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By Somlak Suwanpromma
Department of Skill Development, Thailand Ministry of Labour
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- Human Resource Development for People with Disabilities

¢ Policy and Measures for Developing Human Resources with
Disabilities

* Policy and Measures that should be further proceeded.
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Definition of People with Disabilities

according to Person with Disabilities
Empowerment Act B.E.2550 (2007)

“

individuals who have limitations to perform their
daily activities or to fully participate in society due to
visual, hearing, mobility, communication, mental,
emotional, behavioral, intellectual, learning and/or
other impairments, resulting in different types of
barriers, and have special needs in order to perform
their daily activities and fully participate in society ”

Situation of disabled people in Thailand

Chart 1: Number of People with Disabilities

People with
Disabilities,
1,478,66

Source: National Statistic Office’ s survey, 2012
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Situation of disabled people in Thailand

Table 1: Percentage of People with Disabilities
categorized by age in 2012
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Source: National Statistic Office’ s survey, 2012

Situation of disabled people in Thailand

Chart 2: Percentage of people with disabilities since the age of
5 years categorized by graduation level in 2012

B Bachelor degree or higher
® Diploma

M Secondary school

M primary school

M lower than primary school
M no education

Source: National Statistic Office’ s survey, 2012
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Employment Promotion

« Persons with Disabilities Empowerment Act B.E.2550 (2007):
employers or owners of business and government agencies shall
employ persons with disabilities to work in the positions suitable
for them.

Over 100 employees 1:100
Over 50 but less than 100 employees Atleast 1 persons
Less than 50 employees none

Suitable Jobs and Incomes

Table 2: Number of population at the age up to 15 who get employment
categorized by their disabilities and occupations throughout the country 2011

Work status

Employer 895,371 9,724 905,094
Self employment 12,748,398 174,001 12,922,399
Assistant to family business 10,240,431 108,298 10,348,728
Government employees 3,026,895 5,886 3,032,781
State enterprise employees 271,678 398 272,077
Private sector’s employees 13,474,901 70,576 13,545,477
Group of SMEs 27,339 198 27,537
Unknown 214 - 214
Total 40,685,226 369,080 41,054,306

Source: National Statistic Office’s survey, 2012
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Suitable Jobs and Incomes

Occupations for People with Disabilities

- Physical disabilities: pharmacists, lawyers, instructors, academicians,
technicians, computer system administrator, Thai massagers,

government lottery seller etc.

Hearing disabilities:

instructor for deaf person, dress-makers, cleaning officers etc.

°

Vision disabilities: academicians, teachers, telephone operators,

Thai massagers, government lottery sellers etc.

.

messengers, etc.

Intellectual disabilities: cleaning officer, cook, copy making officers,

Average incomes 4,500 baht per month.

Human Resource Development for People with

Disabilities

Ministry of Social Development and
[Human Security

Ministry of Labour
rtment of Skill De
rtment of Empl

ial Security

Bangkok Metropolitan Administration

e [Ministry of Education

Visible disabilities

- Foundation for the Blind

- Thailand Association of the Blind
- Thailand Caulfield Foundation

ation of the Deaf Thailand
andicapped Association of Thailand
oontorn Foundation for the Deaf

Physical disabilities
- Foundation for the Welfare of the Crippled
- The Redemptorist Vocational School

- Foundation of Promotion and Development for PWD
Intellectual disabilities

- Foundation for the Welfare of the Mentally Retarded of Thailand
- Autism Foundation to Thailand

Alltypes of disabilities

Thai Disabled DevelopmentFoundation
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|

Responsibilities
| « Conduct skills training and enhance skill development
system
« Develop National Skills Standard and Testing system

» Promotion of Participation and building network for skill
development

« Perform other designated tasks in accordance with DSD
authority stated by law or cabinet

[
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SKill Training

« Pre-Employment Training: training for the new
labour market entrants to develop knowledge, ability
and attitude toward their basic occupational level.

- Upgrading Training: training for employed workers
to increase their skills and productivity.

@ - Tailor - made training: all aspects of DSD training
courses can be adjusted to suit trainees’ and
employers’ needs.

- Training for special target group: such as women,
youth, the elderly and people with disabilities.

Skill Standard perspectives

- Develop National Skills Standard
« Conduct skills standard testing for Thai workers
» Conduct skill standard testing for job seekers to work overseas

* Promote wider recognition of skill standards through
organizing skill competitions
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Promotion of Participation and building
network for skill development

« Encourages the establishments for skill development under
Skill Development Promotion Act B.E.2545 (A.D.2002).

« Promote for the participation of government and private
sector

- Development of training personnel

« Promote public and private sector coordination

Skill training: DSD provides
6 courses to match their types
of disabilities which are:

« Construction

* Industrials

* Machining

« Electrical, Electronics and
Computer

* Industrial Arts

 Hospitality and service
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Skill Development for People with Disabilities by DSD

Skill development coordination: DSD has cooperation with
concerned private and government agencies in order to:

+ Study and develop suitable models of skill development
« Develop prototype of training courses and try out

Example: Web blog, Call Center Service, Computer Graphic,
E-Commerce, Thai massage, Flower arrangement,
Painting, Electric motor controlled wheelchair
production and maintenance and Computer program
for developing musical works etc.

Skill Development for People with Disabilities by DSD

Skills Competition for PWD
* Organizing National Skill Competition for PWD every 2 years
« Participate in International Abilympics every 4 years
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Policy and Measures for Developing Human
Resources with Disabilities

1. Constitution of the Kingdom of Thailand B.E.2550 (2007),
“Equality” that “Unjust discrimination against a person on the
rounds of the difference in origin, race, language, sex, age, disability,
physical or health condition...shall not be permitted.”

2. Education for Disabled Persons Act B.E.2551 (2008)

+ PWD has the right to get education without paying tuition fee since
their birth defects are found. They shall get educational facilities,
technology, media, services and assistance.

» The fund of educational promotion and development for disabled
people shall be set up.

Policy and Measures for Developing Human
Resources with Disabilities

3. Persons with Disabilities Empowerment Act B.E.2550 (2007)
PWD are entitled to access and use public facilities as follow:

- Services of rehabilitation, expense for treatments, helping devices.
Standard services of labor protection and employment security
measures.

Access to information, news, technologies facilitating communications.
Services of sign interpreters

Right to bring or take a guide animal or helping devices and exempt
from any additional fees for such animal, or any helping devices.

+ Allowance for disabilities

.

.

°

.
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Policy and Measures that should be further
proceeded

1. Promotion of self-employment for PWD especially sale of
consumer products for daily use, art and craft products.

2. Cooperation with occupational rehabilitation service agencies
for PWD in order that more disabled people can work with
normal people.

3. Revision of government and private agencies’ criteria about
the qualification for the job application.

THANK YOU
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