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ITC®

EMPLOYMENT LABOUR STANDARDS
- National employment policy - Labour Inspection
«  Employment services - Salaries
+  Vocational guidance +  Working conditions
«  Vocational training - Terms of employment
«  Unemployment insurance - Safety and health at work
- Non discrimination and
equality
- Social security
INFORMATION AND RESEARCH INDUSTRIAL RELATIONS
« Collection of information - Framework and rules for the
and statistics representation of labour and
+  Surveys management
- Forecasts - Promotion of social dialogue
- Disemination of information |- Collective bargaining
« Relation with the mass +  Resolution of labour disputes
media

FH & B - The role of Labour Administration in the Governarmaf Labour
Migration, Bente Soresen, Academy of Labour MignatilTCILO,
2014.
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A global confederation
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North America

South America
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Northern Asia Peru

China

Japan

South Korea
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Southern Asia
Australia

India

Indonesia

New Zealand
Philippines
Singapore

Viet Nam

of Labour Migration, ITCILO, 2014.
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Europe
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Instituting fair recruitment processes, Sandro PIRIED, Academy
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Key features of appropriate regulation on PrEAs
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F AR R ¢ Instituting fair recruitment processes, Sandro PIRIED, Academy
of Labour Migration, ITCILO, 2014.
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Regulation: From reject to respect

- mala Argentina Japan Canada Australia
akistan Brazil Germany France Netherlands
Banglac!esh China Nordics Belgium UK
Algeria Morocco Italy USA
Tunisia Russia

Portugal
Namibia South Africa Spain
Uruguay

Vonctuen ciett

FH R R ¢ Instituting fair recruitment processes, Sandro PEED, Academy
of Labour Migration, ITCILO, 2014.
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Academy of Labour Migration, ITCILO, 2014.

Labour Immigration Policy Cycle Management: Benchmark
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F kR ¢ Assessing Labour Market needs and Labour Migratian Martin,
Academy of Labour Migration, ITCILO, 2014.
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An Ideal LMIS
integrating labour migration information

{ information

— Labour statistics
— National qualifications register
— Register of nationals residing abroad
— Register of foreign residents

2. Labour demand information

— Labour market need assessment
— Dissemination of international job offers

3. Labour market matching |
— Register of job seekers ’ Public Employment Services
— Register of job offers
— Information provided by private recruitment agencies
4. Integration, analysis and dissemination
— Labour Market Observatory

Hk R R ¢ Assessing Labour Market needs and Labour Migratiam Martin,
Academy of Labour Migration, ITCILO, 2014.
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Everything has already been invented!
(cross-learning, experience sharing...)

1. Labour supply information

— Labour statistics ILO
— National qualifications register ETF
— Register of nationals residing abroad IOM
— Register of foreign residents IOM
2. Labour demand information
— Labour market need assessment ETF, IOM
— Dissemination of international job offers IOM

3. Labour market matching

— Register of job seekers I Public Employment Services
— Register of job offers ‘ (ILO, UNDP, World Bank, GIZ...)

— Information provided by private recruitment agencies

4. Intégration, analysis and dissemination

— Labour Market Observatory ILO
challenge: integration with Migration Observatories (IOM)

&k R R ¢ Assessing Labour Market needs and Labour Migratiam Martin,
Academy of Labour Migration, ITCILO, 2014.
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Labour Market Needs Assessment

Approach

Formal, national level,
quantitative models based
projections

Surveys of employers, etc,
asking about skill deficiencies &
skill gaps

Focus groups/round tables,
Delphi style methods; Scenario
development

Sectoral/ occupational / regional
studies and /or Observatories
(using both guantitative &
qualitative evidence)

Methodologies

Advantages

Comprehensive (typically,

covers all sectors)

Consistent

Transparent and explicit

Quantitative

Direct “user/ customer”
involvement

Easy to set up and carry out

Holistic (considers a broader

range of factors that just

economic)

Direct “use/customer”
involvement

Holistic (for the sector)

Partial (ignores other sectors)

Strong on sectoral & other

specifics

Disadvantages

Data hungry

Costly

Not everything is quantifiable
May give a false impression of
precision/ certainty

May be very subjective and
inconsistent

Too much focus on the
marginal and ephemeral

Can be non-systematic
Can be inconsistent
Can be subjective

May introduce inconsistency
across sectors

Source: Wilson et al., 2004.

Hk R R ¢ Assessing Labour Market needs and Labour Migratiam Martin,

Academy of Labour Migration, ITCILO, 2014.
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CEDEFOP
Skills Supply and Demand Projections

Figure 1: Modular Approach to Skills Forecasting: Overview of the Framework
- Demand

Module 1: Multi-sectoral
macroeconomic model
(E3ME)
i
Module 2: Stocks and Module 3: Stocks and
Expansion demand by Expansion demand by
occupation (EDMOD) qualification (QUALMOD)
Module 4: Replacement
demand by occupation /
qualification (RDMOD)
Job openings by Job openings by
occupation qualification

&k R R ¢ Assessing Labour Market needs and Labour Migratiam Martin,
Academy of Labour Migration, ITCILO, 2014.
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RRBARATHAEEWNT  HNALERTHBIERRR S -
REHTAEGFES
%67 @ Jean Pierre Cassarino (EUI)
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Return Migrants’ Reintegration

P Takes place after return — a stage
in the migration cycle

1. Departure Immigration

Incompleteness/
= . Inteyruption

» Need to understand the factors and
conditions which motivated return
whilst abroad:

* Levels of integration experienced
abroad

P Need to understand the conditions
which motivated departure whilst
in the country of origin:

* Factors and conditions motivating
departure

3. Return

&k R IR : Fostering the social and professional rights oframgworkers, Jean Pierre
Cassarino, Academy of Labour Migration, ITCILO, 201

BIBEY BIABAREZREKEZR  SEEKEEHET
REARFANOTHRR  WABTEMATRERE (TR EHY
BiR) REIFAEHFREFPETAFRE  fldo | TAEEHRE SIERIT
MPL RAMTERR B LT REAFRBE G 5 EH2E QMK
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. I 3 ROP Three levels of return preparedness

for three migration cycles

Return motivations

AN

o

Decided Compelled

Migration cycle is Migration cycle is Migration cycle is
complete incomplete interrupted

Decided as a result of Decided owing to
favourable unfavourable
circumstances circumstances

Low level of

preparcdness preparedness

Compelled (under pressure in
its broadest sense)

&k R IR : Fostering the social and professional rights oframgworkers, Jean Pierre
Cassarino, Academy of Labour Migration, ITCILO, 201

WRERE > BIBENER TrAhEFE P REEH K
RBER AL AREHER BEBIALEBNREFE1IE25 4
ToR%g AHHEENRI/F HLRRRABYRARERF ST
M E P RELES T HSMENRE S A BEHR > AR RBH
Fil &) # % -

R R > TRIBMBEIER A1) o sH3 £ FR > FE E R v
ST EOB AR A& AIREZ2RERREBR  BEZFR
AES T HbMRsaEIAH T AEIAE > B A K 1 (guest worker) {2
ZHNREIABERS FTHROBRAE  TRFIRAEEES

R LARR R AR B B AR o Mo R B RORB R 5 AR R 0 R T R AT
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FRF AL SRS S TR TAEBFRLT T ERS T
o REBHEHRE -

BRRBIERAMY ST 8 aBHEX A mtmiAMCE
AR ARSI ARNBEHES BRI AFE#£E > B

EESH% RERBTURREY Rt SFRALERATH TG
REBRNKZER F  ARFBRZALRE6MAKZ -1 F4%% 105
B AEERE G SR E FE R AR TR -

A5 A RBUEH BRI THEEHNGH T URAREET A
] > 20134 7R - RHMAE BT ZFETH T BB T > B
BRI RE TR E SN L - bR Jb Ik 6Y B 43 3 JR ek
BRZE  AHEARAZFF LB ABGHE  ITHTHEIZRAARE
TEBRMF T A dBYMEY  BFTRAZB G S LRI - B
sbdg M F T 4o BOYBR | A T Bd  TREGERF - B E
FERRIFBEEFEZZHAMIE DG o B hoREAAERYE 09 RESEHHF
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Russia
Albani
Bosnia Herzegovina

Serbia

Number of Bilateral Agreements
linked to Readmission Concluded by
non-EU Countries with the EU
Member States (plus [celand, Norway
and Switzerland). October 2013

2
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]
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&k R IR : Fostering the social and professional rights oframgworkers, Jean Pierre
Cassarino, Academy of Labour Migration, ITCILO, 201

BRI EZR S S TSGR - 4 19705 K%8 > T &
BHEERS o f23] 20134505 - S B 2B EEH T A

HERRARE > RERZOBAZEALBERRE

D | ROD)P

The Cobweb of Agreemieiits Liiiked to Readmission Concluded Among the EU
Member States and with Third Countries, (1970s)

L

-
e ﬁ

e
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&k R IR : Fostering the social and professional rights oframgworkers, Jean Pierre
Cassarino, Academy of Labour Migration, ITCILO, 201
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The Cobweb of Agreements Linked to

" ' R{\Dj P Readmission Concluded Among the EU Member

States and with Third Countries, Oct. 2013

€ e L
L S S S S ——

&k R IR : Fostering the social and professional rights oframgworkers, Jean Pierre
Cassarino, Academy of Labour Migration, ITCILO, 201

BIEHRAKRBIITENES
3467 : Jean Pierre Cassarino (EUI)

HEE A T O B R BT EM S G RBBAR - £
T RSB IAGRIOFNGTEBRS T LFRE - BAHTAEH
e EARE 3MEA LN IEARTH R BLFEFST/EA
DHEHE A EMESNTR  AAEERSIFEREL  HNERY
e BEBRXMCEEARAER °

R AR L 2,087EE B LA MR ESERE-REBE
BA - FT@AAE BETEARFREZ GRS LT - BHARERK
PR~ BITAER  BRRENE S (o TR E £ A A TIRF)ELL
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& B RARAS THE R 0 A S RIS Sh i TAF AT B Sh AR HA R

B &G T E) o RS 70%69 8 TEE N 25 2 B4R R B A

\\

PAHFEIFAD BHAAFHAE - LEFLFR BH - 2 H
S HFREHZEIMBAB T ToHITEILZREGENBR
a . ROP A three-stage questionnaire
. N7

Situation before leaving the country While abroad Return to the country of origin
of origin (upon return and at time of survey)
»  Demographic and social - Experience of migration; - Return journey;
characteristics ; - Reasons for living in the »  Reasons and factors motivating
- Reasons for leaving the country of| country(ies) of immigration; retum;
origin; = Duration of the experience lived |-  Expected duration of the return
~  Social and financial conditions abroad: experience;
before leaving the country of - Social and financial conditions in |- Social and financial conditions
origin; the immigration country(ies); after retum;
»  Composition of the household - Composition of the household (if - Composition of the household after]
before leaving (if any); any); returm;
~  Education and skills before ~  Education and skills acquired ~  Education and skills acquired after
leaving: abroad: return;
»  Occupational status situation. - Occupational status; »  Occupational status upon retum
- Relationships with the local and at time of survey.
institutions abroad and the - Relationships with the local
receiving society: institutions and the society in the
»  Links/contacts with the origin country of origin after returm;
country. ~  Links with the former immigration
country(ies):
=  Post-retum projects.

## 2k & Fostering the social and professional rights oframgworkers, Jean Pierre
Cassarino, Academy of Labour Migration, ITCILO, 201
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Interviewed returnees, by age groups, at time of survey, %. N= 2087

Arme nia Morocco Algeria | Tunisia Mali Total
15-24 6.9 5.8 1.2 1.8 8.3 4.3
25-347\ 36.1 30.6 25.0 28.8 33.7 30.5
<35-44 ] 19.8 32.7 18.7 34.7 28.3 28.3
45-54 / 17.8 12.2 13.0 18.5 18.3 16.5
55-64 13.2 11.6 18.7 9.9 8.3 11.9
65 + 6.3 7.0 23.5 6.3 3.1 8.6
Total 100.0 100.0 1000 | 1000 [ 100.0 100.0
JTotal (N) | 349 330 332 726 350 | 2087 P
Interviewed returnees, by sex, %. N= 2087
Armenia| Morocco Algeria | Tunisia Mali Total
Men 52.7 87.3 86.4 84.0 67.4 76.9
Women 473 12.7 13.6 16.0 32.6 23.1
Total 100.0 100.0 100.0 100.0 100.0 100.0

&k R IR : Fostering the social and professional rights oframgworkers, Jean Pierre
Cassarino, Academy of Labour Migration, ITCILO, 201
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E B/ R AR TR BRRZES TS T
Mk PO BREHENRESNEZERR BE—FS 54 TURERL LT
HREHRE  eRUTEREALWY S THLAREBIR
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BE BABIBERIRLET  »RREHR -

AEF LR A ALEB T LAEREL  HABSGHABFRE L
RHEBALER I REALEORE  HAITEARE R T/F > 28 AJE
EXEFH(opl EHM) T/ MAZSATEORAZEYIFYE > 7
ABRBEEB I pl AEALPRAMARETES LR K
A RV BB & A TG EARBMHABA A THIEE
BRI PR BARSHIERTRAS TR T RMAEKE > Y
BITUEBERGHELHRDRARE BT ENESNEGHLRE
5 R 5 T CABUR TEAHFS T A% th 2R B R o fT R A5 TS T4
BYHREBEHEREBEHR -

RS TR B& A EH 4R 443 A 16 34% H A £ E4k
Tk BERARE B REREGT BAMABLIF AR
AR B RAHEBEH EEXGEBENFIRIFEEXEIFITAE -
ERAFHIERE . ERENBIHILTR TS » L ¥4% 7T
RSN TAE BB ok HEAIERHOREREHERR  MLF 5

REUMREHZIORAEAHAEZ KRG - [ JEL I LEGLLRER

8 o) Bl 6 BUE R R AT R AR AT E - H A HA 0 B A
SFERAREE ARG RS LA P oy A

2 TERHA ¥ REHRE SR RFRALEEXGEIFZ B % 4F
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HRAFEXEEI I8 BFH -

B SUBBITEZARES HBEBEAORE TUERARER
7 58 B A BUR &3 FIe BUR B AW Bh # E £ % & 569089 = B %
IRabREE EIRASHERG MBERBAA STUREAS T RA
BE2EE H¥ XA 48%4% A JEERXLHEIPITA4E > M EF LR A
A 91%E B A% T & B BAEH > K F 62%4E kB X &30P TAE -

A LR RATAF S B TR EA LA IR R B % -
RAEREZEORAS T BRAEBELS REXRERE S AR EHE -
A BIERNTIFEEWEBEREBREEEL  HNBE T EHRA
(A FERE AR BN SEBIRARZERBE AT ORAFREL
HEZRBERTBR BB ERRL -ARER DRAEENEER
2RI T78.8%% B A B4 4 20%4 K kiR b GILHATEER -
RIL—ARER  BLRAEZTUAARME T @ B4 > Hho : e LA
Y5 PR HEIFHRATER RIF LM REMR - BETRTFERE
BB BBIFH

AR B ERR — T UL R RITFNB T ES EH— LB
HARBREARENARERN ARG AU LR AR+ EE
EHHRERREZTRE A B TR ERENATIT RS

RTHRBREABHIE WM T EETRAAREY oo BHEREAFL
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REAFHRBEN G UHHABEBERL X R ETHA -
(+=) RMIFEBI(6/24)
3467 : Kadri Soova (PICUM)

PICUM 48 2k 7 32 7 1999 > 5 £ # By Ik 7: # T (Irregular migrant)
B2 NGO -F 2 > XZITEAMBIBRMNEEIEEFS T - REXAHF
RIkEIE L 0 &3FF (Undocumented migrant)z+ Ak £ A 380
BEACALETY ALETHRFHFAEL LB HRESLE KM
BR BB AR P PR AR 6 B T AR BARRAE > do sk ey b A&
o BOATE AR T AR ARIRAS 0 BT 0 BB T ARG
TR AR

FEB TR ? SHARNBLEBHBRREY B EIFTAE
ho RERB AR AEE G RBERRE > RABBEAGTAEFT RS
HRZBMAMER - TUAHHPICUM M T > BEHITELAEESLT P R
LLIRIEFS T AR F -

BIRZFZHH - ACLEBNRATEIE - B ARKEH B X
RBEFAEBNBRARNES  EHTRLEMFTY -l ' F K
A EMATRAS TEMRET R ERHARAETERREE KRR
Ho RS TAEEA B TR o ARG RYE L08R > AP RF

HLMBACREECEENBL -

77



RESTRREBRANS HEETFLOREIWRE  HHAER
HA A - Bt PICUM 2R B B3RS 85T Lzt £ 0 il
FE LU B B JE I B T F KT -

BATF TR R RE ) TRRAR AV RRA > RS
BASHFERFBAZRAA FHEANSIBRARBE T TRAFIFESL T
AR E R R B ZHE - ABRMB ZTAF# T -
BAHEINFT MAEFAMARLTREER - EMAFZLARMER
IAEFS T EREFTIRERET A BBFAEA HAAL

LG &EMN > BURGIELREIRE B IEE - AR PICUM H
L A 80%y M RS T YR KA FRFEHF - A H 25%%
TEERE c AHESEREELRBIET BN AEYRESK
ME - ZRBFA R KRB ARG ES - Bk - PICUM &% /1 &4
=18 g RFEAE A E B E N ARME R - ERB T A R - R
FEA T 09 TARHE -

% PICUM % 3 B3t F 3@ 0 B34 TIa 8 — 344k R > R T 4
BMEASHNEARTOGRERG - BPREIWAFTEFT B 23R
BIEM - RAEETEFRE > ABME - BRARL TG EEATI
FHI > BEAZBRSARNEBIRT T/ TEK - Fikindi - T

G EAREERR MY EXREREEH BT - TE



EWIE AR -ATHBAEINRIR SEEEXLRAMER
HISHEAEBRME  TETRA R B &8RS EKEREFHN
RrPAAH A A TERS L BEHLAZH I HARLOERS -
RBARFRIEART RLBIIEES T T £ &R €85 91/
RELARE > ZH4THHERKA > FRIEES S EARERD > b
EBL—BRHRKLE THEYHE G RFEL  LEGH TR
TARF TR EMAE L TR IR AUl BB ET
g% BREEHERE - NFHERLT -

BEmET A ES T BN PAAZ —  FHRERY EAR
EHITEHHRMATRHERE RERB LY 0 SERTRITHRE
LBATHMAM TR EREEH R ERSGE—RIUT HE AL
A 5 REE - LA AG] LRGSR EBREISAE £
BATFHRER  FHREBTHEERE FERF LIRS
BT ARARIL BAN A EHNERKLHITHEFER
FIEHABHBITRAKL  $PHRELATRELELTBYH  KES
BEB T EMIFESLT -

BATILO B UN ERTAF S N4 AR ES TR R KT
HEAEE - BRBAARERST > CTAH T RBENMMAE Rk

REEERBITIEAMZ » ARBEHEITH—KEF -
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feh N ERIEES TREFEHBIZIHMABREARALERE LAH
AERIEESTHER A HEZGHIAET @ BAIEES TR
MRARE  HHARGEBINGEERFEH NG SRsERI T
o Ha g g IEET/F Rk ERBEUTPITREERE
ZHMBTRGHERE T PTG EERTAE

AUREBR A ARBERE > ARAF—THENIFERS A
£ BN ITAE 0 b JEE A T R A4 FARIRBN o) T4 - £ B A A A%
BHEN > BFEREME BT EBRRULELHOALE -

K& ANWNTREAMEACZ— LEBEERAERY - &HA
Ftm AT RER B ITRLRRE > Mk m R EEB G AL
ATAHEAEGRR -5 28N B AT REIE A T ey d e BIET R LA
R BUFHE R -

(+w) HETARMSGFTH88(6/25)

#E7 © Vincent William #¢4% ~ Miriam Boudraa(lLO)~ Ryszard
Cholewinski (ILO)
A AR A R R M 69 % T # %) (South-South Labour

Migratior’) 2 * 8 » #5# R 4847 2007 463t Y TA0 B B T AR5

REZMBHHRE LS APBR Rt FPRE bR T A

® South-South Labour Migratios 3 » s £ME TR EZ ST BHE S —ME FEEIIF -
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o CHERMEFTRES A E CHE R E I /E(South-North Labour
Migration)z A 248 % - AL £k (North)2 B e FHERE ~ & E3k
(South)% A B4+ B % » B bk North —33)4F & € B4 B £ 4% % 3] ~
LA South— 3 4F A B F I ZAK L3 -

REBLZ G R oI A EHER - KL T RH T N7 - 3
WTRALA L — HETYRARMFP I ALY ? = RRMAEREMN
BAT ? =~ BURBIRBAT B BUR ? 4 Ak 6 T =B 0 % -
B TFRATRERBRELLT ¢

1B TRER PTG ERE > 4B O REFIRRABNGA #

BEE AHHRAREZCHEBRZ IR - ot R ER
R IR BRI ARG RS TR R et e TR A &
MILBRKITRARETRER  BHE&EERE R4 R R & EH
BERORWHIRF S S T FBAEa) g N RM Fall T1E-
Kl LM ERFTREGZERHMERZERSOE R
wbAR eI A M E ~ Bk ~ B E S TR B AR & MR
RIGER > RASHRAIERARZILEBR RIK - 8 R0
WA RBBAREE > b A Ta)h —F 8 ayBEE -
2ARMHREN > WES T LM FEP T/FRE R FHRERE

BIN 2RAMEIT[RIE S BARBUES > Sk R &4
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BIABLARE R 5 A T BAEARRE R B &) B 4938547
BITHRARE » A B G EER B THLE SRR BT AER
FOHB BB T AT AR OBRKFREIE A Bt
JEH @3RS B A RER BRI E R L —BAE -
SBEMEHRBRZHA R,y AN RS IHHHFHAKRERA TR

Fab eG4 R 0 Rtk RBAARTH KBS THEE b
AERNS T AhASEHBRBE S AR wEBRES TS
BB &M EZ R e

(+2) BERRFTHIH(6/26)

:#67 © Simona Vezzolr % 8 (OXFORD IMI TBC)

BN RME R B R EF S EARAENFEMEY Rk
R4 4T > BSbiR T 2R 29 B AR ey B AR L8 - K E
BlAR > mATEZTE > 3% 78 (forecast) 4% (projection)& 15
35 Ak (scenarios)

AR HE I T RENTARBA BT R A BHTABE R
RAABORRTHMNE  AARDANREBRAE ML EHTH KT
2 E&BRARE - ey o5 k4a - #FE 4% #(explanatory variablef £
TIRAIM AR ERNA R R LR BT ENTR

RAER > AR EBREA N T FARRGRETET 2 A RIEE L
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AR ARE TR G RECHE ARG TUARAFNERE
2 FBATHRE > AR REE E M » B9 BRI IR/ TR
BB BAAAREZT RARAARE#F/m E— L8/t - TR

FAEXRATRAANRARB I FTETRE TR R T I 7T A

Uncertainties

However good the data, when we look at the future
uncertainties remain

Two major types of Model uncertainties — limited

uncertainties: understanding of the mechanisms that
operate in the migration process.

Migration = (yhost, yhome, Networks, policy, natural disasters...)

| . I
\ /

W .’-"
Contextual uncertainties — arise from the
constantly changing environment in which
migration occurs.

F AR R Future migration scenarios, Simona Vezzoli, Acaderlyabour
Migration, ITCILO, 2014.

A GEEEUAEIL EHNERCEAETEERY  BAUIR
HEBBA T RERA B LT PRAANERZ T FUFE

RS > B RIAAAAAMOREIEE ~ B3k~ B B
AR A IEBR BB R UMEEEA EZAT RGN - B &
WAAMERLENMEEAMYHE  Boh RoduCrods Y

HIR BT EAF RS - WA EMLL BRI > 3R R R AR T AR
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The balance of certainty and uncertainty

Scenarios "o
Uncertainties

Hope/fear

Degree of (un)certainty
Forecasting

Certainties

cd
Time into the future

%R R Future migration scenarios, Simona Vezzoli, Acaderlyabour
Migration, ITCILO, 2014.

Bldo » RIFBEERITo o HARESBRAKRFFFTIFERS
BAEM BPAChYH TR BEREASISIE TEREA
Ml ERTBEEHERELAT LA R &EFl 0 BP AT L %R
REoGFALER > BloFl RIES B TRAS THEHYER » T A L4
B R BILHEH  EATeHF IR R AELTE Al Td LM

— oM Bl DRI E R BRE B ERFMH - BAEMMR
AR~ A TE R ba B A RIT Btk - AR H R 2G5 THEHH B
TR ERG BYEARHERTEH > B— FUF & v LB
FER G I RGO R EAE R ~ LI FE R K - REBKROE

HE)- ENZAREZGEINA(THAZENER - RERZHE
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/
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R ENALCAELTRFE YR > O N EE -

GMF Relative uncertainties: North Africa and the
Horn of Africa

Relative Uncertainties in North Relative Uncertainties in Horn of
Africa Africa

*  FEconomic growth in North Africa *  Ethiopia/Eritrea relations

*  Economic growth in the Gulf * Regional political integration

* EU expansion *  Democratic vs. dictatorial

. governments

Economic inequality between North
Africa and its neighbours

*  Violent conflict in North Africa
Violent conflict in Sub-Saharan Africa

Outcome of Arab Spring
Shift in geopolitics
*  Global commodity prices
Changing social norms regarding the Global labour demand
role of women *  Economic outlook of Gulf countries

Social globalisation and cultural change *  Pastoralism, changes to environment
Oil scarcity and markets

Social and gender inequality
Access to healthcare, family planning

Role of China and Russia in Africa

Growth of tertiary education

F R R Future migration scenarios, Simona Vezzoli, Acadeinlyabour
Migration, ITCILO, 2014.

M EITHEERER R EZNREEAE > BRI E 2R - 28RS
& THEAAT I > JEAR TR 0 B BB AN
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OXFORD St rategic enVi ronment

e e

=
Contextual Geo-political trends \
En\nrom:nent International International
{ factors ) Finance Organisations Sver i
appreciate

“Driving |
forces” |
¥ ___Influence

: & co-design

Transactional :
" Macroeconomics Ecology

Environment (‘inter-
actors’) Demographics

Spurce: adaptaton of gragh by Kees van der Haijden

&R R Future migration scenarios, Simona Vezzoli, Acadeinlyabour
Migration, ITCILO, 2014.

% #47 PESTELS # (PESTEL Analysis) # %445 55 4 85 [
& T ABE  BE - AGRAREEG TUREMN > R RTS8
FHREDRFHHNZIBEGANNLE  BHE DV 208 e ES

IHEOEN > BILBREY, AHAEET REHREL -
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PESTEL analysis

Pre-1930 1 1940-1970 1971-1999 [ 2000
Socio cultu .
ot ltural | iusopen Demegraphic shifts + Rise of palitical xanophobia Lo apwng
immigration | gqcrility decline T *
policies towards A
Europe+ Changing status of women, their depend
santlemant entrance into the work force ratas
s Rize of China a2 economic super-power
Economic o Dait erisis,
U pciihnal restructuring.
Independe &
nee + [Economic growth in EU + Ollerisizs ~ Eco EU
rapid Marshali Flan - growth in {
Froatiiot Racruitment of migrant workers + ol Recruitmant of migrant workers < \
Bt bilateral * bilateral agresments + lemporary
America i o r -
it o I UN system , IMF and WTO
- EU B asan entity +
Political I
Rize of nation-state + soversignty = Schengen + Maastricht
self-determination treaties, free
r mav

Dictatorship and miltary rule in Europe

Celd War praxy conflicts in

End of the Cold War + state
farmation + disintegration of

wwz SOUTTE COUNtries Soviet bloc = canfiict
Berhin Holocaust [ " Wars in the ~  Dublin 3
Blikavanis wwi [ Post-colonial refationships By LT p|
___  _ Treawyof
Technological  Lsusanne | Introduction and spread of the internet o]
and
Inreduction and spread of fixed line spoad of mobile
telecom B
e |
Land and sea transpart J Aif traval an |— Air travel Boom >
. [ - option T

F kR R ¢ Future migration scenarios, Simona Vezzoli, Acadeflyabour

Migration, ITCILO, 2014.

Exercise: Ildentify certainties and uncertainties

Socio-
ecanomic
status of
minorities

integr. of
migrants in

Population
surveillance

Democratization
in MENA

Viakent
conflict in
Middle East
+ North
Africa

Economic
inequalit’s
inEU

manetary
policy

EU Labour
market
regulations

Water
Populatn managmnt
growth +
fertility

rates

Alternative
tech + oil
dependency
Ereenvs
carbon

Eco
growthin
MENA

13- Viglent
restructur, conflictin
liberalizatn vs. sub-Saharan
mare state Africa
distribution

Economic
growth in
Russia

Eco
growth in
China

Vialent EU nationalism
conflict in
EU EU

migration

policy
Xenophobia
racism +
identity
politics

Economic
growth in
EU

Economic
growth in
sub-Saharan
Africa

EU fragment +
sub-regional
bloc formation

Violent
conflict In
ex-Soviet
bloc

Relative certainties

# kR R © Future migration scenarios, Simona Vezzoli, Acadeflyabour
Migration, ITCILO, 2014.
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Exercise: Ranking relative uncertainties for

North Africa

Greatest uncertainty

Tourism and
retirement
settlement

Outsourcing
and off-
shoring

Educatlon

and literacy

development
Ciwll rights +
changing polit
norms + dem
Instutions in

Uncertainties for
axes formatio
Eco iner,uality
btw N /ifrica+ E
co
MNeighliours
Vislent
conflict ic_yn EU

T N—

: expansion change
T M Loiiaic

i
Xenophobla
in MENA +
receiving |
states

_.Nu:rrla\‘iue
Energy

Migration Migration o
policiesin policiesin Security

EU

Int’l com’ty

protecting
int'l laws/

China, Russia
In Africa

Agricultural

innovation

Telecom +
transport

Econonic
Growth in
North Africa
Vielent
conflictin
Maorth Africa
¥ Economic

Growthin g

GulfStares

Economic
Growth in

Eco g :mh

Chin.zing
nors

globalisation, re:role of
EU eco/pol cultural

women

Food
North Afric. il
Scarcity

infrastructure

Least uncertainty and
Least impact on migration

Greatest impact on
migration

F kR R ¢ Future migration scenarios, Simona Vezzoli, Acadeflyabour
Migration, ITCILO, 2014.
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