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Schedule for Sunday, Jul 20, 2014

Time
10:00 - 1:00 PM

1.30-245PM

2:45-3:00 PM

3:00-415PM

5:00-5:30 PM

5:30 - 7.00 PM

Event
Registration

Introduction

Instructor: Rohit Deshpandé

== 37307.The Parable of the Sadhu
Break

HBS Campus Tour

Opening Reception

Opening Dinner

Schedule for Monday, Jul 21, 2014

Time
7:00 - B:00 AM

8200 - B:50 AM

9:00 - 10215 AM

10:15 - 10:45 AM

10:45 - 12:00 PM

12:00 - 1:30 PM

1:30 - 2:45 PM

2:45-3:15PM

315-415PM

4:15-4:20 PM

4:20-5:.00 PM

6200 - 7:30 PM

Event

Breakfast
Discussion Groups

Goal Setting for Our Courses & Programs
Instructor; Rohit Deshpandé
| 389177.James Burke. A Career in American Business A

Break

Questioning, Listening & Feedback
Instructor: Willis Emmons
379020 .Assistant Prof Graham and Ms. Macomber A

Lunch

Managing Myself as a Professional
Instructor: Tom DeLong
o 402052 TimBlanchard at Jones Mendel and Co

Break

The World of Business Information - Knowledge and Library

Services (Optional Session)
%] The World of Information for Course Development

Group Photo

Self Guided Tours of Baker Library
| Self Guided Virtual Tours of Baker Library

Dinner

13

Location
McArthur Hall Lounge

Aldrich Hall 107

Aldrich Hall
Aldrich Hall
McArthur Hall Lounge

Crimson Commons

Location
Crimson Commons

McArthur Hall Living Groups

Aldrich Hall 107

Aldrich Hall

Aldrich Hall 107

Crimson Commons

Aldrich Hall 107

Aldrich Hall

Aldrich Hall 112

Baker Library

Baker Library

Crimson Commons

Who
All

All

All

Who
All

All

All

All

All

All

All

All

All



Schedule for Tuesday, Jul 22, 2014

Time
7:00 - 8:00 AM

8:00 - 8:20 AM

9:00 - 10:13 AM

10:15 - 10:45 AM

10:45 - 12:00 PM

12:00 - 1:30 PM

1:30- 245 PM

2:45-3:15PM

3:15-4:45PM

6:00-7:30 PM

Event
Breakfast

Discussion Groups

Teaching Quantitative Methods
Instructor: Ryan Buell
— 606004 Freemark Abbey Winery. Abridged

5| Quantitative Method Tutorial

Break

Linking Research & Case Writing
Instructor: Noam Wasserman

Lunch by Functional Units

Multimedia: Terror at the Taj Bombay: Customer-Centric
Leadership

Instructor: Rohit Deshpandé
| Terror at the Taj Bombay

Break

Grading and Classroom Technology
Instructor: Willis Emmons
| How am | Doing B

|2/ Howam I DoingA

Dinner

14

Location
Crimson Commons

McArthur Hall Living Groups

Aldrich Hall 107

Aldrich Hall

Aldrich Hall 107

Crimson Commons

Aldrich Hall 107

Aldrich Hall

Aldrich Hall 112

Crimson Commons

Who
All

All

All

All

All

All

All



Schedule for Wednesday, Jul 23, 2014

Time
7:00 - 8:00 AM

8:00 - 8:50 AM

9:00 - 10:15 AM

10:15- 10:45 AM

10:45-12:00 PM

12:00 - 1:30 PM

1:30-245PM

2:45-3:00 PM

3:00-4:30 PM

5:00-6:00 PM

6:00 - 7:30 PM

Event
Breakfast

Discussion Groups

Preparing for Class

Instructor: Rohit Deshpandé
== Marriott Teaching Plan Version 1 and Version 2

Student Assignment Marriott Corporation

| Course Overview for Leadership and Corporate
Accountability

307015.TN.Marriot Corporation A and B
394085.Marriot Corporation A

-] 394086 Marriot Corporation B

Break

Observe Allen Grossman
Instructor: Rohit Deshpandé

—
Lunch

Debrief
Instructor: Rohit Deshpandé

Break
HEX and Online Learning
Regional Faculty Meetings (India, Japan, Europe)

Dinner

Schedule for Thursday, Jul 24, 2014

Time
7:00 - 8:00 AM

8:00 - 8:50 AM

9:00 - 10:15 AM

10:15 - 10:45 AM

10:45 - 12:00 PM

12:00 - 1:30 PM

1:30 - 2:45 PM

2:45-315PM

319-445PM

6:30 - 7:30 PM

Event
Breakfast

Discussion Groups

Experiential

Instructor: Alison Brooks
Break

Developing a Teaching Plan
Instructor: Noam Wasserman
|- 809063.Apples Core
HBSP Lunch

Required Curriculum (RC) Course Development
Instructor- Tom DeLong
|- 498054 .Rob Parsen at Morgan Stanley A

Break

Experiential Debrief
Instructor: Alison Brooks

Optional Free Night for Dinner

15

Guidelines for Effective Observation of Case Instructors

Location
Crimson Commons

McArthur Hall Living Groups

Aldrich Hall 107

Aldrich Hall

Aldrich Hall 107

Crimson Commons

Aldrich Hall 107

Aldrich Hall
Aldrich Hall 112
India: Aldrich 112, Japan: Aldrich

107, Europe: Aldrich 108
Crimson Commons

Location
Crimson Commons

McArthur Hall Living Groups

Aldrich Hall 107

Aldrich Hall

Aldrich Hall 107

Aldrich Hall 112

Aldrich Hall 112

Aldrich Hall

Aldrich Hall 112

Who
All

All

All

All

All

All

All

All

Who
All

All

All

All

All

All

All

All



Schedule for Friday, Jul 25, 2014

Time
7:00 - 8:00 AM

8:00 - 8:50 AM

9:00-10:15 AM

10:15 - 10:45 AM

10:45 - 12:00 PM

12:00- 1:30 PM

1:30-2:45PM

2:45-3:00 PM

3.00-4:00 PM

5:30-6:00 PM

6:00-7:30 PM

Event
Breakfast

Discussion Groups

Transforming an Educational Institution
Instructor: Rohit Deshpandé

| 805007 Getting Participant Centered Leaming to Work
Break

IBM Turnaround with Lou Gerstner
Instructor: Willis Emmons
|| 391073 The Transformation of IBM

- 600098.1BM Corporation Turnaround

Lunch

MBA Innovation
Instructor: Rawi Abdelal

Break

Regional Faculty Meetings (Asia-Pacific & Latin America)

Closing Reception

Closing Dinner

Schedule for Saturday, Jul 26, 2014

Time
7:00 - 8:00 AM

8:00 - 8:30 AM

9:00-10:15 AM

10:15- 10:45 AM

10:45 - 12:00 PM

Event
Breakfast

Discussion Groups

The Future of MBA Education
Instructor: Srikant Datar

Final Comments
Instructor: Rohit Deshpandé

16

Location
Crimson Commons
McArthur Hall Living Groups

Aldrich Hall 107

Aldrich Hall

Aldrich Hall 107

Crimson Commons

Aldrich Hall 112

Aldrich Hall

Latin America: Aldrich 107, Asia
Pacific: Aldrich 108

McArthur Hall Lounge

Crimson Commons

Location
Crimson Commons

McArthur Hall Living Groups

Aldrich Hall 112

Aldrich Hall

Aldrich Hall 112

All

All

All

All

All

All

All

All

All

All

All

All

All

All
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