceessible for all who need job
information.

Started in 1999
The average number of accesses : 309,566 per day

i instormnokion v ok offers

*For lobosslars

: Emplovment bpuronse bonelils
Ik applicstion procadien

How I weribe 2LV, and rsume

ke,
e R ki 3= R E -
s R For sevplataes
: Eanpdoumart sbelcdins
Hedew. bt i
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Efforts to improve service

! Actions tahken by the Public Employment Service Office:

= $et up an “ldeq hoex” in all the Public Employment Service offices,
hold susrsrsses, ebe., to discover the wers® opinkon and desives

= Have PE$O employees do
crsdonomnows pectionsfhave Full
inspactions at regular intervals

= Hold sstionol leeel cordesd oy
REME afficers to rallect idegs on
possible service improvements from
across the country, and shoure ol
artions that improved service with
the rest of the country.
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Survey of overall level of satisfaction
with the program

in2014,

the target was to maintain overall
user satisfaction at over 90%;

in the survey, it was found that
wser satisfaction above 95%,

2014:

Job Sechers 95.,6%
{respondents: around 53,000)
Employers 95,1%
{respondents: around 37,000,

Par<entage of pesple whe responded they were “satisfied”
weith the Public Employment Service

or “rreosidy satisfied”

53.0%

S4.0%

Jab Seshers ks AN et

P SRR T AT

BEBFIE - {1 - SREMET, CTHROETENRLE
EHEEELET,

kol

Biehil L0S ONTEORR ERBIHROED. R
ETEHLEL,

f PESS or

©

tes peace o mind regarding employment

L A e
U Gyt

ALCEPOEN AT
i

MpE B thate

B We il buiifd trost with our king, fair, and swift responses

1

H. We will work tirebassly to satisfy o= many people 33
passibds

18

54




