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1. 9th SEACEN Intermediate Leadership Course “Leading with
Character: The New Leadership Paradigm in Central Banking”
Program Materials, 10-15 May 2015.

—Dr. Luke Novelli, Jr., “Communication Activity”

—Dr. Luke Novelli, Jr., “Learning for Development”

— Dr. Luke Novelli, Jr., “SBI”

—Dr. Luke Novelli, Jr., “Leadership Effectiveness Framework”
— Dr. Luke Novelly, Jr., “360-Feedback”

—Dr. Luke Novelli, Jr., “Leadership Styles and Behavioral
Impact-MBTI”

—Dr. Luke Novelli, Jr., “Leading with Character”

— Dr. Luke Novelli, Jr., “Managing and Leading Change”
— Dr. Luke Novelli, Jr., “Active Listening”

—Dr. Luke Novelli, Jr., “Infuencing and Persuasion”

— Robert Cialdini, “The Power of Persuasion” (Video)

— Dr. Luke Novelli, Jr., “Problem Solving and Decision
Making”

— Dr. Luke Novelli, Jr., “Leadership and Learning”

— Dr. Luke Novelli, Jr., “Creating a Development Climate”
— Dr. Luke Novelli, Jr., “Goal Arenas™

— Dr. Luke Novelli, Jr., “Peer Feedback”

— Dr. Luke Novelli, Jr., “Development Goals That Work”
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—Dr. Luke Novelli, Jr., “Leadership Development Action
Planning”

Keynote Address

—Dr. Yuba Raj Khatiwada, “Leading with Character: The
New Leadership Paradigm in Central Banking”

Leadership Talk

—Dr. Yuba Raj Khatiwada, “Dialogue with Governor: My
Journey to Authentic Leadership”

—Ms. Elvira E. Ditching-Lorico, “Authentic Leadership in
Central Banking”

— Mr. David Ng, “Transformation from I to WE”



